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Chief Richard Myers of the Newport News Police Department
served as Interim Chief in Sanford, Florida. He worked to help
regain trust and legitimacy in both the community and the
police department. Read more - page 4
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President’s Letter

Greetings
Like you, I have been intently watching the latest developments in law enforcement. The issues each of us face
as we move into the New Year reinforce the importance
of community partnerships and police legitimacy. Police tactics, the use of body cameras, and the equipment
we choose to use, all come back to two important factors – leadership and management.
As a member of FBI-LEEDA, you have made a commitment to both. As leaders, we must realize our management style and philosophy greatly affect the way our
communities see not only us personally, but our departments and law enforcement as a whole. The decisions
we make today have global implications for us all.
Being a leader in law enforcement includes being a
media consumer and knowing what is happening not
only around us, but around the nation. What is taking
place in one part of the country can have ramifications
for how your community may respond in a similar situation. It definitely affects the public’s perception of police overall. One needs only to examine the rising public demand for officers to wear body cameras and the
emergent discussion about police using military-style
tactics and weapons to illustrate that point.
No matter if you are a leader in a department of five,
500 or 5,000, our best ally is a strong, positive relationship with our community. FBI-LEEDA espouses continuing education and the sharing of best practices
across our country. Many members are taking advantage of the FBI-LEEDA Trilogy program and this year,
we expect to recognize more than 100 Trilogy recipients.
These folks represent the best in law enforcement with
their commitment to ongoing education, leadership
and working to improve their management skills.

Sam Pennica
President, FBI–LEEDA

We continue to create new ways to make FBI-LEEDA
work for you. Expect more POST certified classes and
the Association is working toward college credit for
the Trilogy classes. We are also working with our corporate partners to provide more free training across
the country in relation to relevant topics such as the
continuing issue of pharmaceutical drug diversion,
identity theft, and the use of technology to augment
investigative methods.
The mantle we wear as leaders in law enforcement is
significant. The best avenue we have to ensure we are
doing our best to serve our communities is to continue to learn and understand the needs of those we are
sworn to serve and protect. FBI-LEEDA is committed to
ensuring we provide you with the tools you need to employ best practices in the areas of leadership and management. Today, with the advent of technology, not only
are your officers and community watching, but so is
the world.
On behalf of the Board and Staff of FBI-LEEDA, we
wish you a healthy, happy, and very safe 2015.

Sam Pennica
President, FBI–LEEDA

2014-2015 Executive Board
Pictured (left to right): Sam Pennica,
Charles “Skip” Robb, David Boggs,
Paul Shastany, Thomas Alber,
John Horsman, and Greg Hamilton.
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The LEEDing Edge
Executive Director’s Report - January 2015

Charles Robb
Executive Director
FBI–LEEDA

Welcome to 2015! With the beginning of the New Year
comes the excitement of a blank page and goals and
objectives to meet. It’s the same for the team here at
FBI-LEEDA.
2014 was a banner year, with the exponential growth
of our Trilogy classes (Supervisor, Command and
Executive), the addition of our Media and Public Relations class (taught by our multi-tasking Director of
Operations Judy Pal), the growth of our Internal Affairs
offerings, and the introduction of Leaders Without Titles
as a compendium class to those who have earned their
Trilogy. We have a lot to live up to in 2015.
We are starting by expanding our magazine and
going to quarterly delivery of the Insighter instead of
only three issues. We have a strong cadre of contributors who provide their insights and share best-practices,
and I would be remiss if I didn’t recognize Lynn Weber
and Judith Grubb who work tirelessly to put together
an informative and professional publication in their
‘spare time’.
Our amazing cadre of instructors has obviously been
doing yeoman’s work in the classroom, as the requests
for classes have grown exponentially. Thanks to Donna
Carpentier’s hard work, we have more than 100 classes booked, and continue counting, for this year. This
affirms what we already know – we have pertinent, valuable training and provide it through some of the best
faculty in the business. Speaking of which, we added a
staff member in the fall. Dr. Dan Primozic joined FBILEEDA as our Curriculum Manager. Dan will be working

to obtain POST credit for our courses across the country, and is also tasked with obtaining college credit for
the Trilogy courses. Some of you may know Dan from
ILEA in Plano, Texas. We are thrilled to have him join
our team.
We continue to expand our social media presence –
with LinkedIn, Facebook, Twitter and our FBI-LEEDA
app. If you haven’t downloaded the free app as of yet,
you may want to do so. It is the easiest way to access
our class list and calendar. We also expect to add numerous features to the app so you can use it in our classes
as well. All these advances in social media are thanks to
Katie Gerl, our receptionist and marketing coordinator.
We are working diligently to put together a conference you cannot pass up. First off, we will be in Austin,
Texas – that’s a draw in itself and we know the Travis
County Sheriff’s Office and Austin Police Department
are excellent hosts. Second, we have confirmed a lineup
that rivals any law enforcement conference, including
relevant educational sessions, important track sessions,
valued exhibitors and what would FBI-LEEDA be without excellent networking opportunities!
I want to thank those of you that took the time to respond to our members’ survey. As you can see, we are
one team. Our goal is to continue to improve member
benefits and ensure we are providing the best leadership and management educational training available.
As always, our door is open, your input is appreciated
and valued.
All the best,

Skip

www.fbileeda.org
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Bridging the Wide Gap
— Chief Richard W. Myers, Newport News, VA Police Department

In the September 2014 Issue of the FBI-LEEDA Insighter,
you read Chief Cecil Smith’s account of “Healing a Fractured Community and Department” in Sanford, Florida.
Chief Smith’s efforts are an ongoing process, reflecting
that the work of rebuilding trust and strengthening community partnerships requires constant maintenance.
In May of 2012, just over two months after Trayvon
Martin’s homicide, I was asked to come to Sanford and
serve as the Interim Chief as the City embarked on the
arduous process of simultaneously recruiting for a new

police chief and beginning the healing process described by Chief Smith. When I arrived, I was the fifth
police chief or acting chief in less than two years! The
men and women of the agency were shell-shocked, for
reasons ranging from the lack of consistent leadership
to the apparent community mistrust to the extraordinary media focus of the world challenging even their
most basic competencies. It was very evident that my
priorities for the interim leadership tenure (originally proposed as three to five months, it endured for 11
months) would revolve around setting a restorative process in place, both for the agency, and the community.
In my earliest days in Sanford, I was told the events that
had unfolded there had less to do with Trayvon Martin’s
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death than was being reported. This proved to be a very
accurate statement. While the precipitating event of
what ultimately was cast as a self-defense shooting case
was controversial and would draw interest under most
circumstances, the underlying issue was the historical
disconnect between the City of Sanford and its AfricanAmerican community. Throughout the 20th century,
tensions and disappointments abounded between the
city, its police department and minority segments of
the community, including basic civil rights matters that
even drew the attention of the United States Department
of Justice. In the 1960’s when DOJ advised the city that
segregation at a large public swimming pool was illegal,
the city filled the pool with cement.. Symbolic events
like this took on great significance, and were combined
with inevitable police enforcement actions that carried
a strong perception of bias. The Martin homicide was a
lightning rod for the demands of equality and fairness.
When the Sanford Police Department found itself with
a deficit in the relationship bank account with its community, the precipitating event resulted in a firestorm of
controversy and objection. Although the Sanford police
department was not the source of the actual event, they
were blamed for the perceived lack of responsiveness in
conducting an appropriate investigation and bringing
the shooter into the justice system.
As the Interim Chief, I made it clear that members of
the Sanford Police, including myself, were not about
to opine on the prosecution underway, or be overtly
critical of any side of the case. We stressed that both
the Martin family and the Zimmerman’s deserved a fair
and impartial process, and anything the Sanford Police
might say could jeopardize that neutrality. Instead, we
focused our attention on three key goals: 1) restore a
sense of worth within the Sanford Police Department;
2) create a relationship of trust and mutual respect with
the community; and 3) prepare both the agency and the
community for a new police chief and identify a clear
path with the highest potential for their success.

Announce Your Candidacy For
Sergeant-At-Arms

Join the FBI–LEEDA
Team
As Interim Chief, in spite of years of serving as a police chief in several states, I knew it was more important
to slow down the pendulum of change that came from
the rapid succession of chiefs and acting chiefs than it
was to implement change that reflected my personal
leadership preferences. Instead, I functioned more as
an internal consultant, creating a document that included observations on organizational strengths and
deficiencies for the next police
chief to address. Much like a
...A major
medical triage doctor, we didn’t
simply allow arterial bleeding to
lesson learned
go on untreated. But, much of
was how
the improvements needed had
evolved over many years, and
important it is
knowing they would take years
for police
to reverse, there was a limited
list of things requiring immedileaders to do
ate action.

“

Members who wish to take a more active role
in FBI–LEEDA are encouraged to submit a letter of intent to run for the office of Sergeantat-Arms. This is an excellent opportunity to
channel the direction of your organization.
Any active member in good standing who
wishes to run for the office of Sergeant-atArms must submit a written statement of his
or her intention to seek office at least thirty
days prior to the 2015 Conference.

Deadline to submit your candidacy
statement is Saturday, April 4, 2015.
Send to: FBI–LEEDA, Attention Sam Pennica
5 Great Valley Parkway, Suite 125
Malvern, PA 19355

an honest

One area that did require imassessment on mediate and visible action was
significant improvement in
the current state community engagement. This
of engagement can be particularly challenging
for an interim leader; while part
their agency
of the community may recognize and embrace the advanhas with their
tages of an outsider navigating
jurisdiction ...
the ship on an improved new
course, others inevitably feel
like investing effort with the interim leader is time wasted due to their limited tenure.
By keeping the focus on community and the agency,
and less on who the chief was or is, we were able to leverage the assistance of the faith community. United
States DOJ’s Community Relations section provided tremendous support and assistance. Their Atlanta-based
regional chief was invaluable for mobilizing segments

”

Remember to renew your
membership today!

Membership Renewal
Your 2015 FBI-LEEDA membership renewal invoices were sent in November. You can
submit dues payment by mail or renew online at www.fbileeda.org.

MEMBERSHIP HAS ITS PRIVILEGES
If you have questions regarding your membership, please contact the FBI–LEEDA office at 877-772-7712 or info@fbileeda.org

(continued on page 16)
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Active Shooter Initiative

What Have We Learned?
— Katherine Schweit, Senior Executive Program Manager,
Active Shooter Initiative, Federal Bureau of Investigation

Since the FBI’s September release of its study of active
shooter incidents, the shower of follow-up questions
and positive feedback has reinforced the value of the information, particularly for law enforcement. This is due,
in part, to the study results which amplified the risk law
enforcement officers’ face when responding to active
shooter incidents.
The study evaluated 14 years of incidents between
2000 and 2013, identifying 160 situations which fit into
the definition of “active shooter;” that is a incident
where an individual is actively engaged in killing or attempting to kill those in a populated area.
Providing training and tools to state, local, tribal and
campus law enforcement is part of the FBI’s responsibility. In this case, the tool being provided is information.
Informed facts are an essential tool for law enforcement because facts help guide appropriate policies and
protocols.
Although research on the phenomena of serial killers, mass casualties, and other criminal activities are
available, no federal research on active shooter incidents previously existed. In addition, comprehensive
“after-action” reports exist on individual situations such

as the airport shooting in Los Angeles, the movie theater shooting in Colorado, the school shooting in Connecticut, the military shooting Texas and the university
shooting in Virginia but no previous reports looked at
these incidents as a whole.
The FBI’s study identified an average of 11.4 incidents
annually with an increasing trend in incidents. In the
first seven years studied, 6.4 incidents occurred annually. In the final seven years studied, 16.4 incidents occurred annually.
One of the 3 follow-up questions the FBI has received
since it released the study is a question about the most
significant findings in the study.?
The answer, however, is likely to depend on the
population asking the question. Different results are
significant for different populations. For example, the
shootings occurred in 40 of 50 states and the District of
Columbia, making the study results as a whole significant to the entire United States.
For law enforcement, however, the results provide
valuable information about the risk officers’ face. The
study established that in 45 of the 160 (28.1%) instances
law enforcement arrived on the scene and faced a shoot(continued on page 18)
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F B I - L E E D A 2 4 t h A n n u a l E x e c u t i v e Tr a i n i n g C o n f e r e n c e

May 4-6, 2015

Countdown to

Renaissance Austin Hotel
9721 Arboretum Boulevard
Austin, TX 78759

Conference Registration
Early-bird member rate
now through
March 16 . . . . . . . . . .

$350

FBI-LEEDA member rate
March 17 and
after . . . . . . . . . . . . . .

$425

Please note that starting
this year, you must register
for the conference before
booking a hotel room at
the conference rate.
Registration is open now.
Look for regular updates
coming to you via email, and
visit our conference website
at www.fbileeda2015.com

FBI-LEEDA
The 2015 FBI-LEEDA 24th Annual Executive Training Conference is shaping up to be one of our best yet. In response to
members’ input, we have made some changes to the conference to make it an even better experience for delegates.

Concurrent breakout sessions covering assorted issues
Motivational and special guest speakers covering best
practice management and leadership topics including:*
• Gordon Graham, risk mitigation guru
• Jack Enter, leadership author
• Jim Lukaszeski, crisis communications expert
• Dr. Jim Violanti, expert on police suicide
• Randy Watt, speaking on leadership under pressure
• Emmett Spraktes, covering how best to reintegrate citizen
soldiers back to civilian law enforcement operations
after long-term deployments

Networking opportunties - morning, noon and night
Local entertainment, and of course - real Texan BBQ!
* Subject to change

www.fbileeda.org
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Focus on Leadership…

Chief: Are You Unduly Influenced by
Strong Personalities?
— Keith Bushey

Making decisions and determining courses of action
are truly at the heart of leadership skills. Wise executives are those who clearly understand they do not have
all the answers, and who reach out and solicit thoughts
and recommendations from others whose judgment
and advice they, and others, respect. In the end, the decision belongs to the boss and the boss alone, but the
overall quality of his or her decisions is most likely to
be, in large part, a reflection on the quality of the input
received. Among the greatest challenges is determining
which person, or persons is likely to provide the most
sound, most objective, and least self-serving advice.
There are times when the strongest and the
weakest assets of our employees is the same
thing, the strength of their personalities. Our
profession yields some pretty strong people
with some pretty strong personalities, and
there are times when strong beliefs can translate into statements and behaviors that have
the potential to overwhelm less vigorous input. We have all observed situations where
the blowtorch recommendations of a strongwilled person, especially when dealing with a
new or inexperienced boss, can result in decisions that are driven more by the strength of
the input than by the merits of the issue.

“

cially subordinate supervisors and managers, have the
responsibility to give the boss the benefit of their best
judgment and most often base their input on good and
honorable intentions. The problem arises when the boss
is unduly influenced by the strength of the presenter’s
personality.

Creating an Inclusive Mindset
The wise executive is one who clearly understands
that he or she does not have all the answers, who realizes that the quality of actions are likely to be positively
influenced by the quality input of others, and the tremendous organizational value in creating an
inclusive mindset where the thoughts and
ideas of others in the organization are not
only welcome, but actually solicited. While
a truly inclusive mindset can make life a bit
more complicated for the boss because of
the volume of information that may come
forward, that complication is far outweighed
by the likelihood that their ultimate actions
and decisions will be better actions and decisions because more thought and reflections
were involved, and because those affected by
the outcome were able to provide input.

The only

bad idea
is the

one not

”

offered.

Hopefully, the issues discussed in this article
will be helpful to leaders who may experience this reality – something most of us at one time or another have
also fallen prey to – and to the best interests of the agencies for whom we are privileged to be associated with.

The Key Issue
First, recognize the likelihood that you will, at least occasionally, be unduly influenced by the strength of another person’s personality, and potentially form
opinions or take actions that are based more on how
something was presented as opposed to the value of
the argument.
I am not suggesting people who attempt to prevail
with respect to their thoughts and recommendations
are bad people. To the contrary, others persons, espe-

Learning to evaluate input from all
sources, sifting through that input, applying appropriate weight, determining the applicability of the information, recognizing self-serving considerations, and coming to appropriate decisions is
among the most critical of leadership skills. Truth
be known, most of the wisdom possessed by tenured
executives in this area is a reflection of some education
and a considerable amount of scar tissue and practical
experience.

Maintaining a Support Environment for Innovative
and Creative Thoughts
Smart leaders usually have a few quotes that characterize their values and styles. A couple of pretty good
quotes – assuming they are used sincerely – are worthy
of mention: “The only bad idea is the one not offered,”
and, “I truly want folks who have the courage to think
(continued on page 17)
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Conflict
Introduction

FBI–LEEDA Life
Membership

— Kimberly A. Miller, Ph.D.

Are You Eligible for
Life Membership?
What is the first thing you think of when it comes to conflict? Fear, anxiety, avoidance, loss? As humans, we are
conditioned from an early age to fear conflict because
we are taught that conflict creates a clearly defined
“winner” and “loser,” and therefore, most of us code
conflict as a negative experience. We quickly come to
realize it is only beneficial to engage in conflict when
we are confident we will be the “winner.” Additionally,
in many situations where our ability to win cannot be
predicted, we become chronic avoiders of conflict.
This pattern becomes more entrenched at work when
those above us use their power to win, even when they
might be wrong.
Although law enforcement professionals are well
trained in dealing with conflict outside the building, or
in the case of corrections officers, with inmates, they are
not provided with the same level of training on how to
effectively navigate conflict with colleagues, supervisors
and supervisees. This leads to a variety of unhealthy behaviors (e.g., exploding, retaliation, passive aggressive
responses, shutting down, intimidation, and shaming)
that are used to win or avoid the conflict all together.
The only way to eliminate these behaviors in both your
personal and work life is to first redefine your view of
conflict and then develop and practice new approaches
to resolving conflict when it occurs.
It may seem logical that a new definition is required
before new behaviors can be developed, but most people forget this critical step. However, if you are willing
to believe that every conflict is actually an opportunity
in disguise, you will have the foundation required to
take this new approach. So, how do you actually redefine your perspective? First, you have to take a risk to
believe that you can view conflict in a new way. Then
you have to have faith that conflict can actually enhance
a relationship rather than damage it. Without this belief
and faith, you will not have the motivation to utilize any
other tools or concepts.
Belief, like any habit, will only become solidified after
a period of dedicated practice. Therefore, in order to improve your conflict skills you have to practice believing
that change is not only possible, its probable if you put

Any active member who has been a dues paying
member in good standing for a period of not less
than ten (10) years and is retired from public service may request life membership by writing to
the FBI–LEEDA President. Life members are exempt from the payment of annual dues.

Membership has its privileges:
- Line-of-Duty Death Benefit
- Networking
- Training
- Membership Directory
If you are not sure of your eligibility, contact FBI–
LEEDA Membership Services at 877-772-7712
or via email at info@fbileeda.org.

Commemorative Glock
This special commemorative Glock is available
to FBI – LEEDA members only and is shipped to
Federal Firearms licensees only. Standard delivery is 30-45 days after receipt of your order with
payment. Purchaser is responsible for cost of
the FFL transfer (if any), shipping, and any applicable taxes. All prices include engraving – can
engrave up to three sides of the Glock.
For orders please contact:
Todd R. Ackerman, Chief of Police
Marysville Police Department
207 South Tenth, Marysville, KS 66508
Tel: 785-562-2343 Fax: 785-562-3296

• (.40) 22, 23, 27 – $420.00
• (9mm) 17, 19, 26 – $420.00
• (.357 sig) 31, 32, 33 – $420.00
• (.45) 21, 30, 36 – $485.00
• Shadow Box
(engraved) – $100.00

(continued on page 19)
www.fbileeda.org
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Member Spotlight...

Culture
— Phillip Tyler, Training Unit Manager
Spokane County Detention Services

Culture is created at the top of organizations by its leaders. Creation is
simply not enough. It must be maintained. It cannot simply be a brief
exposure or course without follow-up, follow-through and accountability.

Culture.
As a noun,
it is defined as:
“The attitudes and behavior characteristics of
a particular social group”

As a verb,
it is can be defined as:
“Maintain in conditions
suitable for growth”

In leadership it is both.
It is shaping the collective
characteristics and maintaining the conditions.

Just like the cultures in a lab need nutrients to survive, groups need nurturing to sustain.
Nurturing is best practiced through encouraging the growth and development of others. It can be a difficult process for those who seek to avoid
confrontation. Growth and development sometimes requires confrontation. Confrontation in business can be defined as “a respectful request for
a behavior change or new behavior.”
We leave it to nature vs. nurture. Without going into the long-standing
debate, suffice to say, if you want your people to grow…help (nurture)
them. Through consistent messaging and constant feedback. Feedback,
both positive and negative, that is timely and not delayed. Messaging that
is consistent and not changed or shaped by outside influence or pressures. Messaging that remains consistent with your idea of the culture
you want.
Too often leaders espouse creating a culture but fail to maintain it
through their inconsistent behaviors, changing stances or assuming it
will re-shape on its own. It takes your concerted effort and the support of
your team.
Leaders. Create your culture, define it and continually maintain it by
your consistent behaviors and those of your leadership team!
Phil currently works for Spokane County Detention Services as the Training Unit Manager.
He has 16 years with the department, nine of which have been in various supervisory positions. He has held the positions of Classification Sergeant, Custody Operations Lieutenant and
Training Unit Manager for Spokane County Detention Services. Phil’s training and instructor duties have included; Report Writing instructor, TASER instructor, Field Training Officer,
Field Training Officer Supervisor and Cell Response Team member. He is also a veteran of
the United States Air Force, where he was a Law Enforcement Specialist and a member of the
Emergency Services Team. He is also a certified resource partner with Influencing Options and
owns his own small communication/consulting business (WisdomInWords).

Attention Members:
You are invited to contribute to our Member Spotlight, a
new column to our magazine featuring submissions from
our members. Share your knowledge and experience.

Member
Spotlight
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Send your article (750 words or less) to Lynn Weber at
lweber@fbileeda.org for possible inclusion in a future
issue of the FBI-LEEDA Insighter magazine.

Survey says ...
Thanks to all who took time to respond to FBI-LEEDA’s first annual
members’ survey. Here are some of the results, along with our responses
to a few of your comments:

79% 71%
CHIEF
EXECUTIVES
/ SENIOR
COMMAND
STAFF

93%
CONTENT
USEFUL

77%
MEMBERS
HAVE NOT
ATTENDED

NONTRADITIONAL
/ ETHICS
COURSES

more
LOCALE OF
COURSES /
EQUIPMENT
DISCOUNTS /
ACADEMICS /
NETWORKING

Who We Are

Academia

Insighter Magazine

Annual Conference

Benefits

79% of respondents are
either chief executives
or members of the
senior command
staff.

71% of respondents
would like to see a
non-traditional police
leaders and ethics
course offered by
FBI-LEEDA.

93% of respondents
said FBI-LEEDA’s
Insighter is useful.

77% of respondents
have not attended an
FBI-LEEDA conference.

What other benefits
would you like to see
from your FBI-LEEDA
membership?

52% of respondents
cite cost to attend as a
factor for not attending
the conference.

You asked for equipment discounts, more
courses in certain
areas of the country,
better networking
opportunities, ribbons
for Trilogy recipients,
changes to make
classes more academic.

53% of respondents
have more than 25
years on the job.

60%+ would like to see
FBI-LEEDA courses
either POST-certified
or college accredited.

Our Response:
We are working towards more state POST
certifications and college accreditation. We
most recently certified
SLI in Missouri and are
working on Louisiana
and California.
We are working towards college credit,
and hope to have at
least one, if not more,
colleges on board by
the end of 2015.

We hear you.
Look for updates to our training
courses, seminars and programs
throughout the year.

Respondents would
like to see more articles and information
on leadership, ethics,
book reviews, current
trends in policing,
more on community
policing.

Our Response:
We are adding exactly
what you are asking
for. You will see more
articles on all of the
issues mentioned!
We are also reaching
out to you, we have
started a new member
spotlight feature. If
you have great results
or leadership ideas,
please submit them
for potential use in a
future issue. Submission of 750 words or
less can be emailed to
lweber@fbileeda.org.

Our Response:
Did you know that the
FBI-LEEDA conference
is one of only a handful
of law enforcement
conferences where all
meals are included?
The cost of food and
beverage alone at last
year’s conference was
more than $250 per
person over the cost of
registration. Even with
registration fees and
corporate partnerships, the conference
incurs more costs than
income which the
Association covers.
Austin conference
registration will
remain the same,
take advantage of
early registration for
the best deal.

Our Response:
This year we partnered
with 5.11 to offer free
pants or shirts with
membership renewal,
look for more such
partnership benefits
for you in the future.
Trilogy recipients from
this year onward will
receive an FBI-LEEDA
Trilogy pin and ribbon
for their uniform.
Starting in the new
year, the SLI, CLI and
ELI courses will have a
written requirement.
Look for more
FBI-LEEDA classes
on the west coast,
south and Midwest
in 2015.
www.fbileeda.org
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General Counsel Update

Wearing a Badge and a Video Camera
— Eric Daigle, Esq.

There has been much discussion and requests from police departments on how best to integrate a body worn
camera system into their department over the past few
months. Most agencies have met some level of initial
resistance from their department
members, who are concerned
with the negative implications
of wearing the camera - usually
The
a “big brother is watching concern.” Over the past four years, I
use of body
have observed and worked with
police departments to successcameras
fully implement a body worn
camera system. In each project
provides a
the implementation was lengthy.
factual and
Once the benefits of the camera were realized, however, the
objective
implementation was successful.
Our hope was that as the techaccount of
nology improved, and more officers benefitted from the use of
how all parties
the camera, officer resistance to
implementation would decrease.
behave during
This has not been the case. This
article will discuss the benefits
a police
of utilizing body worn cameras,
interaction
and include a review of research
conducted and information obwith citizens.
tained over the years.
We are often asked why we
support the body camera program, and my response is always
the same. First, I am so fed up with everyone else’s video
being used to measure the actions of the officer. If
officers are going to be judged by a video, we would
like it to be the one worn by the officer that shows the
whole event from the perspective of the officer. Second,
experience has shown that a majority of officers benefit from the video. Although, we must acknowledge
that improper conduct does occur and will lead to
disciplinary measure.
The introduction of video cameras into law enforcement operations has been around for many years. While
the in-car video camera was not welcome into daily oper-

“

”

ations, it became a staple to protecting an officer and ensuring accountability. Fast forward to 2014, where today
we are faced with the skeptics and critics associated with
new technology. As law enforcement officers, you are obligated to enforce laws during the course of your duties.
With the prevalence of mobile phones, and the speed at
which social media disseminates citizen videos, actions
and tactics of law enforcement are constantly criticized
by the media and members of the public.
Currently, police departments around the country are
conducting experimental trials with body cameras. The
use of body cameras provides a factual and objective
account of how all parties behave during a police interaction with citizens. There is a remarkably large contingent of people who do not believe in the testimony of
law enforcement officers regarding their interactions
with the public. Without camera videos, the public,
and juries, are left with conflicting accounts from the
police and eyewitnesses. The sad state of affairs is that
when the only video available is from a bystander, law
enforcement may start in a defensive position when it
comes to telling their side of the story.
On September 12, 2014, PERF and the Justice Department’s COPS Office released a study on the use of bodyworn cameras in policing. The research project consisted of three major components: an informal survey
of 500 law enforcement agencies nationwide; interviews
with police executives; and a conference in which police
chiefs and other experts from across the country gathered to discuss the use of body-worn cameras. We will
review the survey below but let’s start by looking at the
history that got us to this point.
Police Chief, William Farrar, of the Rialto California
Police Department investigated whether officers’ use
of video cameras can bring measurable benefits to relations between the police and civilians. The study was
a yearlong process in which patrol officers were assigned body cameras. The study revealed the department overall had an 88 percent decline in the number
of complaints filed against officers, and the use of force
dropped 60 percent. In some instances citizens decided
not to file complaints after they were shown the video
of their incident. Chief Farrar stated the study showed
a change in behavior by the police and the public. He
(continued on page 20)
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Media/Public Relations

Media Consumerism for Law Enforcement
— Judy Pal, Director of Operations, FBI-LEEDA

Sam Pennica mentioned something pretty significant in his
message in this issue that has to do with public relations
and media. He talked about the importance of being a ‘media consumer’. While many of us in this business get tired of
watching the (bad) news night after night, there are some
distinct advantages to your job if you do.
First, it’s important to recognize that your local media
both mirrors and influences public opinion within your
community and beyond. If your department is well-liked
by the public and you have strong community relations,
chances are, your local news media will reflect that opinion and will generally cover stories about your department
in a positive light. Unfortunately the opposite is also true.
If you are serving a community that has trust issues with law
enforcement, are unhappy with the service being provided
and question your department’s legitimacy, the media will
reflect that negativity and will often encourage the frustration. The question is how does one go about influencing
the other?
A good police leader will work to forge partnerships and
build bridges with key influencers in the community. These
people can be either formal or informal leaders in the community. These folks can be your third-party endorsers, and
the most trusted form of information we receive is from
“someone like us” – so seek to build relationships with representatives across your diverse community. At the same time,
one should be building relationships with the local media.
Consider quarterly or bimonthly news director meetings,
or meet one-on-one with publishers and station managers.
These relationships can go a long way in helping to ensure
your message is delivered fairly when it is most important.
The second tip is simple: watch the news! Be aware of the
angle certain stations take. Some promote the fact that they
are the “investigative edge” station, or “your community
connection”. This should give you an inkling how stories
may be covered by their reporters. Also, be aware of the type
of reporting the station does – if they have a lot of reporters
in the field, at incident scenes, doing live hits – this will help
you be prepared for an incident involving your department.
Here’s a tip you may like: watch TV! There is nothing more
a news station craves than having a news story that ties into
a prime-time show they air. For example, if your local CBS
affiliate carries the show Blue Bloods, and they promote an
episode about how GPS-tracking helped them solve a pharmacy theft, call the station and pitch a story about how your
department is doing exactly the same thing.
And of course, we couldn’t talk about being a media consumer without mentioning social media. Jump on the partic-
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ipative community trends like the ALS Ice Bucket Challenge,
#MoveOver campaign or national “Tweet Alongs”. Have fun
with your cops doing a song parody (remember the ‘Call Me
Maybe’ craze during the Olympics?), support your local high
school football team, or come up with a fun way to do safety
tips. Posting photos or video that are unexpected by a police
department (and of course, are in good taste and relevant to
your mission) have a chance to go viral if someone picks it
up that is influential. If you put together a fun video and post
it to YouTube, your local news may pick it up, and then bang,
the parent network picks it up and you are a national sensation – just ask the Bangor Police how their “Duck of Justice”
helped get them more than 29,000 Facebook followers!
Finally, and on a more serious note, be aware that what
happens in one community – be it across the county or
across the country – can be an invitation to educate or a rabbit hole. When something significant happens somewhere,
reporters are bound to ask, “what would you do if that happened here?” This may provide a great opportunity to share
the professional knowledge and skills your officers have in
protecting your community. Many departments brought
media along when conducting active shooter scenario drills
to show their proficiency in handling this horrific crisis.
However, when a sister agency is having difficulties, be extremely wary of reporters asking how you may have handled
it differently. This is often an invitation to create controversy and results in nothing more than hard feelings between
agencies, and let’s face it, there is a good chance what we
have seen in the media about an incident is never the entire story. Armchair quarterbacking may be easy, but it’s not
professional. If you get those calls, feel comfortable in referring the reporter to national organizations like IACP or PERF
to respond.
By being aware of what the media is covering, how it reports stories, and what could be happening in either the traditional media or social media that your agency could piggy-back on are all good strategies to help create legitimacy
within your community. And of course, the key to remember? The media is a conduit … a tool … to get your message
to your true audience – and that’s the people that make up
your community.
FBI-LEEDA offers a week-long training course: Media and Public Relations. Go to
www.fbileeda.org for details.
Judy Pal is the Director of Operations for FBI-LEEDA and its media and public
relations instructor. She has extensive crisis communications experience dealing
with sensitive and image-threatening issues including criminal conduct of police,
major crime investigations and natural disasters, having served as a PIO, Public
Affairs Manager and Chief of Staff with law enforcement agencies in the U.S. and
Canada.

FBI–LEEDA Regional Representative Program Update

FBI-LEEDA’s Regional Representatives have completed
another busy training year. Serving as FBI-LEEDA’s ambassadors to law enforcement community, our Reps
have logged thousands of miles to reach out to officers
all across our country, visiting twenty regional command
college and LEEDS programs. Almost 1,400 chiefs, sheriffs, commanders, and officers have benefited from our
Reps’ presentations and nearly one third of those immediately joined FBI-LEEDA, with many more joining later! Thanks to all of our Regional Reps for your time and
energy. A job well done!

Regional Representatives

Are you interested in becoming a Regional Rep?

Region 5

Capt. Mike Wills

(AL MS GA FL)

Biloxi (MS) Police Department, mwills@biloxi.ms.us

Region 6

Chief Joe Monroe

(MI OH KY TN)

University of Kentucky Police Department, Joe.monroe@uky.edu

Region 7

Chief Joel Brumlik

(WI IL IN)

Winthrop Harbor (IL) Police Department, jbrumlik@whpd.org

9

9

11

5

Chief Randy Szukala (Ret.)

(NY VT CT)

State of New York, Rds140@roadrunner.com

Region 3

Capt. Steve Dembowski (Ret.)

(PA NJ DE)

werfive@optonline.net

Region 8
(ND SD NE MN
IA MO AR)

Region 9
(CA NV AZ
HI AK)

Region 10
(WY UT CO
KS NM OK)

Chief Andy Robinson
York (SC) Police Department, arobinson@yorkcitysc.com

Chief Joe Wellington
Gower (MO) Police Department, gowerpd@centurytel.net

Sheriff Mark Pazin
Merced County (CA) Sheriff’s Office, mpazin@co.merced.ca.us

Col. Richard Powell
Sedgwick County (KS) Sheriff’s Office, rpowell@sedgwick.gov

Assistant Director Frank Woodall

(TX LA)

Texas DPS, Frank.Woodall@dps.texas.gov

Region 12

Capt. Eugene Smith

(WA OR ID MT)

Boise (ID) Police Department, esmith@cityofboise.org

3

Region 13

Connie Gautreaux

4

(Latin
America)

Procuradoria General Dominican Republic, Connieatkinson216@
gmail.com

2

6

Region 2

Region 11

12

10

Laconia (NH) Police Department, mcanfield@laconiapd.org

(WV MD VA
NC SC)

Deadline for submission is January 30, 2015.

7

Capt. Matthew Canfield

(ME NH MA RI)

Region 4

There are openings in several regions, as some of our current Reps terms will be expiring in the Spring. The mission of the program is to introduce state and local law
enforcement to all the many benefits of membership in
FBI-LEEDA, and keep them updated on the many training classes offered in their areas. To be eligible, you must
be a sworn LEO, hold the rank of lieutenant or above in
your agency (or classified as “exempt”), and you must be
an FBI-LEEDA member in good standing. Submit your
resume and letter of interest to:
Mark Sullivan, FBI-LEEDA
11936 W. 119th Street #200, Overland Park, KS 66213

8

Region 1

1

Program
Mark Sullivan
Coordinator FBI-LEEDA, msullivan@fbileeda.org

www.fbileeda.org
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Bridging the Wide Gap

of the faith community to come together around a common theme, developing a climate of trust and fairness
for all people. The very first formal and public activity of
the newly formed ecumenical organization was a prayer
service at the Sanford Police Department, and it focused
on the well being of the police and healing of the painful
gap with segments of the community.
With the help and participation of some in the faith
community, community meetings were held in a variety of settings. Early on, in some of the most mistrusting
neighborhoods, representatives of the police department were subjected to hours of angry attacks, depressing stories and tales of long-term police abuse of power
and authority (not exclusively in Sanford, FL). It was
evident that the negative energy directed at the police
department had been underway well before I arrived.
As an interim leader, I tried to absorb the feedback in a
non-defensive way, demonstrate that we were sincerely
listening, and patiently awaited the chance to begin a
healing dialogue.
This remained among the most significant challenges
throughout my tenure as the interim chief, and it clearly
carried over into Chief Smith’s tenure as well. The evolution of mistrust and an adverse relationship developed
over many years, and it will take many to reverse. Clearly,
a major lesson learned was how important it is for police
leaders to do an honest assessment on the current state
of engagement their agency has with their jurisdiction,
and in particular, minority communities within the
greater community. Sanford, Ferguson, the Henry Gates
incident in Cambridge, and many other examples serve
as a reminder that this must be a priority of police leaders across the Unite States. Unresolved tension between
the police and minority communities will not go away
on its own, despite the hopes of many.
As my term as the Interim Chief went on, the City
Manager and I held many conversations on the leadership needs for the future of the Sanford Police. As the
City’s recruitment process unfolded, it was my honor to
participate in the selection process and provide input
to the City Manager about my observations. It became
clear that Cecil Smith was the best fit for the organiza-
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tional and community needs based upon his experience
and leadership philosophies and priorities. The final
part of my job as interim was to set a foundation for the
transition to Chief Smith’s arrival.
While every police chief has their own unique style
and vision, the transition to Chief Smith was relatively
seamless, and the ongoing work by DOJ’s Community
Relations, the faith leaders and the governmental and
community leaders provided a solid base to improve
community engagement during pre-trial preparations.
While I was gone from Sanford for some time before
the trial and verdict, it was with great interest and pride
for the community to watch Sanford’s exemplary handling of the verdict. It was well-known that the trial’s
outcome would be unpopular with a significant segment of the community, no matter the verdict. However,
with extraordinary transparency and communication,
the team that worked with local police fostered an informed community that felt respected, listened to, and
free to express opinions and concerns in a public manner without an accompanying adverse police action. It
was evident to me, if not to the rest of the world, that
Chief Smith, Sheriff Don Eslinger, and Thomas Battles
of DOJ’s Community Relations along with the Sanford
Pastors Connecting had provided the leadership for the
Sanford community to demonstrate how peaceful, civil,
and passionate protests and advocacy could be done in
a constitutionally protected manner.
I will always be grateful and humbled by the 11-month
experience I had in Sanford. As an outsider looking in, it
was apparent then, and remains so today, that the community is comprised of wonderful, peace-loving people,
and the Sanford Police is composed of dedicated and
ethical police officers that just want to “do the right
thing”. Bridging the pre-existing gap may not have the
dramatic flair of the Mackinac or Golden Gate bridge
projects, but it has and will continue to take a monumental effort to sustain progress.
Chief Myers has more than 35 years of public safety experience with 27 years as
Chief of Police for several municipal police departments including the cities of
Colorado Springs (CO), and Appleton (WI). He is a graduate of the FBI’s National
Executive Institute, and a Commissioner on the Commission on Accreditation for
Law Enforcement Agencies.
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Focus on Leadership

outside the box.” This inclusive mindset typically creates an attitude that casts a wide net for input and ideas,
and necessitates a boss who practices what he or she
preaches in terms of being an active listener. He or she
must also be able to diplomatically reject some of that
input without putting a damper on the inclusive environment.

First Impressions Are Seldom Accurate
Simply stated, experience shows that first impressions
are rarely accurate. Recognizing this reality is essential
for executives, especially for a person who is stepping
into a new organization with unfamiliar personalities.
Every one of us would like the opportunity to mold a
new boss in a way that is consistent with our ideas and
vision for the organization, and that is exactly what occurs every time there is a change of command. However,
it must be recognized that the face of an organization,
based on the traits and skills of the personnel, almost
always looks much different two or three months after
arrival, as opposed to initial impressions when the new
boss first comes onboard. Because of this reality, just
about every thought and recommendation conveyed
to the new boss must be graciously acknowledged with
no commitments. A true organizational nightmare can
exist, for which there is sometimes no recovery, when a
new boss is unduly influenced by the wrong person, resulting in troublesome decisions and courses of action.
The wise executive will recognize that it may take several months before truly understanding the organization
and the personalities involved.
Keith Bushey is an FBI-LEEDA instructor and is a veteran of 40+ years as a law enforcement officer who served for 31 years with the Los Angeles Police Department,
retiring as a commander; and 10 years with the San Bernardino County Sheriff ’s
Department, retiring as a deputy chief.

P

(continued from page 8)

FBI–LEEDA/LifeLock
Scholarship Program
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FBI–LEEDA is pleased to announce this year’s FBI–
LEEDA/LifeLock Scholarship Program. During the
24th Annual Executive Training Conference in Austin, Texas, FBI–LEEDA and LifeLock will award five
$1,000.00 scholarships. The guidelines for eligibility and procedures for applying for a scholarship are
listed below.

BASICS
If you’re interested in applying for the 2015-2016 academic year scholarships, make sure you postmark
your application paperwork by Monday, April 6, 2015,
in order for your application to be considered. FBI–
LEEDA selects final candidates based on the following
criteria:
• Eligibility • Quality of application
• Commitment to leadership

PROVISIONS
An individual may receive only one scholarship award
of $1,000 per year from FBI–LEEDA/LifeLock. FBI–
LEEDA will make the scholarship award payment to
the recipients school on or before August 1. An applicant may re-apply each year providing eligibility requirements are fulfilled.

ELIGIBILITY
To be eligible, you must be the child or grandchild of a
member of FBI-LEEDA who is an Active or Life member. You must be enrolled or be accepted by an undergraduate at the time you submit the application. You
must maintain a 3.0 cumulative grade point average
for three years to be eligible to submit an application.
You must have graduated from high school prior to
disbursement of funds.

HOW TO APPLY:
Applicant must provide the following items:
• Application • Transcript
• Answers to essay questions
• High School Verification Form
• Documentation of acceptance to College/University
Application, essay questions, and high school verification forms are available on the Members Only web
page of the FBI–LEEDA website: www.fbileeda.org.
Send your completed application to:

FBI–LEEDA
Executive Board Scholarship Program
5 Great Valley Parkway, Suite 125
Malvern, PA 19355

www.fbileeda.org

17

(continued from page 6)

Active Shooter Initiative
er. For those responding, a startling
46.7% of the incidents resulted in an
officer killed, wounded or both. In
total, in 21 of the 45 incidents nine
officers were killed and 28 others
wounded.
What does this mean? Although
40% of the shooters ultimately committed suicide, responding law enforcement cannot predict what will
happen and needs to be ready. This
readiness must not only include carrying the right equipment that can be reached as you
approach the scene, but also mental preparedness.
Officers need to be ready physically and mentally to
act before they get to the location. Seconds and minutes count. There may be no time to construct a plan,
gather backup or look for vests, long guns and other
necessities.
Days off may be just as risky. Off duty law enforcement
also were involved in 4 incidents resulting in the death
of 1 shooter, 1 shooter killed in collaboration with uniformed officers and 2 shooters apprehended.
For citizens, the take away is the significance of how
quickly incidents end and how an overwhelming number end before law enforcement arrived. In 64 incidents
where the duration could be ascertained, 69% ended in
five minutes or less; 23 in two minutes or less.
Citizens, therefore, need to be trained in the Run,
Hide, Fight response protocol and be prepared to act.
Only four incidents ended with no one killed or injured.
In all, 1,043 casualties occurred with 486 individuals
killed and 557 wounded. No shooters were included in
the casualty counts.
Though citizens may be hesitant; study results identified 21 (13.1%) incidents where an unarmed citizen selflessly chose to act and successfully restraining a shooter
until police arrived. In two of those instances, three offduty police officers were present and assisted.
Another five instances ended when armed individuals who were not law enforcement personnel exchanged
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gunfire with the shooters. The individuals included a
citizen with a valid firearms permit and armed security
guards at a church, an airline counter, a federally-managed museum and a school board meeting.
The study identified only two incidents that involved
more than a single shooter and all but six shooters were
male. Limited details on the shooters were included in
the study because a goal of the study was to establish a
baseline for further research. In 2015, the FBI Behavioral
Threat Assessment Center will research shooter pre-attack behavioral indicators with a focus on findings that
will enhance prevention methods.
The majority of incident occurred in areas of commerce (73, or 46%), followed by education (39 or 24%),
government properties (16 or 10%), open spaces (15 or
9.4%), residences (7 or 4.4%), houses of worship (6 or
3.8%), health care facilities (4 or 2.5%).
An extensive breakdown of statistics relevant to each
location (e.g. 27 shootings occurred in pre-K through
12th grade schools) is detailed in the study and a summary found on the FBI’s web site:
http://www.fbi.gov/news/stories/2014/september/fbireleases-study-on-active-shooter-incidents.
Katherine Schweit is the senior executive responsible for the FBI’s Active Shooter
Initiative, an effort initiated nearly two years ago after the tragedy at Newtown.
Prior to joining the FBI, Agent Schweit was a state prosecutor and journalist for
14 years in Chicago. She holds a bachelor’s degree in journalism from Michigan
State University and a juris doctor degree from DePaul University School of Law.

(continued from page 9)

Conflict Introduction

in the work. Next, practice looking for the opportunities
in conflict because they are often hard to find. For example, you may have a long standing feud with a family
member and the only opportunity you see is to win the
conflict; however, a deeper look utilizing curiosity may
enable you to see their negativity originates from an old
hurt that could be healed with a genuine apology. Thus,
the opportunity lies in the apology and getting past the
long standing feud, instead of focusing on winning in
the moment.
Likewise, you might have a challenging supervisee
who is mediocre and resistant to feedback and you believe they are just a bad employee. However, if you are
willing to look for an opportunity you may uncover that
they have never had a supervisor they could trust and
have felt judged instead of listened to throughout their
career. This negative history has put them in protection
mode, which has manifested as defensiveness and just
doing enough to get by. Once you gain this information
you have the chance to provide them with a new supervision experience that may alter the way they respond
to you. Thus, the opportunity exists in understanding
the “why” of a person’s behavior. If you understand
this concept and can always look for the opportunity,
you will have the foundation you need to transform the
way you navigate conflict. The most important thing
to keep in mind as you “practice” this new perspective
is that your vision of the opportunity has to go beyond
the present moment to whatever your long-term goal is
(e.g., improved relationship, enhanced communication,
change of behavior).
We will explore how to manage conflict in greater detail at the conference in May, where I will provide you a
variety of tools to help you take full advantage of the opportunities that exist in conflict resolution. Additionally,
a follow up article after the conference will review the
concepts covered and provide other tips when dealing
with conflict.
Until then, your work is to believe conflict is an opportunity, seek the hidden gifts that exist in conflict and
remind yourself of your long-term goal.
Dr. Kimberly Miller is a speaker, consultant and trainer who has been inspiring
and motivating individuals in the law enforcement for 10 years. Dr. Miller has
worked with agencies of all sizes at the city, county and state level around the U.S.
and Canada and is a highlighted speaker at national, regional and state law enforcement conferences. Dr. Miller’s Ph.D. is in counseling psychology from Colorado State University; she will be presenting at our conference in Austin, TX this May.

Congratulations

FBI-LEEDA Welcomes
New Staff Members
Dr. Daniel T. Primozic
FBI-LEEDA is proud to announce the addition of Dr.
Daniel T. Primozic to our staff.
Dan joined us in October 2014
as our Curriculum Manager
and resident ethics expert. Dan
was awarded his B.A. and M.A.
in philosophy from Southern Illinois University and his Ph.D. in philosophy
from the University of Mexico. Over his 30
year career, he has taught at eight universities and colleges.
His career with law enforcement training
and education began in 1996 when he joined
the Institute for Law Enforcement Administration (ILEA) in Plano, Texas. While there, he
developed, coordinated and taught courses
in law enforcement ethics and leadership
and contributed to research and publication in those fields. Dan is working towards
obtaining POST certifications and university
accreditation for all of our classes as well as
developing an ethics class.

Katie Gerl
FBI-LEEDA welcomed Katie
Gerl in February of 2014 as our
new Receptionist and Marketing Coordinator. Katie manages all FBI-LEEDA social media pages, as well as the mobile
app. If you haven’t downloaded
it yet, please check it out. She
has done a great job posting
all of our classes, summits and links to useful information. Katie is also responsible for
day-to-day operation of the office, including reception and clerical duties. Katie holds
a BA in English Literature from Chestnut
Hill College.

www.fbileeda.org
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General Counsel Update

explained “I think it’s a mixture: Officers become more professional, and citizens tend to behave better.”
The American Civil Liberties Union said last year that the cameras have the “potential to be a win-win, helping
protect the public against police misconduct, and at the same time helping protect police against false accusations
of abuse.”
The September 12, 2014 PERF survey revealed that the main reason police agencies choose to deploy body cameras is to provide a more accurate documentation of police encounters with the public. Among the police executives
who have implemented the usage of body cameras, the belief is that cameras provide transparency of police actions,
reduced complaints against officers, and significantly improve how officers capture information for evidence and
court proceedings. Cameras sometimes uncover problems with an officers’ training that can be remedied. Cameras
can provide officers with protection against false complaints, or they can provide important evidence if an officer’s
actions are improper.
The recommendations of the study are to provide guidance that is based on current research and lessons learned
from agencies that have implemented body cameras. The report recommends the following:
• Officers should be required to activate their bodyworn cameras when responding to all calls for
service and during all law enforcement-related
encounters and activities that occur while the
officer is on duty. In order to protect relationships between the police and the community,
officers have discretion whether to record informal, non-law enforcement-related interactions with the public.

• Policies should provide clear guidance regarding the circumstances under which officers
will be allowed to exercise discretion to
record.

• Officers should be required to inform subjects
when they are being recorded unless doing so
would be unsafe, impractical, or impossible.
Many police executives have found that officers
can avoid adversarial situations if they inform
people that they are being recorded.

• Written policies should clearly describe the
circumstances in which supervisors will be
authorized to review an officer’s body-worn
camera footage.

• Officers should be required to obtain consent
prior to recording interviews with crime victims. Requiring officers to obtain consent prior
to recording interviews with victims is the best
way to balance privacy concerns with the need
to accurately document events.
• Officers should have the discretion to keep their
cameras turned off during conversations with
crime witnesses and members of the community who wish to report or discuss criminal activity in their neighborhood. If an officer turns
the camera off prior to obtaining information,
the officer should document on camera the
reason for doing so.

• Policies should include specific measures to
prevent data tampering, deleting, and copying. Agencies should make retention times
public by posting them on their websites.

• Agencies should have clear and consistent protocols for releasing recorded data externally
to the public and the news media. Each
agency’s policy must be in compliance with
the state’s public disclosure laws. Policies
should state who is allowed to authorize the
release of videos.
• Body-worn camera training should be required for all agency personnel who may
use or otherwise be involved with bodyworn cameras. Before agency personnel are
equipped with body-worn cameras, they
must receive all mandated training.
• Agencies should require refresher courses on
body-worn camera usage and protocols at
least once per year.

While I agree with a majority of the findings in this study, and have implemented them in department policies, we
are not as quick to give officers full range of discretion when deciding to turn on and off the camera. We acknowledge
that in certain situations the video may not be admissible in court, in either criminal or civil proceedings. The reality,
however, is that we would rather have the video and argue about its admissibility rather than argue about the facts
and circumstances surrounding the event.
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Summary
Good police work will benefit from such recordings and
improper police work will be discovered before it becomes a community-wide issue. The statistics on dash
cameras in road stops has proven the efficacy of such
transparency in law enforcement. The most obvious benefit for law enforcement agencies that use body cameras
is that they will be seen as being more transparent and
holding themselves out as more accountable. The body
cameras can potentially help to foster a culture of more
polite and respectful interactions between police and the
public. The resulting videos will prove invaluable for both
law enforcement and the local community. As with any
change in techniques, the use of cameras will quickly become acceptable by law enforcement officers in the same
way the use of mobile data terminals, Tasers, and in-car
cameras have become routine.

FBI-LEEDA
Training Calendar
now on www.fbileeda.org

It is recommended that when presenting officers with
any new technology, program, or strategy, the best approach includes efforts by agency leaders to engage officers on the topic, explain the goals and benefits of the
initiative, and address any concerns officers may have.
Law enforcement can address most of the concerns
with a specific policy in place on the usage of body
cameras, and ensure officers are in compliance with
departmental standards. The training of officers on
the use, operation, and legal implications of improper
use is crucial for the programs to be beneficial to law
enforcement agencies.
I strongly believe that recording the full encounter between the officer and the subject will have significant
effect on the analysis, investigation, and litigation associated with citizen contacts and use of force incidents.
Having an effective policy that limits discretion, conducting training on the benefits, legal standards and detriments allows the officers to process this new technology.
We can assume that multiple State legislatures will take
up the implementation of cameras over the next couple of years. Let’s implement these technologies on our
terms. It’s time to start discussions today.
This publication is produced to provide general information on the topic presented. It is distributed with the understanding that the publisher
(Daigle Law Group, LLC.) is not engaged in rendering legal or professional services. Although this publication is prepared by professionals,
it should not be used as a substitute for professional services. If legal
or other professional advice is required, the services of a professional
should be sought.
Attorney Daigle practices civil litigation in federal and state court, with an
emphasis on municipalities and public officials. His area of focus is civil rights
actions, including police misconduct litigation and employment actions. He is an
FBI-LEEDA instructor and serves as its General Counsel.

Get up-to-date information on FBILEEDA’s training programs, summits
and class locations in one convenient
place: www.fbileeda.org

• Supervisor Leadership Institute
• Command Leadership Institute
• Executive Leadership Institute
• Distance Learning
• Internal Affairs Investigations
• Leaders Without Titles
• Media & Public Relations
• Free Summits
- Purdue Drug Diversion
- 3SI Electronic Stakeout
- LifeLock Identity Theft
- TASER Tech
Search for a training program
that’s right for you!
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Training Seminars

IDENTITY THEFT

DRUG DIVERSION

FBI–LEEDA and LifeLock®, present one- and
two-day summits on Identify Theft, its economic, personal and employment impacts.
The Summit is open to all law enforcement
personnel and addresses a range of identity
theft issues presented by distinguished law
enforcement personnel with specialized skills
and experience in identity theft, high technology crimes and fraud.

FBI–LEEDA and Purdue Pharma are expanding the Drug Diversion Summits. These are
FREE interactive summits covering local area
specifics involving drug diversion crime. Local
case studies are presented along with information on specific law enforcement resources
available in your area and how to access these
resources. An enhanced RxPATROL® program
is introduced as well. RxPATROL® is a collaborative effort between industry and law enforcement designed to collect, collate, analyze
and disseminate pharmacy theft information.

Check our website for dates, locations and
to register for this FREE law enforcement
training, or contact:
Paige Hanson (Tel:) 480-457-2108
e-mail: paige@lifelock.com, or
Mark Sullivan (Tel:) 913-238-2745
e-mail: msullivan@fbileeda.org
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Visit our website for upcoming dates and
information on these one-and two-day programs. To host a summit, please contact:
Elizabeth Percheson (Tel:) 203-588-7817
email: elizabeth.percheson@pharma.com

FBI-LEEDA Training

Three Steps to TRIL
FBI–LEEDA’s Trilogy program is a series
of three core education programs that
provide mid to upper-level management
intensive training in the latest manage-

1

ment concepts and practices faced by
today’s law enforcement professionals.
These dynamic, cutting-edge courses

Supervisor Leadership Institute
A cutting edge five-day program built especially
for first-line supervisors and middle managers
with the goal of enhancing leadership competencies. Attendees will be engaged in personality
diagnostics, leadership case studies, mentoring,
developing your people, performance management, risk management and leadership legacy.

Celebrating
Supervisor Leadership
Institute

The registration fee for
Supervisor Leadership
Institute is $650.

are taught by executive level law enforceCLASS

ment experts with extensive leadership
experience that help engage and prepare
participants for command level positions.

Contact FBI–LEEDA at 877-772-7712
or email us at info@fbileeda.org for additional information concerning any of
these training opportunities or interest in hosting any of these programs in
your area.
SEMINAR REGISTRATION
IS OPEN TO ALL
LAW ENFORCEMENT –
SWORN AND PROFESSIONAL STAFF
You do not need to be a member of
FBI–LEEDA to attend a seminar.

Upon completion of all three Trilogy classes,
you will be honored among your peers during
the FBI–LEEDA 24th Annual Executive Training
Conference in Austin, TX, May 4-6, 2015.

GY

2

Command Leadership Institute
A dynamic and challenging five-day program
specifically designed to prepare law enforcement
leaders for command level positions. The Command Institute focuses on real life contemporary
and futuristic strategies and techniques for those
aspiring to command level assignments.
The registration fee for Command
Leadership Institute is $650.

3

Executive Leadership Institute
An innovative three and one half day program
designed for senior law enforcement executives
focusing on the emerging challenges facing our
profession. This highly interactive program follows the FBI-LEEDA “Cops Talking to Cops”
model of professional development, using a
wide range of source material and calls upon the
participant’s professional experience to facilitate
individual development and enrich the learning
environment.
The registration fee for Executive
Leadership Institute is $550.

www.fbileeda.org
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Training Opportunities
Media and Public Relations
FBI-LEEDA is pleased to present a five-day class on media and public relations.
Police cannot succeed without the support of the community they are sworn to
protect. The image of an agency as a professional and ethical organization is vitally important. By promoting a consistent, positive public image of your department, your community will come to perceive their
police as an agency they can depend on and trust.
Day 1 focuses on various key influencers and how to communicate with each. Day 2 and Day 3 deal solely on
traditional media relations and key messaging complete with active role play and a mock news conference,
Day 4 is spent entirely on crisis communications and a desk top crisis exercise, and the last day concentrates
on how to strategically use social media to improve and augment community relations. Class size is limited
to ensure individual participation in exercises. Participants are encouraged to bring a laptop, as writing
exercises will be assigned during class.
Participants will learn how to craft and deliver messages that will help create a positive public perception
and how to best utilize various forms of communication.
The registration fee for the Media
and Public Relations is $695.

Call FBI–LEEDA for upcoming dates and locations at
877-772-7712 or email info@fbileeda.org

Leadership and Management Seminar
Procedures for Conducting and Managing Internal Aﬀairs Investigations
This three-day seminar is interactive and attendees participate in various scenarios presented by the
instructors.
Procedures for Conducting and Managing Internal Affairs Investigations focuses on ethics and integrity,
agency policies and procedures, the complaint process, investigation of personnel complaints, administrative law, and the interview process.
The registration fee for the Leadership
and Management Seminar is $300.

Call FBI–LEEDA for upcoming dates and locations at
877-772-7712 or email info@fbileeda.org

Leaders Without Titles
How to Influence Others Without Using Authority / Force
Many leaders are placed in positions of power due to connections, education,
personal charisma, experience, and/or socio-economic status. Although these criteria may have a correlation with leadership ability, they often leave out the fundamental criterion for being a good leader: a
person’s personal make-up, or characteristics, as a human being. A leader’s human inadequacies can often
lead to leadership failure. This class will explore the human attributes leaders should have before given the
formal authority.
The registration fee for the Leadership
and Leaders Without Titles is $550.
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Call FBI–LEEDA for upcoming dates and locations at
877-772-7712 or email info@fbileeda.org

Distance Learning Online Training
Flexible scheduling | No commuting | Learn while working | Peer support

Phase I – Basic Supervisory Liability

Phase II – Advanced Supervisory Liability

FBI–LEEDA’s Basic Supervisory Liability is an online
instructor lead program offered to law enforcement
agencies. The four week course is accessible via the
Internet and is divided into four modules – each focusing on specific issues facing today’s law enforcement supervisors.

Ensuring Eﬀective and Constitution Policing

• Identify and analyze the legal standards applicable to
supervisory liability and how liability is established

FBI–LEEDA’s Advanced Supervisory Liability
supplements the Basic Supervisory Liability training. The goal of this enhanced program is to ensure
effective and constitutional policing through the
training of proper supervision standards which includes a review of the current legal standards, case
law interpretation, and common police practices.

• Identify and review the specific allegations that establish supervisor and municipal liability

• Module One: Supervision Pursuant to Proper Police
Practices

• Address legal standards applicable to basic internal
affairs functions and foundation

• Module Two: Current Trends in Law Enforcement
Supervision

• Focus on the constitutional use-of-force standards
and the interpretation of current case law to ensure
a level of liability protection

• Module Three: Use of Force Investigations

The Basic Supervisor Liability Program is recommended for all newly promoted and seasoned supervisors to equip themselves with the knowledge
of legal standards and best practices in protecting
themselves and their department from liabilities.
The registration fee for Basic Supervisory Liability
class is $350.

Supervisors are required to take the Basic Supervisory Liability course prior to enrolling in this training. The registration fee for Advanced Supervisory
Liability class is $350.

• Module Four: Conducting Internal Affairs Investigations

For registration and course details visit www.fbileeda.org or contact the FBI–LEEDA office.

3SI ONE DAY SUMMIT

Solving Crime Trends With Electronic Stakeouts
TRACKING AND APPREHENDING CRIMINALS
Learn how GPS technology can be a force multiplier
and help police set up electronic stakeouts that target
pattern crimes. This interactive event will help departments developing strategies to help solve these cases
and gain community support.
The summit will address a range of topics:
• Establishing Electronic Stakeouts
• Addressing Property and Violent Crime Trends
• Targeting Career Criminals
• Various Tracking Techniques
• Impact on Community Policing

This free course is designed for law enforcement
personnel only (must show ID) including officers,
supervisors, investigators and administrators.
Questions? Contact Mike Grajewski at
mike_grajewski@3sisecurity.com
Call FBI–LEEDA for upcoming dates and locations at
877-772-7712 or email info@fbileeda.org

www.fbileeda.org

25

FBI–LEEDA Instructors

FBI-LEEDA
Welcomes
Our Newest
Instructor
Dean Crisp,
Faculty Coordinator

David Allen

Keith Bushey

Eric Daigle

Rob Devine

Jennifer Harris

Larry Horak

Anne Kirkpatrick

Carlos Maldonado

Judy Pal

Tim Plotts

Todd Radford
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Terri Wilfong
Terri Wilfong has 33 years of law
enforcement experience. She
served in the Jefferson County
Sheriff’s Department, Kentucky
State Police and the Jefferson
County Police. In 2003, the Jefferson County Police Department and the Louisville Division of Police were merged into
the new Louisville Metro Police
Department. Terri was promoted to the rank of Assistant
Chief as part of the first executive command staff of the newly
created department. In 2006,
she retired from Louisville Metro Police. In 2007, she became
the Chief of Police for the City of
Greenville, South Carolina and
recently retired after a sevenyear tenure.
Terri has a Bachelor of Science Degree in Justice Administration and a Masters of Science
Degree in Justice Administration, both from University of
Louisville. She is a graduate of
the Southern Police Institute,
95th Administrative Officer’s
Course. Terri is married and has
three children.

DIAMOND
LEVEL
CORPORATE
PARTNERS

PLATINUM
LEVEL
CORPORATE
PARTNERS

LifeLock
Contact: Paige Hanson, Manager of Educational Programs
60 East Rio Salado Parkway, Suite 400
Tempe, Arizona 85281
Telephone: 480-457-2108
Facsimile: 480-907-2946
E-mail: paige@lifelock.com

Purdue Pharma, LP
Contact: Ed Cartwright, Associate Director
Liaison and Education
One Stamford Forum
Stamford, Connecticut 06901
Telephone: 203-223-1167
E-mail: Edward.cartwright@pharma.com

Justice Federal Credit Union
Contact: Pat Duke
5175 Parkstone Drive, Suite 200
Chantilly, Virginia 20151
Telephone: 703-480-5300 Ext. 3111
Facsimile: 703-480-5444
E-mail: Dukep@jfcu.org

3SI Security Systems
Contact: Michael J. Grajewski, Assistant Director, Crime Analysis Group
101 Lindenwood Drive, Suite 200
Malvern, PA 19355
610-280-2005
E-mail: mike_grajewski@3sisecurity.com
www.3sisecurity.com

ecoATM
Contact: Max Santiago, Director of Law Enforcement Relations
10515 Vista Sorrento Parkway
San Diego, CA 92121
Telephone: 858-461-9968
Facsimile: 858-430-4292
E-mail: mvbowles@ecoatm.com

www.fbileeda.org
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GOLD
LEVEL

V.H. Blackinton & Co., Inc.
Contact: Stacy Rochefort, Sales Support Manager
221 John L. Dietsch Blvd.
Attleboro Falls, Massachusetts 02763
Telephone: 508-699-4436, Ext. 149
Toll-free: 800-699-4436
E-mail: stacy@blackinton.com

CORPORATE
PARTNERS

Tiversa, Inc.
Contact: Scott Harrer, Brand Director
144 Emeryville Drive, Suite 300
Cranberry Township, Pennsylvania 16066
Telephone: 724-940-9030
Facsimile: 724-940-9033
E-mail: sharrer@tiversa.com

Verizon Wireless
Contact: John G. Monroe, Program Manager, Corporate Security
3949 Pender Avenue, Suite 140
Fairfax, Virginia 22030
Telephone: 202-589-3747
E-mail: john.monroe@verizonwireless.com

Motorola Solutions
Contact: Clay Cassard
2120 W. Braker Lane, Suite P
Austin, Texas 78758
Telephone: 512-924-3891
E-mail: clay.cassard@motorolasolutions.com

SILVER LEVEL

American Military University

CORPORATE
PARTNERS

Contact: Timothy J. Hardiman
Manager, Law Enforcement Programs, APUS
10110 Battleview Parkway, Suite 200
Manassas, Virginia 20109
Telephone: 304-919-9051
E-mail: thardiman@apus.edu www.amu.apus.edu/

Elite Interactive Solutions, Inc.
Contact: Louis C. Hook
Executive Vice President and Chief Operating Officer
1200 W. Seventh Street, Suite L1-180
Los Angeles, California 90017
Telephone: 877-435-4832 • Mobile: 310-753-5327
E-mail: lhook@eliteisi.com

Target Corporation
Contact: Ms. Mahogany Eller
Government & Community Partnerships - Asset Protection

TARGET CORPORATION

28 FBI-LEEDA Insighter

| January 2015

1000 Nicollet Mall, TPS-2087
Minneapolis, Minnesota 55403
Telephone: 612-696-2664 • Facsimile: 612-696-5163
E-mail: mahogany.eller@target.com

BRONZE
LEVEL

CORPORATE
PARTNERS

Glock, Inc.
Contact: Bob Schanen
P.O. Box 1444, Brookfield, Wisconsin 53045
Telephone: 262-790-6823
E-mail: bob.schanen@glock.us

SmartWater CSI, LLC
Contact: Brenda Bailey, Business Development Director
110 East Broward Blvd., Suite 1700
Fort Lauderdale, Florida 33301
Telephone: 954-315-3938 • Fascimilie: 954-206-2627
E-mail: BrendaBailey@SmartWaterCSI.com
www.smartwaterCSI.com

National Insurance Crime Bureau (NICB)
Contact: Ivan Blackman, Director of Vehicular Investigations
1111 E. Touhy Ave., Suite 400
Des Plaines, Illinois 60018
Telephone: 847-544-7042
Facsimile: 847-544-7101
E-mail: lblackman@nicb.org

Thomson Reuters - Clear
Contact: Daniel DeSimone, Sr. Director, Investigative Resources
1410 Springhill Road, Suite 450, McLean, VA 22102
Telephone: 703-219-2511 • Cell: 571-422-6548
E-mail: daniel.desimone@thomsonreuters.com
www.clear.thomsonreuters.com

SPONSOR
LEVEL
PARTNERS

Police & Sheriffs Press
Contact: Frank Raiford
P. O. Box 1489, Lyons, GA 30474
Telephone: 912-537-0780
Facsimile: 912-537-4894
E-mail: Frank@pasp365.com

Raytheon
Contact: Roman Kaluta
5800 Departure Drive
Raleigh, NC 27616
Telephone: 919-790-1011
Facsimile: 919-790-1456
E-mail: roman.kaluta@raytheon.com

Business Innovations
Contact: Scott Terrell
6579-B Peachtree Industrial Blvd.
Norcross, GA 30092
Telephone: 770-242-8002
Facsimile: 770-242-8088
E-mail: sterrell@bi-ww.com
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Training Graduates
SUPERVISOR LEADERSHIP INSTITUTE
Congratulations SLI
Pictured are the attendees from
the Birmingham (AL), Supervisor
Leadership Institute class held in
November 2014. We would like to
thank Chief A.C. Roper and the
Birmingham Police Department
for their hospitality.

Congratulations SLI
Pictured are the attendees from the
Branson (MO), Supervisor Leadership Institute class held in November 2014. We would like to thank
Chief Kent Crutcher and the Branson Police Department for their
hospitality.

Congratulations SLI
Pictured are the attendees from the
Conroe (TX), Supervisor Leadership Institute class held in October
2014. We would like to thank Constable Ryan Gable and the Montgomery County Precinct 3 Constable Office for their hospitality.

Congratulations SLI
Pictured are the attendees from
the Hennipen CO (MN), Supervisor
Leadership Institute class held in
April 2014. We would like to thank
Sheriff Richard Stanek and the
Hennipen County Sheriff’s Office
for their hospitality.
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Training Graduates
SUPERVISOR LEADERSHIP INSTITUTE
Congratulations SLI
Pictured are the attendees from
the Hobbs (NM), Supervisor
Leadership Institute class held in
October 2014. We would like to
thank Chief Chris McCall and the
Hobbs Police Department for their
hospitality.

Congratulations SLI
Pictured are the attendees from
the Jasper (GA), Supervisor Leadership Institute class held in July
2014. We would like to thank Sheriff Donnie Craig and the Pickens
County Georgia Sheriff’s Office for
their hospitality.

Congratulations SLI
Pictured are the attendees from
the Johnson (IA), Supervisor Leadership Institute class held in September 2014. We would like to
thank Chief Kim Wadding and the
Iowa Law Enforcement Academy
for their hospitality.

Congratulations SLI
Pictured are the attendees from
the Sturbridge (MA), Supervisor
Leadership Institute class held in
October 2014. We would like to
thank Executive Director Daniel
Zivkopvich and the Municipal Police Training Committee and Sturbridge Police Department for their
hospitality.
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Training Graduates
SUPERVISOR LEADERSHIP INSTITUTE
Congratulations SLI
Pictured are the attendees from the
Tucson (AZ), Supervisor Leadership Institute class held in August
2014. We would like to thank Director Robert Halliday and the Arizona Department of Public Safety
for their hospitality.

Congratulations SLI
Pictured are the attendees from the
Woodlawn (OH), Supervisor Leadership Institute class held in August
2014. We would like to thank Chief
Jeff Witte and the Woodlawn OH
Police Department for their hospitality.

Congratulations SLI
Pictured are the attendees from the
Zachary (LA), Supervisor Leadership Institute class held in October
2014. We would like to thank Chief
David McDavid and the Zachary
(LA) Police Department for their
hospitality.

Save the Date - May 4-6, 2015
Renaissance Austin Hotel - 721 Arboretum Blvd., Austin, TX 78759

Everything is bigger in Texas - Join us for a great lineup
of executive level training, social networking events and
nationally-known speakers who will discuss the many
contemporary and pressing law enforcement issues
facing our communities today.
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Training Graduates
COMMAND LEADERSHIP INSTITUTE
Congratulations CLI
Pictured are the attendees from the
Grandview (MO), Command Leadership Institute for Law Enforcement Executives class held in August 2014. We would like to thank
Chief Thomas Alber, Garden City
Police Department, Chief Charles
Iseman, and the Grandview Police
Department for their hospitality.

Congratulations CLI
Pictured are the attendees from the
Hampton (NH), Command Leadership Institute for Law Enforcement
Executives class held in September
2014. We would like to thank Chief
James B. Sullivan and the Hampton (NH) Police Department for
their hospitality.

Congratulations CLI
Pictured are the attendees from the
Memphis (TN), Command Leadership Institute for Law Enforcement
Executives class held in August
2014. We would like to thank Commander Derek Dean and the Memphis International Airport Police
for their hospitality.

Congratulations CLI
Pictured are the attendees from the Nashville
(TN), Command Leadership Institute for Law
Enforcement Executives class held in October
2014. We would like to thank Director Mark
Gwyn and the Tennessee Bureau of Investigation for their hospitality.
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Training Graduates
EXECUTIVE LEADERSHIP INSTITUTE
Congratulations ELI
Pictured are the attendees from the
Brown Deer (WI), Executive Leadership Institute class held in August
2014. We would like to thank Chief
Michael Kass and the Brown Deer
Wisconsin Police Department for
their hospitality.

Congratulations ELI
Pictured are the attendees from the
Dover (DE), Executive Leadership
Institute class held in November
2014. We would like to thank Chief
John Horsman and the Delaware
Chiefs Association for their hospitality.

Congratulations ELI
Pictured are the attendees from the
Henrico (VA), Executive Leadership Institute class held in September 2014. We would like to thank
Chief Douglas A. Middleton and
the Henrico County Police Division for their hospitality.

FBI-LEEDA Trilogy Award
Any individual who has successfully completed
FBI-LEEDA’s Supervisor Leadership Institute,
Command Leadership Institute and Executive
Leadership Institute will receive the FBI-LEEDA
Trilogy Award.
This award is presented annually during the opening
ceremonies of FBI-LEEDA’s Executive Training Conference.
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Training Graduates –
MEDIA AND PUBLIC RELATIONS
Congratulations MPR
Pictured are the attendees from the
Austin (TX), Media and Public Relations class held in July 2014. We
would like to thank Sheriff Greg
Hamilton and the Travis County
Sheriff’s Office for their hospitality.

Congratulations MPR
Pictured are the attendees from
the Lexington (NC), Media and
Public Relations class held in October 2014. We would like to thank
Chief Tad Kepley and the Lexington Police Department for their
hospitality.

Congratulations MPR
Pictured are the attendees from
the Augusta (ME), Media and Public Relations class held in October
2014. We would like to thank Chief
Robert C. Gregoire and the Augusta Police Department for their
hospitality.

FBI-LEEDA is now SOCIAL
Like us on Facebook:
Law Enforcement Executive
Development Association

Connect with us on LinkedIn:
FBI–Law Enforcement
Executive Development
Association

Follow us on Twitter:
@FBILEEDA

www.fbileeda.org
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FBI–LEEDA Mission Statement
 To advance the science and art of law enforce-

 To promote the exchange of information and

ment leadership and management;

training for executives of law enforcement;

 To develop and disseminate improved admin-

 To actively seek the expansion of training

istrative, operational and technical practices to
meet the needs of law enforcement executives
throughout the world;

programs for law enforcement executives and to
encourage the participation of law enforcement
professionals in future FBI–LEEDA training.

Welcome
New
Members

Russell Adams, Oﬃcer – Jay Police Department, Jay, ME
Rowena Adams, Deputy Chief – Memphis Police Department, Memphis, TN
Robert Agan, Sergeant – Garden City Police Department, Garden City, MO
Richard Aguirre, Lieutenant – City of Maricopa Police Department, Maricopa, AZ
Pedro Alcocer, Lieutenant – Galveston Police Department, Galveston, TX
Chris Aldridge, Sergeant – Hopkinsville Police Department, Hopkinsville, KY
Todd P. Allen, Lieutenant – Merriam Police Department, Merriam, KS
Chris Amsler, Sergeant – Aurora Police Department, Aurora, CO
Thomas Arnold Anderson, Jr., Chief – Statesville Police Department, Statesville, NC
Jason Andrews, Sergeant – Windham Police Department, Windham, ME
Paul Andrianis, Lieutenant – Hollywood Police Department, Hollywood, FL
James E. Anguiano, Captain – University of Kansas Police Department, Lawrence, KS
Travis Austin, Chief – Hebron Police, Hebron, NH
Anthony M. Avery, Captain – Platte County Sheriff’s Office, Platte City, MO
Geoﬀrey Michael Baguma, Patrolman – Norwood Police Department, Franklin, MA
Grant G. Bailey, Chief – Saltillo Police Department, Satillo, MS
Roger Bailey, Enforcement Agent Supervisor – Kansas Racing and Gaming Commission, Kansas City, KS
Paula Balafas, Sergeant – Cherry Hills Village Police Department, Cherry Hills Village, CO
Trevor J. Ballard, Sergeant – Riverside Missouri Police, Riverside, MO
Zainab F. Banks, – Travis County Sheriff’s Office, Pflugerville, TX
Donald J. Barker, Lieutenant – Brevard County Sheriff’s Office, Titusville, FL
James Michael Bateman, Sr., Lieutenant – Summerville Police Department, Ladson, SC
Henrik Bay, Senior Advisor – Danish National Police, Copenhagen, Denmark
Daniel Beaulieu, Sergeant – Saco Police Department, Saco, ME
Christian Behr, Sergeant – Augusta Police Department, Augusta, ME
Anna-Karin Belfrage, Chief Superintendent – National Bureau of Investigation, Swedish Police, Stockholm, Sweden
Donald G. Bender, Lieutenant – Quakertown Police Department, Quakertown, PA
Tommy Berglund, Sergeant – Larimer County Sheriff’s Office, Fort Collins, CO
Scott Berning, Captain – Fort Wayne Police Department, Fort Wayne, IN
Jan BjÃ¸rn, Chief Superintendent – Copenhagen Police Department, Copenhagen, Denmark
Jeﬀ Bledsoe, Sheriﬀ – Dickson County Sheriff’s Office, Charlotte, TN
Cecil Booker, Captain – Shelby County Sheriff’s Office, Arlington, TN
Wade A. Borchers, Captain – Lenexa Police Department, Lenexa, KS
Heiko Bornhoﬀ, Assistant Special Agent in Charge – U.S. Forest Service, Golden, CO
Frank W. Bottiglieri, Lieutenant – Middlesex Borough Police Department, Middlesex Borough, NJ
Sean D. Briscoe, Lieutenant – Saratoga Springs Police Department, Saratoga Springs, NY
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Anthony J. Brixius, Captain – Lawrence Police Department, Lawrence, KS
Larry D. Bunch, Sergeant – Smithville Police Department, Smithville, MO
Michael Buoniconti, Sergeant – Parker Police Department, Parker, CO
Tim Burnett, Sergeant – Russellville Police Department, Russellville, KY
Bryan O. Burton, Sergeant – Amityville Village Police Department, Amityville, NY
Wayne J. Butler, Captain – Morrow Police Department, Morrow, GA
Rich Caddell, Lieutenant – York Police Department, York, SC
Clint Cain, Sergeant – Shreveport Police Department, Shreveport, LA
Eric Caldwell, Assistant DIrector / Executive Oﬃcer – Broward Sheriff’s Office, Fort Lauderdale, FL
Shawn Lee Caldwell, Deputy Chief – Lake Charles Police Department, Lake Charles, LA
Calista Campbell, Lieutenant – Kennebec County Sheriff’s Office, Augusta, ME
Michael D. Cantone, Lieutenant – Summit Police Department, Summit, NJ
Michael Cantu, Sergeant – Texas Department of Public Safety, Cuero, TX
David Caristo, Lieutenant – Drexel University Police Department, Philadelphia, PA
Justin Carmichael, Lieutenant – Round Rock Police Department, Round Rock, TX
Shane Cartwright, Lieutenant – Texas Department of Public Safety, Hurst, TX
Chris P. Casagrande, Sergeant – Eudora Police Department, Eudora, KS
Todd Cash, Chief Inspector – Shelby County Sheriff Office, Tennessee, TN
Joseph Chacon, Lieutenant – Austin Police Department, Austin, TX
Scott J. Cherven, Lieutenant – Mahwah Police Department, Mahwah, NJ
Emily Childs, Sergeant – Kennebec County Sheriff’s Office, Augusta, ME
Charles Ciccotelli, Patrolman – Ipswich Police Department, Ipswich, MA
Michael J. Clarke, Sergeant – Old Brookville Police Department, Glen Head, NY
Gerry Clyne, Lieutenant – North Plainfield Police Department, North Plainfield, NJ
Randall Cocke, Sergeant – Tarrant Regional Water District, Fort Worth, TX
Charles Coleman, Inspector – Millington Police Department, Millington, TN
Katie Conley, Lieutenant – Department of Public Safety - OIG, Austin, TX
William Cook, Lieutenant – Peabody Police Department, Peabody, MA
Shawn Coope, Detective – Belmont Police Department, Belmont, NH
Albert Cooper, Lieutenant – Hollywood Police Department, Hollywood, FL
Todd Corey, Sergeant – Merrimack County Sheriff’s Office, Boscawen, NH
Ramiro Coronado, Captain Game Warden – Texas Parks and Wildlife, Hebbronville, TX
Jason Cosgriﬀ, Captain – Saddle River Police, Saddle River, NJ
Jason Cote, Sergeant – Augusta Police Department, Augusta, ME
Richard Cote, Sergeant – Epping Police Department, Epping, NH
Steven Cowles, Sergeant – Colorado University Police Department, Boulder, CO
William O. Cox, Major – Olive Branch Police Department, Olive Branch, MS
Michael Cox, ASAC – TBI, Nashville, TN
Donald Craig, Sheriﬀ – Pickens Sheriff’s Office, Jasper, GA
Kevin D. Crim, Lieutenant – Leavenworth Police Department, Leavenworth, KS
Faith Cunningham, Captain – Shelby County Sheriff’s Office, Arlington, TN
Roderick Bain Custer, Lieutenant – Escambia County Sheriff’s Office, Pensacola, FL
SD Daniel, Sergeant – DFW Airport Police, DFW Airport, TX
Edward R. Davenport, Lieutenant – Cranford Police Department, Cranford, NJ
Robert Davis, Patrol Captain – Athens TN Police Department, Athens, TN
Brian P. Dawson, Assistant Chief – Hays Police Department, Hays, KS
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Rick de la Vega, Detective – Williamson County Sheriff’s Office, Georgetoen, TX
Derek Dean, Commander – Memphis/Shelby County Airport Authority, Memphis, TN
Steve Decker, Lieutenant – Blue Springs Police Department, Blue Springs, MO
Jim Deleu, Lieutenant – Orange County SO, Orlando, FL
Christopher DeLoach, Sergeant – Titusville Police Department, Titusville, FL
Reid DeVoge, Oﬃcer – Michigan Tech DPSPS, Houghton, MI
David W. Devries, Captain – Emporia Police Department, Emporia, KS
Mark Dixon, – Dallas District Attorney’s Office, Dallas, TX
John Dobson, Sergeant – Melbourne Airport Police Department, Melbourne, FL
William A. Doherty, Sergeant – Floral Park Police Department, Floral Park, NY
Brendan P. Donohue, Detective – Rockland County District Attorney, New City, NY
Shauna Dooley, Lieutenant – Spring Hill Police Department, Spring Hill, TN
Darla Dowell, Lieutenant – Texas Department of Public Safety, Hurst, TX
Mark F. Drakeley, Lieutenant – Upper Moreland Township, Willow Grove, PA
Marcus Dudley, Lieutenant – Aurora Police Department, Aurora, CO
Colleen Dunbar, Sergeant – Lexington Police, Lexington, MA
Kenton Dunkel, Lieutenant – Mill Valley Police, Mill Valley, CA
Daniel Dvorak, Lieutenant – Newport Police Department, Portsmouth, RI
Kevin D. Dykes, Lieutenant – Chester County Detectives, West Chester, PA
Joseph Rodney Eddins, Captain – Escambia County Sheriff’s Office, Pensacola, FL
Kevin M. Edwards, Sergeant – Solebury Township, Solebury, PA
Troy Edwards, Lieutenant – Aurora Police Department, Aurora, CO
Peter Eklund, Deputy Chief Superintendent – Danish Security and Intelligence Service, Copenhagen, Denmark
Charles Ervin, Captain – Union Beach Police, Union Beach, NJ
Kenneth E. Evans, Chief of Police – Live Oak Police Department, Live Oak, TX
Paul Fenton, Sergeant – Cape Elizabeth Police, Cape Elizabeth, ME
Richard A. Ferrone, Captain – Morris Township Police Department, Morristown, NJ
Javier Flores, Patrol Sergeant – Tulia Police Department, Tulia, TX
Rex E. Flowers, Lieutenant – Demopolis Police Department, Demopolis, AL
William L. Floyd, Captain – Coral Springs Police Department, Coral Springs, FL
James Shannon Fogg, Lieutenant – Mesa County Sheriff’s Office, Grand Junction, CO
Dave R. Fones, Sergeant – Carlisle Police Department, Carlisle, PA
Peter Fulton, Sergeant – Windham Police Department, Windham, ME
Donald L. Gable, GS-12 – U.S. Government - Department of Navy, Summerland Key, FL
Ruben Galindo, Captain – Texas Department of Public Safety, Austin, TX
Christopher Garcia, Sergeant – City of Independence, Independence, MO
Patrick W. Gaynor, Captain – Meriden Police Department, Meriden, CT
Theresa A. Gazaway, Lieutenant – New Providence Police Department, New Providence, NJ
Ralph Ghimenti, Captain – Stanislaus County Sheriff’s Office, Modesto, CA
Mark Giancotti, Sergeant – Townsend Police Department, Townsend, MA
Michael Gibson, Lieutenant – Orange County Sheriff’s Office, Orlando, FL
Jarrod M. Gill, Patrol Commander – Tonganoxie Police Department, Tonganoxie, KS
Walt Goodson, Captain – Texas Department of Public Safety, Austin, TX
Lawrence Goodwin, Chief – Collierville Police Department, Collierville, TN
Jim Gordon, Lieutenant – Stanislaus County Sheriff’s Office, Modesto, CA
Nathan Gould, Patrol Sergeant – Bath Police Department, Bath, ME
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Marc Gray, Sergeant – Round Rock Police Department, Round Rock, TX
Francis J. Graziano, Lieutenant – City Of Middletown, Middletown, NY
Scott Frank Grosso, Sergeant – San Mateo County Sheriff’s Office, Redwood City, CA
J.E. Guerra, Sheriﬀ – Hidalgo County Sheriff’s Office, Edinburg, TX
Tim Hageman, Captain – Manhattan Beach Police Department, Manhattan Beach, CA
Edward P. Hall, Corporal – Franconia Township Police Department, Telford, PA
Jeﬀ Hall, Chief – Pickens Sheriff’s Office, Jasper, GA
Eddie Halwood, Oﬃcer – Navajo Texas Department of Public Safety, Chinle, AZ
Glen Hamann, Detective Sergeant – Titusville Police Department, Titusville, FL
Shawn Hancock, Lieutenant – Chandler Police Department, Chandler, AZ
Troy Hanenkratt, Sergeant – Independence MO Police Department, Independence, MO
Mike Hanifin, Sergeant – Aurora Police Department, Aurora, CO
Brad Harkin, Sergeant – Larimer County Sheriff’s Office, Fort Collins, CO
JÃ¸rgen Harlev, Chief Superintendent – Western Copenhagen Police, Albertslund, Denmark
Oscar Harris, Captain – Shelby County Sheriff’s Office, Memphis, TN
Frank Hatch, Staﬀ Sergeant – Kennebec County Sheriff’s Office, Augusta, ME
Ashley J. Heiberger, Captain – Bethlehem Police Department, Bethlehem, PA
Alexis Herrera, Lieutenant – Brevard County Sheriff’s Office, Titusville, FL
Keith Hillman, Oﬃcer – Heritage Creek Police Department, Jeffersonville, IN
Aldis HilmarsdÃ³ttir, Superintendent – Drugs and Organized Crimes, Reykjavik, Iceland
Samuel Hines, TACT Unit Commander – Memphis Police Department, Memphis, TN
Helge Tang Holbek, Chief Superintendent – North Zealand Police, Denmark, Helsingor, Denmark
Tim Holloway, Sergeant – Evendale Ohio Police, Cincinnati, OH
Jimmie L. Holloway, Lieutenant – Arkansas City Police Department, Arkansas, KS
Jerone Holt, Chief Deputy – Dickson County Sheriff’s Office, Charlotte, TN
Michael B. Hood, Supervisory Special Agent – FBI, Quantico, VA
Paul Hopkins, Lieutenant – Orange County Sheriff’s Office, Orlando, FL
Reginald Hosey, Lieutenant – Orange County Sheriff’s Office, Orlando, FL
Wesley Houk, Lieutenant – Douglas County Sheriff Office, Lawrence, KS
Thomas M. Hyers, Chief of Police – Springettsbury Township Police, York, PA
Daniel Ingram, Sergeant – Fort Wayne Police Department, Fort Wayne, IN
Jayson Jackson, Oﬃcer – Hampton Police Department, Hampton, NH
Amy Janik, Lieutenant – Georgetown Police Department, Georgetown, TX
David J. Jara, Chief – Chester Borough, Chester, NJ
Carlton Jim, Oﬃcer – Navajo Texas Department of Public Safety, Chinle, AZ
Monica Johnson, Lieutenant – Shelby County Sheriff’s Office, Memphis, TN
Bo Jonasson, Special Consultant – Rigspolitiet HR Further and Advanced Training, Copenhagen, Denmark
David Jones, Sergeant – Galveston Police Department, Galveston, TX
Christopher H. Kascik, Lieutenant – Hopewell Township Police, Titusville, NJ
Greg S. Keenan, Sergeant – Whitemarsh Township Police Department, Lafayette Hill, PA
Ronny Glen Keener, Jr., Sergeant – Montgomery County Constable Pct. 3, Klein, TX
Mark Kellerhall, Captain – Shelby County Sheriff’s Office, Memphis, TN
Kristian Kelley, Lieutenant – Gilford Police Department, Gilford, NH
Terrence J. Kennedy, Detective Sergeant – Lower Providence Police Department, Eagleville, PA
Robert Kenyon, Oﬃcer – Hampton Police Department, Hampton, NH
Jimmy Keyes, Sergeant – Round Rock Police Department, Round Rock, TX
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James Kiernan, Lieutenant – Southampton Town Police Department, Hampton Bays, NY
Jason Killary, Sergeant – Boscawen Police, Boscawen, NH
Jeﬀrey King, Lieutenant – Titusville Police Department, Titusville, FL
John M. Kingsolver, Jr., Lieutenant – Blue Springs Police Department, Blue Springs, MO
Mark W. Knoles, Lieutenant – Winfield Police Department, Winfield, KS
Bruce J. Koch, Jr., Detective Sergeant – Haddon Heights Police Department, Haddon Heights, NJ
Scott Kraushar, Detective Sergeant – Niagara Regional Police Service, St. Catharines, ON
John A. Krisch, Jr., Captain – West Whiteland Township Police Department, Exton, PA
Niels Kroman-Larsen, Deputy Chief Superintendent – National Danish Police College, BrÃ¸ndby, Denmark
Paul R. Kunkel, Lieutenant – San Mateo County Sheriff’s Office, Redwood City, CA
Gerhard C. Kurz, Chief – Green Brook Police Department, Green Brook, NJ
Michael Labrecque, Lieutenant – Hooksett Police Department, Hooksett, NH
Gregg Ladislaw, Lieutenant – Alexandria Police, Alexandria, VA
Kenneth Laird, Associate Director – Grand Canyon University, Phoenix, AZ
Joseph G. Landis, Lieutenant – Cape May County Prosecutor’s Office, Cape May, NJ
John S. Larson, Captain – Shawnee Police Department, Shawnee, KS
Al LeBlanc, Lieutenant – Travis County Sheriff’s Office, Austin, TX
Steven J. LeCompte, Lieutenant – Northampton Township Police Department, Richboro, PA
Gerald Lincoln, Jr., Detective – Waldo County Sheriff’s Office, Belfast, ME
Michael Little, Lieutenant – Titusville Police Department, Titusville, FL
Chris Locke, Captain – Collierville Police Department, Collierville, TN
Mario Lopez, Chief Deputy – Hidalgo County Sheriff’s Office, Edinburg, TX
Melinda Lowery, Agent IV – Texas Department of Public Safety, Austin, TX
Nancy Lucchesi, Chief Inspector – Shelby County Sheriff’s Office, Memphis, TN
LaCretia Mack, Sergeant – DFW Airport Texas Department of Public Safety, Dallas, TX
Cathy A. Madalone, Captain – Bergenfield Police Department, Bergenfield, NJ
Tammy H. Malinowski, Deputy Director – Raleigh/Wake City-County Bureau of Identification, Raleigh, NC
Ammon Manning, Sergeant – Vernal Police Department, Vernal, UT
John C. Martin, Sergeant – Clifton Heights Police Department, Clifton Heights, PA
David Martinelli, Lieutenant – Dover Police Department, Dover, NH
Pedro Martinez, Lieutenant – University of Texas Police at Houston, Bastrop, TX
Neil Martinez, Sergeant – Broomfield Police, Brommfield, CO
Reynaldo Martinez, Detective – Lubbock Police Department, Lubbock, TX
Scott Massey, Lieutenant – Lebanon Police Department, Lebanon, TN
Mary A. Mattingly, Lieutenant – Sedgwick County Sheriff’s Office, Wichita, KS
Matthew McCall, Captain – Grandview Missouri Police Department, Grandview, MO
Thomas H. McCarthy, Sergeant – Floral Park Police Department, Floral Park, NY
William McCauley, Lieutenant – Austin Community College District Police Department, Austin, TX
Michael McClelland, Lieutenant – Aurora Police Department, Aurora, CO
Elizabeth K. McCreery, Oﬃcer – FBI, Philadelphia, PA
Tracy M. McCullough, Lieutenant – Wyco Sheriff’s Department, Kansas City, KS
Patrick McElroy, Sergeant – Texas Department of Public Safety, Burnet, TX
James F. McGowan, Lieutenant – Montgomery County Detective Bureau, Norristown, PA
Shawn E. McHaley, Undersheriﬀ – Reno County Sheriff’s Office, Hutchinson, KS
Chris T. McNerney, Chief – Town of Greenburgh Police Department, White Plains, NY
Kim McSweeney, Sergeant – Weare Department of Public Service, Weare, NH
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Seth Meek, Lieutenant – Hopkinsville Police Department, Hopkinsville, KY
Eerik Meisner, Lieutenant – Tisbury Police Department, Tisbury, MA
Richard R. Mello, Lieutenant – Hollis Police Department, Hollis, NH
Daniel Merrill, Sergeant – Orono Police Department, Orono, ME
Will H. Merrill, Lieutenant – Alpharetta Department Of Public Safety, Alpharetta, GA
Tyson J. Meyers, Sergeant – Hutchinson Police Department, Hutchinson, KS
Cortice R. Miles, Sergeant – Bessemer Police Department, Bessemer, AL
Ryan John Millay, Lt. Col. – U.S. Air Force, El Paso, TX
Lee Miller, Sergeant – Old Town Police, Old Town, ME
Bryce Miller, Lieutenant – Travis County Sheriff’s Office, Austin, TX
Robert J. Milligan, Sergeant – Chalfont Borough Police Department, Chalfont, PA
Scott Mills, Sergeant – Kennebec County Sheriff’s Office, Augusta, ME
Daniel J. Mills, Deputy Chief – Portage Department of Public Safety, Portage, MI
Anthony Minnis, Lieutenant – Orange County Sheriff’s Office, Orlando, FL
Kenneth Mitchell, Patrol Oﬃcer – Mount Desert Police, Northeast Harbor, ME
Scott Molyneaux, Lieutenant – Brevard County Sheriff’s Office, Titusville, FL
Dana N. Moodie, Undersheriﬀ – Wilson County Sheriff’s Office, Fredonia, KS
Macon B. Moore, Chief – Desoto County Sheriff’s Department, Hernando, MS
Mike Moore, Captain – Collierville Police Department, Collierville, TN
Glenn Moshier, Sergeant – Ellsworth Police Department, Ellsworth, ME
Elliott Moya, Detective – Eliot Police Department, Eliot, ME
Aran C. Mull, Deputy Chief – New York State University Police (Albany), Albany, NY
Corey J. Murrison, Chief – Linn Valley Police Department, Linn Valley, KS
Rob C. Murry, Sergeant – Lawrence Police Department, Lawrence, KS
John C. Nachtman, Senior Special Agent – Kansas Bureau of Investigation, Garden City, KS
Guadalupe Navarro, Patrol Sergeant – Bee Cave Police Department, Bee Cave, TX
Kevin L. Neville, Lieutenant – Cass County Sheriff’s Office, Harrisonville, MO
Brent P. Newbury, Chief – South Nyack - Grand View Police Department, South Nyack, NY
Brian Nichols, Sergeant – Veazie Police Department, Verazie, ME
Thomas J. Nicoletti, Detective Corporal – Upper Saucon Township Police Department, Center Valley, PA
Torstein Norman, Head of Section – National Bureau of Investigation, Stockholm, Denmark
David E. Novick, Sergeant – Town of Bedford Police Department, Bedord Hills, NY
Jeﬀrey J. Nowak, Sergeant – Whitemarsh Township Police Department, Lafayette Hill, PA
Clifton P. Oblinger, Lieutenant – Edwardsville Police Department, Edwardsville, KS
Nelson A. Ocasio, Chief – Upland Borough Police Department, Upland, PA
John C. O’Donnell, Sergeant – West Chester Police Department, West Chester, PA
David Leonard Ohlde, Sergeant – Marysville Police Department, Marysville, KS
Frank Olsen, Deputy Chief Superintendent – Nortern Jutland Police District, Himmerland, Hobro, Denmark
Michael Olsen, Chief Superintendent – Danish National Police, Copenhagen, Denmark
Angelo J. Onofri, First Assistant Prosecutor – Mercer County Prosecutor’s Office, Trenton, NJ
Joseph E. Orford, Chief – Stillaguamish Police, Arlington, WA
Gabriel Ortiz, Captain – TX Texas Department of Public Safety, Austin, TX
David Alan Ostrovitz, Lieutenant – Marblehead Police Department, Marblehead, MA
Kelly M. Otis, Chief Investigator – District Attorney’s Office, 18th Judicial District - Wichita, Wichita, KS
Andrew Owen, Lieutenant – Bosque Farms Police, Peralta, NM
Michael Parker, Lieutenant – Stanislaus County Sheriff’s Office, Modesto, CA
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Brett Parvin, Lieutenant – Aurora Police Department, Aurora, CO
Brenda Patterson, Major – Memphis Police, Memphis, TN
Bradley Paul, Chief – Saco Police Department, Saco, ME
Wayne Perkins, Captain – Southaven Police Department, Southaven, MS
John C. Perry, Sheriﬀ – Saluda County Sheriff’s Office, Saluda, SC
James Peslis, Lieutenant – Hanover Township Police Department, Whippany, NJ
Gordon A. Petterson, Assistant Chief – NCIS Norway (KRIPOS), Oslo, Norway
Dennis Picard, Captain – Kennebec County Sheriff’s Office, Augusta, ME
Jason Pitts, Sergeant – Longmont Police Department, Longmont, CO
Mike Poague, Captain – Muscle Shoals Police, Muscle Shoals, AL
Michael Polaski, Lieutenant – Robbinsville Police Department, Robbinsville, NJ
Stephan Poulin, Captain – Exeter Police, Exeter, NH
Scott A. Powell, Lieutenant – Newton Police Department, Newton, KS
James F. Poynter, Captain – Bellevue KY Police Department, Bellevue, KY
Stacy Prior, Sergeant – Williamson County Sheriff’s Office, Austin, TX
Glenn J. Quinn, Inspector – Rockville Centre Police Department, Rockville Centre, NY
Clint Reck, Captain – Muscle Shoals Police Department, Muscle Shoals, AL
Terry Reed, ASAC – Tennessee Bureau of Identification, Memphis, TN
Tommie J. Reese, Chief of Police – Demopolis Police Department, Demopolis, AL
Michael Reeve, Corporal – Morristown Police Department, Morrisville, VT
Thomas R. Reinholt, Captain – Evesham Police Department, Marlton, NJ
Cortney Renfro, Lieutenant – Austin Police Department, Austin, TX
Douglas J. Reynolds, Lieutenant – Lindenwold Police Department, Lindenwold, NJ
Akim B. Reynolds, Lieutenant – Shawnee County Sheriff’s Office, Topeka, KS
Bahan Rich, ASAC – Georgia Bureau of Investigation, Thomasville, GA
Steve Rickels, Patrol Commander – Lakewood Police Department, Lakewood, CO
Richard Rietz, Lieutenant – Manatee County Sheriff’s Office, Bradenton, FL
Aaron Roberts, Police Chief – Strasburg Police Department, Strasburg, MO
Phillip Roberts, Deputy Chief – Lebanon Police Department, Lebanon, NH
Joseph Roberts, Chief – Simla Police Department, Simla, CO
Claude Robinson, Captain – Shelby County Sheriff’s Office, Memphis, TN
Victor Rodriguez, Sergeant – Titusville Police Department, Titusville, FL
Maria Rodriguez-Solis, Lieutenant – Texas Department of Public Safety, Weslaco, TX
Pat Romaine, Sergeant – North Kansas City Police Department, North Kansas City, KS
Anthony W. Romine, Sergeant – Smithville Police Department, Smithville, MO
Robert Rosenbusch, Lieutenant – Round Rock Police Department, Round Rock, TX
Patrick A. Rotella, Chief – Upper Saddle River, Upper Saddle River, NJ
Robert Rowlett, ASAC – TBI, Nashville, TN
John Gary Russell, Corporal – Lake Charles Police Department, Lake Charles, LA
Robert Russell, Sergeant HP – Texas Department of Public Safety, Devine, TX
John Russell, Captain – Wyandotte County Sheriff’s Office, Kansas City, KS
Eusebio Salazar, Jr., Sergeant – TX Department of Public Safety, Weslaco, TX
Dennis J. Salemo, Lieutenant – Rockland County Sheriff’s Office, New City, NY
Patrik S. Salino, Chief Superintendent – Swedish Security Service, Stockholm, Denmark
Jeﬀ Satur, Commander – Longmont Public Safety, Longmont, CO
Gregg A. Schiﬀelbein, Sergeant – Baldwin City Police Department, Baldwin City, KS
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Kent Schoen, Supervising Agent – Kansas Racing and Gaming, Dodge City, KS
Jon D. Schoen, Detective – Dallas County Hospital District Police Department, Dallas, TX
Bradley Schultz, Sergeant – Fort Wayne Police Department, Fort Wayne, IN
George Scoggins, Elected Constable – Wilson County Pct. 3 Constables Office, La Vernia, TX
Kenny Seibold, Sergeant – Spring Hill Police Department, Spring Hill, TN
Bobby Sellers, Chief of Police – Milan Police Department, Milan, TN
James W. Sherley, Undersheriﬀ – Leavenworth County Sheriff’s Office, Leavenworth, KS
Richard T. Shimp, Lieutenant – Bridgewater Police Department, Bridgewater, NJ
Timothy Simeroth, Sergeant – Temple Police Department, Temple, TX
Brian Edward Simoneau, Asst. to Chief of Police – Framingham Police Department, Framingham, MA
Paul Simpson, Sergeant – Department Public Safety, Houston, TX
Daniel Sitz, Sergeant – Round Rock Police Department, Round Rock, TX
Tommy Skipworth, Captain – Muscle Shoals Police Department, Muscle Shoals, AL
Thomas Sloan, Sergeant – Round Rock Police Department, Round Rock, TX
Michael J. Smith, Lieutenant – Freeport Police Department, Freeport, NY
Thomas Smith, Lieutenant – Memphis Airport Police Department, Memphis, TN
Chris W. Smith, Sergeant – Gladstone Police Department, Gladstone, MO
Lene Soerensen, Chief Superintendent – Danish National Police, National Forensic Center, Glostrup, Denmark
Alvin L. Sowers, Ed. Program Mgr. – Kansas Law Enforcement Training Center, Hutchinson, KS
John David Speer, Deputy Chief – Wichita Police Department, Wichita, KS
Kyle Spurlin, Sergeant – Hopkinsville Police Department, Hopkinsville, KY
Ray Stabile, Lieutenant – Tuckahoe Police Department, Tuckahoe, NY
Kevin M. Steele, Assistant Chief – Kansas City Police Department, Kansas City, KS
Joshua Stewart, Sergeant – Kittery Police Department, Kittery, ME
Ian Stewart, Sergeant – Larimer County Sheriff’s Office, Fort Collins, CO
Kerry Stokes, Captain – Endicott College Campus Safety Department, Beverly, MA
Phillip C. Stratton, Lieutenant – Mesa County Sheriff’s Office, Grand Junction, CO
Charlotte Stub, Course Assistant – Danish National Police, Copenhagen, Denmark
Mark Sutton, Assistant Chief – Fairview Police Department, Fairview, TN
Kevin P. Sylvester, Lieutenant – Village of Ossining Police Department, Ossining, NY
Keith W. Talbert, Supervisory Criminal Investigator – U.S. Dept. of Justice / U.S. Attorney’s Office, New York, NY
Neil Tanis, Captain – Independence MO Police Department, Independence, MO
James D. Tate, Chief – University of St. Thomas Police Department, Houston, TX
Scott Leonard Taylor, Undersheriﬀ (Ret.) – Vero Beach, FL
John Teachout, Lieutenant – Oro Valley Police Department, Oro Valley, AZ
Doug Teague, Sergeant – Travis County Sheriff’s Office, Austin, TX
Steven Tellez, Captain – Texas Department of Public Safety - Highway Patrol, San Antonio, TX
Barry L. Templin, Jr., Chief of Police – Douglass Township Police Department, Gilbertsville, PA
John Terrill, Chief of Police – Clearcreek Township Police, Springboro, OH
Bill Theriault, Sergeant – Endicott College CSD, Beverly, MA
Derrick Threadgill, Sergeant – Little Rock Police Department, Little Rock, AR
Timothy R. Torchia, Lieutenant – Ocean Township, Oakhurst, NJ
Adam Trojanowski, Sergeant – CU Police Department, Boulder, CO
Zachary Tsosie, Sergeant – Navajo Texas Department of Public Safety, Chinle, AZ
Brian Richard Tully, Lieutenant – San Bernardino Police Department, Calimesa, CA
Nancy Turner, Sergeant – Alabama A&M University, Normal, AL

www.fbileeda.org

43

Welcome
New
Members

Steven Turner, Special Agent in Charge – Georgia Bureau of Investigation, Thomasville, GA
William Van de Water, Lieutenant – Orange County Sheriff’s Office, Orlando, FL
David J. Vance, Sergeant – Merrimac Police Department, Merrimac, MA
Michael VanHook, Captain – Lebanon Police Department, Lebanon, TN
Dalene Vencel, Sergeant – Spring Hill Police Department, Spring Hill, KS
Sergio Villarreal, Lieutenant – Texas Department of Public Safety, Austin, TX
Thomas Wallace, Dir. of Operations and Public Safety – Memphis-Shelby Co. Airport Authority, Memphis, TN
Warren Walls, Sergeant – Travis County Sheriff’s Office, Round Rock, TX
William Walsh, Captain – University of TN Police Department, Memphis, TN
John M. Ward, Chief – Ridgewood Police, Ridgewood, NJ
John Wardwell, Special Agent – Mount Desert Police Department, Mount Desert, ME
John Washer, Director of Training – Tennessee Department of Correction, Tullahoma, TN
Chris Watson, Sergeant – Lamoille County Sheriff’s Department, Hyde Park, VT
Jamie Watson, Sergeant – Wheat Ridge Police Department, Wheat Ridge, CO
Sarah Watson, Supervising Forensic Specialist – Los Angeles County Sheriff, Los Angeles, CA
Tommy Christopher Weeks, Sergeant – Pascagoula Police Department, Moss Point, MS
Christopher Weeks, Sergeant – Goffstown Police Department, Goffstown, NH
Mikael H. Wern, Chief Superintendent – Copenhagen Police Department, Copenhagen, Denmark
Fred Wesselski, CID Sergeant – Bay City Police Department, Bay City, TX
Tate A. West, Chief – LaCygne Police, LaCygne, KS
Derrick Westfield, Captain – Fort Wayne Police Department, Fort Wayne, IN
Allen Weston, Lieutenant – Maricopa Police, Maricopa, AZ
Fred J. Whitman, Sergeant – Russell County Sheriff, Russell, KS
Justin Whitwell, Lieutenant – Spring Hill Police Department, Spring Hill, TN
Randy Wilbur, Sergeant – Boulder County Sheriff, Boulder, CO
Nicholas J. Wilkinson, Lieutenant – Summit County Sheriff’s Office, Park City, UT
Brent Willett, Lieutenant – Lebanon Police Department, Lebanon, TN
Shawn Willey, Sergeant – Ellsworth Police Department, Ellsworth, ME
Sean Williams, Captain – Collierville Police, Collierville, TN
Thomas J. Willis, Domestic Preparedness Planner – Hudson Co. Emergency Mgmnt., Secaucus, NJ
Craig M. Wilsher, Lieutenant – Canton Police Department, Canton, MI
Brian L. Wilson, Captain – Lee’s Summit Police Department, Lee’s Summit, MO
Rueben Wingfield, Major – Fulton County Sheriff’s Office, Atlanta, GA
Russ Winkler, ASAC – TBI, Nashville, TN
Lance Wipf, Sergeant – Spring Hill Police Department, Spring Hill, KS
Eric Wittman, Lieutenant – Aurora Police, Aurora, CO
James Witzgall, Deputy Chief – MBTA Transit Police, Boston, MA
Ron Wright, Chief – Seymour Police Department, Seymour, MO
Christopher Ybarra, Sergeant – Round Rock Police Department, Round Rock, TX
Greg Yeager, Deputy Chief – Fort Collins Police Services, Fort Collins, CO
Kirt S. Yoder, Sergeant – Leawood Kansas Police Department, Leawood, KS
Joe York, Enforcement Agent Supervisor – Kansas Racing & Gaming Commission, Mulvane, KS
Wayne Young, Sergeant – Greenland Police Department, Greenland, NH
Christian D. Zajac, ASAC – FBI, Philadelphia, PA
Patrick Zullo, Sergeant – Newport Police Department, Newport, NH
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E D U C AT I O N A S S I S TA N C E L I N E O F C R E D I T

Making

Education
Affordable

Justice FCU is pleased to offer an
Education Assistance Line of Credit in
conjunction with the FBI Law Enforcement
Executive Development Association.

Exceptional Benefits
 Loan amounts from $500 to $40,000
 Rates as low as 6.90% APR*
 Initial payment may be deferred for up to 90 days**

 Visit www.jfcu.org to apply online, or

800.550.5328

*APR=Annual Percentage Rate. Annual Percentage Rate as of November 1, 2014 and subject to change without notice. Annual Percentage Rate (APR) is based on evaluation of applicant's creditworthiness.
Your actual APR will be stated and disclosed at the time of disbursement. **Interest will continue to accrue.
Federally Insured by NCUA.
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RENEW YOUR
MEMBERSHIP
Renew your membership
between December 15, 2014
and February 15, 2015 to
receive a free 5.11 top.
www.511Tactical.com

Purchase two qualifying 5.11 tops and
receive third top free. Select styles.*
*Mns/Wms Performance Polo Shirt, Mns Freedom Flex Woven Shirt, Mns Recon Performance Top, Wmns Horizon Hoodie

