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ILA Voluntary Blood Lead Reduction Programme

ILA’'s strategic objective is to encourage Companies to continually
reduce blood lead levels so that they are “as low as reasonably
practicable irrespective of potentially more permissive prevailing
Reqgulatory occupational exposure limits in the country in which the
company operates”

A commitment to continuous
improvement in managing blood
lead is a condition to being an ILA
Member




Why Establish Voluntary Blood Lead Targets?

*Legislative requirements have not kept up with
developing science

*Likelihood of significant reductions in Regulatory blood
lead limits in many Regions in near future

eLarge spread in company performance in management of
lead exposure

BENEFITS

Enhance the Wellbeing of Employees- Reducing lead
exposure makes sense for employee health

*Enhance Reputation- Voluntary targets demonstrate to W N
stakeholders that Industry will go beyond compliance

*Preparation for Change- Voluntary targets help ALL |
companies prepare for mandatory limits in future at a pace 0 W
that is W




ILA Voluntary Blood Lead Reduction Programme

* |[nitiated in 2013

 Target is that no employee
should have a blood Pb
>30mcg/dL by end of 2016

* Primary & secondary smelters
(and mines)

« Smelters- 21 legal entities (34
sites) in  Europe, North America
& Middle East

« Companies report male and
female employee blood lead’s to
ILA on annual basis

* [LA Executive Committee is
accountable for overseeing the
programme




ILA Voluntary Blood Lead Reduction
Programme

 Each member company receives
benchmarking report that includes
comparison of performance with
peers
— average PbB
—N° employees >30mcg/dL

—% workforce >30mcg/dL

« Companies at risk of missing the

target are required to provide
Improvement plan to ILA
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Percentage
>30pg/dL

5.4% (361
employees)

8.6% (304
employees)

4.8% (315
employees)

7.5% (267
employees)

3.9% (256
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6.0% (214
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Progress Report

Poorest performers not improving

Smelter Blood Lead Data Number of Employees >30ug/dL
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In 2015 sector performance
driven by four companies
(contributing 181/214 employees
exceeding 30ug/dL)
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Post-2016 Target

*Recent reviews of health based limit reported 20mcg/dL (ACGIH)
and 15mcg/dL (Germany)

e[nitial thoughts for post 2016 target was no employee >25mcg/dL by
end 2019

*Currently 872 (13%) employees exceeding this value in ILA

Member Companies
° Europe 619 Number employees >25mcg/dL

*North America 253
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LEAD BATTERIES
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