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The 401(k) system is beginning to evolve from one
focused on accumulating assets to one that includes
strategies for preserving and consuming those assets
for retirement. DCIIA believes that retirement income
adequacy should be one of the primary goals for
defined contribution (DC) plans today, given that
participants increasingly rely — or will need to
rely — on their accumulated DC (including IRA)
assets to provide them with a source of income in
retirement. Plan sponsors’ decisions about their
plans’ distribution policies can play a critical role in
their participants’ retirement outcomes. To support
this transition, DCIIA has developed this series, which
highlights a retirement tier’s potential components,
explores its benefits and challenges for plan sponsors,
and provides a roadmap for implementation.

series contents
W h at I s I t ? | P a p e r # 2
Readers can learn how even just one addition to a DC plan
may help plan participants navigate their (potentially) 30+
years in retirement. “Retirement tier” is a broad term; for
the purposes of this series, DCIIA has defined it as a range
of products, solutions, tools and services, all of which allow a
DC plan sponsor to broaden the plan’s goal from one wholly
focused on savings to one that also accommodates and
supports participants who are near, entering, or in retirement.

W h y N o w? | Pa p e r #3
This paper discusses the many reasons why the need to assist
retirees and near retirees is being elevated in importance. This
includes: the sheer number of people approaching retirement,
the complexity of choices that need to be made (and too often
the sub-optimal decisions made) and the new developments
that are making offering assistance and support at and during
retirement easier.
For a retirement program to meet the goals of its entire
constituency, it must address both the accumulation and
distribution phases of retirement. Too often, assistance is
framed in stark, all-or-nothing terms. The reality is that plan
sponsors can adopt a retirement tier with plan design,
communication, and investment choices that support
participants who are near, at, or in retirement.

P u t t in g I t in t o P r a c t i c e | P a p e r # 4
This presents an overview of how a plan sponsor can create
a retirement tier, from step one to final review, with links to
further helpful documents and three hypothetical case
studies (composites drawn from plan sponsor and service
provider experiences) that are designed to highlight how the
process of developing a retirement tier need not be especially
complex (see representative graphic on next page).

A r e P a r t i a l D i s t r i b u t i o n s Ri g h t f o r
Yo u r P l a n? | Pa p e r #5
This paper discusses pros and cons of a key retirement-tier
decision — whether, how, and to what extent to allow or to not
allow retirees to stay in the plan and take partial withdrawals.
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4 Simple Steps

Plan sponsors may use to develop a retirement tier
Some plan sponsors will start
at 1A, some at 1B

1a

UNDERSTAND

2

• What you have
• What’s available
• Your participants

AND

1b

DEFINE Objectives
• What are you trying to achieve?
• Whom do you want your plan’s
retirement tier to help? Participants
nearing retirement and/or retirees
are typically the focus

WHAT’S SIMPLE?
• Identify additional products, tools
and services that should be a part
of your plan’s retirement tier.

3

WHAT’S NEXT?
• Do a gap analysis of what additional
options and services you would like
to add to your plan’s retirement tier.

4

REVIEW
• Are objectives being met?

T h e

R e t i r e m e n t Ti e r R e s o u r c e Li b r a r y (s e e W W W. D C I I A . o r g)

Additional tactical resources we offer as part of this
series include:

H o w t o Find O u t W h at Y o u r S e r v i c e
P r o v id e r s O f f e r | P a p e r # 6
This piece provides sample questions to ask your current
service providers to discover whether they offer tools and
services that could help your plan establish (or build on)
a retirement tier.

s pr e a d s h e e t s:
The “Money Out” Report
Withdrawal Options Review
Plan Demographics
These reports may help you determine your plan participants’
actual distribution history, review how participants’ money
can leave the plan, and identify what percentage of them
might benefit from having access to a retirement tier now
or in the near future.
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