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T H E  B U S I N E S S  L E A D E R S  O F  C O L O R  publication was conceived through fierce discussion that has become a 

trademark of Chicago United.

In 2001, Chicago United launched The Corporate Diversity Profile Survey. The study, which occurs on a biennial basis, was 

the first national survey of its kind to measure racial diversity specifically in leadership ranks, on corporate boards, and in 

executive level management of large corporations. It serves as a benchmark for corporations to measure their progress in 

this area. When examined from a leadership perspective, the study continually finds corporations visibly lacking in racial 

diversity in corporate governance and senior management.

After the first study was conducted, Chicago United viewed the results as an opportunity to understand resistance to 

greater board diversity. The debate uncovered a widespread call for the need to identify diverse talent for the Fortune 

100, 500, and 1000. In response, Chicago United’s leadership took action to create a highly visible publication that 

demonstrates the level of diverse talent available in Chicago and the Business Leaders of Color publication was born.

We see the Business Leaders of Color publication used often as a reference. It also serves as inspiration, as was envisioned 

by the Chicago United thought leaders. The publication is a resource for those seeking to increase inclusion of diverse 

candidates in their boardrooms and business networks.

C H I C A G O  U N I T E D  is an advocacy organization that promotes multiracial leadership in business to advance 

parity in economic opportunity. Chicago United supports the business community’s need to maximize the use of 

corporate and entrepreneurial talent and brings together diverse senior business leaders to break through barriers 

to realize the benefits of diversity and inclusion.

Chicago United is the premiere organization creating an environment where racially diverse CEOs and executive 

level management can share common experiences to promote multiracial leadership in governance, management, 

and business partnerships while delivering best practices for diversity practitioners and building relationships 

among leaders who share common values.

P R O G R A M S  A N D  P R O D U C T S

TRANSFORMATIVE INCLUSION: MEMBERS SERIES | Driving Culture Change
Includes the following targeted programming:
•  Transformative Inclusion Member Forums
•  CEO Council Strategy Sessions
•  Diversity Officer Roundtables
•  Leaders Council Forums

FIVE FORWARD | Invigorating the Local Economy

CORPORATE DIVERSITY PROFILE | Benchmarking Progress

BUSINESS LEADERS OF COLOR | Identifying Talent

CORPORATE GOVERNANCE: AN EXECUTIVE DEVELOPMENT PROGRAM | Driving Change

BOARDLINK | Linking Corporate and Civic Leaders

PIPELINE MENTORING SESSIONS | Building the Pipeline

CHANGING COLOR OF LEADERSHIP CONFERENCE | Supporting Change

CHICAGO UNITED BRIDGE AWARDS | Recognizing Champions

Please visit www.chicago-united.org for more information.

E X H I B I T I N G  L E A D E R S H I P
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In this publication we proudly introduce the 2013 Chicago United Business Leaders of Color. These are 45 men and 

women who make exceptional candidates for corporate board directorships because their demonstrated leadership 

has been measured by performance. In the face of a complex global economy, they have combined vision with the 

ability to execute on strategies. With bottom line results at stake, they have led large scale operations domestically 

and internationally. They have driven innovation and transformational change in their organizations.

While delivering important results, they have motivated others within their organizations and within their spheres 

of influence; they genuinely encourage group wide growth and development with an eye towards the future. We’re 

proud to acknowledge their professional and personal success.

Today, business leaders operate in an environment where almost every stakeholder has a voice through social media 

and other communication channels. Executives must recognize that people and organizations of all backgrounds 

and capabilities can now successfully exert influence. The leaders you’ll meet in the following pages exhibit the 

essential qualities to win in such an open and inclusive marketplace.

Chicago United presents this impressive group to the public as well as nominating committees and search executives 

who seek the benefits that diversity delivers to corporate boards. We are proud to showcase them as individuals 

who are ready and able to add great value to Fortune 1,000 enterprises.

Through its Business Leaders of Color publications, Chicago United is proud to have showcased 224 board-ready 

candidates biennially between 2003 to 2011. During this time, these men and women have rendered service in 135 

corporate directorships. It is a remarkable record and we anticipate many of the 2013 Business Leaders of Color will 

join the ranks of their predecessors.

Please join Chicago United in applauding the transformational leaders profiled in the following pages. 

Sincerely,

L E A D E R S H I P  P E R S P E C T I V E

 Gloria Castillo 
President and Chief Executive Officer 
Chicago United 

Patricia Hemingway Hall 
President and Chief Executive Officer  
Health Care Service Corporation 
Chairwoman, Chicago United
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TH E N OTRE DA M E E X ECUTI V E M BA

With the increasing impact and complexity of global business, 

today’s executives must design and implement resilient, 

strategic plans that take into account the dynamics of an ever 

changing business climate. The University of Notre Dame’s 

Executive MBA program in downtown Chicago offers a cur-

riculum that places equal emphasis on strategic thinking and 

values-based leadership – and develops successful leaders 

capable of bettering themselves, their businesses, and society 

as a whole. Good business promotes the upward mobility of 

all people, and Notre Dame believes that diversity in leader-

ship is critical to good business. We know that it’s necessary 

to develop a pipeline of diverse leaders in order for the 

country to sustain its competitive advantage in the global 

marketplace, and it is our core mission to be a leader in this 

effort. We are committed to shaping leaders with strong 

values and the strategic vision necessary for the continued 

growth and health of our economy. And we invite you to 

make the same commitment to your future. The Notre Dame 

Executive MBA offers a 17-month program in Chicago that 

begins each January, as well as a 21-month program in South 

Bend that begins each August.

executive.nd.edu | emba.business@nd.edu | 574.631.5285

C H I C A G O  U N I T E D  C O N T I N U E S  to collaborate with the University of Notre Dame Mendoza College of Business. 

As a collaborative partner, Notre Dame is again sponsoring the photography segments of the Business Leaders of Color 

publication, and working in tandem with Chicago United to execute our corporate governance executive development 

program. It is important in today’s business environment to highlight the accomplishments of our emerging diverse 

leadership, and to provide a forum for leaders to thrive professionally. The University of Notre Dame supports this philosophy. 

It is committed to developing a community of diverse leaders and driving change in the Chicago region, and the country.
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A C K N O W L E D G E M E N T S

We have tremendous appreciation for the members of Chicago United and the Chicago business community who provided 
nominations of exceptional individuals for recognition in this publication.

We thank Northern Trust for hosting the introduction of the 2013 Business Leaders of Color.

We express our appreciation to Crain’s Chicago Business for their extraordinary contribution of the distribution of the publication.

The following staff and consultants made production of this publication possible, and we thank them for their dedication:

Project Director:  Teresa Sarna 
Copywriting:  Stuart Baum, Teresa Sarna 
Design:  Patricia Vogt
Interviews:  Gloria Castillo, Teresa Sarna 
Photography:  Ana Miyares, Sabin Orr

Printing:  Andrews Printing
Contributing Staff 
and Consultants:   Gloria Castillo, Charmon Parker Williams, 

David Rudd, Judy C. Mathews,  
Ana Souchet, Jennifer Vera

Business Leaders of Color Co-Chairs

Patricia Andrews-Keenan
Lenny D. Asaro 
Adrienne Banks Pitts
Pedro J. Cevallos-Candau 
Julie Chavez
Hugo Chaviano

Lester Coney
Kathy Ford
Dana Gleeson
Albert Grace, Jr. 
Samantha Gregory
Patricia Harris

Ted Hawkins
Victoria Jarrett
Debra Jennings-Johnson
Maria C. Lin
La Rue Martin
Jeanne K. Mason

Leslie D. Minier
Dawn Nash Pfeiffer
Rita Patel
Steve Pemberton
Jacki Robinson-Ivy
William Sharp

Fred H. Siegman
Stanley Stallworth 
Darryl Tom
Terri Woods
Jackie S. Woodward

Nominating Committee

Katéy Assem
Deborah Baldwin
Jeremiah Boyle
Kevin B. Brookins 
Carolynn Brooks
Derrick E. Buckingham
Michael J. Cabrera

Anne Callen 
Willie E. Carrington
Carla S. Carstens
Lawrena Colombo
Valerie Corr Hanserd
Melissa B. Donaldson
Lancert A. Foster, CPA

Timothy Garrity 
Shelly Green
Heather J. Haberaecker 
Kym Hubbard
Janine Landow-Esser 
Avis LaVelle
Kim Barker Lee

Fawn Lopez
Maribel Mata Benedict
Chris McFerrin
Jill S. Miller
Dennis Montgomery
Daryl Newell
Hilda S. Renteria 

Lisa A. Rowe
David Rudd
Andrea Schwartz
Charles W. Thurman
Vincent Vigil
James S. Williams, Jr.
Eric V.A. Winston, Ph.D.

Screening and Ranking Committees

Balancing Committee

Robert Aguilar
Anne Edmunds 

Chris McFerrin
Ted Yi 

I  W O U L D  L I K E  T O  T H A N K  the Chicago United Leaders Council for their thoughtfulness and insight at indentifying 45 

best-in-class executives for the 2013 Business Leaders of Color. In order to create the fairest and most effective selection process, 

the Nominating, Screening, Rating, Balancing, and Final CEO Review Committees performed five levels of nominee reviews to 

narrow the selection of honorees. I commend everyone on the committees who made it possible for Chicago United to present 

this important publication. Their dedication, ability to reach into their networks, and resolve have yielded a valuable resource for 

corporate boards and executive search firms. 

Sheila O’Grady
Consultant, Spencer Stuart
2013 Business Leaders of Color Committee Chair

CEO Council Review Committee 
Robert Aguilar
Jeanna D. Bridges
Karen Brown
Anne Callen

Carolyn Hawkins Clift
Anne Edmunds
Sheila O'Grady
Warren M. Smith

Terri Woods
Ted Yi

Lester McKeever, Jr.
Karen Eng
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“�I�am�not�comfortable�with�the�status�quo,�with�being�complacent.”

Leo Alaniz
Senior Vice President – Strategy and Global Marketing (Corporate and Institutional Services), Northern Trust

• Earned his Bachelor of Arts from Yale University, his 
Master of Philosophy from University of Cambridge, 
and his Master of Business Administration from 
Harvard University

• At McKinsey & Company, Alaniz was a work-
stream lead on consulting projects across 
multiple functional areas, including corporate & 
segment strategy, operational excellence, talent 
and performance management, operations 
optimization, and cost effectiveness

• Has been a motivational speaker at UNO Charter 
School

When Leo Alaniz was admitted to Yale, his mother shared 
the news with the family. An older cousin pushed back, 
explains Alaniz. “He said, ‘Oh, he’s not going to Yale.’ My 
mother said, ‘That’s what he told me. He is going to a 
school called Yale.’ My cousin said, ‘There’s no way he’s 
going to Yale.’ And my Mom said, ‘I think that’s what the 
school is called. Maybe I have the wrong name.’”  

Attending Yale was a big step for someone whose family 
had limited resources. Says Alaniz, “Going so far away, to 
sort of a mythical institution, was a huge risk.”  From there, 
the world opened up even further for Alaniz. Or, more 
accurately, his determination and leadership skills helped 
him open up the world for the organizations where he 
worked.

Currently, at Northern Trust, Alaniz has two main roles: 
1) Head of Global Strategy, managing a team supporting 
strategy development, market research, analytics and 
reporting, special projects, and business unit mergers and 
acquisitions; and 2) Head of Global Marketing, manag-
ing teams in Chicago, London, and Singapore. His recent 
achievements include leading a global marketing strategy 
alignment. “We evaluated all our spend, ensuring we had 
the right priorities in place. Some of the discussions were 
unpopular, but sometimes you have to make tough decisions 
if they are the right ones for the enterprise.”

He also directs a team across Chicago, London, and Singapore 
that supports local sales teams with proposal writing and 
delivery to institutional prospects. And, he heads the North 
America New Business Consulting, a Chicago-based team 
supporting new business migrations. If that’s not enough, he 
also manages the team tasked with identifying and imple-
menting client service best practices across all geographies. 
Prior to Northern, Alaniz was director of Strategy, Office 
of Strategic Management for BMO Harris, responsible for 
developing strategic initiatives for BMO’s business units. He 
also was team lead for developing content for their annual 
Board of Directors strategy meeting. Before that, Alaniz was 
a consultant at McKinsey & Company.
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“�I�want�students�to�not�only�come�to�this�institution,�but�also�to�be�successful�and�to�persist.�Ideally,�we’d�
love�to�keep�them�here�in�Chicago,�so�they�can�add�intellectual�and�economic�value�to�the�city.”��

Paula Allen-Meares
Chancellor, University of Illinois at Chicago

In addition to her roles as chancellor of the 
University of Illinois at Chicago and vice president 
of the University of Illinois, University of Illinois 
at Chicago, Dr. Paula Allen-Meares holds faculty 
appointments on both the Chicago and Urbana-
Champaign campuses, and she is dean emerita and 
professor emerita at the University of Michigan. 

While education is certainly not a numbers game, 
let's begin with some hard figures. Dr. Allen-Meares 
currently manages a budget of $2 billion, oversees 
7,825 staff, 1,972 faculty, and is responsible for 
more than 28,000 students. And, unsurprisingly, 
her CV is 43 pages long. Adding to this scope is the 
international leadership position she is actively 
pursuing for UIC.

Says Dr. Allen-Meares, “I think it was in the fall of 2012 
or 2011, forty-six different languages were spoken 
within the homes of the entering cohort of freshmen 
students.” Dr. Allen-Meares works hard to globalize 
UIC’s curriculum and campuses. “As a university, we 

need to more precisely define what it means to be 
global. Yes, we have partnerships around the world 
that fuel our research and allow our faculty and 
students to engage with their international peers. 
But I want more of the dots connected.” These dots 
include relationships with global business. During 
her tenure at the University of Michigan and now 
at UIC, Dr. Allen-Meares established research and 
educational partnerships with Ford, GM, Baxter 
International, Argonne National Laboratories, as well 
as governmental and non-governmental agencies. 
She has also worked with a number of labor unions, 
including the UAW. At present, there are 21 unions 
represented on the UIC campus and in the hospital. 

As Chancellor of UIC, Dr. Allen-Meares works to 
transform the campus into a model for how urban 
universities should translate research, innovations, 
and discoveries into enhanced quality of life. 
Today, UIC is a nationally recognized center, with a 
growing international reputation for programs, pol-
icies, research, and discourse that address complex 

and intermeshing public policy concerns. A core 
element of her success as a leader is her tenacity for 
soliciting ideas from the widest range of sources. 
“Allowing others to give you feedback is critical. 
Leadership means being open to other opinions and 
being willing to adopt different frames.”

• Spearheaded the fundraising campaign 
efforts for UIC’s Brilliant Futures Campaign, 
which raised $678 million, surpassing 
the campaign’s $650 million goal and 
representing the most ever raised by UIC

• Published more than 160 articles, chapters, 
and several books including the recently 
released The School Services Sourcebook: A 
Guide for School-based Professionals

• A financial expert as defined by the U.S. 
Securities and Exchange Commission, she 
is a member of the Institute of Medicine 
(IOM) and the Royal Academy of Medicine, 
and is a trustee of the New York Academy 
of Medicine, and a Board director of the 
Coalition of Urban Serving Universities, to 
name four of a long list of affiliations
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“�A�great�leader�knows�how�to�build�an�enduring�business�model�that�not�only�fosters�and�builds�great�talent,�
but�also�allows�talent�to�move�up,�creating�a�pipeline�of�emerging�leaders�coming�through�the�organization.”

Leslie J. Anderson
Senior Vice President, Regional Head of Business Banking, BMO Harris Bank N.A.

Leslie Anderson is a respected member of the BMO 
Harris Bank leadership team and plays a critical 
role in the development and execution of their 
business banking strategy. Anderson is responsible 
for leading three regional commercial sales teams 
and overseeing $400 million in loans and $1.2 billion 
in deposits.

Due in large part to her team development skills, 
Anderson has been named as one of the bank’s top 
leaders in the Harris Select program for the past 
two years.

“There are very few things that anyone can achieve, 
even a marathon, without having benefited from 
relationships,” says Anderson. “I’ve learned to build 
relationships with people very quickly. I validate 
their strengths and challenges and help them to 
leverage them. That has helped me to be a stronger 
leader and an outstanding salesperson. At the end 
of the day, it’s all about people.” 

Mark F. Furlong, president and CEO, is as enthusi-
astic about Anderson’s leadership skills, “Leslie's 
leadership style is the very definition of a top-
caliber senior executive. She is highly respected 
by her peers across our company; she is a strong 
motivator of team performance, and she is tireless 
in her outreach to the communities we serve.”

This is Anderson’s second stint at BMO Harris. 
She left in 2003, after successfully completing 
a key project assigned specifically to her by the 
Board of Directors. Explains Anderson, “I went to a 
competitor. I wanted the ability to succeed without 
the safety net that people at Harris created for me.”  
She rose from being a junior banker and “…there was 
a ton of people in the organization that really had a 
vested interest in me being successful, so much so 
that I started to question my own skills.”

She left for Fifth Third Bank, where she built two 
successful sales teams and was a top performer. 

“This absolutely was the catalyst that helped me to 
understand the difference between high potential 
and high performer.”

• Serves on four Chicagoland based non-
profit boards, including:

 - L.E.A.R.N. Charter Schools
- Chicagoland Entrepreneurship Center
- Partnership for Cures
-  Leadership Greater Chicago – where she 

and her co-chair raised more than $1 
million for their 2011 Momentum Dinner

• Served as judge for the MillerCoors Urban 
Entrepreneurship Series Competition for the 
past 10 years

• At BMO Harris, she created a differentiation 
strategy focused on racial and ethnic minority 
communities to ensure the bank not only 
met its financial and growth goals, but also 
would meet and exceed all regulatory and 
legislative requirements under the Community 
Reinvestment Act
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Advocate Lutheran General Hospital (ALGH) is a tertiary 
care, academic, and research hospital and the only Level I 
trauma center in the northwest suburban region of Chicago. 
Located within ALGH is Advocate Children’s Hospital, a 
Level III perinatal center (the highest designation) and a 
Pediatric Critical Care Center. Anthony Armada became the 
hospital's president in 2010. 

Jim Skogsbergh, president and CEO, Advocate Health Care, 
explains Armada’s efforts and impact best, “Tony quickly 
launched a five-year strategic planning initiative. Recogniz-
ing that transformation and change require collaboration, 
Tony moved to actively engage physician leaders in the 
strategic plans to improve patient services.” Progress has 
been swift. Last December, the hospital was named a Silver 
Award winner by Illinois Performance Excellence (ILPEx) for 
organizations that demonstrate evidence-based continuous 
improvement processes.

One of the keys to Armada’s success is that he follows the 
80/20 rule, though it's a different 80/20 rule than one might 
expect. Explains Armada, “Every morning I reflect and look 
at the new day that I am going to be privileged to live and 
I keep in mind the 20 percent that will make the 80 percent 
of difference for that day. And I don’t go to sleep until I get 
that done.” When he accomplishes the 20 percent early in 
the day, he often elects “…to meet managers and patients, 
talk to associates, and engage people in our common vision 
and  meaningfulness.”

As a recognized proponent for diversity, Armada places 
quantitative value on mentoring. Armada explains, “I had the 
privilege of being one of the founding principals of the Asian 
Healthcare Leaders Association.” The impetus was a 2008 
study by the American College of Healthcare Executives. 
“The study showed that Asian Americans scored the lowest 
in utilizing coaches and mentors and that Asian American 
healthcare executives were the lowest paid. So we created 
this organization to promote that best practice of coaching 
and how it can impact people’s careers and development.”

• Participates as a board director for Asian Health 
Care Leaders Association serving on the Executive 
Committee, Nominating Committee, and as 
chairman; American Heart Association, Chicago 
Chapter, serving as co-chairman of Heart Walk 
Event, Equity of Care Committee; and Kohl Children’s 
Museum serving on the Development Committee 

• At the American College of Healthcare Executives, 
Armada was recently appointed by the Board of 
Governors to a regional at-large position, a role created 
to advance diversity and inclusion for the medical 
profession. Armada oversees an eight state region, 
including Illinois

“�At�a�large�or�global�organization,�you�have�to�understand�and�work�in�an�inclusive�way.�The�other�side�of�
the�coin�is�exclusive�and,�in�that�arena,�you�have�diminishing�returns�and�missed�opportunities.”

Anthony A. Armada
President, Advocate Lutheran General Hospital
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As senior managing director of Mesirow Advanced 
Strategies, Inc., Erik Barefield is directly responsible 
for the team that manages investor relationships 
for North America. The assets associated with this 
region are $3.3 billion, consisting predominately of 
public, private, and Taft Hartley pension funds. 

Prior to his current role, Barefield was vice presi-
dent, Taxable Fixed Income at Morgan Stanley. 
He was responsible for a client base of more than 
20 institutional traders and portfolio managers in 
the corporate and mortgage backed areas of fixed 
income. 

In all his roles, he takes what he calls an “out-
wardly-focused” perspective. Explains Barefield, 
“An empathic perspective is as important in 
business as it is in the community or in a family 
setting. All innovation, organizational growth, 
and any long-term strategy requires an accurate 
definition of whom you intend to serve, their 

specific needs, want, and fears, and the unique 
skills or resources you control or may control to 
deliver on those needs.”

He believes that this helps leaders better develop 
and communicate their vision.

“A prerequisite of being a leader is having a vision. 
Having a vision, almost by definition, means you see 
something the average person doesn’t, or you see a 
pathway to getting something the average person 
sees as unattainable.”  

According to Barefield, leaders must also be able to 
articulate this pathway as a process and gain buy-in 
from their teams. “At the end of the day, it’s about 
getting somebody else to do something because 
they want to do it. The leader generates the idea 
and transfers it to other people who need to take 
ownership and execute.”

He brings his motivational vision and outwardly-
focused perspective to his Board roles at Met-
ropolitan Family Services, where he has served 
since 1993. He is currently on their Investment and 
Executive Committees.

“�Boards�provide�perspective�and�contribute�to�the�thinking�of�an�organization.�They�constantly�pressure�
test�its�focus�on�core�principles�and�competencies�and�who�benefits�from�them.”�

Erik D. Barefield
Senior Managing Director, Mesirow Advanced Strategies, Inc. 

• Chaired Metropolitan Family Services’ 
Metro (Jr.) Board from 1999-2001

• Accepted into the First Scholar Program 
at The First National Bank of Chicago 
(1989-1991)

• Holds a Bachelor of Science, Finance, from 
University of Illinois, Urbana-Champaign, 
and a Masters of Management, Finance, 
from J.L. Kellogg Graduate School of 
Management, Northwestern University
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“The�mark�of�a�good�leader�is�not�always�needing�to�be�the�'alpha'�in�the�room.”��

Earl J. Barnes, II
Vice President and General Counsel, Northwestern Memorial HealthCare

“I have a tendency to look for results,” begins 
Earl Barnes. As general counsel of Northwestern 
Memorial HealthCare, Barnes serves as business 
counselor to senior management and the various 
system Boards of Directors. He manages 13 people 
and 10 outside law firms and is responsible for key 
aspects of operational growth in a highly regulated 
and highly competitive environment. 

Barnes has performed due diligence and strategic 
planning for multiple possible facility acquisitions, 
one of which resulted in the addition of Lake Forest 
Hospital to the network. This successful acquisi-
tion resulted in Barnes leading the integration of 
the new hospital into the Northwestern Memorial 
HealthCare  system. And this was no small task. He 
worked with the finance department to build and 
meet budgets; married the organizational cultures, 
making sure the financial systems were in place; 
condensed all patient and personnel information 
into a single user-friendly database; and he oversaw 
the legal requirements and communications flow – 

all while ensuring the collection and management 
of files complied with HIPAA laws. 

And that’s simply the execution portion of his role. 
His core objective is to provide strategic guidance 
for the corporation and its subsidiaries. The good 
news is that long-term planning is where Barnes 
really shines.

“Many organizations need not only strategic 
thinkers, but also individuals who can look further 
out and see what the business model will look 
like and how it will function into the future.” He 
believes this is just a starting point. “Now that 
we’ve all agreed on what that big picture looks 
like, how do we go into the trenches and actually 
make it happen? My style, the mold that I come 
from, is to want to move and advance initiatives 
and take advantage of opportunities as they 
present themselves. It’s quite frankly what excites 
me about getting up every day and going to work.”

Barnes is adept at leading various teams on the 
widest range of strategic and tactical initiatives.
Says Dennis Murphy, executive vice president and 
chief operating officer of Northwestern Memorial 
HealthCare, “One of Earl’s key strengths is his ability 
to adjust his management approach to the situation 
at hand. I have seen him be evaluative and analytic, 
a coaching teaching leader, a driving demanding 
leader, or a hands-off, fully delegating leader.”

• Current Board roles:
-  Lake Forest College – Finance and Audit 

Committee
-  Lake Forest Country Day School – Chair, 

Enrollment and Marketing

• Earned his Bachelor’s from Lake Forest 
College and his Juris Doctor from 
University of Michigan Law School

• Member of the American Bar Association, 
American Health Lawyers Association, and 
the Chicago Bar Association
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• Appointed chairman of the City of Chicago Board of 
Ethics in 2012 by Mayor Rahm Emanuel

• Select Board memberships include Link Unlimited, 
serving as Human Resources chairman; 
Metropolitan Board of the Chicago Urban League, 
serving as vice president; Posse Foundation; and 
Illinois University School of Law Alumni Foundation

• Led the revision of Heidrick & Struggles’ advisory 
strategy, articulating the future business model and 
developing a roadmap for implementation

In his current role at Heidrick & Struggles, Stephen Beard 
serves as executive vice president, general counsel, and 
chief administrative officer for this global executive search 
and leadership consulting firm. He also serves as corporate 
secretary, supporting the information flow to the firm’s 
Board of Directors.

The experience of heading up multiple functions across 
a global organization with 52 offices in 32 countries has 
encouraged Beard to develop a more empathetic and 
situational leadership style. Beard says, “Managing the 
interests of competing stakeholders while not losing sight 
of your primary business objective is something that is 
increasingly important.”  

Extensive global experience has also reinforced his belief 
that building diverse and inclusive teams is an effective way 
to address the needs of a widening group of stakeholders. 
“In a knowledge economy, where sustaining long-term 
growth is dependent on an ability to effectively acquire, 
motivate, and deploy talent, turning a blind eye to certain 
categories of people really diminishes your ability to win.”

Leading the legal, human resources, corporate develop-
ment, and marketing / communication activities for the 
company, Beard has taken a diverse group of support func-
tions, sometimes seen as impediments to efficiency, and 
united them as one multidisciplinary team providing value 
to his organization. He explains, “I’m able to align them 
with our go-to-market strategy in a way that ensures that 
we’re being good business partners for our consultants 
who are serving our clients.”

Beard stresses the importance of preparedness for leadership 
development. During his firm’s search for a general counsel, 
he used his time as acting general counsel to demonstrate 
that he knew the business, the people, and the industry issues 
better than any of the other external candidates. “When I won 
the job, the lesson was that there’s no substitute for being the 
best prepared person in the room.”

“�It�is�more�effective�if�you�can�empathize�with�people,�understand�what’s�motivating�them,�size�up�a�
situation,�and�calibrate�your�approach�accordingly.”

Stephen W. Beard
Executive Vice President, General Counsel and Chief Administrative Officer, Heidrick & Struggles International, Inc.
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Dr. Enrique Beckmann makes a practice of tackling 
multiple challenges at once. When first immigrating 
to America from Colombia, Dr. Beckmann simul-
taneously completed his medical residency and 
earned a Ph.D. at the University of Chicago.

Dr. Beckmann is currently president of Pathology 
Associates of Chicago and Pathology Consultants of 
Chicago, a private practice organized from faculty 
of the former Michael Reese Hospital in 1994. He 
is also an independent consultant to healthcare 
institutions. 
 
Beckmann specializes in financial, operational, 
and cultural turnaround of distressed urban and 
suburban hospitals. In his two previous positions, 
(immediate past) chief executive and chief medical 
officer at MetroSouth Medical Center and chief 
executive and chief medical officer of Michael 
Reese Hospital, he honed his skills in mergers and 
acquisitions by leading hospitals in their transition 

to new owners. Says Beckmann, “A lot of what 
happens in your career has to do with how well 
you are able to adapt to your circumstances. 
These hospitals were economically challenged. I 
needed to quickly determine how to best maximize 
efficiencies and respond to investors.” 

While managing economic elements, Dr. Beckmann 
was mindful of the practitioners. At the time of their 
exit from the Chicago market, the Columbia / HCA 
hospitals' medical staffs were separate, and they 
were not involved in determining their hospital's 
destinies. Dr. Beckmann combined the medical 
staffs of all their hospitals with their local medical 
staff leaders. This resulted in the formation of orga-
nized medical staff groups who were at the table as 
partners with sellers and buyers when the hosptials 
were sold.

He was also instrumental in transitioning a sig-
nificant group of medical providers to MetroSouth 

Medical Center when Michael Reese closed. He 
explains, “You have to be true to your core business, 
really competitive, and responsible about the way 
you conduct business, legally and also ethically.”

• Trustee of the Research and Education 
Foundation of the Michael Reese Medical 
Staff, 1996-present

• Has held positions as the assistant professor 
of Pathology, University of Illinois, 1990- 
present, and assistant professor of Pathology, 
University of Chicago, 1984-1990

• Says Beckmann, “You have to develop all  
people, not just leaders. That doesn’t 
necessarily mean promoting them, but that 
they have an opportunity to feel fulfilled 
because they are actually doing something 
worthwhile and continuing to learn.”

“�We’re�all�biased.�Understanding�where�our�biases�come�from�and�that,�no�matter�how�enlightened�we�
think�we�are,�we’re�always�going�to�have�some�biases,�is�an�important�element�of�making�decisions."

Enrique Beckmann
President, Pathology Associates and Pathology Consultants of Chicago
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In addition to being Citibank’s head of Small Business 
Banking for the Central Region, Jerome Byers also 
serves as president of the Chicago market and as the 
chairman / CEO of Citicorp Payment Services. 

Byers is directly responsible for delivering financial 
performance and customer solutions for 173 
Citibank branches in Illinois and Texas, consisting 
of more than 1,200 Citigroup employees and more 
than 260,000 small and medium businesses. 

He sees many challenges and opportunities for 
the bank, its people, and their small business 
customers. One of these is ensuring a leadership 
pipeline. Byers has an unwavering commitment 
to creating other strong leaders. Says Byers, “To 
be a true leader, you must nurture and grow the 
talent around you. You need to be able to share, 
develop, and pass on what you know.” When he 
arrived at Citibank, he was tasked with very specific, 
large-scale goals. “It became instantly clear that 

we needed transformational change. This took 
selecting leaders who both understood the mission 
and goals, but also could offer diversity of thought 
and experience.”

Leveraging Byer’s ideas and leadership, Citibank 
recently announced a change in its operating 
model. They now educate all bankers in the field on 
small business. “We’ve increased the acumen and 
education of all the bankers. In effect, I quadrupled 
the number of people who can talk small business.”

Prior to joining Citi, Byers was the regional president 
of Wells Fargo, Atlanta, overseeing 200 banking 
locations and 5,000 team members. At one point 
he reached the pinnacle of a smaller market, but 
considered it a false peak. “I had to make some 
sacrifices and get out of my comfort zone if I wanted 
to advance my career, versus staying in one market 
and not really impacting the company and getting 
to the level of leadership I could. When you’re at 

that crossroads, that’s a discussion that you’ve got 
to bring your family into and you’ve got to be clear 
on what’s important to you.”

• “My strategy has been to align an overarch-
ing vision with the goals of the organization 
and cultivate a leadership team that believes 
in it and can visualize achievement. Once the 
organizational foundation is in place, I lead 
with the following guiding principles:

1)  simplify the business so that it makes the 
most sense to customers and partners;

2)  engage and educate employees on collec-
tive goals to ensure optimal results; and 

3)  create an internal culture that embraces 
and communicates the brand effective.”

• Served as the chairman of the Board for 
Teach for America and a member of the 
Boards of the Atlanta Chamber of Com-
merce, Carter Center Board of Councilors, 
Atlanta Education Fund, and 100 Black Men

“�It’s�important�we�help�small�businesses�get�back�on�their�feet,�in�some�cases,�and�on�their�feet,�in�other�
cases.�This�is�what�expands�the�economy�and�creates�jobs.”

Jerome Byers
President, Citibank Central Region U.S., Head of Small Business Banking, Citibank U.S.
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D. Marie Carr is a Principal in PwC’s Financial Services 
practice. While her management consulting experi-
ence spans healthcare, real estate, and the public 
sector, her primary focus is in insurance. She uses  
her expertise in business strategy development, 
validation and implementation, marketing, and busi-
ness and operating model design to help Fortune 
500 companies architect complex strategies that 
transform the way they do business.

Says Carr, “The real value comes in leapfrogging 
‘faster, better, cheaper’ to ‘faster, better, more 
innovative, and more practical.’” 

During an international engagement, Carr and her 
team developed an analytical planning tool, which is 
now called the Global Radar and the Global Naviga-
tor. This model is not only being used in the financial 
services industry, but also in healthcare and other 
industries. “A growing number of clients are saying, 
‘This is how I need to look at the world. This will help 

us make much more effective decisions about how 
and where we expand globally.’”

Carr is also committed to working in the community 
to address financial literacy and economic develop-
ment, with the goal of helping people manage 
their own finances. She has a unique take on this as 
well. Carr feels you can better reach and empower 
people financially by getting to the core of their 
belief systems. To this end, she launched Finance: 
According to Your Faith, which combines modern 
financial and business management with sound 
Biblical principles.

A formative moment in Carr’s life came when there 
was a shooting at the high school that a number of 
her family still attended. “I was, like, you’ve got to 
be kidding me! The question became ‘What am I 
doing?’ We can’t expect someone else to fix that 
problem if the people who grew up there can’t go 

back and fix it. It’s not just the United Way and the 
Federal Government; it’s us.”

• Board roles include:
-  His Song Ministries, serves on the IIOM 

Committee
-  Christian Heritage Training Center, 

serves Music and Multi-Media, and 
Financial Education Committees

-  The Daystar School, serves on the Finance 
Committee

• Has written numerous books and articles, 
as well as developed a number of DVD / TV 
series including Signs & Seasons: The Macro 
Economy, Characteristics of the Christian 
Investor, and The Shifting Retirement 
Paradigm

• Holds an MBA from the University of 
Chicago Booth School of Business, a Bachelor 
of Arts from Northwestern University, and, 
in addition to her business education, a Ph.D. 
from Hope Bible School and Seminary in 
Church Administration and Finance

“I�don’t�try�to�be�better�than�other�people�at�my�job.�I�try�to�make�other�people�better.”

D. Marie Carr
Principal, PwC LLP
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Donna Cooper is the president of Dreyer Medical 
Clinic, the sixth largest medical group in the Chicago 
area with 210 multi-specialty providers, 1200 asso-
ciates, $200 million in annual revenue, and over 
750,000 office visits per year.

With more than 15 years of experience in physician-
led organizations, Cooper has a talent for building 
teams, including balancing the concerns of doctors 
with the needs of the whole clinic. 

At Dreyer, she led the implementation of a LEAN 
process improvement strategy, a managerial concept 
that results in the elimination of wastes. Cooper 
says implementing the LEAN system “…allows us to 
connect the dots all the way down, so everybody 
understands the key strategies, priorities, pillars, 
foundations, and goals of the organization, and how 
their roles drive success. We’re very disciplined and 
rigorous and, as a result, we have a very accountable 
team and high results.”

In implementing that strategy, she developed 
The Dreyer Management System, using visual 
cues for quick and direct communication with the 
whole organization. Cooper explains, “My office 
is like mission control. You can see every project, 
whether it’s red, green, or yellow. You can see its 
start date, end date, metrics, and open items.” This 
transparency makes it easier for everyone to stay 
on track, measure progress, and appreciate their 
personal impact. The system helped earn associate 
satisfaction rates of over 90 percent and physician 
satisfaction rates of more than 95 percent.

Jim Skogsbergh, president and CEO of Advocate 
Health Care, sees Cooper as an innovator. He notes, 
“In 2009, Donna skillfully led a pilot program 
called Medical Home that uses a team approach to 
providing health care. It allowed Dreyer to provide 
higher quality care and improved health outcomes. 
By January 2012, the model was rolled out to all Dreyer 
sites of care. In 2011, under Donna’s leadership, Dreyer 

began to create its innovative eVisits program. The 
program allows physicians to conduct virtual visits 
with patients via computer. With strong physician 
and leadership support, as well as positive patient 
feedback, eVisits debuted in September 2012 treating 
16 common conditions.” Cooper avoids burnout 
by remembering advice she received from an early 
mentor: “Your career is a marathon, not a sprint.”

• Has served on several private boards, 
including:

-  Dreyer Medical Group, ex officio – 
Compensation Committee

-  Dreyer Ambulatory Surgery Center (Joint 
Venture with Provena Mercy), ex officio 

-  Physicians’ Clinic of Iowa, PC
-  Outpatient Surgery Center of Cedar Rapids
-  River West Radiation Oncology Center

• Currently serves on the Compensation 
Committee of the Advocate Physician 
Partners Board

“�It’s�important�to�listen�to,�respect,�and�involve�those�who�do�the�work�in�making�changes.�1,200�people�
making�improvements�every�day�are�a�lot�better�than�just�a�few�leaders.”

Donna Cooper
President, Advocate Dreyer Medical Clinic
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• As a student, Crawford’s dream was to run a drug 
store. “I felt like by being a pharmacist, I could make 
a difference. I could give back to the community. And 
today, instead of one store, I’m basically running 
over 8,000 of them.”

• Member of the Board of Directors of the Allstate 
Corporation 

• Also serves on the Boards of Directors of several 
nonprofit organizations including the National 
Association of Chain Drug Stores, Northwestern 
Lake Forest Hospital, and the American Diabetes 
Association, Northern Illinois and Indiana region 

In 2012, Kermit Crawford was named by Black Enterprise 
Magazine as one of the “Top 100 Most Powerful Executives 
in Corporate America.” In 2011, Chain Drug Review named 
Walgreens “Retailer of the Year” and recognized Crawford 
among Walgreens' top five executives. In 2009, Crawford 
was honored by Chain Drug Review as the “Pharmacy 
Executive of the Year.

In 1983, Crawford began his career with Walgreens 
as a pharmacy intern. He is now the president of the 
Pharmacy, Health and Wellness division, accountable 
for the process, procedure, operations, and P&L for the 
pharmacy side of the company. This division operates 
8,067 drugstores in all 50 states, the District of Columbia 
and Puerto Rico; 70,000 healthcare providers; 26,000 
pharmacists; over 700 healthcare clinics; and 119 medical 
campus pharmacies. While others tout his leadership 
acumen and expertise, Crawford credits his strong work 
ethic. Explains Crawford, “One of my mentors said, ‘Hard 
work beats talent every time, when talent doesn’t work 
hard.’ Here at Walgreens, I’ve always been rewarded for 
performance and for hard work.”

He believes a diverse pipeline is even more critical in busi-
ness today. “At one time, I had hired, mentored, developed 
or trained nearly every African American district manager 
that was at Walgreens. Now those folks are located in 
Texas, Georgia, Florida, and other parts of the company. 
Our company is one that has embraced diversity, from the 
board level to the senior management level. I think we have 
benefitted greatly from the diversity of thought. Today, 
leaders are managing global issues in a 24-hour business 
cycle. We have to support our best people to understand 
the roles, demands, and considerations, and how to 
manage them, for the good of our employees, customers 
and shareholders.”

“�Early�on,�I�believed�I�could�inspire�and�motivate�people.�I�understood�that�people�don’t�know�how�much�
you�know,�until�they�know�how�much�you�care.”

Kermit R. Crawford
President, Pharmacy, Health and Wellness, Walgreen Co.
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• A regular contributor to the Harvard Business 
Review and Forbes regarding top management 
issues

• Serves on the Boards of Lurie Children’s Hospital, 
The American Cancer Society – CEOs against 
Cancer, and The Executives’ Club of Chicago

• As a member of the Rotary Club, Dutra led a fluoride 
campaign in Brazil to push for the fluoridation of 
water in urban areas

• Dutra began her career as an attorney in Brazil 
where she practiced commercial law. She has 
also taught microeconomics and international 
finance in Brazil and in the U.S.

Ana Dutra is a true citizen of the world. Born in Rio de 
Janeiro, she has worked in more than 20 countries, and 
speaks 5 languages fluently. Her linguistic skills are valuable 
in her role as the Global Lead, Board Effectiveness for Korn/ 
Ferry, based in Chicago and EVP, Korn/ Ferry Leadership 
and Talent Consulting. Also, as proxy officer, she is one of 
4 officers responsible for total global operations for Korn/ 
Ferry. 

Dutra’s expertise lies in helping CEOs and their teams 
to identify and execute transformational turnaround 
strategies through acquisitions, innovation, culture 
change, and succession planning. As CEO herself, Ana 
Dutra led a number of turnarounds, acquisitions, post-
merger integrations, and accelerated growth strategies. In 
the last 6 years as the CEO of Korn/ Ferry Leadership and 
Talent Consulting, Dutra has taken the business unit from 
$30 million to an approximately $300 million global line-of-
business through organic growth and acquisitions. 

Dutra points out two factors that are important to 
succeeding as a global leader, “Learning agility and 
balance.” To Dutra, “learning agility” means being flexible 
when adapting to new countries and industries. She 
explains, “It allows people to step back and reflect on their 
experiences, on people who they can tap into, or situations 
from which they can triangulate. When faced with a new 
problem or context, they just ‘get’ it.”

She describes “balance” as a three legged table. “The first leg 
is balancing the interests of clients, shareholders, employees, 
and partners. You cannot play for just one of the stakeholder 
groups,” she warns. The second is balancing short-term and 
long-term decisions. The third leg is aligning company interest 
with social responsibility. Finally, she concludes, “All these 
areas have to balance with each other.” The results of these 
skills are clear. Dutra is the most senior Hispanic female in 
the global consulting industry.

“�Keep�an�open�mind,�remain�organized,�clearly�understand�the�way�to�make�an�impact,�and�never�take�on�
things�which�you�know�you’re�not�going�to�be�able�to�deliver.”

Ana Dutra
Global Lead Board Effectiveness, EVP, Korn/ Ferry Leadership and Talent Consulting, Korn/ Ferry International 
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• Was co-founder of the West Suburban Foundation  
for Disabled Veterans where he still serves as a  
Board member

• Select other Board memberships include Cadence 
Health System, US-Mexico Chamber of Commerce, 
and Nuestro Queso LLC

• Recipient of numerous McDonald’s awards including 
the President’s Award and the Ray Kroc Press On award

Manny Favela’s father passed away when he was 12, a 
deciding factor in the family moving from Mexico to 
Chicago. Favela, at first, saw this as an impediment. He 
explains, “I was coming straight from Mexico, going into 
high school, without speaking any English.” Looking back, 
however, he believes he actually had an advantage. “People 
of color have an automatic competitive edge in global 
business. Many of us are bi-lingual and bi-cultural. This 
brings sensitivity to a different way of thinking and looking 
at things which allows you to connect with people.”

Favela currently serves as chief financial officer for 
McDonald’s Latin America, responsible for the finance, IT, 
franchising, and development functions with over 2,000 
restaurants and annual system-wide sales in excess of $5 
billion dollars. 

He was instrumental in the development and execution of 
the Latin America turnaround strategy, creating a relevant 
sales pipeline for growth while changing McDonald’s 
business model to better match the environment in Latin 
America and the Caribbean. Part of this paradigm shift 
was the execution of the McDonald's ownership strategy, 
including the sale of the Latin America business to a single 
developmental franchisee. This was McDonald’s most 
significant transaction in its history, more than doubling 
system-wide sales.

"My role has become ensuring the standards set by 
McDonald's are followed. It’s a high level dialogue, of 
influence, relationships, and partnerships.” Favela started 
in the accounting department of McDonald's. He cites 
a number of significant career highlights including his 
move from Chicago to Florida, to work directly in the Latin 
American markets. “It completely changed my perspective 
from an administrative role to being in the line.”

Another was his move to Puerto Rico, as controller for the 
Central America / Caribbean office, effectively a combination 
CFO / CIO role. “The key to my success was that I was given 
the space to do my job. I took the time to hire the right 
people, and I didn’t compromise.” In a two-year period, 
Favela’s department, which did not exist prior, was recog-
nized as the most efficient department in Latin America.

Manny Favela
CFO Latin America, McDonald's Corporation

“�When�you’re�a�leader,�you�have�to�have�an�eye�for�that�hidden�potential,�people�who�are�not�so�outspoken,�
but�are�brilliant.”
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GSG Consultants, Inc. is a leading specialty 
engineering and scientific consulting firm deliver-
ing solutions for the transportation, buildings and 
facilities, and land development markets. With 
corporate offices in Chicago, GSG is licensed to 
practice engineering in 17 states.

When Guillermo Garcia co-founded the firm 20 
years ago, it was a small asbestos service company 
consisting of 2 people. Now Guillermo oversees 
a staff of nearly 100, which includes professional 
engineers, marketing professionals, and adminis-
trative support staff.

Born in Chicago’s Pilsen area, Garcia believes that hard 
work, perseverance, and relationship building are the 
cornerstone to the firm’s ability to grow, compete, 
and collaborate with other firms. “It’s important to 
stay in touch with clients and become more informed. 
Things change as far as bidding opportunities are 
concerned, so you need to be ready to team up with 

larger firms, and also take risks to meet new firms.” 
Elaborates Garcia, “About 5 or 6 years ago, at Illinois 
Hispanic Chamber of Commerce, we put together an 
all MBE / WBE team; we called it the dream team. We 
put all our strengths together to compete for prime 
contractor opportunities for Illinois Tollway projects. 
We presented our qualifications, and got selected.” 

Garcia’s hard work and dedication to GSG is 
evident through the firm’s recent contract awards. 
Noteworthy projects include the Design-Build 
Project at Amtrak’s Union Station, the St. Louis to 
Chicago High Speed Rail projects through the Illinois 
Department of Transportation, various Blanket 
Design projects with Metra, and multiple contract 
awards with the U.S. Department of Veterans’ Affairs 
and Chicago Public Schools (CPS). 

Showing that things come full circle, Garcia’s first job 
was with CPS “…doing environmental engineering 
work, such as inspections and reporting and oversight 

work, and that’s when I got involved in the environ-
mental field.” When asked about the best career 
counsel he ever received, Garcia recalls his father’s 
advice: “Stay humble, work hard, and good things will 
come to you. People will notice how hard you work 
and help you be successful. And help people, because 
those people don’t forget. The world is small, and 
when they grow they’ll always remember you.”

• Currently serves as the chairman of the Illinois 
Hispanic Chamber of Commerce (IHCC)

• In 2012, Garcia represented IHCC as part of the 
Governor’s delegation / trade mission to China

• An active member of the Hispanic American 
Construction Industry Association

• GSG Consultants, Inc. is a MBE / DBE

• For over 10 years, GSG has worked with 
Chicago Public Schools to provide internships, 
mentoring, and jobs for students interested in 
construction

“�I�love�being�principal�for�a�day�and�bringing�kids�an�opportunity�to�dream�like�I�dreamed,�to�look�forward�
to�one�day�owning�a�business.”

Guillermo Garcia
President, GSG Consultants
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Sunil (Sonny) Garg manages the entire IT infrastructure for 
Exelon Corporation and its subsidiaries, the parent company 
of Chicago-based ComEd. At Exelon, he improved efficiency 
and reduced costs by modernizing IT infrastructure and 
investing in high-tech technologies, while helping Exelon 
transition to cleaner energy sources. Garg sees people, not 
technology, as the crucial element. He observes, “Often we 
become so enamored of technology, we completely forget 
about people. Generally things fail because the user wasn’t 
prepared.”

With this in mind, Garg created an IT employee training 
academy to prepare people to use technology and think 
differently about goals. He believes people are taught 
to be good individual contributors, but not how to work 
together. “They’ve been taught to depend on their own 
smarts and drive a solution, rather than to look towards 
others. We’re teaching techniques to break old habits, and 
one of them is: Ask for help.”

Having moved up the ranks at Exelon, from vice president, 
Finance to senior vice president, Human Resources to 
senior vice president, Exelon Generation, and president, 
Exelon Power (all within the past five years), Garg has 
seen the power of collaboration from many angles and 
appreciates the value diversity plays to spurring desired 
outcomes. “Success doesn’t come from an individual 
discipline executing its particular piece of the puzzle, but 
when you bring all those disciplines together.” 

Garg is also a proponent of work / life balance. “Unless you 
think about the other parts of your life, everything you do 
will be taken over by the gravitational pull of your work 
world.” To avoid these problems, he suggests thinking 
about life as having four dimensions: family, work, personal 
time, and community. “If you are intentional about each 
one of those, and focus on the why and not the how, 
you can make sure it doesn’t get too far off balance and 
become a crisis.”

• Garg is a Henry Crown Leadership Fellow at the 
Aspen Institute

• A member of Chicago Mayor Rahm Emanuel’s Green 
Ribbon Committee and co-chairs Mayor Emanuel’s 
Chicago NEXT Committee on Clean Tech

• Co-chairs the Chicago regional panel for the White 
House Fellows program

• Co-founded Chicago Community of Concern

• Board memberships include University of Chicago’s 
Booth School’s Social Enterprise Initiative, Chicago 
Children’s Theatre,  Interfaith Youth Core,  The Clean 
Energy Trust , Upaya Social Ventures, and Chapin 
Hall Center for Children,  as vice chairman

“��In�difficult�times,�when�your�values�are�being�tested,�that’s�when�you�really�demonstrate�your�character�
and�capability.”

Sunil Garg
Senior Vice President, Chief Information & Innovation Officer, Exelon
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Being a lawyer was not Maurice Grant’s first career 
choice. He began playing the piano at four, and 
majored in piano at college. But, as he recalls, “I 
realized I was not going to be the next Andre Watts.” 
His second choice was history professor, but he 
decided to attend law school instead. 

Now he puts his creativity to work managing Grant 
Schumann, LLC, the law firm he founded.

Prior to Grant Schumann, Grant started the Law 
Offices of Maurice Grant. Before that, he was an 
associate specializing in commercial real estate 
and employment litigation at Much, Shelist, Freed, 
Denenberg, Ament & Rubenstein, P.C. 

After law school, he spent a year as a judicial law 
clerk for Justice Calvin C. Campbell of the Illinois 
Appellate Court. Grant also served as an adjunct 
faculty member at the Illinois Institute of Technology 
Chicago Kent School of Law. 

As a musician and lawyer, Grant understands the 
importance of practicing. He explains, “We have 
to develop leaders who don’t mind getting the 
fundamentals down. Talent will only get you so far. 
It’s what you do with that talent that determines 
your true success.”

Throughout his career, Grant has tried to help develop 
that talent in others, fostering minority lawyers 
through education. As someone who grew up during 
the civil rights movement, he has a unique passion 
and perspective to help other African Americans 
succeed. “Everyone is born a leader, but they have to 
become one.”

As chairman of the Board at Chicago State’s 
Foundation, he believes he can have a big impact on 
African American students and Illinois itself, since 
one in five black students that graduate from a four-
year university in Illinois come out of Chicago State.

“That’s what leadership is all about, bearing fruit  
so that others can eat and enjoy it, and then  
bearing more.” 

• Additional current Board roles include 
Blair Capital Management, chairman of 
the Abraham Lincoln Centre, Center for 
Conflict Resolution serving on the Audit 
and Governance Committees, and Evanston 
Symphony Orchestra , serving on the 
Governance Committee

• Previous Board roles include Illinois Facilities 
Fund, the largest nonprofit lender in Illinois, 
Chicago Bar Association, Abraham Lincoln 
Center, and The Living Word Christian Center

• Pro bono general counsel for the Chicago Bar 
Association, former member of the Board of 
Managers and former chairman of the Solo 
and Small Firm Committee

• Named a Super Lawyer in 2012 and 2013 for 
commercial litigation

“Don’t�lie�to�yourself.�If�you’re�not�good�at�something,�go�get�an�expert�who�is�good�at�it.”��

Maurice Grant
Principal, Grant Schumann, LLC
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Growing up in Chicago’s Bronzeville neighborhood, 
Cheryl Harris was inspired by her fifth grade teacher 
to work for success. For this reason, she becomes very 
passionate when speaking about the impact mentors 
have had on her life. Says Harris, “When you have 
others who believe in you, it makes it so much easier. I 
just wish there were more teachers who would inspire 
our kids to do everything they can to be successful.”

Harris also appreciates the value of having a diverse set 
of mentors. For her first job at American Express, she 
moved from the majority African-American environ-
ment at Florida A&M in Tallahassee to Minneapolis, a 
city with a tiny minority population. Despite her initial 
concern about feeling isolated, she was encouraged to 
take on two major leadership roles. “I was floored by 
the fact that I had more sponsors there than I’ve had 
in my entire professional career.” 

In her current position as chief procurement 
officer at Allstate Insurance Company, Harris’ main 
responsibilities include optimizing Allstate’s spend 

portfolio of $7.5 billion through collaboration with 
internal business partners and driving innovation 
with external suppliers. She’s also charged with 
revamping and managing Allstate’s Supplier Diversity 
program, which ensures inclusion of GLBT, minority, 
veteran, and woman owned businesses in the 
competitive bidding process and drives approaches 
for their ongoing growth and development through 
the Diverse Supplier Mentoring program. Under her 
leadership, spend with diverse suppliers has increased 
to 6.5 percent – with targeted goals to further increase 
spend to 9 percent by 2015.

Harris has made mentoring an integral part of her 
strategy. She manages the Diverse Supplier Mentoring 
program to help businesses navigate the competitive 
bidding process. Ensuring that these third party 
vendors live up to quality and integrity standards 
is important. These companies help Allstate’s 
policyholders regain normalcy after the unexpected 
happens. “Even the smallest action during someone’s 
time of need makes a world of difference.”

Harris remains heavily involved with Florida A&M 
University, currently serving the Audit and Real 
Estate Committees of the Foundation Board. At 
Accenture, her employer prior to Allstate, Harris 
personally recruited 30 full time professionals from 
Florida A&M into Accenture’s consulting practice.

Thinking back to the teacher that inspired her, Harris 
says, “My purpose is to teach others to live up to their 
full potential.” 

• Participates on advisory boards of Teen 
Living Program serving the Development 
Committee, National Gay & Lesbian Chamber 
of Commerce, and Chicago Humanities 
Festival serving the Development & Strategic 
Projects Committee

• Named Outstanding Corporate Leader of 
the Year by the National Gay and Lesbian 
Chamber of Commerce, and one of the Top 
Influential Women in Corporate America by 
Savoy Magazine

“�If�people�don’t�trust�that�you�are�leading�them�to�the�right�place,�they�will�not�follow.”

Cheryl A. Harris
Senior Vice President and Chief Procurement Officer, Sourcing & Procurement Solutions, Allstate Insurance Company
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At the law firm of Franczek Radelet, Michael 
Hernandez practices in the areas of education, 
labor, and employment law. His experience involves 
litigation at all levels of state and federal courts 
and administrative agencies, including property 
tax appeal work. He has a broad background 
in constitutional and civil rights law, including 
affirmative action, and desegregation matters.

Hernandez also serves as the firm’s diversity officer 
and chair of the firm’s Diversity Committee, a role 
he was instrumental in creating in 2006. Says 
Hernandez, “There are not a lot of partners of 
color here in Chicago. One of the reasons I came 
back into the private sector was to be a role model. 
One would hope that diversity happens naturally, 
but it doesn’t.” He oversees the firm’s diversity 
initiative involving recruitment, retention, and 
training, as well as fostering an inclusive workplace. 
Says Hernandez, “The way I view it, it’s a standard 
of excellence. That means it takes hard work, 

commitment, and discipline. And through that, I 
think we will eventually get a kind of critical mass 
where it will be organic.”

Hernandez serves as the lead partner directing 
teams of attorneys on multiple matters with 
potential liabilities as large as $50 million and 
managing teams of more than a dozen lawyers and 
experts. These numbers do not daunt Hernandez.

Prior to Franczek Radelet, Hernandez was general 
counsel and chief administrative officer at the 
Illinois Board of Education where he implemented 
a $5 billion budget and oversaw regulatory work 
for more than 1 million students and 800 school 
districts. Before that, Hernandez was deputy general 
counsel, Chicago Board of Education / Chicago 
Public Schools, overseeing the regulation of more 
than 400,000 students, 500 school buildings, and 
40,000 employees. Hard work is part of his DNA. 
“We were a family of simple means. In grammar 

school I was working at paper stands in the Loop 
area.” His first position as a lawyer was serving as 
an assistant district attorney in New York. “I worked 
on a lot of corruption cases, so I saw how businesses 
and government could be affected by the improper 
conduct of its officers.”

• Select Board roles include National Latino 
Education Institute, serving as Pension 
Committee chairman, and  Arts Alliance 
Illinois, serving as Education Committee 
chairman

• Took a leadership role in establishing Teach 
for America in Illinois and served on its first 
Advisory Board 

• Organized and coordinated the “Anita 
Alvarez Run for State” campaign

• Mentor to law school and undergraduate 
college students through the Hispanic Bar 
Mentoring Program

“�Leaders�must�leave�a�legacy.�They�must�build�capacity�for�the�next�generation�by�mentoring�and�making�
sure�that�there’s�a�foundation,�or�when�leaders�leave,�their�institutions�will�die.”

Michael J. Hernandez
Equity Partner and Firm Diversity Officer, Franczek Radelet P. C.
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• Has won numerous professional accolades, including:
-  2012 Distinguished Fellow Award, Leadership 

Greater Chicago 
-  Advocate for Diversity Award, Diversity 

Scholarship Foundation (2011) 
-  National Diversity Council, One of the Most 

Powerful and Influential Women of Illinois (2011) 
-  U.S. District Court for the Northern District 

of Illinois / Federal Bar Association, Chicago 
Chapter, Award for Excellence in Pro Bono Service 

• Select Board memberships include Just the 
Beginning Foundation, serving as president, The 
Chicago Bar Association, serving as secretary, 
University Of Illinois serving as a Trustee, and La 
Rabida Children's Hospital

Typically, cleaning up someone else’s mess doesn’t mean 
reforming a corrupt cemetery. But that’s what happened 
when Patricia Brown Holmes became court-appointed 
trustee of Burr Oak Cemetery, tasked to reform the 
scandalous operations uncovered by the gubernatorial 
commission she chaired in 2010. Whether it is investigating 
the cover up of allegations against the City of Chicago’s Fire 
Commissioner or conducting sensitive and confidential 
internal investigations of CEOs, people rely on Holmes’ 
professional knowledge and integrity to get results.

Holmes’ career path has not been typical either. After 
working her way up in the State’s Attorney’s office, Holmes 
became a circuit court judge, a role she considered her dream 
job. After nine years on the bench, she decided to make a 
change. About her transition to private practice, Holmes 
says, “Most people see the job of judge as the gold ring, so 
why give it up? But I’ve been in private practice eight years, 
and this position is even better.” 

Holmes currently is equity partner, Compliance, 
Investigations and White Collar Crime Practice Group 
Leader, Diversity Committee co-chair, and a member of the 
Executive Committee at Schiff Hardin LLP. Despite beginning 
her practice without clients or private experience, Holmes 
has become one the law firm’s highest-ranking partners, 
leading one of its marquee legal services areas. She was 
recently elected as the first minority attorney and second 
woman on the firm's seven-person Executive Committee, 
responsible for management of the firm nationwide.

Holmes has been integral to the firm's award-winning diver-
sity program, making groundbreaking efforts in recruiting, 
mentoring, and retention for attorneys of color, ethnic and 
gender diversity, and LGBT identification. Her concern for 
work/life balance led to initiatives for parenting groups, flex-
time, and flexible schedules for attorneys, at all levels in the 
firm. “Sure you have to work hard, but it’s also ok to watch 
your kid’s ballgame. Because you can’t get that time back.”

“�People�see�me�first�as�black,�second�as�a�woman,�and�third�as�competent.�I’ve�had�to�try�harder,�do�more,�
give�more,�prove�more,�and�go�above�and�beyond.�My�genetic�make-up�made�me�want�to�show�people�that�
I�could�march�to�the�beat�of�my�own�drummer,�do�what�I�want�to�do,�be�a�lawyer,�and�be�good�at�it.”

Patricia Brown Holmes
Partner, Schiff Hardin LLP

25



Lisa Haley Huff recalls a comment made from an 
important early mentor, “My Dad told me, ‘Where 
you start is not where you have to end, but you have 
to do well. If you do well and succeed, there will be 
other opportunities that will present themselves 
to you.’”

She took this advice to heart in her very first job, a 
shared paper route with her brother. “Maybe that’s 
where I had the itch to become a businesswoman. 
You have to get more customers. You have to deliver 
on time. And, once you deliver, you have to return 
and collect. It’s like running your own business.”

Now, as senior vice president and market manager 
for Middle Market Sales at PNC Bank, Huff leads the 
team responsible for the portfolio management 
and new business development of the bank’s Trea-
sury Management operations for Chicago’s middle 
market sized companies. 

When promoted to this position at the age of 39, 
she was the youngest market manager for the 
bank’s Treasury Management division, and the only 
African American woman to hold this position in 
PNC Treasury Management. In fact, she is one of a 
handful of African Americans who hold this position 
in a top-tier financial institution.

In her first full year in the role, her team posted 
results that were 105 percent of sales plan. This 
included the largest deal ever recorded in Treasury 
Management that booked over $1 million in revenue 
to the bank. The next year, her team’s results were 
115 percent of sales plan. 

In 2007, Lisa was selected to be a part of PNC’s 
original diversity committee. She is a huge 
proponent of inclusion, teamwork, and challenging 
others to give their best. To Huff, this is not solely a 
top-down strategy. “I like someone who makes me 

think differently, who challenges me. As long it is 
done fairly and with integrity and honesty.”

• Prior to PNC Bank, Huff was responsible 
for all new business development, 
management, marketing, and training 
for the $1 billion Credit Card Portfolio for 
ABN-AMRO / LaSalle Bank. 

• Select Board roles include Chicago State 
University serving on the Finance 
Committee and the Museum of Science and 
Industry President’s Council serving on the 
Stewardship Committee

• Mentors 10 high school women as part 
of the Maria High School / Big Shoulders 
Foundation 

• Completed six Olympic and sprint distance 
triathlons 2003-2010 

"�It’s�important�for�young�business�people�to�see�role�models�–�people�of�color,�doing�well�and�to�feel�they�
have�an�opportunity�to�move�through�the�organization.”

Lisa Haley Huff
Treasury Management Market Manager: Middle Market & Commercial Banking, Public Funds Sector, PNC Bank
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Born in Panama, Miroslava Mejia Krug has held 
positions in South America and in the United 
States. Krug spent 10 years in various international 
finance positions with United Airlines, notably 
as International Accounting project leader where 
she set worldwide guidelines and policies, and 
coordinated the training for the international 
finance team. She also was an auditor with PwC in 
Panama. 

She is not only familiar with the private sector, 
but also with the public sector having served as 
CFO of the Chicago Housing Authority, responsible 
for managing all finance, accounting, cash and 
investment management, risk management, grant 
administration, and the long-term debt portfolio. 

Krug believes that such diverse experiences are 
assets when it comes to fostering innovation and 
best practices at Roosevelt University. She explains, 
“Some industries have done better, and some 
are a little behind. We can accelerate the learning 

curve by looking across the globe instead of only 
in our own industries.” For example, Krug was the 
driving force behind the structuring of $183 million 
of long-term tax exempt bond financing to repay 
outstanding debt and finance the development of 
Roosevelt’s new vertical campus, a 32-story $128 
million mixed-use academic facility. 

In addition to her facilities and operations, risk 
management, information technology services, 
budget and financial management and analysis, and 
finance and administrative services responsibilities, 
Krug also supports the Roosevelt University Board 
of Trustees Committees including Facilities, Finance, 
Audit and Investment. 

Krug believes higher education institutions have 
a responsibility to both their students and society 
as a whole. “We’re accountable for the positive 
transformation of every student, but it’s also our 
responsibility to make sure they have the skills to 
participate in meaningful ways in the community. 

What will be the future of society if we don’t train 
these individuals to succeed?” 

Krug is also looking to the future even when it 
comes to her own position and the longevity of the 
organization. “When I hire people, I always tell them 
I’m not hiring for the open position, I’m hiring for 
the next level. I have trained, right now, the person 
who will succeed me.” 

• Current Board roles include serving as 
treasurer for the Educational Advancement 
Fund and vice president and chairperson of 
the Program Committee for Youth Guidance 

• Former Board roles include serving as 
chairperson of the Employee’s Retirement 
Fund and Plan Committee at Chicago 
Housing Authority

• Her route to the U.S. at United Airlines looks 
like the map in the back of the in-flight 
magazines. From Panama to Lima Peru “… to 
open and manage the operations in Peru.” 
then to Guatemala. And from there to the U.S.

“�At�our�level,�responsibility�means�empowering�people,�making�them�accountable�with�honesty,�transparency,�
and�accountability,�and�making�sure�we�do�it�with�integrity.”

Miroslava Mejia Krug
Senior Vice President for Finance and Administration and Chief Financial Officer, Roosevelt University

27



• Board memberships include:
-  President of the Board and Advisory chairperson 

of Midwest Asian Health Association 
-  Chicago Chinese Association of Greater Chicago 
-  Taiwan Benevolent 
-  OCA Chicago 

• Honored as the Outstanding Minority Global 
Distributor / Logistics Firm (MED WEEK 2011)

• Won the Community Service award (2002 and 
2010) and the Outstanding Minority Business 
award (2005) from Chinese American Association 
in Chicago 

Born in Taiwan, Jeongling Liu came to the United States to 
get her Master’s degree and settled in Chicago, founding Asia 
Dynamics, Inc., an import business, soon after graduating. 
Her vision was grand: To create the most innovative medical 
supply company in the U.S.A. Asia Dynamics contracts 
with manufacturing businesses in China and runs a 
distribution business in the U.S. To succeed, Liu developed 
an international team that can work across two cultures. 

In addition, Liu has promoted product innovation in the 
medical equipment field by creating customized surgical 
packages for each type of surgical procedure. She also 
pioneered automation in production facilities in Asia to help 
keep costs competitive for customers in the United States.

As a first generation immigrant, Liu feels a strong obligation 
to give back to other new citizens in her community. 
Recalling her own start, she says, “When I first came here 30 
years ago, there weren’t many organizations to help people.”  
Liu is president of the Board of the Midwest Asian Health 
Association in Chicago, a group that provides free health 
screening services and helps people with language barriers 
get better healthcare through education and community 
outreach. “I’m so glad that after 30 years of being an 
outsider, I am in and helping people.” 

Liu is a member of Judy Barr Topinka’s Asian-American 
Advisory Council, which works to promote legislation to 
advance the well-being of the Asian-American community 
in Illinois.

Judy Barr Topinka says of Liu, “Jeongling has become a 
respected and recognized leader in her community. Her 
involvement in numerous organizations and associations 
is another example of her commitment to building a 
foundation that will lead to a future of opportunity and 
success for the next generation of public and private sector 
leaders. As a member of my Asian-American Advisory 
Council, Jeongling brings knowledge of her community and 
energy to create a future where today’s dreams become 
tomorrow’s realities.”

"�Relationships�are�the�success�of�my�business.”

Jeongling Liu
President, ADI Medical
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Many people see technology, especially enterprise-
wide systems, as culturally neutral. As corporate vice 
president and chief information officer of Baxter 
International, Paul Martin proves that the more open 
you are to diverse viewpoints and cultures, the better 
you can manage technologies for a global business.   

Martin sees technology as a platform to innovate 
and drive sustainable results. “I’ve been a change 
agent in terms of using technology to create positive, 
demonstrated results for companies. Whether it’s 
reengineering business processes, implementing 
solutions across all aspects of the business, leveraging 
emerging technology to help the company be more 
efficient and more cost effective, or opening new 
market channels and accessing market channels 
through technology.”

At Baxter, Martin has responsibility for IT strategy, 
operations, processes, and the global IT team 
supporting Baxter’s $14.2 billion business worldwide. 
He fully understands that global leaders should 

immerse themselves in the organization’s various 
cultures. For Martin, that meant spending 5 years 
overseas at his prior organization, REXAM PLC, a $7.6 
billion U.K.-based packaging manufacturer, where he 
was group chief information officer responsible for 
all IT functions across more than 20 countries.

His IT leadership team represented at least eight 
different nationalities. “I was able to leverage 
cultural differences and diversity in thought to build 
a cohesive IT strategy for the company.”

His vision was to leverage IT as a competitive advan-
tage that would attract and retain customers. He 
tightly integrated the company’s supply chain with 
the customer’s and provided a unique value-add 
service that made it difficult for them to find another 
supplier that could match it. Martin reviewed cus-
tomer facing processes which were supported primar-
ily by phone, fax, spreadsheets, and manual re-keying 
of customer orders, and introduced a personalized 
web portal to connect directly with the customers’ 

order fulfillment processes. This innovation resulted 
in a 75 percent improvement to the end-to-end order-
handling and provided an increase in electronic order-
ing from 5 percent to 90 percent in 12 months. The web 
portal also provided customers with shipment history 
to aid in their forecasting and planning, and became 
an electronic solution to directly communicate delivery 
schedules to freight carriers. This value-add service 
became the differentiator that the sales team used as 
a competitive advantage to attract new customers and 
minimize negotiations based on price. 

• Martin gained industry accolades from 
InformationWeek, BusinessWeek, and 
CIO magazines. He was instrumental in 
Rexam PLC receiving the 2005 Progressive 
Manufacturer Customer Mastery award.  

• Advisory Board roles include Howard 
University Business School serving the 
Information Systems Department Advisory 
Board, IBM serving the North America CIO 
Customer Advisory Board, and Verizon 
serving the Healthcare CIO Customer 
Advisory Board

“�I�have�lived�and�worked�abroad�for�a�number�of�years.�Through�that,�I�have�learned�how�to�influence�and�
lead�business�cultures�that�are�different�from�my�own.”

Paul E. Martin
Corporate Vice President and Chief Information Officer, Baxter International Inc.
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• Board memberships include:
-  Illinois Equal Justice Foundation
-  Leadership Greater Chicago Board member, 

serving as co-chair of Selection Committee 
(Fellow, 2007)

-  Urban Prep Academies, serving as Board 
chairman

• Recognized as a Forty Under 40 by Law Bulletin 
Publishing Company in 2009

• Founder, president, and CEO of Chicago Blaze 
Basketball (professional women's basketball team) 
from 2001-2005

Reflecting on his career, Joseph McCoy says, “You never 
know where things might lead.” In his first job out of 
college, McCoy interned for the public relations group of 
the Chicago White Sox. It was a dream job for a sports fan, 
but not the typical beginning to a legal career.  

After graduating from law school, he was able to leverage 
the White Sox experience and what he learned there. “Some 
people at the White Sox made a couple of introductions for 
me at the law firm where I eventually started as an intern.” 

McCoy connected the dots for another opportunity in 
2008 when, due to his real estate expertise, he was asked 
to handle a concession lease at the Cleveland airport. 

Again, after what might have been a one-off engagement, 
he parlayed his experience having gained a deeper 
understanding of issues facing the airport concessions 
business and finding there were many potential clients, 
but very few lawyers with the specialized expertise. McCoy 
is now firm wide co-chair, Airport Concessions Industry 
Practice at Bryan Cave LLP, representing airport concession 
operators in all facets of their business operations. He has 
grown the practice into a viable profit center, and his group 
has developed a national reputation as the experts in the 
airport concession industry. 

He plans to help others connect the dots. “I’m convinced 
that through the opportunities I’ve been afforded profes-
sionally, part of what I’m supposed to be doing is developing 
other people.” 

In addition to mentoring law students and young attorneys, 
he is working on the Talent Development Initiative through 
the Chicago Committee for Minorities in Large Law Firms 
to significantly increase the retention and advancement of 
minority attorneys. He also serves as a member of the Law 
Board as an admissions interviewer and adjunct professor 
teaching a Real Estate Structured Transactions course at his 
alma mater, Northwestern University School of Law. 

“�It’s�important�to�let�people�know�where�you�stand.�At�the�end�of�the�day,�all�you�have�is�your�reputation.”

Joseph Q. McCoy
Partner and National Co-Chair Airport Concessions Industry Practice Group, Bryan Cave LLP
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For Juan Mir, cultural identity and diversity was a 
core part of his life even before he was born.

Prior to his birth in 1959, Mir’s family moved to the 
United States from Cuba. However, Mir was not 
born in the States. He explains, “My Mom and Dad 
decided I needed to be Cuban. So my mom flew to 
Cuba to have me, and then three months later, we 
came back to New York.”  

Mir is currently the Chicago Treasury market manager 
for the Public Funds & Commercial sectors. He 
leads a team of professionals focused on improving 
clients’ global cash flow processes through the use 
of industry knowledge and technology. Mir is largely 
credited for PNC’s brand growth since PNC came to 
Chicago just three years ago. 

As senior Treasury Management market manager 
for Illinois and Wisconsin from 2009 to 2010, he suc-
cessfully migrated 1,000 clients from the National 
City platform to the PNC treasury management 

platform and increased Chicago Treasury Manage-
ment staff and the total sales team. Sales nearly 
doubled from $2.5 million in 2008 to $5.9 million in 
2010. Mir began working as a leader in Treasury  for 
National City in 2005.

He is extremely passionate about the overall growth 
of the community, particularly for minorities and 
their businesses. 

Mir is the leader of PNC's diversity efforts in Chicago 
and the executive sponsor of PNC Chicago’s Latino 
Employee Business Resource Group, which has 
added more than 100 members since its May 2012 
launch. 

“Talking about diversity is often a lonely endeavor, 
because everyone is focused on the prescribed 
measures of success.” At PNC, he has succeeded in 
bringing in diverse talent to provide multiple view-
points, enhancing performance for the organization. 
“Having that diversity helps people be culturally 

sensitive to our clients and how they interact with 
their financial partners.” Mir models that cultural 
sensitivity as a mentor to many at PNC. With five 
years of experience focused on cross border treasury 
management, including foreign exchange, trade, and 
multi-currency loans, he is adept at bringing people 
together and bridging cultural differences. Some 
might say he was born for the role.

• Chairman of the Advisory Council for the 
College of Education and on the Advisory 
Council for Alumni Sharing Knowledge at 
DePaul University

• PNC Corporate & Institutional Bank Diversity 
and Inclusion Committee; Executive sponsor 
of the Latino Group 

• PNC Recruiting Team Captain, Loyola and 
DePaul Universities 

• Mir's experience in treasury services and 
sales in financial institutions also includes a 
15-year career at JPMorgan Chase & Co.

“�I�would�never�do�anything�differently.�Life�is�about�trying�things.�Sometimes�you’re�successful�and�sometimes�
you’re�not,�but�that’s�how�people�grow.”�

Juan J. Mir
Senior Vice President, PNC Bank
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When Jackie Clark Muhammad left Kraft Foods, she 
was afraid it was a huge mistake. 

On the fast track at Kraft, Muhammad wanted to 
move forward in her career, but she also needed to 
find time for her family. She believed she couldn’t do 
both in a corporate setting. So she started her own 
consulting company.

In less than five years, Muhammad built her 
company to a multi-million dollar technical services 
organization. 

Solutions Associates Consulting, Inc. (SAC) helps 
clients bring products to market up to 50 percent 
faster and has identified over $12 million in client 
savings in the last 7 years. SAC has more than 20 
employees and consultants, 90 percent being 
women or minorities and over half working 
remotely, allowing them the same flexibility 
Muhammad started the business to provide.

Serving clients such Walgreens, Sara Lee, McDonalds, 
and her former employer Kraft, Muhammad helps 
them realize about 25 percent greater productivity 
per week, all while maintaining her own positive 
work/life mix. 

Muhammad is always focused on making a personal 
impact on projects. Remembering back to her early 
days at Proctor and Gamble, she recalls a mentor 
who constantly challenged her to make a tangible 
contribution. Muhammad recalls, “She would say, 
‘So what? What’s going to happen on the project 
because of you?’” 

Constantly endeavoring to answer that question 
helped her produce impressive results. At Proctor 
and Gamble and General Mills, she made significant 
manufacturing process improvements, including 
reducing batch cycle time from eight hours to three 
hours and decreasing post sanitation start-ups from 
two shifts to one, saving $7 million. At Kraft Foods, 

she identified and led the implementation of over 
$15 million in ingredient, formula, and packaging 
material savings. 

Her experience is reflected in her mission. “The 
reason I’m in business is to create opportunities for 
technical professionals, including women, men, and 
those older and younger, to have flexibility when 
it comes to a career in STEM, science, technology, 
engineering, and math.” 

• Received the “Innovation in Engineering” 
award from the Chicago Urban League in 2012 

• Solutions Associates Consulting was 
nominated for MBE of the year in 2011 by 
Kraft, Kellogg, and Walgreens

• Helped add 60 new donors within 60 days of 
joining the Board of YWCA Chicago 

• Other Advisory Board memberships include 
Independence Energy (an NRG company) and 
the STEM Board of Girl Scouts of America 

“�It’s�ok�to�do�what�90�percent�of�people�won’t�do.�If�you�truly�believe�in�something,�take�a�chance,�and�do�
what�your�gut�or�your�heart�tells�you�to�do.”

Jackie Clark Muhammad
Founder, Chief Executive Officer, Solutions Associates Consulting, Inc.
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A 24-year veteran of McDonald’s, when Kevin Newell 
was tapped by the corporation’s CEO to be chief 
brand and strategy officer for McDonald's USA, 
his response was, “Put me in, Coach!” In the newly 
created role, Newell oversees strategy for the U.S. 
business, as well as consumer and business insights, 
new innovation in nutrition, and all of the marketing 
functions. Immediately prior as executive vice presi-
dent, global chief brand officer, he was responsible for 
all aspects of global brand management, including 
marketing, and menu and insights, as well as social 
responsibility and restaurant architecture. Although 
the move was unexpected, Newell has learned to be 
adaptable, saying, “You have to be nimble.”

Starting out in advertising and media, Newell joined 
McDonald’s in 1989. After serving as marketing 
officer of McDonald’s Central Division, he moved 
over to operations. He served as vice president and 
general manager of the Great Southern Region, 
overseeing nearly 700 restaurants with annual sales 
exceeding $1.4 billion. 

When creating a new mission and vision for 
McDonald’s Great Southern Region post Hurricane 
Katrina, Newell developed the four A’s: Aggressive, 
Accelerate, Anticipate, and Accountability and 
installed a three-year planning process which 
reestablished an environment of trust and optimism. 
After that success, he was promoted to U.S. senior 
vice president, Restaurant Support Office of 
McDonald’s West Division, serving as the “second in 
command” to the Division president. 

With his broad experience in directing brand strategy 
initiatives for McDonalds, Newell is fine-tuned to 
trends among consumers, and how to respond. 
“Customers are looking for more transparency from 
brands they interact with and give their money 
to. They want corporations to engage in acts of 
goodness and then they develop a special bond 
with these companies.” Whatever business you’re 
in, Newell believes that effective leaders must 
master three core skill sets. “You’ve got to be able to 
communicate effectively and candidly, and deliver 

compelling messages tailored to your audience. You 
have to think strategically, because the environment 
does not allow for you to take a mulligan. When you 
put together your execution plans, you have to get 
them right. And, you absolutely have to be able to 
lead through influence. More times than not, you’re 
trying to get things done through other people. You 
have to influence them not because of the positional 
power that you possess, but because they believe in 
you as a leader.”

• Current Board memberships, include:
-  Louis Carr Internship Foundation,  

Finance Chair
-  Window To The World Communications, 

Inc. (WTTW) 
-  Off The Street Club 
-  New House Shelter for Battered Women

• Founding Board member of the Ronald 
McDonald House at Loyola in Chicago

• Member of McDonald’s Executive Leadership 
Council

“�You�get�the�best�business�results�from�your�people�when�they�follow�you�because�they�want�to,�not�
because�they�have�to.”

Kevin Newell
Executive Vice President, Chief Brand & Strategy Officer, McDonald's USA
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• Technology chairwoman and Outcomes 
Measurement chairwoman at the Boys and Girls 
Club of Chicago, serves on the Strategic Planning 
and Corporate Giving committees

• Vice chairwoman at Powered by Action, an 
international organization focused on helping 
impoverished and distressed communities become 
self-sufficient. Also serves on the Operations 
Committee.

• Named one of 2012’s ‘100 Women to Watch’ by 
Today’s Chicago Woman

Tracey Patterson is a senior manager at Accenture, leading 
a global team in large-scale technology deployments. 
She manages a $3 million direct budget and a team of 30, 
based in the US, Canada, Argentina, Spain, India, Ireland 
and Manila. She has primary accountability for deploying a 
$40 million initiative across the firm to 2,300 client teams, 
including 20,000 executives in 14 countries.

To manage such a geographically diverse team, Patterson 
says, “You have to be humble to the needs of others.” 
Whether overcoming distance and language barriers, 
Patterson finds the most appropriate and efficient way 
to stay connected, as well as to foster collaboration. She 
explains, “If you communicate and incentivize well, it really 
doesn’t matter where your team is.”

Patterson’s focus in her previous role at Hewitt Associates 
on post-merger IT integration proved to be an asset to the 
internal technology group at Accenture as its outsourcing 
business grew. Her technical and strategic expertise helped 
them to grow efficiently, specifically helping determine 
which type of technology offerings to deliver. 

Mentoring is another important element of Patterson’s role 
at Accenture. She believes it helps upcoming executives 
if they “connect to other Accenture executives of color 
who have gone through those obstacles and can paint a 
vision for success.” She always believes this process needs 
to be formulaic, not ad-hoc, which is why she meets with 
mentees every 30 days. “For companies to have long-term 
success and get the most out of their people, they must 
invest in them.”

In addition to her corporate mentoring, Patterson is 
promoting a partnership between Accenture and the City 
Colleges of Chicago to groom a new group of corporate 
leaders. Using Accenture’s skills training and technology 
programs, she led the development of a 13-week job 
readiness curriculum to prepare City College students to 
enter and retain jobs in Corporate America. This curriculum 
will be deployed across all City Colleges in 2013.

“�I�don’t�approach�anything�with�hesitation.�I�focus�on�translating�fear�into�strategic�thinking�and�getting�
things�done.”�

Tracey Patterson
Senior Manager / Technology Executive, Accenture
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Cathy Peng had a big dream of her own, “To become truly 
global.” After leading at business in China and earning her 
executive MBA at University of Chicago, she says, “I wanted 
to live and work in Europe to really complete myself. I call it 
my ACE – America, China, Europe – dreams.”

Originally, leadership was not her goal. “At first, it didn’t 
occur to me to take a leadership role, but I was constantly 
being deferred to leadership based on my decisiveness and 
pragmatism. In life, I think my aspirations to see the world 
really drove me or propelled me to assume leadership when 
leadership opportunities arose.”

That eye for opportunity serves Peng in her work as the 
chief business development officer for Ethertronics, 
a world-leading embedded antenna provider for high 
technology industries and products like the Samsung 
Galaxy smart phones. When she joined, Ethertronics was 
a U.S. based high-tech startup. Peng identified potential 
global partners and customers, networked with senior 
industry executives, and drove the establishment of 
regional centers to serve customers and secure growth. 

Peng, now supervising more than 200 associates 
internationally, faced many challenges when growing the 
company globally. “As a young firm, we needed to engage 
giant industry players like Samsung, Nokia, Motorola, 
and Apple. It took tremendous credibility to convince the 
decision makers we could provide value.” 

Peng was instrumental in supplying the requisite credibil-
ity. Her previous roles include general manager for Synocus 
in Europe, and Greater China regional manager and global 
brand strategist for Motorola. An engineer by education, 
she also became an entrepreneur when she developed her 
own wireless solutions company. 

As one of the few women in the industry and the only 
minority on the corporation’s top leadership team, Peng’s 
international experience makes her a sought-after advisor. 
She has been invited to coach executives and deliver 
motivational speeches on globalization, cross cultural 
management and leadership. 

• Serves on Advisory Boards for Organization for American 
Chinese (OCA), Global Telecom Women Network (GTWN), 
and Global Executive Women in Wireless

• Former chairwoman of the Asian Business Council; 
served on the Executive, Programs, and Membership 
Committees 

• Holds an MBA from the University of Chicago and a 
Bachelor of Electrical Engineering from the University 
of Electronic Science and Technology of China

“�You�can�have�a�big�dream,�a�big�vision,�but�if�you�are�unable�to�build�a�strong�team,�it�will�be�a�challenge�
to�execute.”�

Cathy Peng
Chief Business Development Officer, Ethertronics, Inc.
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• Serves on Governor Quinn's Advisory Council on 
the Status of Women in Illinois

• Board member for Talladega College, serves on the 
Governance Committee

• Serves as president of The General Counsel Forum, 
Chicago Chapter

• Speaks fluent Portuguese 

• Former founding Board member of Levantamos: 
The Center for Afro-Brazilian-American Cooperation, 
a nonprofit providing micro grants to organizations 
serving disadvantaged communities in Brazil

New York-born Juliette Pryor relocated from Washington 
D.C., after 22 years working as a lawyer there, to Chicago 
to become executive vice president, general counsel and 
chief compliance officer of US Foods. Pryor serves as 
a member of the executive management team of this 
nearly $19 billion private company, the 10th largest private 
company in the United States. Her first initiative was to 
relocate her entire department, which encompasses legal 
services, corporate compliance, and risk management.

Says Pryor, “In fact, those three functions were merged when 
I took the GC role. So it was a matter of bringing together and 
rebuilding these departments for the company.” Since then, 
she led the organization in its first outside counsel search to 
decrease the total spend on outside counsel and better align 
the company with its external legal service providers.

Prior to US Foods, Pryor was in private practice in the 
Washington, D.C. office of Skadden Arps Slate Meagher & 
Flom. Before that, she was general counsel and corporate 
secretary for e.spire Communications, Inc., a publicly-traded 
telecommunications company, where she successfully 
managed the company through its Chapter 11 reorganization, 
including an orderly wind down through a series of asset 
sales. Prior to e.spire, she worked at U.S. International Trade 
Commission and, before that, as an attorney at IBM.

“I’ve been a lawyer inside three different corporate envi-
ronments, as well as advisor to many other corporations 
in private practice. I bring the board experience from 
many industries and organizations, as well as nonprofit 
arenas.” This variety of experience not only makes her an 
exceptional board candidate, but also provides a unique 
perspective on leadership and team building. “Because 
businesses face into really challenging headwinds, an 
organization’s ability to leverage diverse experiences and 
mutable differences of race and gender is nothing short 
of a business imperative. We have to be very intentional 
to ensure the organization’s products, services, and solu-
tions are developed in environments that have diverse 
and, most importantly, inclusive teams.”

“�Traversing�the�space�of�difference�and�being�authentic�as�whoever�you�are,�and�different�from�whoever�
else�is�at�the�table,�takes�work.�It�takes�time�to�bring�forth�whatever’s�inside�the�different�people�involved�
in�whatever�the�activity�is,�but�the�juice�is�worth�the�squeeze.”

Juliette W. Pryor
Executive Vice President / General Counsel / Chief Compliance Officer, US Foods
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Ramanathan (Ram) Raju, MD, MBA, FACS, FACHE 
is the chief executive officer for the Cook County 
Health & Hospitals System (CCHHS) in Chicago, the 
nation’s 3rd largest public health system.

Dr. Raju started his career as a surgeon, but decided 
he could have more impact on patients by leading 
the system. “In the richest country and most 
sophisticated country in the world, there are a lot of 
people who cannot get healthcare access, and if they 
do get access, the results and outcomes are not as 
good as the majority. I needed to get involved and 
try to correct the disparities.”

He recalls, “I strongly believed physician leadership 
should be involved in shaping the policies and 
operations of healthcare. That belief changed me 
from a surgeon, with a lucrative practice into a public 
hospital person, a role with a lot of mission but 
not much money.” In New York, he served in senior 
administrative roles at Coney Island Hospital and 
Lutheran Health System. While at Coney Island he 

led the patient safety movement from its infancy 
to being named as one of the top Patient Safety 
Organizations by Consumer Digest. As the New York 
City Health and Hospital Corporation’s executive 
vice president, corporate chief operating officer 
and chief medical officer, Dr. Raju was an integral 
part of the team transforming the system’s clinical 
and operational structures. His pioneering work 
in health care data transparency won the coveted 
Eisenberg Award. 

When Dr. Raju moved to Chicago, he had an immedi-
ate impact both on the system and the people who 
rely upon it. A handful of his many accomplishments 
include the fact that during his very first year with 
CCHHS, his system improvements increased cash 
flow by over $100 million. His proposed health care 
delivery model fetched the much-coveted 1115 Federal 
Waiver to the Social Security Act. His technology inno-
vations yielded over $25 million in savings. And, from 
the patient experience perspective, his overall efforts 
dramatically reduced Emergency Department wait 

times and improved Hospital Consumer Assessment of 
Healthcare Providers scores. Moreover, he fully appreci-
ates that personal relationships trump any systemic or 
technological updates. “Integrity is essential in health-
care because the doctor-patient relationship is based 
on trust. If the trust is gone, the healthcare is gone.”

• Helped HHC earn The Pinnacle Award, The 
Quest for Quality Award, and The Nicholas 
Davis Award

• Earned Top-25 Minority Healthcare Executive 
by Modern Health Care in 2012; the Public 
Service Award, American Tamil Medical 
Association 2012; the Standing On Our Fathers 
Shoulders Congressional Citation 2012; the 
Professional Achievement Award, Medical 
Society of the County of Kings 2010; and the 
Leadership Award, Coney Island Hospital 
2003; among others

• Past chairman of the American College of 
Healthcare Executives and member of the 
Chicago Medical Society, among others

“�In�this�country,�we�spend�a�large�percentage�of�dollars�at�the�end�of�care,�as�opposed�to�in�the�beginning�
of�the�care.�So�in�a�way,�we�have�a�system�which�is�not�really�health�care.�We�have�sick�care.�I�strongly�
believe�that�adequate�access�to�healthcare�will�cut�healthcare�costs.”

Ram Raju
Chief Executive Officer, Cook County Health & Hospitals System
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Illinois State Senator Kwame Raoul has represented 
the 13th district since 2004, after he was appointed 
to fill the vacancy of then-U.S. Senator Barack 
Obama and won re-election three times. 

As State Senator, Raoul successfully advanced 
legislation promoting pension reform, economic 
development, domestic violence prevention, and 
political reform. He currently serves as co-chairman 
of the Senate Pensions and Investment Committee, 
chairman of the Judiciary Financial Institutions 
Committees, and vice chairman of the Senate 
Criminal Law Committee. He is also a partner and 
a member of the Labor & Employment Group at 
Quarles & Brady LLP.  

Raoul previously served as senior counsel for the 
City Colleges of Chicago, representing one of 
the nation’s largest community college districts. 
He learned the advantages of having a diverse 
background in public service first-hand. He says, 
“I have had a tri-cultural upbringing. I attended 

predominantly white schools, but I was an African 
American, and I had Haitian immigrant parents. 
That diversity in my cultural exposure has brought 
value to my professional experiences.”

He also sees diversity as one of the main strengths 
of Chicago, particularly in the global economy. 
Recalling his role in the 2016 Olympic bid, he tells 
the following story:

“The Prince of Monaco asked about people coming 
into the United States and not feeling welcome. He 
asked, ‘what made Chicago different?’ I remember 
President Obama referenced the different ethnic 
towns, Greektown, Chinatown, and the different 
ethnicities that make up Chicago and the cultural 
diversity that we had, and he defined Chicago 
as a reflection of the world. It was an accurate 
description of what Chicago is at it’s best.”

Whether it’s mentoring in his legal practice or 
helping people entering public service, Raoul feels 

a strong commitment to developing the next 
generation of leaders. “Something you don’t see 
enough of in politics is passing the baton. Some of 
the problems won’t be solved within our lifetime, 
so it’s important to train others for leadership so 
the baton can be passed. I look at the advocacy 
struggles in public service as a relay race.”

• Select Board roles include:
-  International Child Care, USA , serving the 

Capital Campaign Committee
- Legal Prep Charter Academies
-  NBA Retired Players Association (Chicago 

Chapter)
- Hope Lives Program Initiative

• Civic and community involvement:
-  Convener, Grand Boulevard / Washington 

Park Violence Prevention Strategy 
Workgroup

-  Chairman, State of Illinois Racial Profiling 
Prevention and Data Oversight Board

• Honored by the African American 
Association of The Illinois Institute of 
Technology (2012)

“�Crisis�situations�are�great�learning�experiences�and�times�you�can�demonstrate�leadership.”

Kwame Y. Raoul
Partner, Quarles & Brady LLP
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Sreeram (Ram) Reddy, Ph.D., holds a Bachelor’s 
of Science in Agricultural Chemistry from the A.P. 
Agricultural University, a Master’s in Food Science 
from the University of Hawaii, a Ph.D. in Food 
Chemistry from Michigan State University, and an 
MBA from Kellogg School of Management.

Reddy explains his drive for education, “After I got 
my Master’s in Hawaii, I realized I needed to get to 
a place where I was challenged further. I wanted 
to practice as a scientist, so I went to a doctoral 
program at Michigan State.”

His career was progressing nicely, but he saw a 
gap. “I just didn't get the total picture by being in 
a functional role. I wanted to strategically develop 
businesses and take it to the next level. So I went to 
Northwestern business school.”
 
Reddy now manages a $5 billion relationship for two 
of the world’s largest organizations.  

He leads Cargill’s global oils and liquid products 
business and P&L, directing and developing busi-
ness relationships with the McDonald’s system 
from “farm to fork” spanning 70 countries. He 
recently utilized his unique combination of scien-
tific and business expertise to lead the acquisition 
of a biotechnology company.

“As I go around developing business in 70 plus 
countries, it helps that I have a sense of empathy 
and compassion for the people I’m talking to. They 
don’t look at me as a person here to instill North 
American values. They are embracing me as one of 
their own; they feel like I have been in their shoes. I 
have worked in those geographies; I know what it 
is like.”

Prior to his current role, Reddy was director, Technical 
Service & Product Development at Tate & Lyle, 
Decatur, leading the technical services function for 
the $1 billion food ingredients business. Before that 

Reddy was senior research scientist & manager 
Analytical Services at ConAgra Foods, Inc., support-
ing brands including Swift, Hunt, Wesson, Tropicana, 
and Butterball.

• Present and former Board roles include:

-   Ronald McDonald’s House Charities, 
Chicagoland & Northwest Indiana, 
member of the Governance Committee

-   Member of the American Oil Chemist 
Society; past president, North East Section 

-   Professional member of the Institute of 
Food Technologist; past president, Food 
Technology section 

-    American Telugu Association, from 
2006 to 2010, member of the Finance 
Committee

“�Leadership�is�not�about�you.�Leadership�is�about�the�people�you�are�managing�and�their�success.”

Sreeram Reddy
Vice President, Global Oils and Liquid Products, McDonald's Business Unit, Cargill Inc.
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Stephen Rhee is chief operations officer and 
managing director of Aon eSolutions, a global 
provider of risk and insurance technology solutions. 
He is responsible for global P&L of $60 million in 
revenue, over 300 client services and operations 
staff, and two data centers (international and 
domestic) that service over 500 global clients and 
over 300,000 global users logging in 24 / 7.

Rhee’s early experiences with transitioning 
companies taught him to focus on data when 
making decisions. He says, “When you look at the 
facts, it becomes very clear what the right thing to 
do is. Sometimes it’s the hardest thing to do, but it 
still may be the right thing.”

For example, prior to Aon, Rhee was part of a 
group of employees trying to buy out a company. 
The owners refused to sell due to an unrealistic 
valuation, losing out on an opportunity. As a result, 
Rhee and his partners struck out on their own, 
despite being in the midst of the dot-com bust. 

He recalls, “We started a company at the worst 
possible time. But in less than two years we built 
a multi-million dollar business.” Learning from the 
mistakes of his previous employers, when it came 
time to sell, “…we sought out different opinions, 
researched the offer and the company buying 
us, and came to a great conclusion, selling the 
company, successfully migrating it, and helping 
that company grow.”

When he first joined Aon eSolutions, the company 
was going through a difficult transition. Rhee 
was able to use his experience to guide the 
integration of a new software company while 
restructuring the organization to be able to deliver 
globally. He created functional groups, focused 
on driving growth, that were structured for team 
accountability and high-performance. In each of 
the years since the reorganization in 2007, under 
his leadership, Aon eSolutions has grown over 300 
percent in revenue globally.

As an advisor, he helps clients deal with the multiply-
ing sources of risk in the business world today. “They 
have to consider the total cost of risk, which could 
include multiple things: financial risk, terrorism, 
cyber-attacks, and natural disasters. Organizations 
are now faced with more non-traditional risk items 
they didn’t have to worry about before.”  

• Former positions include PeopleSoft USA, 
Inc., senior account manager, Global Services 
and Retail Industries; director of Application 
Services Technology; and  Nissan Motor 
Corporation U.S.A., regional marketing 
manager and district operations manager, 
Fixed Operations

• Civic involvements include Lane Tech 
Alumni Association and Football Boosters 
and Friends of the Chicago River

• “There’s no shortage of great ideas; it’s the 
ability to execute and adapt quickly that 
matters. When you can combine great 
innovation and great execution you’re set up 
for a tremendous amount of success.”

“�I’ve�been�through�an�evolution�of�learning�new�skills�in�each�leadership�role�in�each�industry,�collectively�
adding�to�my�experience�and�providing�context�on�how�to�drive�results�in�an�organization.”

Stephen Rhee
Chief Operations Officer and Managing Director, Aon eSolutions
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Z. Scott is Kaye Scholer’s Chicago co-chair of the White 
Collar Litigation and Internal Investigations Practice. 
Having taken more than 40 mostly jury trials to verdict 
in federal court, Scott is a seasoned trial lawyer. 

She explains her role for the layperson, “My practice 
is white-collar compliance and ethics counseling, 
working with large corporations who have, from time 
to time, some interaction with government regula-
tors.” She helps clients either stay out of trouble with 
the government or negotiate if they are in trouble. 
She also helps them forge working relationships. “If 
the government is interested generally, I help them 
navigate that process.”

Her expertise navigating government issues and 
relationships was earned through experience in 
multiple roles within the government, itself.  Prior to 
Kaye Scholer, Scott was executive inspector general 
for the Office of the Governor of Illinois where she 
established and managed an internal compliance 

and investigative agency for the Illinois government 
and Illinois public universities. Before that, she served 
as a federal criminal prosecutor with the United 
States Attorney’s Office, with management roles 
including chief of the General Crimes Section.

In her role as inspector general of Illinois for the 
Governor’s office, she learned that leaders often have 
to build their roles and structures, not just their teams. 
“The position hadn’t existed until it was created by 
the office of the Governor. I was given a budget of 
five million dollars and told to build what I thought 
would be best. I was given no template, no direction, 
not even office space. I had to find it for myself and 
really put together a program for ethics, integrity, 
and compliance for state government.”  After two 
years, she built offices in Chicago and Springfield 
for over 50 employees, as well as a fully-functioning 
ethics training program for state employees. “This 
was the first time ever that employees were trained 
yearly on ethics in the history of the United States.” 

• Current Board roles include serving as 
chairwoman of the Chicago Housing 
Authority and as chairmwoman of the 
Chicago Area Project and on its Budget 
Committee

• Former chairwoman of the Audit and 
Finance Committee at Chicago State 
University. Instrumental in building their 
audit and compliance functions, as well as 
bringing on a Chief Compliance Officer and 
establishing a help line. 

• Served as an adjunct instructor in trial 
advocacy for 13 years at Northwestern 
University School of Law

• Praised in numerous publications for her 
anticorruption litigation expertise. In 2012, 
Chambers USA referenced a client that noted, 
“Z is the lawyer we would call in our most 
significant internal investigations.”

• Co-created the first summit of Black Woman 
lawyers as the president of the Black Women 
Lawyer Association of Greater Chicago

“�You�have�to�be�intentional�about�diversity.�Race�does�matter.�Companies�that�want�to�grow�domestically�
and�internationally�will�encounter�all�kinds�of�cultures.�As�you�build�business,�you�have�to�have�a�path�to�
make�sure�all�voices�matter.�To�do�that,�it�takes�interest,�it�takes�work,�and�it�takes�leadership.”

Z. Scott
Partner, Chicago Co-Chair, White Collar Litigation and Internal Investigations Practice, Kaye Scholer LLP
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• Led pro bono strategic planning sessions for the 
Boards of ABLE and Chicago United

• Since 2008 has supported METROSquash, a program 
for CPS Students on the South Side that develops and 
supports college readiness

• Frequent speaker on banking and strategy 
fundamentals at BMO’s Latino Alliance and Institute 
for Learning

•  Ph.D. in Philosophy from Stanford University

As a consultant at McKinsey & Company, Patrick R. Scotto 
di Luzio proved so impactful for BMO Financial Group 
that they hired him. He put his skills to work as managing 
director and head of U.S. Strategy, and was part of a core 
management team responsible for a business generating 
$3 billion in revenues and $580 million in net income. He 
also continued to provide ongoing consultative advice to 
BMO Harris Bank’s CEO as a part of his senior leadership 
team, and led cross-functional strategic management 
processes for BMO Financial Group, e.g., enterprise resource 
allocation disciplines, cross-border governance forums, 
and annual strategy reviews with the Board of Directors.

Scotto di Luzio was appointed to his new role as head, 
Personal Segment Management for BMO Harris Bank 
in March 2013. He now leads the development and 
execution of the personal segment strategy, working 
with key partners to catalyze and align action across the 
organization to drive profitable customer acquisition and 
optimize the segment’s P&L performance. 

When BMO merged with M&I Bank, he believed they 
had a unique opportunity, assuming the proper business 
strategy was in place. Scotto di Luzio explains, “The 
merger was a most interesting and exciting situation 
from a strategic perspective, because you’re taking two 
banks, bringing them together, and resetting what the 
strategy would be for the combined entity.” Working with 
both leadership teams, he led a fast-paced and inclusive 
process of integration that fostered individual and joint 
accountability, resulting in a unique commercial banking 
operational model for BMO Harris.

In constructing the framework, he created recurring 
forums where everyone focused on certain segments, 
like retail banking for an example, can meet to strategize. 
These leaders, despite actually working in different parts 
of the organization and reporting structures, effectively 
become a sector management team. “Now people who 
would otherwise be in their silos can easily work together 
on the two or three highest priority strategic objectives for 
the business.”

“�I�help�customers�cut�through�complexity�to�get�clarity�of�purpose�that’s�distinctive,�to�make�the�organization�
more�effective�and�able�to�deliver�with�pace�and�impact.”

Patrick R. Scotto di Luzio
Head, Personal Segment Management, BMO Harris Bank N.A.
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Cedric Shaw is group president of Illinois Tool Works 
(ITW), a Fortune 150 Corporation with over $18 
billion in total revenue. 

Shaw has full P&L accountability for an $800 
million platform for heavy industrial packaging that 
includes corrugated, food, beverage, construction, 
and general distribution with manufacturing in the 
U.S., Mexico, Canada, and Brazil, as well as software 
development operations in New Zealand that 
support a worldwide network. 

Over his 19 year career at ITW, Shaw has led a 
business segment that provided highly-engineered 
polymers to the constructon, print, and laminations 
industries with manufacturing in the U.S., Belgium, 
and China; another that provided packaging 
products to the pharmaceutical, food, beverage, 
agricultural, cosmetic, and chemical industries with 
manufacturing in the United Kingdom and North 
America; and another still that produced baking 

ovens for food service and retail industries with 
manufacturing in North America and Mexico.

Each were increasingly international roles with 
greater P&L accountability and more reports. While 
it might look like a smooth incline, Shaw faced many 
challenges. 

During the recession, for example, he had to 
establish new markets and increase efficiency, 
while trying to maintain a can-do attitude among 
a predominantly hourly workforce. “It takes a high 
level of planning and commitment. You have to 
perform and do what you say you’re going to do. 
That’s what people remember.”

Through his experience running international 
business groups, Shaw has come to believe that 
outsourcing is becoming increasingly outdated. 
“Globalization is not just about taking advantage of 
low cost environments anymore. It’s really a matter 

of participating in the environment, allowing those 
cultures to prosper, and remaining competitive. By 
streamlining our approach, we can be competitive 
here, keep a lot of our operations to make and sell 
products here, and we can effectively export.”

• As a Board director for LaRabida Children’s 
Hospital, Shaw:

-  personally raised over $800,000 in a 2.5 
year period

-  was a member of the capital fund raising 
committee that earned $14 million for a 
new outpatient wing expansion

-  guided a strategic plan to navigate 
through dynamic changes in state and 
federal healthcare policies 

• Implemented 80/20 business simplification 
practices that eliminated  redundancies and 
reduced overhead by over $12 million and 
saved an additional $6 million in freight and 
warehouse costs

“�We�must�make�sure�the�next�generation�represents�the�kaleidoscope�that�is�this�country�and�provides�the�
right�leaders�and�foundation�so�we’re�competitive�on�a�global�basis.”

Cedric Shaw
Group President, Illinois Tool Works Inc.
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When Donna Smith went to business school, she 
thought of being a CFO or a consultant, but she 
didn’t expect to stay in banking. Once she started 
working, however, she quickly saw the deep value 
of banking as a career. 

Smith explains, “It gives you a diverse exposure to 
so many different industries and corporate cultures, 
and it is a key component for economic growth and 
development in the Midwest. Chicago’s our home, 
and I’m passionate about growth here.”

Smith is the executive vice president and head of 
Middle Market and Regional Banking at Associated 
Banc-Corp.

Smith started her career in commercial banking at 
Harris Bank. Then she moved to LaSalle Bank, where 
she was challenged to build her own team and book 
of business to create their middle-market division. 
Some might have viewed such a big challenge, 

including the “sales” component, with trepidation. 
Smith saw it as stimulating. “To be effective in any 
business you need the drive to take it to the next 
level and to garner new business.”

Smith’s passion to positively impact an organization 
brought about her next challenge. She joined 
Associated Banc-Corp to help them develop their 
Chicago hub. Within a year, her ability to build 
motivated teams led to being promoted to head of 
commercial banking across the entire organization. 
“People respond well when they have a good 
understanding of where they’re going and when 
there is collaboration supporting them to make  
it happen.”

In this role she has been instrumental in implement-
ing a new commercial loan origination system that 
will be scalable and improve efficiency. 

Smith hopes others see her as a role model for 
success in banking. “I’d love to see more women and 
people of color considering commercial banking as 
a career.” 

• Select Board roles include:
-  YWCA of Metropolitan Chicago, serving 

on the Finance Committee
-  Adler Planetarium, serving on the 

Development Committee
-  Served as Board chair for the Gateway 

Foundation 2005-2010

• Community and professional memberships 
include:

-  Chicago Finance Exchange
-  Economic Club of Chicago
-  Association for Corporate Growth
-  Union League Club of Chicago

“�I�work�very�closely�with�associates�and�members�of�the�executive�committee�to�chart�a�course,�provide�
tools,�communicate�our�message,�and�make�sure�there�is�collaboration.�I�can’t�do�it�alone.”

Donna N. Smith
Executive Vice President and Head of Middle Market & Regional Banking, Associated Bank

44



Maurice Smith explains his role in a straightforward 
manner, “To the lay person, I’m head of mergers 
and acquisitions, or business development, for Blue 
Cross Blue Shield.”   

His official role is divisional senior vice president, 
Business Development and Subsidiary Management 
for Health Care Service Corporation (HCSC), where 
he is responsible for all merger and acquisition 
strategic relationships and accountable for manage-
ment of merger processes from deal negotiation to 
execution.

Smith is also chairman of the Board of HCSC’s 
subsidiary Dearborn National Life, Disability, 
and Dental, where he is responsible for strategy, 
leadership, and execution. Adds Smith, “And that 
comes along with more than 12,000 employees and 
$600 million in revenue.”

Twenty years ago, Smith joined HCSC as an 
accounting intern. From there, he worked his way 
up through junior staff accountant to manager to 
vice president Financial Reporting, his immediate 
previous role, where he handled all financial 
reporting systems and regulatory filings for the $40 
billion corporation.

“I was a long-term financial professional who had 
done a broad array of finance things. Thankfully, my 
successes in all those roles led the company to give 
me new and different opportunities and I evolved 
as a leader.”

As it is for any head of acquisitions, much of Smith’s 
role is looking for ways to do business faster, better, 
and cheaper. But he strongly warns against twisting 
the cheaper or faster dials too far. “Just because it’s 
faster doesn’t necessarily mean it’s good. In my 
world, it’s really trying to figure out how to set those 
dials such that it makes sense for the end customer.”

Smith also spends a great deal of his time helping 
budding leaders at his organization, as well as 
family, friends, and grade school students. “My 
personal greatest success is that I mentor and coach 
a ton of people. Helping others believe in their own 
greatness, and to do amazing things, has been my 
greatest joy.”

• Current Board roles:
-  Chicago Sinfonietta, serving as co-chair of 

the Finance Committee
-  Planites Credit Union, serving as 

Treasurer
-  Heritage Group, serving on the Advisory 

board

• “Being of the people, understanding the 
contributions of those below you, to the side 
of you, and above you, makes for an effective 
leader.”

“�Don't�outsource�your�decision�making.�Get�a�reasonable�amount�of�facts�and�understanding,�and�act�
decisively.”

Maurice S. Smith
Divisional Senior Vice President, Business Development and Subsidiary Management, Health Care Service Corporation
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A strategist at his core, Kurt Summers enjoys 
creating an impact. He says, “I get excited working 
on the biggest challenges that would affect a lot 
of people.” An example of this is when he served 
as chief of staff for Chicago 2016, Chicago’s bid 
for the 2016 Olympic Games. In this capacity, 
he worked directly with both the president and 
CEO of Chicago 2016, and was responsible for 
government and community relations, messaging 
and communications, and the final 100 days of the 
domestic campaign.

Summers is currently senior vice president at 
Grosvenor Capital Management, L.P., where he 
focuses on strategy and corporate development 
for this international leader in the alternative 
investments industry. He is also a member of their 
Office of the Chairman, a six-person office that 
manages the day-to-day operations of the firm.

Prior to Grosvenor, Summers served as chief of staff 
to Cook County Board President Toni Preckwinkle, 
where he led her transition team in developing 
the major goals for the administration, the 1 year 
plan, and the 100 day plan for transforming Cook 
County. During his tenure, he instituted the STAR 
Performance Management program, creating a 
cultural shift in the leadership and execution of 
Cook County departments.

Summers met Preckwinkle when he was 15, bagging 
groceries in Hyde Park. “She doesn’t remember 
it, but she would come in at least once a week. I 
remembered her, she stood out.”

Before joining Preckwinkle’s staff, Summers served 
as a managing director for Ryan Specialty Group, a 
specialty insurance firm, where he was responsible 
for operations, M&A and other strategic initiatives. 

He has also worked for McKinsey & Company as a 
strategy consultant and for Goldman Sachs & Co. 
in both investment banking and leveraged finance.

When asked about the possibility of a 2024 Olympic 
bid for Chicago, Summers responded, “I hope I get 
that call.”

• Current Board memberships include:
-  Navy Pier, Inc., serving as the Finance 

chairman
-  Metropolis Strategies
-  World Sports Chicago

• Member of the 2011 Class of Leadership 
Greater Chicago: Selected as “40 Under 40” by 
Crain’s Chicago Business (2011)

• Was captain of the Debate Team at Whitney 
Young High School in Chicago 

“�When�what�you�see�every�day�is�blight,�violence,�and�lack�of�achievement,�it’s�easy�to�get�down�on�your�
prospects.�What�I�say�to�young�people�is�to�stay�hopeful�and�believe�there’s�a�greater�opportunity�if�
you’re�willing�to�work�for�it.”

Kurt A. Summers, Jr.
Senior Vice President, Grosvenor Capital Management
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As publisher and general manager of Hoy Newspaper, 
John Trainor’s business is about engaging others. The most 
engaging story, however, may be his own.

Trainor grew up in Mexico City. He was planning to defer 
college to travel for a year, but his father passed away. His 
father’s partners took over the business, leaving his brother 
and Trainor unemployed. So he postponed his trip and he 
and his brother began strategizing their options.

Understanding there was great demand in Mexico for 
U.S. packaged goods, the brothers decided to pursue 
microwave popcorn. They called Hunt Wesson Foods who 
owned the brand and were given an exclusive distribution 
deal for one truckload of microwave popcorn per month. 
But they encountered an immediate hurdle: very few 
people in Mexico had microwave ovens. So they started 
selling microwave ovens, as well. “It was a huge success. 
We had a demo girl popping popcorn, and as soon as you 
came into the stores, you would smell it. People would buy 
a case of popcorn and a microwave oven.” By 23, he was 
running a business with 70 employees.

After selling their business, he accepted an opportunity to 
launch Valassis de Mexico creating consumer marketing and 
promotion strategies. It was there that he was extensively 
trained to fully master the U.S. business model and he began 
interacting with executives. And, describes Trainor, “‘The 
American Dream’ bug bit me.” He later joined Johnson & 
Johnson’s marketing department as a business unit manager. 

His entreprenurial nature led him to his most recent role 
which included a move to Chicago when he formed an 
advertising agency with his sister, which they expanded 
into a corporate media group cosisting of four horizontally 
integrated companies. From there, he joined Hoy, where, 
by fostering an “entrepreneurial atmosphere to increase 
innovation and accountability,” he led the newspaper’s 
transformation into a diversified portfolio including online, 
mobile, out-of-home, and digital signage solutions with a 
worldwide geographic reach.

• In 2012, Hoy won the IRE Medal for Investigative 
Journalism for ”Crunch Time: The relationship 
between the police departments and black 
communities in Champaign and Urbana" and 11 
awards in total, including four gold medals from the 
National Association of Hispanic Publications, just 
one year after receiving the gold medal for being the 
top Hispanic daily in the country

• Current Board member of the U.S. Mexico Chamber 
of Commerce. Previous Board roles include El Valor 
and Little Village Chamber of Commerce

“�It’s�okay�to�fail,�so�long�as�you�keep�trying.”

John P. Trainor
Publisher / General Manager, HOY
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As senior vice president and chief diversity officer of 
Federal Reserve Bank of Chicago, Valerie Van Meter 
is a member of their Management Committee, 
reporting to the chief operating officer. She is 
responsible for the Central Bank Services division 
that supports monetary policy operations through 
several departments. She also has oversight for the 
Federal Reserve System’s yearly senior leadership 
training conferences.

Van Meter lends her broad talents to create cultural 
and organizational change. Van Meter explains, 
“I’ve done things as varied as starting up a sales 
and marketing function, project management, 
managing operations and lending, and I’ve held 
positions as chief financial officer and chief 
diversity officer. This broad experience helps me 
to understand the complexity of organizations. 
I would call myself an intrapreneur within the 
corporation.”

Gordon Werkema, first vice president & COO, 
Federal Reserve Bank of Chicago, elaborates, 
“When there is a business challenge that has never 
been addressed before, one for which there are no 
maps or instructions, people turn to Valerie to lead 
the effort. Her career is one of internal “start-ups” 
within whatever organization she has worked.”

For example, Van Meter established the Office 
of Minority and Women Inclusion (OMWI) for 
the Chicago Reserve Bank and was also asked to 
establish and lead the System Council of OMWI 
Directors, a group of her peers from each Reserve 
Bank and the Board of Governors. She had to set up 
offices, develop standards and reporting protocols 
for the larger organization. Without a blueprint, she 
was able to successfully meet and in many cases 
exceed, all the objectives.

She was also responsible for introducing the 
concept of “Corporate Social Responsibility” (CSR) 

within the Chicago Fed, which included establishing 
a Corporate Social Responsibility Council. Since 
that time, staff support of various community 
engagement opportunities has tripled. Van Meter is 
a passionate mentor, especially for young people of 
color. “I have been blessed with so many wonderful 
mentors that for me not to pass that along would 
be unconscionable”

• Select Board roles include:
-  Junior Achievement of Chicago 
-  Student Veterans of America – Honorary 

Board of Advisors 
-  Lake Forest College – Parents Council 

• Women in the Business of Transforming 
Lives honoree from Chicago State University 
Foundation in 2012

• Chicago United Visionary Award, 
Honorable Mention 2012 and Program 
Champion, Honorable Mentions 2009 & 2010

“If�you’re�going�to�lead�people,�you�have�to�care�about�their�growth.”

Valerie J. Van Meter
Senior Vice President, Central Bank Services and Chief Diversity Officer, Federal Reserve Bank of Chicago
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Yman Huang Vien is a case example that persistence gets 
rewarded. As a teen, when Saigon fell to the communists in 
1975, Vien escaped with her family by boat to a Malaysian 
refugee camp. Her family sought asylum in the U.S., even 
though the eligibility period had expired. But Vien’s father 
encouraged her to speak with the U.N. official every day, 
asking to get the family to the U.S.  

She recalls, “Finally this lady asked her boss, an American 
who spoke Vietnamese, to tell me very clearly, that we 
were not eligible. He said, ‘There’s nothing we can do.’ But 
guess what? My family’s name was called. So I saw that, for 
a good cause, being persistent and having determination 
does pay off.”

When she first arrived in the U.S., Vien didn’t speak English. 
She studied as an ESL student at Truman College and later 
earned a business degree in administration from Loyola 
University, all while working full time for Jewish Vocational 
Services, helping Vietnamese refugees find employment 
in Chicago. After her graduation, she went to work at 
Madison Bank and Trust and also trained as an auditor at 
Arthur Anderson. Along with her father, Vien co-founded 
the Chinese Mutual Aid Association in 1980 to help refu-
gees and immigrants improve their lives. For a time, she 
served as the organization’s executive director. Currently, 
she holds a position on the Board as honorary chairman.

When Vien decided to return to banking, her resolve 
resurfaced. American Metro Bank approached her to 
become vice president. “I said, ‘Well, if you offer me the 
president’s job I will consider it.’” The board didn’t think 
she had enough experience. However, once again, Vien 
was rewarded. The bank began grooming her for the role. 
“The directorate approved me as president in the second 
year. So, in life, you have to know what you want and be 
persistent.” 

• Additional Board roles include: 
-  Chinatown Chamber of Commerce, serving on 

the  Finance and Marketing Committees
-  Ravenswood Health Care Foundation Board, 

serving as trustee and treasurer
-  Buddha Light International Association of 

Chicago Chapter, serving as president 

• Received numerous awards, including:
-  Anti-Defamation League Horatio Alger Award, 2003
-  Athena Award, 2000
-  Found Asian Award from Chicago Commission on 

Human Relations, 2006
-  Damen Award from Loyola University, 2006.
-  Top “100 Women Making a Difference” in Today’s 

Chicago Woman, 1996
-  Outstanding Young Woman of America, 1994 

“�When�I�hire�managers�I�always�tell�them,�‘Even�though�you’re�hired,�you�have�to�keep�earning�your��
position�and�authority.’”�

Yman Huang Vien
Chairman, President & Chief Executive Officer, American Metro Bank
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• Has been an officer, BP Products North America Inc. 
since 2003

• Vice chairman of the Board of Quad County Urban 
League, which establishes programs that facilitate 
the social and economic growth of disadvantaged 
people in DuPage, Kane, Kendall and Will Counties; 
served on the Finance, Marketing, and Fundraising 
Committees

• Former corporate Board roles include:
-  Epic Aviation, LLC, Salem, Oregon
- JARS, Limited, Kingston, Jamaica, as chairman

Air BP, the specialized aviation division of BP, is one of the 
world's largest suppliers of aviation fuels. Air BP currently 
supplies over 7 billion gallons of aviation fuels to customers 
across the globe per annum.
 
As head of Air BP Americas, David Wade led a team of more 
than 450 BP and joint venture employees in the Western 
Hemisphere to deliver over $8 billion in revenue. He is 
responsible for the Air BP leadership of supply & logistics, 
sales & marketing, business development, operations, 
finance, and human resource.
 
When Wade was promoted to his current position five 
years ago, he saw growth potential in Brazil, which, at that 
time, was marginal. Says Wade, “I worked with my team 
to put together a vision and strategy that helped make it 
profitable for the first time.” Then he led the strategy of a 
$100 million acquisition of a strategic part of one of their 
Brazilian competitors. “This gave us the focus to compete 
directly. Now the Air BP Brazil business is a cornerstone of 
our global growth strategy.”

In his 20+ year career at BP, Wade has held varying posi-
tions, ranging from site manager, to market analyst, supply 
and trading manager, vice president in sales and market-
ing, and auditor. In the last three units he led, he was suc-
cessful, in finding new opportunities to significantly grow 
the business, both within high growth environments and 
more mature markets.

He believes growth is contingent on appreciating not only 
the business environment, but also the people who work 
and live within it. “My diverse background leads me to 
have a better understanding of the needs up and down 
the organization, as well as laterally. Understanding the 
demographics and how the world is changing and having 
strategies that embrace that from a diversity perspective 
is very good business. The companies and the individuals 
who are able to embrace and understand that change will 
be successful in the future.”

“�Things�that�take�place�in�one�part�of�the�world�have�an�impact�in�another�part�of�the�world.�The�ability�
to�understand�cultures,�geopolitical�differences,�and�how�commercial�global�business�is�connected�is�
extremely�valuable.”

David Wade
Vice President, Air BP Americas, BP
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Chicago United’s unique three-tiered platform holistically advances a culture of inclusion and contributes to a 

more diverse business community. Members focus on increasing multiracial leadership in corporate governance 

and executive level management; developing a pipeline of future multiracial executive leaders; and cultivating 

multiracial business partnerships.

Chicago United serves as a unique thought partner in corporate inclusion strategy by providing:

•   Exposure to national thought leaders in diversity and inclusion research and practice like Dr. Mazarhin Banaji, a 

leading scientist in the study of unconscious bias and its effects on decision making, and Professor Scott Page, a 

highly-sought consultant on market and organizational performance.

•   Exclusive, high-level discussion among peers with shared values at CEO Council Strategy Sessions, Diversity 

Officer Roundtables, and Leaders Council Forums that provide confidential exploration of critical issues facing 

leaders responsible for developing corporate culture.

•   Advocacy in action through primary research and programs that drive systemic change. Signature programs and 

products include The Transformative Inclusion Member Series; The Corporate Diversity Profiles which feature 

an inclusion toolkit; Business Leaders of Color publications; Corporate Governance: An Executive Development 

Program; Five Forward; BoardLink; The Bridge Awards; and The Changing Color of Leadership Conference.

Members come to the Chicago United for unparalleled, honest, and candid discussions of race and ethnicity in 

business. Some have earned national accolades for their efforts to promote multiracial leadership by leveraging 

best-in-class diversity and inclusion practices. Others may be implementing first-time programs and processes. 

Regardless of where they are on the curve, every member contributes to the environment and learns ways to 

optimize their businesses through their participation. If you want to take part in these courageous discussions, then 

your company should become a member of Chicago United.

A  C O R P O R A T E  M E M B E R S H I P  O R G A N I Z A T I O N
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Chicago United Members

Irma V. Bates
Vice President
Montenegro

Deborah Baldwin
Assistant Vice President
Federal Reserve Bank of Chicago

Katéy Assem  
Executive Director 
Chicago State University 
Foundation

Crystal E. Ashby 
Executive Vice President,  
Government & Public Affairs 
BP America, Inc.

Robert Aguilar
Chief Operating Officer
Cabrera Capital Markets, LLC

Paula Allen-Meares 
Chancellor
University of Illinois at Chicago

Lenny D. Asaro
Managing Member
Neal & Leroy, LLC

Erik D. Barefield
Senior Managing Director,
Mesirow Advanced Strategies, Inc.

 David R. Andalcio 
Chief Executive Officer
Wynndalco Enterprises, LLC 

Nicole Barnes Marshall
Human Resources,  
Global Talent Development
Aon Corporation

Anita Beard
Travel Consultant 
University Travel

Jeanna D. Bridges
U.S. Head, Diversity & Inclusion
BMO Financial Group

Jeremiah  Boyle
Managing Director,  
Economic Development 
Federal Reserve Bank of Chicago 

Kevin B. Brookins
Senior Vice President,  
Strategy & Administration
ComEd, An Exelon Company   

Carolynn Brooks
Vice President, 
Chief Diversity Officer
OfficeMax, Inc.

Robin E. Beaman
President 
Beaman Incorporated

Kristin Beal
Investment Manager
Mesirow Financial

Brenda A. Battle, RN, BSN, MBA
Vice President, Care Delivery  
Innovation, Urban Health Initiative 
Assistant Dean of Diversity & Inclusion 
University of Chicago Medicine and 
Biological Sciences

Kenneth M. Battle
Managing Parther
Battle Law Office, P.C.

Santino Bibbo
Managing Director
Cabrera Capital Markets, LLC
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Willie E. Carrington
Principal 
Carrington & Carrington, Ltd. 

Carla Carstens
Director and Diversity Chairman 
Financial Executives International

Randy E. Cobb
Director – Supplier Diversity  
for AGL Resources
Nicor Gas

Michael J. Cabrera
President
UBM Facility Services, Inc.

James S. Cabrera
Chief Executive Officer
UBM Facility Services, Inc.

Derrick E. Buckingham
Vice President
The Hollins Group, Inc.

Paula J. Brown
Manager, Diversity & Inclusion/
Community Employment Liaison
Rush University Medical Center

Martin Cabrera, Jr.
Founder and CEO
Cabrera Capital Markets, LLC

Marian H. Carrington
Principal 
Carrington & Carrington, Ltd. 

Walter C. Carlson
Partner 
Sidley Austin LLP

Lester Coney
Executive Vice President,  
Office of the Chairman
Mesirow Financial 

Lawrena Colombo
Partner
PwC LLP 

Kevin M. Connelly
Chief Executive Officer
Spencer Stuart

Toni E. Cornelius
Senior Vice President,  
Human Resources Operations  
Mesirow Financial

Julie Chavez
Senior Vice President,  
Corporate Social Responsibility 
Market Manager
Bank of America
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Partner and Co-Chair of the  
National Diversity Committee
Quarles & Brady LLP     

Andrew Lee
Director, Workforce Diversity and 
Inclusion
Advocate Health Care

Maria C. LinValerie King
Director of Marketing 
Holland Capital Management LLC

Kwang-Wu Kim, DMA
President & Chief Executive Officer
Columbia College Chicago

Kim Lee
Vice President of Legal and 
Compliance
Northstar Lottery Group

Leatha King
Manager, Supplier Diversity
Aon Service Corporation

Kip Kelley
Regional Managing Director
Aon Risk Services Central, Inc. 
Aon Corporation



57

Scott T. Miller
Chief Executive Office
Tampico Beverages, Inc.

Leslie D. Minier
Partner & Chief Diversity Officer 
Katten Muchin Rosenman LLP 

Juan J. Mir
Senior Vice President
PNC Bank

Shawn P. Mobley
President, Central Region
Cushman & Wakefield, Inc.

Dennis R. Montgomery
President 
COR Consulting Group   

Karla M. Moore-Stepter
Attorney at Law, Senior Associate
Johnson, Blumberg & Associates, LLC
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