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DCA 2016 President Dale Anderson
Reflections from 2016 DCA outgoing president

Record-breaking Attendance and Auction
Totals at This Year’s Annual Convention
Richardson, Texas – Over 490 DCA members and guests,
including a record number of first time attendees, gathered February 6 –11 at The Grand Wailea Resort in Maui,
Hawaii for DCA’s 2017 Annual Convention. The event was
a well-blended mix of business and pleasure and featured
the installation of the 2017 Board of Directors.
Dale Mykyte, chief executive officer of Pe Ben USA,
Inc., in Houston, Texas, was named the 2017 DCA
president, succeeding Dale Anderson, executive vice
president for Miller Pipeline in Indianapolis, Indiana. Jay
Osborn, president, Q3 Contracting in Little Canada,
Minnesota was elected vice president and Michael
Hickey, executive vice president of operations for The
Hallen Construction Company, Island Park, New York was
elected treasurer.
Elected to two year terms on the Board of Directors are:
Tom Clapper, vice-president and co-owner of TekRock
Trenching LLC in Georgetown, Texas; Kevin Parker vice
president of safety, health, training and environmental
compliance for Mears Group in Houston, Texas and Ben
Nelson, vice president operations for Michels Corporation
in Kirkland, Washington. Jim Lagios, president of Atlas
Trenching in Rockville, Minnesota was elected for a one
year term.
Greg Gapinski, president of Snelson Companies, Inc. in
Sedro Woolley, Washington and Ray Swerdfeger, president
of K.R. Swerdfeger Construction in Pueblo West, Colorado
and Jon Heinen, vice president business development of
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Drilling Mud Direct, are currently finishing two year terms.
Kevin Michels, vice president of fleet and equipment
of Michels Corp in Brownsville, Wisconsin was named
past president director; Dan Carson, president of Carson
Corporation in Lafayette, New Jersey was appointed
as director at large for a o
 ne-year term; Randy Hayes,
corporate sales director of Vacuworx in Tulsa, Oklahoma
was elected associate member director for a two-year
term.
DCA kicked off the convention with the Registration
Party sponsored by Vacuworx on Monday. While
registering for the convention, attendees enjoyed a
Hawaii inspired party with refreshments, games and local
musicians. Monday afternoon Sharewell sponsored a
Board of Directors and Leadership Council luncheon.
The annual Past President’s Dinner, sponsored by
Midwestern Manufacturing Company, was held Monday
evening at Sugar Beach.
Working committees convened on Tuesday and
discussed agenda items and issues facing the association
and the industry. For a summary of the standing
committee meetings please see page 8.
The Welcome Reception and Dinner, sponsored by
Caterpillar, was held at Molokini Gardens. The tropical
inspired party featured a lively band, dancers and plenty
of refreshments.
Wednesday morning’s Opening Keynote Breakfast
sponsored by Case Construction Equipment, included

a video tribute to 2016 DCA President Dale Anderson.
The speaker, sponsored by McElroy Manufacturing, was
Jason Dorsey, chief strategy officer at The Center
for Generational Kinetics, a senior writer at The Weekly
Standard, a Fox News contributor and the author of two
New York Times bestsellers.
Directly following the Opening Keynote Breakfast was a
DCA Town Hall and Business Session.
Wednesday night’s Auction Reception, sponsored by
Volvo Construction Equipment, Silent Auction sponsored
by Express 4 x 4 Truck Rental and DCA Auction, sponsored
by Ritchie Bros., with Honorary Member Butch Graham,
raised almost $1,000,000 to support the association’s
scholarship program and general activities.
Purchasing vacations, equipment and novelty items,
once again DCA Members showed their support for the
Association with their generosity.
Thursday morning’s Keynote Breakfast, sponsored by
Subsite Electronics, was an entertaining session with speaker
Jon Dorenbos, sponsored by Komatsu America. Dorenbos
is an inspirational speaker and football player for the
Philadelphia Eagles.

The Arthur T. Everham Safety Award winners as well as
the recipients of the DCA - Dale R. Michels and Curtis Allen
Scholarship were announced during Thursday’s Closing
Keynote Breakfast.
The DCA Golf Classic, sponsored by American Augers,
was held Thursday afternoon at Wailea Golf with beautiful
weather and a challenging course.
Friday morning’s Build Your Own Boat team-building
activity was sponsored by HammerHead and a huge
success.
The annual convention wrapped up with a fun, exciting and yet elegant evening of dinner and dance with
Friday night’s President’s Reception, sponsored by Deere
and T.T. Technologies and the President’s Dinner, sponsored by Vermeer.
The tours, food, fun and entertainment rounded out
the five days of enjoyable events.
For photo highlights please see pages 4-7 or visit the
DCA web site at www.dcaweb.org.
Join us next year at Monarch Beach Resort in Dana
Point, California, Sunday, February 25 – Friday, March 2,
2018. s

2016 DCA Arthur T. Everham Safety Award

Safety excellence was recognized at the February
2017 DCA Annual Convention, where companies were
rewarded for the effectiveness of their safety programs.
The DCA established the Arthur T. Everham Safety
Award in 1986 to recognize contractors with exceptional
safety programs. Judging criteria includes: the number
of OSHA lost workday cases, number of OSHA restricted
duty days, number of first-aid cases, number of fatalities, the presence of a documented safety program,
the use of a drug-testing program, and the company’s
Experience Modification Rate.
The award is highly coveted as winners are recognized
and honored by competitors. For 2016, the categories
awarded were:
In the category of less than 160,000 man hours: First
Place was H & H Enterprises, Andover, Ohio. For Second

Place there was a four-way tie: Alvah Contractors, South
San Francisco, California; Atlas Trenchless, Rockville,
Minnesota; Mid America Underground, Aurora, Illlinois
and R.L. Coolsaet Construction, Taylor, Michigan.
In the category 170,000 to 460,000 man hours: First Place
was TekRock Trenching, Georgetown, Texas and Second
Place was AGI Construction, Smithview, Rhode Island.
In the category 470,000 to 1,000,000 man hours: First
Place was a tie: Blackeagle Energy Services, Berthoud,
Colorado and Mersino Dewatering, Davison, Michigan.
Second Place was Snelson Companies, Sedro-Woolley,
Washington.
In the category of over 1,000,000 hours: First Place was
ARB, Inc., Lake Forest, California and Second Place was
Q3 Contracting, Little Canada, Minnesota. s
March/April 2017
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Committee News
February 6-11, 2017 Meetings

2016 Board of Directors
The 2016 DCA Board of Directors had their final meeting
as a board on Monday, February 6, at the Grand Wailea
Resort in Maui, Hawaii. Board members reviewed the
2017 convention schedule, convention sponsorship, the
auction and the safety award recipients. The board also
reviewed the Gold Shovel Standard (GSS) proposal, the
Mud Disposal proposal, and the efforts of the operator
qualification task force. Outgoing board members, Frank
Patterson of Patterson & Wilder Construction; Greg Dahl
of ARB; and Dave Holcomb of T.T. Technologies were
thanked for their time and contributions to the board.
Leadership Council
The Leadership Council met Monday, February 6, at
the Grand Wailea Resort in Maui. The council reviewed
actions of the DCA Board of Directors from their earlier
meeting. DCA working committee chairmen each gave
a brief outline of the topics their committee would be
discussing in their individual meetings. The Leadership
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Council is made up of the elected chairs and vice chairs
of each of the committees, the president and vice president of the board and the executive vice president. The
purpose of the Leadership Council is to coordinate the
strategic direction of the DCA, as directed by the Board
of Directors.
Membership Committee
The focus of the February 7 Membership Committee
meeting was reviewing and discussing the 2016 accomplishments and 2017 goals through the membership
committee charter. The committee reviewed the list of
inactive contractors and noted the list had decreased
since the July meeting and also noted that several inactive members were attending the convention. The committee then reviewed the membership report presented
to the DCA Board of Directors. It was noted that since the
October Board of Directors meeting, two new Contractor
Members and three new Associate Members had joined
DCA. One Contractor Member and three Associate

Members had dropped their membership. Membership
totals were listed as 75 Contractor Members and 134
Associate Members. Members of the committee were
encouraged to welcome the 45 first-time attendee members to the convention and the association. The committee also reviewed the results of the 2016 Equipment
Survey that will be published in the DCA annual report
Benchmarks. The charge of the Membership Committee
is to actively solicit and evaluate potential DCA members
and make recommendations on member programs and
awards to help recruit and retain members in the association. Woody Ferrell of Kirby-Smith Machinery and Dustin
Mykyte of Pe Ben USA serve as co-chairmen of the committee.
Safety/Risk Management Committee
The Safety/Risk Management Committee also met
on February 7 at the Grand Wailea Beach Resort.
Committee members discussed the revised category
distribution for the Arthur T. Everham Safety Award. The
recipients of the 2016 award were: H & H Enterprises
(under 160,000 manhours); TekRock Trenching (170,000
to 460,000 manhours); Blackeagle Energy Services and
Mersino Dewatering (a tie) (470,000 to 1,000,000 manhours) and ARB, Inc. (over 1,000,000 manhours). It was
noted that a record 44 contractors completed questionnaires for the 2016 versus 31 for the 2015 award. Plans for
the 2017 DCA Safety Congress, March 27-29, at the Hotel
Monteleone in New Orleans, were reviewed. Skip Parry of
Otis Eastern Service and Jeremy Wyatt of Miller Pipeline
are the co-chairmen for the event. People in attendance
were encouraged to send their safety professionals to
the two-day conference. The charge of the Safety/Risk
Management Committee is to review all information
concerning safety in the industry and safe job-site practices. The committee also has oversight for the Arthur T.
Everham Safety Award and the Annual Safety Congress.
Tom Clapper of TekRock Trenching serves as chairman
and Kevin Parker, of Mears Group, is the vice chairman of
the committee.
HDD Committee
Attendees of the HDD Committee meeting reviewed
and had updates on several items at their February
meeting. Michael Verde of Waste Technology Services
(WTS) spoke to committee members on unraveling
state regulations and the efficient management of the
HDD drill spoils as part of the committee’s Innovative
Technology Spotlight Presentation. The committee also
reviewed the Mud Disposal Research Proposal that was
presented to the DCA Board of Directors. It was agreed
to allow sister associations to join with DCA in sponsoring

the study. Committee members also discussed the 2016
accomplishments and the 2017 goals and ways the goals
can be achieved. The committee reviewed the panel
discussion that was presented at January’s UCT in Fort
Worth and that would be presented at the April 17-19
DCA & AGA Workshop in Chicago. Members who wish
to volunteer for future panels should contact Chairman
Jon Heinen or Vice Chairman Dan Carson. Eben Wyman
of Wyman & Associates updated the committee on the
progress of the cross bore initiative. The charge of the
HDD committee is to support safety, training, technical
developments and voluntary operational guides, that
sustain professional practices and contractors HDD area.
The chairman of the committee is Jon Heinen of Drilling
Mud Direct and the vice chairman is Dan Carson of
Carson Corporation.
Government Relations Committee
The Government Relations Committee received an
update on several items that included: DCA cross bore
initiative; GSS; OQ portability task force; and many legislative/ regulatory items at their February 7th meeting.
DCA continues to push for the Pipeline and Hazardous
Materials Administration (PHMSA) to issue an advisory
bulletin on the continued threats presented by cross
bores. DCA and several members provided considerable
information (including the cross bore position paper) to
PHMSA for the mandated study of damage prevention
technologies and practices. The study is due in June of
this year and will be provided on the DCA website when
available. Members discussed the status and concerns
of the GSS. The major concerns about GSS remain,
including: the potential establishment of a contractor
“blacklist” from “EICO Scores”; lack of plans to normalize data; inadequate consideration of root cause of
facility hits; and a general lack of consideration of the
contractor perspective. DCA has been offered seats on
the GSS board and on the “EICO Committee” but have
not been filled to date, mostly due to the lack of value
offered by the program. The chairs of the Government
Relations Committee would be presenting on cross
bore issues at the March 13-14 CGA venue. DCA will be
holding a Washington DC fly-in April 24-26. The event
will likely include visits with the Environmental Protection
Agency and key committees in the House and Senate.
The charge of the Government Relations Committee is to
target specific regulatory and legislative items and report
their findings through the following publications: DCA
Insights, DCA News and the DCA web site. The chairmen of the committee are Dave Wisniewski of Vermeer
Corporation and Steve Dockendorf of NPL Construction.

(continued on pg.12)
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Workforce Development Committee
At the 2016 DCA Fall Meeting, the Workforce
Development Committee was formed to work on the
pressing issue of the shortage of construction workers
in the natural gas pipeline industry. The first 2017 meeting was held in conjunction with the DCA Convention
in Hawaii. Attendees reviewed the 2017 committee
charter and the goals for the year: coordinate efforts
with Underground Construction Workforce Alliance
(UCWA); identify focus areas that best align with DCA
members (geographically); identify existing education
and training opportunities within those areas (technical schools, unions, etc.); offer and provide support
to existing programs (curriculum, training resources,
tools, etc.); help to identify and provide support for
government funding opportunities. The committee
also discussed coordination with other groups such as
UCWA, AGA, the Center for Workforce Development
(CEWD), Gas Technology Institute (GTI), Midwest Energy
Association (MEA), National Utility Contractor Association
(NUCA) the Northeast Gas Association (NGA), Power
& Communication Contractors Association (PCCA),
Southern Gas Association (SGA), Western Energy Institute
(WEI) and various other local contractor associations.
The charge of the Workforce Development Committee
is to develop, coordinate and implement a strategy that
supports the growth of the resources needed through
promotion of our industry as a career, using the vast
knowledge and leadership the DCA members may offer,
and coordination with other industry professionals. Loren

Brace of InfraSource, Randy Rupp of Ditch Witch and
Grant Gochenauer of Great Western Services (Utility
Line Services) are the co-chairmen of the committee.
Members interested in participating on the committee
should contact the DCA office.
Education Committee
The Education Committee has been disbanded to give
the Workforce Development Committee an opportunity to flourish as a working committee. We thank Ray
Swerdfeger of K.R. Swerdfeger Construction and Brad
Burris of Rudd Equipment for their time and efforts serving
as chairmen of this committee and education committee
members.
2017 Board of Directors
The 2017 DCA Board of Directors had their first meeting as
a board on Thursday, February 9. President Dale Mykyte
welcomed new board members: Dan Carson of Carson
Corporation, Kevin Parker of Mears Group and Junior
Associate Member Director Randy Hayes of Vacuworx.
Board members were updated on and discussed on the
following topics: the 2017 DCA budget; the 2017 calendar of events; the Mud Disposal Proposal; GSS; improvements to the DCA auction; and DCA’s participation in
various regional associations such as MEA, SGA, WEI and
others. The board also discussed their 2017 goals and
objectives of focusing on the value of membership, especially in the areas of workforce development and government relations. s

SAVE THE DATE FOR THE FALL MEETING!
October 23-25, 2017
The Four Seasons Hotel, Houston, Texas
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Eva Ann Allen

Kevin Michels

DCA-Dale R. Michels Scholarship Recipients Announced
11 students were given a financial boost at the 56th
Annual DCA Convention in February when they were
selected by the scholarship committee as recipients of
the DCA-Dale R. Michels Endowed Scholarship. The scholarship was founded in 1998 in honor of deceased DCA
Honorary Member and Past President Dale R. Michels
from the proceeds of the DCA’s Annual Auction. It is
designed to award students each year from a $100,000
endowment.
The committee is pleased to announce that with your
generous support of the DCA auctions, we awarded a
record amount of scholarships to both students starting
college and people who are returning to college after a
several year gap.
The recipients for the 2017-18 academic year are:
• Tyler Bruno, Cleveland Brothers Equipment Co., Inc. $6,000
• Marissa Cartwright, Vermeer Corporation, - $10,000
• Ryan Corsentino, K. R. Swerdfeger Construction, Inc. $13,000

•
•
•
•
•
•
•

Jack Dockendorf, NPL Construction Co. - $8,000
Theodore Hipsher, KS Energy Services LLC - $6,000
Brycen Justus, Ditch Witch, - $7,000
Alyssa Marano, J. F. Kiely Construction Co. - $7,000
Tyler Morr, American Augers, Inc. - $8,000
Cody Pascale, Utility Line Services, Inc. - $7,000
Blake Thompson, Darby Equipment Company, $10,000
• Chelshea Thompson, Michels Corporation, $10,000
The 2017 DCA-Dale R. Michels Scholarship committee
was comprised of DCA President Dale Anderson, Miller
Pipeline, Indianapolis, Indiana; Past President Director
Greg Dahl, ARB Inc., Lake Forest, California; Dave
Holcolmb, T T Technologies, Aurora, Illinois; Paul Rogers,
HammerHead, Lake Mills, Wisconsin, Kevin Parker, Mears
Group, Inc, Rosebush, Michigan; Kevin Michels, Michels
Corporation, Brownsville, Wisconsin and Ruth Michels,
also of Michels Corporation, sit permanently on the
committee.

Curtis Allen Scholarship Recipients Announced
Seven students were selected by the Curtis Allen
Scholarship committee as recipients of the Curtis Allen
Scholarship. The scholarship was founded in 2010 in honor
of the late Curtis Allen and emphasis is given to students
entering a vocational, trade or technical school. The
scholarship is funded by Halliburton and is matched by
DCA.
The recipients for the 2017-18 academic year are:
• Isaac Bell, K. R. Swerdfeger Construction, Inc. - $7,600
• Adam Butler, Edgerton Contractors Inc. - $1,240
• Alondra Hernandez Perez, Case Construction
Equipment - $2,560
• Shamari Jones, Case Construction Equipment - $1,240

• Cody Lax, Groebner - $6,400
• Megan Pitman, Drilling Mud Direct & Freight Direct $2,560
• Dimas Turcios, Bentonite Performance Minerals LLC $6,400
The 2017 Curtis Allen committee was comprised of:
DCA Vice President Dale Mykyte, Pe Ben USA, Inc.,
Houston, Texas; Doug Anderson, INTREN, Inc., Union,
Illinois; Dan Carson, Carson Corporation, Lafayette, New
Jersey; Jon Heinen, Drilling Mud Direct, Pella, Iowa and
Halliburton Representatives Don Dell and Ronnie Coufal,
Bentonite Performance Minerals LLC, Houston, Texas. s
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Safety News
Safety Director & Safety Person of the Year
Awarded During the Safety Congress

Richardson, Texas - Approximately 60-member company
safety professionals gathered at the Hotel Monteleone
in New Orleans to participate in the association’s 22nd
Annual Safety Congress. The annual event is a venue for
construction industry safety personnel to network, share
creative training concepts, discuss trends and to hear
from leading safety training consultants, other safety
directors and risk management executives.
The highlight of the meeting was the awarding of
the 2016 Safety Director and Safety Person of the Year
awards by DCA President Dale Mykyte.
The Safety Director of the Year award was given to
Chris Moulden of ARB Inc. in Lake Forrest, California.
Moulden has been the Corporate Safety Director for ARB
for 1 ½ years and in the safety industry for 15 years and
has played an important role in the safety performance
of ARB in 2016. When he took the position of Corporate
ARB Safety Director, he did an overall risk assessment and
gap analysis in his first few weeks of being employed.
From there, Moulden designed a (back to the basics)
road map for 2016 and with the help of his inherited
team they have accomplished big things. Chris has
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taken the reins of being the safety director and has ran
with it while understanding that all business is relationship
based. He is a results oriented safety director that identifies gaps and assists with or finds solutions.
The Safety Person of the Year award was awarded to
Charles Arnold, Teamster for Southeast Directional Drilling
in Casa Grande, Arizona and has worked for the company for 3 years. Though Arnold’s title does not require him
to be a safety representative, he always goes above and
beyond to put safety at the forefront of all job tasks.
This year’s event was well received by those in attendance and included presentations from: Rich McElhaney
of Allied Insurance Brokers, Chuck Simpson of EPIC and
speaker Lee Shelby. There were also numerous discussions and networking about creative training approaches and a wrap up and planning session for 2018. Next
year’s Safety Congress will be held March 26-28 in New
Orleans, Louisiana. DCA wishes to thank the 2017 Safety
Congress Co-Chairmen: Skip Parry of Otis Eastern Service
in Wellsville, New York and Jeremy Wyatt of Miller Pipeline
in Indianapolis, Indiana for their efforts in organizing this
year’s Safety Congress. s

Labor News
Union Workers Ready To Go On
PennEast Pipeline

In times of prosperity or economic uncertainly, providing
good-paying and family sustaining jobs for our members
is the top priority for the Laborers’ International Union of
North America (LiUNA). That’s why LiUNA fully supports the
Federal Energy Regulation Commission’s (FERC) conclusion that the PennEast Pipeline project can be built with
less than significant environmental impact.
Just recently, FERC determined that the project can
be constructed safely with minimal impact on water, air,
wildlife and much more. In its Final Environmental Impact,
FERC confirmed that PennEast can be built safely by a
trained, skilled and experienced workforce that takes
accountability very seriously.
Nationwide, LiUNA has invested more than $100 million
to train more than 150,000 workers in pipeline safety and
construction. This training ensures that workers are the
best available for such critical work. LiUNA’s skilled workers are ready to help build the PennEast Pipeline Project
immediately. With a combination of classroom and outdoor instruction, LiUNA members have an upper hand in
performing the work correctly, on time and on budget.

LiUNA workers, many of whom live in the PennEast
footprint, are strongly committed to the safe and responsible construction of the PennEast Pipeline and look forward to helping the region’s families and businesses enjoy
lower energy costs and greater energy reliability.
The PennEast Pipeline is a privately funded, billion-dollar infrastructure investment for the mid-Atlantic region. It
will create jobs today and well into the future thanks to
lowering energy costs by millions of dollars every year. It
will also help improve air quality as consumers are able
to access additional low-cost clean natural gas supplies.
PennEast’s positive economic and environmental impact
is why the North America’s Building Trades Unions named
PennEast one of its 26 top-priority infrastructure projects.
“We look forward to working on this pipeline project
which will not only benefit workers and their families
but entire communities and regions." says Abe Amoris,
Pennsylvania Legislative Director, LiUNA. s
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2017 Mid Year Meeting

Fairmont Chateau Frontenac, Quebec City, Canada
July 19-23, 2017

DCA will be holding its Mid Year Meeting in the most beautiful European city outside Europe! Québec City sits on
the Saint Lawrence River in Canada’s mostly French-speaking Québec province. Dating to 1608, it has a fortified
colonial core, with stone buildings and narrow streets. The Petit Champlain district’s cobblestone streets are lined
with bistros and boutiques.
During the Mid Year Meeting, the RDV 2017 Tall Ship Regatta will be sailing into Quebec City on its six-month’s journey.
It is one of the largest and most spectacular festivals of its kind. More than 40 Tall Ships will be sailing Canadian
waters to honor the 150th anniversary of the Canadian Confederation in 2017. You will have the opportunity to admire
the majestic beauty of these cathedrals of the seas and participate in some of the week-long events in the city.
Registration information will be sent to members soon.
Preliminary Agenda available on the DCA web site.

Industry News
Industry Fears Overreach From
Gas Pipeline Safety Advisory

Natural gas industry groups are decoding a federal agency’s advice for identifying threats to safe pipeline operations and say they are concerned that it may overreach.
The advisory bulletin, published in the Federal Register recently, relays new guidance from the Pipeline and Hazardous Material Safety Administration (PHMSA) on identifying
threats to the integrity of gas transmission pipelines.
It specifies when corrosion and other sources of pipeline
failures should be considered high-priority threats.
Industry groups are concerned that the advisory may
have a significant cost, that it goes beyond the limits of a
routine advisory and that stakeholders weren’t properly
notified.
PHMSA has not provided any details or comments about
the advisory.

Regulation by Guidance
One consultant said the industry generally agrees that threat
assessments and periodic reviews are essential for pipeline
integrity, but PHMSA’s intent is unclear in this bulletin. Josie
Long is a consultant at Process Performance Improvement
Consultants LLC, which advises gas pipeline operators.
“Instead of attempting to regulate via advisories, we
should focus on advancing practices and technologies that
truly boost safety,” she said in an email.
The National Association of Pipeline Safety Representatives does not think the bulletin imposes an “excessive
burden” on operators. They should already have integrity
management plans that address those threats, association
national chairman Peter Chace said in a statement.
Beyond Advice
Bryn Karaus, an associate in the Washington office of Van
Ness Feldman LLP who specializes in pipeline safety, said
PHMSA may be exceeding what can be done in a bulletin.
An advisory bulletin can’t impose new requirements,
Karaus said. This isn’t the first time PHMSA has pushed new
ideas via bulletin.
In 2011, the agency issued an advisory bulletin about certain records operators keep: saying they need to be “traceable, verifiable and complete.”
An advisory bulletin doesn’t carry the weight of a rule, and
is not enforceable, but operators will have to decide if and
how to act.
“Operators might choose to make those changes, in order
to avoid raising any flags for PHMSA’s inspectors, but this is an
advisory bulletin—it’s guidance,” Karaus said.
Rebecca Craven, program director at the Pipeline Safety
Trust, a safety advocacy group in Washington state, said this
advisory isn’t unusual, and may be an effective way to get
safety recommendations to pipeline operators.
“Dealing with it in an advisory bulletin rather than in individual enforcement proceedings seems a more efficient way
to get the message to a lot of operators, and does so more
quickly, without having to bring enforcement actions following individual inspections,” she said in an email.
It’s difficult for the trust to tell how operators are currently
handling threats to pipeline integrity because those risk assessments aren’t made available, Craven said.
Identifying Risks
In the bulletin, PHMSA expands on the American Society of
Mechanical Engineers’ industry standard that identifies nine
types of pipeline integrity failure.
The first type, for example, is pipeline corrosion that happens over time.
In the advisory bulletin, PHMSA adds that external corrosion over time is always a threat for steel pipelines, and
should be considered an active threat within an operator’s
integrity management plan.
The Interstate Natural Gas Association of America is still reviewing the bulletin, but agrees with PHMSA’s determination
that pipeline operators must continually consider potential
threats to pipeline integrity and conduct periodic reviews,
said Cathy Landry, spokesperson for the association. s
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2017 HDD Academy a
Hit with Attendees
Benjamin Media Inc., www.benjaminmedia.com

Tempe, Ariz., was the place to be in February if you love
horizontal directional drilling and wanted top-notch information. The 2017 HDD Academy, hosted by the Arizona
State University Del E. Webb School of Construction and
Benjamin Media Inc., February 13-14, concluded its third
annual conference with more than 100 attendees taking
it all in.
The HDD Academy is the premier conference for all
levels of stakeholders within the utility pipeline industry,
including owners, regulators, contractors and engineers.
The 2017 edition of the conference took place at the
Sheraton Phoenix Airport Hotel Tempe.
“We had a really great and enthusiastic turnout for this
year’s HDD Academy,” says Benjamin Media Inc president Rob Krzys. “The non-commercial, real-world information presented by industry experts is just what today’s
drillers are after. Our HDD Academy has proven to be a
must-attend event for today’s drillers.”
The goal of the HDD Academy is to establish an annual learning platform for owners, regulators, contractors
and engineers focusing on the options and opportunities
for future utility pipeline projects. With that in mind, the

20

www.dcaweb.org

academy’s technical sessions are divided into two focus
areas: “Pre-Construction, Design, and Material Selection”
and “Construction and Operations.” Topics ranged from
drilling fluids design to locating to product pipe to vacuum excavation and case studies. The conference closed
with stakeholder roundtable discussions. Arizona State
University once again awarded 1.8 Continuing Education
Units (CEUs) upon successful completion of the course.
Supporting associations included: International
Pipeline and Offshore Contractors Association (IPLOCA),
Distribution Contractors Association (DCA), Pipeline
Contractors Association of Canada (PLCAC), AEM,
AZUCA; and Pipeline Contractors Association (PLCA).
Event sponsors included: Ditch Witch, Underground
Solutions Inc., an AGEION company, American Augers/
Trencor, Vermeer, Derrick Equipment Co., Digital Control
Inc., Herrenknecht Tunnelling Systems and Vac-Tron
Equipment LLC.
Plans are under way for the 2018 HDD Academy.
For more information and updates, visit hddacademy.
com. s

“It Made a Difference for That One”
By: Mark Bridgers

In his published work, The Star Thrower, Loren Eiseley crafted
a tale about a man on a beach picking up stranded starfish and throwing them back into the ocean. This portion of
the story has been adapted countless times and is perhaps
better known as a parable about attacking a large challenge (thousands of stranded starfish) one step at a time
and teaches the moral of the power within each one of us
to make a real difference.
How then to make that difference?
On January 20, 2017, Donald Trump was sworn in as the
45th President. He positioned himself as a job creator with
a focus to “Make America Great Again.” We are optimistic
that he will use the energy and construction industries as a
job creation engine through energy policy, infrastructure
rebuild, etc. Creating the jobs might be the easier task, as
we face significant challenges including the lack of skilled
workers and supervisory personnel in many construction
segments. We do, however, have high pay jobs, clear
career progression, superior skill development and training,
innovative technologies in many positions, and an entrepreneurial culture. Each aspects is largely unknown outside
of our industries. It is time we stopped hiding our light under
a bushel and sing like the sirens to draw talented individuals
to our shores.
The Underground Construction Workforce Alliance (UCWA)
is already working to make a difference that shines our
light brightly. The UCWA takes a locally focused effort to
design solutions to meet the workforce demands in high
priority shortage trades and markets. They have set up a
pilot effort in central Ohio to touch the gathering market of
the Utica shale, and the distribution territories of Dominion,
Duke, NiSource, and Vectren. The effort represents an industry collaboration among owner, contractor, and training
site, be it a technical school or a union apprenticeship
program. It was founded by the Distribution Contractors
Association (DCA - www.dcaweb.org) as a way to help
their members and member’s customers to jointly design
and build solutions to meet the workforce demands in high
priority shortage markets.
The overall intention is to accurately forecast supply and
demand; match the training programs size to demand;
effectively train individuals in demanded skills; ensure the
training is high quality and standardized; direct graduates
to local employers hiring and paying high wages; and sup-

port career progression once employed. It is not possible to
accomplish this feat alone and the collaboration strategy
among owner, contractor, and training site is a necessity
and core to UCWA. In summary, simple, collaborative, and
effective efforts that yield paying jobs today.
Over the last 20 years, we have seen the end of vocational training in high schools, acceptance of the concept
that everyone needs a 4-year college degree, a dramatic
increase in under-employment after graduation, and that
trades and particular construction trades are not attractive
careers. What has this yielded? Underemployment, inability
to purchase a home, lack of marketable skills, and un-dischargeable school debts. Nationally, seven in 10 college
graduates from public and private nonprofit colleges in
2015 had student loan debt of $30,100 on average. Incidentally this amount is approximately what would be
necessary as a down payment on $150,000 home, which is
now out of reach for many of these graduates.
How then to make a difference?
1. Participate in UCWA or other similar organizations
2. Get involved locally with ACE Mentoring (www.acementor.org) and use their tools to raise awareness with local
high school students of what we have to offer
3. Join your local community college industry board to
help refine training programs
4. Hire from your local community college
5. Toss just one starfish back into the ocean
“’Do you not realize that there are miles and miles of
beach and there are starfish all along every mile? You
can’t possibly make a difference!’ He bent down, picked
up another starfish, threw it into the back into the ocean
past the breaking waves and said, ‘It made a difference
for that one.’”
You can make that difference!
Mark Bridgers is a consultant with Continuum Capital, which
provides management consulting, training, and investment
banking services to the worldwide utility and infrastructure
construction industry. He can be reached at (919) 345-0403
or MBridgers@ContinuumCapital.net and followed on twitter at @MarkBridgers. For more information on Continuum,
visit www.ContinuumCapital.net. s
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Insights

Executive Orders and Approval of Key Pipelines Sends
Positive Message to Pipeline Industry
While continuing to shake up the Washington establishment, the Trump administration has taken significant
steps to improve the outlook for American energy policy
by finalizing the approval of two major pipeline projects.
These measures are not without the controversy that has
become the “new normal” when it comes pipelines, but
they have also injected a sense of confidence into the
industry. Both during the 2016 campaign and since taking
office, the president has spoken of the need to accelerate domestic energy production and the construction of
pipelines that can bring oil and gas to market.
In February, the U.S. Army Corps of Engineers granted
the final permit needed to complete the Dakota Access
Pipeline (DAPL), a nearly 1,200-mile line that will shuttle
crude oil from North Dakota’s Bakken shale to Illinois. The
move came two weeks after President Trump instructed the Army Corps to conduct an expedited review of
a 30-year easement in North Dakota, underscoring the
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administration’s intent to spur development of energy infrastructure. The pipeline will cross four states and
carry crude oil from the rich shale oil basins of western
North Dakota to the pipeline networks and refineries in
the Midwest. Opponents continue to argue that it could
damage the environment and disturb ancient burial
grounds, while supporters maintain DAPL will deliver
American energy to key markets across the country.
Last month, the administration issued a permit to build
the Keystone XL pipeline, reversing the Obama administration and clearing the way for the $8 billion project
to be completed. The latest approval caps a prolonged
fight between environmental groups and energy advocates over the pipeline’s fate, one that became a political football in the underlying debate over global warming.
The State Department, responsible for reviewing the
project because it crosses an international border, once
again determined that building the 1,700 pipeline would
serve U.S. national interests. That conclusion followed the

latest environmental review as well as economic and diplomatic considerations, according to State Department
officials. What isn’t clear is what exactly has changed
since the last review when the State Department
reached the opposite conclusion two years ago, other
than a changing of the guard in the White House. ProKeystone advocates are being careful not to ask too
many questions.
TransCanada, which first applied for a presidential
permit in 2008, called the decision a “significant milestone,” and that they “look forward to working with [the
White House] as we continue to invest in and strengthen
North America’s energy infrastructure.” When completed, Keystone XL will carry oil from tar sands in Alberta,
Canada, to refineries along the Gulf Coast, passing
through Montana, South Dakota, Nebraska, Kansas and
Oklahoma. The project will result in the delivery of roughly
800,000 barrels of oil per day, reflecting more than onefifth of Canadian oil exports to the U.S., and create up to
13,000 jobs.
Making a general commitment to pro-energy policies, the president issued an Executive Order (EO) on
March 28, entitled “Promoting Energy Independence
and Economic Growth,” which directs the Environmental
Protection Agency (EPA) to review, suspend, revise or
rescind the Obama-era Clean Power Plan rule, which
was stayed by the Supreme Court in February 2016.
Federal agencies were also directed to review all existing
regulations, orders, guidance documents, and policies
that burden the development and use of domestically
produced energy resources to include natural gas, coal,
nuclear material, flowing water, renewables, etc.
Gold Shovel Standard “Participants Conference” Results
in More Questions than Answers
Since taking a lead role in raising awareness and educating key stakeholders about the growing concerns surrounding the Gold Shovel Standard (GSS), DCA has seen
little progress made to make GSS a workable approach
to damage prevention. In fact, as GSS leaders work to
“improve” the program, more and more questions are
raised regarding its goals, structure, and most importantly, the overall need of the program itself.
As a reminder, the GSS is sold as a certification and
monitoring program intended to reduce damages to
underground infrastructure through certifying contractors’
damage prevention training, testing, policies and procedures, but is viewed as little more than a new layer of
training, reporting, and information-sharing requirements.
The GSS administrator discussed the program with DCA
members at the 2016 Fall Meeting last October, where
the following main concerns were presented:

• Consideration of root cause is almost entirely neglected in the GSS process, especially in situations where
excavation damage is the result of an unmarked or
mismarked facility.
• The GSS “EICO score” is based entirely on number of
facility hits, and does not take number of employees/
workers, number of projects, location of work, etc. into
consideration.
• The requirement that all employees (including subcontractors) are GSS certified, and that the scores
of subcontractors impact the EICO scores of general
contractors is not acceptable.
• The EICO Scores maintained in the GSS database of all
utility damages could be used against participants in
litigation, and will inevitably be used by protesters and
anti-pipeline activists.
• Because of its one-sided approach, GSS will inevitably
result in a ‘blacklist’ of contractors who work in good
faith to prevent excavation damage to underground
facilities.
DCA also helped put together a coalition of five
national contractor organizations who have collectively resisted efforts to expand the scope of GSS unless
and until significant improvements have been made.
In response to this opposition, GSS leaders held a
“Participants Conference” in Orlando, Fla. on March
13th. This three-hour meeting featured leading members
of the GSS board of directors, including PG&E, Kinder
Morgan, and Excel, as well as some 25 other interested
companies and associations representing the contractors
(considered “participants”) who have been forced to
participate in the program as a condition of doing business.
Looking at GSS from a “then and now” perspective,
to say that the program is still considered incomplete
would be a big understatement. In fact, based on what
was said in Orlando, GSS looks like a completely different
program than it did only a few months ago. Among the
more significant adjustments reported are:
• Enrollment into GSS was originally structured to ensure
that GSS contractors’ “policies and procedures adhere
to the Gold Shovel Standard to establish and measure
safety-worthiness.” GSS currently states that the program simply certifies that excavators have a “model
safety management system.”
• Reporting requirements, originally required for any
damage to any facility, are now subject to an ‘optout’ provision until significant programmatic improvements are made.
(continued on pg. 24)
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• The controversial “EICO Scores” are off the table.
In fact, the “EICO Committee” is now the Metrics
Committee, charged with developing “metrics for
excavation safety, and associated reporting requirements are being drafted by a committee of contractors.” Furthermore, program leaders now contend that
GSS “neither interprets, nor evaluates, metrics.”
• While the GSS administrator has said that “the metric
will be worthless if it doesn’t consider root cause, fault,
circumstance, and a myriad of other considerations,”
GSS now indicates that they are not in the business
of determining fault and therefore “the concept of a
subjective review committee has been removed” from
the program.
There were conflicting opinions about information/
data sharing of sensitive and often confidential material.
The GSS seems to be back to the drawing board in
terms of structure, program requirements, and even
underlying goals. With this in mind, DCA and other organizations again encouraged GSS leaders to suspend the
entire program until these fundamental issues have been
resolved. However, it was made very clear that the leading GSS utilities (PG&E, Excel, Kinder Morgan) have no
intention of suspending the GSS program, including the
aggressive solicitation of an admittedly incomplete program.
The new “Metrics Committee,” made up primarily of
contractors, is charged with coming up with a workable
metric as well as recommendations as to how that metric
will be used. Will metrics lead to scores and/or ratings?
Will these metrics be used to award business to certain
contractors? Will these questions really be decided by
contractors or will this responsibility be changed, as other
fundamental parts of GSS already have?
At first glance it might seem like GSS has made some
changes toward what we’ve been asking for, but if
you’re skeptical as to whether these changes will remain
in the ‘final product,’ you’re not alone. Most excavators question the function and need for GSS, even in its
current form. If enrollment into GSS is only to certify that
contractors “have a model safety management system,”

and GSS will not review disputed hits, determine fault, or
interpret or evaluate metrics, what exactly is the purpose
of the program?
DCA will continue to work with other national associations to educate facility operators about the detriments
of the GSS program and encourage a return to sharing
responsibility in damage prevention.
Local Governments, Construction Industry Ban Together
to Protect Muni Bonds
DCA recently joined dozens of national construction
organizations, financial institutions and local governmental associations signing onto a letter opposing any
efforts to eliminate or cap the exempt status of tax-exempt municipal bonds, which have been the bedrock
of financing critical infrastructure including the construction of water and sewer facilities, public power and
gas utilities, roads and public transit for decades. As a
“shot across the bow” from diverse and influential interest groups, a March 29 letter from the “Don’t Mess with
Our Bonds Coalition” was sent to House leaders and the
chairman and ranking member of the House Ways &
Means Committee, which serves as the genesis of all tax
legislation, including the highly-anticipated comprehensive tax reform measure.
“Proposals to reduce or repeal the tax exemption
would have a severely detrimental impact on national
infrastructure development and the municipal bond
market,” the letter stated. “Such proposals would clearly
increase the borrowing costs of state and local governments and create uncertainty for investors.” The coalition
will continue to collectively protect tax-exempt muni
bonds as the tax reform debate begins in earnest over
the next couple of months. This tax exemption has a long
history of success, and it continues to finance the majority
of our nation’s infrastructure needs for state and local
governments of all sizes. DCA is proud to help preserve
this important financing tool. s

Eben M. Wyman
Principal
eben@wymanassociates.net
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Calendar
DCA & Industry Events
MAY 2-5
AGA Operations Conference
Biennial Exhibition
Four Seasons Hotel
Chicago, Illinois
www.aga.org

OCTOBER 3-5
International Construction & Utility
Equipment Exposition (ICUEE)
Kentucky Exposition Center
Louisville, Kentucky
www.icuee.com

MAY 14-18
Pipe Line Contractors Association of Canada
(PLCAC) 63rd Annual Convention
Fairmont Banff Springs
Banff, Alberta, Canada
www.pipeline.ca

OCTOBER 23-25
DCA Fall Meeting
Four Seasons Hotel
Houston, Texas
www.dcaweb.org

JULY 19-23
DCA Mid Year Meeting
Fairmont Chateau Frontenac
Quebec City, Canada
www.dcaweb.org
SEPTEMBER 20-23
2017 Power & Communication Contractors
Association (PCCA) Mid-Year Meeting
Bacara Resort & Spa
Santa Barbara, California
www.pccaweb.org
SEPTEMBER 25-29
International Pipe Line & Offshore
Contractors Association
(IPLOCA) 2017 Convention
Hotel Camino Real Polanco
Mexico City, Mexico
www.iploca.com

JANUARY 30 - FEBRUARY 1
Underground Construction Technology
International Conference & Exhibition (UCT)
Ernest N. Morial Convention Center
New Orleans, Louisiana
www.uctonline.com
FEBRUARY 25 - MARCH 2
DCA Annual Convention
Monarch Beach Resort
Dana Point, California
www.dcaweb.org
MARCH 2-7, 2018
PCCA 73rd Annual Convention
Grand Hyatt Kauai Resort & Spa
Kauai, Hawaii
www.pccaweb.org
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Member News

Vermeer Corporation
Vermeer Corporation and DMACC Partner to Train and
Certify In-demand HDD Operators
Vermeer has created a partnership with the Des Moines
Area Community College (DMACC) — Iowa’s largest
two-year college serving more than 75,000 students —
to certify the Vermeer HDD CircuitSM training program.
Individuals who complete the two-week, instructor-led
program will be classified as a certified horizontal directional drill (HDD) operator.
This partnership through an accredited community
college opens the enrollment of Vermeer HDD Circuit
training to veterans or other individuals seeking a career
in HDD or looking to advance their career in the industry.
“Vermeer and DMACC are particularly excited about
the potential benefits to our growing veteran population,” commented Rob Denson, president of DMACC.
“The fact that the HDD Circuit training program is a certified addition to the DMACC curriculum offerings means
that veterans can use their GI Bill benefits to cover the
cost of the HDD Circuit program tuition and lodging to
attend the two-week instructor-led program that provides
a mix of classroom time with hands-on experience in a
small-group learning environment.”
“DMACC has worked with Vermeer on a number
of training initiatives focused on building the pipeline
of skilled workers for its operations, but this is the most
far-reaching effort to date,” said Denson. “Instead of
training people to work at Vermeer, this innovative program is training individuals to work in the HDD industry,
with skills that can be applied anywhere in the country
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or the world. These are high skilled jobs that provide outstanding career opportunities for individuals willing to
train. DMACC is very proud to be able to certify this program.”
“This is the first-of-its-kind certified HDD operator training program in the nation,” said Dave Wisniewski, vice
president, Underground products at Vermeer. “While
other training programs may provide a certificate of
completion, each student who successfully completes
the Vermeer HDD Circuit training program will be certified
as an HDD operator from an accredited college. This
is important as more project owners are asking underground contractors to verify their HDD operators have
received training.”
Vermeer HDD Circuit program will be taught by
Vermeer trainers with extensive experience in horizontal
directional drilling operation.

INTREN

Seven INTREN Departments Reach One Year Without
Incident by Embracing Safety Culture
In the past seven months, INTREN has documented seven
departments who have reached one year without any
significant safety or operational incidents, a rare milestone within the energy industry.
“The performance success we are experiencing is
a result of listening to field and office employees, then
implementing common sense measures developed
together to create a safer work environment,” said
Director of Safety and Quality Tim Ayers. “We are turning
our long-held INTREN vision into a safety culture that can
be witnessed on our jobsites from coast to coast.”
Starting with communication, INTREN has successful-

ly improved crew members’ interactions on the jobsite
and throughout the company. Changes were made to
reduce the size of safety meetings to increase engagement and focus on specific work-type challenges, as well
as establish a streamlined approach for crew members
to collaborate and execute on innovative ideas. The
daily job brief was improved using our employees’ ideas
to create more open conversations about jobsite hazards
and an ability to list barriers they plan to use.
INTREN also developed a more detailed and targeted
safety training matrix that identifies three critical aspects:
• INTREN-developed
• Customer-specific
• OSHA-required
In 2016, INTREN implemented a new Safety Net audit
tool, which incorporates a list of industry-wide issues that
need to be focused on to ensure work is completed in
the safest manner and at the highest quality. This new
tool allows easy entry of all findings with an ability to run
and share reports that target improvement needs real
time. “It is certain that no one change has created this
type of performance; rather, it’s the culmination of all
our initiatives that has helped us get to this point,” said
Executive Vice President of Operations and Business
Development Matthew Turk. “By listening to our employees’ needs and fulfilling them, our entire company has
embraced our safety culture.”

Komatsu remains committed to directly servicing the
global mining industry, and is focused on helping customers improve productivity through its products, services
and technologies.
“The combination of our Komatsu-brand surface
mining equipment with the P&H, Joy and Montabert
brands of surface and underground products will allow
us to offer a complete range of mining solutions for our
customers,” said Tetsuji Ohashi, president and CEO of
Komatsu.” We plan to build on the strength of our shared
cultures, including our unwavering belief in safety first and
our passion for providing innovation solutions.”
The acquisition beings more than 10,000 new employees to Komatsu, bring the company’s global total to
more than 57,000. Komatsu plans to leverage the best
practices of both companies while aligning the organization and operation for optimal customer support.
Komatsu Mining Corp. will be led by Jeffrey Dawes,
former leader of Komatsu Latin America. Dawes and the
management team will be based in Milwaukee.

Ditch Witch®

Komatsu America Corp

Komatsu Finalizes Acquisition of Joy Global
Komatsu America Corp., a subsidiary of Komatsu Ltd.,
has completed its acquisition of Joy Global, a worldwide
leader in mining solutions. Joy Global will retain its headquarters in Milwaukee and be renamed Komatsu Mining
Corp., operating as a subsidiary of Komatsu. The company will continue to promote and invest in the P&H, Joy
and Montabert product brands. The transaction was valued at approximately $3.7 billion, including Joy Global’s
outstanding indebtedness.

Top Ditch Witch Dealerships, Individuals Recognized for
Superior Customer Service, Support and Dedication
Ditch Witch®, a Charles Machine Works Company,
announced recipients of the Harold Chesnutt Award,
Service and Support Leadership Award and Top 10
Dealerships for demonstrating the highest level of product support and service throughout 2016.
David Ponder of Ditch Witch of Georgia was honored
with the 2016 Harold Chesnutt Award –presented annually to the parts manager in the worldwide Ditch Witch
dealer network who best exemplifies the enthusiasm,
creativity, product expertise and customer dedication
Harold Chesnutt brought to his profession for more than
30 years. As the parts manager overseeing a three-location dealership, Ponder has dedicated himself to building a successful team of parts pros, and has helped his
department accomplish a 40 percent growth in sales
over the last three years.

(continued on pg. 28)
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“We continually hear from our customers that the superior product expertise, service and support from our dealerships and employees is a unique differentiator of Ditch
Witch in the industry,” said Dennis Wierzbicki, Ditch Witch
President. “Our organization is dedicated to building
strong, trusted customer relationships and these awards
honor our teams helping to fulfill that commitment 365
days a year.”
Recognized for his leadership and support to both customers and fellow employees, Darrell Feist of Ditch Witch
of North Dakota was presented the 2016 Superior Service
and Support Leadership Award. This annual award is presented to a Ditch Witch dealership service manager in
recognition of superior leadership, and who promotes the
highest level of product support to his customers and colleagues - emphasizing the organization’s core philosophy,
“We’re In This Together.”
The organization also announced the top 10 Ditch
Witch dealerships that excelled in providing superior service and ongoing support for customers worldwide in
2016. Honored as the No. 1 dealership for service and
support in 2016 was Ditch Witch of South Louisiana. In no
particular order, the other top dealerships are as follows:
Ditch Witch Sales of Michigan, Ditch Witch Northwest,
Ditch Witch of Oklahoma & Arkansas, Ditch Witch of
Virginia, Ditch Witch UnderCon, Ditch Witch of North
Carolina, Ditch Witch of Minnesota & Iowa, Ditch Witch
Mid-States and Ditch Witch of North Dakota.
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McLaughlin

McLaughlin Debuts Steerable Rock System for Auger Boring
McLaughlin recently introduced its Steerable Rock System
(SRS), the auger boring market’s first steerable head
designed to navigate not only solid rock but difficult fractured rock conditions as well.
Engineered to operate in rock up to 25,000 psi, the SRS
allows operators to maneuver auger boring machines
even in the toughest ground conditions for an on-grade
bore.
The innovation of the SRS is highlighted in its ability to
handle problematic fractured rock — in fractured rock
conditions, the casing is more likely to walk or move within
the half-rock formations, making it more challenging to
maintain a consistent boring path.
“While other steering heads on the market can cut
solid rock, we saw a need within the industry for a steering head that could take on the more complex fractured rock conditions,” said McLaughlin president Dave
Gasmovic. “The technology of the SRS makes it the first
steerable head on the market that features the ability to
navigate both solid and fractured rock.”
A variety of new features enable the SRS to successfully
handle complex ground conditions. A half-open faced
design allows fractured rock to be pulled into the cutting
head where it is either crushed or swallowed, creating a
consistent boring path in the process. A system of both
disc cutters and rock picks work to navigate varying rock
conditions. The disc cutters are designed to break up
solid rock as they rotate. The rock picks are used to pull
any remaining fractured rock the disc cutters could not
disperse in order to produce a clear bore path.
The SRS is the first system to use a full-rotational turntable similar to those used in track excavators. The full-rotational turntable eliminates the need for a single main
bearing that can seize up and freeze the head. The SRS
also incorporates an automatic grease system that constantly lubricates the turntable for maximum uptime and
productivity.
The SRS maintains three proven features from the
McLaughlin ON Target boring system:
• Four steering flaps that are hydraulically actuated allow
the head to stay on-grade
• A built-in water level that helps monitor grade throughout the bore

800.435.9340

• mclaughlinunderground.com

© 2017 McLaughlin Group, Inc. All Rights Reserved.
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• Two halogen lights in the control station that indicate
lateral (left and right) steering head movements.

A self-contained control station regulates the movement
of the steering head and all hydraulic, water and electrical lines. The SRS system and its control station are compatible with any make or model of auger boring machine
that has the necessary torque requirements and is available in sizes 36 to 60 in. (91.4-152.4 cm).

Vac-Tron Equipment
Vac-Tron Equipment has developed a new gamechanger
in the Micro Trenching process.
Micro Trenching is one of the installation methods being
utilized by contractors to bring fiber networks to consumers. Micro Trenching is an installation method in which a
narrow and relatively shallow trench is cut, usually on an
asphalt roadway. Trench dimensions can range from .75
to 2.24 inches wide and 8 to 16 inches deep. While cutting, a vacuum system connected to the cutter wheel
cleanly diverts and transports debris away from the

worksite. Once the conduit is laid, the trench is backfilled
with a grout compound.
Advantages of Micro Trenching include minimal cutting
width that boosts installation production, reduce costs
of backfill, shallow depth placement which helps avoid
encounters with existing utilities and jobsite cleanliness
thanks to the vacuum spoil that removes debris.
Vac-Tron Equipment has gone one step further in
the cleanup process by developing a solution to micro
trenching using a specialized in-tank filter (patent pending) inside the vacuum excavation unit’s debris tank. In
most cases, the in-tank filter eliminates the need to add
water to the micro trenching process and eliminates
excessive material from reaching the cyclone separator.
By using this filter, it will reduce the cleanup time during
the trench run because there will be no need to stop and
cleanout the cyclone or unclog the exit hose from debris
tank due to caked material. Ultimately this will increase
overall efficiency onsite.
David Donohue of Vermeer Mid Atlantic says “The VacTron LP 573 SGT is the ideal vacuum for micro trenching,
the high cfm’s and low noise output made communication and productivity simple.” David and Pfeiffer Enterprise
Inc were demonstrating Vermeer’s micro trenching equipment and Vac-Tron’s LP SGT high cfm unit in Glen Bernie,
MD in this photo.
For more info visit www.vactron.com or call Vac-Tron at
1-352-728-2222.
(continued on pg. 30)

Welcome New Contractor and Associate Members
CONTRACTOR MEMBER

ASSOCIATE MEMBER

Hypower, Inc.
5913 NW 31st Avenue, Fort Lauderdale, Florida 33309
Phone: 888-978-9300 Fax: 954: 978-8666
E-mail: pstoykov@hypowerinc.com
Web site: www.hypowerinc.com
Bernard Paul-Hus, President
Eric Paul-Hus, Senior Vice President

Kayden Industries (USA) Inc.
9400 Grogans Mill Rd., Suite 305
The Woodlands, Texas 77380
Phone: 281-419-4544
Web site: www.kaydenindustries.com
Sean Maharaj, Chief Executive Office
Brent Morrice, President

InfraSource Services, LLC
14103 Stewart Rd SE, Sumner, Washington 98390
Phone: 253-863-0484 Fax: 844-767-6549
E-mail: Stuart.bennett@infrasourceinc.com
Web site: IFS-Services.net
Gary A. Tucci, Chief Executive Officer
Robert Veitch, Sr. Vice President

Savant Technology, LLC
7610 SE 162nd Ave.
Portland, Oregon 97236
Phone: 503-762-1063
Fax: 503-762-1063
E-mail: sean@savantguidance.com
Sean Hogan, General Manager
Chelsey Enz, Controller

Appalachian Pipeline Contractors, LLP
170D E. Main St., PMB 280, Hendersonville, Tennessee 37075
Phone: 615-264-8775 Fax: 615-264-8776
Web site: appalachianpipeline.com
Fred Lysak, Vice President Construction
Jana Metcalfe, Vice President, Finance
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Retired DCA member Norris Anders passed away April 9
2017
Norris H. Anders, of Marlton, New Jersey and Naples,
Florida, previously of East Norriton, Pennsylvania, passed
away suddenly on April 9, 2017, at the age of 86. Beloved
husband of Arlene (nee Dunigan) for 63 years. Loving
father of Audrey A. Azevedo (Joseph) and the late Dale
E. Anders (Wendy). Dear brother of Merrill Anders (Phyliss).
Caring grandfather of 4 and great grandfather of 6.
Norris grew up on his family farm in Pennsylvania. He
got married at age 22, and shortly after he served in the
army domestically for two years. Norris then began his
long and successful career with Henkels and McCoy in
his mid-twenties. He worked primarily in their pipe line
division for 40+ years. Norris was a dedicated leader for
the company and became passionate about the industry. One of his proudest moments was when he served as
the President of the Pipe Line Contractors Association. His
work brought him to Marlton, New Jersey in 1964. Not only
did he become influential for Henkels, but Norris also positively connected with his community as a successful Little
League baseball coach for the traveling team for about

20 years. Even though he has become a Floridian part
time over the last twenty years, his strong family connections have kept him rooted in New Jersey.
Norris is fondly remembered as being a true gentlemen
by all who knew him. He loved being an outdoorsman
and was an avid gardener (he loved his daylilies and
grew his own famous jersey tomatoes). Norris thoroughly
enjoyed being a fan for the Philadelphia sports teams
over the years. Golf became a passion for him; he spent
more than half his life enjoying the game and was even
fortunate enough to play the day he passed.
He made a lifetime of wonderful memories with family
and friends, and will be dearly missed by those who loved
him. In lieu of flowers, donations can be made to Trinity
Presbyterian Church in Cherry Hill, New Jersey.
Expressions of sympathy may be sent to Arlene Anders
at: Mrs. Arlene Anders, 3213 Hailey Dr., Marlton, NJ 08053.
Donations should be sent to Trinity Presbyterian Church
in Cherry Hill, NJ. http://www.trinpres.org/contentpages/44379/7755d28c-6d8d-43cf-b97a-06c2fd6f3001/
HowtoGive.aspx. s

JOBS

DCA MEMBERS - SEND US YOUR NEWS!
DCA would love to publish your company news in upcoming issues of the DCA
newsletter and on the DCA web site. Please send news items, press releases,
images or videos to cgreen@dcaweb.org.

Featured DCA Member Web sites
Brotherton Pipeline, Inc.
www.bplinc.com
Brotherton Pipeline, Inc. is a registered Minority Contractor. They
specialize in directional drilling, natural gas transmission, natural gas
distribution, plowing, trenching, vacuum excavation, auger boring,
rock hammer boring and underground power installation. With over
30 years of experience in these techniques, they understand what
it takes to rise and meet the challenges that we are presented with
each day. When others say something can’t be done, they say they’ll
figure out how to do it — AND THEY DO.

CASE Construction
www.casece.com
CASE Construction Equipment’s rich, proud history spans more
than 170 years. Growing from J.I. CASE’s innovations in steampowered machinery in the late 1800s, CASE developed roadbuilding equipment that helped create 20th century streets and
highways across the world. By the early 1900s, CASE was well on its
way to establishing itself as a full-line manufacturer of construction
equipment. See how the company expanded its construction
equipment business through the years on our timeline on our web site.

Vac-Tron Equipment
www.vactron.com
Vac-Tron Equipment, which has more than 30 industrial vacuum
products and more than 50 wet and dry uses, has 115 dealer locations
in North America. Vac-Tron offers a full line of industrial vacuums,
potholing, daylighting, hydro-excavation, and air excavation
equipment. Vac-Tron’s equipment can also be used for directional
drill slurry removal, power pole setting, manhole clean-out, culvert
clean-out, lateral and storm drain clean-out, industrial cleanup, waste
cleanup, lift-station cleanup, oil spill cleanup, as well as other natural
disaster cleanup applications.
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