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l'lelping You Find the Job You Want
By

Jon Thornos

Director, Gouernorts Job Bank
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Texas law requires state agencies to list job vacancies with
the Texas Employment Commission (TEC) if applicants from
outside the agency are to be considered for the position. The
Governor's Job Bank, which TEC now operates, maintains a
computerized listing of the state job openings available
throughout Texas. The job bank is a self-service information
system which allows individuals to search for jobs according
to specific salary and location requirements. Individuals
contact agencies directly to apply for positions of interest.
The Governor's Job Bank in Austin recendy moved to a
new location in the Texas Employment Commission Building
(101 E. lSth Street, Lobby Floor, Room 256) at the corner
of lSth & Congress. It is across the street from the Sam
Houston Building where it was housed for many years.
The new facility has 15 computer terminals and two laser
printers available for public use. Free printouts of job
descriptions will also be furnished. The Uniform State
Application forms will be available at the Governor's Job
Bank beginning May l.

Electronic Bulletin Board
The TEC electronic bulletin board, 'hiTEC,'implemented by TEC Chairman Eddie Cavazos, includes the
Governor's lob Bank. Individuals with a personal computer
and modem may use the system from home. The telephone
number for "hiTEC" is 475-4893. The modem settings are :
No parity, 8 databits, I stopbit, Full Duplex (N, 8, l, F).
Callers from outside the Austin area may access the system
through the Comptroller's BBS Window on State Government, at l-800-227 -8392.

Kiosks
Interactive multimedia touchscreen kiosk machines located
across the state in high-volume traffic areas, such as grocery
stores and shopping malls, allow citizens to view and print

out copies of job listings from the Governor's lob Bank.
Currently, kiosk machines are in Austin, Houston, Dallas,
Corpus Christi, McAllen, Port Arthur, El Paso, and Tyler.
(See the STAR's next issue for nd.ditional hiosh informatian.)
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Outside Austin
For those outside the Austin area who do not have a
personal computer and modem or a nearby kiosk machine, the
Governor's Job Bank may be viewed on a public access
computer at any of the 130 TEC offices across the state.
For additional information about the Governor's lob
Bank, "hiTEC," the kiosk machines, or TEC services, call Jan
Thomas

at512/463-2309. *

Membership Luncheon, Apfl 12
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EWTG Prograw Director
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Unfortunately, Dr. David Smith has been called by
legislators to El Paso on our April meeting day; however, he
is sending in his place Becky Brownlee, TDH's expert on
Health Care Reform. Becky, Special Assistant for the Office
of Intergovernmental Policy at the Texas Department of
Health, coordinates an interagency work group that analyzes
federal health reform proposals and develops state-level policy
recommendations.
If you have questions for Ms. Brownlee to answer on
April 12, please call Kathy Wilburn at 475-2388 and leave
vour ouestion on her voice mail. *

We Wene Truly Welcomed in ltaly
By

Mnry T. Lambert

Dire ctor of Mern bership

Spring is the time of year when thoughts turn to summer
vacations. Last year my goal and challenge was to figure out
how to manage a three-week vacation for a family of four to
Italy on a shoestring budget. "Can't be done," I was told"Italy is the most expensive place to visit in Europe."
I wasn't about to give up; I had family, including many
first cousihs living in Sicily, whom I had never met and
wanted to visit as part of our Italian vacation. I started my
research by calling my travel agent-air fare was by far the
biggest part of the total cost. Fortunately, school was out on
May 28 last year, and she suggested we fly out on May 3lthe last day before the higher summer fares go into effect.
She also suggested I read Lels Go Italy by Let's Go, Inc.,
Harvard Student Agencies, Inc. There is a version o{ Let\ Go
updated every year for many different countries.
Before deciding if I could afford this trip I read Let's Go
Italy from cover to cover and found useful information which
enabled us to realize our dream. The most important information for us was one paragraph about Servas, an international organization dedicated to 'promote peace, the unity of
humankind and mutual understanding of the cultures,
outlooks and problems of the people of the world.' In this
program the 'travelers' stay in the homes of 'host' families for
no charge (meals may also be provided). After reading the
Servas literature, my family applied for membership as travelers ($55 for family, $25 for individual) and paid a deposit of
$25 for the book of Italy hosts.
We planned our trip using the Servas host list which is
divided by regions of Italy. Each region lists the families
along with the following information: number of people they
can accommodate, children allowed, languages spoken, ages,
occupations and interests of family members, their vacation
times, and how to contact them. Even though I took two sixweek community school classes in Italian before traveling, we
picked families where at least one member spoke English and
we tried to find families who also had teenasers. The plan-

Mary Lambert and children Karla and Peter with the Burlandi host
family near Venice.

ning months $'ere lots of fun as we laid out a map of Italy on
the floor and placed Post It Notes on all the areas where there
were families who sounded interesting to us. Then I wrote
an introductory letter and included a copy of the Servas
application with our photographs, a response form, selfaddressed envelope, and a postage coupon (available at the
post office and redeemable in any country for the proper
postage). We had a very high response rate and as the letters
arrived with 'yea' or 'nay', our final itinerary took shape.
Out of 2I days in Italy, there were only a few days when
we paid for lodging. Many of our meals were also provided.
Lels Go ltoly provided information on the Italian Railroad,
and we were able to purchase a 2l-day unlimited pass that
saved car rental fees. We found that the train traveled to
most of our destinations and was on time. Since we traveled
by train, traveling light rvas a must. We each had one softsided suitcase rvith shoulder straps. Another tip-getting
laundry washed is one of the hardest things to accomplish in
Italy. There are no laundromats to speak of and even homes
do not routinely have dryers. Items that hand wash and dry

quickly saved the day.

Let\ Go Italy also had valuable information on costs of
museums) the days/hours they were open, and a description
of food, accommodations, and worthwhile sights in each area.
The few times we needed to eat out we followed the book's
recommendations and were pleased with the quality of food
as well as the price.
The cost savings we realized by being a traveler member
rvith Servas was the initial impetus for joining, but the
benefits we received go way beyond that. Had we stayed in
hotels and gone the usual tourist route in the major cities, we
really would not have come away knowing very much about
Italian

life

. We are now corresponding with several of the

families, many of whom have invited my children to return
and spend time with their children during the summer. If
you have any questions please call Mary at home at 445-0162

(The phone number for United States Servas, Inc. in New
York is 212/267-0252). *
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EWTG-A Retrospective
By Swsie Toylor

Miller
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In 1984, when the word "network" referred to broadcasting companies, there was no forum available to support
women in executive positions in Texas government. For
that matter, there were very few women executives in state
government at all.
Claudia Stravato had moved from Amarillo to Austin to
become the Deputy Comptroller of Fiscai Affairs. In
Amarillo she had started the Amarillo Women's Network,
but in Austin there rvas no formal group that could help
her meet other women at her employment level for mutual
professional support. Being an innovator) she started
thinking in April of 1984 about creating such a group in
Austin.
Claudia picked up the phone and called other women
executives she knew including several from Amarillo, "from
back when we'd all started out doing organizing work for
the Texas Women's Political Caucus in jeans and thongs."
The first four executive women to join Claudia's fledgling
network were: Evelyn Ireland, Director of Research and
Information at the Insurance Commission, Mary Polk,
Executive fusistant to the Commissioner of the Department of Human Resources (now DHS), Tamra-Shae
Oatman, Director of Personnel and StaffDevelopment at
the Texas State Treasury, and Karen Johnson, an executive
in the Governor's Office. Myra McDaniel, Secretary of
State and Nelda Wells-Spears, Director of Personnel for the
General Land Office, soon joined the team, as well.
"We all understood why it was important to network,"
said Claudia. "We wanted to get to know women better so
that we could help each other. We aiso appreciated the
fact that a forum would help us understand more about
what was going on in other agencies. We believed
strongly, too, that Texas needed women appointed to
Boards and Commissions, which a networking forum
would support. We cared about women coming up in the
system, and wanted a formal arena available to them where
they could see positive role models."
Looking back on those first few months, Mary Polk
commented that after the organizers saw how much all of
those women wanted EWTG, "We each contributed $50,
divided up the work, and did it." These seven visionary
and action oriented women met over lunch to plan the
future. They discovered that 486 women in state government (excluding women in universities and judiciary
systems) were employed in grades 20 and up. They

organized a luncheon on September 18 at the elegant La
Mansion Hotel to present the idea of a networking organization of other executive women in Texas government and their
energies paid off.
By October, EWTG had already srarted the monthly
luncheon series and publication of the newsletter. In November 1984, a constitution and by-laws committee and a
nominating committee were appointed. By December, only
three months after the first luncheon, 98 women were dues
paying members of EWTG, and by January 1985, EWTG's
first elected officers were in place.
!\4ren the Constitution for EWTG was enacted in 1985,
the stated purpose for the organization was to:
. develop executive management skills for women in
Texas Government.
. develop leadership capability.

.provide opportunities for interaction and support among
women in top state agency positions.
.provide role models and assistance for aspiring women in
state government.

.provide a vehicle for elected officials to recruit women
for top positions.
The organizers of E\ATG lvere sensitive from the beginning to the challenges of creating an organization which met
the needs of the women in top executive levels while at the
same time offered support to women coming up the system.
As Tamra-Shae Oatman put it, meeting women at her level in
other agencies was important) but the organizers also wanted
EWTG to help promote the collective consciousness of
women in non-exempt positions, as well. Although membership eligibiliry was at first limited to women in grades 20 and
above, membership rules have since changed to include
grades

oflS

and 19.

Each of the early organizers as well as Board Presidents in
subsequent years expressed the beliefthat no organization can
be all things to all people. Retraining and recruiting women
in the executive levels and developing programs that meet
their needs continues to be one of EWTG's top priorities.
Since its inception, EWTG has continued to be a dynamic
organization, expanding programs and reaching out to more
people, especially minorities. Besides the seminars, conferences, and annual reception for state agency heads, EWTG
has added the mentoring program, One-on-One, which helps
women within EWTG as well as those not yet eligible for
membership.
Although none of the charter members ever dreamed that
EWTG would have paid staff, EWTG hired a part-time
Executive Director in 1989. who worked out of her home.
tntinwed. on page 4
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years after its creation, EWTG
and
opening an office .
finally arrived, signing a lease
What started out as one person's idea in 1984 and seven

Call For lVlemorabilia

organizers'incredible efforts has grown to an organization of
over 700 members. In looking back over the first l0 years,
the one thing that everyone always says is that a spirit of
cooperation and enthusiasm has been the running theme of
EWTG since its inception. This spirit and the talents of our
members make the possibilities for ESIIG's future contribution to women and to Texas limidess. Our future is as bright
as we want to make it. Jr

Do you have pictures from tre eady days of E1A/TG?

In December 1993, nearly l0

EWTG Job Bank Phone Line
371-9380
4*
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How about programs or other artifacb?

We needyourhelp!
lf

you have any historical items, weU like to borow them
for he memorabilia display and history
being createdfor HffTG.

Please call Carolyn PibE at5121371-1263

Executive Women in Texas Government
Conference: Monday, November 21, 1994
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Today's workplace is an environment of continual change. This change presents multiple challenges for
the leaders of tomorrow. The demographic transformation of the workforce requires a new set of skills

for communicating with diversity and implementing change. Reinventing government will enable
leaders to lead by example, cultivate change, and create a visionary workplace. Managers will need the
flexibility to play different roles within an organizational structure to achieve excellence and to produce
quality governmental products and services. Women with the skills and information they need are the
leaders who will have the tools to shape the future.
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Proposals will be evaluated on the basis of
. relevance to the conference theme
. interest to the membership

PROPOSAL INSTRUCTIONS

.
.

creativity
adaptability of ideas to other situations

.

Complete and submit the form on the reverse.
(Use a separate form for each co-presenter.)
Attach a vitafor each presenter.
Provide us with the names, businesses or agencies and telephone numbers of three references

Priority will be given to those which
. demonstrate new ideas and/or methods
. teach specifrc techniques
. include resource materiaVhandouts

.

regarding your presentation abilities.
Enclose a 100-word abstract ofyour proposed
session. Include the title but not your

.
.

We particularly encourage members of EWTGto

submit proposals. Help meet the challenge of
change - share your knowledge with your colleagues and foster your own professional growth
by presenting at the conference.

r

name(s).
Send all materials, postmarked by June 24,
1994, to:
Ms. Rebecca Mears

EWTG Conference Program Chair
4302 Cumbria Lane
Austin, Texas 78727

('rD

45A4292

EWTG is an organization of dedicatcd individuals devoted m developing and encouraging women in Texas
government and higher education by providing members rvith the skills and knowledge necessary !o excel"

Presentation Proposal Application
(See reverse for proposal insructions)

Presentation Categories

Title of Presentation

(Check all categories that apply)

Presenter's Name

Developing Human Re sources

Employer

-_
_
_
_

Coping with organizational change

Address

Turning weaknesses

ino stengths

Behavior to effect change

Menoring
Standards ofconduct

City

Presentation Abstract
Submit an absract of your presentation (100 words).

Include the title but not vour name.

Presentation Format

Individual

Session

_

Panel

(number:

kngth andTime

)

A.M.

_

Other: (specify)

Managing

_
_
_
_
_
_

F inancial Re source s

Managing abudget

ways to save money in state government
Improving financial processes
Managing personal finances
Performance based budgeting

Other: (specify)

Creating a New Toolbox

Preference

_llnhours _2hours _

Ettrics in state govemment

zip

State

EWTG Member?

_

Renainingyourstaff

P.M.

_
_
_
_

The information highway
New technologies

New skills for the year 2000
Cultural and organizational change (TQM,
Renaissance, Reinventing, Re-Engineering)

Please state why you thinkyour presentation
will meet the needs of our attendces:

_

_

Cutting edge of management
Other: Gpecify)

Women in the Workforce 2000

_
_
_
_
_

The glass ceiling and beyond
Communication styles of men and women

Ethical differences between men and women
Career opportunities in the Workplace 2000

Other: (specify)

Diversity in the Workplace

Note:

Presenters are reimbursed for expenses only.

No honoraria will be provided but conference registration fees will be waived.

_
_
_

Challenges in meeting

Culnral diversity
Other: (specify)

ADA
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Congratulations to Deborah Morris, TxDOT's Engineer of Traffic Analysis,
who was recently selected as the 1994 Young Engineer of the Year by the Travis
Chapter of the Texas Society of Professional Engineers. According to the
selection committee she was chosen for her professional as well as civic

achievements. New telephone numbers: Cami Jones, Texas Education Agency,
463-9222; Bernie Underwood, Texas Deparlment of Health, 4SB-7111, ext.
6109; Terry Johnson, Texas Department of Health, 458-7111

Grant a Wish to a Child

,

ext. 3131

.

New Members

Craige Sherwood is a seven-year-old boy

suffering from a terminal brain tumor.
Through the Children's Make -A-Wish Foundation, he has expressed the desire to be
entered in the Guiness Book of World Records
as the person who has collected the largest
number of business cards.
Please take a minute to forward your
business card to Craige and encourage your
friends and business associates to do so. Let's
help make Craige's rr"'ish come true. Send to:
Master Craige Shenvood, c/oThe Children's
Make-A-Wish Foundation, 3200 Perimeter
Court East, Suite 500, Atlanta, GA 30356 *

Jane Campney
Attorney General's Office
441-0611

Judy Morgan
Protective & Regulatory Svcs
409/569-7931

Anne Marie Naber
Texas Education Agency
305-9268

Look who's talkingl - Daffney Henry, Aoeietant Executive )irectror for Human Reeource Manaqement
f or TxDOT, will epeak at our June 22 meeling on leaderehip skills neceeeary for uVward mobility in
olaie qovernment,, Daffney, a ?aotboard member of EMG,haeworkedforfour etale agencieein
her path tn the executive level aNTraneportaLion.

Dates for 1994 EWTG Activities
Tuesday, April 12
Sunday, May 15

Monthly Luncheon
L

Oth Anniversary Celebration

Monthly Luncheon
Monthly Luncheon
Wednesdayrluly 27
Monthly Luncheon
Wednesday, August 24
Wednesday, September 28 Monthly Luncheon
Monthly Luncheon
Wednesday, October 26
Wednesdayrltune 22

Sunday, November 20
Monday, November 2I
Thursdav. December 8

Pre-Conference Events
Annual Conference

Annual Meeting &
Holiday Luncheon

Marriott Downtown
Four Seasons
Austin Womans Club
Austin Womans Club
Austin Womans Club
Austin Womans Club
Austin Womans Club
Stouffer Hotel
Stouffer Hotel
Green Pastures
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Seventh Annual Walk
for Sab Families

W[/CA Seeks Nominations for
Outstand i ng Ach ievement Awads

The Walk for Safe Families will be Saturday, April 16, on
the shores of Town Lake. More than 1-200 walkers are
expected this year to memorialize the women killed by
domestic violence in Texas in the past year. Signs will be
carried by the walkers giving each woman's name, town or
city, date of death, and age. New this year is a Kids'Walk
sponsored by H.E.B. Food Stores and featuring costumed
characters, special drink cups, and special children's prizes.
The Walk will begin and end at the west end of Auditorium Shores. After the Walk, participants will enjoy a free
picnic lunch with soft drinks, an art booth and face painting
for children, and receive a Walk Certificate.
The Grand Prize for the person raising the most money
will be two American Airlines tickets to anywhere American
flies in the contiguous U.S. The First Prize will be a two-day
stay for two at Lake Austin Spa Resort. For those raising over
$150, there will be a drawing for aprize of two American
Airlines tickets.
People who contribute or raise $75 or more will receive a
limited-edition L994 Walk for Safe Families t-shirt. To
participate in the Walk or make a contribution, please call
l,ouise Holeman at the Center for Battered Women, 385-

Nominations are being accepted for the University
YWCA's 1994 Outstanding Achievement Awards to be
presented on ]une 8 at Leaderluncheon. Leaderluncheon, a
cooperative effort between the YWCA and 150 employers and
organizations, recognizes l0 Austin-area women for their
significant contributions to their professions and community.

5t81.
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Categories are:

. Arts
. Business/Professions/Enuepreneurships

. Community Service
. Education
. Health/Human Service
. Public Service (all levels of government)
.
.

Science/Technology
Student Achievement (junior and senior high school
women who demonstrate outstandinq academic achievement
and leadership skills)

.

lJnsung Heroine
Nomination forms are available from the University
YWCA,200 Academy Drive, #201, Austin, Texas 78704,
5I2/440-7993. The Student Achievement category requires
a special nomination form which can also be obtained from
the YWCA. Deadline for entries is 5 p.m., Monday, April4.*
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