
 

 

 
The Honorable Brad Wenstrup      June 9, 2020 

United States House of Representatives 

2419 Russell House Office Building 

Washington DC 20515 

 

The Honorable Cindy Axne 

United States House of Representatives 

330 Cannon House Office Building  

Washington DC, 20515  

 

The Honorable Mike Kelly 

United States House of Representatives 

1707 Longworth House Office Building 

Washington, DC 20515 

 

Dear Representatives Wenstrup, Axne and Kelly:   

On behalf of the Employers Council on Flexible Compensation (ECFC), we are writing to support 

your legislation, the “Family Savings Flexibility Act” (H.R. 7008). This bill (i) gives employees the 

ability to roll over unused amounts in their health flexible spending arrangement (FSA) and 

dependent care flexible spending arrangement (DCAFSA) dollars at the end of the 2020 plan 

year into the following plan year; (ii) increases the DCAFSA contribution limit from $5,000 to 

$10,000, and (iii) increases the contribution limit for health savings accounts (HSAs) to be tied to 

the annual limit on out-of-pocket and deductible expenses under an HSA-qualified plan.  

ECFC is a membership association dedicated to preserving and expanding employer-provided 

tax-advantaged benefit choices for working Americans, including account-based plans which 

provide benefits in areas such as health care, childcare, and commuting.  These benefits provide 

families with the support they need to meet their everyday living expenses and remain 

productive members of the workforce.  ECFC’s members include employers who sponsor 

employee benefit plans, including HSAs, FSAs, DCAFSAs, and health reimbursement 

arrangements, commuter and parking benefits as well as insurance, accounting, consulting, and 

actuarial companies that design or administer employee benefit plans.  ECFC member 

companies assist in the administration of cafeteria plan and health benefits for over 33 million 

employees.    

Your legislation recognizes the importance of HSAs, health FSAs and DCAFSAs in the total 

compensation package of employees.  HSAs and health FSAs allow employees to set aside pre-

tax dollars to help pay for qualified medical expenses.  Similarly, DSAFSAs allows pre-tax dollars 

to be used to offset work-related dependent care costs.   

 

 

 



 

 

 

Because of the COVID-19 pandemic, employees may not have incurred the health care and 

dependent care expenses that they anticipated when they elected to have their compensation 

reduced and contributed to a health FSA or DCAFSA.  By allowing the rollover of these amounts 

into the following plan year, these employees will not face the potential forfeiture of those 

amounts.  Your legislation also recognizes the fact that the current contribution limit for 

DCAFSAs of $5,000 – set 20 years ago -- has not kept up with inflation by increasing the 

contribution limit.  Finally, your legislation recognizes the importance of HSAs as another means 

of providing health coverage for employees and gives employees the ability to contribute 

amounts to the HSA which can meet the annual out-of-pocket health care costs and deductibles 

not covered by the high deductible health plan. 

We would welcome the chance to meet and to discuss how we may assist you in promoting your 

legislation and otherwise advancing FSAs, DCAFSAs and HSAs.  Should you have any question 

please do not hesitate to contact Christa Day (202-659-4300 or cday@ecfc.org) or Bill Sweetnam 

(202.465.6397 or wsweetnam@ecfc.org).     

 

Sincerely,    

      Christa M. Day         William F. Sweetnam, Jr.  
Executive Director        Legislative and Technical Director 

 
 


