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Dana Benoit
President
Dan Allison
President Elect

Cassey Churchill
Mobility Dealer
Representative
“I am thrilled to be part of
an industry that truly cares for
their clients . . .”

full board bios inside

200 First Ave. NW Suite 505

“I am thankful to be a part of this
ADED organization and have
learned so much from
all of you . . .”

“While my role is taking a new turn,
my main objective is still to serve
the membership and ensure that we
are providing the best, safest,
and most cost- effective means of
driver rehabilitation to remain the
leader of our industry.”

Hickory, NC 28601

Leah Bell
Member at large

“I look forward to the challenges
that lie ahead and feel privileged
to serve as ADED’s President
in the coming year.”
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An Intelligent Left Foot Accelerator
ONE UNIVERSAL PEDAL FITS ALL MAKES AND MODELS OF VEHICLES!
Only one source of acceleration; switch between OEM or Left Foot pedal with
the touch of a button
Push button selection between OEM and Left Foot pedal
Activation button can be mounted anywhere within client reach
Electronic acceleration means no cables or rods

Innovative Driving Solutions
www.suregrip-hvl.com
H O W E L V E N T U R E S LT D .
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Editor’s Note
Weather in New Hampshire is
always changing and always a guessing game, especially in the winter. On Christmas Day the high was almost 70 degrees, 4 days
later we prepared to say goodbye to 2015 with
snow and ice. Personally I’d choose a warm,
snow free remainder to the winter but I don’t
have much say, or for that matter, really a right
to say this given the location of my home. Later
in life I may choose a different climate to live in
but for now weather is beyond my control. For
2016 I’d like to positively focus on those things
that I can control both personally and professionally and just enjoy the rest of the ride.
As we enter 2016 many of us are looking
for changes, advancements, personal growth. A
tradition of setting New Year’s resolutions is a
popular one in our culture. Often these are lofty
ambitions and plans that quickly are pushed
aside. When will I ever run that 5K and lose
those 20 pounds? I think that if we would tap
into our professional skill set of setting realistic,
objective short term and long term goals we’d
have more success instead of revisiting the same
good intensions year after year.
Recently I met with Liz Green, Executive Director, to set goals and deadlines for the
Tired of being confused with someone
else? Ever meet a great new person
at conference and then have difficulty
remembering their information when
you try to get back in touch? Ever have
someone who you know by sight but
not by name or want to put a face with a
name you keep hearing? We can fix that.
Post your picture to your ADED member
profile on the ADED website.

2016 NewsBrake.
I know the new
ADED board has
done the same. I
look forward to
further increasing
my skills and holding myself and my
committee
more
responsible for getStaci Frazier
ting valuable mateNews Brake Editor
rial and going to
print in a timely manner. This can be very challenging especially since the majority of people
responsible for putting together this publication, including myself are volunteers. However,
volunteering and sharing with an organization
that provides such value to me and my clients
is always more rewarding than it is demanding.
There are a lot of variables I cannot control but
more that I can. I am excited for 2016 and to
implement the goals that I have set. They are
in writing, there is a plan, there are short term
goals for each issue and a long term goal for the
year. I look forward to sharing more in the upcoming year and to tapping into your expertise.
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President’s Address
How Can You be the Change You are Looking for in ADED?
We have just concluded our annual transition
meeting of the board of directors. This was an
exciting meeting to welcome our new board
members and
develop
our
next three-year
strategic plan.
As we worked
and made decisions regarding
the direction
for which we
see the association moving
and growing in
the next three
years, I looked
around at the
table to find
Jenny Nordine,
an incredible
OTR/L, CDRS
group of volunteers. Can
you imagine our association has only 1 ½ employees? Although clearly our Executive Office
is doing an excellent job, a great deal of work
for our association is done through the efforts of
many, many volunteers.

As an ADED volunteer or when volunteering
for other organizations, I have considered what
motivates me to give my time to a particular
organization or cause. What do I gain from
the time spent volunteering? How do I choose
one organization to dedicate my time or skills
to over another organization? Volunteering for
ADED makes me appreciate the sense of community our organization provides to our members and the passion which our members demonstrate for our profession. These intrinsic gains
when volunteering are satisfying and important,
but something unique to ADED are the professional gains achieved through enhancing professional relationships as well as receiving contact
hours for participation as a volunteer!

Don’t have a lot of time or can’t commit for
a long term committee project? Consider
offering your skills as a micro-volunteer
or as a project specific volunteer. I would
assert this may be the most effective method
of engaging a wider range of talents and
skills for a variety of volunteer positions.
Our Executive Office is looking forward to
connecting micro-volunteers to projects or
tasks. I challenge ADED members to call
the executive office and let them know what
you have to give; do you have five hours a
month to dedicate to ADED for a project
over the next six months? Whatever time
you have to give, whatever skill you have to
share, ADED needs you!

Volunteers are not paid….Not because they
worthless, because they are priceless.

As I move to the Past President position on our
board of directors, I am reflecting on the number of people I have met or come to know better
during this last year. Believe me, I have your
names and talents noted and I will be coming
to find you to ask you to share those skills with
our members! I would encourage each of you to
look for the direction in which you would like to
demonstrate your passion for our industry, the
membership of ADED, and therefore by extension each of our clients.

What do I find to be the barrier to engaging
more volunteers for any organization? People
are often concerned about the tremendous time
commitment requested for a volunteer position.
Research shows that people are generous with
their time in so many ways, but also feel overwhelmed by the number of hours requested and
the longevity of their commitment.

Code of Ethics Ad-Hoc Committee – Winter 2015
Members: Gina Lewis, Ann St. John,
Amy Lane, Dianna Robertson
The committee would like to thank you for
all your comments and feedback on the Code
of Ethics document. We are happy to say that
the final document has been approved by the
board of directors and is now available! It can
be found on the ADED website. We are con-

vinced that this new streamlined document
will make the ADED Code of Ethics easier to
understand and apply to your daily practice.
We are also very excited to let you know that
the General Session on Tuesday morning
at the 2016 conference in Columbus Ohio
will be ETHICS IN ACTION - presented
by Dianna Robertson, MScOT, CDRS. The

NewsBrake column that will address specific
ethical issues will begin in 2016 with the
spring issue. This will provide members with
scenarios and help one understand how to
use the Code of Ethics in real life situations.
Please submit any suggestions, subjects or
issues you would like to hear about to: info@
aded.net

Cdrss Needed For Upcoming Research!!
Research is currently being conducted on the application of video technology in driver rehab programs. This is your opportunity to add valuable insight into an emerging area within driver rehab programs. Please be on the look out for an email if you are currently a CDRS practicing
in one of the following states:
Alabama

Georgia

Mississippi

South Carolina

Virginia

Florida

Kentucky

North Carolina

Tennessee

West Virginia

The study is being conducted by MSOT students at Jefferson College of Health Sciences in Roanoke, Virginia under the direction of Janet
Stohler, OTR/L, CDRS of Driver Side Rehab LLC in Vinton, Virginia.
For more information or to be included in the study please contact Janet at janetcdrs@aol.com
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Greetings from the Executive Office
Greetings ADED members!
I trust that your holidays were joyful and
spent with loved ones. A New Year is upon
us and with that, your 2016 ADED Board has
charted a course under a new and visionary
strategic plan.
The board met in Charlotte, North Carolina
this past December for the annual orientation,
transition and planning meeting. Incoming
2016 board members were provided with an
orientation and training workshop conducted
by the president, president-elect and myself.
The 2016 strategic planning session was facilitated by Sue Radwan, MEd, CAE, SMP, of
Leading Edge Mentoring, who led the current
and incoming board members in determining
ADED’s mission, vision, values and focus for
the next three years. This is a work in progress, but the board has a clear vision for the
future of ADED. More information about the
strategic plan will be shared with membership
with the spring issue of the newsletter, but
in the meantime, please consider Jenny Nordine’s call for volunteers in her final president’s address in this issue. The association is
only as strong as its membership, and a robust
volunteer crew can help us achieve the vision
that the board has created for success in our
industry.
2016 Board Members:
President:
Dana Benoit, MSc, OT, CDRS
Past President:
Jenny Nordine, OTR/L, CDRS
President Elect:
Dan Allison, MS, OTR/L, ATP, CDRS
Treasurer:
Peggy Gannon, CTRS, CDRS
Secretary:
Beth Gibson, OTR, CDRS

Board Member at Large:
Leah Belle, OTR/L, CDI, CDRS
Board Member at Large:
Mary Beth Meyer, OTR, CDRS, CDI

they are available upon request. If you have
any trouble logging into your account, please
e-mail us at info@driver-ed.org.

2016 ADED Annual Conference: Mark your
calendars for 2016 Annual Conference in Columbus, Ohio. This is a landmark year for
ADED, as we will be hosting our 40th conferMobility Equipment Dealer Member:
ence. 40 Years of Independence through MoCassy Churchill/M.C. Mobility
bility is the conference theme, and we will be
looking to you for your memories and
CDRS
Renewalsphotos from conferences-past. ADED
Check your certificourses will be offered August 12-13,
cate! If your CDRS
with pre-conference workshops ofexpired 12/31/2015
fered on August 13th. ADED Conferand you have not
ence runs August 14-16, 2016. ADED
submitted a renewal,
selects the program contents by usyour credentials are
ing a peer review process to approve
now expired. Howsubmissions for program selection.
ever, it is not too late;
In a format that allows for objectivyou may still renew!
ity, all proposals are presented to the
CDRS renewal apcommittee, which includes program
plications are availabstract and learning objectives with
able on the web at
the presenter identifying informawww.aded.net. If you
tion redacted. This format allows for
require a hard copy
objective and thorough assessment
mailed to you, please
of the selections before they are acLiz
Green,
OTR/L,
CDRS,
CAE
contact the ADED
cepted for the conference program.
Executive Director
Executive office at:
We had many wonderful submissions,
info@driver-ed.org or by telephone at: (866)
and although we could not use them all, we
672-9466.
are certain that this is a program you will not
Membership Renewals- A huge thank you want to miss.
goes out to the members that have already renewed their memberships for 2016. With this Conference Scholarships: Scholarship opmembership drive, ADED offered a drawing portunities are available through generous
worth 50% off ADED Annual Conference & support from Adaptive Driving Alliance and
Exhibits. A total of 20 names were randomly the Spirit of Crescent Industries Scholarship.
selected from the pool of renewals that came Through the ADED Memorial Scholarship
in by the deadline. Congratulations to the Fund, the association provides financial assistance to members for ADED course attenwinners!
dance. Two courses will be offered in the days
In order to keep your member profile active prior to conference. Do not hesitate to submit
on the ADED website, you must renew your your application!
membership by March. Continuing with our
Sincerely,
efforts to reduce costs and waste, we are going
Liz Green,
paper-LESS by encouraging on-line renewals.
Executive Director
If you prefer to submit paper applications,
Corporate Member:
Gina Lewis/Adapt Solutions

Save the Date!
The Midwest Chapter will be holding their annual conference and meeting March 11-12, 2016 at Marianjoy Rehabilitation Hospital in Wheaton, IL. ADED and AOTA continuing education hours will be applied for and topics
will include: “The 4 A’s of Drivers Training for Individuals with Autism”, “Vision and Its Impact on Driving”,
“You Can’t Have it All (adaptive equipment lab), and “Don’t Let a Diagnosis of Mental Illness Drive You Away.”
Details regarding conference registration will be provided via email and the ADED website after the first of the
year. Happy New Year from the Midwest Chapter!
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Meet the 2016 ADED Board

President

President Elect

Past President

Dana Benoit MSc., OT, CDRS

Dan Allison OTR/L, CDRS

Jenny Nordine OTR/L, CDRS

Wow! 2015 has been quite the initiation for me
as an ADED Board member! As President-elect,
I was introduced to the impressive backbone that
is our ADED office, the detailed structure of our
organization’s governance and the amazing buzz
of energy going on behind the scenes. I was privileged to be the Board liaison with Chapters across
both Canada and the USA, and so impressed by
some of the projects and educational activities
being offered at the regional levels. I was tasked
to solicit information from committee members
and their Chairs to enable the creation of a detailed description of the work and responsibilities
taken on by each of our standing committees, and
in doing so, I was overwhelmed by the quality of
volunteerism that is ongoing and is such a vital
part of what makes ADED so strong. A fantastic
example of this is the revision of our Best Practice Guidelines document taken on by the Professional Development committee...This was more
of an “overhaul” than a “revision”, requiring an
incalculable number of hours, and is reflective
the dedication and commitment of some amazing
volunteers in our association.

I am employed at Shepherd Center in Atlanta
as an OTR specializing in driving full time. I
am also active in the AOTA physical disabilities
SIS for driving and community mobility, and the
RESNA COWHAT (Committee On Wheelchairs
And Transportation).

I have enjoyed my year serving you as President of the ADED Board of Directors and am
looking forward to seeing where the board
continues to lead your organization. In collaboration with the rest of the ADED leadership,
my responsibilities this year will include implementing of our new strategic plan for the
organization, assisting our current president
and participating in the Publications committee.

My rookie season has left me inspired. Surrounded by a truly fantastic Board and supported by
incredible volunteers, I look forward to the challenges that lie ahead and feel privileged to serve
as ADED’s President in the coming year.

I’ve had a great experience on the ADED board
as board-member-at-large. I can’t believe how
fast it has gone and the accomplishments that
the board has made – the direction that ADED
is proceeding. I feel blessed to have had the support of the other board members as I have learned
how to be productive in my position. This has led
me to continue on the board as president elect.
Amy, Jenny and Dana have “raised the bar”, but
I am up to the challenge and continue to be excited for the future of this organization. While my
role is taking a new turn, my main objective is
still to serve the membership and ensure that we
are providing the best, safest, and most cost- effective means of driver rehabilitation to remain
the leader of our industry. I will also continue the
work with the chapters and see if we can continue
to support our members better that are not able to
make it to the national conference.
I hope all members will continue to take advantage of the new website. We will be continuing
to improve it and add to its functionality. Please
feel free to contact me with your questions, comments, and concerns.

Did you remember to renew your
ADED membership?
6

I have been in private practice since 2001 and
a CDRS since 2002. Our practice has grown
to include the states of Arizona and New
Mexico, including four full-time CDRSs plus
support staff. Private practice has given me a
rare experience as an Occupational Therapist
to practice in a unique setting as well as learn
to manage a business.
Prior to joining the ADED board, I served
ADED as Education Committee chair beginning in 2010 as well as the NMEDA CAMSHP committee in 2011. Additional board experience includes our Arizona Brain Injury
Board and the Arizona State Rehabilitation
Committee.
I look forward to continuing my service to
you and our organization. Please never hesitate to contact me at my office or via email.

Jenny Nordine
presents plaque
to Peggy Gannon
for her first term as
Treasurer

Winter 2016
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Meet the 2016 ADED Board

Treasurer

Secretary

Board Member At Large

Peggy Gannon CTRS, CDRS

Beth Gibson OTR, CDRS

Leah Belle OTR/L, CDRS, CDI

I am excited to see the 2016 year, and my second term, roll in for ADED. The Board has had
their final meeting of the year and has several
initiatives that are geared towards making others
aware of ADED, our mission and the services we
provide. As Treasurer, I oversee the Scholarship
Committee and the Finance Committee. The
Scholarship Committee was very busy over the
past year awarding money to ADED members.
Approximately $20,000 dollars was allocated to
members to assist in continuing their education
and expertise in the area of Driver Rehabilitation. The money that is awarded comes from the
Memorial Scholarship Fund that has donations
from vendors, members and friends of ADED.
Our largest fund raiser occurs at conference
during the online and silent auctions. Thank
you to everyone to who contributes to this fund.
One of the initiatives from the board of directors this past year was to try to utilize more of
the funds for our members. I believe we did an
excellent job in this area, and the monies were
given to many deserving members. Our goal
for next year is to continue this endeavor. The
other area the Treasurer oversees is the Finance
Committee. The goal for the upcoming year is
to determine if there is a way to earn a higher
return on some of the money we have in our
“rainy day” fund. If you are not aware, ADED
has a financial advisor as a consultant, and the
committee will be meeting with him to determine if there is a better option for us to utilize.
One of the questions posed to this committee
at conference was whether we needed to raise
our rates at conference and/or our membership
dues. We will continue to monitor this option as
needed. However, we are going to assess the fee
structure for the membership and determine if
there is a more cost-effective way to charge for
groups with multiple members. If you have any
questions that I can assist you with, please feel
free to contact me via email at peggy.gannon@
brookshealth.org.

I made the decision to run for secretary because I figured it would force me to listen
more than I spoke. Ann St. John, the outgoing secretary in 2014, told me that the one
thing she had to keep reminding herself was
to speak up during board meetings and not
just take the minutes. Well, for anyone who
knows me, that is not likely to be my main
problem. I ran for this office in part because
I want to keep working to increase awareness
of our organization on a national level. I have
served on the marketing committee, and I am
on the speaker’s bureau for the “Disability Vision and Aging” course and helped to revise
the “Traffic Safety” course. I believe we need
to be more aggressive in reaching out to other
professional groups through education in order to build the ranks of DRS and CDRS to
meet what should be a growing demand for
our services. I am looking forward to continuing to work with this impressive group on our
membership initiatives as well as our other
strategic goals.

I am an Occupational Therapist and Certified
Driver Rehabilitation Specialist. I have 30 years
of experience working in rehabilitation with 17
years in the field of Driver Rehabilitation. I am
a member of AOTA, ADED and NMEDA and
have been active both at the chapter level and
the national level. I am proud to tell people that
I am a CDRS and fill them in on my passion to
help my clients stay independent and thriving in
their community. I can’t think of a profession
that would give me more satisfaction and the
opportunity to have an impact in what is an important quality of life. I am thankful to be a part
of this ADED organization and have learned so
much from all of you in this field. I feel very
honored to have been elected as your Board
Member at Large and look forward to hearing
from you as members. Together we can help
this organization and our profession grow and
thrive. When I am not working, I love spending
time with my husband and friends. I am now a
grandmother of two beautiful children and will
be happy to show you pictures, if you ask .

Jenny Nordine presents plaque to
outgoing Past President, Amy Lane

Jenny Nordine presents plaque to
outgoing President-Elect, Dana Benoit
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Meet the 2016 ADED Board

Board Member At Large

Corporate Board member:

Mobility Dealer Representative:

MaryBeth Myer OTR, CDI, CDRS

Gina Lewis

I am the owner of Driver Rehabilitation of the
Hudson Valley in Hyde Park, NY. My work
experience includes providing driver rehabilitation services in both a hospital setting and private practice/driving school.

I have now completed a full year as the Corporate Board member. What an experience. I
was very happy with the results of our first
online auction that allowed us to raise funds
for the Memorial Scholarship, and I had the
pleasure of chairing the Ad-Hoc committee
that brought us the new Code of Ethics document. I am very excited for the great things
coming in 2016. Although 2015 was a very
busy year, I am happy to say my personal life
has stayed very much the same. I must admit,
my haircut has likely changed since last I
saw you. I look forward to another great year
working with the Board.

Cassy Churchill, M.C.
Mobility Systems

The two Board Member at Large positions are
YOUR representatives on the board. After collecting feedback from members about the need
for more resources on reimbursement, a committee has updated and consolidated information that is posted on the ADED website. Please
give me your input .
The Mentor Program continues to grow. When
you send in your conference registration remember to say “yes” to participate in the mentorship program. We all have something to offer
others. This is your organization and you have
a say in the direction it is moving. Feel free to
contact me so I can be your voice when voting
on important issues at board meetings.

Jenny Nordine presents plaque to
outgoing Member at Large,
Dan Allison
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Jenny Nordine presents plaque to
outgoing MED representative,
Eric Mansfield

Winter 2016

I am Cassy (Bell) Churchill and I have the pleasure
of serving as the Mobility Dealer Representative
for the ADED Board. I am originally a Michigan
native and started working in this industry as a
Regional Sales Representative for Freedom Motors (FMI), focused on selling rear entry modified vehicles in the North East region. Following a short stint as an Assistant Special Events
Director in North Carolina, I was recruited back
to Michigan by Viewpoint Mobility. I again took
on the role of Regional Sales Manager, but this
time in the Midwest region. In this position I was
responsible for the sale of wheelchair accessible
conversion packages to mobility dealers, including M.C. Mobility Systems. In 2004, I was hired
as the Store Manager of their Cincinnati location
and was responsible for sales, service, marketing
and administrative duties. I went from a Bell to
a Churchill in 2011 after marrying my husband
Nathan, and spent two years as a mobility sales
consultant for Superior Van and Mobility in Lexington, KY. I developed a great love and appreciation for the driver evaluation field during my time
at Superior. We moved back to Cincinnati in July
2013, and I took my current role as the Regional
Store Manager for the Cincinnati and Dayton locations for M.C. Mobility Systems. In addition to
my responsibilities as a store manager, I have also
served on the board for Building Blocks for Kids,
a non-profit that provides grants for local children
with disabilities to offset the cost of medical needs
not covered by insurance. I am also active with the
National Mobility Equipment Dealers Association, participating on the Education and Training
Committee as well as the Dealer Marketing subcommittee. My husband and I are excited to soon
welcome a new addition to our family, a baby girl
to arrive this spring. I am thrilled to be part of an
industry that truly cares for their clients and hope
to make a positive impact during my time on the
ADED Board.

NewsBrake

Meet the 2016 ADED Board
in 1999 and worked until 2008 simultaneously as
an occupational therapy department director and
manager of the driver evaluation program at Frye
Regional Medical Center in Hickory, North Carolina. I joined ADED as a professional member in
1998 and served as secretary on the ADED board
of directors from 2005-2008. In January 2008, I
was in the midst of my second term as secretary
when I was appointed by the board of directors as
interim executive director. It came as a great honor
to be hired in September of 2008 as ADED’s full
time executive director. This was the beginning of
a career shift for me as I began the process of becoming a Certified Association Executive (CAE).
After many years of study and work in the field,
I successfully passed the CAE exam in June of
2015. The CAE designation identifies association

professionals who demonstrate the knowledge essential to the practice of association management.
As I reflect on the growth of our organization, our
strong and dedicated leadership and increased
presence the organization has with our stakeholders, I am encouraged and excited about the road
ahead. ADED is stronger and larger than ever, and
our membership is engaged and active. I believe in
the ADED mission and will strive to make the association become the very best that it can be. I still
live in Hickory, where ADED’s executive office
is located, and although I no longer provide local
driver rehabilitation services, I feel that I am serving the industry on a much larger scale. I am here
to serve you, the membership, and will continue
to help this fine organization move forward with
strength and integrity.

EXECUTIVE DIRECTOR:

Group shot of
board (incoming
and outgoing
members) taken
in Charlotte, NC
December 2015

Elizabeth Green, OTR/L, CDRS, CAE
It is my great pleasure to serve ADED, the Association for Driver Rehabilitation Specialists, as your
executive director. Prior to my employment with
ADED, I was an Occupational Therapist, having
earned my degree from Loma Linda University
in Loma Linda, California. I earned my CDRS

The World’s First Side-Mounted Docking System
B&D Independence, the leader and most trusted
name in transfer seating for decades, now offers the
world’s first side-mounted docking console.
HighTower® boasts a sleek and streamlined design
while its brackets are made to meet the needs of
individual wheelchairs and vehicle systems. This is
good form and functionality all in one small but
powerful package.
Another quality product from

to learn more visit

HighTowerDocking.com
NewsBrake
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The Alamo

ADED attends DSAA Conference
San Antonio, TX. ADED Executive Director,
Elizabeth Green, attended the Driving School
Association of the Americas (DSAA) Annual
Conference held from November 4-6, 2015. The
DSAA is an international association of driving
school owners. Ms. Green hosted an ADED
booth in the exhibit hall and participated in a
special exhibitor round table session designed
to allow more interaction between attendees
and exhibitors. Attendance at the conference
consisted of approximately 100 driver education professionals and driving school owners
from the United States and Canada, plus 15
exhibitors. Interest at the ADED booth ranged
from driver educators searching for resources
for their clientele to those that are interested in
becoming or working with driver rehabilitation
specialists.
Prior to the conference, ADED hosted their twoday The Impact of Disability, Vision and Aging
and their Effect on Driving course. Presented by
Janet Berthiaume and Beth Gibson, the course
was well attended by a variety of professionals from various backgrounds and experience.
The DSAA has generously offered space at
their spring and annual conventions in 2016 for
ADED courses.

ADED forum
As promised, the Board Member’s at Large have begun a new series
to promote the ADED forum (previously know as the Bulletin Board).

means to continue to provide this networking opportunity, and provide a means to feel free to ask questions.

We hope you will participate and become comfortable with using the
forum. One of the greatest assets that members report from ADED
conference is the Networking. It is our hope that the forum will be a

If you have topics that you think would be of interest as “Topic of the
Month”, I encourage you to contact:memberliaison@driver-ed.org
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2015 GROUP SHOT

Aded Returns to Korea to Present Driver
Rehabilitation Lecture Series
Yonsei University, Wonju Campus, Wonju,
Republic of Korea. January 2016. Sponsored
by Yonsei University, Wonju Campus, The Korean Association for Occupational Therapists,
Korean Society of Assistive Technology and
the Korean Society of Driver Rehabilitation.
ADED representatives have been invited to return and present a lecture series discussing and
describing driver rehabilitation and the implications for independence and community mobility. Amy Lane, OTR/L, CDRS, ADED Past-

President and Elizabeth Green, OTR/L, CDRS,
CAE ADED Executive Director, will present
on a variety of topics ranging from the role
of the occupational therapist (OT) working in
a generalist setting, aspects of developing a
driver rehabilitation program, disability, vision
and aging on the task of driving as well as a review of adaptive driving control options. The
team will also present a seminar on mobility
equipment accompanied by Mr. John Kim of
Total Ability, a mobility equipment vendor in
Korea. New for 2016, the presenters will also

offer an ‘advanced course’ to those that attended the 2015 lecture series, addressing new developments in the field of driver rehabilitation
and facilitating collaboration and networking
amongst experienced and new practitioners.
Over the five day lecture series and discussion,
students will be provided with printed handout
materials, English/Korean translation and opportunities to network amongst themselves and
with the presenters. A full article will appear in
the spring News Brake issue.

2015 Boston
Abilities Expo
September 18-20, 2015
ADED had a booth that was staffed
by Amanda Plourde, Kristen Keilty,
Michelle Dolan, Tricia Whitehouse,
Mark Whitehouse, Amy Donebedian,
and Don Samspon.
NewsBrake
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Independent Driving Systems

Drive-Master Co., Inc.

580 T C Jester Boulevard, Houston, Tx 77007
Phone: (713) 864-1460 • Fax: (713) 864-1469
E-mail: info@IndependentDrivingSystems.com
Web: IndependentDrivingSystems.com

37 Daniel Road West, Fairfield, NJ 07004-2521
Phone: (973) 808-9709 • Fax: (973) 808-9713
E-mail: peter@DriveMasterMobility.com
Web: DriveMasterMobility.com

Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . . Did You Know?. . .
• If needed, the Dealer can change the effort in his shop in about 5 minutes?
• You don’t have to sign any waivers or pay for problems with
• The clients family can have OEM steering when they drive?
the modifications?
• There is a monitoring system that alerts the driver to any dangerous conditions?
• We can modify any electrically steered vehicle?
• The driver can pretest the system before driving?
• We have all testing and engineering data by a licensed engineer?
• The system has a positive feel like OEM and not a wandering feeling like the old hydraulic zero efforts we are used to using?

GEN-II: Modified Effort Electric Steering System
✓

GEN-II system is designed to modify the
effort of the OEM Electric Steering System.

✓

0 to 100 effort range selection.

✓

BACK UP Steering System:

Competition

YES
NO
NO

✓

Activates automatically in case of
ignition and/or power failure.

NO

✓

Notifies the driver audibly and visually
via LCD (Liquid Crystal Display) screen.

NO

✓

Allows steering for a minimum of 180
seconds or as long as vehicle is in motion.

NO

✓

Electronic vehicle monitoring system is included
to warn the driver of any potential danger.

NO

✓

Crossover function: Easily returns to OEM
mode by pressing a button.

NO

✓

Failure mode self test.

✓

OEM equivalent components.

NO
NO

Compliant with:

NMEDA Guidelines 30, 36 FMVSS/CMVSS 101, 203, 204, SAE J2672
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Auxiliary Battery System
• This system maintains a second battery that can assist
with additional equipment.
• The auxiliary battery is automatically charged by the
OEM charging system and disconnected when the
van is shut off.
• Plug and play harnesses.
• Digital battery voltage meter for both batteries.
• GEN II backup system interface.

Compliant with:

NMEDA Guidelines 6 FMVSS/CMVSS 305, SAE J1903
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MobilityWorks Welcomes Ride-Away to the Family

We are excited to announce that Ride-Away recently merged with MobilityWorks, the
nation's largest mobility dealer, to offer you an even greater selection of wheelchair
accessible vehicle vehicles, and a staff of over 750 professionals to serve you. The
combined company will provide you with the largest selection of mobility solutions to
best fit your physical capabilities and lifestyle. This merger also builds on our common
mission to provide everyone with greater independence.
Now, as the largest dealer of accessible vehicles in the USA, we offer:
■ Over 800 new and used Dodge, Chrysler, Honda, Toyota and Ford wheelchair
accessible vehicles
■ 57 locations nationwide from Maine to California
■ The most experienced and specialized NMEDA 'QAP' certified technicians
■ Special financing, trade-in estimates, and warranty programs
■ The nation's largest rental van fleet
■ Roadside assistance, including wheelchair accessible transportation
We invite you and your family to stop by your local store as we transition to
MobilityWorks. Please know that the same dedicated team of Certified Mobility
Consultants are here to help you find the best solutions available. Contact us at 1-855364-0121 to review the latest in adaptive solutions.
Whether you're ready to buy now or just interested in learning more, consultations with
a Certified Mobility Consultant are always free. We would love to hear from you.
We look forward to serving you in the future.
Sincerely,

NewsBrake
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CHANGE IS...
SAFER 
SIMPLE.
INTELLIGENT.
BEAUTIFUL.

SAFER.

Meets the Requirements of
WC18 and is compatible with
WC19 Wheelchairs

Safer by design.
The QLK-150 is the only system tested to meet upcoming safety standards
and be compatible with WC19 wheelchairs.
The QLK-150 is also the only
system to undergo a full 360 degrees
of crash testing: forward,
rearward, sideways and
even inclined – giving you
the most comprehensively
tested system on the market.

MAKE THE SWITCH...TO SAFER.
™

NOT JUST SAFER...See ALL of the amazing features and benefits at:
QSTRAINT.COM/QLK150

NewsBrake
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“Night Glare” app
Over a three- month period, ADED members participated in a focus group sponsored
by John McAllister and Tim C. Taylor, MD
with McAtayl, LLC to evaluate the benefits
of using the “Night Glare” app for vision
evaluations. The app is used as a screening
device to detect the presence of nighttime
glare.
The results showed that 32% of the people
tested experienced glare. This correlates
with the study, conducted on behalf of Road
& Travel Magazine and Acuvue contact
lenses, that nearly one in three drivers reports having difficulty seeing at night when
driving.   
The app has been proven to be useful to
driver rehabilitation specialists who perform vision screening as part of their evaluations.
“I use the Night Glare app with patients
who I am concerned about night vision and/
or who have an eye disease,” says Kristin
Nichols, a Registered and Licensed Occupational Therapist and Certified Driver Rehabilitation Specialist.
Why the app was developed:
In my late 30’s, it was determined that I
developed cataracts in both eyes. Prior to
learning about my condition, I experienced
situations resulting in hazardous nighttime
driving. This is one of many examples:
While crossing a two lane bridge at night,
the right bridge railing disappeared from
view when I passed an on-coming car. Convinced that dirty headlights were the problem, I immediately pulled over after passing
the bridge to clean them.
After learning about developing cataracts, I
realized when changes in your night vision
happen gradually, it is difficult to realize
when the change is occurring. The “Night
Glare” app serves as an early detection device for night glare issues pertaining to eye
disease and corrective procedures such as
LASIK surgery, contact lenses, etc.
The app is not intended to determine the
amount of glare someone may experience
but rather to detect if glare is present.   If
glare is detected, it is recommended that
you consult with your eye care professional.
The “Night Glare” app is available on the
App Store and Google Play for $1.99.
John McAllister
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How Can the
Gaps & Pathways Project
Help Me?
Susan Touchinsky, OTR/L, SCDCM, CDRS
The American Occupational Therapy Association (AOTA) & National Highway Traffic
Safety Administration (NTSHA) Gaps & Pathways Project is a collaborative project funded
by NHTSA. The federal funding means efforts
resulting from this project may be readily utilized and shared. This project started to answer
the following questions: Why aren’t driving
and community mobility resources already developed being used by older adults and providers? What gaps preventing program expansion
exist?What pathways can be created to facilitate
program development? The ultimate goal of
this project is to use resources to create a toolkit
that can then demonstrate different model pathways that can be used across the spectrum of
services. (There is not just “one way” but many
ways to meet the needs of adult drivers.)
The toolkit continues to evolve. Presently, it
includes contributions from a range of driver
rehab specialists, occupational therapists, researchers, doctors, and other experts. Current
resources include AOTA official documents and
guidelines, defining service delivery models,
and equipment resources needed to assist with
development of driving rehabilitation or community mobility programs.
Let’s take a look a deeper look at some of the
current toolkit resources and strategies for using
them in current practice.

Spectrum of Driver Services:
Right Services for the Right
People at the Right Time
This well organized, two page resource developed by ADED and AOTA provides differentiation between the services provided by a
community- based education (such as a driving school), medically- based assessments, and
specialized evaluation and training. The Spectrum clearly defines the difference between the
services provided by a driving school versus an
OT practitioner versus a driver rehab specialist.
Use this document for client education to help
differentiate your program from a driver safety
program. Show this Spectrum to physicians
and stakeholders to demonstrate the value of a
medical- based or specialized evaluation. Use
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the role definitions to delineate your role from
the referring occupational therapist to help empower the referring clinician, while reinforcing
skill set boundaries. Use the second page chart
in presentations to physicians, stakeholders, and
administrators to differentiate between a basic,
low tech, and high tech driving program and
identify your own program’s plan for development.
Reference: http://www.aota.org/-/media/Corporate/Files/Practice/Aging/Driving/Spectrum-ofDriving-Services-2014.pdf
Also available on ADED’s website:
http://www.aded.net/?page=230

11 Short NHTSA videos
These NTHSA developed videos demonstrate
how key medical conditions may affect driving abilities and the role of driver rehabilitation
specialists. All eleven videos are available for
download or for use via the NHTSA site for
FREE. Video topics include medical conditions
and the older driver; arthritis; diabetes; stroke;
sleep apnea; Parkinson’s disease; vision disorders; and Alzheimer’s disease. Use these videos
individually to answer specific diagnosis questions or as a set. Imbed the NHTSA video links
on your driving program’s website. Stream the
videos onto a screen for review of potential
clients or children of adult drivers in a waiting room. Add one or more of the videos into
a presentation to support groups, physician specialists, or your state medical review board to
continue the conversation of the role of the DRS
with specific conditions.
Reference: http://www.nhtsa.gov/
Driving+Safety/Older+Drivers/Video+Toolkit
+On+Medical+Conditions

Evidence-Based Consensus
Statements for Driving &
Community Mobility
The driving and community mobility consensus
statements were developed from researchers and
expert practitioners collaborating to determine
best practice statements based on the available
research and best clinical knowledge because
there is not research evidence to address all
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practice dilemmas. This resource includes numerous consensus statements organized into
practical categories including dementia, driving simulators, COPD, Parkinson’s disease and
ethics. Use this resource to support clinical reasoning and to quickly incorporate research and
evidence- based outcomes into documentation.
Share the dementia research with local support
groups, caregivers, and primary therapists to
help empower appropriate driving retirement
conversations. Pull the driving simulator data
to help justify not only the benefits of a simulator as an intervention strategy in a program,
but reinforce that the simulator is a complex tool
that needs the appropriate level of training and
education to use.
Reference: http://www.aota.org/-/media/Corporate/Files/Practice/Aging/Driving/evidencebased-consensus-statements-driving-community-mobility.pdf

Occupational Therapy –
Performance Appraisal for
Driving (OT-PAD)
The OT-PAD was developed as a tool to be used
by an OT to facilitate the connections between
current performance levels and the task of driving and community mobility. The OT completes
a computerized questionnaire (see link below)
and is then provided with a printable, recommended outcome. Use this resource to help
grow your referring OTs, increase their confidence with appropriate referrals, and identify
potential clients they may not have been considering for driver rehab.
Reference: https://ecu.az1.qualtrics.com/
SE/?SID=SV_2sYZ4pWzSkS7aPX
**********
Look for highlights in the next issue on the following Pathway resources: Diagnosis Driving
Pathway Sheets, documentation for reimbursable services, as well as OT ethical and professional obligation to address driving and community mobility.
Congratulations to several of our own ADED
peers who contributed directly to the Pathways
Project!
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Safe Drivers Smart Options: Keys to
Lifelong Mobility……Michigan’s Newest
Resource for Seniors
December 7, 2015. Michigan unveiled a new
resource for aging drivers, their families and
professionals who work them, entitled, The Safe
Drivers Smart Options: Keys to Lifelong Mobility website @ www.michigan.gov/agingdriver.
This website was developed as a statewide
strategy to address the mobility needs of Michigan’s aging population. Michigan is a state that
already boasts the 8th largest senior population
in the nation.People age 65 and older are also
Michigan’s fastest growing demographic. Secretary of State Ruth Johnson stated, “In our carcentric world, seniors don’t want to lose their
independence. Our goal is to help aging drivers
develop strategies that will keep them driving
for as long as it is safe to do so. The website
also provides options and resources that can
ease the transition when the time comes for an
aging loved one to give up the car keys.” The
press release was held in Lansing, Michigan, to
coincide with the start of Older Driver Safety
Awareness Week. Ms. Paula Kartje, OTRL,
DRS was invited to provide her thoughts on
driving and driver rehabilitation as it relates to
the aging driver. She so eloquently touched on
how the aging driver generally wants to know
two things: whether they are still safe to drive
and how best to preserve their mobility, independence and safety. She addressed the components provided by this new website, including

resources such as how medications and health
can affect driving ability; education of red flags
which may indicate an individual’s driving may
become unsafe; providing aging drivers access to self-assessment tools as the first step in
evaluation of their own driving skills; and most
importantly, resources for formal driving evaluations when necessary. Finally, information on
when it’s time to give up the keys to help ease
into driving retirement with dignity and continued mobility options is provided.
This website is a result of an initiative that began
in 2013 by the Michigan Department of Transportation (MDOT) to plan, test and implement
an effective, sustainable statewide safety education and intervention strategy for drivers 60 and
over. Three components were identified: a public education component, a direct intervention
component, and an administrative/collaborative
component. MDOT contracted with Michigan
Transportation Research Institute (UMTRI) to
support MDOT’s plan. The project was termed,
The Older Driver Education and Safe Mobility
Planning Strategy (Driver ESMP Strategy). The
framework was adapted from work by Dickerson et al., following the ‘Person-Centered
Transportation Continuum’ with driving safety
at one end, non-driving mobility at the other
end, and the transitioning process in between.
Under each area, crash prevention and maintain-

High Fidelity Driving Simulators for
Driving Assessments, Rehabilitation,
Retraining and Research

ing mobility was supported via education and
intervention of the person, rather than just the
driver, which would take into account the importance of not only the driver, but their families, and various professionals who work with
them. Collaboration among organizations and
agencies was instrumental in the development
of this strategy, with ADED being identified as a
stakeholder participant in this endeavor.
As the liaison for ADED, I have attended quarterly meetings, participated in phone conferences, taken part in surveys and provided input
on behalf of the driver rehabilitation specialists/
certified driver rehabilitation specialists. It has
been an interesting journey which will continue
through 2016, as the stakeholders and advisors
continue to work together to outline leadership and an administrative support structure to
ensure the key mission of Safe Drivers Smart
Options remains operational. For myself, I will
continue to participate and represent ADED and
hope to identify tools which could be included
in Michigan’s Safe Drivers Smart Options online website supporting ADED and our mission.
Gayle Agar, OTRL, CDI, CDRS
Occupational Therapist ~ Private Practitioner
Driver Rehabilitation Specialist ~ Driver’s
Rehabilitation Center of Michigan

• Large high resolution displays,180
degree forward view, blind spot displays,
motion/vibration platform

• Built-in adaptive hand & foot controls
• Direct wheelchair access or transfer to
roll-out car seat module
• Comprehensive library of driving
scenarios from familiarization and
adaptation to complete assessment and
targeted training
• Objective and robust feedback, realtime scoring, record and playback
feature, printable reports
• Research package available including
scenario builder

Virage Simulation
85 Montpellier Blvd.
Montreal, H4N2G3, Canada
1-877-456-1556 or 386-566-9449
www.viragesimulation.com
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• Ease of use - full technical / operator
training and continued support
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Save the Date for ADED Conference!

2017: 41st Annual Conference
July 29-August 1, 2017 Albuquerque NM

2018: 42nd Annual Conference
August 11-14, 2018 Richmond VA

NewsBrake
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Valet® Signature Seating

Valet® Plus

Versatile. Safe. Reliable.
Fully powered; smoothly rotates, extends, lowers

Child safety seat
LATCH Kit available!

Driver or passenger side, first or second row seating
Meets or exceeds FMVSS standards
Compatible with large number of vehicles
Optional seat heat, posture vest, padded positioning belt
844-755-5543 • bruno.com

Bruno Independent Living Aids
Scooter lifts | Turning vehicle seats | Stairlifts | Vertical platform lifts
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“The Buzz”
Submitted by:
Erin York Bruno Independent Living Aids, Inc.
erin.york@bruno.com

the recipient of a new door ding.
Imagine being able to simply press
a button on a remote control, and
the car pulls straight into the parking stall without even having to be
in the driver’s seat. Valet parking
could become a thing of the past
as we move into the future with
autonomous parking vehicles.

4. Laser headlights

“Rugged. Tough. Driven to be different,” is
the headline at BraunAbility with the launch
of the much anticipated MXV™. Soccer moms
looking for side entry access are no longer relegated to the average minivan. Change is in
the air and also on the lots of the average “van
modifier”. For those of you not in-the-loop, the
MXV is a side entry, sport utility vehicle built
on the Ford Explorer chassis and manufactured
in Winamac, IN by BraunAbility.
A wheelchair- accessible sport utility vehicle?
It doesn’t seem possible. Times are changing. As consumers’ buying habits change, so
must the manufacturers in the industry adapt
to consumer demand. Accessible sport utility
vehicles and trucks are now not the exception
to the rule, but rather becoming the norm.
One of the features that the consumers will
like on the MXV is the ability to have a towing package on an accessible vehicle. In the
past the boat may have been left behind for the
comfort of the lowered-floor Toyota Sienna.
Gone are those days as the industry reaches
forward into a brave new world.
Check out a video of the MXV at http://
www.braunability.com/wp-content/themes/
braunability/php/functions.php?action=youtub
e&video=9qtFauP827E.

In the news…
Motortrend brings us, “The Future of Driving:
10 Innovations to Get Excited About” which
isn’t quite like Jay Leno’s Top Ten List or
Oprah’s Favorite Things for the holidays, but
there may be something to add to your list of
must-haves on your next vehicle. So as we begin a new year, I would like to take a moment
to look at technologies brought to market in the
past year and also speculate on the technology
in the coming years ahead. So here are the Top
10 innovations ahead of us:
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1. Cars that read road signs
Your backseat driver could be your car’s computer. Imbedded car cameras can tell the driver
if there is a change in the speed limit and if
there are turns ahead.Accident-causing hazards
are soon to join the list of options available at
the dealership. Some models of cars are already
available with audio alerts to slow down in a
speed zone, but this takes newer technology
incorporated in your GPS and adds additional
software upgrades to look for moving objects
in your path. You no longer have to take your
mother-in-law in your car.

2. Smarter roads
If you have had the pleasure of driving through
Detroit recently, one thing you are sure not to
miss are potholes.--lots of them. Every year
millions of dollars are poured into road maintenance and repair in northern states, where roads
go through expansion and contraction due to
seasonal weather variations. In Wisconsin we
have two seasons: winter and construction. In
southern states the extreme heat takes a toll on
asphalt. There has to be a better material.
Engineers are hard at work reengineering the
materials that roads are constructed of as well
as the technology for maintaining them. Integrated solar panels that generate electricity as
well as resist ice and snow could just be just
around the next turn. Literally. glow-in-thedark lane markers are already installed in the
Netherlands. Electric cars can charge through
induction when driving. The government picks
up your charging bill.

3. Cars that really park themselves
We’ve all approached a parking stall and then
backed out thinking there is no way we will be
able to get out of the car or that our car will be
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LED headlights are not a cheap
date, but they do improve the
drivability of some vehicles at
night. They also might blind the
vision of oncoming traffic which
is a no wonder why the Federal
Motor Safety Standards have held
off on the “thumbs up” to laser
headlights. Europe already has
them. Why are they all the rage
(and hopefully not road rage)? Laser headlights can be up to five times brighter
than an LED or conventional light bulb. Camera- assisted laser headlights can also detect
oncoming traffic and dim as part of the beam
directed at oncoming traffic. In addition to this,
they can also change the shape and length of
the beam: wide angle when turning corners or
driving slower, and longer when you are late
for dropping the kids off.

5. Augmented reality heads-up
displays
I found it amazing when my Garmin added
the speed limit to its display (about four years
ago). Now I use Google maps on my phone,
and it tells me exactly what lane to be in and
how to get to my final destination quickly. My
Garmin also gave me the heads up when I was
speeding or travelling above the speed limit.
My enthusiasm waned, as did my inability
to get into the correct lane and the constant
phrase “recalculating”.
Augmented reality displays are right in front of
us. The ability to display an alert for a pedestrian, car, animal or cyclist will soon be a reality.
In addition, auto manufacturers are working on
the ability to project video over the blind spot
pillars. No more blind spots.

6. Self-driving cars
It would be nice to be able to turn my commute into something more productive. Public
transportation does offer consumers the ability
to ride while not paying close of attention to
their surroundings. How about a vehicle that
can steer, brake and maneuver your car safely
to work in the morning? Google already has
a prototype that will allow a car to run semiautonomously on the highway using sensors
and processors. However, the intent of these
(Continued on next page)
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Contact Us Today!
(800) 732-5625
www.clockmobility.com

“The Buzz”
AccessATop both heart rate and head position. Now your vices will benefit from this technology as well
Transit
Connect
insurance company will actually
know
if you as giving access to others without having to
were paying attention in case of an accident. give themLowered
a key to your
car. While security
Floors
So if you think you are having a heart attack, protocols will have to be numerous, it would

advancements is not to allow the driver to multitask. And just after we passed legislation for
hands free devices. What will we do to occupy
our thoughts if we no longer need to do the
driving?

7. Vehicle-to-vehicle
communication
By 2020 there could be legislation in place to
mandate the use of vehicle-to-vehicle communication. How does this work? A small box in
one car pairs by radio transmitters via a microprocessor in another. If there is a drunk driver
(erratic driving) or an accident up ahead, the
car can communicate and give a warning to
avoid a certain route or the danger ahead. The
current range is about one- half mile.
What will become more increasingly difficult
is talking your way out of a speeding ticket or
rolling through a stop sign as “ Big Brother”
will be watching (literally). In fact, while you
are trying to avoid the other crazy drivers, the
police are trying to find them. It is like built-in
storm chasing technology.

8. Cars that watch you
There may be a good option for those suffering from narcolepsy. Dash-mounted cameras

AccessATop

can watch a driver’s eyes and face to monitor

your vehicle without a key. Car-sharing ser-

your car might actually be able to tell you if
you are.

seem convenient not to have to call AAA the
next time I lock my keys in my vehicle. Rental companies would be relieved not to have
non-authorized drivers behind the wheel.

In addition, monitoring devices might be able
to tell you are distracted and not allow a phone
call to come through. There are probably a couple of parents of teenagers that would love to
have this available immediately.

9. Emission-free
Raised
Roofs & driving
WhileDoors
all vehicles and the manufacturing of

them affect the carbon footprint on our planet,
manufacturers are looking for the holy grail of
renewable energy sources. Electric vehicles
continue to advance in sophistication, styling
and range. So while plugging in a car does not
make it completely emission-free, there is hope
for geothermal, wind, solar, and hydropower in
the future for our green commuter friends.

On The Road To Independence

10. Key-less cars

Cars will have similar security to Fort Knox.
A biometric device, such as voice recognition
or a retina scan, could allow you to access

This begs the question, is technology helping
us be better drivers or become more dependent on technology? Probably a little bit of
both. Will driver evaluators be made redundant like a valet if our cars can all of a sudden park and drive themselves? I think not.
In fact, maybe getting back to the basics will
be even more important. After having driven
my Ford Flex with rear backup cameras, lane
control alerts and rear backup obstruction
sensing, I rented a car without these features.
I almost crashed into the rental car behind
me. Advancements in technology might just
be what the doctor ordered to reduce drunk
driving violations as well as accidents due to
inattentive driving, and also to advance what
adaptations are available to let more people
be safer on the road.

We’re Creative!

Contact Us Today!
(800) 732-5625
www.clockmobility.com
Transit Connect

Raised Roofs &
Doors

Lowered Floors

We’re Creative!

On The Road To Independence
22

Winter 2016

NewsBrake

Veigel Detroit Left Hand Control
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Detroit Push-Rock





Available in Push-Rock, Push-Pull & Push-Right Angle
configurations
Designed and engineered for effortless driving
Adjust gas and brake leverage settings at the control
Adjustable handle position – no need to modify the
installation
Both brake and gas lock out with a single removable
key
Stylish trim cover provides added safety for the driver
Left hand use only
Both Push Pull and Push Right Angle controls can be
upgraded with 5 function Commander switch for
secondary functions

www.veigel-na.com
Detroit Push-Right Angle

Detroit Push-Pulla.com

(800) 488-7688

Technology Des igned to Help

Crescent Industries
191 Washington Street | Auburn, ME 04210
207-777-3500 | fax 207-777-3522
sales@crescentindustries.com

State-of-the-Art Adaptive Vehicle Control Products
Crescent Industries has been manufacturing
reliable vehicle control products for many years
from complete systems to an individual relay
pack to help with the small jobs.
At Crescent, we never lose sight of our mission
. . . to help others.
We believe in handing a person the key to
unlock the door of dependency and to enter
the world of independence.
We have a Can Do attitude!

VoiceScan—Activate a switch and a voice
announces your functions such as wipers, horn,
lights, etc. When you hear the desired function,
activate again to select.

Command 16—A 16 switch
lighted Electronic Console to control the
secondary functions of your vehicle such
as lights, ignition, windows, heater fan,
wipers, and other accessory controls.
Remote Controls—Remote
controls for all wheelchair lifts including
Ricon, Crow River, Braun, Mobil-Tech, I,M,S, and
others. They can be purchased with magnetic entry and
dash controls
Magnetic Entries—available for all lifts.
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ADED Committees 2016
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2016 MEMBERSHIP APPLICATION

Membership period runs January 1 – December 31, 2016
Please provide contact information as you want it to appear on the website directory:
Name:

Credentials:

Company:

Telephone Number:

Mailing Address:
Fax Number

E-Mail Address:

Website Address:
�
�

Directory Opt out: please DO NOT post my information on the www.aded.net membership directory
Mailing Address change: I would like my ADED mail to go to this address:

JOIN BY OCTOBER 1ST AND RECEIVE ALL OF THE NEXT YEAR FREE!
Membership
Dues:

Associate
Member

Corporate
Member

Mobility
Equipment
Dealer

Facility Member

Individual
Member

Please indicate your membership level below:

Individual members shall include all persons involved in provision, implementation,
or administration directly related to the provision of driver rehabilitation.
ުIndividual RENEWING Member: Rate=$135
ުIndividual NEW Member:
Rate=$150
A facility member shall be an individual member employed by a business or agency
involved in provision, implementation, or administration directly related to the
provision of driver rehabilitation. ުNew membership
ު Renewing membership
ުFacility Member-LEVEL 1* (1-3 Individuals): Rate=$270
ުFacility Member-LEVEL 2* (4-6 Individuals): Rate=$660
ުFacility Member-LEVEL 3* (7-10 Individuals): Rate=$1080

*PLEASE COMPLETE MEMBERSHIP INFORMATION SHEET ATTACHED
Mobility equipment dealer members shall include businesses involved in providing
installation, services, and/or retail sale of equipment, vehicles, or rental vehicles for
individuals with disabilities.
ުNew membership
ު Renewing membership Rate=$175
Corporate members shall include businesses solely involved in manufacturing and
distributing products used by driver rehabilitation specialists or individuals with
disabilities.
ުNew membership
ު Renewing membership Rate=$525
Associate members include students, educators, researchers or other stakeholders
with an interest in the mission of the Association who are interested in gaining more
knowledge about the field but do not provide driver rehabilitation services. Associate
members shall not have voting rights, nor are they eligible to serve as an officer.
ުNew membership
ު Renewing membership Rate=$120

Individual
$
Facility*

$
Mob. Equip.
Dealer
$
Corporate
$
Associate
$

PLEASE RETURN THIS APPLICATION WITH PAYMENT IN US CURRENCY FOR PROPER PROCESSING.
REMIT TO: 200 First Ave NW Suite 505 Hickory N.C. 28601. Fax 828-855-1672
For credit card payments: complete the following information and fax to 828-855-1672 or mail to address above.
ުVISA
Account #:
ުAMERICAN EXPRESS
Expiration Date: month:
ުMASTERCARD
ުDISCOVER
Card Holder’s Name:

/year:

cvv number

Zip Code of Billing Address:
Card Holder’s Signature:

NewsBrake
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2016 ADED BOARD OF DIRECTORS
Dana Benoit
MSc., OT, CDRS

Mary Beth Meyer
OTR, CDRS, CDI

PRESIDENT
514-487-1891 x377

MEMBER AT LARGE

dana_benoit@ssss.gouv.qc.ca
dana.benoit@sympatico.ca

Jenny Nordine

845-229-2626
marybeth@driverrehab.com

OTR/L, CDRS

Leah Belle
OTR/L, CDI, CDRS

PAST PRESIDENT

MEMBER AT LARGE

480-449-3331

(864) 455-4959

jenny@drivingtoindependence.com

lbelle@ghs.org

Dan Allison
MS, OTR/L, ATP, CDRS

Cassy Churchill
M.C. Mobility Systems

PRESIDENT ELECT

MOBILITY EQUIPMENT
DEALER

404-350-7763

(513) 469-8220

Dan_Allison@Shepherd.org

cchurchill@mcmobilitysystems.com

Peggy Gannon
CTRS, CDRS

Gina Lewis
Adapt-Solutions

TREASURER

CORPORATE

904-858-7242

418-889-0419

peggy.gannon@brookshealth.org

ginalewis@adaptsolutions.ca

Beth Gibson
OTR, CDRS

Elizabeth Green

SECRETARY

EXECUTIVE DIRECTOR

OTR/L, CDRS, CAE

770-514-9954

Toll free: 866-672-9466

bgibson@freedomandmobility.com

direct line: 828-855-1623
cell phone: 828-302-2119
Elizabeth.green@driver-ed.org
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Left Foot Accelerator

The Carospeed Menox Hand Control is
specifically designed to give physically
limited drivers the benefit of control and
ease when driving a vehicle. Driving becomes an easy and enjoyable experience
with Carospeed Menox.

Flip-Up & Quick Release

Common reasons for choosing Autoadapt
Menox Hand Controls
-Floor mounted push pull with more
adjustability.
- "brake latch" enables use of right hand.
- aesthetically designed to match vehicle style.
-not an obstruction when moving in
and out of vehicle.
- transferable into future vehicle.
-multi-function option for secondary controls

Steering Devices

Pedal Extensions

Carospeed Menox
Hand Controls

Pedal Guard

www.autoadapt.com
Distributed in the USA and Canada by Driving Systems Inc.

Scott System Driving Controls
dSi provides the technology
necessary for disabled drivers
to experience independence

Secondary Controls

.

The Scott Driving System has been developed over the last 40
years and is a complete system
which permits the physically
challenged to safely perform all
driving tasks without assistance,
including entering and leaving the
vehicle. The system provides for
safe extended mobility for the
driver who must remain in his
or her wheelchair while driving The system
has been successful in a
variety of disabilities. Patients
with post polio, multiple sclerosis,
muscular dystrophy, spinal
muscular atrophy and spinal cord
injury up to C4/C5 are
successfully driving on a daily
basis.

The CP05 Palm Control steering knob
is equipped with 3 rocker switches to
provide six switches in total. Each
switch is designed and programmed to
operate specific secondary controls.
The switches provide primary and
residual operations. The primary
operation is achieved by a smooth
touch of the button. The residual
operation is achieved by holding the
button ON for about one second.

driving systems incorporated
16139 Runnymede Street Van Nuys CA 91406 U.S.A.
Tel: 818.782.6793 Fax: 818.782.6485
www.drivingsystems.com info@drivingsystems.com

NewsBrake
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- Reliability
- Low Maintenance
-Long Service Life
- OEM Steering Option
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Digital Accelerator Ring
optimized for speed

Update your* hand controls . . .
. . . your students will love it!

... and you will too!
* special offer for ADED members - please call us for more info
KEMPF is a NMEDA member.

DARIOS is VA accepted.
No maintenance required. Lifetime warranty.
KEMPF features nationwide free at-home pick-up, delivery
and at-home next day free service should the need arise.

www.kempf-usa.com 1-888-4-KEMPF-US (453-6738)
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