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DCA 2016 President Dale Anderson
Reflections from 2016 DCA outgoing president

2018 DCA Board of Directors

Record-breaking Attendance and Auction
Totals at This Year’s Annual Convention
Over 500 DCA members and guests, including a record
number of first time attendees, gathered February 25
- March 2 at the Monarch Beach Resort in Dana Point,
California for the DCA 2018 Annual Convention. The event
was a perfect balance of business, fun and relaxation.
During the convention the 2018 slate of board of directors and officers were installed. Jay Osborn, President,
Primoris Services Corp. was named the 2018 DCA
President, succeeding Dale Mykyte, CEO of Pe Ben USA.
DCA kicked off the convention with the Registration
Party sponsored by Vacuworx on Sunday. On a sunny
afternoon, while registering for the convention, attendees
enjoyed a southern California garden party with refreshments, prizes and local entertainment. Earlier in the day,
Sharewell sponsored a luncheon at a local eatery for the
Board of Directors, Leadership Council and their spouses.
The DCA past presidents’ and their wives were given
a special opportunity to have dinner at the Richard M.
Nixon Presidential library. The evening, sponsored by TT
Technologies, included visiting the library’s many collections of memorabilia from President Nixon and his wife Pat.
The dinner was held in a replica of the East Room of the
White House complete with a Color Guard presenting the
Colors.
Early in the week, leadership, standing and working
committees held meetings to discuss agenda items
and issues facing not only the association but the industry. Alan Mayberry, Associate Administrator for Pipeline
Safety for The Pipeline and Hazardous Materials Safety
Administration (PHMSA), was an invited speaker for the
annual business session. Mr. Mayberry updated the members on its mission to protect people and the environment
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by advancing the safe transportation of energy and other
hazardous materials.
For a summary of the working committee meetings
please see page 10.
The Welcome Reception and Dinner, sponsored by
Caterpillar and the DCA Caterpillar dealers, was held at
the historic Mission San Juan Capistrano. The mission was
built over 250 year ago and stands as a California landmark. Attendees strolled through the beautiful gardens
and ornate chapel within the walls of the mission. The
evening weather was chilly and a bit rainy but it did not
dampen the fun and conversation of old friends and new
acquaintances.
During the opening keynote breakfast, sponsored by
Case Construction Equipment, DCA paid tribute to Dale
Mykyte, 2017 DCA President, with a look back over the
past year. This was followed by Mike Rowe, best known for
the TV series Dirty Jobs. Mike’s presentation was sponsored by McElroy Manufacturing. Mike has a strong focus
on emphasizing the shrinking labor force within the US.
Mike addressed this issue as well as kept the audience
entertained with stories about the early years of the Dirty
Jobs show.
In 2008, Mike launched MikeroweWORKS Foundation,
which highlights the widening skills gap and the decline of
the blue-collar trades, and provides financial assistance
to qualified individuals with a desire to learn a skill that is in
demand.
After Mike’s presentation, Rob Darden presented him
with a check for the MikeroweWORKS Foundation. Proceeds came from the 2017 auction item of consulting
time donated by Jason Dorsey, President, The Center For

2018 DCA Board of Directors

President - Jay Osborn, Primoris Services Corp.; Vice President - Mike Hickey, The Hallen Construction Co.; Treasurer - Ben Nelson, Michels Corporation;

Immediate Past President - Dale Mykyte, Pe Ben USA; Executive Vice President - Rob Darden, DCA; Past President Director - Pat Michels, Michels Corporation
Director at Large - Steve Dockendorf, NPL Construction Co. Directors: Dan Carson, Carson Corporation; Tom Clapper, Seiben Services;

Jim Lagios, Atlas Trenchless; Andy Miller, Alex E. Paris Contracting Co.; Kevin Parker, Mears Group; Ray Swerdfeger, K. R. Swerdfeger Construction;
Associate Member Director (Senior) - Randy Hayes, Vacuworx; Associate Member Director (Junior) - Vince King, McElroy Manufacturing

Generational Kinetics.
Directly following the Opening Keynote Breakfast, was
the Town Hall and Workforce Development session with
Tim Lawrence of SkillsUSA. SkillsUSA is a national membership association serving high school, college and middle
school students who are preparing for careers in trade,
technical and skilled service occupations.
This year’s annual auction was a huge success. There
were a record number of items donated for both the
live and silent auction. DCA members again donated
equipment, travel, jewelry and other high-quality items.
The bidding was fierce raising over $1,000,000 to support
DCA programs and scholarship awards. The evening’s
pre-auction buffet was sponsored by Volvo Construction
Equipment; the silent auction was sponsored by Express 4
X 4 Truck Rental; and the auctioneers Honorary Member
Butch Graham and Logan Thomas were sponsored by
Ritchie Brothers.
Wednesday morning’s Group Breakfast, sponsored by
Subsite Electronics, was an inspiring and entertaining session with talented singer Kechi Okwachi. Kechi's beautiful
spirit and awe-inspiring talent warranted a standing ova-

tion from all attendees. This was followed by the DCA Golf
Tournament, sponsored by American Augers. There was
stiff competition for the first-place team of Dale Anderson,
Brian Riordan, Doug Anderson and Zeke Hendrix to be
presented with the coveted crystal golf ball award.
Thursday morning’s closing keynote breakfast was
sponsored by HammerHead during which the recipients of the DCA - Dale R. Michels and DCA - Curtis Allen
Scholarship were announced. The speaker, sponsored by
Komatsu America Corporation was Mark Steyn. Mark is a
Canadian author, writer, and political commentator.
The annual convention wrapped up with Thursday
night's Presidents’ Reception, sponsored by John Deere
& the John Deere Dealers of DCA and the Presidents’
Dinner, sponsored by Vermeer, McLaughlin Group and the
Vermeer Dealers of DCA.
The off-site activities, fun and entertainment rounded
out the five days of enjoyable events.
For photo highlights please see pages 6 – 9 or visit the
DCA web site at www.dcaweb.org.
Join us next year at Grand Hyatt Baha Mar in Nassau,
Bahamas, March 5-10, 2019. s

2017 DCA Arthur T. Everham Safety Award
of a drug-testing program, and the company’s Experience
Modification Rate.
The award is highly coveted as winners are recognized
and honored by competitors. For 2017, the categories
awarded are:

Safety excellence was recognized at the DCA Annual
Convention, February 25-March 2, 2018 at the Monarch
Beach Resort in Dana Point, California, where companies
were rewarded for the effectiveness of their safety programs. The DCA established the Arthur T. Everham Safety
Award in 1986 to recognize contractors with exceptional
safety programs. Judging criteria includes: the number
of OSHA lost workday cases, number of OSHA restricted
duty days, number of first-aid cases, number of fatalities,
the presence of a documented safety program, the use

Under 199,999 Hour Category:
First Place – a tie:
Mid America Underground, Aurora, IL
TekRock Trenching, Georgetown, TX
Second Place – a tie:
Atlas Trenchless, Rockville, MN
NuLine Utility Services, Belle Chasse, LA
200,000 hours to 599,000 hours:
First Place - Hypower, Inc., Ft. Lauderdale, FL
Second Place - Midwestern Contractors, W. Chicago, IL
600,000 Hours to 1,300,000 hours:
First Place - Blackeagle Energy Services, Berthoud, CO
Second Place - Northern Clearing Inc., Ashland, WI
Over 1,300,000 Hours:
First Place - Q3 Contracting, Little Canada, MN
Second Place – ARB Inc., Lake Forest, CA s
March/April 2018
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Committee News
February 25 - March 2 Meetings

2017 Board of Directors
The 2017 DCA Board of Directors had their final meeting as a board on Sunday, February 25, at the Monarch
Beach Resort in Dana Point, California. Board members
reviewed the 2018 convention schedule, convention
sponsorship, the auction and the safety award recipients. A $20,000 donation to mikeroweWORKS, a public
charity that rewards people with a passion to get trained
for skilled jobs, was approved. The board also reviewed
the results of the 2017 Equipment Survey that will be
published in the 2017 DCA annual report, Benchmarks. It
was noted that 56 percent of the DCA contractors completed the study, a drop of about 1 percent from 2016.
Outgoing board members, Dale Anderson, Miller Pipeline;
Kevin Michels, Michels Corporation and Jon Heinen of
Right Turn Supply were thanked for their time and contributions to the board.
Leadership Council
The Leadership Council met Sunday, February 25, at the
Monarch Beach Resort in Dana Point, California. The
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council reviewed actions of the DCA Board of Directors
from their earlier meeting. DCA working committee chairmen each gave a brief outline of the topics their committee would be discussing in their individual meetings. The
Leadership Council is made up of the elected chairs and
vice chairs of each of the committees, the president and
vice president of the board and the executive vice president. The purpose of the Leadership Council is to coordinate the strategic direction of the DCA, as directed by
the Board of Directors.
Membership Committee
The focus of the February 26 Membership Committee
meeting was reviewing and discussing the 2017 accomplishments and 2018 goals through the membership committee charter. The committee reviewed the list of inactive contractors and noted the list had decreased since
the October meeting. It was also noted that several inactive members were attending the convention. The committee then reviewed the membership report presented
to the DCA Board of Directors. Since the October Board

of Directors meeting, three new Contractor Members
and five new Associate Members had joined DCA. One
Contractor Member and two Associate Members had
dropped their membership. Membership totals were listed
as 78 Contractor Members and 139 Associate Members.
Members of the committee were encouraged to welcome the 55 first-time attendee members to the convention and the association. The committee also reviewed
the results of the 2017 Equipment Survey that will be published in the DCA annual report Benchmarks. The charge
of the Membership Committee is to actively solicit and
evaluate potential DCA members and make recommendations on member programs and awards to help recruit
and retain members in the association. Woody Ferrell of
Komatsu North America and Dustin Mykyte of Pe Ben USA
serve as co-chairmen of the committee.
Safety/Risk Management Committee
The Safety/Risk Management Committee also met on
February 26 at the Monarch Beach Resort. Attendees
were treated to three guest speakers: Andy Davenport
of Cobbs Allen Insurance presented on the topic Total
Cost of Risk & Why Safety Matters; Jeremy Neill of United
Rentals shared his insights on United Academy powered by United Rentals; and Craig Larson of LaValley
Industries discussed Innovation and Safety in HDD Exit
Side Operations. Committee members discussed the
revised category distribution for the Arthur T. Everham
Safety Award. The recipients of the 2017 award were:
Mid America Underground and TekRock Trenching (a
tie) (under 199,999 manhours); Hypower Inc. (200,000 to
599,000 manhours); Blackeagle Energy Services (600,000
to 1,300,000 manhours) and Q3 Contracting (over
1,300,000 manhours). It was noted that 47 contractors
completed questionnaires for the 2017 versus 44 for the
2016 award. Plans for the 2018 DCA Safety Congress,
March 26-28, at the Hotel Monteleone in New Orleans,
were reviewed. Mike Comer of Quanta Services and
Chris Moulden of ARB are the co-chairmen for the event.
People in attendance were encouraged to send their
safety professionals to the two-day conference. The
charge of the Safety/Risk Management Committee is
to review all information concerning safety in the industry and safe job-site practices. The committee also has
oversight for the Arthur T. Everham Safety Award and
the Annual Safety Congress. Kevin Parker, of Mears
Group serves as chairman and Dana Heieie of Southeast
Directional Drilling is the vice chairman of the committee.
HDD Committee
Attendees of the HDD meeting reviewed the 2017
achievements and the 2018 goals for the committee.
Updates on several discussion points from the October
2017 meeting at their February 28th meeting were also

presented. Dr. Sam Ariaratnam of Arizona State University
gave a summary on the HDD Academy that was held
February 22-23, 2018 in Tempe, Arizona. It was mentioned that the latest version of Best Practices Guidelines
was published in March 2017 and is available in several
languages. An update on cross bores was also given.
Committee attendees also discussed having a possible
panel discussion at the upcoming DCA & DCA Workshop,
April 11-13 at the Four Seasons in Chicago. Eben Wyman
of Wyman Associates updated the committee on the
current the status of several legislative bills that effect
the HDD industry. The charge of the HDD committee is
to support safety, training, technical developments and
voluntary operational guides that sustain professional
practices and contractors in HDD. The chairman of the
committee is Jon Heinen of Right Turn Supply and the
vice chairman is Dan Carson of Carson Corporation.
Government Relations Committee
The Government Relations Committee received an
update on several items that included: pipeline safety
management system; 2018 DCA & AGA Workshop overview; an update on the OSHA silica rule; and a general legislative update. Stuart Saulters of the American
Petroleum Institute (API) spoke to the attendees about
API 1173, a Recommended Practice (RP) on Safety
Management Systems (SMS) in the pipeline industry. API
1173 provides pipeline operators with safety management system requirements that provide a framework to
reveal and manage risk, promote a learning environment, and continuously improve pipeline safety and
integrity. DCA established an SMS task force last year
that will work with API and several other associations
representing pipeline operators and contractors on a
template that can be supported by both operators and
their contractors. A preliminary schedule for the upcoming 2018 DCA & AGA Workshop, April 11-13 at the Four
Seasons in Chicago was presented. Attendees were
encouraged to register for the 1 ½ day event. It was
mentioned that the OSHA final rule on controlling silica
exposure is now live. OSHA will also issue Frequently
Asked Questions (“FAQs”) addressing concerns about
application of the rule and how to reduce compliance
burdens. It was noted that the blueprint of the Trump
Administration’s infrastructure platform included many
provisions regarding pipeline permit reform that DCA
will support and encourage Congress to adopt once an
infrastructure bill is in play. The charge of the Government
Relations Committee is to target specific regulatory and
legislative items and report their findings through the
following publications: DCA Insights, DCA News and
the DCA web site. The chairmen of the committee are
Dave Wisniewski of Vermeer Corporation and Steve
Dockendorf of NPL Construction.
(continued on pg.12)
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Workforce Development Committee
The Workforce Development Committee met Tuesday,
February 27th in conjunction with the DCA Convention.
Attendees reviewed the 2017 accomplishments and 2018
goals for the committee. The committee also had several
discussion items to focus on. DCA is currently teaming
with Jason Dorsey, Chief Strategy Officer at the Center
for Generational Kinetics on a recruitment survey and
the upcoming DCA Workforce Summit. The summit will
be held May 14-16 at the Four Seasons in Dallas. It was
stressed that company’s executive and human resource
and digital marketing teams should attend. Companies
were encouraged to become involved with SkillsUSA.
DCA is involved at the national level, but it was stressed
the need for each company to be involved at the local
and state level to attend state conventions and competitions. Members were also encouraged to join the Center
for Energy Workforce Development (CEWD). DCA is
involved and CEWD now needs more contractor involvement. NW Wisconsin Technical College is organizing a
focus group and needs industry experts to participate
to assist in fine tuning a portable curriculum to better fit
the pipeline construction industry. Interested members
were to contact the DCA. The charge of the Workforce
Development Committee is to develop, coordinate and
implement a strategy that supports the growth of the
resources needed through promotion of our industry as

a career, using the vast knowledge and leadership the
DCA members may offer, and coordination with other
industry professionals. Loren Brace of InfraSource, Randy
Rupp of Ditch Witch and Grant Gochenauer of Utility Line
Services are the vice-chairmen of the committee.
2018 Board of Directors
The 2018 DCA Board of Directors had their first meeting
as a board on Thursday, March 1. President Jay Osborn
welcomed new board members: Steve Dockendorf of
NPL Construction, Andy Miller of Alex E. Paris Contracting
Co. and Junior Associate Member Director Vince King of
McElroy Manufacturing. Board members were updated
on and discussed on the following topics: the 2018 DCA
budget, the 2018 calendar of events, improvements to the
DCA auction and convention, and DCA’s participation in
in workforce efforts. Board members voted to expand the
number of at-large members for the DCA-Dale R. Michels
scholarship committee so that each committee member
is only reviewing up to 35 applications. The board also discussed their 2018 goals and objectives of focusing on the
value of membership, especially in the areas of workforce
development and government relations.
The next Board of Director, Leadership Council and
Working Committee meetings will be held in conjunction
with the DCA Mid Year Meeting, July 18-21, at the Tenaya
Lodge, Fish Camp, California. s

If you are interested in becoming an active member of any of the
working committees, please contact the DCA office.

SAVE THE DATE FOR THE
FALL MEETING!
October 24-26, 2018
Loews Minneapolis
(L to R) Lyall Nash, PLCAC President; Neil Lane, PLCAC Executive
Director; Juan Arzuaga, IPLOCA Executive Secretary; Bob Osborn,
PLCA President; Elizabeth Worrell, PLCA, Managing Director and
Chief Legal Counsel; Dale Mykyte, DCA President; Rob Darden,
DCA Executive Vice President

Executives from DCA and Sister
Associations Meet In California
The World Federation of Pipeline Industry Associations
(WFPIA) met on February 28 during the DCA Annual
Convention. WFPIA meets to detect areas of common
interest and share information, issues and ideas from a
global industry perspective. s
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Eva Ann Allen

Kevin Michels

DCA-Dale R. Michels Scholarship Recipients Announced
Six students were given a financial boost at the 57th
Annual DCA Convention in February when they were
selected by the scholarship committee as recipients of
the DCA-Dale R. Michels Endowed Scholarship. The scholarship was founded in 1998 in honor of deceased DCA
Honorary Member and Past President Dale R. Michels
from the proceeds of the DCA’s Annual Auction. The
committee is pleased to announce that with your generous support of the DCA auctions, that a record amount
of scholarships to both students starting college and people who are returning to college has been awarded. The
recipients for the 2018-19 academic year are:
• Ryan Berger, NPL Construction - $30,000
• Joshua Levings, American Augers - $20,000
• Rodey Merritt, Price Gregory International - $20,000

• Blaze Morales, MasTec North America - $5,000
• Emma Syverson, Vermeer-Wisconsin - $10,000
• Alexandria Timm, Gabe’s Construction Co. - $10,000
The 2018 DCA-Dale R. Michels Scholarship committee
was comprised of DCA President Dale Mykyte, Pe Ben
USA; DCA Treasurer Mike Hickey, The Hallen Construction
Co.; Immediate Past President Dale Anderson, Miller
Pipeline; Past President Director Kevin Michels, Michels
Corporation; Associate Member Director Jon Heinen,
Right Turn Supply; Mark Albert, AGI Construction; Scott
Cooper, Caterpillar; Vince King, McElroy Manufacturing;
and Andy Miller, Alex E. Paris Constructing Co. Ruth
Michels of Michels Corporation sits permanently on the
committee.

DCA-Curtis Allen Scholarship Recipients Announced
Seven students were selected by the DCA-Curtis Allen
Scholarship committee as recipients of the DCA-Curtis
Allen Scholarship. The scholarship was founded in 2010
in honor of the late Curtis Allen and emphasis is given to
students entering a vocational, trade or technical school.
The scholarship receives funding from the DCA auctions
and Halliburton. The recipients for the 2018-19 academic
year are:
• Karlee Anderson, INTREN - $1,000
• Hayley Cook, Price Gregory International - $1,000
• Zachary DeMelo, Mears Group - $7,000

• Hart Smalley, III, Mears Group - $7,000
• Cody Sunie, Northern Clearing - $10,000
• John Zaffer, JANX - $1,000
The 2018 DCA-Curtis Allen committee was comprised of:
DCA Vice President Jay Osborn, Primoris Services Corp.;
DCA Director at Large Dan Carson, Carson Corporation;
DCA Associate Member Director Randy Hayes,
Vacuworx; and Steve Shrigley, John Deere Construction
& Forestry Division. Halliburton Representatives Don Dell
and Ronnie Coufal, Bentonite Performance Minerals sit
permanently on the committee. s

• Cody Henderson, Case Construction Equipment $2,000
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Safety News
Safety Director & Safety Person of the Year
Awarded During the Safety Congress

Tony Sandwick

Approximately 55-member company safety professionals
gathered last month at the Hotel Monteleone in New
Orleans to participate in the association’s 23rd Annual
Safety Congress. The annual event is a venue for construction industry safety personnel to network, share creative training concepts, discuss trends and to hear from
leading safety training consultants, other safety directors
and risk management executives. The highlight of the
meeting was the awarding of the 2017 Safety Director
and Safety Person of the Year awards by DCA President
Jay Osborn. The Safety Director of the Year award was
given to Tony Sandwick of Q3 Contracting (Q3C) in Little
Canada, Minnesota. Sandwick has been the Safety
Director for 2 ½ years and in the safety industry for 10
years and has played an important role in the safety
performance of Q3C in 2017. When Sandwick became
Q3C’s Safety Director, he initiated and collaborated on
several processes to improve safety and reduce loss in
many areas of the company while doubling the size of
the safety department and tripling the size of the quality
assurance department. The Safety Person of the Year
award was awarded to Austin O’Hara, Regional Safety,
Quality and Compliance Supervisor for Miller Pipeline
14
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Austin O’Hara

in Indianapolis, Indiana. O’Hara has been with Miller
Pipeline for 5 years and has been instrumental in improving safety quality Miller’s south region while hours worked
have increased significantly.
This year’s safety congress was well received by those
in attendance and included presentations on some
very important issues affecting the industry and the
United States. Nicole Aquilina and Lacey Newman of
ARB shared their traumatic experiences at the October
2017 Las Vegas shooting and the lessons learned
from the horrific event. Bruce Wilkinson of Workplace
Consultants followed up with an interactive presentation
on Taking Personal Responsibility for Workplace Safety.
Kim Shambrook of the National Safety Council presented Dealing with Opioid Addiction on the Jobsite and
Andrew Darden of ENERGY worldnet, Inc. presented
on 10 Essential Elements to the Perfect Pipeline Safety
Management. Attendees also had presentations on side
boom safety and an Operator Qualification task force
update. DCA wishes to thank the 2018 Safety Congress
Co-Chairmen: Mike Comer of Quanta Services and Chris
Moulden of ARB for their efforts in organizing this year’s
Safety Congress. s
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2018 Mid Year Meeting

Tenaya Lodge Yosemite, Fish Camp, CA

July 18-21, 2018

Registration materials will be sent soon!

Industry News
Social Media for Recruiting?

Competition for construction talent is fierce given the
shortage of skilled workers. Without an adequate workforce, revenue growth is all but impossible. But where to
find those workers? And how to draw them to your company when they’re ready to make a leap? Increasingly,
for recruiters and also construction companies themselves,
the answer is social media.
It’s true that the best employees often come from
referrals, but word-of-mouth recruiting is limited to the size
of your existing network. Social media lets you dramatically expand that network and cultivate relationships
with people who will one day be looking for a job even if
they aren’t looking now. (Remember, most potential hires

aren’t actively looking for work.) A social media presence
that puts your company in a good light can tip the scales
when those future candidates do begin a search. In fact,
59 percent of employees say a company’s social media
presence was part of the reason they chose their workplace.
Play the social media game right by engaging and
impressing your audience, and your followers will come to
think of your company as a great place to work.
Beyond that basic premise, here are six reasons social media works for recruiting when used either actively
(through ads) or passively, through audience engagement.
Your target audience is there
A big part of getting attention from the right candidates is
promoting your business where their eyeballs already are
— and for a great many people, that’s social media. This
is particularly true for two large and growing segments of
the workforce: millennials and Hispanics.
According to a report from Nielsen, adults ages 18 to
34 spend more than six hours per week on social media
(and lest you think Gen Xers aren’t also there, people
ages 35 to 49 spend almost seven hours). Hispanics tend
to be heavy users of Facebook; 73 percent use it, one in
four are regular users of Twitter and 34 percent are active
on Instagram. Each of these statistics puts the U.S. Hispanic
segment above national averages for social media use.
This is not to say other segments of the hiring pool are
not also using social media. Research indicates more than
20 percent of all U.S. online time is spent on social media.
Social helps you find them, vs. them finding you
Professional recruiters will tell you social media has become an essential part of the hiring process, largely
because it gives them greater control over who sees and
applies for jobs.
“I've been recruiting for almost 25 years, and our recruiting efforts have shifted pretty heavily to social media,”
said Jennifer Truhlsen, senior recruiter for Executive Resources. Truhlsen noted that LinkedIn has become especially useful. “It’s a great tool to find people. It's easier to
target a specific industry, type of experience or location.
It also gives you additional useful information, such as the
job stability and education of the candidate.”
Grapevine Staffing CEO Susan Dunphy said LinkedIn
can be a helpful add-on to more traditional recruiting
approaches. She and her team first deploy strategies such
as tapping their network and attending tradeshows. “We
then source using LinkedIn,” said Dunphy. “We find the
people we want to talk to. We do not post and have them
find us.”
(continued on pg. 20)
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You can peek behind the curtain
Anyone can look good on paper, and many can look
great in interviews, hiding personality traits that may cause
a problem on the job. Snooping accounts on social media
channels outside of LinkedIn can provide insights into a
candidate that you might not otherwise discover.
Applicants who appear comfortable complaining
about their current employer, expressing extreme views
or divulging too much personal information, for instance,
could prove to be poor fits with your company culture.
The construction industry is not the only sector using social media for candidate sleuthing. A recent CareerBuilder
survey indicated 70 percent of employers across industries
use social media to screen candidates before hiring.
Users are comfortable with tech
Sooner or later, construction will go high-tech. The revolution is already beginning. Last year, the construction
technology sector secured more than $430 million from investors who believe the industry’s appetite for tech-based
solutions is increasing.
As the construction industry becomes increasingly
reliant on Internet-connected tools and digital forms of
communication, adding employees already accustomed
to using technology, even if it’s as simple as Twitter, simplifies the onboarding process.
Platforms allows for hyper targeting
As we all learned during the Facebook/Cambridge

20
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 nalytica controversy in March, social media allows adA
vertisers to target precisely the right people with the right
message at the right time. The result is a higher return on
investment when you’re advertising your posts or your jobs
tab on a cost-per-click basis. The last thing you want is a
high response from an irrelevant audience.
Nearly every social platform that allows advertising,
from Snapchat and Instagram to Facebook and LinkedIn,
offers targeted campaigns that ensure your ads are seen
only by users with the characteristics you’ve identified as
valuable.
A wide range of titles
LinkedIn is the place to be when searching for high-level
professionals with polished resumes. But what if you’re
looking for a heavy equipment operator? Both Facebook
and LinkedIn have launched initiatives to increase the
number of workers interested in similar lines of work on their
sites over the past several years, and you can narrow your
search using industry-specific keywords.
In 2017, Facebook launched a Jobs tab that lets you
advertise jobs on your business page and even receive
applications.
Seventy five percent of construction firms plan to expand headcount this year according to the Associated
General Contractors of America. That’s a lot of competition for top candidates. Social media may be just the
thing that gives your firm an edge. s

DCA

SUMMIT
May 14–16, 2018

Four Seasons Dallas
at Las Colinas, Dallas, TX

YOU ASKED FOR IT, HERE IT IS:
You have been asking for solutions to the workforce crisis. On May 14 – 16, you will get them!
Jason Dorsey and his team from CGK will share extensive data specific to DCA contractors and
associates that will give you the tools necessary to RECRUIT, TRAIN & RETAIN THE NEXT GENERATION OF
WORKERS. He will also share tips and insights on how to get your company’s message out to potential
associates, via messaging, websites and social media.

WHO SHOULD ATTEND?
Senior Executives
Recruiting & Hiring Professionals
Marketing & Digital Media Professionals

WHY?
Our industry is at an exciting time of change and opportunity. The DCA and its members have taken the initiative and found data to dig deeper into our industry on how
to attract and retain our future leaders. The data is here and ready to implement. We
are excited to take the next step with Jason Dorsey and his team at CGK. Don’t be
the last one to know because it’ll be shared, tweeted, liked and commented before
you hop on board.
Dale Anderson
Executive Vice President
Miller Pipeline

HOUSING IS LIMITED, SO REGISTER NOW @ www.dcaweb.org

March/April 2018
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Insights

Legislation discussed to address criminal pipeline protests
Over the past several years, natural gas and oil pipeline
projects have been subject to protesting activities by a
very organized community of anti-pipeline activists. While
some of these activists participate in lawful and peaceful
protests, in many cases protesters have engaged in illicit
and even violent behavior. While Americans have every
right to demonstrate for or against any cause, when
protesting activities include damage or destruction to
pipeline facilities or the equipment needed to build the
infrastructure, laws to hold violators accountable must
be established and enforced. Legislation to reign in and
punish those involved in unlawful protesting has been
debated and enacted into state law in multiple states
around the country in recent years, and lawmakers in
Washington are now taking steps at the federal level as
well.
Criminal protesting takes many forms, from cutting
torches used to pierce equipment to manipulation of
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valves and other components of a pipeline system. These
criminal acts not only disrupt a pipeline project, they
present immediate safety hazards to pipeline workers
as well as the public. In some cases, acts of vandalism extend beyond the pipeline facility and onto the
machinery used to build the infrastructure. Tires and gasoline-soaked rags can be used to burn a range of heavy
equipment located on pipeline easements. Arson and
other extreme vandalism cannot be tolerated, and many
states have enacted laws to crack down on criminal protesting activity.
Last year, the State of Oklahoma enacted legislation
to address criminal activities against individuals who
break the law while protesting oil and gas pipelines. The
new statute imposes penalties on protestors convicted of
trespassing at “critical infrastructure” facilities, including
pipelines, liquid natural gas terminals, refineries, power
plants, ports and other facilities. The law included several
significant new penalties, including:

• A misdemeanor allowing a fine of $1,000 and up to six
months in county jail for willfully trespassing onto property containing critical infrastructure
• A felony allowing for a fine of no less than $10,000 and
a prison sentence for up to 10 years for individuals that
willfully trespass with the intention to damage, destroy,
vandalize, deface, tamper with equipment, impede or
inhibit operations of the facility
• A felony allowing for a fine not less than $100,000 and
a prison sentence for up to 10 years for successfully
damaging, destroying, vandalizing, defacing or tampering with equipment in a critical infrastructure facility
Importantly, the Oklahoma statute targets not only
protesters on-the-ground, but organizations – such as
environmental groups– that “conspire” with them to plan
criminal protests. Under the new statute, if an organization is found to have conspired with persons committing
any of the crimes described above, the conspiring organization is subject to a fine that is ten times the amount of
the fine levied on individual violators.
Federal law currently contains criminal penalties,
including fines and prison terms, for damaging or destroying a pipeline facility or right-of-way marker, but does
not address trespassing on properties where projects
are planned or underway. However, Sen. Jim Inhofe
(R-Okla.), a longtime supporter of pipeline transportation,
recently became a member of the Senate Commerce
Committee, which has jurisdiction over the federal pipeline safety program. In this new capacity, Sen. Inhofe
wasted no time taking action to address criminal protesting activities at the federal level, most recently by circulating draft legislation that would incorporate many of
the provisions of the Oklahoma bill into the federal pipeline safety regulations.
While the next pipeline safety legislation will not be
debated in earnest until sometime next year, it is never
too soon to educate policymakers on the dangers presented by some of these protesters and alternatives
on how to stop them. DCA thanks Sen. Inhofe for his
leadership on this issue, and we look forward to helping
advance future legislation that takes on criminal protesting activities through the legislative process.
Justice department affirms that criminal protests will be
enforced
Last year, 84 lawmakers in the House published a controversial letter to Attorney General Jeff Sessions suggesting
that those engaged in activism disrupting or damaging
pipeline operations should face criminal prosecution
as an act of terrorism under the Patriot Act. The letter

recognized the importance of the First Amendment, but
also pointed out that in some instances “individuals have
used blow torches to bur holes in pipeline or promoted
violence against oil and gas company employees,” and
that “violence toward individuals and destruction of
property are both illegal and potentially fatal.”
The letter was supported by several pipeline industry
organizations, including DCA.
In response, the Justice Department pledged to take
action against environmental activists who target oil
pipelines and other energy infrastructure, saying it would
vigorously prosecute those who damage “critical energy
infrastructure in violation of a federal law.”
The statement was in response to letter sent by more
than 80 House lawmakers last month asking Attorney
General Jeff Sessions to explain whether the law covers
domestic terrorism by environmentalists such as a group
that tried to shut down oil pipelines in October 2016.
While the Justice Department did not say specifically
how it would investigate or prosecute criminal activists, it
did acknowledge that activities who seek to “damage
or shut down” pipelines put lives at risk, cost taxpayers
millions of dollars and actually present threats to the
environment. Many environmental organizations have
claimed to have acted in solidarity with the Standing
Rock Sioux Tribe to protest the Dakota Access Pipeline
last year, while pipeline supporters generally agree that
"ecoterrorists" who engage in criminal protests jeopardize
billions of dollars in infrastructure investment.
DCA conducts 5th annual workshop with AGA
On April 11-13th, DCA and the American Gas Association
(AGA), held the 5th Annual DCA & AGA Workshop in
Chicago. These workshops address a range of issues
and efforts aimed at increasing communication and
cooperation between natural gas utilities and the many
contractors who build gas distribution systems for them.
The event reflects the strong and still growing relationship
with AGA. This year’s workshop addressed many industry
issues – some ongoing and some relatively new to DCA
attendees.
Pipeline Safety Management Systems: Safety
Management Systems (SMS) are currently a hot topic in
the pipeline industry. SMS is a systematic approach to
safety that includes what is known as a “Plan-Do-CheckAct” cycle that requires determining the steps that need
to be taken, implementing those steps, periodically
reviewing them and making any changes or improvements, if necessary. DCA, AGA and several other national associations representing different facets of the pipeline industry plan to collaborate in an effort to promote

(continued on pg. 24)
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pipeline SMS. The panel was moderated by key staff of
the American Petroleum Institute (API) who oversees API
Recommended Practice 1173, which addresses pipeline
SMS, and a DCA contractor and gas utility representative, both with extensive experience in implementing
SMS concepts in their respective companies. In the end,
the audience walked away with a better sense of what
is needed to implement and maintain an SMS, and how
a systematic, top-to-bottom approach to continuous
improvement can improve even the most elaborate
safety programs in the pipeline industry.
Damage Prevention Technologies: Last year, the
Pipeline and Hazardous Materials Safety Administration
(PHMSA) released a congressionally-mandated study on
improving existing damage prevention programs through
technological improvements and practices. Many DCA
and AGA members contributed significant material and
perspective for consideration during the study’s development. This panel included a presentation from the lead
staffer at PHMSA responsible for overseeing the development of the study and discussion about how best to promote their use in the gas distribution construction industry.
DCA OQ Integrity Program: The issue of operator qualification (OQ) was the main focus during the first DCA/
AGA Workshop in 2014. Since those discussions, DCA
established a task force comprised of contractors, gas
associations, OQ service providers and industry experts to
investigate whether and how the industry can improve
the OQ process and provide more consistency in compliance with operator OQ programs. Because the DCA
OQ Integrity Coalition is now looking to initiate a pilot
program in several states, and participation from both
operators and regulators is a must, this panel was very
timely. The pilot program will test whether an updated
approach to OQ compliance can raise the bar in terms
of the integrity of OQ programs while increasing consistency and providing a set of standardized processes.
Evaluation of Today’s Pipeline Inspection: Because
pipeline inspection requirements are constantly changing
and evolving in different parts of the country, this panel
addressed the sometimes-sensitive issues related to challenges addressed during the inspection process by both
“in-house” and third-party inspectors. Regardless of who
the inspector is or where he/she came from, the need

for qualified inspectors with extensive experience are in
demand. The panel, which included a third-party inspector and a gas utility representative, agreed that while
technology is playing an increasing role in today’s pipeline inspections, the need for effective and experienced
inspection personnel remains.
Electrofusion of Plastic Pipe Using HDD: In what turned
out to be the largest panel of this year’s workshop, a
panel of contractors, operators, plastic pipe manufacturers, service providers and experts in drilling fluids
discussed the many intricacies related to today’s electrofusion process used in horizontal directional drilling
operations. Recent questions about whether ingredients
in drilling mud lead to ineffective bonding of electrofusion joints have led to extended public discussions on
the subject. While the panel generally agreed that those
involved in electrofusion must ensure for correct installation through strict adherence to manufacturers’ standards, that the process must be consistent and well documented. A new best practice on electrofusion is in the
works, being developed by several industry stakeholders
involved in the process.
Gold Shovel Standard Update: In the final panel of
the workshop, the audience was provided an update
from players involved in the Gold Shovel Standard (GSS),
which continues attempts to establish performance damage prevention metrics for excavators, operators and
locators. While it seems that some operators involved
in GSS are backing off the coercive approach of mandating contractor participation as a condition of doing
business, most on the contractor side still believe GSS is a
slap in the face of “shared responsibility” in damage prevention as promoted by the Common Ground Alliance.
Contractors in the audience weighed in during this conversation, stating that they have seen no benefit in participating in the program and that GSS communications
appear to be “little more than a marketing ploy.” The
final question of the discussion presented a question on
the minds of many contractors who have been forced
to participate: recognizing its minor progress despite
significant revenue provided to GSS from the contractor
community, where are these significant resources being
spent? s

Eben M. Wyman
Principal
eben@wymanassociates.net
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Calendar
DCA & Industry Events
2018

2019

MAY 14-16
DCA Workforce Summit
Four Seasons Dallas
at Las Colinas
Dallas, Texas
www.dcaweb.org

JANUARY 29 - 31
Underground Construction Technology
International Conference & Exhibition (UCT)
Fort Worth Convention Center
Fort Worth, Texas
www.uctonline.com

JUNE 25-29
AGA Operations Conference
& Spring Committee Meetings
Omni Shoreham
2500 Calvert St.
Washington, District of Columbia
www.aga.org

FEBRUARY 6-10
71st Annual Pipe Line & Offshore Contractors
Association (PLCA) Convention
The Ritz-Carlton, Amelia Island
Fernandina Beach, Florida
www.plca.org

JULY 18-21
DCA Mid Year Meeting
Tenaya Lodge Yosemite
Fish Camp, California
www.dcaweb.org
SEPTEMBER 10-14
International Pipe Line & Offshore
Contractors Association (IPLOCA)
2018 Convention
London, England
www.iploca.com

OCTOBER 24-26
DCA Fall Meeting
Loews Minneapolis
Minneapolis, Minnesota
www.dcaweb.org

MARCH 5 - MARCH 10
DCA Annual Convention
Grand Hyatt Baha Mar
Nassau, Bahamas
www.dcaweb.org
MARCH 26-28
CGA 811 Excavation Safety
Conference & Expo
Tampa, Florida
www.commongroundalliance.com
JULY 16-20
DCA Mid Year Meeting
Nemacolin Woodlands Resort
Farmington, Pennsylvania
www.dcaweb.org
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Member News

Dan Thompson

Homero Gonzalez

Kirby-Smith Machinery continues expansion of
Governmental Sales Team
Kirby-Smith Machinery, Inc., the fastest growing heavy
equipment distributor in the Southwest, has announced
the hiring of Dan Thompson and Homero Gonzalez to
its Governmental Sales Team in Texas. Thompson will
focus on governmental markets in northeast Texas, while
Gonzalez will be responsible for the western part of the
state. The hires are part of Kirby-Smith Machinery’s fiveyear strategic growth plan that also calls for doubling
the number of service technicians in the 10-branch locations in Oklahoma, North Texas, West Texas, Kansas and
Missouri.
Thompson and Gonzalez join a team that grew significantly in 2017 to support customer needs. The company
added three new Governmental Sales professionals
in Oklahoma and Texas in 2017 as part of its strategic
investment in its fast-growing Governmental Sales business. Thompson joins Kirby-Smith Machinery after a long
tenure as the exclusive dealer for Falcon road maintenance equipment in Oklahoma and Texas. During that
time, he served as a member of both the Texas Asphalt
Pavement Association and Oklahoma Asphalt Pavement
Association. He not only brings decades of industry experience to the position, but a thorough understanding of
the market in his territory as well as the needs of his customers.
For Gonzalez, Kirby-Smith Machinery represents a
homecoming to the heavy equipment industry. He
worked in various roles for Conley Lott Nichols’ Bobcat of
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Dallas division, including territory sales and special projects, before a lengthy career in the oil and gas industry.
Prior to joining Kirby-Smith, Gonzalez was president and
CEO of Onpoint Energy Services in Cashion, Okla. His new
position at Kirby-Smith Machinery is also a return to West
Texas: Gonzalez worked in Midland, Texas while serving as
Vice President of Operations at Rusty’s Oilfield Service.
Kirby-Smith Machinery Vice President of Sales Del
Keffer said he believes having seasoned business professionals such as Thompson and Gonzalez in place will
ensure that Kirby-Smith Machinery has effective coverage in what has become a fast-growing market for the
company.
“We have made a conscious effort to grow our governmental sales team over the last couple of years
with industry professionals who can serve as consultive
resources for our customers,” Keffer said. “We’ve added
salespeople with the ability to match the right equipment
to their customers’ operations and help them get the
most productivity out of their machine life.”

Primoris Pipeline Services
Primoris Services Corporation to acquire Willbros
Primoris Services Corporation (Primoris) has agreed to
acquire Willbros Group, Inc. (Willbros). Primoris will purchase the outstanding stock of Willbros and will settle
all of the existing debt obligations, for an enterprise
value of approximately $100 million. Willbros is a specialty energy infrastructure contractor serving the Oil
& Gas and Power industries across its three operating
segments: Utility Transmission and Distribution (UTD), Oil
& Gas, and Canada. David King, President and Chief
Executive Officer of Primoris, commented, “We are excited about the opportunities that this acquisition provides

Primoris both in the near and long term. Consistent with
our strategic priority of expanding our diverse capabilities through disciplined acquisitions, we believe that
the acquisition will provide enhanced returns for our
stockholders and can be accomplished without placing
stress on our balance sheet.” Mr. King added, “We are
particularly excited about adding the UTD business and
its electric-focused solutions, which are highly complementary to our natural gas utility service offerings. We
also see opportunities for value creation in Willbros’ oil
field services group and look forward to working with the
management of the Canadian and Lineal business units
to make positive contributions.”

Mark Osadchuk

Mark Osadchuk
November 18, 1934 – April 12, 2018
Mark Osadchuk passed away on April 12, 2018 peacefully at home, at 83 years old. Mark was born in Smokey
Lake, Alberta on November 18, 1934. He attended
school in Smokey Lake and Waskatenau, Alberta. He left
home as a teenager during the drilling boom of the early
1950’s to work in the oil fields of Western Canada. After
learning to operate heavy oil field equipment he started
working for several pipeline contractors including Michael
Curren, R. H. Fulton, Banister Pipeline, Ltd and Williams
Brothers Pipeline Co.,Ltd.
In 1954 Mark married his wife Vera Hut of Chip Lake,
Alberta. Mark along with others formed Central Pipeline
and Cable Co. in 1965. He remained with the company
as President until 1967 when the company was liquidated and he organized Natural Pipeline Company, Inc.
His newest company based out of Lakeville, MN was
engaged in the installation of all types of underground
utilities.
In 1980, he formed Southeast Pipeline Contractors,
Inc and it grew to be one of the largest mainline pipeline contractors in the US. He introduced his newest
invention, the Ozzie Pipeline Padder in 1989 and formed
Ozzie’s Pipeline Padder, Inc, Ozzie’s Pipeline Padder of

Germany, Inc and Ozzie’s Pipeline Padder of Australia,
Inc. This ground-breaking invention is used worldwide
in the Pipeline Industry and is covered by 19 patents
throughout the world, and in 1995 Ozzie’s Directional
Drilling came. In the Fall of 2000 he sold all the Ozzie
companies and continued on as CEO until his retirement
in 2001.
Mark was a member of the DCA, IPLOCA and PLCA of
which he served on the Labor Committee for many years
and an Honorary Member. He also enjoyed playing golf
and played in many Pro-Am Tournaments. Mark and
Vera loved to travel worldwide or in their motor coach
throughout the US and Canada.
Mark is survived by his wife Vera, their 2 children
and their spouses, Velma and Bob (Osadchuk) Hope
(Scottsdale, AZ) and Dwayne and Tina Osadchuk
(Scottsdale, AZ), their 2 grandchildren and spouses,
Amanda and Craig (Osadchuk) Ciliberti (Scottsdale, AZ)
and Nicholas and Alisha Osadchuk (Repollo) (Oak Creek,
CO).
In lieu of flowers the family requests that memorial gifts
be designated to the Kidney Dialysis Unit at Mayo Clinic.
Gifts can be mailed directly to Mayo Clinic, Department
of Development, 200 First Street SW, Rochester, MN 55905.
With a note of “In Memory of Mark Osadchuk.”
A private funeral service will be held for the family
only.

(L to R): Dick, Bernie and Rob Krzys

Remembering BMI Associate Publisher Richard Krzys
Richard “Dick” Krzys passed away at 75 years old, on
Feb. 19, 2018 after a lengthy battle with Parkinson’s
Disease. The Krzys family owns and runs Benjamin Media
Inc.
Dick was a graduate of General Motors Institute
(now Kettering University) with an electrical engineering
degree. He went on to get a master’s degree from Case
Western Reserve University. He joined BMI in 1995, when it
was called Trenchless Technology Inc., after many years
working in engineering and plant management in manufacturing and as an independent consultant. His primary
(continued on pg. 28)
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duties included overseeing the then-fledgling company’s
production, circulation and conferences departments —
no small task.
“In the early years, my focus was on the sales and editorial side of the company,” said Bernie, who founded
Trenchless Technology magazine in 1992. “Dick took on
the difficult job of putting our circulation together and
growing it, as well as making sure the magazine was printed. Later on, we expanded into trenchless educational
field seminars. I’ll never forget the first year we held our
HDD Rodeo. Dick, Rob and I were in the field the final
day in the mud, rain and wind measuring the crew bore
holes.”
Dick loved to watch all sports and was an avid history buff, as BMI employees who traveled with him to our
Rehab Road Shows can attest. “Traveling to the show site
was never a straight shot with Dick at the wheel,” Rob
says. “We always had to stop and see a historical site
along the way.”
He stepped down from BMI in 2012. Yet in retirement he
stayed in touch with the trenchless industry by taking on
the role of executive director of the Ohio HDD Association
(now called the Great Lakes Trenchless Association). He
is survived by: his wife Mary, whom he married on July 11,
1964; two sons; two daughters; his brothers Bernie and

Mike; seven grandchildren; and one great-grandchild.
Donations are asked to be made to the Michael J. Fox
Foundation, P.O. Box 5014, Hagerstown, MD 21741-5014 or
online at michaeljfox.org.

PipeLine Machinery International

Updated Cat® PL61 Pipelayer offers performance, safety
features, easy maintenance & transport
PipeLine Machinery International (PLM) presents the
updated Cat PL61 Pipelayer. Part of a full line of purpose-built Cat® pipelayers, the updated PL61 delivers
40,000 lb. (18 145 kg) of maximum load capacity. The
new model retains its familiar comfort and easy maintenance features, with updates for added safety and
(continued on pg. 30)

INTRODUCING THE HX VACS

WE’VE CHANGED

THE GAME.

AGAIN.
Ritchie Bros. & IronPlanet have joined together to bring you
unparalleled buying & selling solutions.

Unreserved
onsite
auctions

Weekly
online
auctions

Innovative, Low-Profile Design.
Unrivaled Power.

Reserved
online
marketplace

For more information, call 1.855.808.5800
or visit RitchieBros.com
©2018 The Charles Machine Works, Inc.
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A Charles Machine Works Company

Welcome New Contractor and Associate Members
CONTRACTOR MEMBERS

ASSOCIATE MEMBERS

Aldridge
844 E. Rockland
Libertyville, IL 60048
(847) 680-5200
Email: wsanchez@aldridgegroup.com

ALLU Inc.
25 A Kimberly Rd.
East Brunswick, NJ 08816
(732) 698-7205
E-mail: edgarc@allu.net

www.aldridgegroup.com

www.allu.net

Dan Galovich, Vice President;
dgalovich@aldridgegroup.com
William Sanchez, Director of Gas Operations;
wsanchez@aldridgegroup.com
Paul Baker, Senior Project Manager

Edgar Chavez, President, North America
Mary Diaz, Vice President, Finance

Flatirons Drilling Inc.
26493 CR 76
Eaton, CO 80615
(970) 356-1444 Fax: (970) 353-0222
E-mail: doverton@flatironsdrilling.com
www.flatironsdrilling.com

CORE Safety Group LLC
2034 Hamilton Place Blvd., Ste. 400
Chattanooga, TN 37421
(888) 250-1830 Fax: (423) 855-6857
E-mail: bill.french@coresafety.com
www.coresafety.com
Russ Bartholomew, President
Kraig Kyle, Vice President
Bill French, Director of Safety Services

Dan Overton, President
Seiben Services LLC
P.O. Box 310
Weir, TX 78674
(512) 864-1722
Email: amy.clapper@yahoo.com

Hutchens Bit Service Inc.
11898 Commerce Ln.
Benton, IL 62812
(618) 439-9485 Fax: (618) 439-9487
E-mail: thopkins2@hotmail.com
www.hutchensbit.com

www.seibenservices.com
Amy Clapper, President
Tom Clapper, Vice President

Kenneth Hutchens, President
Grant Nolen, Sales/Marketing;
(618) 927-3365; grantdouglas87@gmail.com

United Piping Inc.
4510 Airport Rd.
Duluth, MN 55811
(218) 727-7676 Fax: (218) 727-1536
E-mail: upi-contact@unitedpiping.us

Young’s Environmental Cleanup Inc.
G5305 N. Dort Hwy.
Flint, MI 48505
(800) 496-8647 Fax: (810) 789-3606
Email: tmitchell@yeci.us

www.unitedpiping.us

www.youngsenvironmental.com

Mel Olson, President
Josh Purrenhage, Vice President
Cass Christiansen, Vice President

Tim Mitchell, Corporate Controller
Stephanie Young, OPS Management
Ken Sholes, Account Manager
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performance. Easy 128-inch (3240 mm) transport width,
combined with the experienced support of the Cat dealer network, means your pipeline equipment is available
when and where you need it.
Designed with safety in mind
The PL61 features an available rear vision camera with a
dedicated display providing added visibility to the back
of the machine. The Load Monitor Indicator (LMI) is also
available and is a mandatory attachment where required
to meet regional regulations.
Both open and enclosed cab models feature a factory
integrated Roll Over Protective Structure (ROPS) to help
protect operators and the machine in case of a rollover.
The rear window exit and the quick drop release function
are now common across the Cat pipelayer product line
for added safety and more intuitive operation.
Performance
In addition to comfort and ease of operation, the new
PL61 offers faster steering response than its predecessor for superior maneuverability on the pipeline. A more
robust fuel system stands up to lower quality fuel, and a
cold weather package provides added features for cab

comfort and more reliable engine starting/performance in
cold weather environments.
Powered by a proven Cat diesel engine with ACERT™
Technology, the PL61 meets U.S. EPA Tier 4 Final/EU Stage
IV/Korea Tier 4 emissions standards with emissions reduction technology that is transparent to the operator.
Easy maintenance
Like all Cat machines, the PL61 is designed for fast, easy
maintenance with ground level access to grouped service points. The purpose-built machine means your Cat
dealer is your single source for parts and service on all
components. The worldwide Cat dealer network understands the unique support required by pipeline jobsites,
especially in remote areas.
Cat Connect LINK technologies offer telematics to wirelessly connect users to their equipment, providing valuable insight into machine or fleet performance. Product
Link™ is deeply integrated into machines, providing easy
access to timely information, such as machine location,
hours, fuel usage, idle time and event codes. Data is
available via the online VisionLink® user interface to assist
in more effectively managing the fleet and reducing
operating costs. s

JOBS

DCA MEMBERS - SEND US YOUR NEWS!
DCA would love to publish your company news in upcoming issues of the DCA
newsletter and on the DCA web site. Please send news items, press releases,
images or videos to cgreen@dcaweb.org.

Featured DCA Member Web sites
Mersino Dewatering

30
th

EST. 1988

Celebrating
30 years in business

and
DEWATERING

BYPASS PUMPING

ONE-PASS TRENCHING

POWER GENERATION

8 6 6 . M E R S I N O

www. me rsi n o.co m

10162 E Coldwater Rd. D av ison, MI 4 8 4 23

www.mersino.com
Founded in 1988 by Rod Mersino, coming from an extensive
background in specialized drilling and construction site
dewatering, Mersino Inc. has evolved into a multi-faceted
corporation able to engineer and deploy a full-service approach
to groundwater control and pumping solutions. Mersino considers
its people, the Mersino Team, their most valuable asset and strives
to maintain a culture that inspires dedication to customer service.
Whether a planned project or an emergency response, Mersino,
available globally, is positioned to meet client challenges with
expertise, equipment, and service anytime, anywhere.

Ring-O-Matic
www.Ring-O-Matic.com
Ring-O-Matic was founded in 1960 as a general machining
and manufacturing company. They now manufacture industrial
Vacuum Excavation machines, Vac Only machines, and Car Wash
Pit Cleaners. Ring-O-Matic introduced its largest product line,
industrial Vacuum Excavation machines and Vac Only machines in
1996. These machines are widely used by contractors for general
construction site cleanup and for potholing to locate underground
utilities. Ring-O-Matic offers a wide variety of vacuum excavation
equipment with collection tank sizes from 150 to 3000 gallons with
CAT diesel engine options up to 83 horsepower.

ENERGY worldnet, Inc.
www.energyworldnet.com
ENERGY worldnet, Inc. (EWN) has over 20 years of experience providing
training, evaluations, record management and consulting services to
the energy industry. They began in 1994 as a Southern Union Gas entity
known as ENERGY WorX providing operational and safety training to
Southern Union employees and the industry. In 1999, they became
an independent company known as ENERGY worldnet, Inc. with a
core focus on Operator Qualifications as required under the OQ Rule
(49 CFR 192 and 195), Drug and Alcohol supervisor training (49 CFR
199) and OSHA safety awareness requirements (29 CFR 1910). EWN
supports training and compliance requirements for well over 1,000
clients throughout North America, and has supported new regulatory
compliance initiatives in Mexico and South America.
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