Prevailing Wage
Requirements for
Ready-Mix Concrete

Presented by:

Caltrans Labor Compliance ©2019

> Provide background and information on
prevailing wage requirements for contracts
awarded on or after July 1, 2016.

» Provide statutory regulations governing

TRAI N I NG prevailing wage requirements.
OBJECTIVE > Familiarize Ready-Mix Concrete companies with

Department of Industrial Relations (DIR) wage
determinations.

> Explain certified weekly payroll records and how
to appropriately complete the documentation
required to submit for processing on Caltrans
contracts.




PREVAILING WAGE
LAWS & LABOR
COMPLIANCE HISTORY

LABOR CODE SECTION 1722.1

For the purposes of this chapter,
“contractor” and “subcontractor” include
a contractor, subcontractor, licensee,
officer, agent, or representative thereof,
acting in that capacity, when working on
public works pursuant to this article and

Article 2 (commencing with Section 1770).




Labor Code
1720.9

(Assembly Bill No. 219)

>Approved by Governor Brown on October 10, 2015.

> Expands the definition of “public works" to include
the hauling and delivery of ready-mixed concrete.

FRequires the prevailing wage rate to be applicable to
the geographic area in which the concrete factory or
batch plant is located.

> Requires “contractor” and “subcontractor” to enter
- into a written agreement.

> Requires entity hauling to submit payroll and time
records to the prime contractor within five (5) working
days after the employee has been paid.

» Effective for contracts which are awarded on or after
July 1, 2016.

STATE OF
CALIFORNIA

LABOR CODE "« Ready-mix additional - ,
§1720- §1815 requirements found in §1720.9 -

PREVAILING e p e e
WAG E - Works
REQUIREMENTS

: * Caltrans Standard Specifications for
CONTRACTUAL Constfuction.contracts

PROVISIONS '» Mainteriance and Service contracts

(State Servicé Agreement STD-213)




Caltrans has a Department of Industrial Relations
(DIR) approved Labor Compliance Program (LCP),
also known as a “"Legacy Program™:

CALTRANS v’ Approved in 1990.

v’ Caltrans has authority to monitor and enforce
LABOR the prevailing wage requirements on it’s

COMPLIANCE  awarded contracts.

v’ Caltrans contracts are exempt from electronic
reporting of payrolls to DIR.

v’ Caltrans is subject to additional requirements
. under Labor Code 1771.5 and California Code of
Regulations, Title 8, as a condition of the LCP.

CALTRANS LABOR COMPLIANCE PROGRAM

Labor Code §1771.5 requirements for an approved program, includes, but are
not limited to:

Construction contracts over $25,000 are subject to prevailing wage réquirements
Maintenance contracts over $15,000 are subject to prevailing wage requirements
Pre-Job conference to be conducted _

Certified Payroll Records (CPRs) to be submitted directly Caltrans, not DIR

Caltrans must review and confirm CPRs for prevailing wage requirements
Caltrans may withhold payments for delinquent/inadequate CPRs

Caltrans may withhold payments in the amount of any underpayments and
anticipated penalties due to an investigation or identified violations

N VVVVVYVYY

Caltrans may audit payroll records




CALTRANS LABOR COMPLIANCE PROGRAM

Caltrans has authority to audit payroll records. Should an audit be
initiated, the contractorfsubcontractor will receive a written notice for
requested documents and submittal due dates.

Payroll Records per CCR, Title 8, 16000 are defined as:

Payroll Records. All time cards, cancelled checks, cash receipts, trust fund
forms, books, documents, schedules, forms, reports, receipts or other
evidences which reflect job assignments, work schedules by days and hours,
and the disbursement by way of cash, check, or in whatever form or manner,
of funds to a person(s) by job classification andfor skill pursuant to a public
works project.

DIR STATE WAGE
DETERMINATION &
CLASSIFICATIONS




WAGE DETERMINATION

WHAT IS AWAGE DETERMINATION AND HOW DOES IT APPLY TO
PREVAILING WAGE REQUIREMENTS?

» The wage determination for a contract is the prevailing wage rate of pay
that is required for the life of the contract .

% Inorder to ensure the correct prevailing wage rate is being paid, the
appropriate wage determination must be used.

> The appropriate wage determination is based on the advertised date of
the contract.

» Once the appropriate wage determination has been identified, the
contractor should only use the classifications within that determination
year.

WAGE DETERMINATION

DIR publishes two (2) wage determinations each year:
® 2/22 = Year-1
® 8/22 = Year-2

The determinations are effective 10 days after publication:
® 2/22 + 10 days = Effective 3/4/20XX (w/the exception of Leap Year 3/3)
® 8/22 + 10 days = Effective 9/1/20XX




WAGE DETERMINATION BASED ON
ADVERTISED DATE

How does it work?

® The advertisement date determines which DIR
publication and determination year the project will
fall under.

* The prevailing wages in this determination year shall
be effective for the life of the contract.

A contract advertised:

® Between 3/4/19 - 8/31/19 = 2019-1 Determination Year
® Between 9/1/19 - 3/3/20 = 2019-2 Determination Year
® Between 3/4/20 - 8/31/21 = 2020-1 Determination Year

‘WAGE DETERMINATION

» The prime contractor is responsible to use the appropriate
determination when bidding on a Caltrans project.

» All contractors/subcontractors working on public works
projects are required to pay the prevailing wage rates for all
applicable crafts and submit required records.

» General questions regarding prevailing wages and
determinations (post contract award) may be directed to the
prime contractor or the District’'s Labor Compliance Office.




WAGE DETERMINATION CLASSIFICATIONS

- PEachDIR wage determination contains a listing of specific
classifications (crafts) which includes the required prevailing
wage rate for that type of work.

» The appropriate classification for a Ready-Mix Concrete driver
can be found in the “Statewide” region under the “Driver”
classification.

>According to AB219 requirements, the geographic location of
the batch plant will determine what wage rate shall be used
within the “Driver” classification.

Labor |L.aw CalrOsH Salely & Health Workers” C

Cffice of Palicy, Besearch and Legisiation | Director's General Pravailing Wage Determinations

Director's General Prevailing Wage
Determin ati ons Current pubfished rates, current bidders generally use

~ thisrate for current advertised projects

= 2018-2 General prevailing wage determinatlons menu {joumeyman_)/
« 20118-2 General prevailing wage apprentice determinations menu

= Superseded prevalling wage determinations

- Residential prevailing wage determinations \’For projects already bid and awarded using
- Importani notices {index 2006-1 to present) prior publications.

« Important notice: off-site Tabrication decisions on appeal

« Freguently asked questions - Prevailing Wage

= Frequently asked questions - Off-Site Hauling
- Still have questlons on prevailing wage?

September 2018

htip://www.dir.ca.qov/OPRL/DPreWageDetermination.htm




Index 2018-2 general prevailing wage
journeyman determinations

Ganeral prevalling wage determinations
macls by the director of industrial relations

Choose DIR Statewide
to locate the
Driver On/Off Hauling

Pursuant to Callfornla Labor Coda part 7,

chapter 1, article 2, sections 1770, 4773, and 17731

v date of each determination is ten {(10) days after the issue date. (8 CCR § 16000). The general
are lssued twice a year (February 22nd and August 22nd} and go into effect ten days thereafter
{tMarch 3rd In aNeap year and March 4th in a non-leap vear for determinations issued on February 22nd, and
September 15t TO determinations issued on August 22nd).

To pcate a parileuldy journeyman craft or classification's prevalling wage determination, holiday, advisory scope of
work, or travel and suRsistence provision, please follow the six steps in the table below:

\
First examine If your craft's determination is among the basic
St ital -
Stap one atewdde trades that apply to most counties In Cailfornia.

If you have not found your craft In step one, check this area
Stap two (A) Northern California to see I your craft's determination is one of Northem
Califomia's basic rades.

if you have not found your crafi In step one, check this area
istep two (8) Southern Califarnia to see if your crafi's determination is one of Southem
California’s basic trades.

lafter following steps one and twe (B), examine this area if

[5tep three San Diego [your project Is In San Dlego County.

Choose a COLII']'_.! b
IT you have not found your craft In steps 1, 2, or 3, choose

Stap four the county where work is being performed to examine the
County detarminations
¥ subtrades. HTWVL format.

{subtrades) - excel format

General prevailing wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sectlons 1770, 1773, and 1773.1

Download all statewide basic trade determinations (pages 1-21.)

Fage Determination Holidays, Fredetermined
scope of work, increase
Choose the travel &
Driver OnfOff suhslstence
Hauling Rate 1 | Boilermaker-Blacksmith Increase

2 Iron Worker increase

Electrical Utility Lineman {a) Increase
Electrical Utility Lineman {c} Mo increase *

No increase *

Telecommunications Technician
Telephone Installation Worker No increase *
Tree Trimmer {(High Voltage Line Clearance} Increase

. .Stator Rewinder No Increase *

Electrical Utility Lineman (b} Noincrease *

Metal Raofing

5 fncrease

2K-2L(

Driver {©n/Off-Hauling To/Fram Construction Site)

e fn] o] [l [we] [w]ilw] {w]. [v
HEAR A RS RE T B S B ECA R TR B ECH R CAR |
He'l || @] e 2] 2] {®]:(e|:i®}|®
(a8 18R a8 ]2
el o912 |22 {2 |®|: 12 |2
HEIR AN - IR EI IR IR H B EIB S B E
B (@] m] [Py B]m]a]le]|w
HEISES £ [SEES B LIHEIHIIE LS

Increase

Return to maln table




Office of Policy, Research and Legislation @ Statewide provision selection page

Ready-Mix
Concrete falls
under the Scope
of Work for Mixer
Trucks

Statewide provision selection page

General prevalling wage determinations
made by the director of industrial relations

Pursuant to California Labor Code part 7,
chapter 1, article 2, sections 1770, 1773, and 1773.1

Craft: Driver {OnfOff Hauling to/from Construction Site)

Page

Classification Holidays, Predetermined

scope of work, increase
travel &

subsistence

2K

T ———

Mixer Trucks > Select One v Increase

2L

Dumgp Trucks Mo increase *

Return to main table

10



Choose the county
where batch plantis
located

Page

2Kl

2K-2

| 2K-3
| 2K-4
2K:5
28
K7
218

| 2K-9

Countles

Marin, Napa, Sclano, and Sonoma Counties

AMlpine, Amador, Calaveras, San Joaquin, and
Tuolumne Counties

Butte, Colusa, El Dorado, Placer, Sacramerito,
Sutter, Yolo, and Yuba Counties

Del Norte, Humboldt, and Mendocing
Counties

Fresno, Madera, Mariposa, Merced, and
Stanislaus Counties

Glénn, Lassen, Modoc, Plumas, Shasta,
Siskiyou, Tehama, and Trinity Counties

Imperial and $an Diego Counties

Inyo, Mono, and San Bemarding Counties

Kern, Kings, and Tulare Counties

Craft: Driver (onfotf hauling to/from construction site) - Mixer Trucks

Determination

C-MT-261-X-265
C-MT-83G-261-5
C-MT-261-150-53
C-MT-2681-624-17
C-MT-830-261-4
C-MT-830-261-2
C-MT-261-36-95
C-MT-830-261-12

C-MT-261-87-119

Holidays,
scope of work,
travel &

ubsistence

Select Qne ~

Select One

Select One v

Select One ~

SelectOne v

SelectOne v

SelectOne v

Select One v

SelectOne v

LLLLLL:

Predetermini
increase

Ne inc;'.ea.se .
No increase *
No Increasé *
Noincrease *
No increase *
No increase*
Increase

Mo incrém *

Ho increase *

PREVAILING WAGE
DETERMINATION:

RATE OF PAY
FOOTNOTES
INCREASES

11



RATE OF PAY

» The following rates are included on the prevailing wage
classification:

® Basic Hourly Rate

® Employer Payments

Total Hourly Rate
Overtime Rate

Holiday Rate

¢ Saturday and Sunday Rates
® Footnotes

° Pre-Determined Increases

REQUIRED RATE(S) OF PAY

Contractors and subcontractors performing prevailing wage work must comply with the following:

® Pay the Basic Hourly Rate to emplayees as an hourly wage [PW Manual 4.2.2 & LC 1773.1(c)]
* Pay the total amounts identified under the Employer Payments
v’ Eitherto an approved planfprogram or directly to the employee
° Meet the required Total Hourly Rate [employee’s hourly wage + any eligible Employer Payments (credit)]
* Pay the applicable Training Fees directly to a DIR approved apprentice program for all apprenticeable crafts
* Ppay the Overtime Rate for all hours worked over 8 hours In a calendar day, and 4o hours in a calendar week

*  Premium Rate(s) of Pay are required for any work performed on a Saturday/Sunday [regardless of whether
employee has worked 40 hrs in a week] '

* Pay the applicable Holiday Rate for any hours worked on a day that is recognized as a “holiday” [in
accordance with the Holiday Provisions published for the specific classification]

® Paythe applicable Pre-Determined Increases
® Pay the applicable Compensable Travel Time [based on point of dispatch]

* Ppay the applicable Travel Per Diem [in accordance with the Travel Provisions published for the specific
classification]

* Pay the applicable Shift Rates [in accordance with the Shift Provisions published for the specific
classification]

12



REQUIRED RATE(S) OF PAY

Contractors and subcontractors performing prevailing wage work must comply w/the following:

1. Pay the Basic Hourly Rate to empioyees as an hourly wage pw manual 4.2.2 & Lc 1773.1(¢)]

2. Pay the total amounts identified under the Employer Payments

e Either to an approved plan/program or directly to the employee
* Employee benefits must be recognized as bona fide Employer Payments under
California law to be eligible for credit towards the employee’s hourly wage

3. Meet the required Total! Hourly Rate [employee’s hourly wage + any eligible
Employer Payments (credit)]

4. Pay the applicable Training Fees directly to a DIR approved apprentice
program for all apprenticeable crafts

5. Pay the Overtime Rate for all hours worked over 8 hours in a calendar day, and
40 hours in a calendar week

6. Premium Rate(s) of Pay are required for any work performed on a Saturday or
Sunday [regardless of whether employee has worked 40 hrs in a week]

7. Pay the applicable Holiday Pay Rates for any hours worked on a day that is
recognized as a “holiday” [in accordance with the Holiday Provisions published
for the specific classification]

8. Pay the applicable Pre-Determined Increases [increase links, footnotes, etc.]

9. Pay the applicable Compensable Travel Time [based on point of dispatch]

10. Pay the applicable Travel Per Diem [in accordance with the Travel Provisions
published for the specific classification]

11. Pay the applicable Shift Rates [in accordance with the Shift Provisions
published for the specific classification]



PREVAILING WAGE DETERMINATION

Page |Counties Determination Holidays, Pradetermined
' scope of work, increase

travel &

subsistence

Scope V| |incresse

2K-1 | Alameda, Conira Costa, Marin, Napa,

C-IAT-261-X-265
Solano, and Sonoma Counties .

2K-2 | Alpine, Amadcr, Calaveras, San.Joaquin, C-MT-830-261-5 SelectOne V| |Noincrease *
and Tuolumne Counties :

Butta Mnliea Fl Naradn Plarar TR L RNLARY [Srnna VI Inrraase

WAGE DETERMINATION:
RATE BREAKDOWN

Determination: C-MT-830-261-12-2016-1

Issue Date: August 22,2016

Expiration date of determination: September 30, 2016* Effective until superseded by a new determination isswed by the Director of Industrial
Relations. Contact the Division of Labor Statistics and Research at (415) 703-4774 for the new rates after 10 days from the expiration date, if
no subsequent determination is isstied.

Localities: All localities within Inyo, Mono and Sen Bernardino Counties.

'\
Stralght-Time | Overtime Hourly Rate
Total Sunday/

Howly Dally Holiday
(15X (13X

Basic | Healili

Howrly
i

Vacation

Drivet: Mixer Truck $19,05 | S6.66' 8171 sLI7t - -

80 52850 $IB.LISC 838115
S

3The contribution applies to all howrs utit $1155.24 is paid for the month.
¥ $1.54 alter 7 years of service
$1.91 after 14 years of service
©Rate applies to work in excess of cight (8) hours daily and Forty (40) howrs weekly.
* There is no predetermined inerense applicable to (his detennination.

BASIC HOURLY RATE ($19.05) + CONTRACTOR PAYMENTS ($9.54) =
TOTAL HOURLY RATE REQUIRED ($28.59)




WAGE DETERMINATION:
FOOTNOTES

» Wage determinations also include footnotes which
give additional direction to the specified
classifications:

® Increases based on service years
® Additional pay based on hour and/or location

® Calculation of wages direction

WAGE DETERMINATION:
FOOTNOTES

*The confribution applies to all hours until $1097.30 is pald for the month.
® §1.33 after 4 years of service
$1.61 after 14 years of service
$1.90 after 24 years of service
¢ Rate applies to work inn excess of eight (8) homs diaily and forty (40) hours weekly.
* There is no predetermined increase applicable to this defermination.

14



WAGE DETERMINATION:
CALCULATIONS

» Total Hourly Rate of Pay

Basic Hourly Rate + Fringe Benefits

» Overtime Rate of Pay & Saturday Rate of Pay Calculation
(new BHR x 1.5) + Fringe Benefit

» Sunday Rate of Pay & Holiday Rate of Pay Calculation
(new BHR x 2) + Fringe Benefit

WAGE RATE: OVERTIME

Labor Code 1810-1815 dictates overtime requirements for work
subject to prevailing wage:

‘/Eight hours labor constitutes a legal day’s work.

v The time of service of any worker employed upon public work is limited

and restricted to 8 hours during any one calendar day, and 40 hours during
any one calendar week.

\/Every contractor and subcontractor shall keep an accurate record showing
the name of and actual hours worked each calendar day and each

calendar week by each worker employed by him or her in connection with
the public work. '

v The contractor or subcontractor shall, as a penalty forfeit twenty-five

dollars ($25) for each worker employed in the execution of the contract not
paid appropriately.

v'For all work hours exceeding 8 hours per day, and 40 hours during any one
week, payment shall be 1/, times the basic rate of pay.

15



WAGE RATE: EXCEPTIONS

California Code of Regulations Section 16200

* Exception 1: If a workweek other than Monday through Friday is a fixed
business practice or is required by the awarding body, no overtime paymentis
required for the first eight hours on Saturday or Sunday.

Exception 2: If the collective bargaining agreement provides for Saturday and
Sunday work at straight-time, no overtime paymentis required for the first
eight (8) hours on Saturday or Sunday.

® Exception 3: If the awarding body determines that work cannot be performed
during normal business hours or work is necessary at off hours to avoid danger
to life or property, no overtime is required for the first eight hours in any one
calendar day, and 40 hours during any one calendar Weei.

® Exception 4: No overtime payment is required for less than 40 hoursin a

stanjard work week or for less than eight hours in a calendar workday unless
specified in the collective bargaining agreementused as the basis for the
prevailing wage determination.

This does not apply to Saturday/Sunday required premium rate (if applicable)

WAGE RATE:
PRE-DETERMINED INCREASE

> Pre-determined increases are available at the time of publication for a
wage determination

> The pre-determined increases must be taken into consideration as the
increase is the required rate of pay during the course of the contract.

» Not all classifications have pre-determined increases. If there is no
predetermined increase, the classification will indicate “No Increase*”.

»Ifa pre-determined increase exists for the classification there will be a
blue link and will indicate "Increase”.

» Pre-determined increases may also be identified by the asterisk sign
located next to the expiration date of the wage determination.

16



ffraft:Drlm(mUoﬂ‘ ling to/from ‘--r-slte)-ﬁlxerTruclu = \

Page Countles Determination Holidays, Predetermined

teope ofwork, increaze
travel &
subsistence
H . 201 Marin, Napa, Solano, end Sonoma Lountics C MT 261 ¥ 265 Holidays Bo increasc *
2W2 Alpine, Amador, Calaveras, San Joaquin, and | - yr.a30-961-5 fHolitays & Noincrease *

WAG E RATE . Tuolumne Countles

PRE-DETERMINED || *® | aomods pamsswcomne. | cunaasisos rohress
I N C R EAS E 9K-4 . -D.r.l Nt 1, Humbsaldl, ancl Mendacton C-MT-261-674-1T ,m‘—;' Ny incresse *

!

Countles
] K5 Fienran, Matledas, Mariposa, Merced, and C-MT-RA0-261-4 Select One v
; Stanislaus Countles
A Glenrr, |asien, Moo, Plurms, Sheasta, -MT-RA0-761-2 |5elec: Qne v Nu ierceeasas*
Siskiyau, Tehama, and Trinlty Ceunties
2K-7 hinperiul wnd San Diego Counties £ MT-261-36-95 Ircinase
248 | Inyo, Mono, and San Bemardine Counties (-M1.830-261-12 No increase *
i 2Ke Kern, Kings, and Tulare Counties C-MT-261-87-11% Noincrease *
2620 | Loke County CMT2651-624-18 Select One +| Mo increase *
2K41 | LosAngeles, Orange, and Ventura Countics C-MT-261-%-258 Noincrease *

WAGE RATE:
PRE-DETERMINED INCREASE

GENERAL PREVAILING WAGE DETERMINATION MADE
PURSUANT TO CALIFORNIA LABOR CODE PART 7, CHAP1
FOR COMMERCIAL BUILDING, HIGHWAY, HEAVY (

Next to the expiration date: CRAFT: DRIVER (ON/OFF-HAULING T¢
* = No pre-determined increase Determination: C-MT-261-X-265-2016-1

. . Issne Date: Febmary 22, 2016
*% = Pre-determined increase Expiration date of determfnation:Cune 30, 2016** Xhe rate to be paid for
extend past this date, the new rate must Ue it 7T should be incorporated in
Research Unit for specific rates a1 (415) 7034774,




WAGE RATE:

INCREASE

/ PRE-DETERMINED

—

DRIVER (ON/OFF-HAULING TO/FROM CONSTRUCTION SITE)
(Determivation C-MT-261-36-95-2018-1)

IN ALL LOCALITIES WITHIN MPERIAL AND SAN DIEGO COUNTIES

This predetermined increase for the above named craft applies only to the above referenced determination for work
being performed on public works projects with bid advertiserent dates on ot aftev March 4, 2018 unfil this
deternuination is superseded by a new determination or a predetenmined increase modification nofice becomes
effective.

When refereucing our prevailing wage detenminations. please note that if the prevailing wage rate determination
which was in effect on the bid advertisement date of a project has 2 single asterisk (*) after the expiration date, the
rate wilt be good for the life of the project. However, i 4 prevailing wage rate determination hias double asterisks (*%)
afver the expiration date, the rate must be updated on the following date to reflect the predetermined rate change(s).

Ready Mix Driver
Determination C-MT-261-36-95-2018-1 is currently in effect and expires on October 28, 2018%%,

Effective October 29, 2018, there will be au increase of $0.51 as follows: $0.50 to the Basic Hourly Rate and $0.01
to Vacation and Holiday.

After 1 year of sexvice: Effective October 29, 2018, there will be an increase of $0.52 as follows: $0.50 to the Basic
and $0.02 to Vacation and Holiday.

After 7 yeass of service: Effective Qctober 29, 2018, theee will be an increase of $0.53 as follows: $0.50 to the Basic
Homdy Rate and $0.03 to Vacation aud Holiday.

After 14 years of service: Effective October 29, 2018, there uil! be an increase of $0.54 as follews: $0.50 to the Basic
Hourly Rate and $0.04 to Vacation and Holiday.

Effecilve November 1, 2018, there will be an increase of $0.45 10 Pension,

Effective January 1, 2019, there will be an increase of $0.48 1o Health and Welfare.

Thara wmill ha sn fruthiau i Vinabda bn éin A

WAGE RATE:
PRE-DETERMINED INCREASE FOOTNOTES

If the footnotes indicate there is an increase in a rate after years of
service for an employee, those rates must be adjusted accordingly
and included in the calculation for the individual employee.

EXAMPLE:
® The original rate is $1.47 to vacation for San Diego Co. 2018-2.

* Footnote shows after 1 year of service the employees vacation rate is
increased to $2.00.

® There is a $0.53 increase in the vacation minimum required rate for that
employee.

® The $0.53 is added to the total hourly rate required.

18



WAGE RATE:
PRE-DETERMINED INCREASE CALCULATIONS

When there is a pre-determined increase the contractor must include the
increased amount to the employees rate of pay on the effective date, as
well as consider any footnote increases:

EXAMPLE

A project has a wage determination of 2018-2. The batch plant facility is in San Diego
County.

Employee who has worked for 3 years

* Original total hourly rate required to be paid: $42.10 (footnotes show service increase of
vacation rate from $1.47 to $2.00 after 1 year of service)

® On10/29/18 an increase of $0.52 becomes effective for employee(s) with more than 1
year service, new total rate $42.62

® On11/1/18 anincrease of $0.45 becomes effective for all workers. New total rate $43.07
On 1/1/19 an increase of $0.48 becomes effective for all workers. New total rate $43.55

EXERCISE #1:
CALCULATING
TOTAL RATE OF PAY

19



PREVAILING WAGE
DETERMINATION:
PROVISIONS

PREVAILING WAGE DETERMINATION:
PROVISIONS

Prevailing wage rate(s) are not just the craft rate(s), but the
provisions associated with the contract. Provisions include:

*® Scope of Work

® Holiday

® Travel

® Shift (if applicable) -

All provisions should be reviewed to identify if there are
additional requirements under prevailing wage.

20



PREVAILING WAGE DETERMINATION:
PROVISIONS

i Craft: Driver {onfoff hauling toffrom construction site} - Mixer Trucks

Predetermined
increase

Holidays,
scope of work,
travel &

subsistence

Page Counties Determination

2K-1 Marin, Napa, Solano, and Sonoma Counties C-MT-261-X-265 Noincrease *

2K-2 Alpine, Amador, Calaveras, San Joaquin, and C-MT-830-261-5 No increase *

Tuolumne Counties

Noincrease *

(SeectOne )

2K-3 Butte, Colusa, Et Dorado, Placer, Sacramento, | c.j471.261-150-53
Sutter, Yolo, and Yuba Counties

SCOPE OF WORK

» The DIR Scope of Work determines which classification(s)
may be used for the type of work performed.

» DIR's current Scope of Work for the "Mixer Truck” has been
identified as the most appropriate cIassn‘ucann for the
Ready-Mix Concrete driver. -

» Contractors may obtain the Scope of Work dlrectly from
DIR's website for review and confirmation..

21



SCOPE OF WORK

FOR

SCOPE OF WORK PROVISION

DRIVER: MIXER TRUCK

BUTTE, COLUSA, EL DORADO, FLACER. SACRAMENTO,
SUTTER, YOLO AND YUBA COUNTIES

N

DICTIONARY OF OCCUPATIONAL TITLES {4th Ed., Rev.
1991} -- OCCUPATIONAL GROUP ARRANGEMENT

900 CONCRETE-MIKING-TRUCK DRIVERS

Tiiis group Includes occupations concerned with driving a truck and
controlting a mounted concrete mixer to mix concrete and transport It
to construction sites and dumpling mixed concrete into chutes leading
to forms. .

900.683-010 CONCRETE-MIXING-TRUCK DRIVER (construction)
afterpate tithes: batch-mixing-truck driver; moto-mix operator;
ready-mix-truck driver; transit-mix operator

Drives truck equipped with auxillary concrete mixer to defiver
concrete mix to Job sites; Drives truck under loading happer to recelve
sand, gravel, cement, and water and starts mixer, Drives truck to
location for unloading. Moves levers on truck to release concrete down
truck chute Into wheelbarrow or other conveyinp contalner or directly
into area to be poured with concrete. Cleans truck after delivery to
prevent concrete from hardening in mixer and on truck, using water
hose and hoe. May spray surfaces of truck with protective compound
to prevent adhering of concrete. May assemble cement chute.

GOF: 05.08.03 STRENGTH: M GED: R3 M1 L1 SVP: 3 DLU: 86

HOLIDAY
PROVISIONS

> Holiday provisions can be found using the
same drop down box used to locate the Scope

of Work

» Each geographical area has its own

recognized
> If a worker i

holidays

s hauling ready-mix concrete on a

day identified as a holiday per the provisions,
they are to be paid at the appropriate Holiday

Rate of Pay
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HOLIDAY PROVISION

SAN JOAQUIN AND TUCLUMNE COUNTIES.

P Fosma & 5
: San Framclsico . € NI42-0603 : Fursuant to Labor Code section 1773 the holidays for this oraft are l
Gpon Government Code ssotion 6700.
€700. The holidays in this amate are: 1
{a} Evary Sunday. i
(b} canuary lst. i
o} The third Monday in January, known as "br. Martin Lucher Ei;
HOLIDAY PROVISION se. “Dager ! * "
(d} Pebywary 12th, known as "Lineeln Day.”
(e} The third Monday in Pebruary.
{f} March 3lat known as "Cesar Chavaz Day."
(g) The last Moaday in May.
thy July deh.
FOR {1} The first Mondey in Septramber.
{4} September $th, known a= "Adeission Day.”
(k} The sscend Monday in October, known as "Columbus Day.”
{1} Woverber 1lth, known as "Vaterans Day."
{n} Dacembmr 25th.
{n) Good Friday f£rem 12 moonm until 3 pum.
DRIVER: {0} Every day appointed by the Preaid:ac ar Governor for a public
fast, thanksgiviagy, o heliday.

MIXER TRUCK Exesps for the Thursday in Novermbar sppointed as Thanksgiving Day
this sukdivision and subdivisiens (c} and () shall nov 2pply to a
city. county, or distzict ucless mads applicable by charter, or by
grdinance or resolution of the gevarsing hody chearecf.

If the provisions of thiz sestien are irn conflfct with the
™ provisions of e pemcrandus of vnderstanding reacked puracant to
Chapter 12 {cormeneing with 3ection 35€0) of Division £ of Title 1,
the of und ding shall be controlling without Eurther
lagtslative action, excapt that if those provisions of a memsrandun
af undezstanding reguire the expendicore of funds, the provisions
ALPIN-E» AMADOR, CALAVERAS; ahall not b=cwnz et?:cr.ive unlesa eppreved by the Mglslatu:u in £

attual Budget het.

J

HOLIDAY PROVISI

ON

i Aoticle 7 . - .
§ PRID ] R A
ROLIDAY PROVISION H Spatlon 1. + Holdidays Paid. All sligible empiopess shell ‘zmceive eight
i {6) houxs pay wt their stralght time rate sot ferth in Sectien 1, and
: iwhexe -applicablo) Boctien 4 of Artiole'd of the Zollowing, helidsys -not,
‘worked: Hew Year's :Day, Memorisl Day, Fourth of, July, Labar Day,
Thanksgiving Day, Eths day aftez Tharksglving, Christmoy Day and a
Company Desigdated holiday. A Vatsran pa defingd by Fedsral law may
FOR dasignate Vetecan's Day as his or har designated holiday. Veterans Day
wust be designatsd by an eligible employsa by January 31, Hhan anyone of
these holidaye fells on a Sunday, the day designated Ay the Gewvernor of .-
the Stote of California shall apply, in such eases, as the holiday. (As
:o a holfday ocourring dering vacation, see Article 8, Seokion 1.) f
MIXER DRIVER fon2 £11¢iblid ty. -Bach -empieyss iho. has HEER. On- LRE pEYEoll. of
the Iupleyar for a pariod of one {1} n¢nth or more shall ba qliqib_l.a for
holiday pay, pravided that:
{h} he works his full achaduled phift on the woxking day immadistely
™ h;to::_s aneg following ouch holiday unkess:
1) hias sbaenca Ls.cauged by 1liness B
() his. gbaance 1B excuged by the Employer, or .
{3) he 48 laid off an eithor of such days by the
Fopioyer, and .
. tB} he performs goma work on aany eof tha five {[5] wexking ‘days.
SANTA BARBARA COUNTY immediately bafera or the five {5) working days irmediately

* after such holiday, unlese he in & driver who has bagn off due.
to a breskdeun of his truck ox unless ho ie on a paid vagation
to which he is entitled uwoder Article § hereof, and’

£} he did not rafuse t4 work on such holiday, if reguasted.




» Travel provisions give direction iffwhen per
diem subsistence may apply

» The travel rate(s) are in addition to the
hourly rate(s) of pay required and are not
considered part of the work day |

TRAVEL B . .
The travel provisions may include
PROVISIONS requirements for:

® Lodging
® Mileage

® Perdiem

TRAVEL PROVISION

ARTICLE X1X
USE OF PERSONAL VEHICLES

When an employee is required to use their personal vehicle to report to other than their base
. location, they shall feceive the Inlermal Revenue Service's standard mileage rate for business use
per road mile round trip from their established base location to their reporting location, provided
the distance between such plants is greater than ten (10) miles and provided the new location is
further from the employee's residence than the cmployee's basc location,
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TRAVEL & SUBSISTENCE vs. COMPENSABLE
TRAVEL TIME

» There are two distinct types of travel, each with their own
requirements

® Regular travel/subsistence

v’ Additional pay required due to employee outside of their hourly rate
and work day

v Captured via the Fringe Benefit Statement
® Compensable travel time
v’ Part of the workday, hourly rate to be paid at full journeyman level
v Subject to overtime requirementé

v 'Captured in the weekly certified payroll as part of hour worked by
employee

specifically includes a lesser travel time rafe. (See Director's Decision in # e

Matter of Ketn Asphalf Paving & Sealing Co., fnc. (March 28, 2008), Gase Mo. 04-

co M P E N SA B LE 0117-PWH. {See also Morillon v. Royal Packing Co. (2000) 22 Cal.4® £75).)
T R AV E L TI M E Trave| fime requived by an employer after a worker reports to the first place at

P E R D I R which his or her presence is required by the employer is compensable travel fme,
and includes travel to a public work site, whether from the contractor's yard,
shop, another publlc work site, or & private job site. All such compensable travet
time must be paid a the same prevaliing wage rate required for the work actually
performed by the warker at the public works site. No addilional facts, such as

whether tools or supplies are being delivered by the worker to the site, need be

415 Compensable Travel Tine. N,
Travel time related to @ public works project constitutes “hours worked” on e
r projec, which is payable at ot lss than the prevailng rate based on the workers

classification, unless the Direclor's wage determination for that classification ;

\ present. ‘ Y,
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PREVAILING WAGE &
PAYROLL REQUIREMENTS

PAYROLL REQUIREMENTS

» The following certified weekly payroll records are required:
® Fringe Benefit Statement (CEM-2501)
® Contractor/Subcontractor Weekly Certified Payroll (CEM-2502)
® Statement of Compliance (CEM-2503)
® Driver certified timesheet (specific to Labor Code 1720.9)

» Contractors may use their own forms, however they must
contain all required fabor code elements and information
required on Caltrans forms**
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CONTRACTOR/SUBCONTRACTOR
WEEKLY CERTIFIED PAYROLL

CONTRACTOR/SUBCONTRACTOR
WEEKLY CERTIFIED PAYROLL

LABOR CODE §1776{a) AND §1776(c) REQUIRES THE FOLLOWING ELEMENTS TO BE
REPORTED ONTHE WEEKLY CERTITIFED PAYROLL RECORD:

‘/Name, address and full social security number of each employee

¥ Classification of work (the most appropriate classification for Ready-Mix Concrete
work is "DRIVER") :

\/Hourly and overtime rate of pay

v Week ending date, date and day of work, hours worked each day and total hours far
the week

v’ Gross & Net pay with deductions

v’ Check number or direct deposit transaction number
‘/Project location

v’ Federal-Aid Number

v Caltrans Contract number
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CONTRACTOR/SUBCONTRACTOR
WEEKLY CERTIFIED PAYROLL

» All deductions from an employee’s paycheck must be explained.
Any deduction marked “other” (i.e., garnishments; 401k; payroll
advances; etc.) must be explained on the payroll or on the
Statement of Compliance (SoC) form.

» Any deductions from an employee’s paycheck must be authorized
and shall meet Labor Code §221 & §224 requirements.

» Labor Compliance is responsible to monitor and enforce any
violations and order any payroll records which have prevailing
wage work. Confirmation of authorized deductions may be

requested by Caltrans.

WEEKLY CERTIFIED PAYROLL
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WEEKLY CERTIFIED PAYROLL

If a paycheck includes work not associated with the specific Caltrans contract, how
does the company document the information on the weekly payroll?

AN T8 G} 1] -
Monar
WhiF|§ !
gg . e E DEBUCTIONS, CONTRIBUTIONS, AND PAYMENTS
5 g Bl EETT o
5 HOURS WORKED BAGH DAY E (4] N%
" Kirast
. - %w'_%m b
[H e 3 Brz2aa [sri0.s [s100a [s1308 ‘ 42798 | sagracs
o] o] ~ja
E.O 253,%“%“%“.“”%@%
g :‘?;ﬁ 3 g_ 5 : 3120 1935940 [st2021
" Dirsct
5 g s | e L sp  |EATON| BRATRE | pevmon 0 m
. gg p g 20493 [s136.90 [ebree o107 [T privereet
E ; Lniarm
-g 0 ‘ g HE: 22 | oo | 0% | imos Yussowal omon | BES: 1 EERE
g ﬁﬁ 5«. » ﬁ 300 [$42370 1613697

STATEMENT OF
COMPLIANCE




PREVAILING WAGE REQUIREMENTS:
STATEMENT OF COMPLIANCE

The submitted weekly payroll record is not considered
certified without a Statement of Compliance:

® Mustinclude all language on the CEM-2503 form and be
signed under “Penalty of Perjury”

® First and Last Day of Pay Period required (corresponding to
dates on the weekly certified payroll record)

* ITEM 2: Director of Department of Industrial Relations is the

required wage rate for DRIVER

* ITEM 4: This section is completed based on the contractor’s
payment process

® Should include any explanation for “other” deductions
reported on weekly payroll record

BYATE OF CALIFORNIA » DEFARTMENT OF TRANZFPORTATION
STATENMENT OF COMPLIANQE

CEM.2503 (REV BF1908)

FIRGT Gar. DAY PERIBD ||.As1‘mw FAY PERIOD

I 1 do karaby cartify nnder panalry of parfury: I

T TEatTpay o svprrviee o amp) of the #b R tha ab fa Al
paranns araplayed on 224l projact for the above-refaranced rme period have bean paid thair fun wmkh- wagas eacnad, that no
rabates kave been or will be made sither directly or 10 o7 on bahalf of said contraatar fom th Al wreakly g
aarrad by any perzon and that ne deductions have been mada sither divectly or indirectly fom th full vagas samed by any
Daran athar than permicsible dedustions,

(2) That any payroll: otharwvize under thiz control required to ba cubmirsd for the abovs pedod are correst and complets; iat e
wrags satea for laborers or mechanics containad therein ars oot less that the applicabls wagas rates:
Spacifiad in the applicable wags dmmmutmnmmrpunud into the conhact;

3 ot COUDLy Of COURAAT I WHITh tha work 17
& that the chaisificatt .ntmhmm.uhmmmmebamcmmmﬁ.wu&
La 01 she pecformed.
3 Frevremy T T DT IR T th

Srate apprenticazhip agency.

3} That fringe banefits as Hsted in the contmat:

[ Have besn or will be paid to the approved plao(s), fund(s), or program(z) for the bansfit of listad cspleyeatsd,
sucept az noted batow.
) [ Havebeas pad dijestly 1o the Hared ansployuwe(s), axeepr az oorad balow.

() 3 5ee sxcaptions ncted belon
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SoC: “Other” deductions

vh) Thi finge benefits as listed in the conract:
(2 [} Have bioon or will be paid 1o the approved plan(s), fund(s), or program(s) for e benefit oflisted employeels),
except as noted below,
¢ty (%) Havebotn pald directly 1o the listed employee(s). except as noted below,

tcr (B See exceptions noted below,

Painter: Troining Funds Training Funds Paid 1o

Califomia Apprentieeship Council

— Fo.Box 511283
A00%1-1938

RS Employee Name Her® m" ] hm\ VD\“MN’ d\h{,-l'\,\h .i.gq‘
HemFin \m,wmnc.ﬂ.. L&m&m’c CVRGL) Pmdk J Co.ls#uvmo\ Chaidy

Employee Name Herd OW 4 15,84 rimbwy Pmm

< %, w?CmIt\ S\J\ppb\r"" Dva\a.rr D\J‘M m15+a &\!m

s (FLERSE FRAT e

OWNER-OPERATOR
WEEKLY PAYROLL
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> Ifthe work is being performed by an bona-fide “owner-
operator”, the CEM-2505 "Qwner-Operator Listing” may be
used in lieu of the contractor/subcontractor weekly payroll.

> The contractor employing an owner-operator must complete
the forms and sign the Statement of Compliance (SoC).

»  The forms will not be accepted from the equipment owner-

operator unless the hiring contractor signs the owner-
OWN ER' operator Statement of Compliance.

0 P E RATO R > Al required information, including the equipment used, and

license number must be present.

PAYROLLS > Owner-Operator is not a DIR recognized classification, the

work classification reported would be based on the type of
equipment they operated and the appropriate classification
DIR has identified for that type of work.

® In ready-mix cases, the classification reported remains
DRIVER: Mixer truck.

> The formis not to be used to capture employees of a
company who are performing the work.

ATION [ Look Data o0 Fouen | ADA Nation .

ot s n
rmeta. For inforeates, call (VD) 4TI, TTY 749, or wrile o Recech|
nmm1mﬂummelnu

FTATE OF CALIRORNIA « DEPARTIENT OF
OWNER-OPERATOR LISTING
CEN-25E (REVIFEAH)

WAL, ADOHESS, SOCIAL SECURTTY HO. AT DESCRETON | TRUCKEALTO. TOTAL Y i
RS LICENSE HO. OF CLASSIGATION oF vemay] RATECE | parment | S
EQUIPNENT LICERSEND. HOURS | PAY EMNED N

OWNER-
OPERATOR |-
LISTING

ola|ojulofu|oje|olu|o|[a|o]|m|oc]x[39]

HOTE: CERTWHCATION WILL BE ACCEFTED QHLY FAOM
OPERATOR: {TWLL HOT BE ACCEFTED FIDM THE OWNER OFERATON HIllF HERSELY




FRINGE BENEFITS

FRINGE BENEFITS

FRINGE BENEFITS ARE ALSQO REFERRED TO AS EMPLOYER PAYMENTS

Labor Code 1773.1 allows contractors and subcontractors to receive
credit for employer payments: California Code of Regulations §16000
defines employer payments as:

Employer Payments Include:

(1) The rate of contribution irrevocabg made by a contractor or subcontractor to a trustee
or to a third person pursuant to a fund, plan, or program for the benefit of employees, their
families and dependents, or retirees;

(2) The rate of costs to the contractor or subcontractor which may be reasonably
anticipated in providing benefits to employees, their families and dependents or to retirees
pursuant to an enforceable commitment or agreement to carry out a financially responsible
plan or program which was communicated in writing to the workers affected; and

(3) The rate of contribution irrevocably made by the contractor or subcontractor for
apprenticeship or other training programs authorized by Section 3071 and/or 3093 of the
Labor Code.
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FRINGE BENEFITS

» Requirements of a Fringe Benefit:

® Irrevocable, in writing, to a 3 party trust, fund or program

® Cannot decrease the basic hourly rate of payment required
by DIR’s determination

» What qualifies as a Fringe Benefit?

® Contractor payments for medical, pension, insurance etc.

® Does not include: workers comp, sick leave or any other
benefit required by law

FRINGE BENEFITS

> Employer payments are not part of the employee’s hourly rate
of pay, rather a payment made to a plan/fund/program that
benefits the employee. Therefore; the payments are not
captured on the weekly certified payroll record.

» Ifan employer wishes to receive credit for payments made on
behalf of the employee, they must submit a completed Fringe
Benefit Statement (FBS).
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FRINGE BENEFITS

» The contractor’s completed FBS is submitted to receive credit
for benefits in which they pay directly to a 3" party trust, fund,
or program that benefits the employee.

» The form must be submitted with the first payroll and iffwhen
fringe benefit amounts or subsistence changes.

» The form must reflect the hourly amount to be credited
towards the employees hourly rate of pay.

)‘ The form must include the name and address of where the
fringe benefit is being paid to.

» The form must be signed under penalty of perjury.

FRINGE BENEFITS

HOW DQ | CALCULATE THE HOURLY RATE FOR A FRINGE BENEFIT?

» Often times Fringe Benefits are paid monthly, quarterly, bi-annually or
annually and do not have an official hourly rate

» Inorderto find the hourly rate required on the FBS, the contractor must
conduct a method called the “Annualization” principle of the fringe
benefit

> The benefit is calculated to a yearlyfannual rate and then divided by the
full time employees hours worked in a year: 2,080 hours

* EXAMPLE: Medical is paid by the contractor at the rate of $200 per month

$200 x 12 = $2,400 a year

$2,400 divided by 2,080 hours is: $1.15 hourly credit
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STATE OF CALIFORNIA s DEPARTMENT OF TRANSPORTATION
FRINGE BENEPIT STATEMENT
CEM-2601 (REV BHBM)

CONTRACTGR OR ELECONTRACTOR (Plaasa P:inl) [CONTRACT NUMBER [FEDERAL-AID PROJEGT MUMBER L]

TO: REBIDENT ENGINEER OR IS TAICT LABOK COLPLIANCE OFFICER BISINESS ADDRESS

Labar Compliaice uses the fing fringe benefits information (shown or rafarenced on wage rate determinations} paid to or on behalf
of employees in variows erafis or elassifications to check payrolis or apply 1o force work on the above

COMPLEYE AND SUDAIT THIE FORM WITH THE FIRGT CERTIFIED PAYROLL OR WHEN THERE HAVE BEEN CHANGES.

]
E Classification Fringe Benafit Hourly Amount Nama and Addreas of Plan, Fund, or Program
Zz
o
@ Varation S
& C————— 1 R Complete
2 ENiactive Date Yeathand & e id
& ' thoroughly
Pension 3
bl .
=1
(] Subsistence andfor Travel
2 e e LA
EE s Other $ :
w
B Classification Frinoe Benent Hourly Ameunt Nome and Address of Plan, Fund, or Program
]
2
= Vacation -
o —————— 13
Effective Date Yeaihond  §,
Pansion $
Suhsistence andior Travel gl
- et i *
s ner s

FRINGE BENEFITS

Calculation to determine employees total hourly rate (loaded rate} is paid:

> Hourly Rate on CPR + Total Hourly Fringe Credit =Total Hourly Rate Paid to
Employee

> EXAMPLE:
® Hourly Rate on CPR for employee = $25.00/hour

® Hourly Rate of Fringe Credit paid by the employer for the employee’s
medical & pension = $6.00/hour

TOTAL RATE of PAY: $31.00/hour

This Total Rate is then cross referenced to the Total Hourly Rate required by
DIR to ensure the minimum required rate(s) are paid.
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EXERCISE #2:
FRINGE BENEFIT
CALCULATION &

REPORTING

DRIVER CERTIFIED
IME RECORD
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DRIVER CERTIFIED TIME RECORDS

» Labor Code 1720.9 requires drivers certified timecards to be submitted
as part of the weekly certified payroll records.

% Per Caltrans Standard Specifications Section 7-1.02K(3) the prime
contractor is required to submit all timecards with the required certified
payroll records no later than the 15t of the month for the prior month's
work.

» Thereis currently no specific form for recording timecards. However;
the Standard Specifications provides a listing of required information
which must be present on the timecards.

> Failure to submit the timecards will result in a delinguent payroll record
which in turn may be subject to withholds and penalties.

Standard Specifications 7-1.02K(3)

Submitted certified payrolls for hauling and delivering
ready-mixed concrete must be accompanied by a

written time record. The time record must include:
DRIVER 1. Truck driver's full name and address
C E RT| Fl E D 2. Name and address of the factory or batching plant
TIME 3. z;r?:higge ;c;grc]:;ete was loaded at the factory or
RECORD 4. Time the truck returned to the factory or batching
plant
5. Truck driver's signature certifying under penalty of

perjury that the information contained in this
written time record is true and correct
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DRIVER CERTIFIED TIME RECORDS

» Electronic reporting systems with electronic signatures may be
accepted.

* All required information identified in the Standard Specifications
must be present

® The driver must sign the time record electronically and certify the
information

® |f the electronic reporting system utilizes assigned ID numbers in lieu
of driver names, additional records may be required for identity
verification

» Contact the district labor compliance office to ensure that your
electronic reporting system meets all requirements and whether
any additional documentation may be required.

The Fringe Benefit - “The Weekly Certified - Thé Statement of ‘Driver Certified Tlme

Statement (FBS)"© Payroll Record . | | Compliance . S| Record e
‘Must be completed, Must inclode all -
.. signed-under Penalty- regui hformatlon‘ -

: Must be due Wlth the“ © Must inchide all oo :

PAYROLL RECORDS: OVERVIEW




PAYROLL SUBMISSION

PAYROLL SUBMISSION

» Labor Code §1720.9 requires payroll records to be submitted to the
prime contractor within five (5) business days after payment has been
made.

» The prime contractor is required to submit all weekly payroll records for
work ﬁerformed to Caltrans labor compliance by the 15t of the following
month.

v Service contracts, Minor B's and Emergency contracts may require payrolls
submitted with the invoice. Check the contract provisions to confirm the
submission requirement if unsure.

> Failure to provide payroll records as required will result in a withholding
of payment up to $10,000 for the prime contractor under construction
contracts.

> Penalties may be assessed for failure to provide payroll records as
required pursuant to Labor Code §1775, §1776 & §1810-1815.
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PAYROLL SUBMISSION

Pavrolls may be submitted electronically to Caltrans: .

5 Submissions must be sent via a secure file transfer protocol
(FTP) and meet the following criteria:

® Non-modifiable PDF format
® All Labor Code elements must be present
® Include a Statement of Compliance form

® Submit a completed and signed Request for Electronic Submission
of Certified Payroll Records for each Caltrans contract

» Electronic Submissions are not mandatory and Caltrans will continue
to accept paper records.

PAYROLL SUBMISSION

» Caltrans recommends that projects for the Div. of Construction & Div.
of Maintenance use FileZilla, an FTP that is secure and free to
download for electronic submittal transfers.

® The contractor/subcontractor should submit the Request for
Electronic Submission of Certified Payroll Records form and e-mail it
to the appropriate Labor Compliance Office

® The Labor Compliance Office will assign the contractor a username
and password for future submissions

v’ Each district/region has its own secure transfer file that can only be accessed
with their supplied username & password

> Make sure to communicate with the Caltrans project designee to
confirm a preferred method for payroll submissions.
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hitp://www.dot.ca.gov/hg/construc/LaborCompliance

Labor Compliance .

ABOUT LABOR COMPLIANGE

Qur misstan In Labor complance i W0 creata 8 falr and level playing fiald
| among contiactors bidding on Caltrans projacts by ensuring conséslency
thraughout the stala In enfarcement of Federsl ard Stata Labor Laws

and 1¢ énsuze that emoloysas working on Calirans projects are pald
oonh'ndspeo!ied pravallhswages and that they arsallmd towerk in

Elactronic Transmission of Certified Payroll Records

-+ FilaZills User Guids for Contractors [pdf]
- [nghructions for Online Transmigsion [pdi]
» Beaquest for Elecronic Submigsion of Certified Payroll [pdf]

Lahbar Compitance Progrnl

%‘ Cullfornin Departmont of Tronsporintiots
attrans

Regquest for Ekcironkc Snhmission of Certified Paxroll Records

Conlract Numiwr

Contractor Nome

Titk 8, Califomnia Code nl'llngul.ullons Sectios) !640:! provides tha centified payroll records required by Labor

Code w:uon l776 may be ‘The Labor Code prokeclions of private and
ploy i npp(v to both paper a1k elscironic payroll records.

California has adopted the fsdersl req {Pedcml Secutity b Actof 2002, P.L.

107-347) ding securily of it sepl duning e cours: of slale business. Docaments that

in¢lude persora) and i st be d secundly 1o preveny of the data

by third parties. This applies toevery r i ofcertifiad pnymlls for bath the

prime cantractos and any subcontrcior working on the project.

Coptnwtor’s Acknowledgment

1am a cemtractor doing businsss with the Sue of California, of Tt 1 und d the
requinement 1o secorely tansmit efectronic docwments that contain personal and gonfidentiat information. In
addilmn,znsl.heprinu contrecier, ] agee o rdgutine all sobe 10 ikhere lolhcor‘

of said 1o the I of i than the
indemnity clause contained in Section 7~ 1.1 05. "Indemmlicmtun of Ih= Srandmd S.uec.!ﬂtmfam included as
part of the contruct extends te infury faums any failure to ek transmit Iy
Contractor’s Reproscniative Titke Date

1 am a subcontractor performing woﬂenmeabou ml.mel. 1agree to securely truasmit ai elmmmc
documents thot include personal and tothe Tx of Ts

Subcontraclor' s Representative Title Date

CALTRANS PAYROLL
REVIEW & CONFIRMATION
PROCESS
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PAYROLL REVIEW

> Upon receipt of received payroll records, Caltrans:
® Logs receipt of records into a tracking system
® Checks to ensure all required records were submitted

® Verifies all required elements are present and forms have
all required signatures

® Records any delinquent and/or inadequate records

PAYROLL CONFIRMATION

» Caltrans uses additional documents to confirm
information provided on the submitted certified
weekly payrolls:

® Caltrans Daily Reports
® DIR Determination appropriate for contract
® Time records

® Any other document which may confirm information on
CPR meets requirements
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PREVAILING WAGE
VIOLATION

Delinquent

Required records not._ .

submitted to Caltrans
_as required per Labor

Code & contract
provisions

Inadequate

Records submittedto
Caltrans but missing -

required Labor Code &

contract provision

information

TYPES OF VIOLATIONS

Discrepant

_Reé_ords s_u_bfﬁit—ted and
haveall required Labor

Code elements, but

“inforimation present is

inconsistent with

~ Caltrans records or
- other payroll records
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NOTIFICATION OF VIOLATIONS:
DELINQUENT & INADEQUATE

» Caltrans informs the prime contractor of any identified delinquent
and/or inadequate records via the Notice of Delinquent or Inadequate
Payroll Records

® Awithhold of contract funds consistent with contract provisions will be
included on the Notice

The prime contractor is given 15 days to submit delinquent records, or
correct any inadequacies

Failure to submit the delinquent records, or corrected inadequate records,
will result in a Final Notice and the contractor is given 10 days to comply

Beginning the 11t day after receipt of the Final Notice, if the records
identified are not received, the Labor Compliance Office will begin
processing a Wage Case to submit to DIR for failure to furnish records

NOTIFICATION OF VIOLATIONS:
DISCREPANCY

> If, after review, there are identified discrepancies (i.e., misclassification,
underpayment of wages, hours worked, etc.) Caltrans will include an addendum
to the Notice of Delinquent or Inadequate Payroll Records and include an Other
Documents or Information Required section:

® The identified discrepancy with supporting information will be explained along with
any underpayments identified

* The contractor is given 15 days to resolve the discrepancy before a withhold of
contract payment is initiated

If not resolved within 15 days, records become delinquent and Caltrans will issue a
Final Notice giving the contractor 10 days to comply, the Notice will include all
underpayment calculations & possible penalties under Labor Code 1775 & 1813

Beginning the 11* day after receipt, if records are not received to resolve violations,
Caltrans will begin processing a wage case for submission to DIR and include any
identified penalties
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PENALTIES

> Labor Code §1775:
¢ Underpayment of wages

® Up to $200 per day, per worker, for each worker paid less than the
required prevailing wage rate

» Labor Code §1776(h):
® Failure to furnish records within 10 days of receipt written notice
® g100 per day per worker until strict compliance is effectuated

» Labor Code §1813:

® A $25 penalty may be assessed for failure to pay the required
overtime rate of pay

Liquidated damages in the amount of the underpayments
may also be assessed

OVERVIEW & RESOURCES




OVERVIEW

P As per DIR’s current published Scope of Work, the most appropriate wage
determination and classification to be used is Driver: Mixer Truck for
Ready-Mix Concrete.

» The prevailing wage rate will be based on the location of the batch plant,
not the Caltrans project site.

> The Total Hourly Rate for straight time work is required to be paid tofon
behalf of the employee(s).

v Contractors may receive credit for contractor payments that meets requirements

» Overtime must be paid for all hours over 8 in a calendar day and 40 hours
in aweek.

» Saturday & Sunday Premium Rate of Pay is required for all hours worked
on those days unless it falls within the allowed exceptions.

OVERVIEW

» Payroll documents must contain all information required by Labor Code
§1776 including all information reflected on the Caltrans forms.

» TheFBS is required to be submitted with the first payroll and iffwhen-
fringe benefits or subsistence amounts change.

» Drivers certified time records must contain all information required by the
Standard Specifications.

> All weekly certified payroll records and & time records must be submitted
by the 15th of the month for the prior month’s work on construction
contracts.

® ForService Contracts, see contract provisions for submission requirements
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OVERVIEW

> Penalties may be assessed for failure to meet prevailing wage
requirements

> Caltrans has the authority to audit any prime contractor and subcontractor
payroll records for work performed under a Caltrans contract

» Caltrans has the authority to withhold payment from the prime contractor
for failure to comply with prevailing wage requirements

> The prime contractor has the ability to withhold payment from a
subcontractor for failure to comply with prevailing wage requirements

RESOURCES

Caltrans Labor Compliance:
http:/fwww.dot.ca.govihg/construc/l aborCompliance/

DIR Director’s General Prevailing Wage Determinations:
http://www.dir.ca.gov/OPRL/dprewagedetermination.htm

Division of Labor Standards Enforcement (DLSE) Manual:
http:/fwww.dir.ca.qov/dise/PWManualCombined.ndf

v ¥V VvV v

Caltrans Standard Specifications:
http://www.dot.ca,gov/des/oejconstruction-contract-standards.html
DIR’s Public Works Manual

A7

https:/fwww.dir.ca.gov/dlse/PWManualCombined.pdf
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