
Experience Report Statement 2 – Contribution / Giving Back (Example, ~700 words) 

Abstract 
 
Over the past three years, I have contributed actively to the advancement of the built 
environment profession through mentoring, committee participation, knowledge sharing, and 
professional advocacy. My focus has been on improving competence, raising standards, and 
supporting the next generation of practitioners. I have promoted CABE’s values by volunteering 
my time, sharing technical insights, and helping embed a culture of continuous learning and 
ethical leadership across the industry, ensuring the profession continues to act in the public 
interest. 

1. Service to CABE and the Profession 

I play an active role in supporting CABE’s objectives at both regional and national levels. I 
regularly assist with membership interviews and mentor applicants seeking professional 
registration. I have contributed to working groups developing position statements and guidance 
on competence, sustainability, and professional ethics. 

Within my region, I help organise CPD events, webinars, and networking sessions that connect 
members across disciplines. These activities promote professional dialogue and raise 
awareness of current regulatory and technical developments. By volunteering my time to these 
initiatives, I help maintain CABE’s standing as a trusted, forward-looking professional body. 

2. Mentorship & Developing Others 

Mentorship is one of the most rewarding aspects of my professional life. I provide structured 
mentoring to colleagues at different career stages — from graduates entering the profession to 
experienced practitioners preparing for Chartered or Fellow membership. 

My approach is based on setting clear objectives, aligning learning to the CABE Competency 
and Membership Standards (CMS), and encouraging reflective practice. I hold regular review 
meetings with mentees, helping them translate experience into evidence of competence. 

Within my organisation, I also developed a simple Mentoring Framework to encourage senior 
staff to support others in achieving professional recognition. This has created a positive, 
learning-oriented culture that extends beyond compliance to genuine professional growth. 

3. Thought Leadership & Knowledge Sharing 

I believe that professional advancement depends on sharing knowledge and learning from one 
another. Over the past three years, I have delivered several CPD sessions, presented at industry 
events, and contributed articles to technical and professional publications. 

Topics I have covered include competence management, regulatory change, ethical decision-
making, and the integration of sustainability into practice. These presentations and publications 
have reached a wide audience and encouraged debate about how the profession adapts to 
evolving challenges. 

I have also participated in cross-institutional webinars and local forums, helping to highlight 
CABE’s role as a multidisciplinary organisation that connects engineering, design, and 
construction professionals. 

 



4. Standards, Committees & Industry Influence 

Beyond my immediate workplace, I have volunteered with working groups and industry 
committees focused on competence, safety, and quality assurance. This includes reviewing 
consultation documents and contributing to draft guidance on professional standards and 
learning frameworks. 

Through this involvement, I help ensure that the collective expertise of CABE members is 
represented in wider discussions about regulation and best practice. My contributions are 
grounded in practical experience and guided by CABE’s principles of proportionality, integrity, 
and public protection. 

5. Advocacy, Inclusion & Public Outreach 

Promoting diversity and inclusion in the built environment is an important part of my 
professional contribution. I regularly participate in outreach programmes with schools, 
colleges, and universities to raise awareness of careers in building engineering and to 
encourage participation from underrepresented groups. 

I also engage in community education initiatives, helping explain how building engineers protect 
public safety and improve quality of life. These sessions help build public understanding and 
confidence in the profession’s work, aligning with CABE’s mission to serve society responsibly 
and transparently. 

6. Outcomes & Impact 

The cumulative impact of my contribution includes: 

• Supporting numerous members through successful professional registration and 
Fellowship applications. 

• Delivering CPD sessions that reached several hundred practitioners across multiple 
disciplines. 

• Helping develop internal frameworks for competence, ethics, and mentoring that are 
now embedded within my organisation. 

• Representing CABE and the building engineering profession in regional and national 
working groups. 

• Enhancing the profession’s visibility and credibility through consistent advocacy and 
knowledge sharing. 

These outcomes demonstrate sustained service, leadership, and influence consistent with 
Fellowship expectations. 

Conclusion 

My contribution reflects a long-term commitment to professional development, collaboration, 
and public service. Through mentoring, authorship, and committee participation, I have sought 
to strengthen the competence, integrity, and visibility of the profession. I see Fellowship not 
only as recognition of personal achievement but as a continuing responsibility to lead by 
example, promote ethical standards, and ensure that the built environment remains safe, 
sustainable, and professionally governed for the benefit of society. 


