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We seek funding in order to conduct a mentoring workshop for early-career women in philosophy. This
will be the third workshop in what we project to be an ongoing project, with workshops offered
biennially. The workshop matches cohorts of five early-career women with a senior woman mentor. At
the workshop weekend, the cohorts meet for intensive discussions of each mentee’s work, and for plenary
panel presentations and discussions of issues confronting women in the profession. Mentors continue to
stay in touch with, and to provide guidance to their mentees after the workshop weekend.
Our plan is based on a proven-effective mentoring program developed by women in the American
Economics Association to address the demographic problem in their field. Early indications suggest that
our program may be similarly effective in helping early-career women achieve their professional goals
and so improve the gender ratio in philosophy.
Name

Institutional Affiliation

Louise Antony

University of Massachusetts Amherst

APA Member?
☐ Yes ☐ No

Ann Cudd

University of Kansas

☐ Yes ☐ No

✔

✔

☐ Yes ☐ No
☐ Yes ☐ No
☐ Yes ☐ No
Attach a brief resume for each member of the steering committee (maximum two pages per person) highlighting that
member’s activities and achievements relevant to the project.

1

Provide a brief account of the project's purpose, explaining how it will increase diversity and inclusiveness in philosophy.
Attach additional pages as necessary.

Please see attached document "APA Proposal Final", Part I

Describe the groundwork already laid for the project. For projects involving community outreach, describe the
relationships already developed in the community. Attach additional pages as necessary.

The proposed workshop would be the third bi-annual edition of the Mentoring Project
workshops. Co-directors Antony and Cudd have secured funding from their home institutions
(with some funding decision pending from U Mass). Word-of-mouth notice of the possibility of
this workshop has generated many inquiries from prospective mentees. Antony has made
preliminary inquires at U Mass Conference Services about a mid-June date for the workshop,
and is awaiting a decision about institutional funding in order to reserve the dates with a deposit.
As soon as we have secured the rest of the necessary funding (from the APA or other sources),
we will announce the 3rd Workshop on our website, and post additional announcements as
specified in our proposal. We will then follow the timeline presented in our proposal.
As soon as the dates for the workshop are finalized, we will make an invitation to a prominent
women philosopher to present the keynote address. (We have some individuals in mind.) Once
we know the research areas of our mentees, we will begin enlisting mentors.
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Attach additional pages as necessary.

Please see attached document, Part II, Sections A, B, and C.

Describe how the project will be advertised to the larger philosophical and/or lay public. Attach additional pages as
necessary.

Please see attached document, Parts VI & VII
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If the proposal involves public lectures, performances, presentations, or films, describe how the project will be accessible
for disabled persons, including deaf/hard of hearing and blind/visually impaired individuals. Attach additional pages as
necessary.

As stated on the website of the University of Massachusetts Office of Disability Services: "The
University recognizes its obligation to provide access for individuals with disabilities. When
requested, reasonable accommodations are provided for qualified individuals with disabilities to
enable successful performance in various employment settings. The University will also provide
academic adjustments for qualified students with disabilities when requested and when such
adjustments are appropriate." http://www.umass.edu/disability/procedures.pdf
Conference meeting spaces in the U Mass Student Center are fully accessible. Conference
Services guarantees the availability of appropriately equipped hotel and dormitory space for
blind or deaf conference participants. The co-directors will assume responsibilty for additional
expenses, such as wheelchair rental or ASL interpretation, if these cannot be provided through
the U Mass Office of Disability Services.

Describe how the project will be assessed at its completion with an eye to what worked and what could be improved.
Attach additional pages as necessary.

As explained in the "Timeline" section of the attached document:
July 2015: Antony will solicit preliminary evaluations of Workshop experience from Workshop
participants (mentors and mentees).
September 2015: Antony and Cudd will collect updated CV’s from all mentees participating in the 2015
Workshop.
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If the proposal includes the creation of a website, complete the following items:

Where will the website be hosted? University of Kansas
Website URL (if known): http://www.philosophy.ku.edu/mentoring-project/ [Note: update in progress]
Do you want the APA to link to the project website?

☐ Yes ☐ No
✔

If yes, in what page(s) or section(s) on the APA website would you like the link to appear?
Announcements; Upcoming Conferences; Committee on Status of Women; Diversity and Inclusiveness

Attach additional pages as necessary. In fourth column, mark amounts requested but not confirmed with an asterisk (*).

Project
expense item

Anticipated
date(s) of
expense

Budget Amount

$4000
$6000
$1500
$750
$750
$2000

Travel for 10 mentors
Hotel and food for 10 mentors

Opening reception and dinner

Keynote speaker honorarium

Keynote speaker expenses

Conference meeting space

Amount
confirmed or
requested from
other sources

Amount
requested
from APA

$4000
$6000

$1500*
$750 ($500*)
$750
$2000

Totals: $15,500

$5,500

$10,000

Describe concrete steps being taken toward financial sustainability for the project so that it will be able to continue
independent of further APA grants. Attach additional pages as necessary.

Please see attached document, Part V
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Complete this section only if the budget above totals approximately $20,000 and you wish to provide an alternative plan
at the $10,000 level to be considered if funding at the $20,000 level is not approved. Attach additional pages as necessary.
Describe how the project funded at $10,000 would differ from the project as described earlier in the application.

N/A

In fourth column below, mark amounts requested but not confirmed with an asterisk (*).

Project
expense item

Anticipated
date(s) of
expense

Budget Amount

Totals:
6

Amount
confirmed or
requested from
other sources

Amount
requested
from APA

Proposal to fund a Mentoring Workshop for Early-Career Women in
Philosophy
Proposal Steering Committee: Louise Antony, University of Massachusetts Amherst;
Ann Cudd, University of Kansas

Abstract
We seek funding in order to conduct a mentoring workshop for early-career
women in philosophy in June 2015. This will be the third workshop in what we project
to be an ongoing project, with workshops offered biennially. The workshop matches
cohorts of five early-career women with a senior woman mentor. At the workshop
weekend, the cohorts meet for intensive discussions of each mentee’s work, and for
plenary panel presentations and discussions of issues confronting women in the
profession. Mentors continue stay in touch with, and provide guidance to their mentees
after the workshop weekend.
Our plan is based on a proven-effective mentoring program developed by women
in the American Economics Association to address the demographic problem in their
field. Early indications suggest that our program may be similarly effective in helping
early-career women achieve their professional goals and so improve the gender ratio in
philosophy.

I. Purpose: Addressing the “Philosophy Exception”
Philosophy as a discipline has a gender problem. A recent reliable estimate of the
gender makeup of professoriate in U.S. philosophy departments is that 21% are women.1
In the top 20 departments, that number falls to 19%.2 Related to this is the fact that
women do not publish articles at high rates in the top journals of the field. A recent study
of the top seven journals of the field counted only 12% of the authors as women. None of
the editors of those journals is women, and only 17% of the advisory boards are
women.3,4
Clearly, there is, for women, a leak in the pipeline from Ph.D. to full professor
rank. The purpose of the Mentoring Project is to offer women in philosophy focused
support at the point in their careers when they appear to be most vulnerable, and when
evidence indicates mentorship is highly effective.
1

http://www.apa.udel.edu/apa/governance/committees/women/Women in the Profession CSW.pdf
Sally Haslanger, “Changing the Ideology and Culture of Philosophy: Not by Reason (Alone),” Hypatia,
Spring 2008.
3
Ibid., appendix 1.
4
Brian Weatherson, formerly editor of The Philosophical Review, speculates that the rate of submission by
women to major journals may be very low. See his discussion at
2
http://tar.weatherson.org/index.php?s=women+submission
Sally Haslanger, “Changing the Ideology and Culture of Philosophy: Not by Reason (Alone),” Hypatia,
Spring 2008.
3
Ibid., appendix 1.
4
Brian Weatherson, formerly editor of The Philosophical Review, speculates that the rate of submission by
women to major journals may be very low. See his discussion at
http://tar.weatherson.org/index.php?s=women+submission
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Philosophy is unusual among the humanities fields in its skewed gender ratio.
English, History, Linguistics, and Foreign Languages and Literatures boast percentages
of women nearly equal to or greater than percentages of men in their professor ranks. In
this regard, Philosophy is like Economics, which is unusual among the social sciences for
its severe gender imbalance. While the gender imbalance in the natural sciences and
engineering has long been recognized, and serious funding is available to help address the
problem at all stages of the pipeline, little effort or funding has been aimed at the
humanities or social sciences.
Recently, the Economics division of the National Science Foundation and the
American Economic Association have taken note of the gender imbalance within the field
of Economics, and, through the efforts of a small group of committed senior women
scholars, have begun to make changes. Scholars in this group have designed a mentoring
workshop for women assistant professors working in research-heavy positions, and are
conducting a controlled experiment to compare professional progress among women who
participate in the mentoring program with women who do not. Their findings showed
significant improvements in publishing, publishing in top journals, and federal grant
awards5 among women in the mentored group, compared with the controls. These results
have been described as “staggering.”6
At a meeting of concerned senior women philosophers convened in 2009 by Sally
Haslanger, Ann Cudd and Louise Antony were charged with developing a similar
program for early-career women in philosophy. In consequence, we mounted two
Mentoring Workshops, in 2011 and 2013. Although we did not have the resources or the
expertise to conduct formal studies of the Workshops’ success, we do have survey data
from both workshops that indicates that mentees found their workshop experience to be
extremely valuable. Anecdotal evidence supports this finding. The Workshop’s
reputation has grown significantly since the first year it was held; we have already
received 33 requests by email for notification about the 2015 Workshop, and we are
always hearing from friends in the profession that they have recommended the Workshop
to their junior women colleagues. Here is one telling detail about the value and impact of
the Workshop: one of our alumnae from the 2011 Workshop, Lara Buchak (now a
tenured professor at UC Berkeley) has formally requested, to the co-directors’ great
delight, to serve as a mentor at the upcoming 2015 Workshop.

More Background on the “Philosophy Exception”
The exceptional gender imbalance in Philosophy has recently come under scrutiny
by researchers within and outside of the discipline.7 The situation is now referred to as
the “philosophy exception” among some psychologists interested in the effects of implicit
5

Blau, Francine D., Janet M. Currie, Rachel T.A. Croson and Donna K. Ginther. 2010. “Can Mentoring
Help Female Assistant Professors? Interim Results from a Randomized Trial.” American Economic
Review100(2): 348-52.,.
6
Claudia Goldin, in her oral discussion of the previously cited study at the 2010 Allied Social Science
Association meetings.
7
The situation has even received comment in the New York Times:
http://ideas.blogs.nytimes.com/2009/10/02/a-dearth-of-women-philosophers/
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bias and stereotype threat on minority groups. Philosophy blogs such as “Pea Soup”,
“Leiter Reports: A Philosophy Blog,” “X-Phi,” and “Feminist Philosophers” have
entertained discussion threads about the problem. The Society for Philosophy and
Psychology has included colloquium discussions of the problem at three of its last five
annual meetings, and co-sponsored, with the American Philosophical Association a study
by Molly Paxton, Valerie Tiberius, and Carrie Figdor that tracked men’s and women’s
enrollment in first and second undergraduate philosophy courses.8 Tania Lambrozo, an
eminent psychologist at Stanford University, blogged for National Public Radio about an
SPP session featuring new research on undergraduate women’s experience of philosophy
conducted by Prof. Eddie Nahmias and students.9
The discipline of philosophy has recently gained notoriety because of a series of
high-profile cases involving alleged sexual misconduct on the part of tenured professors.
No one can say for certain whether the skewed gender distribution in the field is part of
the explanation for this pattern. (Indeed, there is no clear evidence that philosophy is
worse in this respect than other fields.) But it seems safe to say that an increase in the
number of women in the field, particularly in the higher ranks, would contribute to a
more equitable and collegial environment for all.

II. Plan of Action: Mentoring Junior Women in Philosophy
A. General Description and Funding Plan
Professor Louise Antony of the University of Massachusetts Amherst and
Professor Ann Cudd of the University of Kansas initiated the Mentoring Project for earlycareer women in Philosophy, modeled on the economists’ project. The long-term goal of
the Mentoring Project is to achieve a critical mass of women philosophers within the
profession. In the shorter term, we aim to assist the participants in our Mentoring
Workshops (described below) to publish in top journals and to either achieve tenure in
their current positions or to move into tenured positions in higher-ranked philosophy
departments. These workshops have been very successful by all accounts, and we are
now proposing our third bi-annual workshop. In order to evaluate and document the
efficacy of the program, we have periodically collected participants’ CV’s and
descriptive updates on career milestones. Ideally we will continue to do so over a tenyear period after the workshop. However this will be a challenging goal unless we secure
some funding to assist in data collection and interpretation. If, as we expect, our program
shows the same degree of success as the program for women in Economics, we expect to
see clear evidence of this success by year four or five.

8

Paxton, Quantifying the Gender Gap: An Empirical Study of the Underrepresentation of Women in
Philosophy, Hypatia Volume 27, Issue 4, pages 949–957, November 2012.
9
Tania Lambrozo, National Public Radio Blog, “Name Five Women in Philosophy. Bet You Can’t.” June
17, 2013. http://www.npr.org/blogs/13.7/2013/06/17/192523112/name-ten-women-in-philosophy-bet-youcan-t
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We conducted the first workshop in June of 2011, at the University of
Massachusetts Amherst, where one of us is a tenured full professor. The workshop was
partially funded by a grant from the APA of $5000. The second workshop was held in
2013, partially funded by a grant from the APA in the amount of $3,500. By all available
measures, both workshops were resounding successes. [For a description of the 2011 and
2013 Workshops and their results, please see the following attached appendix, containing
“Self-reported Achievements by 2011 Mentees,” and “Report to the APA on the 2013
Mentoring Workshop,”] We therefore propose to hold a new edition of the Mentoring
Workshop in June of 2015, and are applying, once again, for APA support. We have
already secured some support from the University of Kansas, and from the Philosophy
Department of the University of Massachusetts. We are optimistic that we will once
again be able to secure funding from the U Mass College of Humanities and Fine Arts
(our application is still pending). We are also applying to the Marc Sanders Foundation
for support. And once again, co-directors Ann Cudd and Louise Antony will commit
personal funds.
As was true in 2011 and 2013, the co-directors have secured in-principle
commitments from over a dozen successful, high-status women philosophers to
participate as mentors in the workshop (contingent on their schedules and on needed
expertise, given the research areas of the mentees). As in the past, the senior women who
serve as mentors will receive no compensation for their time and effort, although we do
commit to covering all of their Workshop-related expenses. We will aim to
accommodate as many applicants to the Workshop as possible, given availability of
mentors, and economic constraints on the size of the program. (Our budget plan is
designed to provide us with this flexibility.) Since we have already had around thirtyfive inquiries about the Workshop, we expect applications this year to rise to fifty or
more. Since the cost of mentors’ expenses is the main economic constraint on the
Workshop’s size, the number of participants we can accept will depend on the amount of
support we can obtain from these various sources.
We are requesting an APA grant to fund the travel, meals, and lodging of ten
mentors. We expect that most, if not all of our mentors will be members of the APA.
The Office of the Provost at the University of Kansas will provide funding to
support the participation of Co-Director Cudd, and additionally, to provide $2000 to the
Workshop. The Department of Philosophy at the University of Massachusetts Amherst
has agreed to contribute $750 to cover the Keynote Speaker’s honorarium and travel
expenses. Co-director Antony is optimistic that she will be granted funding from the
College of Humanities and Fine Arts and the Provost’s Office at the University of
Massachusetts Amherst sufficient to cover the cost of meeting space. The co-directors
are also applying to the Marc Sanders Foundation, which has recently provided funds in
support of a Networking and Mentoring Program for Women Graduate Students, run by
Elizabeth Camp, Elizabeth Harman, and Jill North. (We note with pride, by the way, that
the co-directors of this program explicitly cite the Mentoring Workshop for Early-Career
Women as the inspiration and model for their own workshop. Co-director Elizabeth
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Harman was a mentor at the first Mentoring Workshop for Early Career Women in
2011.)
As was true in 2011 and 2013, mentee participants in the workshop will be asked
to seek funding from their home institutions to cover travel, lodging, and meals. Mentors
will not be paid beyond reimbursement of travel expenses.10 We would very much like to
be able to offer scholarship support to mentees whose institutions are unable or unwilling
to fund their participation, but at the moment, it is not within our means to do this.
Plans for future funding: we would like to establish a more secure financial
foundation for the Workshop. We will be asking the Marc Sanders Foundation for a
multi-year grant, for Workshops in 2013, 2015, and 2017. We also believe that it would
be feasible to develop a small endowment, through individual donations, to support the
Workshop. We would welcome the opportunity to have a conversation with appropriate
officers and staff of the APA to explore other possibilities for grants.
B. Workshop Plan
The workshop will be conducted over a three-day period. Mentors and mentees
will be housed together at the University of Massachusetts Amherst. (Mentors will be
accommodated at the Campus Center Hotel. Mentees will have the option of
accommodation at the Campus Center Hotel, or in dormitory housing.) Meals will be
taken together at the Campus Center.
Applicants for the Workshop will be required to submit an abstract of an articlelength work-in-progress. Those who are selected to participate in the workshop will be
assigned to mentoring groups based on their areas of specialization. Successful
applicants will be required to submit a complete draft of the abstracted paper, which will
be circulated to the mentor of, and to the other participants in the mentoring group.
(There will be a strict deadline for the submission of the complete draft. Anyone who
fails to meet this deadline will be replaced by an alternate.)
The Workshop program consists of five working sessions (with participants
organized into pre-assigned mentoring groups), interspersed with plenary sessions
focused on various aspects of professional development and work/life issues.
A mentoring group will consist of five workshop participants and one mentor.
Each participant will serve as a presenter in one workshop, and as a “lead critic” in
another, and a “second critic” in a third. Other members of the working group will have
10

In 2011, we did end up paying mentors a small honorarium. We did this because we found ourselves
with a small surplus. Co-director Antony investigated possible ways of saving this surplus for the next
edition of the Workshop, but there appeared to be either logistical barriers or inordinate administrative
costs to keeping the money. It thus seemed both practical and fitting to pay out the surplus in the form of
honoraria to our mentors. (Antony and Cudd did not take honoraria.) There was no surplus in the 2013
budget.
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read each paper in advance. The lead critic will open the discussion with 10 minutes of
commentary on the paper, followed by the second critic, who will have 5 minutes. The
author of the paper will have 5 minutes to reply, and then the floor will be open for
discussion. Mentors will serve as facilitators in the working session discussions, and will
provide feedback in the session along with the other members of the working group. This
structure mirrors that of paper sessions at most professional conferences in philosophy.
Our aim is to provide each participant with the opportunity to engage both with a senior
member of the profession and with a peer, and to be involved both as an author and as a
commentator in a philosophical exchange.
Plenary sessions will involve the senior women recruited as mentors, and – funds
permitting -- other professionals with pertinent expertise and experience to share. This
might include representatives from granting agencies, philosophy journal editors,11
publishers, bloggers, and consultants on work/life issues. In previous workshops, our
outside experts were exceedingly generous: Prof. Sally Haslanger came to the Workshop
at her own expense to participate in a panel on professional visibility, and Ms. Fran
Sepler of Sepler Associates offered a presentation on sexism in the workplace, and
waived her fee and expenses charge.
SCHEDULE
Day 1
5:00 Keynote Address
6:30-7:30 Reception
7:30-9:30 Dinner and introductory remarks by Co-Directors
June 3
8:00-8:30 Continental Breakfast
8:30am-9:30am: Publish, Don’t Perish: Research and Publication Strategies
9:40am-10:40am: Mentoring Group Session #1
10:50am-11:50pm: Strategic Teaching – Being effective and efficient in the classroom
Noon-1pm: Lunch with your cohort with suggested discussion topics
1:15pm-2:15pm: Mentoring Group Session #2
11

Both co-directors, Antony (Noûs and Philo) and Cudd (Hypatia) have served or are serving as editors of
philosophical journals.
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2:30pm-3:30pm: Clearing the Hurdle: Getting Tenure
3:40pm -4:50pm: Mentoring Group Session #3
5pm-6pm: Networking reception
7pm-9pm: Dinner
Day 3
8:00-8:30 Continental Breakfast
8:30-9:30: Mentoring Group Session #4
9:40am-10:40am: Getting Out There: Professional Activities and Visibility
10:50am-11:50pm: Mentoring Group Session #5
Noon-1:30pm: Networking Lunch – staying in touch with your cohort
1:30-2:30pm: Staying Sane: Work/life Balance
2:30 Wrap up, evaluations, staying in touch
C. Timeline
November 2014: Co-directors Antony and Cudd will announce the dates for the
2015 Mentoring Workshop, and issue a call for applications, with a mid-January
deadline. Antony will begin making arrangements for meeting space and
accommodations. Cudd will begin assembling materials for the “virtual notebooks”
provided to each mentee.
January 2015: Antony and Cudd will review applications, and organize potential
mentoring groups, by area of interest. Depending on the number of such groups, and the
areas of interest represented, Antony and Cudd will secure commitments from senior
women to serve as mentors; Antony and Cudd will organize panels and presentations.
February 2015: Within the first week of this month, the mentoring groups will be
finalized, and all accepted participants will be notified. We expect about 50 participants,
with 10 mentoring groups. Antony will finalize local arrangements.
March 2015 – May 2015: Mentees will have this time to work on their papers.
Deadline for submission of final drafts will be in early May. Antony will distribute final
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drafts to members of mentoring cohorts and to mentors. Cudd will distribute virtual
notebooks to all participants.
June 2015: Workshop will be held on the campus of U Mass Amherst.
July 2015: Antony will solicit preliminary evaluations of Workshop experience
from Workshop participants (mentors and mentees).
September 2015: Antony and Cudd will collect updated CV’s from all mentees
participating in the 2015 Workshop.

III. Budget
The University of Kansas will fund the travel and expenses of Cudd to the
Workshop, as it did last year. The co-directors are donating their time and expertise to
run the workshop. Antony will pay for her own meals during the Workshop, through her
individual research account. She will also cover incidental and unanticipated expenses.12
As in 2011 and 2013, we will ask the mentors to donate their services and time for the
three days of the workshop. Expert panelists who might charge fees will be added only if
additional funds can be secured. The Philosophy Department at U Mass Amherst has
committed $750 to cover an honorarium and expenses for the Workshop’s Keynote
Speaker.
Co-directors Antony and Cudd served as mentors in 2011 and in 2013. In 2015,
however, we have decided not to serve as mentors. We are both still in ongoing
mentoring relationships with our mentees from the previous Workshops, and so are
reluctant to take on yet another cohort. Also, we found it extremely difficult to manage
both the logistical and administrative tasks involved in running the Workshop while at
the same time providing appropriate mentoring to our designated mentees.
In 2011 and 2013, some secretarial and some IT support was provided by staff at
the University of Kansas Provost’s Office, and by the staff at the Department of
Philosophy at U Mass Amherst. We would like to hire a work-study student to take on
the administrative tasks that our university staff persons have been doing without
additional compensation, but this will be done only if we can secure funding in addition
to the funding we have requested in this application.
We request $10,000 in funding from the APA to cover the following: travel,
lodging, and food for ten mentors. Based on last year’s actual expenditures, we
12

In 2011, the Workshop engaged an ASL interpreter to assist a deaf mentee. The fee and expenses for the
interpreter were about $3000. Fortunately, Antony and Cudd were able to cover these costs from personal
research accounts. In 2013, Antony paid for wheelchair rental and garage parking for a mentee. She also
provided her personal vehicle to provide transportation to and from Bradley airport for about fourteen
mentees. Several mentors transported mentees from the Boston or NYC area, without charging the
Workshop.
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estimate travel costs and local expenses for mentors to be, on average, $1000. (Please see
budget for cost breakdown.) Meeting space, on the assumption that we have 50 mentees,
will cost $1550.
The attached table summarizes projected expenses and funding sources. (We do
not list expenses for Co-directors Antony and Cudd, as these will be covered either by
their respective institutions, or through their individual research accounts. We also do
not list the cost of time spent by staff members of our respective institutions in IT and
administrative work for the Workshop.)
IV. Fiscal Agent:
Ms. Sarah Vega-Liros
Research Business Manager Liaison, College of Humanities and Fine Arts
University of Massachusetts Amherst
Machmer Hall, W34B
Amherst, MA 01003
sarahv@research.umass.edu
413-545-7559

V. Additional Funding
As explained above, we hope to be able to accommodate everyone who applies to
the Workshop. For that reason, we have built flexibility into our budget. If we are not
able to secure funding in the amount we have requested, then we will reduce the number
of mentees we accept to the program, and reduce the number of mentors accordingly. If
we are able to interest the Marc Sanders Foundation in supporting the Workshop, we will
request funding for some or all of the following: one Work-Study student at each
institution to perform secretarial, administrative, and IT tasks, additional funding for
airport transportation, funding for meals and coffee breaks for Workshop participants,
and financial aid for some mentees. At some point in the future, we will seek funding
from a national granting agency to hire a researcher to assist us in studying the impact of
the Mentoring Project.
VI. Outreach
We will advertise the workshop through the Proceedings and Addresses of the
APA, through the APA website, through philosophy blogs (e.g., FeministPhilosophers
and Leiter Reports), through Facebook (Women in Philosophy Task Force), and through
a variety of electronic listservs (e.g., the Society for Women in Philosophy, Feminist
Association for Ethics and Social Thought (FEAST), the Society for Philosophy and
Psychology). We will also send email announcements to chairs of philosophy
departments throughout the U.S., asking them to bring the Workshop to the attention of
their untenured women professors. Interested parties will be referred to our Website (see
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below) for downloadable application forms and for more detailed information about the
workshop and the Mentoring Program.
VII. A website for the Mentoring Project was created and is being maintained by the
College of Liberal Arts and Sciences at the University of Kansas:
http://www.philosophy.ku.edu/mentoringproject/Mentoring%20Project%203rd%20Biennial.html
There are links to the site from the Department of Philosophy at U Mass, The
Department of Philosophy at the University of Kansas, and from the personal websites of
co-directors Antony and Cudd. We will encourage former participants and other
supporters to add links to the Project website from their own or their departmental pages,
as appropriate.
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