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PRESIDENTS MESSAGE
ANNE NEGBERG, CDRS

Once again it has been a very busy time behind
the scenes at ADED. I have been contacting other
organizations and interested individuals to increase
ADED's visibility. This is a task that every member
can and should get involved in. Our organization
can only advance with increased name recognition.
Ifyou are going to a conference or regional meeting,
call Secretariat Ric Cerna at the ADED office: (608)
884-8833 for membership brochures. Encourage
interest and membership.
CONFERENCE information is now available,
all members should have received a packet. If you
did not, please contact Ric Cerna . The conference
committee is active with final plans for our 21st
annual conference. There will be a wide diversity
of topics for varying levels of professionals. I hope
that you are all making plans to attend. It is an
extraordinary opportunity for education and
networking within the driver rehabilitation field.
Of major importance in this issue of NewsBrake
is information regarding NOMINATIONS for
ADED officers. It is important that you consider
who can lead our organization into the next century
(they will be our 1999 officers). Do it now while
you are thinking about it. Don't put it on your desk,
or as you get busy, the deadline will come and go. I
know we all are occupied with ourjobs and our lives,
but the organization needs good leaders. If you
are interested in filling a board position, contact
President-elect Heidi Spain.
While you are pondering who to nominate for
office, think also of who is deserving of an ADED
AWARD. There are several different categories of
awards, and I know there are deserving people.
There are many who help this organization on a
regular basis; let's recognize them. An added bonus
is that the more awards that are presented at the
Awards Banquet, the less I talk. So do your part,
take a minute and contact Larry Bowen (Past
resident) to nominate your fellow member
(individual, vendor, or corporate).
Also in this issue of NewsBrake is information
concerning CERTIFICATION. If you have not

already become a Certified Driver Rehabilitation
Specialist, I urge you to take the test this year (Tuesday,
August 26). Our strength as an organization will
increase as our base of Certified Driver Rehabilitation
Specialists increases. Contact Jerry Bouman
(Certification Chairperson) ifyou have any questions.
Lately there have been a number of different
articles that have addressed driving in the
rehabilitation field . The May 1997 issue of WORK
Qournal of Prevention, Assessment and Rehabilitation,
Vol. 8, No.3) focuses on driver rehabilitation with
numerous articles, including pieces from prominent
ADED members such as Tom Kalina, Susan Pierce,
Carmella Strano, and others.
The American Journal of Psychiatry, May 1997
Supplement, addresses the practice guidelines for the
treatment of patients with Alzheimer's disease. It
outlines treatment for mildly, moderately, and severely
impaired patients. For mildly impaired patients,
although it acknowledges there is "no consensus on
this issue ... patients with mild impairment should be
urged to stop driving or to limit their driving to familiar
routes and less challenging situations." The
moderately impaired patient "should be strongly urged
not to drive and families should be urged to undertake
measures (such as taking away the car keys) to prevent
patients from driving."
Also, of interest to those who work with the
visually impaired, is a book titled Living with Vision Loss,
Independence, Driving and Low Vision Solutions by Daniel
D. Gottlieb, O.D., F.A.A.O., F.C.O'y'D. The book is
for use by professionals and patients alike.
In conclusion, let me thank all the members who
have taken the initiative to be involved in the
organization. However, we need more of you to get
involved. Take a minute and nominate someone for
office, run for office yourself, nominate someone for
an award, or volunteer to be on the board.

THE CONTENTS OF THIS NEWSLETTER DO NOT REPRESENT
ENDORSEMENT OF ANY PERSON, ORGANIZATION OR PRODUCT BY THE
ASSOCIATION OF DRIVER EDUCATORS FOR THE DISABLED.

NEW COALITION FORMED
Since the Americans With Disabilities Act was signed by President Bush, a proliferation of modified vehicles for the
disabled has hit the road. Along with this proliferation is an industry that is rapidly growing, including technology that allows
more persons with a disability to drive than in its history.
However, what has emerged in some cases, is severe gaps in service. These gaps have resulted in breach of warranties, a
rash of lemons, personal injuries and lawsuits, not to mention the havoc it wreaks with the families who own these vehicles.
Some of the problems we are familiar with include: untrained personnel installing and modifying vehicles; poor and/ or
nonexistent driver evaluations; and lack of coordination among families, rehabilitation specialists, and the vehicle modifier.
The most egregious is the lack of proper inspections of modified vehicles. Since standards are not uniform in the United States
(some states do not have any standards), this potentially dangerous problem continues to snowball. Furthermore, where
standards do exist, they only apply to vocational rehabilitation
clients-thus the larger segment of the population is left to fend
for themselves.
WRITE USI
At this time, there is no relief mechanism in place to
We welcome letters on relevant issues.
protect families that have modified vehicles if problems arise
Letters must be signed and include address and
with the vehicle or the modifications. Mter families incur the
phone number for verification. All letters are
expenses of coping with a disability, litigation is almost
subject to editing for length and clarity. Send
impossible because attorneys will not accept a case pro bono.
letters to:
Most families typically do not have the additional funds to
Sally Sullivan
generate a lawsuit.
Marianjoy
Rehabilitation Hospital
The disability community has had enough of this
Driver Rehab Department
intolerable situation. That is why the Coalition for Safe and
26W171
Roosevelt Road
Reliable Modified Vehicles was formed. Our goal is simple-we
IL 60189
Wheaton,
strive to assist, advocate, coordinate, provide input to NHTSA,
and keep all influential agencies and organizations in the
network loop. Within this spirit, it is also our aim to allow no
consumer or family to suffer the adverse effects of getting a lemon.
Another goal, which is the most important, is the development of national standards for vehicle modification, which \\ill
benefit the consumer. In other words, the discrimination stops and equality begins. Without national standards, e\ erybody
cannot play by the same rules. That is why the current conditions do not allow good competition or commerce.
The Coalition founder,joseph Mazur, and co-founderjohn Thomas Clark, respectfully ask for support and/or endorsemen ts
in writing. To become a member, no dues are required at this time. Except for written support and/ or endorsement, no other
requirements exist.
If anyone has any questions, please contact joseph M. Mazur (an ADED member) and/ or john Thomas Clark at the
following addresses:
.
joseph Mazur, Chairman
john Thomas Clark, Co-Chairman
RD #1 , Box 135C
143 Lyons Rd.
Scarsdale , NY 10583
Hobart, NY 13788
Chairman, Urban Affairs
Chairman, Rural Affairs
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MIKE SHIPP RECEIV ES WORLD TRAFFIC SAFETY AWARD
Michael K. Shipp, M.Ed. , CDRS, Adaptive Driving Program Manager at the Center for
Rehabilitation Science and Biomedical Engineering at Louisiana Tech University, has received the
7 World Traffic Safety Award, sponsored by the Greater New York Automobile Dealer's Association.
e award, recognizing his "lifelong contributions to the field of driver rehabilitation and education
of individuals with disabilities," was presented at the 7th Annual World Traffic Safety Symposium on
April 3, in New York City.
Mike has a B.S. in Traffic Safe ty Education from Illinois State University, and an M.Ed. in
Educational Administration from the niversity of Missouri. He has 22 years experience in the field
of driver rehabilitation , prmiding driver assessment and education services to persons with disabilities.
He has been an ADED member since 1980 and has previously served as President of our
organization. He is currently th e conference exhibit manager. He is also a member of the Adaptive
Devices Standards Cornminee of the Society of Automotive Engineers, currently serving as chairman
of the task group on secondary control modifications; a member of the Transportation Research
Board Committees on Specialized Transportation, and represents ADED as a member of the National
Mobility Equipment Dealers Association and Coalition for Road and Traffic Safety.
Congratulations, M-iJre., far rereiving this lwrwr!

NMEDA NEWS
17)' Beck)' Plank
There seems to be something new happening every day
at-and with-NMEDA The most imponant issue that the ADED
members need to have brought to their attention is the QAP
Site Inspections.
All of you are aware of the strides the IMEDA QAP has
made in the members' quest for quali in this industry-now
've made the biggest step of all ....
At our annual conference, the Board of Directors officially
secured an independen t engine ering firm, R.A.D.C.O. , to
perform onsite inspections. In ~ a r ch we held the first
inspection. Adaptive Mobility S tems, Inc. in orcross, Georgia,
became the first adaptive mobility equipment dealer nationwide
to undergo and pass a rigorous onsite inspection of facilities
and employee qualifications. This confirms u'1at its performance
and products are tops in quality and responsiveness to the needs
of this important market.
''I'm really thrilled abou t this h onor," said Adaptive
Mobilities Systems' p resident, John Sackett, who has long
championed the institution of such an inspection program by
the National Mobility Equipment Dealers Association , to which
his firm belongs. The leading association of dealers in this sector,
NMEDA is sponsoring this and other onsite inspections elsewhere
as a part of a Quali ty Assurance Program (QAP) aimed at
enforcing high industry standards, in cooperation with dealers,
manufacturers , and relevant government agencies.
"What's important is thi s p u ts teeth into our Quality
Assurance Program for the firs t time, " Sackett explained. ''I'm
pleased to be the firs t inspected, because I want to help the
QAP get closer to its goal of assuring that all equipment dealers
are living up to NMEDA guidelines."
Pursuant to its successful onsite inspection, and with
going observance of QAP standards, Adaptive Mobility Systems
display a plaque signaling to consumers its adherence to
the highest standards in converting vehicles for mobility-impaired
use. Its products and advertising will also be entitled from now
on to carry a new NMEDA/ QAP seal of approval.

Mike Shipp

Impetus given the adaptive mobility equipment industry
after World War II by development of motor vehicle hand
controls created a pressing need for devising standards and
means for training technical personnel so as to assure consumers
of quality adaptive work. Working with industry leaders, NMEDA
established a set of standards in 1990 and pioneered a voluntary
self-certification system, which has evolved into its present Quality
Assurance Program.
Equipmen t dealer David Potter of Richmond, Virginia,just
elected NMEDA president in February for a second time, also
headed the organization in 1992 when the idea for the QAP was
born. He has since played a key role in working out NMEDA's
criteria for dealer self-certification and its new system providing
for onsite inspection of members that participated in the QAP.
"We've worked a long time for this, so I'm excited our
dream's coming true at last," Potter declared while in Norcross
in late March for Adaptive Mobility Systems' two-day inspection.
"This greatly strengthens our industry role and ough t to promote
a rapid expansion of the number of NMEDA members seeking
QAP certification.
"Today NMEDA has almost 200 members, but only 40 of
them have paid the fee and completed our 34-page questionnaire
for self-certification under the QAP. A main factor keeping some
members out of the QAP until now may have been NMEDA's
powerlessness to enforce announced standards. Now, with onsite
inspections, there's no reason for any reluctance."
NMEDA's plans are to complete onsite inspections of the
QAP's present 40 participants over the next six months. By then,
they estimate that a number of additional NMEDA members
not now in the QAP will have decided to join.
Additionally, NMEDA's board plans to attend the ADED
conference in Arlington, Virginia, and hold the NMEDA board
meeting on Saturday.
The NMEDA-Canada Chapter is very busy! A meeting is
planned for May 24 in Toronto for this chapter. The topics to
be covered are Dropped Floor, Seat and Seatbelt Test Rigs ,
Transport Canada and Committee reports. If you are in Canada
and would like to get involved, contact Marguerite Rivard,
Executive Assistant, NMEDA-Canada Chapter at (514) 737-3394.
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We've Pursued Perfection so........... .

Your Client Can Pursue Life

Every

yw om innova';o", a,e eagedy

anticipated by Drivers, Professional Driver
Trainers, and....... our Competition.
Products such as EGB-IIF and OS-2000
were at first sneered at by our competition,

instead of whining about the competition, we'd
rather dedicate ourselves to creating the kind of
adaptive driving controls that you demand. From
Oigidrive II, to OS-2000, from EGB-IIF to the new
Oigipad II cSjd/d OfJmM secondary controls, EMC has

but later they attempted to copy them. At EMC,

designed and implemented 5 evolutionary concepts

we've been defining the Adaptive Equipment

in just 5 years. So basically, it comes down to what

industry for almost a decade. We decided that

you want.. .... .. .... .... the innovator or an imitator?

of ADED

asked

question:

"What is the most difficult aspect ofyourjob?"
This is how

responded ....

Pam lathem, OTRll
M.D. Anderson Cancer
Houston, Texas
Clinical Evaluations Only
number of patients who
because they
Paul
Pierre, CDRS
Crotched Mountain Rehab Center
New Hampshire
Clinical/Behind the Wheel

"Working with people who do not have
physical disabilities, particularly new
who are emotionally/mentally
Having to
an
in
Psychology,
Not
Sign Language,
consistent clerical help.!1

Joyce r.nlnll'lII,t'I
Burlington Medical Center
Burlington, Iowa
Clinical/Observes Behind the Wheel
eV;:UU."'lTI(}n.c:: can be
patients so that
with
GOfflDl'BCf::1U in one day. Keeping

Dept. of Motor Vehicles
Wethersfield,
Behind
Wheel

"Convincing someone with cognitive defects that they
a license-that they are not
to
cannot
drive."

Frank Cogliandro, Director
Rochester Rehab Center
Rochester, NY
Administrator-High-Tech
"f-lllrllrlf'J appropriate
sources to pay for driver
services so that people can participate. Lack of
insurance coverage."
Havard, OTRll,
LA Tech University
Ruston, LA
Clinical/Behind
Wheel
"Telling people they
really hard for me

It's still

Marianjoy Rehab Hospital
Wheaton,IL
Clinical only

"Because I am only performing the
clinical tests, I feel inadequate when
attempting to answer questions about
equipment
modifications."
0""'<:1"'''1\.£0

South Bend, IN
Clinical/Behind

Wheel

"Dealing with
families and their varying
expectations for
patient. I find it more frustrating
dealing with the family members than the actual
patient. Also, working with borderline
much
to
a decision when
is
either acceptable or not acceptable rather
somewhere in
"
YEJ''I<:>r'TC'__ fT'C'

of Rehab
the Wheel

"Dealing with administrators who do not
of the driving program. Convincing
not as simple as just taking someone
Also, lack of funding. "

Drivers Rehab
of Michigan
Clinical/Behind the Wheel

"Telling people they
have to give up their

"
5

MEET YOUR BOARD MEMBERS
GEORGE GIESENHAGEN
Corporate
George has been employed
as the National Sales Rep of EMC,
Inc. for two years. He conducts
business from his office in his
home in beautiful Kewanee,
Illinois-the hog capitol of the
world. Prior to this position,
George worked for a large adaptive
equipment vendor in Illinois for
nine years. George states that his
philosophy has always been to
provide driving independence for
those with higher levels of disability if they qualify as driving
candidates. George and his wife, Vicki, have six children, and
if this isn't enough to keep them busy, they
also have a 5-month-old grandson. George
has been an ADED member since 1990, and
he is active in the local Lion's Club. In his
spare time, he enjoys photography, activities
with his children, and restoring his 1854
home.

HEIDI SPAIN, OTR/L
President-Elect
Heidi has been an
Occupational Therapist for ten
years, and has worked in Driver
Rehabilitation for eight years.
Having served as ADED
Secretary, Heidi is currently the
President-Elect. She considers
visual processing and cognitive
dysfunction her specialty.
Employed in Driver Rehab at
the Rehab Hospital of
Colorado Springs, she is also
working on a research project
on visual/vestibular dysfunction. On the lighter side, Heidi
lives with her husband and three children on a ranch east of
Colorado Springs. They enjoy tending to a variety of animals ,
family barbecues, fishing, horseback
riding, and watching the beautiful
mountain sunrises and sunsets. Heidi
states that "busy" is her middle name.
We might add that next year "busy" will be
her first name!

ADAPTNE DRIVING ALLIANCE

The Industry Leaders
in Modification of Adaptive Driving Vehicles

What Is ADA's Purpose?
V

To promote quality vehicle service, emergency assistance, testing and safety
programs. To make available manufacturer warranty service centers to
individuals with disabilities on a wide geographical basis.

V

To promote the education and training of service personnel to the highest
standards in the adaptive driving vehicle industry.

V

To provide to members information and education about advances, tech
nology and the needs of their consumers.

V

To promote and create indus try marketing, and advertising that inform the
community, insurance industry, the rehabilitation community, and local
and state governments.

V

To educate driving evaluators of individuals with disabilities, and rehabili
tation counselors, about advances in adaptive driving technology.

V

To assist manufacturers of adaptive driving products in developing new
technology.

V

To encourage the enactment of legislation and executive, court, and
actions that would benefit the consumer.

V

To provide the consumer with the best quality, best manufactured and fit
ted product available today.

ADA's Goals & Ethics:
Our goal is to measure and improve relationships with our employees, customers and sup
pliers. We have chosen Ethical, Reliable and Successful as corporate values we will
embrace and strive to exemplify daily. OUI focus will be to align our business practices with
these values and thereby achieve our personal and business objective.

Ethical is the first value we have chosen. [t is an obligation to eam and strengthen the trust
and respect of our industry and consumers. We collectively strive to attain this goal by: con
sistently being open and honest; treating people with respect; encouraging participation in
business decisions and conducting all transaction fairly and responsibly.

Reliable is our next value. We recognize that the reliability of our service, products and com
mitment is paramount to achieving complete satisfaction. Our aim is to attain confidence and
excellence in our products , service and commitments by: setting high performance standards
and achieving our plans; listening to our contacts and responding g to their needs; being
responsible for delivering on our promises and obligations in a professional manner and pro
moting products and services that are safe, dependable and cost-effective.

Successful is our final value. It signifies the importance of measurably increasing our wo rth
to our industry. that contributes to improving worldwide health care by creatively marketing
products and serv ices that satisfy customer requirements.
Members of ADA are required to comply with strenuous guidelines and requirements
These guidelines and requirements will be verified by third party inspectors.

Adaptive Driving Alliance
is a not-for-profit trade association dedicated to enhancing the adaptive d riving ind

51 Wentworth Avenue • Londonderry, NH
(603) 437-0063 (phone) • (603) 432-1549 (fax)
"WE NOW HAVE A MINI-VAN:
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help us keep our membership list
and
dropping it in the mail. With recent changes in area codes, Ric Cerna is finding it
cult to maintain a current directory.
Name _________________________________________
City _______________ State _ _ _ Zip _ _ _ _ __
Phone _______________
Facility _________________________________________

July 15, 1
- Summer
October 30, 1997 - Fall
January 30, 1998 - Winter

,
Information
a
of
but can only happen
help. Take a minute to complete the form below and share what you know.
new
research are
resources,
author in your
life?
in NewsBrake.
It's

your

or
publications,
news,
some examples of information to
in.
you an
an article or
to the editor for publication
to

t o ! Just complete the form below and send it

for a "Shifting Gears" question: ______________________
_ _ _ Calendar
for upcoming event
program or
_ _ _ Conference or Workshop presentation
news or facts/New
project
_ _ _ I would
to
an
on the subject
_ _ _ I would like more information
the following

(fold here)

Sally Sullivan
Marianjoy
Hospital
Driver Rehab Program
26W171 Roosevelt Road
Wheaton, IL 60189

(fold here)

ADED CONFERENCE CONNECTION
"Capitolize on ADED in 1997"
I hope your calendars are marked to be in the Washington, DC area
August 23-26, 1997. As they say, "Be there or be square!" because that's when
ADED's 1997 Annual Conference is being held. This year's conference will
be at the Hyatt Crystal City (Arlington, VA) , just across the river from
Washington, DC. This is our membership's best opportunity each year to get
together to network, learn information, and share new ideas. In a group as
small and unique as we are, we can only depend on each other to continue to
advance in our field of driver rehabilitation.
The workshops will be on Saturday, August 23. You can select one workshop from five different topics. The five topics
include: vision; vehicle modification inspection, keeping the helper healthy, program development, and evaluation of
individuals with neurologic deficits. The conference program will be Sunday, August 25 through Tuesday afternoon ,
August 26. A variety of sessions will be available from concurrent round table discussions (this year held in separate
rooms), seminars, and exhibits. Tuesday afternoon the conference will conclude with the offering of the Driver Rehabilitation
Certification Exam.
Of course, don't forget the fun stuff. The welcome
reception on Saturday night, exhibitor reception on Sunday
night, and "Celebrate ADED" at the ADED Awards Dinner
Social on Monday night. This will be the second year ADED
Items for the Second Annual Silent Auction are
will have the silent auction that was a great success last year.
needed. If you would like to make a donation of an
Sorry, this year there will not be a NCAA winning basketball
item, contact Kathie Regan, Conference Manager,
team from Kentucky, but I promise some new surprises.
at 606-246-2117.
If you have not already received your conference
registration information, contact Ric Cerna, (608) 884-8833.
Hope to see you in August!
Kathie Jane Regan, Conference Manager

CAN YOU HELP?

As so many of you already know, my
beloved Grandmother peacefully departed
this life on March 27th. I have received so
many cards, flowers, telephone calls, and
words of encouragement! In a time like
this, your friends can make a difference .
Thanks for being there!
Kathie Regan

NOTES
Laura MizzeU, M.Ed., has joined the driver
e habilitation team at Adaptive Mobility Services, Inc. in
dando, Florida. Laura has a B.S. in Psychology and a
tasters of Education in Counseling and Guidance. Her
revious employment was at Spain Rehabilitation Center
Birmingham as a Cognitive Rehabilitation Therapist
d a Driver Rehabilitation Specialist.
Susan lille, CDRS (past newsletter editor), has a
ew edition of her own. Alexandra Colleen Jordan
'ved on February 26, 1997, weighing 6 lbs, 13 ozs.
usan will be on maternity leave until after Labor Day.
ngratulations!
Paul St. Pierre, CDRS, Crotched Mountain Rehab
enter, was recently featured in the local newspaper for
. 31 years as a driving instructor. Congratulations,
aul, for achieving some much-deserved recognition for
our dedication to helping individuals with disabilities.

Earl Mathews, CDRS, Handicapped Driver
Services, Inc., attended the Vantage Mini Van dealer
tonference. Earl stated that we should expect to see
rome innovative new features and improvements in the
near future.

BRAUN CORPORATION/MOBILE
TECH UPDATE
At press time, negotiations were still continuing
between the Braun Corporation and Mobile Tech.
Currently, the Braun Corp. has not acquired Mobile Tech
and its product line.

~l
~

HANDICAPPED
DRIVER SERVICES, INC.

THE SOUTHS MOST COMPLETE ADAPTIVE EQUIPMENT COMPANY

•
•
•
•

QUAD & HIGH LEVEL VAN MODIFICATION
STATE LICENSED DRIVER TRAINING SPECIALISTS
DS 2000 & DIGI DRIVE II EVALUATION AND SALES
DELIVERY TO YOUR LOCATION
+ , fl ON

VANS
IN
STOCK
ESTABLISHED

1976

1-800-444-9100
HANDICAPPED DRIVER SERVICES

ti.
~

1349 Old 41 Highway, Suite t 60 • Marietta, GA 30060
FAX: 770-425-9535
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CALENDAR OF EVENTS
May 24-25, 1997- DRIVING SCHOOL ASSOCIATION,
ONTARIO; For further information call (800) 270-DSAA.
May 30, 1997 - The RESNA Technical Assistance Project will
host an All States meeting for Tech Act Projects. For further
information call (703) 524-6686.
May 30-31, 1997 - "WHEELS IN MOTION" Third Canadian
Workshop for driver evaluators, educators, and vehicle
modifiers, Halifax, Nova Scotia; For further information contact
Judy Brodie (902) 473-1227.
June 7, 1997 - ALPHA ONE, Center for Independent Living, is
hosting a free Adapted Vehicle Fair at Southern Maine Technical
College, South Portland, ME. For more information contact
Ketra Crosson, OTR/L at (800) 640-7200 or Web page http://
www.alpha-one.org.
June 20-24,1997 - RESNA '97. Let's Tango-Partnering People
and Technologies; David L. Lawrence Convention Center,
Pittsburgh, PA. For registration information write: RESNA,
Suite 1540, 1700 N. Moore St., Arlington, VA 22209-1903, or
call (703) 524-6686.
June 27-28, 1997 - ABILITY NETWORK-ACCESS TO
INDEPENDENCE, World Trade Center, Halifax, Nova Scotia.
For more information contact Joe Ross, Event Coordinator, at
(902) 823-2395 or (902) 461-9009. Fax (902) 461-9484. http:/
/ www.istar.ca/ability/access/html.
July 11-13, 1997 - MOBILITY ADVICE VEHICLE
INFORMATION SERVICE (MAVIS) Mobility Roadshow 97,
Transport Research Laboratory, Crowthorne Berkshire,
England. For more information call 0171 271 5252.

_ _Drive

&!~er
9 SPIELMAN ROAD
FAIRFIELD. NJ 07004

Hand Controls; Featuring OM ULTRA LITE XL
Manual And Electronic
Wheelchair Lifts:
Rotary. Platform And
Under The Van Lifts
Foot Steering - Driver Evaluator Vans
Complete Van Conversions
High Quad Van Conversions
Horizontal Steering
Digi-Drive II

Your
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Total

Mobility

August 23-26,1997 -ASSOCIATION OF DRIVER EDUCATORS
FOR THE DISABLED (ADED) ANNUAL CONFERENCE,
Hyatt Regency, Arlington, VA. "CAPITOLIZE ON ADED" For
more information contact Ric Cerna (608) 884-8833.
December 3-6, 1997 - DRIVING SCHOOL ASSOCIATION OF
THE AMERICAS, National Convention. For more information
contact DSAA at (800) 270-DSAA.
February 4-7, 1998 - NATIONAL MOBILITY EQUIPMENT
DEALERS ASSOCIATION (NMEDA) Annual Conference,John
Ascuaga's Nugget Hotel, Reno, NY. For more information
contact NMEDA at (800) 833-0427.

1997 ABILITIES EXPOS
For more information contact the Expocon Management
Associates, 363 Reef Road, P.O. Box 915, Fairfield, CT 06430
0915, or call (203) 256-4700 or fax (203) 256-4730, or contact
via the Internet at http://www.expocon.com.
May 30:June 1, 1997 - West Coast - Anaheim, CA, Anaheim
Convention Center.
August 1-3, 1997 - Chicago, IL - Rosemont Horizon
September 26-28,1997 - Washington, DC, Chantilly, VA, Capital
Expo Center
October 24-26,1997 - San Francisco Bay Area, San Mateo, CA,
San Mateo Expo Center.

A OTA CONFERENCE

Providing Mobility for the Physically Challenged
TEL 201-808-9709
FAX 201-808-9713
E-MAIL: DRIVEMSTR1@AOL.COM

July 12-15, 1997 - AMERICAN KlNESIOTHERAPY
ASSOCIATION (AKTA) Annual Conference, "Rehabilitation's
Role in the Continuum of Health Care"; Menger Hotel, San
Antonio, TX. For more information contact Clyde Newman
(210) 617-5300 ext 5761.

Center

by Ann Havard
ADED Public Relations Chairperson
ADED was well represented at the A<VTA annual
conference in Orlando, Florida on April 11-14, 1997. The
ADED display was in the exhibit hall in a prominent spot next
to the food, so many therapists stopped by. There was a great
deal of interest in ADED with OT's asking about how to start a
program and where to send patients for driving evaluations in
their local areas. Brochures about ADED were distributed as
well as ADED conference announcements.
A question and answer session was held on Saturday, April
12 for people interested in learning more about adaptive
driving. Carol Blackburn and myself led the discussion a
answered questions about starting an adaptive driving progra. . I
Another topic discussed was on how to retain staff that have
been trained in driving. There was good interaction among
all of the participants. Anne Morris, AOTA geriatric program
manager, also attended this session and she expressed AOTA's
support of our organization.

MANUFACTURER'S CORNBR
This is part of a series of articles aimed at recognizing some of the
early manufacturers of adaptive driving equipment.

Drive-Master Co., Inc.
Before the development of a vaccine in 1955, poliomyelitis
(an inflammation of the brain and spinal cord) was responsible
for widespread paralysis in adults and children' throughout the
world. Fortunately, polio is not the dreaded disease it once was
due to the prevalence of vaccines in most countries.
Peter B. Ruprecht, President of Drive-Master in Fairfield,
New Jersey, remembers the impact this communicable disease
had on his family nearly 50 years ago. Peter's father, Alan
Ruprecht, was stricken with polio at the young age of 25. After
spending a year and a half in rehab, initially in an iron lung, and
therapy in Warm Springs, Georgia, Alan was able to return home
to his wife, Peggy, and their three children using crutches and
leg braces.
Wanting to return to driving, he attempted using hand
controls, but was not comfortable with the limited selection of
products on the market at that time. Before his illness, Alan had
owned and operated two service stations, but these had been lost
due to his lengthy recovery. Using his background in mechanical
engineering, he designed a push/pull mechanical hand control
in his garage that seemed to him to be a more natural way to
operate the pedals. When word spread throughout the polio
community of these hand controls, Alan found himself taking
orders for them. In 1952, Drive-Master was incorporated, with
e manufacturing and assembly being performed in the
uprechl household . All four children, the youngest born in

GRADUATBD LICBNSING
From the desk of Linda Zepeka
President, The Driving School Association of the Americas, Inc.

The U.S. Department of Transportation's National Highway
Traffic Safety Administration (NHTSA) encourages states to
implement a graduated driver licensing system. The purpose of
such a system is to ease young drivers into the driving environment
through more controlled exposure to progressively more difficult
driving experiences or driver licensing stages, prior to full licensure.
A significant percentage ofyoung drivers are involved in traffic
crashes and are twice as likely as adult drivers to be in fatal crashes.
The problems contributing to their high crash rates include driving
inexperience and lack of adequate driving skills, excessive driving
during nighttime high risk hours, and poor driving judgment and
decision-making.
To address these problems, NHTSA and the American
Association of Motor Vehicle Administrators (AAMVA) developed
an entry level driver licensing system. It consists of three distinct
stages, named by the type of license possessed at each stage:
learner's permit, intermediate (provisional) license, and full license.
How Does Graduated licensing Work? The three stages of a
raduated licensing system include specific components and
restriction to introduce driving privileges gradually to beginning
drivers. Young drivers are required to demonstrate responsible
driving behavior in each stage of Licensing before advancing to the
next stage.

1956, earned their spending money working after school and
on weekends for Drive-Master.
From 1952 to 1972, Drive-Master expanded the facilities
as well as the line of products being manufactured. In the late
60's, a rotary lift was developed and manufactured. When Alan
became more dependent on a wheelchair for mobility, and
transferring into a car became a major obstacle, he converted
a van for driving from his wheelchair. Without any floor
modification, only smaller drivers were able to drive from their
wheelchairs. Thus, Drive-Master soon developed a power pan
which is still manufactured-to lower taller wheelchair drivers
into the appropriate position to drive. With the help of GM
engineers and guidelines from the VA, horizontal steering, low
and zero effort steering and braking, and backups for these
systems followed.
When Alan passed away in 1985, Peter Ruprecht took over
the business. Drive-Master currently employs 22 people. Drive
Master has matured with the industry and offers its clients
everything the market offers, from pedal extensions to the latest
technology, and is always lo~king to develop and offer new and
innovative products. An international network of over 300
dealers sells and services Drive-Master products.
Drive-Master is still very much a family affair, with Peter's
wife, Adrienne, and two of their three children, Christina and
Peter,jr., playing key roles in the daily operations.
Due to Alan's unexpected illness, many individuals with
disabilities have benefited from the adaptive driving aids he
developed and manufactured over the years, as well as those
individuals and products he encouraged and endorsed.
Drive-Masters phone number: 201-808-9709
E-Mail: drivemastrl@aol.com

Each stage has recommended components and
restrictions for states to consider when implementing a
graduated license system. These are a few of the recommended
guidelines:
Stage One: Learner's Pennit. Stage One requires up to a year of
supervised driving with an experienced, licensed driver. All
occupants must wear seatbelts, and zero alcohol tolerance is
enforced. Drivers must remain crash- and conviction-free for
six months to move to the next stage.
Stage Two: Intennediate (Provisional) License. Stage Two is a
probationary period. Teens may drive without supervision, but
must maintain a clean driving record, and may be restricted
from driving after midnight or with teenage passengers. They
must pass a behind-the-wheel road test.
Stage Three: Full License. After completing Stage Two, teens
must pass a second road test. A minimum age-such as IS-is
recommended.
Editor's Note: At this time, a dozen states have adopted some form of
graduated licensing. Other states are being encouraged to consider the
benefits ofgraduated licensing of teen drivers. Phyliss Berk ofDrivers
Rehab Center of Michigan informs us that the State of Michigan
introduced graduated licensing as of April 1, 1997. Their office was
inundated with calls from students who were trying to enroll before this
law went into effect.
Phyliss commented that in the next few years,
statistics should reflect a trend toward fewer teen accidents. "With
graduated licensing, parents must practice a minimum amount oftime
with their children and therefore they are more obligated to get involved, "
stated Berk.
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COALITION FOR ROAD AND
TRAFFIC SAFETY
The Coalition for Road and Traffic Safety held its latest
meeting in Washington, DC on January 11 and 13, 1997.
ADED was once again represented at the meeting by Michael
K. Shipp, M.Ed., CDRS from Louisiana Tech University.
The Coalition was created in 1993 through the initiative
of the American Automobile Association. It includes
representatives from several organizations with an interest in
traffic safety issues. In addition to ADED, organizations
represented include AAA, AAA Foundation for Traffic Safety,
The American Driver and Traffic Safety Education Association,
Driving School Association of the Americas, Driving School
Association of Ontario, Inc., Road Safety Educators
Association, American Association of Motor Vehicle
Administrators, and the National Highway Traffic Safety
Administration.
The coalition's mission is To create a forum to share

Finally 
a powered lock
down is now available to
restrain your unoccupied scooter.

information, identify common goals and interests, and develop a
network for public policy issues that deal with educating and licensing
drivers.

With that mission in mind, the group has placed a
priority on developing a model for professional certification/
credentialing of traffic safety educators. This is being done in
response to the lack of opportunities for persons to gain
credentials in driver and traffic safety education through the
traditional means of undergraduate programs at colleges and
universities. There are relatively few states and provinces in
which institutions of higher education offer instructor
preparation programs on a regular basis. Too frequently when
courses are offered, instruction is conducted by persons with
limited experience or professional preparation in the field.
The goal of the coalition is to create a means of offering
appropriate instruction to individuals pursuing a career in
the field of driver education, with the development of a
certification/ credentialing program.
The initial work in this area will include the identification
of specific instructor competencies, development of course
outlines and performance criteria, and the establishment of a
service delivery and record-keeping system. Initially, work will
focus on the iden tification of highly skilled professionals who
will develop the courses and materials. Then, a series of
courses will be available to persons wishing to pursue traffic
safety as a career.
ADED has been invited to participate in this activity to
provide input related to the training and licensing of persons
with disabilities. Where appropriate, course content will
include information and experiences that will help instructors
become effective providers of driver rehabilitation services.
An additional benefit to ADED members will be in the
availability of more opportunities to gain the traffic safety
knowledge and experiences needed to successfully complete
the certification examination.

The Scooter Station is installed easily,
allowing your mobility equipment dealer to
install this qual ity product quickly.

When you have considered your
mobility options, we are sure you and
your mobility equipment deaJer will
agree the SCOOTER STATION is the
best choiCe"
Providing Better Mobility for the Physically Challenged

32450 Oequindre • Warren, MI 48092-5311
Office (810) 979-3500 • FAX (810) 979-5160
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CERTIFICATION UPDATE
/J'yjerry Bouman, CDRS
Director, Driver Rehabilitatio-n Specialist Certification Board
The Driver Rehabilitation Specialist Certification Board
. (DRSCB) met in Grand Rapids, Michigan for three days at
the end of Februa ry. T he Board is made up of seven
individuals who are all Certified Driver Rehabilitation
Specialists, and is responsible for overseeing the Certification
process. We met on the first day for a formal
Board meeting to discuss issues related to the
nuts and bolts of maintaining the certification
process. We discussed money, of course, since it
takes money to offer an annual examination, to
develop new test questions, to pay for the scoring
and analysis of the completed examinations, and
to assure that individuals who are currently
certified can find continuing education
opportunities to maintain their skills and qualify
for renewal
We discussed ways of letting
professionals know of the availability of the test
and certification process so that we can keep the
numbers growing. We worked on a constitution
jerry
and policy and procedure document to define
the role of the Board and provide a structure in
which to operate. We worked on a Driver Rehabilitationjob
description, and a Code of Ethics for the CDRS. The result
of our work will be available over the next year, and we will
keep everyone informed regarding these issues through
direct mailings and through the ADED newsletter.
During the next two days of our meeting, we worked
with Tim Doughty of Applied Measurement Professionals,
inc. Every year the Certification Board reviews the test to be
given in the fall. We all take the test individually before the
meeting, then go through each individual question several
times to be sure we all agree on appropriateness, content
and clarity. We generally also spend time developing new
questions. This year, the sessions were very productive, the
group worked together very well, and completed the work
necessary to assure another successful examination. We will

meet again briefly in Virginia at the ADED National
Conference.
As reported last spring by Carmella Strano, CDRS, this
Board is now working separately from ADED. This means
that no one who serves on the Certification Board may hold
a current official position on an ADED board or committee.
This is necessary to establish the Board as a separate entity
that is not unduly influenced by another organization.
However, since the Certification Board has not found a
method of raising sufficient funds to remain
solvent, the ADED Board has agreed to continue
to sponsor the DRSCB and provide the necessary
funds to keep it working and growing. I met "''lith
the AD ED Board briefly during their winter
meeting, and we worked out a relationship that
I believe will be beneficial to ADED and to the
DRSCB.
The Second Certification Examination was
administered during the 1996 ADED National
Conference in Dallas , Texas. Twenty-eight
individuals
passed
the
examination.
CONGRATULATIONS to all of them. At this
time there are 119 individuals who are certified,
Bouman
and we are hopeful that many more of you will
sit for the exam in the next few years. A
Certification Renewal procedure has been developed, and
information about this process was mailed out to everyone
who holds current certification. If you are a CDRS, and did
not receive this information, please contact Ric Cerna orJerry
Bouman . The renewal process requires the individual to
obtain nine Continuing Education Credits over a five-year
period. There will not be a renewal test. We feel that this is
a fair process that encourages everyone to continue their
education in this growing and ever-changing field.
This year the Certification Examination will again be
held in conjunction with the ADED National Conferen ce.
The exam will be on Tuesday afternoon , August 26, 1997.
Applications will be sent out soon to all ADED members and
to other interested individuals. If you know of someone who
is interested in taking the exam, please have them contact
Ric Cerna at 608-884-8833 .

• • • •• • • •••• •• ••• •• • • • • ••••• • •• • • •
DRIVER REHABILITATION SPECIALIST
CERTIFICATION BOARD

UNDER CONSTRUCTION

Members for 1997

•
.ii

Jerry Bouman, CDRS - Director
Cathy Hoxie, CDRS
Richard Nead, CDRS
Judi Hamelburg, CDRS
Carol Blackburn, CDRS
Roger Kelsch, CDRS - Assistant Director
Margaret Young, CDRS - Notetaker (Secretary)

•
••
•
•••••••••••••••••••••••••••••••••••

ADED'S WEB PAGE
www.driver-ed.org
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by Heidi Spain, President-Elect
MIDWEST CHAPTER: (by Paul
The ADED Midwest Chapter conference was held in Columbus, Ohio on March
14 and 15. Hosted by Dan Cox and the Ohio State University Medical
the conference was well attended, with about 60 participants from 10 states.
The
covered included brain injury and driving, older driver
and
a
discussion on recent
in van modification issues. Thanks to all
the sponsors, and to all who contributed their time and effort to the conference.
The conference committee should be commended for their fine work. See
you in Chicago in '98!

COLORADO/NEBRASKA
Election results:
President
Betty MacDonald
Vice President
Joan Eckrich
Lola
NORTH CAROLINA
Officers elected for 1998 include:
President
Terri Speer
Jim
Past President
Cindy Crompton

The

Committee for the
Midwest ADED Conference:
Kachanoski, Dan
Paul Schmidt, and Fred Doll.
Not pictured are Scott Armour
and Roger Kelsch.

The spring ADED board
was held
2 in Orlando, Florida. I was asked by Anne
to take over the
of the Professional
Development Chairperson. This chairperson works as a liaison
with the Certification
reviews presentations for
conferences, and deals with any other educational concerns.
I have been an ADED member since 1989, and have been a
full time driver educator for
years, helped with the 1989
national
and I am a past Midwest
Because of my
I felt comfortable
<>rr'pnt1nIT the duties of Professional Development
board
I would be required to attend a
national conference in
The board J.H<O"'U'"''
scheduled over three consecutive days. During the three
reports would be submitted by each person on the board,
reviewed, and voted on. Old and new business would be
discussed. The
was held in conjunction with the
NMEDA conference. It was recommended that board
members attend the conference to show
of NMEDA
and to promote ADED.
Before
1, when my term on the board
I was contacted
proposals for
at
the 1997 conference. There were requests for information to
direct individuals who had
regarding CDRS. 'What
is a CDRS? How do you prepare for the test? What will count
for CEU's? Where can I take a class? I waded
the
information and ideas from former people who have held this
position. I organized my information and headed for Orlando.
With three
for the board
I was certain
of time to work on these issues vvith other
board members. Mter
ADED isn't a
How much else can there
be?
"',,,t,n,':>ru
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While in
I attended part of the NMEDA
conference prior to the
of the board
facility had sent me to NMEDA to increase my
adaptive
and vehicle modification. I did attend the
exhibits and some of the sessions prior to the board
I
found the information from the sessions helpful. and the chance
to talk to manufacturers
their products
valuable. However, once the board meeting
this came
to a screeching halt.
The board
my time from 8:00 a.m. to
5:00 p.m. One
session I had to meet with a small
group of board members to work on
Resource Guide. Board
issues included CerUlCIGUl()1
budget, the next national conference,
and by-laws. These topics don't seem that
one has a bundle of sub-issues attached to it. The conference
and certification
the entire first
and part of
the afternoon. The budget occupied the rest of that day and
continued into the next. Other issues
the newsletter,
past projects,
insurance, use of the ADED logo,
constitution and by-laws,
motions and
much of what was left. I had my
moment to discuss the issues that I had
with me.
the time the dust
I had created a list of ten projects
that would need to be completed by the
conference.
the time I reached my
I felt ovenvhelmed
with
I returned to work with my new list of
projects. The question is, where do I find the time to complete
these tasks? My employer doesn't
me to see fewer clients
or be less
Ijust need to fit these things into my day
or night without disrupting anything.

ADAPTIVB DRIVING ALLIANCB
by Jim Miller
Strategic alliances are not a new concept in business. Today more than ever the value of clustering or
combining forces in order to gain a louder voice on important issues is a proven technique.
In order to facilitate the benefits of these alliances within the handicap industry, the Adaptive Driving
Alliance and its subsidiary, Purchasing Corporation were created.
The goals of the ADA are simple: Combine the dealers who are committed to providing the highest
degree of service and product, and collectively work with the manufacturers on training, price, warranty
and any other issues vital to our existence.
Requirements for membership in ADA include being a four or five star dealer in NMEDA's Quality
Assurance program and a member ofADED, providing handicapped-accessible facilities, providing product
liability insurance, at least one demonstration vehicle, 24-hour emergency assistance, factory certified
technicians and certified welders. New members have one year to meet these requirements.
Cost of membership in the alliance is $2,500.00 per year, billed quarterly. This cost is defrayed by the
first industry directed Purchasing Corporation. ADA members receive significant discounts and benefits
from suppliers such as Braun, Drive-Master, Q-Straint, DSI, and more.
In summary, the ADA is designed to improve the collective dealers' position in the industry while at
the same time benefiting the manufacturers and customers.
Today, ADA consists of 20 members, and continues to grow as more and more dealers become aware
of the tremendous advantages of being a member of this dynamic organization.
For more information, please call the Adaptive Driving Alliance at 603-437-0063.

We'll help you put your disabled clients into the driver'sseat. ..
witll Doran's Driver Assessnlent and Rehabilitation Systenls.
r-~--'-------:-:~~-----~.....,....--~-~---'----------:----,

-- .......'

For tho se ind ividuals who have lost mobility or who have
neve r had the opportunity to become drivers , Doron is proud
-' to provide a simulation-aided driver assessment and training
system that can :
• Identify which clients are possible candidates for driving.
. ' • Provide a safe controlled environment to practice driving
, procedures,
• Develop your client's ability to recognize, analyze and
correctly respond to traffic situations,
• Individualize your client's training,
Do ron's L-300R/A standard features include :
• Tilt Steering which eases client transfer.
• Hand Control Mounting Bracket which accepts many controls,
• Driver Analyzer to provide accurate measurement for
evaluating a driver'S perceptual skills, reaction time and
threat recognition abilities. Printout provided for evaluation .
• Assessment and Driver Analyzer Programs specially developed
for Assessment and Rehabilitation Purposes. And a Compre
hensive User's Guide to help you conduct assessments.
• Normative data.

DORON®

. , - PRECISION SYSTEMS, INC.

Doran's L-300RIA system is specifically designed for driver assessment and rehabilitation.

PO. Box 400, Bingham ton, NY 13902-0400
607-772-0478 Fax: 607-772-6760
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Quiet, Please!!
Shhh ... At RICON, we don't make a
lot of noise. That's why we've designed
the S-2000 and S-5000 Series transit
lifts to operate more silently, and
dependably, than any other in the
industry. "Silence" to us means smooth,
quiet operation you can rely on.

Innovation in Mobility

Ricon Corporation
12450 Montague Street, Pacoima, California 91331

