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***Disclaimer***

• I am not a retirement expert

• I will be not able to answer all of your questions

• MSRA Retirement Benefit Specialists can help



MSRA Website – www.sra.maryland.gov

http://www.sra.maryland.gov/


Credentials

• Retirement Coordinator since November 2011

• Renew every 5 years

• Enroll all new eligible employees

• Help prepare retirement paperwork

• Employers can designate Retirement Coordinators

• Retirement Coordinators are NOT employees of MSRA and are NOT 
authorized to counsel or provide members with specific benefit 
information



Retirement System

• Hired before 1980

• Contribute 5% or 7%

• Full Service Retirement
• Age 60 with 5 years of creditable service OR

• 30 years of creditable service

• Early Service Retirement (reduced benefit) 
• 25 years of creditable service

• “Good System”



Pension System

• Hired on or after January 1, 1980

• Did not have to contribute until recently

• Full Service Retirement
• Age 62 with 5 years of creditable service OR

• 30 years of creditable service

• Early Service Retirement (reduced benefit) 
• Age 55 with at least 15 years creditable service



Alternate Contributory Pension Selection, 
Contributory Pension System, & Non-Contributory 
Pension System

• Hired before 7/1/2011

• Full Service Retirement
• Age 62 with 5 years creditable service

• Age 63 with 4 years creditable service

• Age 64 with 3 years creditable service

• Age 65 or older with 2 years creditable service

• Any age with 30 years creditable service

• Early Service Retirement (reduced benefit) 
• Age 55 or older with 15 years creditable service



Reformed Contributory Pension Benefit

• Hired on or after July 1, 2011

• Full Service Retirement
• Rule of 90 – age and years of service equal 90 OR

• Age 65 with 10 years creditable service

• Early Service Retirement (reduced benefit) 
• 60 years of age with 15 years of service

• Vested after 10 years

• 7% mandatory contribution rate



Does My Employer Contribute?

• YES!



mySRPS Account

• Create your mySRPS account

• 2-step process

• Access to estimates, 
beneficiary information, and 
much more!



What System Am I In?

Future Retiree



How Much Do I Contribute?



Who Are My Beneficiaries?



Most Importantly…When Can I RETIRE???

$2,345 $789



Early Service vs. Normal Service 

• Usually a significantly reduced monthly benefit for Early Service

• Reduced by .005 (one-half of one percent) each month; 6% per 
year

• Reduced until your 62nd birthday (all pension systems except 
Reformed)

• 42% maximum reduction

• Reformed is reduced by .005 each month until your 65th birthday; 
30% maximum reduction



Can I Afford to Retire?

• You can create different 
estimates without the wait 
time!



How Do I Retire?

• Different for each employer

• Write a letter stating intent to retire and retirement date

• Include a screenshot of your retirement date

• Incentive offered?

• Approved by Board of Education



Retirement Packet

• Can all be found on the MSRA website

• Form 13-23 – Application for Service or Disability Retirement

• Form 85 – Direct Deposit – Electronic Funds Transfer Sign-Up Form

• Form 766 – Maryland State Tax Withholding Form

• W-4P – Federal Tax Withholding Form



Completing Form 13-23

• This form must be notarized

• You need to have at least one 
beneficiary

• Reemployment after 
retirement

• For more than one beneficiary, 
you need to complete Form 4 – 
Designation of Beneficiary



Reemployment After 
Retirement

• Break in service of 45 calendar 
days

• Includes ALL participating 
employers, not just your 
employer

• Earnings limitation – will 
receive Notice of Retirement 
Allowance

• Starts January 1



Form 13-23 Cont. - OPTIONS

• Very important

• 7 options to choose from

• Cannot change once you 
receive your first payment



Completing Form 85

• Must participate in direct 
deposit

• Bank completes Section II

• Can make changes through the 
MSRA

• All retirement checks are 
issued the last day of every 
month



Completing Form 766 & W-4P

• Federal & State Tax

• State portion requires a whole 
dollar amount

• Consult with your tax preparer 
or financial advisor

• Can change at any time 
through MSRA



Options – Let’s Break Them Down

• Retiree will always receive a lifetime benefit

• Basic Allowance

• Single-Life Annuities
• Option 1

• Option 4

• Dual-Life Annuities
• Option 2

• Option 3

• Option 5

• Option 6

• Most popular option???



Basic Allowance

• Stands alone

• Receive the most money per month over the other 6 options

• Plan when you pass away…huh?
• If you pass away between the 1st and 15th of any given month, your 

beneficiary(ies) do not receive any payment

• If you pass away between the 16th and the last day of any given month, 
beneficiary(ies) receive one payment

• Ex: you receive $500 per month, you pass away on the 21st, your beneficiary will 
receive $500 (or it’s split between multiple beneficiaries)



Single-Life Annuities

• Return of a signal or lump sum to beneficiary(ies) if there are any 
remaining funds

• Can change beneficiaries as often as you would like

• No limits on your beneficiaries (age, relation, etc.)



Option 1

• Guarantees monthly payments that equal your Present Value

• Present Value is calculated by the retirement system at time of 
your retirement

• If you use up all of your Present Value, beneficiary(ies) do not 
receive a lump sum benefit

• If you pass away before all of the Present Value is used, 
beneficiary(ies) will receive a lump sum

Option Retiree Monthly 

Allowance

Beneficiary Monthly 

Allowance

Present 

Value

Monthly 

Declining Rate

Option 1 $1,336.96 N/A $229,591.94 -$1,336.96



Option 4

• Guarantees the return of your accumulated contributions & 
interest

• Contributions & interest are established when you retire

• If you use up all of your contributions & interest, beneficiary(ies) 
do not receive a lump sum benefit

• If you pass away before all of the contributions & interest is used, 
beneficiary(ies) will receive a lump sum

Option Retiree Monthly 

Allowance

Beneficiary Monthly 

Allowance

Present 

Value

Monthly Declining 

Rate

Option 4 $1,421.17 N/A $43,904.27 -$256.00



Dual-Life Annuities

• Beneficiary receives a lifetime benefit once retiree passes away 
(over two lifetimes)

• Only one beneficiary can be selected

• Monthly benefit is based on both the age of the retiree and the 
age of the beneficiary

• Beneficiary can be changed, but it may effect the monthly benefit 
amount



Option 2

• Beneficiary will receive the same monthly benefit after your death

• Must send beneficiary’s proof of birth with paperwork

• Beneficiary cannot be more than 10 years younger than you unless 
it’s a spouse or disabled child

Option Retiree Monthly 

Allowance

Beneficiary 

Monthly Allowance

Present 

Value

Monthly 

Declining Rate

Option 2 $1,172.48 $1,172.48 N/A N/A



Option 3

• Beneficiary will receive one half of your monthly benefit after 
your death

• No age limit on beneficiary

• Must send beneficiary’s proof of birth with paperwork

Option Retiree Monthly 

Allowance

Beneficiary 

Monthly Allowance

Present 

Value

Monthly 

Declining Rate

Option 3 $1,292.97 $646.48 N/A N/A



Option 5

• Beneficiary will receive the same monthly benefit after your death

• Must send beneficiary’s proof of birth with paperwork

• Beneficiary cannot be more than 10 years younger than you unless 
it’s a spouse or disabled child

• “Pop-up” option if your beneficiary passes away before you
• Monthly benefit “pops-up” to your Basic Allowance

• Recalculated if a new beneficiary is selected

Option Retiree Monthly 

Allowance

Beneficiary 

Monthly Allowance

Present 

Value

Monthly 

Declining Rate

Option 5 $1,135.18 $1,135.18 N/A N/A



Option 6

• Beneficiary will receive one half of your monthly benefit after 
your death

• No age limit on beneficiary

• Must send beneficiary’s proof of birth with paperwork

• “Pop-up” option if your beneficiary passes away before you
• Monthly benefit “pops-up” to your Basic Allowance

• Recalculated if a new beneficiary is selected

Option Retiree Monthly 

Allowance

Beneficiary 

Monthly Allowance

Present 

Value

Monthly 

Declining Rate

Option 6 $1,269.96 $634.98 N/A N/A



Option Comparison

Option Retiree Monthly 

Allowance

Beneficiary 

Monthly Allowance

Present 

Value

Monthly 

Declining Rate

Basic $1,441.09 N/A N/A N/A

1 $1,336.96 N/A $229,591.94 -$1,336.96

2 $1,172.48 $1,172.48 N/A N/A

3 $1,292.97 $646.48 N/A N/A

4 $1,421.17 N/A $43,904.27 -$256.00

5 $1,135.18 $1,135.18 N/A N/A

6 $1,269.96 $634.98 N/A N/A

• IMPORTANT: Once you receive your first retirement check, you 
CANNOT change your option!



Health Insurance After Retirement

• Different for each employer

• Deducted from retirement check

• Spouse or dependent, depending on option, may continue the 
health insurance deduction from a beneficiary check or be set up 
with a coupon book



Sick Days

• Your unused sick days can help you when you retire

• Every 22 sick days equals 1 month of service

• Does not help you retire sooner, just helps with monthly benefit

• Max of 2 years (517-538 sick days)

• A maximum of 15 unused sick days for each year of membership



Helpful Resources

• MSRA website: www.sra.maryland.gov

• MSRS Benefits Handbook

• Retirement Coordinator

• Pre-Retirement Seminars

http://www.sra.maryland.gov/


Questions?
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