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2018 Fall Meeting Moves to Minneapolis
The DCA will hold its 2018 Fall Meeting from Wednesday,
October 24, through Friday, October 26, 2018, at the
Loews Minneapolis Hotel in Minneapolis, Minnesota.
The event will feature leadership and Board of Directors
meetings, along with various committee meetings.
The Contractor Member Nominating committee will
select a slate of candidates for officers and directors for
2019, and the Associate Member Nominating committee will determine the Associate Member Director ballot.
Results will be published in the January/February issue of
DCA News.
During the Town Hall, DCA leadership will present an
update on the state of the association, followed by a keynote presentation from Gene Marks, president of consulting firm The Marks Group.
Marks has written about the economy, public policy,
technology, and workplace issues for The Washington
Post, Forbes, Entrepreneur, and Fox Business and is a
frequent guest on Fox News and MSNBC. Marks will speak
on growth, opportunities, and threats, addressing the
political, economic, and management trends that will
dominate business over the next couple of years. He will

04

www.dcaweb.org

also address the status of tariffs and trade wars.
A session has been added for Friday, October 26, 8:30
a.m. – 11:30 a.m.: HDD Basics and The Value of Additives.
During the session, the Government Relations and HDD
chairs will hold a working meeting designed to develop
talking points and DCA-branded collateral materials to
use when conducting educational sessions on HDD fundamentals, such as the purpose and value of drilling fluid
additives.
A golf outing may not be in the cards in the upper
Midwest in late October, but we will have the next best
thing—an evening at Topgolf. Topgolf is a tech-savvy
game that anyone can play (and win). Score points by
hitting microchipped golf balls at giant dartboard-like
targets on an outfield. The closer you get your ball to the
center or ‘bullseye,’ and the greater the distance, the
more points you earn.
The evening with be fun and lighthearted—an excellent way to spend a few hours with friends and business
colleagues.
Download a schedule of events and register online at
www.dcaweb.org. s

2018 Networking Reception at Topgolf
Sponsored by:
ALLU Group Inc.
Bridgewell Mats
Case Construction Equipment
Caterpillar Inc.
CRC-Evans International
Derrick Equipment
Digital Control
Charles Machine Works
Doosan Bobcat
Express 4x4 Truck Rental
Fabick CAT
Groebner
Pipeline & Gas Journal
Underground Construction
Illinois Truck & Equipment
J T Miller LLC
JAN X-Ray Services

Jet-Lube
John Deere Construction & Forestry Division
Komatsu America Corp.
McElroy Mfg. Inc.
McLaughlin Group
M-I Swaco
PipeLine Machinery
Ring-O-Matic
RDO Equipment Co.
Strad Energy Services
T T Technologies Inc.
The Toro Co.
United Rentals
Vacuworx
Vermeer Corp.
VeroComm Network
YAK ACCESS
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DCA 2019 Annual Convention

Sponsorships:
Sponsorships are now available for the 58th Annual
DCA Convention at the Grand Hyatt Baha Mar, Nassau,
Bahamas, Monday, March 4, through Saturday, March
9, 2019 at the Grand Hyatt.
Associate Members can complete the Sponsorship
form at www.dcaweb.org. Your generosity provides
financial support to conduct a quality convention that
fosters networking and business development.
There are four levels of sponsorship available:
•
•
•
•

Platinum ($25,000+)
Gold ($10,000 - $24,999)
Silver ($5,000 - $9,999)
Bronze ($1,000 - $4,999)

Sponsors at all levels will receive a Sponsorship
Recognition Pin to wear at the convention and many
other benefits, including recognition in printed materials,
signage, and live announcements. Download a
sponsorship kit for more information.
The total donation amount is determined by adding
2019 pledges with the amount a company’s 2018
auction items brought in.
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Auction:
In addition to sponsorship opportunities, all members
can donate to the DCA Annual Auction held during the
convention.
Each year, DCA contractor and associate members
gather for a lively and spirited auction, raising critical
funds for the association. The funds raised support
DCA educational programs and scholarships for worthy
candidates whose field of study will promote and/or
enhance the industry. Since 1991, the DCA auction
has raised almost $5 million. Last year, DCA members
showed their overwhelming support for the association
by raising a record amount for grants, scholarships, and
educational programing. The success of the auction
relies on the generous donations by DCA members.
DCA is grateful for your outstanding corporate
support of the association!
Complete convention sponsorship and auction forms
at www.dcaweb.org, Registration materials will be sent
soon. s

The application process for the 2019-20 DCA - Dale R.
Michels Scholarship and DCA – Curtis Allen Scholarship
is now open on the DCA web site at: https://dcaweb.
org/page/Scholarship and all applications are to be
completed online.
Simply scroll the page and find the scholarship that
you are applying for, click the button and follow the
instructions. Do not forget to upload an unofficial or
official copy of your transcripts.
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A few basic guidelines:
• The DCA – Dale R. Michels Scholarship encourages
students from all academic levels to apply. The DCA –
Curtis H. Allen Scholarship focuses on those planning to
attend a trade, technical or vocational school.
• Remember, the student’s application and supporting
documents must be completed no later than Friday,
January 11, 2019.

Visit www.dcaweb.org for more information!
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Safety News
NIOSH and Private Groups
Turn up the Temperature on OSHA
for a Heat Stress Standard

Summer may now be over, but the debate over how
OSHA should regulate worker exposure to heat – indoors
and out – may be getting hotter. Over the summer, both
the National Institute for Occupational Safety and Health
(NIOSH) and a coalition of private advocacy groups and
individuals supported the development of new OSHA
heat stress standards. While OSHA has offered guidance
on protecting workers from overheating and cited companies under the catch-all General Duty Clause, it does
not currently have particular heat exposure limits or mandates.
The renewed discussion of a national OSHA standard began when NIOSH released a report on July 6,
2018, recommending that companies comply with the
agency’s unofficial exposure limits. The paper echoed
NIOSH’s long-standing recommendations that OSHA
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adopt an occupational heat stress rule. Those recommendations, first developed in 1972 and revised in 1986
and 2016, are in a NIOSH document called Criteria for
a Recommended Standard: Occupational Exposure to
Heat and Hot Environments.
NIOSH says current OSHA guidance “might not be
sufficiently protective”
In its most recent report, NIOSH suggested tightening its
recommendations further. The research agency said that
by looking at OSHA records of 25 individual heat stress
cases, it could “validate” appropriate exposure limits.
Moreover, it concluded that OSHA’s “current occupational Heat Index guidance might not be sufficiently protective,” and it suggests a lower temperature threshold than
before for taking protective measures.

NIOSH generally has recommended that OSHA impose
permissible exposure limits for heat stress based on the
“Wet Bulb Glove Temperature” (WBGT), which includes
factors such as humidity, sunlight, and wind. It would also
limit exposures based on metabolic heat (based on workload).
While NIOSH says that WBGT is the “gold standard,”
outdoor work sites often do not have this measurement
available and rely on weather reports for heat index
information. Until now, NIOSH and OSHA have suggested
that 91°F was the level for taking additional precautions.
However, NIOSH now says that the trigger for heightened preventive measures should be lower because “at
a heat index of 85°F (29.4°C), workers wearing normal
clothing are at risk for heat related illness.” As a result,
says NIOSH, employers should implement additional protective measures beyond OSHA’s current guidance to
prevent heat-related illness and to screen for hazardous
workplace environmental heat at 85°F.
Do you have a heat-related illness prevention program?
NIOSH has further recommended that employers adopt a
comprehensive heat-related illness prevention program,
including at least the following general components:
• Measure heat stress throughout the day using WBGT
• Take actions to prevent heat exposure in excess of
exposure limits
• Use a heat index of 85° when WBGT is unavailable to
screen for hazardous heat exposure
• Use an acclimatization schedule for newly hired or
long-term unacclimatized workers

• Use engineering and administrative controls to reduce
heat stress
• Provide medical surveillance
• Provide fluids and shade areas for rest breaks
OSHA also has extensive resources on its website with
guidance for dealing with heat exposure at different
levels, including developing programs and training
employees.
Private groups also call for a national heat stress standard
In the wake of the NIOSH report, Public Citizen, a consumer health advocacy group, submitted a letter on
behalf of over 130 organizations and 90 individuals
renewing a call for a national heat stress standard. In the
letter, they petitioned OSHA to initiate the rule making
process to formulate such a standard. They note that
several states already have state heat stress regulations.
In 2012, then-OSHA Assistant Secretary David Michaels
denied a similar petition saying, among other reasons,
that it was unnecessary since OSHA has authority under
the General Duty Clause to cite employers for hazardous
heat exposure violations. A case pending before the
OSHRC, Secretary of Labor, Department of Labor vs. A.H.
Sturgill Roofing, Inc., may address whether OSHA can
continue to use the General Duty Clause in this way. This
time, Dr. Michaels, who is no longer in office, actually
signed onto the petition with Public Citizen, asking OSHA
to issue the standard that he declined to issue in the past.
If your employees are exposed to potential hot conditions or heat stress, it is wise to include heat illness prevention measures in your safety plans and policies. s
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Workforce News
How to Get Your Office Ready for Gen Z
Center for Generational Kinetics

Seventeen million members of Gen Z are about to enter
the workforce, and they are bringing their unique attitudes, experiences, and expectations with them.
Let us be clear: Gen Z is not a continuation of
Millennials. In fact, researchers compare Gen Z more to
the traditionalist, or silent generation that came of age
during the Great Depression and World War II. Gen Z individuals came of age during the Great Recession, terror
threats, and school shootings, and they’ve never known
a world without smartphones and social media. All of
these factors have made this generation economically
cautious, tech-savvy, and hard-working.
What does this mean for employers?
Gen Z is willing to work hard for financial security. The
oldest Gen Z-ers are more interested in making work a
central part of their lives and are more willing to work
overtime than most Millennials. Millennials are all about
work-life balance, but Gen Z will work extra if it means
benefits and security.
Gen Z’s conservative financial view is directly tied to
seeing their Millennial predecessors drowning in student
debt.
Denise Villa, CEO of the Center for Generational
12
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Kinetics, explained that focus groups show some Gen
Z members are intentionally choosing less expensive,
lower-status colleges to lessen debt loads.
How can employers manage Gen Z?
1. Be up front. Gen Z employees want managers who will
step in to help them handle uncomfortable situations
like conflicts with co-workers and provide granular
feedback.
2. Understand their mental state. Gen Z is reporting higher
levels of anxiety and depression as teens and young
adults than previous generations. According to a
UCLA study, about one in eight college freshmen felt
depressed frequently in 2016.
3. Provide them tools for success. Gen Z feels most comfortable with mobile technology, so optimize your job
applications, interview questions, and training documents so they can be answered and submitted on a
smartphone.
Though it might take some adjustments, it is possible
to achieve a workplace in which all of the generations
– from Gen Z entry-level positions to Gen X and Baby
Boomer managers – feel comfortable and thrive. s

Labor News
Youth ‘Dig’ Careers in Construction with
New Mobile Gaming Apps

Simcoach Games and the International Union of
Operating Engineers Local 66 released a pair of free
mobile video games -- available in the iOS app store,
Amazon Appstore, and Google Play Store, designed to
build awareness to career opportunities as heavy equipment operators.
Dig In: An Excavator Game and Dig In: A Dozer Game
puts players in the seats of heavy equipment to attempt
challenging tasks and levels. Players move dirt and rocks,
bust up boulders and concrete, dig and fill holes, all
while trying to work efficiently and avoid causing damage. The game features bonus levels of ‘excavator-style’
soccer, basketball and golf. As players progress through
each game, they receive messages connecting them to
real-life construction apprenticeships.
“We are promoting new gaming apps to help educate youth about working in construction,” says Jim Kunz,

Business Manager for Local 66. “When kids download and
play the games, we are hoping to pique their interest in
learning more about available apprenticeship programs
and careers available to them.”
Veteran operating engineers and expert trainers in
Southwestern, PA informed the design of the games.
After consulting with subject matter experts, Simcoach
Games followed an iterative development process,
involving several rounds of prototyping and playtesting
with high schoolers.
“Our game development process is what leads to
engaging and effective games,” says Jessica Trybus,
Chief Games Officer and Founder of Simcoach Games.
“We aim to expose and inspire kids to possibilities. Our
focus is on ‘finding the fun’ – to do this we prioritize
involving youth in making the games.” s
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Industry News
Tips for Protecting Against Cyber Attacks
Association of Equipment Manufacturers, www.aem.org

Cyber attacks are affecting companies of all sizes, and
smaller companies may be at higher risk just because
they don’t think it can happen to them and don’t take
precautions. In addition, cybersecurity has become more
complex as malware attacks continue to skyrocket, with
ransomware leading the charge.
Routine data backup is the most effective counter to
any ransomware demand, said Scott Schober, president
and CEO of Berkeley Varitronics Systems. “User behavior
has not changed fast enough to keep pace with the
onslaught of attacks.”
Effective cybersecurity also requires everyone to participate. Key steps include cyber awareness training for
all employees and good cyber-hygiene throughout all

levels and departments, in the office and at the jobsite.
Firms must be proactive and diligent, putting basic
controls and protocols in place. Recommended actions
include:
• Creating a regular backup plan for all data stored
offsite
• Using only name brand security software that automatically updates on every computer, tablet, and laptop
to combat the latest threats
• Updating all operating systems regularly and never use
unsupported, outdated software
• Verifying that all firewalls have the latest security
patches installed
• Ensuring all network mobile devices have both hardware and software encryption with a long and strong
password or PIN required for access
• Verifying that the Wi-Fi network within the company
and at the jobsite is secure, encrypted, and has a long
and strong password. Set up media access control
(MAC) filtering to accept only pre-approved employee
devices
Reinforce these controls and protocols through regular
training sessions to help all employees so that “thinking
cyber” becomes part of everyone’s daily job requirements. “By raising awareness, employees will realize the
importance of slowing down to question anything that
seems a bit off,” Schober said.
A new cybersecurity mindset
Security risks have evolved in recent years for a number
of reasons: among them, the increasing use of cloud
computing and storage, widespread acceptance of the
internet of things, and the growing number of systems,
remote users, and big data sets within organizations. As
a result, companies should shift their cybersecurity mindset and practices. The Identity Management Institute, a
global organization dedicated to identity governance,
risk management, and compliance, offers the following
statistics, predictions, and tips:
Collect and share data responsibly. Big data will grow
faster than ever before. By 2020, every person online will
create roughly 1.7 megabytes of new data every second,
and that’s on top of the 44 zettabytes (44 trillion gigabytes) of data that will exist in the digital universe by that
time.
Protect your data with access controls, monitoring, and
encryption. With the steady growth of data produced by
the internet of things and social media, businesses will be

(continued on pg. 16)
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Tips for Protecting Against Cyber Attacks (cont.)

All businesses, large to small, face risk in today’s connected world.

turning to artificial intelligence (AI) and machine learning
to process, trend, and analyze the information.
Connect devices selectively and monitor their activities. The number of internet devices is expected to
increase from 23 billion in 2018 to 31 billion in 2020 and 75
billion in 2025. These devices will be increasingly interconnected, loaded with data, and accessible from the
internet.
Engage the best cloud security solutions and experts.
Eighty-three percent of enterprise workloads will be in the
cloud by 2020. It is estimated that 41 percent of enterprise workloads will be run on public cloud platforms, 20
percent on private cloud, and 22 percent running on hybrid cloud platforms by 2020. On-premise workloads are
predicted to shrink from 37 percent to 27 percent by 2020.
Be mindful of privacy laws. Data breaches are down
year-over-year. Only 1.4 billion records were exposed in
686 breaches reported between January 1 and March 31,
2018. Unauthorized access has held its spot as the most
common breach cause. Skimming, inadvertent disclosure, phishing, and malware rounded out the top five, just
as they did in 2017.
Embrace identity and access management solutions like advanced multi-factor authentication (MFA)
and identity life cycle management. The MFA market
is expected to reach $9.60 billion by 2020, growing at a
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rate of 17.7 percent between 2015 and 2020. Two-factor
authentication dominates the MFA market.
Keep up with technology to stay ahead. Nearly 90
percent of businesses will use biometric authentication by
2020. Fingerprint scanning is currently the most common
type of biometric authentication, used by 57 percent of
organizations. Large companies are in fact trying to eliminate the use of passwords completely.
Audit vendors and treat your security organization as
a profit center. Sixty-three percent of all cyber attacks
could be traced either directly or indirectly to third parties. Organizations increasingly audit the security of their
business partners due to expanding regulations and data
breach incidents. More than 50 percent of global customers will reportedly cease to do business with hacked
organizations.
Looking ahead
While cybersecurity concerns are complex today, they
will continue to grow as technology continues to evolve
and impact organizations at every level. Every company
that is connected to the internet is a potential target for
hackers. Taking the time now to invest in cybersecurity
training and prevention methods can help ensure your
company and jobsites remain safe and secure in the
future. s

Upcoming Industry Events

2018 Pipeline Leadership Conference
November 7-8, 2018
The Hyatt Place Houston, The Woodlands, Texas
Join top executives involved in building and operating oil and gas pipelines throughout North America at
the 4th annual Pipeline Leadership Conference in The
Woodlands, Texas, this November. The event will bring
together thought leaders to discuss innovative approaches and best practices for managing new construction,
ensuring safety, improving efficiency, and overcoming
challenges from inside and outside the industry.

100 percent of past attendees said this course
was useful and can be applied to their business. The
best parts about attending are the insightful dialog
exchanged among the diverse group of attendees,
learning about industry challenges, great networking
opportunities, and panel discussions.
Please visit www.plconference.com for more information. s

Risk Management in Underground Construction
November 28-29, 2018
Hotel MdR Marina del Rey – a Doubletree by Hilton
Marina del Rey, California
Risk management is an important issue when it comes
to successfully completing modern tunnel and other
large-scale underground construction projects. Without
an understanding of the risks up front, and frank discussion of the risk between all parties, projects can become
involved in disputes that benefit no one.
Risk Management in Underground Construction brings
together leading stakeholders from all facets of the industry, including contractors, owners, consultants, insurance
companies, vendors, and law firms for a unique event

that fosters learning through open discussions and expertled presentations. Topics include contracting practices,
geotechnical baseline reports, funding and insurance, risk
registers, guidelines and best practices, and more.
Sessions will be led by world-renowned underground
construction industry experts. Learn about methods to
minimize risk as a contractor, insurer, consultant, and
owner for underground construction projects.
Please visit www.undergroundriskmanagement.com for
more information. s
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Amazing Industry Education Awaits You
at UCT in Fort Worth

T

The Underground Construction Technology International Conference & Exhibition
(UCT), Underground Construction magazine’s major business event for the
underground utility infrastructure industry, is just around the corner. Mark your
calendars as doors open Jan. 29, and registration and housing are now open!
UCT is a three-day business and networking event being held at the Fort Worth

Convention Center, Fort Worth, Texas, Jan. 29-31, 2019. UCT represents the single
best opportunity for professionals involved in construction and maintaining the
underground utility infrastructure to come together and learn about the latest
equipment and technologies designed for safety, efficiency and profitability, all
while networking with peers and customers.
Through displays in the exhibit hall, real-world case histories and engaging
panel discussions, UCT is an unmatched experience that supports the business
and education objectives of everyone involved in the industry. Additionally, major
academic and industry sponsors offer specialized seminars and workshops just prior
to UCT, offering even more training options.
Learn from the only business event in underground utility infrastructure

Exchange ideas and gain industry insight by visiting the exhibit hall, where you
can see the equipment and technologies you hear about during the educational
sessions. Make new business connections and foster current relationships at
networking functions in the exhibit hall.
You can also join in Underground Construction Technology Association (UCTA)
activities. Support UCTA’s scholarship program by participating in the Topgolf event.
Honor this year’s MVP, Lynn Osborn, by attending the MVP luncheon.
Furthering your education at UCT isn’t expensive or complicated. Qualified
municipal/public works/government employees receive complimentary access to
the UCT primary program (seminars and exhibits) by registering under the Municipal
Partnership Program. And for everyone else, a group rate of $495 is good for
educational program attendance by two to 10 people from the same company.
(Academic- and industry-sponsored training programs and workshops are not
included.) Exhibit hall registration is complimentary.
See the full program, secure your hotel room and register at
uctonline.com. But hurry, the hotel is expected to sell-out quickly!

focused on the TOTAL industry. UCT includes trenchless and traditional (opencut) construction technologies in the program. Whether you are a first-time or

We look forward to welcoming you to UCT.

frequent attendee, you will find essential information and training at UCT. The main
educational program qualifies for up to 10.5 PDHs (Professional Development
Hours) granted by the University of Texas at Arlington. Continuing Education Units
(CEUs) also apply. Industry certification up to 12 PDHs is available from the pre-UCT
sessions, as well.

Karen Francis
Convention Director

Save 25%

off Full Conference.
Use Code DCA25

Attend UCT. Register today. UCTonline.com

THE UNDERGROUND UTILITIES EVENT

Underground Construction Technology | January 29-31, 2019 | Fort Worth, TX

DISCOVER | LEARN | EARN
equipment and technologies designed to
maximize job efficiency in the exhibit hall.

Source
everything
needed

for trenchless or
traditional utility
pipe construction
and rehabilitation
during Underground
Construction
Technology.
Hear from these
dynamic keynote
speakers

Tom Kula
Executive Director
& General Manager,
North Texas Municipal
Water District.
Jan. 29

Fiona Allen
Regional ManagerNorthern Region, Trinity
River Authority of Texas
Jan. 30.

cutting-edge solutions
for building and
rehabilitating the aging
underground utility
infrastructure.

valuable
credit.

Diesel Engine Manufacturing Growing in U.S.,
Powers the American Economy

In 2017, nearly 900,000 heavy-duty diesel engines were
manufactured in facilities across the United States,
according to the latest research conducted by Rhein
and Associates, with additional data provided by the
Diesel Technology Forum.
“American-made heavy-duty diesel engines are the
workhorse of the U.S. economy, fueling half the economic sectors in the United States with proven, economical,
efficient, and near-zero emissions technology,” said Allen
Schaeffer, executive director of the Forum. “From agricultural, mining and construction equipment to commercial vehicles (trucks and buses), locomotives, tug boats,
and other goods-movement equipment, diesel is the
powertrain of choice.”
Thirteen states are home to heavy-duty diesel engine
manufacturing, with North Carolina leading the way,
producing 327,000 engines last year. Other key states
include Indiana, Michigan, Ohio, and New York.
“The workforces in these states are not just manufac-
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turing the most advanced, high-tech diesel engines for
their customers, they are producing advanced technology that when put into service, contributes substantially
to cleaner air and lower greenhouse gas emissions,”
said Schaeffer. “Today’s diesel engine has advanced
dramatically in design and overall performance, doing
more work, producing more power and using less fuel
with lower emissions than ever before. Diesel’s continuously improving unique combination of energy efficiency,
power, economical ownership and operation, reliability,
durability, and now near-zero emissions are the features
that ensure it will continue to play a lead role in both the
U.S. and the global economy.”
In 2017, heavy-duty clean diesel engines directly supported $3.4 trillion in U.S. economic activity. The agricultural, fishing, forestry, mining, construction, and logistics
industries are directly dependent on heavy-duty diesel
engines. According to the U.S. Bureau of Economic
Analysis, these diesel-dependent industrial sectors have

grown by 10 percent since 2008. These sectors represent
more than 11 percent of all private sector industrial activity, equivalent to the utility and information technology
sectors combined.
“U.S.-based heavy-duty diesel engine manufacturing
facilities are producing the latest new-generation diesel
technologies, which reduce emissions and contribute
to improving air quality,” said Schaeffer. “The more the
newest, most efficient, near-zero emission engines can
be put to work, the greater the fuel savings and emission
reductions delivered to the communities in which they
operate, whether that be from a commercial truck, a
tugboat, a pickup truck, or an ambulance.”
Diesel means well-paying American jobs
According to the most recent economic estimates compiled by the Forum, manufacture of clean diesel engines
and the vehicles and equipment they power, maintenance of technology, and production of fuel, support
1.25 million jobs across the United States. This estimate
includes the more than 260,000 diesel engine and bus
mechanics employed across the country.
Recently, the Association of Equipment Manufacturers
concluded that the production of diesel-powered equipment will support 1.3 million jobs and generate $158 billion in economic value. Overall, the average wage in
the diesel manufacturing industry exceeds the national
average by 60 percent, paying workers about $78,000
per year.
Diesel fuels progress
A key indicator of economic growth is energy consumption. It is noteworthy that the six-month average (JanJune 2018) of 3,003 thousand barrels per day for distillate
fuels is the highest since 2007, up 4.12 percent from 2016
and 2.63 percent compared to 2017.

Diesel contributes to cleaner air
The latest diesel innovations rolling off manufacturing
lines today help reduce greenhouse gas emissions. A
newly manufactured engine in a single Class 8 commercial truck can reduce emissions of nitrogen oxides (NOx),
an ozone forming compound, by two tons each year,
compared to an older generation of technology. Much
larger diesel applications, like tug boats, can reduce
emissions by 48 tons of NOx per year.
While the latest innovations to reduce emissions are
rolling off American assembly lines, these innovations are
also boosting efficiency. That same new-generation diesel Class 8 truck will save 960 gallons of fuel. Combined,
new diesel trucks on the road since 2011 have saved 5.8
billion gallons of fuel.
Fast facts
• More than 890,000 heavy duty diesel engines were
produced in the United States in 2017.
• Thirteen states are home to heavy-duty diesel engine
manufacturing. North Carolina, with 327,500 engines,
produced one-third of all U.S.-made engines.
• The agricultural, fishing, forestry, mining, construction,
and logistics industries are dependent on heavy-duty
diesel engines.
• Since 2008, diesel-dependent industrial sectors have
grown by 10 percent.
• In 2017, diesel-dependent industrial sectors contributed $3.4 trillion in economic activity, representing more
than 11 percent of all U.S. private sector industrial
activity.
• More than 260,000 diesel engine mechanics are
employed across the United States. s
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Insights

White House nominates new candidate for FERC
commissioner
As previously reported, the recent departure of
Robert Powelson from the Federal Energy Regulatory
Commission (FERC) left the commission with four
members, two Republicans and two Democrats. This
set up a perilous 2-2 tie vote on certificate approvals
for some of the more controversial energy projects
under consideration. Groups supporting expansion of
pipeline infrastructure have now reached out to the
White House encouraging the nomination of a new FERC
commissioner sooner than later.
In a letter to the Trump Administration, industry focused
on impacts on American jobs and business interests.
“When construction begins, these projects will directly
create tens of thousands of good construction-related
jobs, along with thousands more throughout the country
producing and supplying needed equipment, materials
and services for construction,” adding that “[w]ithout
these pipelines in operation, thousands more jobs are at
risk because the lack of natural gas transmission and pro-
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cessing capacity will strand potential production.”
President Trump recently announced the nomination of Department of Energy (DOE) official Bernard
McNamee to fill the vacancy, setting the stage for yet
another high-stakes nomination battle. If confirmed,
McNamee, who currently heads the DOE’s Office of
Policy, is expected to align closer with the administration’s policy priorities than Powelson, who routinely criticized some of the administration’s energy initiatives.
McNamee’s nomination comes as the FERC grapples
with high-profile questions of pipeline project approvals,
grid resilience, and other key issues related to federal
energy policy.
His confirmation would restore a 3-2 Republican majority making approval of several key pipeline projects now
under review more likely. However, there are no expectations for an easy confirmation process given the growing
divide over the need for pipeline infrastructure. Industry
must be prepared to actively encourage movement in
the Senate confirmation process over the next several
months. DCA will continue to monitor the landscape

surrounding the confirmation process, which presents a
range of political challenges, but strong advocacy will
be needed for the rest of this year and likely into next.
House panel discusses workforce capacity issues
In early September, the House Education and the
Workforce Committee’s Subcommittee on Higher
Education and Workforce Development met to discuss
the need for developing and rebuilding the American
workforce through apprenticeships. Included in the discussion was the American Apprenticeship Act (HR 4083),
a bill aimed at lowering the cost for pre-apprenticeship
and apprenticeship programs for students and their
sponsors.
In an opening statement, subcommittee Chairman
Brett Guthrie (R-KY) said that for the first time in Bureau
of Labor Statistics history there are currently more jobs
available than there are people to fill them, and there
is a massive shortage of almost six million skilled workers
in trade jobs. A survey conducted earlier this year by
the Manpower Group indicated that 46% of employers
reported they were struggling to find employees with the
necessary skills needed for the available job positions,
meaning that wages are continuing to rise for skilled
tradesman and the cost for consumers and projects is rising with it. In other words, it’s increasingly clear that there
is a critical need to bridge this skills gap. Under HR 4083, a
grant program would be established to expand apprenticeship programs and attempt to provide more on-thejob training and produce effective tradesmen.
A witness from the Shenandoah Valley Workforce
Development Board spoke about the critical need to
develop not only additional workforce development
programs but the need to make them more effective.
An example would be establishing contracts with businesses to place workers into programs that provide early
advancement based on competencies received and
credit for prior work experience, allowing apprentices to
more quickly gain the skills necessary to meet the needs
for the trades. The focus should be on high school graduates interested in pursuing a trade where they enter into
a 16-week residency program with work-based learning
models emphasizing the necessary competencies to succeed.
Another witness was the President and CEO of the
Wisconsin Regional Training Partnership, a nonprofit workforce intermediary that connects workers with
family-owned businesses in the construction industry.
This witness effectively described construction trades as
well-paying jobs that provide a clear path to success and
development of underemployed or under-skilled laborers,
and brought to light the critical lack of public investment

in training for high-demand careers such as those in the
pipeline world.
Several committee members presented a long line of
questions inquiring how to effectively convince younger
workers to join the trades rather following the traditional
path of attending college. Witnesses underscored the
need for public funding to these programs so that they
can more effectively reach out to young workers through
advertising and education about the opportunities available. Far too many young workers are unaware of the
needs out there because of the emphasis in the K-12
system on following a traditional path through universities
rather than through technical community colleges.
It is encouraging to see congress continuing to recognize the need to incentivize more workers into technical
programs and to fund educational programs, particularly
in low-income areas. This will help to quickly bridge the
skills gap with very little debt incurred in the process. In
the pipeline industry, the average hourly pay for a welder is $17.53, far exceeding the average $11.75 for those
with just a high school degree. The long-term investment
in workforce training is necessary to address the ever-increasing workforce gaps throughout the construction
industry.
DCA submits comments on proposed changes to driver
hours-of-service rules
The U.S. Department of Transportation’s Federal Motor
Carriers Safety Administration (FMCSA) oversees regulations intended to ensure road safety by governing the
number of hours that truck drivers can drive and work. In
general, these hours-of-service (HOS) rules regulate the
maximum number of hours that can be driven and specify mandatory break times, off times, and duty cycles. The
purpose behind these rules is to keep fatigued drivers off
of public roads. While HOS rules for long-haul motor carriers are directly tied to accomplishing this goal, driving is
incidental to the core job functions of most construction
industry drivers, but the construction industry is subject to
all HOS rules.
In August of this year, FMCSA issued an Advanced
Notice of Proposed Rulemaking (ANPRM) seeking public
input about possible changes to (HOS) regulations in four
areas, including:
• The short-haul HOS limit
• The HOS exception for adverse driving conditions
• The 30-minute rest break provision
• Rules relating to sleeper berths
In a letter in response to the ANPRM, DCA supported
any adjustments that would provide relief from HOS rules,

(continued on pg. 24)
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including those in FMCSA’s proposal. DCA also encouraged other “fixes” that would reduce the burdens of
overreaching driver regulations.
DCA members usually fall under the Utility Service
Vehicle (USV) exception, which exempts USV drivers when
their work is “used in the furtherance of repairing, maintaining, or operating any structures or any other physical
facilities necessary for the delivery of public utility services, including the furnishing of electric, gas, water, sanitary sewer, telephone, and television cable or community
antenna service,” and when drivers are “engaged in
any activity necessarily related to the ultimate delivery of
such public utility services to consumers, including travel
or movement to, from, upon, or between activity sites.”
DCA encouraged FMCSA to confirm that drivers in the
power and communication construction industry qualify
for the USV exemption during any and all work on utility
systems. This includes extending existing and building new
gas facilities that are indeed “necessarily related to the
ultimate delivery of such public utility services” and “necessary for the delivery of public utility services.”
DCA also recently signed onto a multi-industry letter
making the case for a broader exemption from all HOS
regulations. The white paper states that “unlike long-haul
interstate truckers, drivers in the construction industry
perform a variety of job functions and spend the vast
majority of their time on a jobsite within a short distance
of their daily assembly point, not on public roads and
highways. Despite the fact that the construction industry
drivers rarely operate their vehicles on public roads, they
may be on-duty for periods of time that would exceed
the maximum time allowed under the HOS regulations.
Contractors are forced to limit work hours or hire additional workers despite the minimal amount of driving in
which these workers are engaged. Therefore, we strongly
encourage policymakers to enact legislation to exempt
the construction industry from the federal HOS regulations.”
Achieving an industry-wide exemption will take a significant effort, and one that will include active participation from the ‘grassroots’ networks of many participating
associations, and this will be a multi-year effort. This is a
fight worth having, and DCA is looking forward to doing
our part.

Senators take fight against state abuse of CWA authority
to EPA
As previously reported, DCA recently signed on a letter
supporting new legislation that would will make it harder
for states to abuse authority under the Clean Water Act
(CWA) to delay or terminate pipeline projects based
on political or ideological grounds. The Water Quality
Certification Improvement Act of 2018 (S 3303) would
clarify current law to ensure that state water quality permitting reviews of a proposed pipeline project are limited
to the direct water quality impacts of that project. The bill
would also require that decisions to grant or deny a permit are to be made based exclusively on water quality
impacts.
To fight misuse of Sec. 401 authority on as many
levels as possible, pro-energy senators have reached
out to regulatory agencies. On October 4th, Senate
Environment & Public Works Committee Chairman John
Barrasso (R-WY) and four other senators sent a letter
to Andrew Wheeler, Acting Administrator of the U.S.
Environmental Protection Agency (EPA) encouraging him
to issue new guidance or regulations to prevent states
from abusing the CWA Sec. 401 authority to block pipeline projects for political purposes. This guidance would
administratively accomplish the same purposes as the
legislation.
The letter pointed out that “recent obstruction of
energy infrastructure projects has directly threatened
national security by forcing reliance on foreign energy
and increased air emissions. This obstruction has hurt
American workers, states, and tribes,” and encouraged
Wheeler to “work with other federal agencies to determine whether new clarifying guidance or regulations are
needed in light of recent abuses of the Section 401 process by certain states.” The letter, cosigned by Sens. Jim
Inhofe (D-OK), Steve Daines (R-MT), Mike Enzi (R-WY), and
Shelley Moore Capito (R-WV), made the strong point that
CWA Sec. 401 is currently being used inappropriately to
“fight” projects rather than protect water quality.
S 3303 was introduced late last month by the same
senators who authored the letter to EPA, and DCA looks
forward to supporting this important effort in the remaining weeks of the 115th Congress and into next year. s

Eben M. Wyman
Principal
eben@wymanassociates.net
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Calendar
DCA & Industry Events
2018

2019 (cont.)

OCTOBER 24-26
DCA Fall Meeting
Loews Minneapolis
Minneapolis, Minnesota
www.dcaweb.org

FEBRUARY 25-26
Horizontal Directional Drilling Academy
DoubleTree by Hilton Phoenix-Tempe
Tempe, Arizona
www.hddacademy.com

NOVEMBER 7-8
Pipeline Leadership Conference
The Hyatt Place Houston
The Woodlands, Texas
plconference.com

MARCH 4 - MARCH 9
DCA Annual Convention
Grand Hyatt Baha Mar
Nassau, Bahamas
www.dcaweb.org

NOVEMBER 28-29
Risk Management in Underground
Construction Course
Hotel MdR Marina del Rey –
a Doubletree by Hilton
Marina del Rey, California
www.undergroundriskmanagement.com

MARCH 17-21
NASTT’s No-Dig Show
Donald E. Stephens Convention Center
Chicago, Illinois
www.nodigshow.com

2019
JANUARY 29 - 31
Underground Construction Technology
International Conference & Exhibition (UCT) Fort Worth
Convention Center
Fort Worth, Texas
www.uctonline.com

FEBRUARY 6-10
71st Annual Pipe Line Contractors
Association (PLCA) Convention
The Ritz-Carlton, Amelia Island
Fernandina Beach, Florida
www.plca.org

MARCH 26-28
CGA 811 Excavation Safety
Conference & Expo
Tampa, Florida
www.commongroundalliance.com

APRIL 1-3
DCA Safety Congress
Hutton Hotel
Nashville, Tennessee
www.dcaweb.org

APRIL 15-17
DCA & AGA Utility Contractor Workshop
Four Seasons Chicago
Chicago, Illinois
www.dcaweb.org
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Member News

Front row: KS Energy COO Tom Schaitel and co-founder
Dennis Klumb, Sr. Back row: senior vice president Rick
Klumb, senior vice president and treasurer Shawn Klumb,
president and CEO Dennis Klumb, Jr. and senior vice
president Mike Klumb.

KS Energy’s Klumb family to receive Lifetime
Achievement Award at Nonprofit Excellence Awards
In recognition of their generosity to Wisconsin nonprofits, the Klumb family, which operates KS Energy
Services, New Berlin, Wisconsin, will receive the Lifetime
Achievement Award at the annual BizTimes Media
Nonprofit Excellence Awards, Friday, November 2, at the
Italian Community Center in Milwaukee.
Through their Dennis & Janice Family Foundation,
the Klumbs have donated a total of $2.2 million over 23
years to their primary charity of choice, the Make-A-Wish
Foundation of Wisconsin. In addition, KS Services and
the family have supported the Milwaukee Urban League,
Marquette University and MU athletics, the Zoological
Society of Milwaukee, Catholic Memorial High School,
and others.
Four generations of Klumb family members have been
involved with supporting Make-A-Wish. According to
Patti Gorsky, president and chief executive officer of
Make-A-Wish Wisconsin, the efforts began with Dennis
Klumb Sr. and wife Janice have enabled the organization
to grant 400 wishes to children with critical illnesses.
“The Klumbs established a legacy of giving and
volunteering that has been continued by their seven
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children, grandchildren, and great-grandchildren,”
Gorsky said. “They are truly exemplary. The Klumb family
has no equal when it comes to commitment to the
magical Make-A-Wish mission that creates life-changing
wishes for Wisconsin children with critical illnesses.”
Klumb Sr. founded Arby Construction in 1972 and sold
the business in 2000. He co-founded KS Services in 2005.
Today, that company has more than 1,000 employees
and annual revenues over $200 million. KS Services is led
by President and Chief Executive Officer Dennis Klumb Jr.;
Chief Operating Officer Tom Shaitel; Senior Vice President
Rick Klumb; Senior Vice President Mike Klumb; and Senior
Vice President and Treasurer Shawn Klumb. Dennis, Rick,
Mike, and Shawn Klumb are brothers.

Vermeer Corp.

Vermeer continues to rebound after tornado; announces
expansion
Vermeer Corp. may have lost two of its manufacturing
plants in a July tornado, and sustained heavy damage
to a third, but the Pella, Iowa, company is using the
devastating experience to reboot, expand, and move
forward.
Plans call for totally rebuilding Plants 5 and 6 in 2019
– referred to by company leaders as creating a “blank
slate” – as well as constructing a new, separate facility
on campus for its engineering group.

Company president and CEO Jason Andringa briefed
members of the construction media and the local press
on September 5 to describe how far the rebuilding and
return to normalcy have come since an EF-3 tornado
tore through the Vermeer manufacturing campus –
known as the Vermeer Mile – on July 19. The press event
took place just steps from Vermeer’s 3,100-square-foot
Global Pavilion, which has been repurposed as the
manufacturing plant’s primary parts receiving area in the
aftermath of the storm. Afterward, the media was given
a tour of the damaged plants and an update on the
cleanup.
Hours after the storm, when it was clear no one was
seriously hurt, Vermeer leaders set two goals: Get all
employees back to work as soon as possible and resume
full production as quickly as possible. Both those goals
were met in under 45 days.
“No way would I have imagined that was possible,”
Andringa said. “It’s something I’m incredibly proud of.”
Vermeer president of industrial solutions Doug Hundt
added that, in the midst of dealing with the storm’s
aftermath, its sales volume in August had actually
increased over the same period in 2017.
Andringa and Hundt recounted the day of the
tornado, which started as one of celebration with more
than 480 of Vermeer’s dealers and customers on site to
commemorate the company’s 70th anniversary. Once
the tornado left, efforts to account for all employees and
guests were the priority. The storm resulted in a handful
of minor injuries, which Andringa described as “the
greatest blessing.”
“We’ve got our people, and as long as we’ve got our
people, we have everything we need to rebuild,” he
said.
Plants 5 and 6, which house manufacturing of
Vermeer’s small and medium size HDD drills, utility
tractors, and some of its large grinders, were deemed
a complete loss. They will be torn down and rebuilt.
Currently, production and assets from those plants have
been repositioned to the remaining plants.
“[By starting from scratch on Plants 5 and 6,] it gives
us time to think through what we want to do,” Andringa
said, noting there is no shortage of opinions and ideas for
how to make these new plants better and more efficient
than the ones that were destroyed.
The new engineering facility will likely be constructed
before Plants 5 and 6. Dubbed “Shop 48” in honor
of Vermeer’s late founder Gary Vermeer (Andringa’s
grandfather) and the year the company was founded
(1948), this building will bring together all of Vermeer’s
engineering groups under one roof. Currently they are

scattered in the operational plants. Shop 48 will be built
on the north side of the Vermeer campus.
“Not only are we recovering, but we are making
decisions for how we’re going to come back better than
ever,” Andringa said.
Not lost during the early days of rebuilding were the
need and effort to make sure current customer orders
were being filled. Relying on its dealer network and
outsourcing parts production when it made sense, there
was little to no impact on meeting customer orders for
equipment and emergency parts. The Vermeer dealer
network began working among themselves, making sure
parts and equipment were getting to the customers while
production at the Pella facility was temporarily affected,
said Vermeer CMO and Executive Vice President of
Lifecycle and Forage Mark Core. Core credits his teams’
improvisation and “whatever it takes” attitude with
ensuring that customers’ needs were met.

CAT®

CAT® dealers and customers providing machines in
aftermath of disasters
The estimated distance between the state of California
and the Indonesian island of Lombok is 8,452 miles.
Their respective cultures, languages, geography, and
people are very different. However, these two distinctive
locations currently share an unfortunate challenge –
battling deadly natural disasters. In both places, Cat®
dealers and Cat® machines are helping in the daily
struggle to provide relief and recovery to the people and
property horribly impacted.
Lombok indonesia earthquakes
Following a 7.0-magnitude earthquake that hit Lombok
on August 5, another 6.2-magnitude tremor struck the
island on August 9. The death toll has surged to 436
people, with another 1,447 people injured and authorities
estimating 350,000 displaced. Trakindo, the Cat dealer

(continued on pg. 28)
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in Indonesia, is actively participating in the rescue and
recovery efforts with AMNT, one of its major customers in
the region. Three excavators were sent to Lombok, with
potentially more machines on the way. Trakindo’s relief
team is also assisting in the humanitarian crisis looming in
Lombok, where thousands are in desperate need of clean
water, food, medicine, and shelter.
California wildfires
Wildfires continue to devastate multiple areas throughout
the state of California. With at least 10 people dead and
nearly 800,000 acres burned so far, the fires have been
difficult to contain due to high winds, high temperatures,
and extremely dry conditions. Bulldozers are an integral
part of the battle against large blazes, pushing aside
shrubs, brush, grass, and trees so that the advancing
flames meet bare dirt and have nothing to consume.
Quinn Company is southern and central California’s Cat
dealer and has been offering support and equipment
to fight on the front lines of the wildfires. Peterson Cat

sprang into action in late July when the Carr Fire – one
of the largest fires in the history of the state – erupted.
Peterson has sent fleets of machines and trucks to battle
the fires threatening the town of Redding and surrounding
communities. The entire Peterson team in Redding
worked around the clock to make sure the dozers being
used were prepped and ready to run on the fire’s front
lines.
Legacy of lending a helping hand
The crises currently playing out in Indonesia and California
are the latest examples of our Cat dealers and customers
getting involved when they are needed most. Over the
decades, the dealers, customers, and Caterpillar have
stepped up to help anywhere around the globe when
disaster strikes – be it an earthquake, wildfire, hurricane,
tsunami or flood – sending in equipment, personnel, and
other resources to help those adversely affected by a
catastrophic situation.

YOU’RE MAKING A LIVING.
WE’RE MAKING IT EASIER.

SAVE TIME.
MAKE MONEY.

Green Ops™ is the better
way to bore. It’s a more
complete process that leverages
technology and information
to give you a clear
plan, more control,
and faster reporting for
safer, more productive jobs.
Learn more at
SubsiteGreenOps.com.

HELPING YOU WITH PERFORMANCE AND VERSATILITY
The Cat® 303.5E2 CR Mini Hydraulic Excavator will help you get your job done quicker with
efficient performance and versatility in a compact design.

PLAN

BORE

REPORT

» New high definition hydraulic system delivers greater efficiency
» Redesigned operator station provides more comfort and increased visibility
» Enhanced digital control panel offers additional options and customization

CatResourceCenter.com/DCA
© 2018 Caterpillar. All Rights Reserved. CAT, CATERPILLAR, BUILT FOR IT, their respective logos, “Caterpillar
Yellow,” the “Power Edge” trade dress as well as corporate and product identity used herein, are
trademarks of Caterpillar and may not be used without permission.
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Vacuworx promotes Hayes to
vice president
Vacuworx is proud to announce
the promotion of Randy Hayes
to vice president of business
development and strategic
accounts. This expanded role
will allow him to more closely
Randy Hayes
partner with national and key
accounts, as well as focus on
new business opportunities
across all of the markets that Vacuworx serves. Hayes
has led the Vacuworx North American sales team,
encompassing the United States and Canada, for the last
eight years as the corporate sales director.
Hayes has worked in the oil and gas pipeline and
related markets for 38 years. He joined the Vacuworx
team in 2010. Prior to that, he was with T.D. Williamson for
over 23 years in their Services Division, later managing the
Polyethylene Fusion Equipment Division.
As part of his commitment to the industry, Hayes is

an active member of several organizations. In addition
be being an Associate Member Director for DCA, he is
involved on various levels with the Pipeline Contractors
Association of Canada (PLCAC), American Pipeline
Contractors Association (APCA), Concrete Sawing
and Drilling Association (CSDA), Interstate Natural Gas
Association of America (INGAA), National Association
of Pipe Coating Applicators (NAPCA), and Associated
Equipment Distributors (AED).
“Randy has been on the front line with our key
customers for the last eight years,” said Bill Solomon,
President of Vacuworx. “With so many opportunities for
growth in both new and existing markets, we are excited
to make this change to our sales structure and reward his
hard work.”
Hayes attended American Christian College in Tulsa,
where he played baseball and graduated with a degree
in Business Administration. He enjoys rooting for the
Dallas Cowboys, playing the guitar, riding his Harley, and
spending time with friends and family.
(continued on pg. 30)

Welcome New Contractor & Associate Members
CONTRACTOR MEMBERS

CONTRACTOR MEMBERS (cont.)

Feeney Brothers Utility Services
P.O. Box 220801
Dorchester, Massachusetts 02122
Phone: 617-287-1004 Fax: 617-282-1669
E-mail: dmcnamara@feeneybrothers.com
Website: www.feeneybrothers.com
Brendan Feeney, President
Greg Feeney, Vice President and Chief Operating Officer
Daniel McNamara, Vice President Pipeline Safety

Trinity Energy Services
200 Highland Circle
Argyle, Texas 76226
Phone: 940-240-5800 Fax: 940-240-5805
E-mail: info@ustrinity.com
Website: www.ustrinity.com
Jim Haltom, President

Donco
P.O. Box 158
200 Lakefront Pkwy.
Edwardsville, Illinois 62025
Phone: 618-797-5622
Email: edscott@donco.co
Website: www.feeneybrothers.com
Lisa McQuade, President
Mark Holdener, Gas Operations Manager
Ed Scott, Gas Superintendent Gas Operations

Pipe Strong, LLC
1901 N. Roselle Rd., Suite 834
Schaumburg, Illinois 60195
E-mail: dchidley@pipestrong.com
Douglas Chidley, President
dchidley@pipestrong.com

ASSOCIATE MEMBER
Ziegler CAT
901 W. 94th Street
Minneapolis, Minnesota 55420
Phone: 952-888-4121
E-mail: matt.ducette@zieglercat.com
Website: www.zieglercat.com
Matt DuCette, Territory ManagerSeptember/October 2018
Chris Rice, Product Manager
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McLaughlin adds application
engineer, Neville Missen
McLaughlin Group, Inc.
continues to grow its expertise
in the underground construction
industry with the addition of
Neville Missen, an industry
veteran who has played in
integral role in developing
Neville Missen
microtunneling equipment and
steerable rock systems. In his
new role as applications engineer for McLaughlin auger
boring equipment, ON TARGET steering systems, and
steerable rock systems, Missen will work with contractors,
dealers, and the McLaughlin team to develop innovative
equipment solutions that will continue to advance the
industry.
“Neville has been a trusted partner of ours for many
years,” explained Dave Gasmovic, business development
manager at McLaughlin. “We worked with him when
he was a contractor and he always provided helpful
information for developing new products. From the
work Neville has done testing machinery to the role he’s
served in designing new equipment, he has helped fuel
the growth of auger boring and microtunneling. We are
excited to have him working for McLaughlin.”
Missen, a native of Australia, owned and operated
Boretec Microtunneling Pty, Ltd., managed Bullseye
Microtunneling, and served as an equipment sales
representative for Vermeer Australia.

Hunting Trenchless names
Paul Ebersole regional sales
representative – customers to
benefit from his decades of
drilling experience
As part of its continued
commitment to serve customers
with industry-best expertise,
Hunting Trenchless has added
Paul Ebersole
Paul Ebersole to its expert team
of regional sales representatives.
Ebersole comes to Hunting with more than two
decades of experience in HDD training, operation, and
sales. He has traveled extensively during his career, drilling
in every imaginable soil condition – including rock – and
helping customers choose the right tooling for each job.
He has also served the industry from the contractor side, a
valuable perspective for working with Hunting distributors
and customers.
“We’re thrilled to have Paul on our team,” Hunting
Trenchless General Manager Klane Kirby said. “He’s a
driller’s driller and one of the best equipment guys I’ve
seen. Our customers are going to benefit tremendously
from his knowledge and expertise.”
“Hunting’s trenchless division provides the very best
customer service, quality products, and innovative
solutions, and they are continually growing,” Ebersole
said. “I’m excited to be a part of that growth.” s

DCA MEMBERS – SEND US YOUR JOBSITE IMAGES!
We are looking for high quality photographs of natural gas professionals working in the field.
Please send high-resolution photos of at least 300 dpi in a jpeg format.
We would love to publish your company news in the DCA newsletter and on the DCA website.
Please send news items, press releases, images or videos to cgreen@dcaweb.org.
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Featured DCA Member Websites
Otis Eastern Service
www.otiseastern.com
Founded in 1936, and acquired by current management in 1981, Otis
Eastern Service, has grown from a wellhead equipment supplier to a
constructor of pipelines for midstream and transmission companies
throughout the Northeast as well as gathering systems for producers
in the Appalachian Region. Headquartered in the Marcellus Fairway
in Wellsville, NY, Otis Eastern has a long, successful history building
the most complex and challenging pipelines. They have successfully
completed projects in densely populated urban areas and with the
steepest of grades.

3M
www.3m.com
Since 1960, 3M has achieved international acclaim in the field of high
performance pipe corrosion protection coatings with fusion bonded
epoxy. Focusing on the challenges facing today’s infrastructure
owners, engineers and contractors, 3M is delivering innovative and
cost-effective epoxy coating solutions for a diversity of operating
environments, including oil & gas, water infrastructures, transportation
infrastructures, building protection & maintenance, and industrial
OEM.

Terramac®
www.terramac.com
Terramac®, is a manufacturer of rubber track crawler carriers with a
focus on increased versatility and easy maintenance. They offer a full
line of crawler carriers serving a variety of industries such as pipeline,
general construction, environmental, drilling, utility, mining and more.
By design, all Terramac® tracked carriers utilize low ground pressure to
conquer the roughest terrain and provide access to the most remote
jobsites. Their exclusive designs allow for extreme customization to
accommodate an array of specialized support equipment which
provides hassle free solutions contractors around the globe.
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