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Gulf Coast Region holds first
annual conference

The evolution of women and
leadership in America

Join this dynamic group in exploring what it takes
to serve as the benchmark in Texas government for
"Molding Integrity and Character in Public Service."
Take this opporn-rnity to train yourself and your staff in
specific strategies in communication and leadership that
promote integrity and character in the workplace.

Dr. Cha Guzman, Chair of the \7hite House
Commission on Educational Excellence for Hispanic
Americans, addressed the Austin region of E\7TG on
the subject of "'Women Leaders for the Twentieth
Century." She cited research done by the Catalyst
group in New York City that indicated only 2.4o/o of top
corporate earners were women. Although women have
now claimed more thanT0o/o of all corporate officer
positions, the research seems to reinforce the idea that
women are still serving in support roles rather than the
core top earning positions.

Audrey Selden, Associate Commissioner for the
Consumer Protection Division of the Texas Department
of Insurance, will open the conference with a session
on communicating with integrity. She will share
knowledge gleaned from her current role in consumer
complaint resolution as well as her experience as
Assistant Secretary of State and as aHarvardlaw graduate.
Dr. Gwen Sherwood, Associate Dean for Community
& Educational Outreach at the University of TexasHouston School of Nursing will continue the morning

with

a session on leadership. Dr. Sherwood is the
project director for the school's outreach programs in
the Texas Rio Grande Valley. She is a frequent speaker
to local, national and international audiences on the
subject of leadership in the health-care and continuing
education fields.

Penny Johnson, 1997 E\fTG Presidenr, will close
the conference with remarks geared to how we can set
the example for integrity and character in public
service. Ms. Johnson is retired from 29 years of public

service with the Texas Employment ('Workforce)
Commission. A career she began as a local office
interviewer and ended as the Public Information and
Media Director.

The conference will be held Thursday, May 8,1.997
from 8:00 a.m. to 1:00 p.m. at the Ramada Hotel, 2100
Braeswood at Greenbrier in the Astrodome/Medical
Center areain Houston. Registration is $55.00. Call
now: Holly Faison at773/957-5190, or Melinda
Metteauer a t 7 13 / 7 67 -3107.

Dr. Guzman's advice to each of us was to take
whatever position you are in now, create your own
opportunities, sell yourself and your accomplishments,
and make sure that what you do is substantive. Women
need to claim their place at the table, not only because
it means more money, but because it is fun. As a
leader, you get the opporfunity to sell your vision, to
do good things for other people, and to have a voice in
making the decisions that matter for today and the
future.

In Clifford Adelman's book, Women at
irtys ometb ing: Para doxes ofAnainment,he traces the
impacts that achieving power has on women, as well as
Tb

the impact women have on power structures. At present
and in the recent past, the archefype of the power
broker is changing from $?arrior to Magician -- from
what has been a culturally male role of competitive
autonomy to one that is perhaps more often associated
with a female role based on mutuality and interdependence.
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1997 EWTG ConferenceTheme

Set

Call for Presenters

"Setting the Standard for Texas Govemment in the 21st Century" is the theme for the
annual conference to be held in Austin, November 23 and 24, atthe Austin Renaissance Hotel at
the Arboretum. This is your chance to make a contribution to your fellow E\(/TG members and
make a name for yourself as a forward thinking leader in this century and the next.
The program will be organized around three different types of training: Technical Notes
which will concentrate on technology and information exchange; Personal and Professional
Development for the Mid-manager which will focus on the needs of the mid-manager; and,
Personal and Professional Survival for Executives which will focus on the high intensity work
life of the executive and how to survive it.
Please take this opportuniry to use or distribute the enclosed "Call for Presenters" and
"Presentation Proposal" forms. If you do not wish to be considered as a presenter, please pass
it on to the best speakers, presenters, trainers that you know.

Recycle or Pay-lt'sYour Choice
RebeccaDavis is aTxDOT employee anda STARfeature editor.

That's the new theme for the City of Austin's residential garbage program that encourages
people to be conscious of their recycling habits by charging them for the amount of trash they
throw away. The more garbage put out at the curb, the higher the price. This program has
generated an inordinate amount of controversy for such a simple idea: paying for the amount
of service received. You don't hear protests when customers are charged for the quantity of
groceries or electricity they consume. And this "recycle or pay" program is exactly the same-you
choose how much service you want.
The program is fairly simple. Every household is issued a garbage container. Any trash that
won't fit into the container must be put in a plastic bag and tagged with an "extra garbage"
sticker. The extra garbage stickers cost $2 andare avaiable at local gocery and convenience stores
The claims that this new program unfairly penalizes large families are unfounded. City staff
recently visited a famlly with eight children and were able to sort a week's worth of garbage
and get all the unrecyclable items in the trash container. The list of items that can be recycled
at the curb in Austin is quite large and includes: glass bottles, tin and aluminum cans, #1 and *2
plastic bottles, junk mail and home office paper, newspapers and magazines, and cardboard.
Yard trimmings, in Kraft paper leaf and grass bags, are also collected at no cost and
composted to make the popular soil amendment, Dillo DirtrM. The ciry will pick up an
unlimited quantity of recyclables at no additional charge.

Austin is not the first cify in Texas to implement a fee for extra garbage; several smaller
towns have a similar charge. Austin's garbage collection program will evolve again this fall into
a pay-as-you-throw system. At that time, you can actually lower your garbage fee, if you're
really good at recycling. This type of monetary incentive has been demonstrated to be one of
the most effective ways to encourage rerycling-reducing waste generation by 20-450/0.
Pay-as-you-throw also more accurately reflects the costs associated with not recycling. Not
recycling leads, in the long term, to increased landfill and pollution control costs, higher energy
expenditures, and steeper prices for raw materials as supplies decrease. 'Whether your
community has formally instituted a pay-as-you-throw program or not, think about what you're
throwing away. It's costing you one way or another.
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Call forPresenters
Executive Women in Texas Government
1997 Conference
Setting the Standard for Texas Government in the 21st Century
THEME: As members of Executive Women in Texas Government @WTG), we believe that
government should set the standard in ethics, production and conduct. The 1997 EWTG
Conference sessions will focus on how to achieve and maintain those standards. The program will
be organized along three tracks: Technical Notes; Personal & Professional Development for MidManagers; and, Personal & Professional Survival for Executives.

SESSION TRACKS: Technical Notes will provide information about technology and specific
technical topics from diverse fields. Personal & Professional Development for Mid-Managers will
focus on how to be a better mid-manager and how to prepare to advance into the executive realm.
Personal & Professional Survival for Executives will focus on how to survive and srow as an
executive.

Selection Criteria
Proposals

Proposal Instructions

will be evaluated on the basis of the
followng:

o Relevance to the conference theme;
oRelevance to the proposed track;

Please complete and submit the attached form
as

follows:

oUse a separate form for each presentation;
oAttach a biographical sketch ofeach

rCreativrty;

presenter with contact information;

oAdaptabiliry.

oProvide us with three references regmding
your presentation abilities;
oEnclose a 10O-word abstract ofyour
proposed session including the title and the
session track, but not the names of the

Priority will be given to those which achieve
one or more of the followins:
.Demonstrate new ideas or methods;
oTeach specifi c techniques;
olnclude resource materials/handouts.

EWTG members are strongly encouraged to
submit proposals as part ofyour own
professional development.

presenters,

oSend all materials postmarked by May 16,
1997 to Emily Braswell, EWTG Conference
Program Chair, 3500 Jefferson, Ste. 21OAs
Austin, Texas 78731. Or if you would like to

transmit your information electronically:
ebraswel@mailgw. dot. state. tx. us

EWTG is an organization of dedicated individuals devoted to developing and encouradngwomen in
Texas government and higher education by providing members with the skills and knowledge
necessary to excel.
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Executive Women in Texas Government
Setting the Standard for Texas Government in the 21st Century
1997 Conference Presentation Propoqal

Presenter's Name

Title of Presentation

& Title

# OfPresenters:
Employer
Presentation Format:
Address

Lecture_Workshop
Talk Show

Panel

Dscussion Group

Session Preference*:

Voice

November 23, 4:00-5:30 P.m.

-Sunday,
_Monday,
_Monday,

City

November 24, 1.0:00-11:45 a.m.
November 24, l:15 -3:00 p.m.

*While every effort will be made to
accommodate your preference, we cannot
guarantee availability.

zrp

State

Facsimile

E-mail
Please submit the above contact information
along with a biographical sketch for each of

the presenters, panel members or facilitators in

your group.

Presentation Categories

tlree session tracks listed below.
Include a 100-word abstract and a 20-word session description to be included in the program.

Please check the appropriate presentation topic under one of the

TechnicalNotes
(Specific technology)

Pers onal & Profe s sional

P e rs onal & Profe s sio nal

Development

Sunival for Execatives

forthe Mid-Manager

InformationMgmt
_Communications
_Medicine/Health
_Management
_HumanResources
_Education
_Transportation

Survival

_Personal growth
_Professional growth
_Coping with change

-Personal
Survival
_Professional
_Mentoring
_Negotiating conflict
_Arbitration on the job
_Workplace challenges
_Creatingchange

_FinancialMgmt
_21st Century Issues

_Careerplanning
_Balancing your life
_Growing your staff
_Mid-mgrtoexec.
_Cultural diversity
_Managingconflict
_21st century issues

Other:

Other:

-CareerOpportunities
Other:

-CriminalJustice
Insurance/Benefits

_What

_Is

glass ceiling?

this all there is?

_Careerchanges

May 16,1997 Emily Braswell, 3500 Jefferson, Ste. 2l0L Austin,
I . Or transmit electronically : ebraswel@mailgw. dot. state. tx.us

Send materials postrnarked by

Texas

7 87 3

Note: Presenters are reimbursed for expenses only. No honoraria will be provided,
but conference registration fees will be waived.
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Women in achanging environment
Ruth N. Goldstein is a Retirement Educator with Aetna Inve stment
Services, Inc. and has been a presenter at the Annual EWTG
conference.

Remember the ad slogan a few years back, "You've
come a long way, baby?" In many cases related to
career possibilities, educational opportunities and
socioeconomic enhancement, there is little question
that certain strides forward have been made. And, in
terms of the relationships between men and women in
a household environment, there appeat to be for many,
especially for younger couples, a blending of certain
roles and gre".ater equality of participation in child rearing.

^

However, too often, women still subscribe to the
"my husband takes care of the finances" syndrome and
are ill-prepared to face life's challenges in the unhappy
event that the husband is no longer there to manage
things. Even today, with a more enlightened
population, this reliance on someone else exists in
virtually all socioeconomic and age groups. And, in
most cases it's because the husband wants to "protect"
his wife from facing hard times. In almost all cases, this
well-meant patronage is misguided.
'$7omen and
men both must realize that we need to
be in a position to have control over our lives and be

prepared to face life's contingencies. This is particularly
true for the group that is often referred to as the "newly
single" . . . those who have recently found themselves
alone because of the death of a loved one or through
divorce. These people are particularly vulnerable both
to those who have their interests at heart, as well as
those who are less than well meaning. Widows,
widowers and divorcees often react based on the
polarity of their situations. They are either overly
cautious, even paralyzed by their situation; or, they are
so unprotected they appe r to be wearing a neon sign
saying, "victim."
Perhaps, none of us falls into these foregoing
categories, but as we get older, we find that a role

reversal takes place between us and our parents. The
nurfuring and protection they once provided to us, we
now must provide for them. Whether the situation you
find yourself in is one of your own finances or those of
someone who is dependent on you for advice and
support, there are a number of areas that must be
addressed. The following list of questions is offered as
a menu to guide you. This menu is a w^y for you to

begin a thought process to help you determine what
you may need to consider. It does not reflect al| areas
for consideration nor should it impose an expectation
that any specific area has universal application.
Financial and estate related concems: t0?here is my
money? How much money do I have? How can I gain
access to that money and what are the implications of
doing so? Do I know how to handle my money? Do I
earn or aml capable of eaming money? How much
money do I need today and how much will I need in
the future? Do I understand monetary and financial
investment options? Do I understand entitlements such
as Social Security, Medicare, Medicaid, etc.? Do I have
a budget? Do I have a "slush fund" for contingencies?
How do I set up trust funds and education funds for my
children? What should I do about my house? Do I
have a will or should mine be reviewed and
reevaluated and have I provided for passing on nonmonetary assets such as jewelry, heidooms, photo
albums, etc.? What kind of income and estate tax
implications do I need to know about? Have I
provided for my own burial arangements? Have I
given a power-of-attomey to anyone in the event I
cannot handle my own affairs? Have I made medical
provisions relative to physical and/or mental
incapacitation? Do I understand the terms of a living
will? Are all documents related to any of the above or
other areas not covered here, together in a secured
place to which someone I have designated also has
access such as in a safety-deposit box at the bank? Do I
have extra copies of all the documents in an easily
accessible place so that I can get to them when the
bank might be closed?

Emotional concerns: How am I dealing with
loneliness, sense of abandonment, trust in others, anger
diminishment of self-worth, mortality, health, selling
home/possessions, independence and nonreliance on
children, moving to another city or state, personality
changes, sense of relief, guilt, isolation, "the thirdwheel" syndrome, society-imposed stereotypes?
No one likes change, but we must be able to deal
with it. Be aware of the options open to you through
your community, your job, your religious affiliations,
government agencies, social clubs, friends and family.
Seek out those professionals that you need such as
attorneys, accountants and financial advisors through
people you know. Do not take anlthing for granted. If
it doesn't feel right don't do it. Continue the search for
the right person and the right information. Remember
in the final analysis. vou should make the final decision.

EWTG STAR
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1997 Walk of ilre

Roses:furil

12,1997

The'!flalk of the Roses is a favorite springtime event
for leisure strollers, race walkers, fitness buffs, dog
lovers and other who enjoy walking to help others,
\Talkers will stroll through the beautiful Austin State
Hospital (ASH) grounds, bordered by hundreds of
blooming roses, that were planted 45 years ago.
ASH serves approximately 1500 adults, adolescents
and children who have serious mental illnesses, and is
an essential part of the central Texas health care safety
net for many people.

Your host, the ASH Volunteer Services Council
(VSC) is a nonprofitorganization that advocates for
persons with mental illnesses. All funds raised by
Valk participants benefit the patients of ASH.
Preregister before April 8 at ASH Community
Relations, 4710 Guadalupe, Bldg. +582. Or register at
8:00 a.m. on the day of the \Valk in front of ASH
Administration Building. For more Information, please
call Community Relatio ns at 5I2/ 419-2330.

Community service opportunity
The CapitolArea Games is a competitive recreational
event with approximately L8 nursing homes participating.
Coordinated by a group of communiry leaders, it is like
a special olympics for the elderly. Volunteers are
needed to help with the games which will be held at

University on Saturday,May 3.If you
would like to participate, please contact Bemie
Underwood, Community Service Cornmittee Chair at
St. Edwards

834-6634.

.

t

Stars OverTexas
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BatbataChildress has a new position
Chief of Police in the City of Richland

as

Hills.
ToyaCiricaC.ookhas changed her name to
TovaHalev.

Southern Women in Public Service:
Coming Together to Make a Difference
The seventh annual Southern Women in Public
Service conference promises to be the largest and most
significant gathering yet of women leaders from

throughout the South.Under the leadership of former
U.S. Representative Lindy Boggs and the Stennis Center,
this conference seeks to attract more women to public
service leadership and to enable women to move into
higher leadership positions in government. Join the
growing number of women who have discovered that
"coming together" does indeed "make a difference."
This uniquely bipartisan conference attracts leading
women from 13 Southern states who are in elected and
appointed positions or who are involved in the effort to
move women up the leadership ladder in govemment.
Those in attendance will include members of Congress,
state legislators, mayors, judges, county officials,
federal, state and local agency officials, university
professors and others who are involved in a variety of
public service activities. Also attending will be
business leaders, journalists, nonprofit agency officials
and others who are concemed about improving
oppornrnities for women in government leadership.
For more information, call the Stennis Center for Public
Service at 601./ 325-8409.

UseYour Head!
Mary Goehring holds ablackbelt in Karate

How many of us remember our parents telling us
that we had a "hard head"? Well, as it turns out, this
may be a good thing-at least from a personal
protection standpoint! For instance, if an assailant grabs
you from behind, chances are the assailant is trying to
carry you to another location, to insure or increase
privacy. The back of your skull is one of the hardest
bones in the body. This, together with the fact that
one of the most sensitive pain points on our bodies is
the upper liplnose bridge, can be your means to
escape. If attacked from behind, use the back of your
head to beat the assailant's nose and upper lip. The hair
acts as a natural barrier against any blood. If the
assailant is hit often enough or hard enough, helshe
will usually let go in response to the massive facial pain.
So,

6*Aoril
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having ahard head ISN'T so bad after all . , .

Region O3-Metroplex March Luncheon Recap
Joan Pickard is an EWTG member at the UT Southwestern Medical Center at Dallas.

The March 1997 meeting of Metroplex members and guests was held March25 in
the Faculty club at ur Southwestem Medical center. The group exchanged
experiences and points of interests both in business and personal areas. The
conversations and the topics again confirmed other varied interests of our members,
and the commitments and responsibilities toward our professions and communities.We
were honored to have Carolyn Bible, Executive Director, visit with us. Carolyn brought
us news from Austin and shared information on other E\7TG organizations.

If you have not had an opporfunity to attend a meeting of this newly established
DF$7 chapter, this would be an excellent time to start. The April meeting is
\Tednesday, April 23, 7997. The Faculty Club at Southwestern has been established as
the standing location for regular monthly meetings, on the 4th \fednesday of each
month 6:30 p.m. for refreshments, then at7:00 p.m. for dinner and program. For
further information on dates, locations, and attendance, please call214/648-9201,-

Rabbi Elizabeth Dunsker Speaks to EWTG in Austin
briefly considered a career as a stand-up comedian and drives a bright red
Satum sports car, but she entered what may be the most conservative and non-traditional
field for s/omen. who is she? Rabbi Elizabeth Dunsker, one of Austin's most recent and
most interesting newcomers, is Austin's first female rabbi, and at age 27 , she is also
She

Austin's youngest rabbi.
Praised for her sense of humor and optimism by members of Temple Beth Israel in
Northwest Austin, Dunsker assists in most functions, including conducting Sabbath

services. she spends alarge part of her time working with young people in a rapidly
growing congregation of nearly 800 families. Be sure to attend the ESTTG luncheon
April23,1997 to hear Rabbi Dunsker talk about her career choice and the challenges it
presents in her talk entitled "Ordained for Change."

Austin Mini-Course: I nvestments
Dan Holley, Regional Representative of SunAmerica, will present "'Why and How to
Invest for Your Future". He will be accompanied by David Seibert, investment
consultant with Principal Financial securities. Thay are providing drinks and
dessert(cookies) for the group.
F ebrwary
We

uant

to tbank

Lunch eon Guests

ourFebruary luncbeon guestsforjoining

us.

Ruby Elizabeth Garcia, Texas Department of Transportation.
Tresha Barger, Texas Workforce Commission.
IYe

lookforutard to seeingyou botb again and bope tbatyou will befuture
membercofEMG!
EWTGSTAR
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Calendar of Euents
April

10

Austin Minicourse, Investment Strategies,
L2 noon, Austin State Hospital, Bldg. *552.
information & RSVP, call Carolyn Bible,
51,2/371.-1253.

April

23

1

997 Conference Plans

U

ndenruay:

"Cal I for Presenters" I nside
Conference Committees are akeady hard
work planning an outstanding conference Sunday and
Monday, November 23-24atthe Renaissance Hotel in
Austin. The 1997 Conference will be a two-day event.
Look for the "Call for Presenters" and "Presentation
Proposal" on pages 3 and 4 of the newsletter. Please fill
it out or pass it on.
The

1,997

at
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Region03-MetroplexMonthlyMeeting, 6:00

p.m. UT Southwestem Faculty Club,5323
Harry Hines Blvd. Information &RSVP, call
Claudia

April23

Stra

vato 21,41548-9201,.

Austin Region Luncheon, Rabbi Elizabeth
Dunsker, 1,1:45 a.m.Austin Woman's Club,
708 San Antonio. Information & RSVP, call
Carolyn Bible, 5I2/ 37 7-1253.

EIryTGSTAR
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