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President’s Letter

Greetings!
It has been my privilege to serve as President of FBILEEDA for the last year. I would like to take this opportunity to thank each and every one of you for affording me the chance to serve as President of the
FBI- Law Enforcement Executive Development Association. I count this as an honor and a blessing.
This has been an extraordinary year of success for the
Association. My sincere thanks to my fellow board
members, Executive Director Skip Robb, our instructors and the entire FBI-LEEDA team. I am confident
the Association will be in great hands of our incoming
president, Chief John Horseman.
Some names you will recognize like Coach Nick
Saban speaking on leadership lessons, Chief Anne
Kirkpatrick speaking on women executives in law
enforcement, Former White House Press Secretary
Ari Fleischer speaking on Current Issues in Media/
Government Relations, and Deputy Commissioner,
NYPD John Miller speaking on counterterrorism. We
are looking forward to great hospitality, networking,
and hearing from prominent presenters from across
the county on pertinent issues that impact many of
our communities.
On behalf of the FBI-LEEDA Executive Board, our
staff, instructors and members, I want to thank you
for taking time to learn more about our dynamic and
growing association. It is my humble opinion that FBILEEDA has grown to be the leading provider of law enforcement leadership training in the nation. We pride
ourselves on the cutting-edge leadership curriculum
we offer law enforcement professionals and our commitment to equip leaders with the tools needed to
meet the ever-increasing demands of modern policing.
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Thomas R. Alber
President, FBI-LEEDA

I am proud of our commitment to develop relevant
and cutting-edge leadership training. This past year,
we have launched our newest course, the Reflective
Leadership Institute. This course will challenge even
the most seasoned professionals to nurture an inclusive leadership organization. This course joins our
stellar lineup of leadership courses, including our
Trilogy Leadership Series, Media and Public Relations, Ethics, Internal Affairs and online supervisor
development courses. FBI-LEEDA is home to an exceptional cadre of instructors who are not only experienced law enforcement professionals, but also are
passionate about teaching and mentoring the next
generation of law enforcement leaders.
Thank you for allowing me to service in this prestigious position. I look forward to seeing each of you at
the conference in Birmingham and taking part in the
training and networking events amongst fellow officers, family, friends, and members.

Tom Alber
President, FBI-LEEDA

The LEEDing Edge
Executive Director’s Report - March 2018

One of the most exciting times of the year for everyone is preparing our Annual Executive Conference.
Our Conference in Birmingham is rapidly approaching. Our planning and preparation has resulted in having exceptional speakers on deck for our Conference
as well as unequalled social networking events. If you
haven’t experienced our FBI-LEEDA conference before,
you are missing out on world-class speakers, highly
informative educational opportunities, and signature
networking events offering you a chance to connect
with some of the top law enforcement leaders in the
country. This year we are covering timely and important issues such as use of force, women executives in
law enforcement, civil rights and historical leadership
dilemmas, current issues in media/government relations, intelligence and counterterrorism, mental fitness and PTSD issues in law enforcement.
The FBI-LEEDA instructors will be at the conference as well, providing you a great opportunity to
share what you have implemented with your favorite
instructors as well as members of your class who may
be in attendance. We have a record number of Trilogy
Awards recipients this year, a resounding message that
law enforcement understands and respects the importance of life-long learning. If you haven’t registered yet,
rush to your smart phone or computer. Space is limited, and seats are filling quickly.
We recognize that in our chosen field, within our
own association, and in life in general, collaborative efforts produce greater results. My Dad always
told me, “Two heads are better than one.” You may
have noted, we have added the eTrilogy Certificate.
Any individual who has successfully completed FBILEEDA’s Distance Learning Basic Supervisor Liability,
Advanced Supervisor Liability and Distance Learning
Ethics courses will receive the FBI-LEEDA eTrilogy
Certificate. We encourage you to continue your educational and leadership journey.

Charles “Skip” Robb, Jr.
Executive Director
FBI-LEEDA
Our focus on education includes aggressively pursuing POST accreditation in as many states possible. We
are currently accepted in 41 states. You can track our
efforts on page 60, where we have charted each state
and our POST accreditation status. We also continue
to work with universities to provide credit options for
those earning the Trilogy. Through FBI-LEEDA’s Trilogy
courses, students have the opportunity to earn additional credit toward their college degree and to finish
it online. FBI-LEEDA is proud to be affiliated with the
following universities: California University of Pennsylvania, Husson University, Kaplan University and the
University of Oklahoma. This is a great opportunity to
take part in the FBI-LEEDA Trilogy courses while obtaining credits toward your college degree. Please contact Dr. Dan Primozic if you need assistance.
We are all charged with providing excellent service
to our communities. We are confident this conference
will provide additional tools to help you make the decisions to ensure both you and your organization are
operating at your highest levels.
See you in Birmingham!
All the best,

Skip

www.fbileeda.org
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Improving Race Relations Between Law
Enforcement and the Community
— Lt. Roderick Green
Kauai Police Department

When you see or hear the term race relations and
law enforcement, what immediately comes to mind?
I would venture to say White police officers and the
Black subjects that they encounter. While that certainly is one facet which happens to be the dynamic most
spoken about in the media, there is an entire spectrum
of ethnicities that are frequently overlooked. By merely focusing on black and white, many constituents are
left feeling alienated which leaves their voices and
concerns unheard.
I would like to address the issue of how to improve
race relations among law enforcement from my perspective. My background includes growing up on the
south side of Chicago; attending a predominantly white
Catholic high school as a black teenager; proudly serving my country as a United States Marine and participating in Operation Desert Storm; working as a police
officer and deputy sheriff in Los Angeles County for 11
years; and now working as a Lieutenant for a police department on a tropical island in Hawaii since 2004.
In order for substantial rapport to be developed between law enforcement and the communities they
serve, a sincere desire to strengthen that relationship
needs to be present for all parties involved. If either
group doesn’t see a benefit in putting forth an effort to
improve race relations, then any steps to achieve that is
merely a moot point.
We must first acknowledge that we all possess inherent biases. Intuition, life experiences, media coverage,
social media and Hollywood portrayals all play a role in
shaping how we view each other. God knows if I were to
base how I viewed my race or chosen profession solely
on entertainment and media depictions, I would be
afraid to come out of the house. On social media applications such as Facebook and YouTube, police are routinely depicted as not being empathetic, and quick to
shoot unarmed black men at every given opportunity.
Print and news media also contribute to this narrative.
In November of 2017 while attending the FBI National Academy, I visited the Holocaust Museum with my
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Academy classmates. At the conclusion of the guided
tour, the entire session was led to an auditorium for a
short debriefing. This included a question and answer
segment where the facilitators asked the class of law enforcement professionals how we viewed ourselves. We
were also asked how we wanted to be perceived, in addition to how the community views us. Each of the answers given to the question of how we viewed ourselves
was positive. Similarly, the answers to how we would
like to be viewed were also all positive. Some of the responses given to describe how the community views
us were “bullies”, and “racists”. One officer said that the
community sees us as wanting to shoot unarmed black
men. During the discussion, it was apparent that none
of us wanted to be stereotyped. However, when we were
asked to describe how the community saw us, many of
us were quick to stereotype the community in our description of how they viewed us. To truly clear the hurdle of building a stronger bond with the community, we
have to give community members the same benefit of
the doubt that we would like.
Many of us in law enforcement have varying degrees
of cynicism and suspicion of subjects we come into contact with. Due to the inherently dangerous nature of our
profession, this is a necessary trait for survival. Despite
this trait, we must find a way to navigate around it if we
truly wish to build better bonds with the community.
There are some established mechanisms in place that
help us improve the relationship we have with the community. Some of these include being involved with the
Police Activities League, “Coffee with a Cop”, Citizen’s
Police Academy, and neighborhood watch meetings.
These are vital because the community gets to see police officers as coaches and mentors. Families get to
know the officers on a less formal basis and vice versa.
Officers in these various roles are seen as approachable.
The Kauai Police Department recently hosted a Media Day. All major network television news stations
and local newspapers were invited to attend a one
day modified Citizen’s Police Academy. The curricu-
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“

One easy way

to improve police
and community
relationships is
to simply initiate
conversations

lum included covering use of
force policies, and allowed
attendees to experience reality based scenarios where they
were required to make split
second life or death decisions.
The media day was successful based on the feedback and
media coverage received. The
event allowed the media and
the community to see things
from a police perspective.

There are numerous ways
we can try and build stronger
bonds with the community.
with citizens.
Conventional as well as unconventional methods can both be
used to achieve this goal. An
unconventional method that some departments have
used recently to build rapport is the use of social media.
Departments have used social media to record and post
parody music videos or participate in the latest “challenge” video. Historically, community outreach strategies never included participating in social media. With
that in mind it may be difficult to convince senior police
staff to use this approach. Considering how popular social media is, it may be well worth the effort however.
A strong social media presence allows police agencies
to put their message out and control their own narratives. Not only does this show a form of transparency, it
also allows departments to give alternative perspectives
other than what the media puts out as fact.

”

One easy way to improve police and community relationships is to simply initiate conversations with citizens. Conduct a foot patrol maybe once or twice a week.
Ask citizens what they feel we can do to improve service.
Conduct scheduled monthly community meetings to
share goals of the department. Take this time to explain
law enforcement procedures. This can also be a time to
dispel myths about the police and various segments of
the community.

Sir Robert Peel’s 7th Peelian Principal states, “Police,
at all times, should maintain a relationship with the
public that gives reality to the historic tradition that the
police are the public and the public are the police; the
police being only members of the public who are paid to
give full-time attention to duties which are incumbent
on every citizen in the interests of community welfare
and existence” (Nazemi, 2009). Although this Principal
was established in 1829, it is still applicable in the 21st
Century.
While giving a speech on law enforcement and race
relations, Former FBI Director James Comey challenged
police to avoid lazy mental short cuts that could lead to
bias in the way minorities are treated. (Perez, 2015). I
would go one step further and say that mental laziness
can lead to bias in the way any of our contacts are treated. It is our duty as law enforcement to take the lead role
in improving relationships with the community.
References
Perez, Evan (February 12 2015) FBI Director Offers Candid View of
police, race relations CNN Politics retrieved from http://www.cnn.
com/2015/02/12/politics/police-race-relations-james-comey/index.
html
Nazemi, Sandy (June 26 2009) Sir Robert Peel’s Principals of Policing Los Angeles Community Policing retrieved from http://www.lacp.
org/2009-Articles-Main/062609-Peels9Principals-SandyNazemi.htm
Roderick Green is a lieutenant for the Kauai Police Department and has
been in law enforcement for 24 years. Green previously worked in Los
Angeles County and left the Los Angeles County Sheriff ’s Department
in 2003 to join the Kauai Police Department. Green is a former United
States Marine and Desert Storm Veteran. Lt. Green is currently assigned
to the Administrative and Technical Bureau. Lt. Green was awarded the
Hawaii State Law Officer Association Officer of the Year Award in 2015
as well as the Top Cop Award in 2015 representing Kauai. Lt. Green is
also a Humanitarian of the Year recipient presented by the Poipu Rotary
Club in 2013. Green is a current FBI National Academy attendee Session
270 and scheduled to graduate December 15, 2017.
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members and non-members alike – consider inviting law enforcement colleagues to join you.
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Keep Your Audience’s Perspective in Mind
to Communicate Clearly Every Time
— Heidi Scott Giusto, Ph.D.

“Write from the reader’s perspective.”
I utter these words at least several times each week
as I work with clients on their job search documents.
While this advice is critical to writing effective resumes and cover letters, it can—and should—be universally applied to any type of communication, both
written and spoken.
In all we say and write, we should consider the perspective of the audience. Doing so makes for clearer,
more relatable communication. It’s also just plain courteous. Who likes reading or listening to something they
don’t understand? Not most of us. Moreover, effective
communication is even more crucial to those in leadership roles; leaders need to motivate and direct others,
and to that end, the most successful leaders are ones
who consider their audience and how to communicate
clearly with them. Often this means avoiding inflated
language or overly complex words when simple ones
would work just fine.
Let’s discuss what communicating from the audience’s perspective might mean in practice—in both
written and spoken forms—and I’ll offer a litmus test
for you to assess whether your communication is
on target.

REASONS TO ATTEND OUR BIRMINGHAM CONFERENCE

Uptown
Uptown Entertainment District
is Birmingham’s fresh new take
on entertainment. Just across
the street from the Sheraton Hotel,
the district attracts locals and convention visitors to enjoy a variety of dining selections.
Uptown Entertainment District will be open exclusively
to FBI-LEEDA conference attendees on Sunday, April 29.

Written Communication
If you are like most professionals, emails are probably
your most common form of writing. When formulating
an email—or any written communication—take a moment to think about your intended recipient and adjust
your writing accordingly. Here are some key considerations to help you do so:
• Will the reader know the context for what you’re
writing about?
• Will the reader understand the meaning of key
terms or jargon, and the full names of acronyms?
• Is the reader part of your organization or
outside of it?
• How can you use the written format to highlight,
frame, or tailor key information you want to convey in a way that’s most effective for your reader?
For instance, if you are a law enforcement officer
emailing another law enforcement officer—in other
words, you’re writing to a peer—feel free to use commonly known jargon, acronyms, and information a peer
would know. On the other hand, if someone from the
media emailed you to request a written stance on an issue, you’d want to use language relatable to a public audience, free of jargon and “insider” language.
To further demonstrate how use of specialized terminology—or the lack of it—should be a consideration
based on your audience’s perspective, compare the following two sentences that describe some of what I do in
my consulting practice.
1. “I improve prose to minimize passive voice
and expletive constructions and to omit
comma splices and faulty parallelism.”
2.

“I edit writing for grammatical
correctness.”

While the first statement might be clear to a fellow editor who is curious about some of my strategies for editing, the second sentence is much more appropriate for
(continued)

http://www.uptownbham.com/

www.fbileeda.org
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Keep Your Audience’s Perspective in Mind to
Communicate Clearly Every Time
(continued)

just about everyone else. In short, think about not only
what you need to communicate when writing but also
how you should state it based on the reader’s perspective. When in doubt, clarify, provide context, and avoid
acronyms unless you fully write out what they stand for
the first time you use them.
When I work on resumes, I think about who will read
the resume. If the resume is targeted for an internal
promotion or a new job within the same organization,
I can likely assume the reader will know many specialized, organizational-specific terms my client might
want to include. In contrast, my strategy is different
when a client wants to transition to a new industry or
company because I must translate the meaning and
significance of his or her tasks and accomplishments.
Even if everyone within one organization knows that
the “Fairweather Award” is awarded to only one person
out of 20,000 every five years and it’s highly prestigious
to receive it, no one outside that organization will. The
significance will be lost to an outside audience unless
context is given.
You can also use the written form itself to tailor
your communication to your intended audience: you
can format your message in a visual way that can help
him or her absorb or distill information more effectively.
Let’s say you need to compose an email to an extremely
busy person who’s likely to have a full in-box and will
only have time to skim messages for key information.
To create a message that is effective for this particular
reader, you can break the text into smaller paragraphs,
bullet-point key items, or indicate questions, deadlines,
or other information you want to emphasize in bold
type to catch his or her eye. By considering your reader’s
perspective as you craft your message, you can highlight
the items that need the most attention by making the
information clear and structured through formatting.
As you write, the takeaway is this: don’t assume the
reader will know everything you know. Work diligently
to omit assumptions in your writing, and take advantage of the written form to target the language and formatting of your message so it works best for your intended audience.
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Spoken Communication
There was a time when, if I heard a lecture or public presentation and didn’t understand what the speaker was
saying, I thought it was my fault. I thought that maybe
I wasn’t smart enough or educated enough to comprehend the information. I realize I felt this way because
the language was filled with jargon or was overly complex, or the speaker provided little context for the subject material. As I’ve grown as a professional, my perspective has changed. I now wholeheartedly believe the
burden is on the speaker to address people in a way they
will understand. Using inflated language doesn’t make a
person sound smart—just out of touch.
As I’ve grown my practice, I’ve worked with a wide
range of professionals, and I’ve learned something interesting: most highly accomplished individuals—the
type that might seem intimidating to talk to for the first
time because of their accolades—are usually approachable and easy to talk to. As we speak about what they do,
these individuals will take time to clarify terms or ask
whether I’m familiar with what they are talking about.
They don’t assume I know—or should know—exactly
the same things they know. I can’t help but think this
strong ability to relate to people who might have a starkly different background has contributed to the success
of these individuals as leaders in their respective fields
and as leaders more generally.
This is not to say there is never a time to use jargon
or highly technical language. A professional conference,
for instance, is the perfect setting where you can safely
assume your audience has a similar frame of reference.
Panel discussions and round tables are typically geared
toward discourse among peers who have a similar frame
of reference. A public lecture is not; in that instance, the
speaker would need to give adequate context and briefly explain terminology.
In daily communication, this strategy is useful as well.
If you take a moment to think about the other person’s
perspective, you’re more apt to have a productive conversation. Also be aware of visual cues—such as body
language and eye contact—and use them to your ad-

FBI-LEEDA

“

Who likes

reading or listening to something
they don’t understand? Not most
of us. Moreover,
effective communication is even
more crucial to

vantage to gauge interest and
comprehension, and to make
sure your message is reaching
your audience. Do they look
puzzled? Disengaged? This
may be a signal that you should
change your approach, simplify
your language, or ask questions
to better relate to the listener.
Conversely, is the person leaning in, making eye contact, and
looking engaged? In that case,
you’re likely on the same wavelength and speaking in a way
that they can relate to.

those in leadership roles ...

”

Takeaway
When we communicate from the listener or reader’s
perspective, it increases clarity, improves comprehension, and demonstrates both communication and leadership abilities. If you’re wondering whether your tone
and approach are on target, ask yourself this question
as a litmus test: Is the message I’m asking my audience
to understand like I’m asking a child to understand a
legal brief? Or asking a toddler to understand and play
chess? Your gut will often lead you to the correct answer. If the answer is yes—or maybe—assess your assumption that your audience has pre-existing knowledge of the topic and then take a moment to decide if
that is a reasonable assumption. If it is not, think about
how you can clarify and add context so your message
will resonate with your audience.
Heidi Giusto, owner of Career Path Writing Solutions, helps individuals and businesses succeed when the stakes are high by helping them
articulate clear and compelling strategic communications. Heidi holds
a Ph.D. from Duke University and is a Certified Professional Résumé
Writer, a Certified Employment Interview Professional, and a Certified
Empowerment and Motivational Coach.

FBI-LEEDA Commemorative Glock
This special commemorative Glock is available to FBI-LEEDA members only and is shipped to federal
firearms licensees only. Standard delivery is 30-45 days after receipt of your order with payment. Purchaser is responsible for cost of the FFL transfer (if any), shipping, and any applicable taxes. All prices
include engraving – can engrave up to three sides of the Glock.

Order form and prices are posted on the "Members Only"
section of the FBI-LEEDA website.

For orders please contact:
Todd R. Ackerman, Chief of Police
Marysville Police Department
207 South Tenth, Marysville, KS 66508
Tel: 785-562-2343 Fax: 785-562-3296
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Drones and Law Enforcement:
Are You Compliant?
— Lt. Tracy Scott Buck Buchanan,
Andover Kansas Police Department

As the popularity continues to climb with Unmanned
Aircraft Systems (UAS), or as they are commonly called
drones, it is becoming more important for law enforcement to know and understand how federal laws apply
to them and not just individuals/civilians using them
for recreational purposes.
Each year there are more than 2.4 million drones sold
in the U.S. and officials believe that many people that
are operating them are unaware of the federal regulations. Unfortunately, this is the same issue for law enforcement agencies around the country.
In the 2013 legislative session, lawmakers began
considering pieces of legislation to address the use of
UAS. More recently in June of 2016, the Federal Aviation Administration (FAA) released a Summary of Small
Unmanned Aircraft Rule (Part 107) which gives users
knowledge of operational limitations, requirements

for a remote pilot in command certification and responsibilities and aircraft requirements. Part 107 does
not apply to model aircraft; however, the rule does not
prohibit model aircraft operators from endangering
the safety of the NAS.
What does this mean to you as a police department?
Not knowing the laws could cost you up to $250,000 in
fines per incident. I spoke with many officers around
the country who state that the laws do not apply to
them because they are operating the UAS as a hobbyists
or recreational pilot. This can be somewhat true as long
as they do not use it as any type of government agency,
fly below 400 feet, must not fly over people and not fly
within a five-mile radius of an airport/medical helipad,
then yes, they are fine.
Where many officers, agencies, and hobbyists make
their mistakes are with the many other restrictions
under part 107. The UAS must weigh less than 55lbs.
You must be within line-of-sight of the remote pilot
in command as well as the person manipulating the
flight controls.
You may not operate the UAS under a covered structure, and not inside a covered stationary vehicle (this
would be interesting to see.) UAS can only be used 30
minutes before official sunrise to 30 minutes after sunset with appropriate anti-collision lighting.
Recreational pilots may operate in class B, C, D and
E airspaces with the required air traffic control permission, however, it is important to know where to find this
information. There are plenty of websites with information on a drone, however, it is always safe and best to
read the official FAA rules before you fly.

Recently purchased Mavic Pro II UAS held by Lt. Snedeker
and Detective Shinert with the Andover Police Department.
(APD Image)
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Drones do

have a benefit
for both private
and commercial
users and what
we in law
enforcement
need to
understand are

An officer as a recreational pilot may obtain a Certificate of
Waiver or Authorization (COA);
however, there are many restrictions within the waiver
and the FAA states it will provide a formal response for the
waiver within 60 days from the
time a completed application
is submitted.

For my department, the best
the regulations
option was getting approval
from our city government and
between a
then designate a UAS Program
Manager. The program managhobbyist and
er is responsible to make sure
the COA is current. We selected
commercial
two UAS Pilots in Command
(PIC) who are responsible for
pilot.
obtaining and maintaining FAA
Part 107 Certification as a UAS
Pilot. Both our pilots took an
online course that took a few weeks and the cost was
inexpensive compared to travel time and having to sit
in a classroom setting.

”

Prior to the UAS Pilot’s flying the UAS, we created a
policy that covered: training, regulations of use, mission
specific airworthiness, maintenance, flight logs, storage, operating guidelines, prohibited acts and documentation and reporting requirements.
One of the best sites I have found for information on
laws and frequently asked questions pertaining to UAS
is https://www.faa.gov/uas/. The FAA recommends the
B4U Fly app that can show hobbyist and commercial
pilots if they are within a five-mile radius. The app will
also display an alert when you are within the five-mile
radius of an airport or medical helipad.

Steps you need to take before you buy a UAS; your
agency must first decide what it will be used for. The use
of a UAS potentially involves privacy considerations.
Absent a warrant or exigent circumstances, operators
and observers are required to adhere to FAA altitude
regulations and shall not intentionally record or transmit images of any location where a person would have a
reasonable expectation of privacy (e.g., residence, yard,
and enclosure).
Once you have a good idea of the mission of your UAS,
now you must consult your governing body, as well as,
legal counsel. I would highly recommend reaching out
to other agencies for a model policy so that when you
present your plan you will have the knowledge and answers to questions they may ask.
One thing is certain, drones are everywhere and each
day they are becoming a part of our everyday lives.
Drones do have a benefit for both private and commercial users and what we in law enforcement need to
understand are the regulations between a hobbyist and
commercial pilot.
Tracey Scott “Buck” Buchanan is the Commander of Special Services
where he is the CALEA Accreditation Manager. Other duties include,
School Resource Officer Supervisor, Defensive Tactics Instructor, Internal Affairs Investigator, Child Forensic Interviewer, and Special Events
Coordinator.
Buck is a graduate of the 270th Session of the FBI’s National Academy, a 2016 graduate of the University of Kansas Certified Public Manager Certification program, a graduate of the 2015 Kansas Police Administrator School, and a 2014 graduate of the University of Kansas/
Kansas Law Enforcement Training Center Command School.
Buck is a Desert Storm veteran serving as a Security Force Member
of the United States Air Force. He is well known to law enforcement
partners across the country and has served as a mock CALEA assessor
throughout the state of Kansas.
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The Incredible Impact of Remote Guarding
on Law Enforcement
A New Security Service Is Reshaping Law Enforcement Efforts
— Louis Hook, Chief Operations Officer
Elite Interactive Solutions
How can law enforcement leverage security innovations to prevent crime? To answer this question, we
turn to one of the most effective collaborations in crime
prevention: law enforcement & Remote Guarding. Remote Guarding solutions are helping law enforcement
dramatically improve crime prevention levels for organizations and communities across the country, while
improving arrest rates and generating more efficient
use of public resources. Let’s take a closer look at what
this entails.
There are many ways law enforcement can use innovations to make their jobs easier. One of the best is the
“Internet of Things” (IoT), which is transforming the
world by connecting real world devices with the power
of the internet. Remote Guarding is an incredible IoT
based security solution, helping transform lives by
combining highly specialized people, processes and
technology.
Why is this so important? If you look closer, it’s clear
that crime prevention has a positive long-term domino
effect on communities. Drops in criminal activity are
proven to help communities thrive in the long-term,
as safe-havens attract more and more people to their
centers. Crime can be debilitating for any community.
In fact, the fear of crime itself can be incredibly damaging on its own, as it breaks down feelings of community trust. People tend to become more cautious around
certain areas and less willing to go out at night. All this
tends to damage the image of a community and affect
its long-term success, because residents tend to organize less and open fewer businesses in areas with strong
fear of crime.
Although technology can help prevent criminal activity generally, with Remote Guarding IoT implementation, it dramatically impacts crime rates and helps
Law Enforcement better achieve its goals. For this reason, it is essential that law enforcement partner with
the private sector to incorporate the latest security innovations, fight crime and outsmart criminals, which
is exactly what is happening with Remote Guarding
service providers.
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An Invisible Law Enforcement Multiplier
To fight back, law enforcement typically tries to increase
its presence in areas with higher crime, which creates a
never-ending budget battle for more resources. This is
an area in which Remote Guarding is stepping in and
making a difference. These Services which leverage the
latest advancements in security systems, help provide
an invisible presence that generates a dramatic reduction in police calls for response. The result is generated
by reducing false alarms to zero, because a police call
occurs only when necessary. In fact, just knowing that a
security solution is in place can help alleviate a community’s concerns regarding crime. Remote Guarding helps
by preventing crime, providing cameras for surveillance
of activities and storing valuable footage that may be
needed for evidence.

Remote Guarding: Preventing Crime Instead of
Just Recording It
Cameras have been great for security, but it is now possible to take their performance to the next level. With
Remote Guarding, video cameras can not only provide
after the fact footage, but they can actually help stop
crime from happening. How is that possible? These
“smart cameras” are video cameras turned into “Digital
Guards” by military grade software. Remote Guarding
companies install them at a facility to monitor activity
and reduce dependence on human intervention from
security guards or law enforcement. Smart cameras can
detect the presence of individuals or vehicles and report
in real time to live security agents for assessment and
engagement. These “Cameras turned Digital Guards”
act as the first line of defense, working together to create
a “digital fence”, and when incorporated into an effective Remote Guarding service, provide the highest level
of protection against intrusions possible. Detection
zones can also be placed indoors to safeguard places
like correctional facilities and beyond.
Once a “threat” is detected by a Digital Guard deployed in a Remote Guarding service, it sends an alert
to a command center where security agents can investi-
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gate what the camera sees, all within seconds and in real
time. From there a variety of responses are deployed,
such as:
• Voice downs with adjacent P.A. systems: To engage intruders directly & and get them to leave,
preventing a crime and avoiding any call to law
enforcement.
• Calling law enforcement only when live eye witness
to crime in progress, improving arrest rates by
providing live video tactical support that guides
and supports them through the event step by step

Protecting Law Enforcement from Danger
Law enforcement also benefits from Remote Guarding as a great service provider can help safeguard them
against dangerous criminals in the line of duty. For example, when a crime is detected by these smart cameras, remotely located security guards are able to direct
police officers directly to the perpetrator so they don’t
have to guess where he might be or risk getting ambushed. These security agents can also inform officers
exactly what the suspect looks like, which direction he
might be headed in, and whether he has any weapons
on hand. Support like this is essential in saving the lives
of police officers across the country, and helping them
apprehend more criminals at the same time.

Saving Law Enforcement Time and Preventing
Minor Crime
Skateboarders, transients, graffiti, and illegal dumping
are minor crimes that all communities must commit to
fighting against. Unfortunately, police response to minor crime has diminished in recent years due to limited
resources and budgetary constraints. The more time
that police officers spend responding to false and minor
crime, the less time they have available for addressing
real criminal activity. This result has a ripple effect on
communities by greatly lowering their quality of life and
leaving the door open to more crime in the future.
Innovative security solutions such as those provided
by Remote Guarding service companies, can take on
these lower priority responsibilities for any community
in which they are deployed, whether by a private client,
directly by law enforcement or other public safety impacting entities. Working together can deter crime before it starts and only result in a police call when truly

required. These activities significantly save time, money,
and energy for law enforcement departments so they can
use their resources to address
more serious issues.

The Benefits of Building
Safe-Havens

“

Remote

Guarding solutions
will help prevent
more and more

There are a multitude of bencrime as time
efits to increasing the safety
levels of communities of all
kinds, both to the participants goes on and the
within that group and to the
local law enforcement agen- bond between
cies that service the area. Safe
zones enable people to thrive security and law
and grow without fear holding them back. This could be
enforcement grows
a young child doing better in
school or a business building
upon it’s customer base with stronger.
peace of mind. When crime
drops, law enforcement is able
to focus on bigger issues and
prevention strategies instead of false alarms and minor
crimes. These many factors contribute to the well-being
of the entire community, and help build a brighter future for all those involved. Law enforcement officers
also benefit by having someone watch their backs and
inform them of any dangers that may be present. Increased officer safety can lead to boost in confidence,
trust, and apprehension levels. Utilizing innovative Remote Guarding service providers can help law enforcement protect and serve in a more efficient and effective
manner, thereby contributing directly to the success of
countless communities across the nation. As the future
approaches, the intersection between Remote Guarding and law enforcement will continue to blur. Remote
Guarding solutions will help prevent more and more
crime as time goes on and the bond between security
and law enforcement grows stronger.

”

Louis Hook is the Chief Operations Officer at Elite Interactive
Solutions. To learn more about Elite’s Remote Guarding solutions,
please visit www.eliteisi.com or contact Louis via email at
lhook@eliteinteractivesolutions.com
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Body Worn Camera Policies
— Captain Rich Kaiser, Criminal Investigation Division
Salisbury (MD) Police Department

In today’s 21st century policing model, many law enforcement agencies are beginning to feel the pressure
of not only implementing a body worn camera program
to satisfy community concerns and transparency, but
also brainstorming ideas as to how the program will be
funded. In addition to those concerns, law enforcement
agencies must place special attention to drafting solid
policies and procedures that allow their employees to
know exactly what their responsibilities are once the
cameras are distributed. These policies and procedures
must cover a variety of topics within the agency, but
most importantly must focus on mandatory recording,
operational protocols, specific supervisory responsibilities, retention of data and the release of data under
certain circumstances.
Law enforcement agencies that are researching a
body worn camera policy, or are preparing themselves
to write policy directly related to body worn cameras,
should pay particular attention to the details of this article to alleviate civil litigation in the future. Many of the
topics covered within this article are considered high liability areas, and threats to any law enforcement agency. In 2013, a study was conducted of approximately 75
law enforcement agencies, and it was determined that
75 percent of those agencies were not using body worn
cameras (Justice N. I., 2017). This same survey notes
several benefits for the use of body worn cameras that
will be described in this article. This study began before
the Ferguson event, and the percentage of police agencies using body worn cameras continues to grow. In
2016, large police agencies were polled, and it was determined that approximately 95 percent of those agencies have plans to initiate a body worn camera program.
Some agencies are still reluctant and voice concerns
about privacy and dissemination of the video. Obviously, with a strong policy and procedure, this concern can
certainly be alleviated. Approximately 5 percent of the
agencies polled indicated that they would not implement the program after evaluating their pilot program
(Macig, 2016). The Ferguson event seems to be an important lesson learned by police agencies, as they continue to implement body worn cameras.
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Mandatory recording and general operational protocols should really be the backbone of any law enforcement policy pertaining to body worn cameras. Officers
should always know when to record and when not to
record (i.e., health treatment facilities). Officers should
be directed to record whenever they are involved in a
call for service or encounter a member of the public
for investigational purposes, especially when believed
that this contact will be in an enforcement nature. This
is one area that will require training prior to and during
the implementation of the cameras. Having a mandatory recording piece in a policy is probably the most
important. Many agencies around the country seem
to have a very general idea of when an officer should
record and circumstances surrounding the event
(Justice B. C., 2016).
After implementation of a new body worn camera
program, supervisor responsibilities must be clearly
identified in your policy. Supervisors must understand
when they are required to review BWC data (i.e., use of
force incident, officer injury) prior to submission of reports and for overall review with the effected officer(s).
The random and detailed inspections of BWC data are
essential to the transparency of the program. Problems
identified must be handled accordingly and without
delay. If it is a training problem, immediate supervisors
and/or commanders must ensure that follow up training is completed within a timely fashion. Commanders
must hold their respective supervisors accountable to
the inspections and ensure they are completed timely
and thoroughly.
While planning the implementation of a new BWC
program, police departments must develop a plan for
the retention and release of such data. The situations in
which the officer is required to activate his/her recording, will greatly affect the amount of data any agency
holds and maintains. This will directly affect the retention of such data and agencies must simultaneously
determine how long this data will be stored, and when
it will be deleted. Police agencies should direct their attention to state laws regarding records retention to ensure the correct decision is being made. Police unions
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“

While

planning the
implementation
of a new BWC
program, police
departments must

and departmental attorneys
must be consulted as to retention of this data, to ensure that
the complaint process (internal and external) is maintained
and within state laws and specific union contracts.

As with any high liability police policy, law enforcement
develop a plan for agencies must make a strong
effort in researching other polithe retention and cies within their regional area
as well as those agencies from
out of state. Many law enforcerelease of such
ment agencies from around the
country have benefited and
from the standards provided
data.
by the Commission on Law Enforcement Accreditation (CALEA) and CALEA has recently released a 6th edition of
police standards that work in conjunction with the 21st
century policing model. One of the standards that CALEA specifically focuses on is BWC’s and their application to law enforcement. It would benefit any agency to
review these standards and apply the standards to their
policy. Agencies must ensure that all high liability areas
of the use and deployment of BWC’s are extensively covered in their respective policy and procedures. The detailed work completed on the front end of an agencies
BWC policy will protect the agency from many, but not
all frivolous lawsuits.

”

As law enforcement technology progresses through
the future, it is not a matter of if; it is a matter of when
each state will mandate the use of BWC’s. Simply obtaining and using these cameras will not solve your
problems. Agencies must ensure that they are transparent when it comes to the internal use of the cameras by
officers. Agencies must get in the habit of publishing
their body worn camera policies on their website so that
your community will know how your officers should be
operating. Not every police agency is perfect and often
agencies struggle with certain aspects of their policies

and procedures and they relate to BWC’s. Agencies must
evaluate their BWC policy and procedure annually, to
ensure the most up to date practices are being followed.
The review of all policies (not only the BWC policy) can
be a burdensome task, and may also be quite expensive,
however; a significant lawsuit filed against an agency
would be even more costly. It does seem that many police departments have some area in which to improve,
and instituting a strong body worn camera program will
go a long way in your respective community to develop
close partnerships and transparency that communities
are looking for (BWC Score Card, 2016).
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REASONS TO ATTEND OUR BIRMINGHAM CONFERENCE

Barber Vintage
Motorsports
Museum
This is the world’s largest motorcycle
collection, according to Guinness World
Records. The museum has more than 1,400 motorcycles,
and about 650 bikes are on display at any time. http://

www.barbermuseum.org/
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WHAT IS A VPN?

And why you should use
a VPN on public Wi-Fi
If you’ve ever wondered if it’s safe to use public Wi-Fi, you are not
alone. In fact, according to the Norton Wi-Fi Risk Report, more than
half of consumers globally (55 percent) wouldn’t think twice about
exchanging, sharing or even doing something to get a strong Wi-Fi
signal. And it is. Surfing the Web or transacting on an unsecured Wi-Fi
network means you’re placing your private information and anonymity
at risk. That’s why a virtual private network, better known as a VPN, is
a must for anyone worried about online security and privacy.

WHAT IS A VPN?

WHY YOU NEED A VPN

A virtual private network gives you online
privacy and anonymity by creating a private
network from a public Internet connection.
VPNs mask your Internet protocol (IP)
address so your online actions are virtually
untraceable. Most important, VPN services
establish secure and encrypted connections,
guaranteed to provide greater privacy than
even a secured Wi-Fi hotspot.

Think about all the times you’ve been on the
go, reading emails while in line at the coffee
shop, or checking your bank account while
waiting at the doctor’s office. Unless you
were logged into a private Wi-Fi network that
required a password, any data transmitted
during your online session was likely vulnerable to eavesdropping by strangers using the
same network.
The encryption and anonymity that a VPN
provides protects all of your online activities:
sending emails, shopping online, or paying
bills. VPNs also help keep your Web browsing
anonymous.

Copyright © 2017 Symantec Corp. All rights reserved. Symantec, the Symantec Logo, the Checkmark Logo, LifeLock, the LockMan Logo are trademarks or registered trademarks of Symantec
Corporation or its affiliates in the U.S. and other countries. Other names may be trademarks of their respective owners.
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BEYOND SECURITY

HOW TO CHOOSE A VPN

VPNs essentially create a data tunnel
between your local network and an
exit node in another location, which
could be thousands of miles away,
making it seem as if you’re in another
place. This benefit makes VPNs
valuable for people who live in
countries that censor access to
specific websites. It will also allow
you to continue enjoying your favorite
apps and websites from anywhere in
the world, as if you were at home.

The best way to stay secure when using public Wi-Fi is to use a VPN
solution, like Norton WiFi Privacy, which is compatible with Android and
iOS smartphones and tablets, as well as Windows PCs and Apple Macs.
Here are some questions to ask when you’re choosing a VPN provider.

Learn more at

US.NORTON.COM/WIFI-PRIVACY

1. Do they respect your privacy? The point of using a VPN is to protect
your privacy, so it’s crucial that your VPN provider respects your privacy,
too. They should have a no-log policy, which means that they never track
or log your online activities.
2. Do they run the most current protocol? OpenVPN provides stronger
security than other protocols, such as PPTP.
3. Do they set data limits? Depending on your Internet usage, bandwidth
may be a large deciding factor for you. Make sure their services match
your needs by checking to see if you’ll get full, unmetered bandwidth
without data limits. Remember, some packages may not cost you money,
but you’ll be subjected to frequent advertisements instead.
4. Where are the servers located? Decide which server locations are
important to you. If you want to appear as if you’re accessing the Web
from a certain locale, make sure there’s a server in that country.
5. Will you be able to set up VPN access on multiple devices? If you
are like the average consumer, you use between three and five devices.
Ideally, you’d be able to use the VPN on all of them at the same time.
6. What happens if the VPN goes down? Be sure that your provider
implements a kill switch system in the event of failure. This means that
your connection would automatically be locked down and would not
default to an unsecured Internet connection if something goes wrong.

There are many points to consider when you’re choosing a VPN, so do
your homework to make sure you’re getting the best fit for your needs.
Regardless of which provider you choose, rest assured that any good
VPN will provide far more security, privacy, and anonymity online
than any public Wi-Fi hotspot ever could. O
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Revisiting the President’s Final Report
on 21st Century Policing
— Daniel T. Primozic, Ph.D.
FBI-LEEDA

Almost three years ago, amid severe community upheavals and riots, President Barack Obama convened
police leaders from across the country to construct a
framework for a new way to conduct the business of law
enforcement: one that would encourage police/community peaceful cooperation and mutual respect. The
“Task Force” was headed by Charles Ramsey, Commissioner of the Philadelphia Police Department and Laurie Robinson, former Assistant Attorney General for the
U.S. Department of Justice Office of Justice Programs,
and currently a professor of Criminology, Law, and Society at George Mason University, and was composed of
another 11 prominent members from law enforcement,
academia and government. The result was the now wellknown and sometimes controversial Final Report of the
President’s Task Force on 21st Century Policing (May
2015). I say sometimes controversial because the report
seemed to come from the office of the president in a
top-down “orders from headquarters” approach (which
tended to rankle some in the police community) and,
worse yet, it came from a president who was not always
popular among the rank and file police community.
To summarize briefly, the Final Report notes that to
better policing and community relations, police policies need re-examination, enhanced inclusion of local
communities in public safety discussions, and also a
new look at law enforcement training. 1 More specifically, the Final Report included some necessary and
neglected aspects of policing that need refurbishing, revision or replacement: aspects that even the initial critics of it were forced to reconsider as food for thought.
Indeed, few leaders in contemporary law enforcement
would consider any of the major pillars unworthy of
discussion for their department: Building Trust and
Legitimacy, Police and Oversight, Technology and Social Media, Community Policing and Crime Reduction, Training and Education, and Officer Wellness and
Safety. Clearly, those can serve well as beginning set of
discussion points for the continuous improvement for
today’s policing policies, procedures and expectations.
Now a natural set of questions follows: “What became
of the recommendations offered in that document?”
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Were any them useful, implemented or applied? Or was
this just another instance of meaningless bureaucratic
meetings that led to highways to nowhere? Here is a
sample of answers to those questions:
According to a one-year update by the Task
Force, at least nine states and municipalities
have taken significant steps to implement their
recommendations and law enforcement agencies in every state have in some way grappled
with reform. In May 2016, 15 police departments
signed on to join the “Advancing 21st Century
Policing Initiative.” However, those successes are
a drop in the bucket for the task force considering there are 18,000 police departments in the
United States. 2
Another notable, albeit bittersweet, adoption of the
Final Report’s recommendations came from the Dallas
Police Department. It shows a record of success in that
agency’s embrace of the “community first approach.” It
also shows limitations of the implementation of the recommendations:
One bittersweet sign of the task force’s influence is that the community-first approach
recommended in the report is already being
implemented in Dallas, the sight of Thursday’s
brutal attack. A 2015 report by the Dallas Morning News found that complaints of excessive
force had ratcheted down to their lowest point
in nearly two decades. Police Chief David Brown
told the paper that “training, community policing and holding officers accountable” had made
a difference.
As we are painfully aware, it only takes one instance of
police misconduct in dealing with a community member to bring back public mistrust of police. Yet, despite
the damaging effect rogue police behaviors can have,
I do not see how the “community first approach” that
Chief Brown launched can harm community relations
and public trust.
In June 2016, Chief John Meza and his Mesa (Arizona)
Police Department leadership team constructed a de-
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To summarize

briefly, the Final
Report notes
that to better

tailed written and very positive response to the Final
Report and in it specified how the department would
implement each of the six pillars that were emphasized
by the Task Force. Clearly this department valued the
recommendations enough to take action upon them
and tried to build their culture around them. 3
Also in May 2016, the Chandler (Arizona) Police Department had already done something quite similar to
Mesa PD. They too constructed a very detailed document according to the six pillars. Upon the interim and
final release of the report, they reviewed the report’s
recommendations to determine where improvements
could be made to our procedures, policies and “best
practices” that would strengthen our partnerships
within the community and demonstrate that we hold
ourselves to the highest standards of performance.
Although it was clear that the vast majority of the recommendations in the report have been in practice for
many years, some were not part of our existing strategies and do have considerable merit. With this report
in mind, we committed ourselves to review and revitalize strategies currently in use by this department and
to introduce and/or implement other strategies that
will enhance our interactions with the community we
serve. 4
And there can be found quite a few early (May 2015)
documented positive responses to the report recommendations. Some of those agencies were: Gary, IN,
Los Angeles, CA; Boston, MA; Sacramento, CA; Hartford, CT; Madison, WI; Philadelphia, PA; Salt Lake City,
UT; Charlotte, NC; and New Orleans, LA.5 I am certain
that there are a multitude of other agencies by now that
use the recommendations for revitalizing and improving their organizational milieu.
I also found an article by Julian A. Cook III, in the
Notre Dame Law Review Online 6 that warns us all that
there are obstacles and hurdles to the implementation
of these pillars of culture that may not have even oc-

curred to us. For Cook the chief
of those obstacles, believe it or
not, is the U.S. Supreme Court
and the lack of legal incentives
that the Court’s current erosion of the rule of exclusion of
the Fourth Amendment mean
for police departments from
a legal standpoint. Cook asserts that it is not enough to
rely on the good faith of law
enforcement to implement any
recommended improvements
from the Final Report. The laws
of the land must also buttress
that good faith and provide
what Cook sees as legal incentives to have police treat the
public in a dignified manner
that is and respectful of their
rights.

policing and
community
relations, police
policies need
re-examination,
enhanced
inclusion of local
communities
in public safety
discussions, and
also a new look at

According to Cook, whereas law enforcement
the old Warren Court saw the
rule of exclusion, which provid- training.
ed that in the event of a Fourth
Amendment breach (for our
purposes, by the police), the
derivative evidence cannot be used at trial. The Warren
Court saw the exclusionary rule as an essential piece of
our right to privacy. The rule of exclusion is now considered by a majority of the contemporary Supreme
Court only as a last resort remedy applied only “when
appreciable deterrence to purposeful, reckless, or
grossly negligent police misconduct can be achieved.” 7
Our current Court has not only diminished of the right
of exclusion, it has also drastically narrowed the class
of eligible claimants (there were formerly four possible
basses for standing to pursue a constitutional challenge to police violations of the Fourth Amendment,

”

(continued)
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Revisiting the President’s Final Report
on 21st Century Policing
(continued)

now there is only one – the privacy test). For Cook, all
of this:
conveys a powerful signal to law enforcement – not to mention society in general – that
the constitutional misdeeds of the police will
frequently be overlooked. Simultaneously, the
Court conveys that individual constitutional
safeguards are not fully guaranteed. As a result,
police organizations become emboldened by
their expanded investigative latitude, and an
aggressive culture of policing is often an accompanying byproduct. No doubt, police work
is dangerous, unpredictable, reactive and riddle
with risks. A seemingly innocent encounter
can become violent or even deadly with little
or no notice. Yet police practices that are overly
aggressive can fragment a police-community
relationship and destroy the trust necessary for
an effectual coexistence. 8
While then presidential candidate Donald Trump
was running for office, he secured the support of the
Fraternal Order of Police (FOP). And now, while President Trump is erasing many policies and procedures
from the former administration, the FOP seems to want
some police controls and reforms from the former administration rolled back as well. Among those stands
the recommendations of the Final Report. But, Vice
Chairperson of the National Black Police Association,
Sonya Y. W. Pruitt, warns against that:
As a police executive tasked with implementing
effective leadership, and a black woman who is
a member of a community that fights for justice
equality, I understand well the nuances of the
police-community partnership. Many of the
potential actions documented by the FOP would
loosen controls on the use of militarized equipment, eliminate the much needed recommendations from former president Barack Obama’s
Task Force on 21st Century Policing, and reverse
the ban on racial profiling. These efforts run
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counter to sustaining a positive relationship
between cops and minority communities. 9
Pruitt sees that although policies banning racial profiling are inadequate to prevent African-American and
Latino American men from being stopped and detained
because of bias that ban is still necessary since it calls attention to the fact that “racial profiling is not a substitute
for accurately searching for suspects, using identifying
details other than race, or good police work.” 10 From
her point of view, the ban on racial profiling, Obama’s
executive order that “clamped down on the amount and
type of militarized equipment doled out to police departments,” 11 and the much needed recommendations
of the Final Report, should not be eliminated or rolled
back, since they have the potential to decrease community distrust of police.
It is likely unwise to repudiate or dismiss all well researched recommendations and policies from a former
president, just on the basis that they were his ideas.
That draws us into a fallacious ad hominem posture. It
is wiser to weigh the value of those ideas individually,
and see which if any, hold water. Also, it is important to
remember that:
“Presidents can only have an impact on policing
to a very limited degree,” said Jim Pasco, executive director of the national Fraternal Order of
Police officers’ union, which endorsed Trump
in September. There are 18,000 police departments which all operate totally independently of
the federal government, answering to their local
governments devising their own police policies and practices, Pasco said. “The only ways
in which he really can have an impact are by providing federal funding for training, equipment,
task forces and the like. And how he uses the
bully pulpit to be supportive of and respectful of
law enforcement.” 12
Chuck Wexler, Executive Director of the Police Executive Research Forum (PERF), seems to agree with Pasco
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concerning the limited influence of presidents on policing, but takes it a step further where he says:
At the end of the day these issues are ultimately
state and local issues. The change is happening
at the local level . . . The challenge is, how do
we get that message to 18,000 police agencies?
If anything, President Trump could emphasize
how important it is for police to get trained in
21st century techniques. 13
Although the reactions from law enforcement leadership to the Final Report clearly have not been uniformly
friendly, FBI-LEEDA has included a module concerning the six pillars in our Executive Leadership Institute
course as a way of creating a rich context for the discussion and critical thought about contemporary police
culture. And though no one will claim that it is a panacea for all the problems in law enforcement, the Final
Report can provide some very good and practical food
for thought.
President’s Task Force on 21st Century Policing. 2015. Final Report
of the President’s Task Force on 21st Century Policing. Washington, DC:
O ce of Community Oriented Policing Services, pp. 1-4.
1

Maya Rhodan. (July 8, 2016) “Why President Obama’ Police Reform
Is a Work in Progress,” Time. http://time.com/4398392/obama-policereform-report-task-force-on-21st-century-policing/
2

3

https://measaaz.gov/home/showdocument?id=18574.

https://www.chandlerpd.com/wp-content/uploads/2016/06/21stCentury-Policing-Final.pdf
4

https://obamawhitehouse.archives.gov/blog/2015/05/18/10-citiesmaking-real-progress-launch-21st-century-policing-task-force
5

Julian A. Cook III, Police Culture in the Twenty-First Century: A
Critique of the President’s Task Force’s Final Report, 91 Notre Dame L.
Rev. Online.
6

7

Ibid. p.110.

8

Ibid, p. 111.

Sonya Y. Pruitt, (February 22, 2017) “Don’t be too quick to roll back
Obama policing efforts,” USA Today.
9

10

Ibid.

11

Ibid.

Tom Jackman, (November 10, 2016) “How will President Trump
shape crime and policing policy in America?” The Washington Post.
12

13

Ibid.

Daniel T. Primozic was awarded his Bachelor’s and Master’s degrees in
Philosophy from Southern Illinois University at Carbondale and his
Ph.D. in Philosophy from the University of New Mexico. Over a professorial career of 30 years he taught at the University of New Mexico, the
University of Albuquerque, the College of Santa Fe, Chapman University, Faulkner University, Central New Mexico Community College, Del
Mar College, and Santa Fe Community College. He specialized in applied ethics, applied philosophy, and logic and critical thinking.
His career with law enforcement training and education began in 1996
by joining the Institute for Law Enforcement Administration (ILEA)
at the Center for American and International Law in Plano, Texas as
an adjunct instructor and continued when he was hired by ILEA as
Associate Director and Resident Ethics Scholar in 2007. There he developed, coordinated, and taught courses in law enforcement ethics and
leadership and contributed to research and publication in those fields.
He is an author, editor, national and international speaker, and FBILEEDA’s curriculum manager and resident ethics expert.
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The Best Predicator of Future Behavior Is…
— Larry Barton, Ph.D.

Military strategists still consider The Art of War by Sun
Tzu to be the most definitive work on warfare ever written; created in the 5th century BC, the thirteen chapters
in the book are timeless: his work has probably influenced the safety and security (and vulnerabilities and
brutality) than any other published work.
Looking to the past doesn’t have to extend over centuries, but smart law enforcement leaders understand
that the lessons gained from your predecessors have directly influenced change. Consider the following:
The worst school massacre in U.S. history isn’t Columbine, Virginia Tech or Newton, CT. The 1927 bombing of an elementary school in Bath, MI led to the
murder of 44 children and adults and the wounding of
58 others. The perpetrator killed his wife and a neighbor’s dog before he firebombed his farm and drove to
the Bath Consolidated School. Having pre-rigged the
site with hundreds of pounds of dynamite, the killer- a
member of the school board, no less, upset with recent
financial struggles and a tax bill he considered unduly
fair because he had no children in school—triggered an
explosion that shattered lives and a community.
Mental illness was largely not understood in 1927.
Ninety years later, public safety has more guard rails
and pre-emptive opportunities to prevent, or at least
mitigate, so many acts of terror. Welfare checks by your
officers, skillfully and smartly conducted, can help an
at-risk person when they seek or are mandated treatment for various disorders and behaviors. The “see
something, say something” public awareness campaign
has morphed its way into businesses, non-profits and
yes, police departments when a co-worker shares suicidal or homicidal ideation.
Beyond the amazing work that your department pursues each day, community resources also support mitigation efforts. Virtually every employer, including your
department, offers an Employee Assistance Program
(EAP) for those seeking independent, third party and
free counseling on any personal issue, available 24/7.
Many houses of worship offer free counseling for issues
ranging from substance abuse to sexual addictions.
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And last year, the Second Court of Appeals in Manhattan upheld the SAFE Act that requires psychologists
and psychiatrists report their full knowledge of any patient who may represent a threat to themselves or others—not just at work, but to the entire community. If a
person’s statements or behaviors suggest violence, various obligations such as the SAFE Act are in play. These
advancements come after years of human resource and
some legal experts pounding society too much, and incorrectly, that every person is entitled to blanket privacy
regardless of what they say or do. We now understand
that looking the other way can have massive consequences for victims, their families and society.
The challenge for you and your officers is that we live
in such a fast-paced, high pressure environment that
reflecting on the past is increasingly difficult. Budget
pressures, union grievances, social and news media inquiries, department morale and training, all set against
the backdrop of responding to community crime and
preventative issues can lead to fatigue for even the most
capable chief or commander. “Look back? Consider history? You must be kidding me!”
Several years ago, while teaching in the DSAC program in Quantico, I was fortunate to listen to the speaker scheduled before me, the renowned forensic scientist
Dr. Henry Lee. His insights on the role of DNA, fingerprinting and pathogens as evidence have fundamentally changed homicide investigations.
With his sweeping medical credentials, many people
forget that Dr. Lee began his career as a police officer in
Taiwan, thus helping him bridge two disciplines- crime
and forensics. In that presentation, he said something
profound: “Unfortunately, most police officers lack scientific background,” and “a lot of good scientists who
enter the forensic field lack experience in criminal investigation.” He worked diligently on hundreds of cases
to understand what prior well-intentioned investigators had missed…where they had miscalculated…why
they had not utilized new tools of science… and we are
all safer because of that. From Laci Peterson to Nicole
Simpson to tens of thousands of less publicized cases,
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the essential advancements in forensics that this one
scientist shared with us trickled down to state and federal laboratories.
Today, students of criminal forensics utilize Dr. Lee’s
research as foundational learning in medical school
and later in criminal forensics. He was not always
right in his findings, but the vast majority of time his
insights and findings were profoundly right- dispelling earlier theories and “facts” about crime that were
misunderstood or ignored: he was, and remains, a
game changer. In analyzing his career, it parallels the
imprint of so many law enforcement leaders: there is
no perfect chief or commander, or special unit team,
that will have a flawless record. What matters is that
the men and women we learn from history, stay current
with ongoing advances in criminology and aim to be
profoundly right most of the time.
In walking through the halls of so many law enforcement agencies over the years, each of us honors history:
the fallen, the brave, the innovators, the long-tenured
public servants who have distinguished your department with their service. But consider this a challenge:
what if, just once a month in briefings, you spent ten
minutes talking about a case from thirty or forty years
ago. No one in the department was likely involved, but
some rookie or sergeant may have made a huge difference because they acted on intuition, they linked evidence, they probed further than the routine—and made
a difference. They understood that the greatest enemy
in law enforcement is the one we do not understand because someone worked hard to cover their tracks. These
leaders, likely forgotten, said “no way” and persevered.
They are the embodiment of protecting and serving.

As an educator, I’ve always found it interesting that
the most meaningful way students in undergraduate
and graduate schools learn is through the case study
method:

What happened?
Why did it happen?
Who goofed?
What could have been done differently?
Who turned around this debacle and led the organization to a successful outcome?
Imagine if we could return to that, albeit briefly, and
build this into the DNA of your department. Try it. You
may be surprised at how “changing it up” in your briefings can trigger curiosity while also lifting continuing
education or your officers.
Back to Sun Tzu. So why are his words still studied at
West Point, the Kremlin and yes, by misfits and terrorists? Because they are timeless, and true:
“If you know the enemy and know yourself, you need
not fear the result of a hundred battles. If you know
yourself but not the enemy, for every victory gained you
will also suffer a defeat. If you know neither the enemy
nor yourself, you will succumb in every battle.”
Dr. Barton is an instructor for The FBI Academy and U.S. Marshals
Service and Distinguished Professor of Crisis Management and Public
Safety at the University of Central Florida. He can be reached at larry@
larrybarton.com

REASONS TO ATTEND OUR BIRMINGHAM CONFERENCE

Breakout
Birmingham
This year’s spousal event will be
hosted at Breakout Birmingham’s
Escape Room. Different themed
adventures challenge attendees by cracking
codes, solving puzzles and following clues.

https://breakoutgames.com/birmingham/
www.fbileeda.org
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FBI-LEEDA is committed to bringing you the most
up-to-date technologies. Download our new app
for a seamless conference experience. Just follow
the steps below.
1. Search ‘Whova’ in the
app store and download.

BIRMINGHAM

We’re Excited to Announce
Our New Conference App!

2018
FBI-LEEDA

Save the FBI-LEEDA Calendar to
your smartphone’s home screen

1. Open fbileeda.org in your web browser
2. Tap ‘Menu’
3. Tap ‘Calendar’
4. Tap

(Safari users) or

(Chrome users)

2. Open the app and click
‘find your event’.
3. Search ‘FBI-LEEDA’.
4. Registered attendees will
be invited to access app content one
week prior to the conference.

5. Click ‘Add to Home Screen’

Announce Your Candidacy:

FBI-LEEDA
Sergeant at Arms
JOIN OUR TEAM:
Members who wish to take a more
active role in FBI-LEEDA are encouraged to submit a letter of intent
to run for the office of Sergeant-atArms. This is an excellent opportunity to channel the direction of the organization. Any active
member in good standing who wishes to run for the office of Sergeant-at-Arms must submit
a written statement of his or her intention to seek office at least thirty days prior to the next
Conference addressed to the attention of the current President of the Association, care of the
Executive Director.
Members interested in running for an Executive Board Position must be an Active FBI-LEEDA
member and must be employed as the Chief Law Enforcement Officer at the time of nomination and election. Deadline to submit your candidacy statement is Saturday, March 31, 2018

Send to: FBI-LEEDA
Attention Thomas Alber
5 Great Valley Parkway, Suite 125, Malvern, PA 19355

www.fbileeda.org
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General Counsel Update

Use of Force and Mental Illness
— Eric Daigle, Esq.

In the last two years, we have seen a significant increase in the use of force incidents, including deadly
force incidents, involving individuals who are mentally ill or incapacitated. Of great concern is that, for
responding officers, these incidents are often “no win”
situations for the involved officers. The law governing
a law enforcement officer’s use of force, specifically
Graham v. Conner 1, is based on the supposition that
the subject can comprehend the officer’s commands,
and the ability to make rational decisions in response
to those commands. What we have learned from our
review of these incidents, is that when a subject is
incapacitated by mental illness, excited delirium,
or alcohol or drug intoxication, the capacity for reasonable decision-making is diminished so that the
subject is unable to properly calculate an appropriate response. Officers, however, often have only split
seconds to decide as to whether or not to use force
against an individual, and many times have limited
to no knowledge as to the individual’s mental state
or capacity. This leaves the officers in the untenable
situation of having to determine, at that moment, the
level of force necessary and objectively reasonable to
take the subject into custody or protective custody for
medical treatment. In fact, in a recent 6th Circuit decision in Estate of Corey Hill v. Miracle 2, the Court
stated that applying the Graham standards in this situation “was equivalent to a baseball player entering
the batter’s box with two strikes already against him.”
These ever-increasing situations have presented a
clear challenge to policing over the past five years,
and lead to our previous article Mental Illness Response: The Need to Follow Policy and Training. The
article reviewed the U.S. Supreme Court’s holding in
Sheehan v. City and County of San Francisco 3, wherein the Court clarified the need for effective training
and policy on how a police department handles these
high-risk contacts. The question before the Court was
whether the Americans with Disabilities Act (ADA)
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“required law enforcement officers to provide accommodations to an armed, violent, and mentally ill suspect in the course of bringing the suspect into custody.” This is an important question that could have
serious consequences for the use of force practices,
policy, and training standards. Rather than address
this question, however, the Court held that the officers were entitled to Qualified Immunity.
After the Sheehan decision, we recommended that
departments develop policies and conduct training that incorporates best practices for an officer’s
response to persons with mental illness or incapacitation issues. Whether your agency has adopted the
Daigle Law Group Policy Center directive on this subject, or you have drafted your policy and procedure, it
is important that you understand key concepts when
coming into contact with a person suffering from
mental illness, or who is incapacitated.
The latest data suggests that over 30% of police calls
for service have some relationship to a mental health
issue. Often, law enforcement becomes the final stop
for citizens suffering a mental health crisis. Whether or
not we are properly trained or equipped to deal with
these issues, the bottom line is we will face these sensitive incidents. The most import policy and training
objective, when dealing with a person suffering from a
mental health crisis, is to de-escalate the situation and
calm things down when circumstances allow.
Two cases that show some of the progression of
the courts on this matter come from the Sixth Circuit
(Roell v. Hamilton County 4 and Estate of Corey Hill v.
Miracle.) In Roell, the Deputies were faced with an enraged and violent subject, who had smashed a neighbor’s window and was causing property damage in the
neighbor’s yard. When the Deputies attempted to calm
Mr. Roell, he charged at them, and a struggle ensued.
Roell was brought to the ground, tased several
times, and handcuffed. As he continued to trash about
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and kick the deputies, they used leg shackles and positioned Roell on his left side. Once restrained, Roell
went limp and began to snore. He would wake up,
thrash around, then go limp and snore again. Roell
did this twice until a deputy noticed that Roell had no
pulse and had stopped breathing. CPR was administered until medical personnel arrived. The EMTs were
unable to revive Roell and he was pronounced dead
in the hospital emergency room. The deputy coroner
determined that the cause of Roell’s death was “excited delirium due to schizoaffective disorder,” and the
manner of his death was “natural.”

“

The most

import policy and
training objective,
when dealing with
a person suffering from a mental
health crisis, is to
de-escalate the
situation and calm
things down when
circumstances

”

allow.

The Sixth Circuit found that
that the level of force the deputies used to restrain Roell and to
effectuate his arrest did not violate any clearly established law
and, therefore, did not violate
Roell’s 4th Amendment rights.
The Appellate Court, however,
stated that the Graham analysis was not an end to their excessive use of force inquiry. The
Court stated that it must also
analyze whether the “totality
of the circumstances justified
the particular sort of seizure
imposed on Roell.” The Court
found that while the deputies
were unaware that Roell was in
a state of excited delirium, Roell’s behavior indicated that he
was suffering from some sort of
mental illness. The Appellate
Court found, therefore, that
the deputies were “required to
take into account Roell’s diminished capacity before using force to restrain him.”

The Appellate Court agreed with the district court’s
finding that the “fact that Roell’s resistance was probably caused by his excited delirium did not preclude
the deputies from using a reasonable amount of force
to bring him under control.” The Appellate Court
found that despite Roell’s diminished capacity, he had
committed a series of property crimes, was a threat to
the neighbor and deputies and was activity resisting
arrest. The Appellate Court found, therefore, the use
of force was necessary based on the totality of the circumstances.
The Appellate Court, however, stated that they
did not need to definitively answer the question of
whether the degree of force utilized was reasonable
because, at the time of the alleged violation, there
was no clearly established law that the degree of force
used by the deputies violated Roell’s 4th Amendment
rights. The Appellate Court also stated that the necessary question was whether a “reasonable officer
would have known that the forcible physical restraint
employed in this case against an individual who appeared mentally impaired, yet posed a potential
threat to the officers and to others, violated that person’s Fourth Amendment rights.”
The second case offers an interesting option when
evaluating the use of force in criminal and non-criminal situations. In Estate of Corey Hill v. Miracle, the
Sixth Circuit Court of Appeals held that a Taser may
be used to momentarily subdue a patient, who is
actively resisting life-saving treatment, in a medical
emergency.
Mr. Hill suffered from low blood sugar and went into
a diabetic emergency. His girlfriend called EMS. Two
EMS units, with four paramedics, arrived. Finding Mr.
Hill disoriented, Paramedic Streeter tried to talk to
him, explaining what he needed to do, but Hill was “agitated and combative.” Hill pulled away from Streeter’s
attempt to do a finger prick for blood. Finally, Streeter
(continued)
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Use of Force and Mental Illness
(continued)

was successful and found Hill’s blood sugar to be critically low, at 38. (Such a low blood sugar commonly results in combative behavior, confusion and potentially,
life-threatening seizures.)

and, in fact, the court failed to see the proverbial forest for the trees. The Appellate Court noted that it had
not previously provided any guidance to the “present
atypical situation.”

Deputies arrived, as was protocol in such medical calls. Deputy Miracle was familiar with the signs
of a diabetic emergency, and when he came into the
room, he observed the paramedics trying to insert an
intravenous (IV) to administer dextrose to raise Hill’s
blood sugar, but Hill was resisting. Streeter finally got
the catheter inserted, but a “completely disoriented
Hill” swung on Streeter, ripping the catheter out and
causing a spray of blood. Streeter continued to try to
stop the bleeding while the other paramedics tried to
hold down Hill.

The closest case in the Sixth Circuit, the Court noted, was Caie v. West Bloomfield Township 5. In that
case, the Court held that the use of the Taser against a
drug-impaired subject was appropriate. In such cases, the Court agreed that a “more tailored set of factors be considered in the medical-emergency context,
always aimed towards the ultimate goal of determining ‘whether the officers’ actions are objectively reasonable in light of the facts and circumstances confronting them.’ ”

Miracle, who at this point had not yet used any
physical restraints, told Hill to relax, but to no avail.
He told Hill that he was going to use his Taser. He then
deployed his Taser in drive-stun mode to Hill’s thigh,
which caused him to be still long enough for Streeter
to get the IV restarted and dextrose into Hill’s bloodstream. As soon as it took effect, Hill immediately “became an angel” and was “very apologetic” for what
had happened.
Hill appeared to be uninjured and recovering from
his diabetic emergency, but was transported for evaluation. His blood sugar, by that point, was normal.
A minor puncture wound was visible but did not require treatment.
Hill filed suit against Miracle, under 42 U.S.C.
§1983, claiming excessive force for the Taser use. An
excessive force claim requires the use of the objective-reasonableness test – “whether the officers’ actions are objectively reasonable in light of the facts
and circumstances confronting them, without regard
to their underlying intent or motivation.” The District
Court, using the Graham factors, found Miracle’s actions unreasonable because Mr. Hill had not committed a crime nor was he resisting arrest. Graham, however, does not easily apply to a medical emergency
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Where a situation does not fit within the Graham
test because the person in question has not committed a crime, is not resisting arrest, and is not directly
threatening the officer, the court should ask:
1. Was the person experiencing a medical
emergency that rendered him incapable of
making a rational decision under circumstances
that posed an immediate threat of serious harm
to himself or others?
2. Was some degree of force reasonably necessary
to ameliorate the immediate threat?
3. Was the force used more than reasonably
necessary under the circumstances (i.e., was
it excessive)?
If the answers to the first two questions are “yes,”
but the answer to the third question is “no,” then the
officer is entitled to qualified immunity. Using its new
analysis tool, the Appellate Court agreed that Miracle’s actions were, in fact, appropriate, as Hill posed
an immediate threat to both himself and others.
Remember, however, these cases are from the Sixth
Circuit. Therefore, if you are in the Sixth Circuit the
law directly applies to you. For the remainder of the
Country, keep in mind that often cases from other districts provide some insight into how your own District
Courts may apply the law to similar facts. As many
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of you know, district courts often look to surrounding districts to determine how they ruled on similar
factual scenarios and applied similar rulings to the
matters before them. Departments should focus on
the lessons learned from the cases discussed herein
as we believe you will see them again. An important
take away is that officers must take into consideration
their knowledge of a subject’s diminished capacity;
and, in medical calls, in particular, should consider
whether the subject poses an “immediate threat of serious harm to the subject or others” when determining the level of force to be used
Dealing with citizens in the midst of a mental health
crisis is a difficult experience for any police officer. It
is important that we take a step back and understand
that this citizen is indeed in crisis. Officers need to
take the time to first stabilize and calm the situation
and then work towards the best course of action for
both the citizen and the community. Officers must
always keep in mind, however, that protecting the
safety of the officers and others is first and foremost
in any situation.

Members'
Spotlight
SHARE EXPERIENCES.
GET YOUR VOICE HEARD.
We welcome your submission.
Our Members' Spotlight highlights articles
written by FBI-LEEDA members, for FBI-LEEDA
members. Articles should be approximately 750
words; please include your professional portrait
(.JPG or .TIF file), a short bio and send to
the FBI-LEEDA office, attention Delanie Lynch
or email her at dlynch@fbileeda.org

(Endnotes)
1 490 U.S. 386 (1989)
2 2017 WL 1228553 (6th Cir. 2017)
3 135 S.Ct. 1765 (2015)
4 870 F.3d 471 (2017)
5 485 Fed.Appx. 92 (6th Cir. 2012)
This publication is produced to provide general information on the
topic presented. It is distributed with the understanding that the author
(Daigle Law Group, LLC) is not engaged in rendering legal or professional services. Although this publication is prepared by professionals,
it should not be used as a substitute for professional services. If legal
or other professional advice is required, the services of a professional
should be sought.
Attorney Daigle practices civil litigation in federal and state court,
with an emphasis on municipalities and public officials. His area of
focus is civil rights actions, including police misconduct litigation
and employment actions. He is an FBI-LEEDA instructor and serves
as its General Counsel.
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- Media & Public Relations
- Internal Affairs Investigations
- Leadership Integrity

Email us at: info@fbileeda.org

www.fbileeda.org
www.fbileeda.org

29

FBI-LEEDA is proud to present our 27th
annual education-based conference with
some of the top thought-leaders in the law
enforcement profession.
FBI-LEEDA conference registration fees
include the cost of training, all meals, and
networking events. There is no national
annual educational conference that is
more cost-effective than this.
The conference is open to law enforcement – sworn and professional staff, which
includes both members and non-members
alike, so please consider inviting law
enforcement colleagues to join you.
Training sessions
covering many
issues facing
today’s law
enforcement
leadership
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Professional
networking
opportunities morning, noon
and night

Industry-focused
Corporate
Partners and
Conference
Sponsors

Events: Welcome
Reception, Barber
Motorsport
Museum & Dinner,
Escape Challenge,
and shopping

Register now at https://fbileeda2018.org/
1.

2.

Register for Conference

FBI-LEEDA Member
Delegate . . . . . . . . . . . . . . . . . . .

$425

Non-member Delegate /
Criminal Justice Attendees . . .

$500

Spouse/Partner

$300

includes all meals, networking
events and painting event . . . . . . . . .

Reserve Your Room

The conference has negotiated a special discounted
rate for conference attendees. The link to book your
hotel reservation will be included in the conference
registration confirmation email.
Special Discounted Rate
Conference rate per night . . . . . . . . . . . . . . . .

$141

Room rate is applicable from Friday, April 27 – Thursday, May
4, 2018 (based on availability).

Registration fees effective 3/17/18; Increases with
on-site registration; Walk-in Day Pass Registration
is available.

Conference Location and Hotel Venue:

Sheraton Birmingham Hotel
2101 Richard Arrington Jr Blvd N, Birmingham, AL 35203 | Hotel registration link: https://fbileeda2018.org/travel/

Check our website for frequent updates www.fbileeda.org
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Monday-Wednesday, April 30-May 2, 2018

Motivational and special guest speakers* covering best practice
management and leadership topics including:
• Chief Jim Cervera, Virginia Beach Police Department
“Leadership Lessons from My Lai”

• Ari Fleischer, Former White House Press Secretary
Current Issues in Media/Government Relations
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• Carol Frederick, LifeLock

Conference
Agenda

• Dr. Katherine Hendricks-Thomas, Charleston Southern University
and Col. Rich Anderson, USMC (Retired)

• David Friedman, Law Enforcement, Extremism &
Community Security, Anti-Defamation League
“Lessons from the Holocaust for Law Enforcement”

Mental Fitness and PTSD Issues in Law Enforcement
Moderator: Alan A. Malinchak, Eclat Transitions LLC

• Chief Anne Kirkpatrick, Oakland Police Department
Women Executives in Law Enforcement

• U.S. Senator Doug Jones and William Baxley, Attorney,
Baxley, Dillard, McKnight, James & McElroy
16th Street Baptist Church Bombing

• John Miller, Deputy Commissioner, NYPD
Intelligence and Counterterrorism

• Coach Nick Saban, University of Alabama Football
Leadership Lessons
* NOTE: Training presentations, speakers and agenda are subject to change.

REASONS TO ATTEND OUR BIRMINGHAM CONFERENCE
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Birmingham
Civil Rights
National Park

Vulcan Park
and Museum

FBI-LEEDA is working with the BCRI and 16th Street
Baptist Church for an immersive presentation for 2018
conference attendees on the history of the civil rights
movement in Birmingham.

You can spot the Roman god
at Vulcan Park and Museum 360
degrees of Birmingham, his CrossFit
arm raising a spear as if he were planning to
carve his name in the sky. At the 10-acre park, climb
159 steps or ride the elevator for a closer glimpse of the
56-foot-tall stud — a hand. In the museum, learn about
the world’s largest cast-iron statue that still turns heads
more than 110 years later. View art exhibits and enjoy a
panoramic view of Birmingham’s skyline

https://www.nps.gov/bicr/planyourvisit/index.htm

http://visitvulcan.com/

The Birmingham Civil Rights
District was designated as national
monument, highlighting the pivotal role Birmingham
played in the struggle for racial equality in the 1960s.
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Introducing FBI-LEEDA eTrilogy
FBI-LEEDA recognizes that with various shifts and responsibilities, law enforcement officers cannot always get away to attend a
brick-and-mortar school or class. That’s why FBI-LEEDA is offering three classes via distance. Although there are hard timelines
for assignments, each module can be taken at the student’s leisure – any time of day or night.
Currently, FBI-LEEDA offers three courses via online: Distance
Learning Basic Supervisor Liability, Advanced Supervisor Liability and Distance Learning Ethics. Each course runs four weeks
(24-credit hours), and participants will receive a certificate of
completion once they have satisfactorily completed the program.
The cost of registration for all distance learning programs is $350.
Any individual who has successfully completed FBI-LEEDA’s
Distance Learning Basic Supervisor Liability, Advanced Supervisor Liability and Distance Learning Ethics courses will receive the
FBI-LEEDA eTrilogy certificate.
For more information about FBI-LEEDA’s eTrilogy and online
courses visit: fbileeda.org/distance
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REASONS TO ATTEND OUR BIRMINGHAM CONFERENCE

Ruffner
Mountain
Nature Center

Birmingham
Museum of Art

Ruffner Mountain Nature Center
offers opportunities for hiking, bird
watching, and for outdoor enthusiasts to explore and
learn. The wildlife sanctuary is home to raptors, snakes,
turtles, frogs, salamanders, and mammals. Mining sites,
quarries, and mining equipment remain on Ruffner
Mountain from the many iron ore mines that dotted the
landscape from the 1880s to the 1950s.

The Birmingham Museum of Art
features American and European
art as well as pre-Columbian, Asian,
African and American Indian art and artifacts including
paintings, sculpture, graphic arts and decorative arts are
on display along with European silver, porcelain, glass
and photographs.. Also on the grounds is a multi-level
sculpture garden.

https://artsbma.org/

https://ruffnermountain.org/

www.fbileeda.org
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Law Enforcement
Executive Development Training

TRIL

GY

FBI-LEEDA’s Trilogy program is a series of three core education programs that provide mid to upper-level leaders, intensive training
in the latest management concepts and practices faced by today’s law enforcement professionals. These dynamic, cutting-edge
courses are taught by executive level law enforcement experts with extensive leadership experience that help engage and prepare
participants for command level positions. POST and state certification for continuing education credit is available for most states.
Please contact FBI-LEEDA info@fbileeda.org for more information state certification.

1

2

Supervisor
Leadership
Institute

A cutting edge 4-1/2 day program built especially for
first-line supervisors and middle managers with the
goal of enhancing leadership competencies. Attendees
will be engaged in personality diagnostics, leadership
case studies, mentoring, developing your people,
performance management, risk management and
credibility.
The registration fee for Supervisor Leadership
Institute is $650.

Command
Leadership
Institute

A dynamic and challenging 4-1/2 day program specifically designed to prepare law enforcement leaders for
command level positions. The Command Institute
focus is to provide real life contemporary, best-practice
strategies and techniques for those aspiring to command level assignments.
The registration fee for Command Leadership
Institute is $650.

Additional Training Opportunities

Procedures for Managing Internal
Affairs Investigations

Leadership Integrity

This 4-1/2 day seminar is interactive and attendees participate in various scenarios presented
by the instructors. Procedures for Managing and
Conducting Internal Affairs Investigations focuses
on ethics and integrity, agency policies and procedures, the complaint process, investigation of
personnel complaints, administrative law, and the
interview process.

The 3-1/2 day FBI-LEEDA Leadership Integrity
course focuses on both personal and organizational ethical learning. It uses both classic and
contemporary ethical decision-making procedures to help students identify ethical issues and
take corrective action. Also included are modules
on procedural justice and police legitimacy as
well as police misconduct. This class is strongly
scenario-based and interactive and is suitable for
all law enforcement personnel regardless of rank
or sworn/professional staff status.

The registration fee for the Internal Affairs
Investigations course is $650.

Formerly Known As Ethics & Procedural Justice

The registration fee for the Leadership Integrity
course is $550.
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Contact FBI-LEEDA at 877-772-7712 or email us at info@fbileeda.org
for additional information concerning any of these training opportunities or interest
in hosting any of these programs in your area.
SEMINAR REGISTRATION IS OPEN TO ALL LAW ENFORCEMENT – SWORN AND PROFESSIONAL STAFF
You do not need to be a member of FBI-LEEDA to attend a seminar.

3

Executive
Leadership
Institute

An innovative 4-1/2 day program designed for senior
law enforcement executives focusing on the emerging
challenges facing our profession. This highly interactive program follows the FBI-LEEDA “Cops Talking
to Cops” model of professional development, using a
wide range of source material and calls upon the participant’s professional experience to facilitate individual development and enrich the learning environment.
The registration fee for Executive Leadership
Institute is $650.

Media and Public Relations
FBI-LEEDA is pleased to present a 4-1/2 day class
on media and public relations. Police cannot succeed without the support of the community they
are sworn to protect. The image of an agency as
a professional and ethical organization is vitally
important. By promoting a consistent, positive
public image of your department, your community will come to perceive their police as an agency
they can depend on and trust.
Day 1 focuses on various key influencers
and how to communicate with each.

Reflective Leadership Institute
Our newest course offering!
The 4-1/2 day FBI-LEEDA Reflective Leadership
Institute course will focus on leading an inclusive
culture within our law enforcement agencies and
communities.

Day 2 and Day 3 deal solely on traditional
media relations and key messaging complete
with active role play and a mock news
conference.
Day 4 is spent entirely on crisis communications and a desk top crisis exercise, and the
last day concentrates on how to strategically
use social media to improve and augment
community relations.

Attendees will learn to incorporate best practices
for navigating cultural complexities, effectively
guide law enforcement agencies to realize the
practical and moral value of cultural awareness
and intelligence, and assemble concrete pathways
for fair and unbiased leadership development of
all employees in the agency.

Class size is limited to ensure individual participation in exercises. Participants are encouraged
to bring a laptop, as writing exercises will be assigned during class. Participants will learn how to
craft and deliver messages that will help create a
positive public perception and how to best utilize
various forms of communication.

The registration fee for Reflective Leadership
Institute is $650.

The registration fee for the Media and
Public Relations course is $695.
www.fbileeda.org
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Distance Learning Online Training
Flexible scheduling | No commuting | Learn while working | Peer support

Phase I – Basic Supervisory Liability
FBI-LEEDA’s Basic Supervisory Liability is an online instructor lead program offered to law enforcement agencies.
The four week course is accessible via the Internet and is divided into four modules – each focusing on specific issues facing today’s law enforcement supervisors. The Basic Supervisor Liability includes a review of constitutional
standards applicable to supervisor liability, deliberate indifference, and use of force investigation. In addition, the
program reviews legal standards applicable to internal affairs investigations and sexual harassment, knowledge of
legal standards and best practices in protecting themselves and their department from liabilities.
Sessions start every thirty (30) days.
The registration fee for Basic Supervisory Liability class is $350.

Phase II – Advanced Supervisory Liability
Ensuring Effective and Constitution Policing
FBI-LEEDA’s Advanced Supervisory Liability supplements the Basic Supervisory Liability training. This advanced
program will work towards ensuring effective and constitutional policing through the training of proper supervision standards. These standards will review the current legal standards, case law interpretation, and common police
practices. Students must have completed the FBI-LEEDA Basic Supervisory Liability program prior to registering
for the Advanced Training Program.
Sessions start every sixty (60) days.
The registration fee for Advanced Supervisory Liability class is $350.

Leadership Integrity (Formerly known as Ethics & Procedural Justice)
FBI-LEEDA presents Leadership Integrity, an on-line distance learning program that focuses on the importance of
ethics, integrity and procedural justice to the daily operation of law enforcement agencies. Law enforcement officers
are held to a high standard and require a level of public trust, commonly known as police legitimacy. When officers
display conduct unbecoming, public trust is eroded and the image of an agency is tarnished. This program will provide lessons in reasoning that lead officers to appropriate decisions and resolutions.

Register now at www.fbileeda.org

Sessions start every sixty (60) days.
The registration fee for Leadership Integrity class is $350.

Putting the Pieces Together – Online
One class at a time - day or night - at any time

Supervisor
Liability Online

Advanced
Supervisor
Liability Online

FBI-LEEDA offers three courses via distance: Basic and
Advanced Supervisory Liability and Leadership Integrity.

Leadership
Integrity
Online

Each course runs four weeks (24 credit hours), and
participants will receive a certificate of completion once
they have satisfactorily completed the program. Both
programs feature on-line, instructor led learning, similar
to a college program.

Inquiries for POST credit for these courses should be directed to Dan Primozic at 505-900-3020 or dprimozic@fbileeda.org
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Training Seminars and Summits
IDENTITY THEFT

DRUG DIVERSION

FBI-LEEDA and LifeLock®, present one-day and
two-day summits on Identify Theft, its economic,
personal and employment impacts. The summit
is open to all law enforcement personnel and addresses a range of identity theft issues presented by
distinguished law enforcement personnel with specialized skills and experience in identity theft, high
technology crimes and fraud.

FBI-LEEDA and Purdue Pharma are expanding
the Drug Diversion Summits. These are FREE interactive summits covering local area specifics
involving drug diversion crime. Local case studies
are presented along with information on specific
law enforcement resources available in your area
and how to access these resources. An enhanced
Rx PATROL® program is introduced as well. Rx PATROL® is a collaborative effort between industry and
law enforcement designed to collect, collate, analyze
and disseminate pharmacy theft information.

Check our website for dates, locations and to
register for this FREE law enforcement training, or
contact:
Paige Hanson (Tel:) 480-457-2108
Email: Paige_Hanson@symantec.com, or
Mark Sullivan (Tel:) 913-238-2745
Email: msullivan@fbileeda.org

Visit our website for upcoming dates and information on these one-and two-day programs.
To host a summit, please contact:
John Gilbride (Tel:) 609-409-6926
Email: john.gilbride@pharma.com

Call FBI-LEEDA for upcoming dates and locations at
877-772-7712 or email info@fbileeda.org
www.fbileeda.org
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FBI-LEEDA Regional Representative
Program Update
— Mark Sullivan, Program Coordinator, FBI-LEEDA

FBI-LEEDA’s Team of Regional Representatives are gearing up for the 2018 Regional Command College sessions all
over the country and are planning to visit with law enforcement leaders in many states. The FBI Field Offices around
the country offer in-service training for leaders from city, county and state agencies, and our Regional Reps make
presentations to each session to share information about FBI-LEEDA’s training opportunities. Our Regional Reps have
trips planned to Washington, Oregon, South Carolina, Rhone Island, Virginia, California, Maryland, Tennessee, and
Montana just in the first few months of the year.

Become an FBI-LEEDA Regional Representative
We currently have an opening for a Regional Representative: Region #6 – for Michigan, Ohio, Kentucky,
and Tennessee areas:
You must be a full-time sworn member of a law enforcement agency, an
FBI-LEEDA member in good standing, and hold the rank of Lieutenant or
above (or considered an exempt/non-hourly) employee.
If you wish to apply for the position, please compose your letter of interest and resume and email your submission to msullivan@fbileeda.org or
send to:
Mark Sullivan, FBI-LEEDA RR Program Coordinator
11936 W. 119th Street, Suite #200, Overland Park, KS 66213
This is a non-compensated position.
Applications are due by June 1, 2018.

REASONS TO ATTEND OUR BIRMINGHAM CONFERENCE

REASONS TO ATTEND OUR BIRMINGHAM CONFERENCE

Alabama Sports
Hall of Fame
Museum

Restaurants and
Food District

The Alabama Sports Hall of Fame
features various sports-related
displays and films that highlight memorable sports moments. Thousands of sports artifacts are displayed along
with the athletic achievements of several sports champions including Jesse Owens, Hank Aaron, Joe Louis, Willie
Mays, and Carl Lewis. http://ashof.org/
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Birmingham has five Michelenstarred restaurants which is more
than anywhere else outside of London! Birmingham boasts one of the Southeast’s most lauded food scenes. Rated #1 on Zagat’s
list of “America’s Next Hot Food Cities,” the Magic
City has a thriving culinary presence. Its masters
are raising a crop of impressive talent who are now
spreading their wings and the result is a major boom
in fantastic new eateries.

Contact Your Regional Representative:
FBI-LEEDA Regional Representatives
Region 8

Region 1

Chief Matthew Canfield

(ME NH MA RI)

Laconia (NH) Police Department, mcanfield@laconiapd.org

Region 2

Chief (Ret.) Randy Szukala

(NY VT CT)

North Wonawanda (NY) Police Department, rds140@roadrunner.com

Region 3

Lieutenant Tim Troxel

(PA NJ DE)

Upper Moreland (PA) Police Department ttroxel@uppermoreland.org

(WY UT CO
KS NM OK)

Chief Andy Robinson

Region 11

Assistant Director (Ret.) J. Frank Woodall

(TX LA)

Texas Department of Public Safety, colwoodall@att.net

Region 12

Lieutenant Tony Bennett

(WA OR ID MT)

Yakima (WA) Police Department, Tony.Bennett@yakimawa.gov

Region 4
(WV MD VA
NC SC)

(ND SD NE MN
IA MO AR)

Peculiar (MO) Police Department, hgurin@peculiarpd.com

Region 9

Chief Mark Pazin

(CA NV AZ
HI AK)

California Office of Emergency Services (OES),
Mark.Pazin@CalOES.ca.gov

Region 10

York (SC) Police Department, arobinson@yorksc.gov

Chief Harry Gurin

Undersheriff Richard Powell
Sedgwick County (KS) Sheriff’s Office, richard.powell@sedgwick.gov

Region 5

Lieutenant Bruce Hannan

(AL MS GA FL)

Palm Beach County (FL) Sheriff’s Office, hannanb@pbso.org

Region 6

This could be you

Region 13

(MI OH KY TN)

Become an FBI-LEEDA Regional Rep today!

Inspector Superintendent Steven Molyneaux

(CANADA)

Toronto Police Service, steven.molyneaux@torontopolice.on.ca

Region 7

Lieutenant Lisa Kumbier

(WI IL IN)

Brown Deer (WI) Police Department, lkumbier@bdpolice.org

Program Coordinator: Mark Sullivan
FBI-LEEDA, msullivan@fbileeda.org
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Uncover critical details
with CLEAR®.
When speed and accuracy count the most, identify persons of interest and
make critical connections with investigative technology from Thomson Reuters.
The fearless confidence that only comes from trusted answers.
Find out about our new License Plate Recognition integration with Vigilant Solutions®.
Visit us at booth #19 during the FBI-LEEDA Executive Training Conference.
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FBI-LEEDA Corporate Partners
DIAMOND LEVEL
CORPORATE PARTNERS

LifeLock
Contact: Paige Hanson,
Chief of Identity Education
60 East Rio Salado Parkway, Suite 400
Tempe, Arizona 85281
Telephone: 480-457-2108 | Facsimile: 480-907-2946
Email: Paige_Hanson@symantec.com

PLATINUM LEVEL
CORPORATE PARTNERS

Purdue Pharma, LP

Contact: John Gilbride, Director,
Diversion Control & Law Enforcement Liaison Education
One Stamford Forum, Stamford, Connecticut 06901
Telephone: 609-409-6926
Email: john.gilbride@pharma.com

Justice Federal Credit Union
Contact: Judy Pollard, Business Development Officer

5175 Parkstone Drive, Suite 200, Chantilly, Virginia 20151
Telephone: 703-480-5300 Ext. 3148
Email: pollardj@jfcu.org

Conference Photos
Visit the conference photo website to review and download
memorable images from our Conference in Jacksonville.

https://2017fbileedaconferencejax.shutterfly.com/
Use password: leeda2017JAX (case sensitive)

www.fbileeda.org
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FBI-LEEDA Corporate Partners
GOLD LEVEL CORPORATE PARTNERS
5.11 Tactical
Contact: Chuck Hauber, Director, FED/MIL Team
4300 Spyres Way, Modesto, California 95356
Telephone: 540-940-7146
Email: ChuckH@511Tactical.com
www.511Tactical.com

Verizon Wireless
Contact: Tom Ostrosky, Verizon Project Manager, Public Safety Outreach Program
1 Verizon Way, Basking Ridge, NJ 07920
Telephone: 908-227-3732
Email: Thomas.Ostrosky@VerizonWireless.com

SILVER LEVEL CORPORATE PARTNERS
Gazelle - ecoATM
Contact: Max Santiago, Senior Director of Law Enforcement Relations
10121 Barnes Canyon Road, San Diego, California 92121
Telephone: 858-461-9968
Email: max.santiago@ecoatm.com
www.ecoatm.com/law-enforcement

ELITE Interactive Solutions, Inc.
Contact: Louis C. Hook, Executive Vice President and Chief Operating Officer
1200 W. Seventh Street, Suite L1-180
Los Angeles, California 90017
Telephone: 877-435-4832, Mobile 310-753-5327
Email: lhook@eliteisi.com

Motorola Solutions
Contact: Clay Cassard
2120 W. Braker Lane, Suite P
Austin, Texas 78758
Telephone: 512-924-3891
Email: clay.cassard@motorolasolutions.com

Visit our website.
Click on the link.

Merchandise

Visit our website for quality logo apparel and promotional products
from RaSport – Clothing – Outerwear – Bags – Accessories –

http://www.rasportinc.com/store/c23/FBI-LEEDA.html
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BRONZE LEVEL CORPORATE PARTNERS
Glock, Inc.
Tavaras Richardson, Marketing Manager
6000 Highlands Parkway, Smyrna, Georgia 30082
Telephone: 770-432-1202 Ext. 6775
Email: tavaras.richardson@glock.us

National Insurance Crime Bureau (NICB)
Contact: Ivan Blackman, Director of Vehicular Investigations
1111 E. Touhy Ave., Suite 400, Des Plaines, Illinois 60018
Telephone: 847-544-7042
Facsimile: 847-544-7101
Email: lblackman@nicb.org

Police & Sheriffs Press
Contact: Frank Raiford
P. O. Box 1489, Lyons, Georgia 30474
Telephone: 912-537-0780
Facsimile: 912-537-4894
Email: Frank@pasp365.com

RaSports, Inc.
Contact: Cary Fletcher
1860-D E. Miraloma Avenue, Placenta, California 92870
Telephone: 714-524-2300
Email: clfetcher@rasportinc.com

Thomson Reuters - Clear
Contact: Daniel DeSimone, Sr. Director, Investigative Resources
1410 Springhill Road, Suite 450, McLean, Virginia 22102
Telephone: 703-219-2511 • Cell: 571-422-6548
Email: daniel.desimone@thomsonreuters.com
www.clear.thomsonreuters.com

GO TO GOOGLE
PLAY OR THE
APP STORE
News, current industry
information, classes,
and even register from
within the app – get it
today!

Like us on Facebook:
Law Enforcement Executive Development Association
Connect with us on LinkedIn:
FBI-Law Enforcement Executive Development Association
Follow us on Twitter:
@FBILEEDA

www.fbileeda.org
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FBI-LEEDA Instructors

Dean Crisp
Faculty Coordinator

David Allen

Dr. Anthony Batts

Ron Bayne

David Boggs

Eric Daigle

Jeff Green

Dr. Michael Gropman

Jennifer Harris

Larry Horak

Les Kachurek

Eric Kowalczyk

Joe LeDuc

Carlos Maldonado

Neil Moore

Tim Plotts

Todd Radford

Stephanie Slater

Tom Smith

Luis Soler

Jerry Thompson

Sean Whent

Terri Wilfong

Frank Woodall

Keith Bushey
Instructor Emeritus
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Training Graduates
SUPERVISOR LEADERSHIP INSTITUTE

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Manchester, NJ, class held in
November 2017. We would like to
thank Chief Lisa Parker and the
Manchester Police Department
for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Kennesaw, GA, class held in
November 2017. We would like to
thank Chief William Westenberger and Chief Wayne Dennard and
the Kennesaw Police Department
and Acworth Police Department
for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Camp Lejeune, NC, class held
in December 2017. We would
like to thank Director Andrew
Traver and the Naval Criminal
Investigative Service (NCIS) for
their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Minneapolis, MN, class held in
December 2017. We would like to
thank Sheriff Rich Stanek and the
Hennepin County Sheriff’s Office
for their hospitality.

www.fbileeda.org
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Training Graduates
SUPERVISOR LEADERSHIP INSTITUTE

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from the Worcester,
MA, class held in January 2018. We would like to
thank Director John Luippold and the University
of Massachusetts Worcester Police Department
for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Virginia Beach, VA, class held
in January 2018. We would like to
thank Chief Jim Cervera and the
Virginia Beach Police Department for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Spokane, WA, class held in January 2018. We would like to thank
Sheriff Ozzie Knezovich and the
Spokane County Sheriff’s Office
for their hospitality.
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Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Carolina Beach, NC, class held
in January 2018. We would like to
thank Chief Christopher Spivey
and the Carolina Beach Police
Department for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Marshall, TX, class held in January 2018. We would like to thank
Chief Jesus “Eddie” Campa and
the Marshall Police Department
for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the San Bernardino, CA, class held
in January 2018. We would like to
thank District Attorney Michael
A. Ramos and the San Bernardino
County District Attorney’s Office
for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Tulsa, OK, class held in February 2018. We would like to thank
Chief Lowell “Gene” Wideman
and the Tulsa Community College
Police Department for their
hospitality.

www.fbileeda.org
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Training Graduates
SUPERVISOR LEADERSHIP INSTITUTE

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the West Palm Beach, FL, class
held in February 2018. We would
like to thank Sheriff Ric Bradshaw
and the Palm Beach County Sheriff’s Office for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Alamosa, CO, class held in February 2018. We would like to thank
President-Captain Sam Maestas
and the San Luis Valley Law Enforcement Training Foundation
for their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Rumson, NJ, class held in February 2018. We would like to thank
Chief Scott Paterson and the
Rumson Police Department for
their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Springfield MO, class held in
February 2018. We would like to
thank Sheriff Jim Arnott and the
Greene County Sheriff’s Office for
their hospitality.
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Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Texas City, TX, class held in
February 2018. We would like to
thank Chief Robert Burby and the
Texas City Police Department for
their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Titusville, FL, class held in
February 2018. We would like to
thank Chief John Lau and the
Titusville Police Department for
their hospitality.

Congratulations
SUPERVISOR LEADERSHIP INSTITUTE
Pictured are the attendees from
the Winter Haven, FL class held
in February 2018. We would like to
thank Director Betty Holland and
Kenneth C. Thompson and the
Polk State College and Institute of
Public Safety for their hospitality.

www.fbileeda.org
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Training Graduates
COMMAND LEADERSHIP INSTITUTE

Congratulations
COMMAND LEADERSHIP INSTITUTE
Pictured are the attendees from
the Spartanburg, SC, class held in
November 2017. We would like to
thank Sheriff Chuck Wright and
the Spartanburg County Sheriff’s
Office for their hospitality.

Congratulations
COMMAND LEADERSHIP INSTITUTE
Pictured are the attendees from
the Turlock, CA, class held in December 2017. We would like to
thank Chief Nino C. Amirfar and
the Turlock Police Department for
their hospitality.

Congratulations
COMMAND LEADERSHIP INSTITUTE
Pictured are the attendees from
the Polson, MT, class held in December 2017. We would like to
thank Chief Wade Nash and the
Polson Police Department for
their hospitality.

Congratulations
COMMAND LEADERSHIP INSTITUTE
Pictured are the attendees from
the Ozark, AL, class held in December 2017. We would like to
thank Chief Marlos Walker and
the Ozark Police Department for
their hospitality.
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Congratulations
COMMAND LEADERSHIP INSTITUTE
Pictured are the attendees from
the Acton, MA, class held in January 2018. We would like to thank
Chief Richard Burrows and the
Acton Police Department for their
hospitality.

Congratulations
COMMAND LEADERSHIP INSTITUTE
Pictured are the attendees from
the Birmigham, AL, class held in
February 2018. We would like to
thank Chief A.C. Roper and the
Birmingham Police Department
for their hospitality.

Congratulations
COMMAND LEADERSHIP INSTITUTE
Pictured are the attendees from
the Fort Worth, TX, class held in
February 2018. We would like to
thank Chief Joel Fitzgerald and
the Fort Worth Police Department
for their hospitality.

Congratulations
COMMAND LEADERSHIP INSTITUTE
Pictured are the attendees from
the Las Cruces, NM, class held
in February 2018. We would like
to thank Director Mark H. Payne
and the New Mexico High Intensity Drug Trafficking Area for their
hospitality.

www.fbileeda.org
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Training Graduates
EXECUTIVE LEADERSHIP INSTITUTE

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Yakima, WA, class held in November 2017. We would like to
thank Chief Dominic Rizzi, Jr. and
the Yakima Police Department for
their hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Humble, TX, class held in December 2017. We would like to
thank Chief Solomon Cook and
the Humble ISD Police Department for their hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from the Raleigh, NC, class held in December 2017.
We would like to thank Director Sam
Pennica and the Raleigh/Wake CityCounty Bureau of Identification for
their hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Scotch Plains, NJ, class held
in December 2017. We would like
to thank Sheriff Joe Cryan and the
Union County Sheriff’s Office for
their hospitality.
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Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from the
Beaumont, TX, class held in January
2018. We would like to thank Chief
Hector Flores and Director Robert
Smith and the Lamar University
Police Department and Lamar Institute of Technology Regional Police
Academy for their hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Valhalla, NY, class held in
January 2018. We would like to
thank Commissioner George N.
Longworth and the Westchester
County Police Department for
their hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Lubbock, TX, class held in
January 2018. We would like to
thank Dr. Robert Morgan and the
Institute for Forensic Science for
their hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Richmond, TX, class held in
January 2018. We would like to
thank Sheriff Troy Nehls and the
Fort Bend County Sheriff’s Office
for their hospitality.

www.fbileeda.org
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Training Graduates
EXECUTIVE LEADERSHIP INSTITUTE

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the DuPont, WA, class held in
January 2018. We would like to
thank Chief Larry Holt and the
DuPont Police Department for
their hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the St. Peters, MO, class held
in January 2018. We would like
to thank Executive Director Dr.
Thomas Leasor and the Eastern
Missouri Police Academy for their
hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Alexandria, VA, class held in
February 2018. We would like to
thank Chief Michael L. Brown and
the Alexandria Police Department
for their hospitality.

Congratulations
EXECUTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Conway, SC, class held in
February 2018. We would like to
thank Chief Joseph Hill and the
Horry County Police Department
and Horry-Georgetown Technical
College for their hospitality.
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Training Graduates
INTERNAL AFFAIRS INVESTIGATIONS

Congratulations
INTERNAL AFFAIRS INVESTIGATIONS
Pictured are the attendees from the Topeka, KS, class held in February 2018. We
would like to thank Chief Chris Enos and
the Washburn University Police Department for their hospitality.

Congratulations
INTERNAL AFFAIRS INVESTIGATIONS
Pictured are the attendees from the
Raleigh, NC, class held in February 2018.
We would like to thank Director Sam
Pennica and the Raleigh/Wake CityCounty Bureau of Identification for their
hospitality.

Congratulations
INTERNAL AFFAIRS INVESTIGATIONS
Pictured are the attendees from
the Kennewick, WA, class held in
February 2018. We would like to
thank Chief Ken Hohenberg and
the Kennewick Police Department for their hospitality.

www.fbileeda.org
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Training Graduates
REFLECTIVE LEADERSHIP INSTITUTE

Congratulations
REFLECTIVE LEADERSHIP INSTITUTE
Pictured are the attendees from
the Braintree, MA, class held in
January 2018. We would like to
thank Chief Paul Shastany and
the Braintree Police Department
for their hospitality.

Why choose FBI-LEEDA Trilogy?
FBI-LEEDA’s Trilogy program is a series of three core education programs that provide mid to upper-level leaders, intensive training in the latest management concepts and practices faced by today’s law enforcement professionals. Taught
by executive level law enforcement experts, they help engage
and prepare participants for command level positions.

Supervisor Leadership Institute
Command Leadership Institute
Executive Leadership Institute
Any individual who has successfully completed the Trilogy
program will receive the FBI-LEEDA Trilogy Award, a uniform ribbon and a Trilogy pin, with presentations made
during our Annual Conference.
If you have questions about the Trilogy,
please contact our office at 877-772-7712.
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Are You Eligible for FBI-LEEDA

Life Membership?
Any active member who has been a dues paying member in good standing
for a period of not less than ten (10) years and is retired from public service
may request life membership by writing to the FBI-LEEDA President. Life
members are exempt from the payment of annual dues. Membership has
its privileges:

- Networking
- Training

Each year, the FBI-LEEDA/LifeLock scholarship program offers five $1,000
scholarships. The scholarships are awarded at the Annual Executive Training
Conference. The guidelines for eligibility are listed below.

OLARSH
I
CH

P

FBI-LEEDA/LifeLock Scholarship Program

S

- Line-of-Duty Death Benefit
- Membership Directory

FBI-LEEDA

BASICS – Applications for the 2017-2018 academic school year are now being accepted. Your application must be postmarked by March 31 2018, to be considered. FBI-LEEDA
selects final candidates based on the following criteria:
• Eligibility

• Quality of application

• Commitment to leadership

PROVISIONS – An individual may receive only one scholarship award of $1,000 per year from FBI-LEEDA/
LifeLock. FBI-LEEDA will make the scholarship award payment to the recipients school on or before
August 1. An applicant may re-apply each year providing eligibility requirements are fulfilled.

ELIGIBILITY –
• You must be enrolled or be accepted by an
undergraduate program at the time you submit
the application.
• You must maintain a 3.0 cumulative grade
point average for three years to be eligible to
submit an application.

• You must have graduated from high school
prior to disbursement of funds.
• You do not have to be related or have a
relationship with an FBI-LEEDA member to
be considered.

HOW TO APPLY – Applicant must provide the following items:
• Application • Transcript • Answers to essay questions
• High school verification form • Documentation of acceptance to college/ university
Application, essay questions, and high school verification forms are available on the Members Only web
page of the FBI-LEEDA website: www.fbileeda.org.
Send your completed
application to:

FBI-LEEDA
Executive Board Scholarship Program
5 Great Valley Parkway, Suite 125
Malvern, PA 19355

www.fbileeda.org
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Welcome Kaplan University

FBI-LEEDA is proud to announce its association with
Kaplan University (KU). The university will provide up to
two (2) semester hours credit for the FBI-LEEDA Supervisor Leadership Institute, two (2) semester hours credit for
the FBI-LEEDA Command Leadership Institute, and five (5)
semester credit hours for the FBI-LEEDA Executive Leadership Institute, not to exceed a total of nine (9) semester hours
for the FBI-LEEDA Trilogy, counting as electives towards
the completion of a Graduate Degree in Criminal Justice
or Public Administration at KU. These degrees are offered
completely online.
Kaplan University has signed an MOU with FBI-LEEDA
to allow this consideration for all those who successfully
complete any of the Trilogy leadership courses and award
semester credit hours as approved by KU faculty review.
Sworn law enforcement personnel also may be considered
for additional undergraduate prior learning credit based on
professional education and training. All additional credit
must be evaluated and awarded in accordance with the
established standards of KU for prior learning assessment.
Any additional credit awarded via prior learning assessment,
if accepted by KU, will be at the current KU rates in effect at
the time of acceptance by KU.
In order to participate in this program, submit proof of
completion of the FBI-LEEDA program completion and
agency in-service training records.
The agreement with KU is another of a number FBILEEDA is pursuing on behalf of FBI-LEEDA Leadership
Institute graduates.
For more information about the KU program, contact

Kaplan University
Bryon M. Mills, Director Public Sector National Accounts,
Kaplan Higher and Professional Education,

Tel: 210-632-2699
Email: bryon.mills@kaplan.edu
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Membership Renewal
REMEMBER TO RENEW YOUR MEMBERSHIP
2018 Membership renewal notices will be sent via email in November.
Please log in to confirm that your membership profile lists your current email address. You can log in
to renew by credit card at any time.

Membership has its privileges
- Training Announcements
- Membership News & Events
- Special Offers to Renew Early

Contact FBI-LEEDA Membership Services
877-772-7712 | info@fbileeda.org

Graduate Credit Programs Available
California University of Pennsylvania (Cal U)
For more information about the Cal U program, contact
Dr. Jeffrey S. Magers
magers@calu.edu | (502) 762-4334'
Cal U is a state university in the Pennsylvania State System
of Higher Education

University of Oklahoma
For more information about the OU program, contact
Dr. Todd Wuestewald, Assistant Professor of Criminal Justice
(former chief of the Broken Arrow Police Department)

twuestewald@ou.edu

Husson University
For more information about the HU program, contact
John Michaud, M.A., M.A.
Director, School of Legal Studies
(207) 941-7037 | michaudjoh@husson.edu

Charles P. Collins, MBA, Ed.D.

Marie Hansen, J.D., Ph.D.

Executive Director,
Husson University-Southern Maine
(207) 874-5801 | collinsc@husson.edu

Dean, College of Business
Interim Dean, New England School of
Communication (NESCom)
(207) 973-1081 | hansenm@husson.edu

Visit fbileeda.org for details and links to these graduate programs

www.fbileeda.org

59

FBI-LEEDA POST Approvals by State (as of February 13, 2018)
State/Class

SLI

CLI

ELI

IA

MPR

RLI

DLSL

DLASL

EPJ

LI

Alabama Peace Officers Standards & Training Commission

X

X

X

X

X

Alaska Police Standards Council

X

X

X

X

X

X

X

X

X

X

Arizona Peace Officer Standards & Training Board

X

X

X

X

Arkansas Commission on Law Enforcement Standards & Training

X

X

X

California Commission on Peace Officer Standards & Training

X

X

X

X

X

Colorado Peace Officer Standards & Training Board

X

X

X

X

X

Connecticut Police Officer Standards & Training Council

X

X

X

X

X

X

Delaware Council on Policing Training

X

X

X

X

X

X

X

X

Florida Criminal Justice Standards & Training Commission

X

X

X

X

X

X

X

X

Georgia Peace Officers Standards & Training Council

X

X

X

X

X

X

Hawaii

X

Idaho Peace Officer Standards & Training

X

X

X

X

X

Illinois Law Enforcement Training & Standards Board

X

Indiana Law Enforcement Academy

X

X

X

X

X

X

X

X

Iowa Law Enforcement Academy

X

X

X

X

X

X

X

X

Kansas Commission on Peace Officers’ Standards & Training

X

X

X

X

X

X

X

Kentucky Law Enforcement Council

X

X

X

X

Louisiana Peace Officer Standards & Training Council

X

X

X

X

X

Maine Criminal Justice Academy

X

X

X

X

X

X

X

Massachusetts Municipal Police Training Committee

X

X

X

X

X

Michigan Commission on Law Enforcement Standards

X

X

X

X

X

Minnesota Board of Peace Officer Standards & Training

X

X

X

X

X

Mississippi Office of Standards and Training

X

X

X

X

X

Missouri Peace Officer Standards & Training

X

X

X

X

X

Montana Public Safety Officer Standards & Training

X

X

X

X

X

New Hampshire Police Standards & Training Council

X

X

X

X

X

New Jersey Police Training Commission

X

X

X

X

New Mexico Law Enforcement Academy Board

X

X

X

New York Municipal Police Training Council

X

X

X

North Carolina Law Enforcement Training & Standards

X

X

North Dakota Peace Officer Standards & Training

X

Ohio Peace Officer Training Commission

KEY
ATA

X

X

X

X

X

ATA

X

ATA

X

ATA

X

ATA

X

X

ATA

X

X

ATA

X

ATA

District of Columbia Police Officers Standards & Training Board

ATA
X

X

X

X

ATA
ATA

X

X

X

X

X

X

X

X

ATA
ATA
ATA
ATA
ATA

Maryland Police & Correctional Training Commissions
ATA
X

X

X

X

X

X
X

ATA

X

X

X

X

***

X

X

X

X

X

ATA

X

ATA

X

X

X

X

X

X

ATA

X

X

X

X

X

X

X

X

X

X

X

X

X

X

ATA

X

X

X

X

X

X

X

X

ATA

X

X

X

X

X

X

X

X

X

X

X

X

X

Oklahoma Council on Law Enforcement Education & Training

X

X

X

X

X

Oregon Department of Public Safety Standards & Training Certification

X

X

X

X

X

Pennsylvania Municipal Police Officers’ Education & Training Commission

X

X

X

X

X

X

X

X

X

X

Tennessee Peace Officers Standards & Training

X

X

X

X

X

Texas Commission on Law Enforcement

X

X

X

X

X

Virginia Department of Criminal Justice Services Standards & Training

X

X

X

X

Washington State Criminal Justice Training Commission

X

X

X

X

X

X

X

X

Nebraska Police Standard Advisory Council
Nevada Peace Officers’ Standards & Training

ATA
X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

N/A

N/A

N/A

X

X

X

X

X

X

X

X

X

ATA
X

ATA

P

ATA

Rhode Island Police Officers Commission on Standards & Training
South Carolina Law Enforcement Training Council
South Dakota Law Enforcement Officers Standards & Training Commission
X

ATA

X

ATA

Utah Peace Officer Standards & Training
Vermont Criminal Justice Training Council
P

ATA

X

ATA

X

ATA

West Virginia Law Enforcement Professional Standards
Wisconsin Law Enforcement Standards Board
Wyoming Peace Officers Standards & Training Commission
ATA = Apply Through Agency; X = Approved; P = Approval pending; *** For MO POST credit please contact Dan Primozic at 505-900-3020;
N/A = Not available for credit
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FBI-LEEDA

& JUSTICE

F E D E R A L C R E D I TFBI-LEEDA
UNION

The Official VISA of the FBI Law Enforcement
Executive Development Association

Give
Back
H

Each time you use your
FBI-LEEDA VISA Rewards
Credit Card, we’ll give
back a portion of each
transaction to the
FBI LAW Enforcement
Executive Development
Association.
EARN A $50 VISA
STATEMENT CREDIT**
APPLY TODAY!

THE FBI-LEEDA VISA®
REWARDS CREDIT CARD
Offers—

0% APR*

six-month introductory rate
on purchases, balance transfers
and cash advances

11.90%

non-variable APR*

after six months on purchases,
balance transfers and cash advances

Visit

Apply Today!
jfcu.org, your nearest branch,
or call
800.550.5328

*APR=Annual Percentage Rate. Information current as of January 1, 2018 and
subject to change. Membership with Justice Federal must be established via
a share account prior to the approval of the FBI-LEEDA VISA credit card application. Subject to credit approval. Credit card subject to the following: Cash
advance fee, convenience check fee: either 2.00% of the advance or $10 whichever is greater ($50 maximum). Foreign transaction fees: 1.00% of each foreign
currency transaction in U.S. dollars or 1.00% of each U.S. Dollar transaction that
occurs in a foreign country. Credit cards have no annual fee, balance transfer
fee or transaction fee. **FBI-LEEDA VISA credit card must be used within the
first six months of opening the account or the $50 credit will be revoked. Justice
Federal reserves the right to withdraw this offer at any time. To view the Credit
Card Account Agreement and Federal Disclosure Statement visit www.jfcu.org.
Federally Insured by NCUA

www.fbileeda.org

C

FBI-LEEDA Insighter
5 Great Valley Parkway, Suite 125
Malvern, PA 19355
Spring 2018 - Issue II

REGISTER TODAY!

BIRMINGHAM

April 30-May 2, 2018

2018
FBI-LEEDA

https://fbileeda2018.org/

