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Review preliminary 2022 Match data

Review application guidelines for 2022-2023 cycle including 
the SLOE 

Discuss program preference signaling and residency 
application tools

Q & A

Goals 



How competitive is OBGYN?

Positions Unfilled % Filled % Filled
#Programs Offered Programs MD Seniors DO Seniors %Total Filled

OBGYN   288 (279) 1,503 (1,460) 3 (2) 73.6% (74.5%) 16.1% (15.5%) 99.7% (99.8%)

2022        2021 2020 2019 2018
Unfilled Positions 4 3 3 3 6

4.1% increase in number of positions (43 positions; 1460 to 1503)



How competitive is OBGYN?

The final match rate by preferred specialty would be a bit higher- Data will be released in May/June 



https://apgo.org/page/rrrapplicant
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with 
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Standards for 
OBGYN 

Application and 
Interview 
Processes



2022-2023 Standards for the OBGYN 
Application and Interview Process 

Final status (Reject, waitlist)
Dec 2,2022

Release all interview offers 
Oct 25, 2022

Interview invitations limited to 
the number of interview slots

Minimum of 48 hours after 
offer to accept/decline

Interviews no earlier than 
Oct 31, 2022

* Application submission 
deadline Oct 1, 2022

*

* *

*

Virtual interviews for all applicants*

*



https://apgo.org/page/rrrapplicant



Standardized Letter of  
Evaluation

(SLOE)



Standardized Letter of Evaluation (SLOE)

One SLOE per applicant*

https://apgo.org/page/rrrapplicant

Applicants should 
still include two 

OBGYN LORs 
(traditional or Chair 

where available) 
and one other LOR







Who should complete the SLOE? 
The SLOE can be completed by either an OBGYN faculty who worked directly with the applicant in the clinical setting or 
be completed by a group of faculty who can use multiple sources of feedback and assessment data to create the 
evaluation.  The SLOE form has been created to make it clear if the evaluation is being completed by an individual 
evaluator or as a group evaluation (composite SLOE).

Should standard letters of recommendation (LORs) still be solicited? 
Yes. Traditional LORs should still be solicited as usual until further experience, guidelines and recommendations about 
the SLOE are developed. For this cycle, applicants may solicit up to 3 additional LORs (not including the SLOE).  

Can a faculty fill out both a SLOE and a standard LOR? 
The letter writer should only complete a SLOE, and not provide a traditional LOR. The SLOE should convey enough 
information about the applicant to programs. 

FAQs



Program Signaling



3 Gold signals: Highest interest

15 Silver signals: Very high interest

Applicants indicates participation in 
ERAS (Supp App/Signaling)

*

*
*

Program Signaling
Occurs at time of ERAS Application



Applicant

Increasing numbers of applications

Programs

Emails
Phone calls

Faculty reach-outsEquity



Applicant: OBGYN will be adding two tiers of preference signaling in 
future application cycles. Applicants would be able to signal three 
residency programs with their highest three preferences (Gold signals), 
as well as their next top 15 preferences (Silver signals) at the time of 
the submission of their ERAS application. How do you believe this 
would have impacted your residency application process?



Program 
Signals

How to Participate in Program Signaling?

• When you choose OBGYN to apply

• Will direct you to Supp App/Signaling
• Check you are participating
• On August 1 (closes Sept 16 at 5pm ET), 

signaling site opens
• You will receive email from AAMC
• Select 3 programs for gold signals
• Select 15 programs for silver signals



Program Signals



Program Signals



How will applicant information be shared with 
programs?

Applicant sent a 
signal to the 
program

Applicant did 
not send a 
signal to the 
program

Applicant  skipped this 
question or did not 
complete SuppApp

GOLD  OR

SILVER OR

GOLD, SILVER

No information 
is displayed 

No information is 
displayed

Program 
sees:



Program Agreement

• Program Code of Conduct
• Programs shall NOT disclose the identification of applicants who have 

signaled.
• Programs shall NOT ask interviewees where they have signaled.
• Programs shall NOT disclose the number of signals they have received

• Signals are appropriate for use in the interview offer phase only



Applicant 
Guidance -
Tips for 
Completing 
from 2022

When deciding where to signal, you are encouraged to 
consider the strength of your application, your ultimate 
career goals, and your personal circumstances with the 
relative competitiveness, mission, and goals of the 
programs to which they apply. 

We encourage you to work with your advisors and faculty 
and resident mentors as you consider this.  

You may consider signaling programs in which you have a 
particular interest that is not evident in your application, 
such as geographic preference or interest in a particular 
area of research or program mission focus. 



FAQs

1. Will there be a cost to participate?
2. Will programs be able to see where else I have signaled?
3. Should I signal my home program, or a program where I completed 

an away rotation or acting-internship?
4. Is there a benefit to signaling a program with a gold AND silver 

signal?
5. How should I decide where to send my gold and silver signals?



Alignment Check 
Index (ACI)



Alignment Check Index (ACI)-
New Tool

Applicant 
Self-

Assessment

Residency 
Program
Priorities

01 Academic Metrics

02 Work Experience

03 Community Service/Advocacy

04 Research Experience

05 Teaching Experience

06 Background/Lived Experiences

Applicant index not 
visible to programs

Categories’ weights not 
visible to applicants
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SAMPLE



Resources



Resources

• Future webinar: Preparing your Residency Application

• Social Media-Twitter
• @Maya_Michigan for OBGYN application and other general updates
• @Inside_TheMatch for general application and match updates
• @obgyn_delivered @Apgonews @acog @OBGynChallenge for OBGYN 

general info

• RRR Website 
https://apgo.org/page/rrrapplicant

https://apgo.org/page/rrrapplicant


Questions


