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President’s Letter

John Horsman  
President, FBI-LEEDA

Greetings!
It is my honor and privilege to serve as president 
of FBI-LEEDA. Education and training are becom-
ing more important during this time of evolution in 
law enforcement and the advances we have made 
as an association to bring education and train-
ing to your departments are truly remarkable.  
 FBI-LEEDA has grown to be the leading provider of 
law enforcement leadership education in the nation. 
We pride ourselves on the cutting-edge leadership cur-
riculum we offer law enforcement professionals and our 
commitment to equip leaders with the tools needed to 
meet the ever-increasing demands of modern policing.

 I am proud of our commitment to developing rel-
evant and cutting-edge leadership education. This 
year, we have launched our newest initiative to recog-
nize our online students. Individuals who have suc-
cessfully completed the Distance Learning Basic Su-
pervisor Liability, Advanced Supervisor Liability, and 
Distance Learning Ethics courses will receive the FBI-
LEEDA eTrilogy certificate. We offer a stellar lineup of 
leadership courses, including our Trilogy Leadership 
Series, Media and Public Relations, Ethics, Internal 
Affairs and Reflective Leadership. The curriculums 
are reviewed regularly to ensure the material is timely 
and relevant to current events that affect us all.

 As your president, I reaffirm my commitment to 
FBI-LEEDA’s mission to advance the art and science 
of law enforcement leadership and continue to pro-
vide exceptional networking opportunities for our 

members. I hope you enjoy exploring our website and 
keep in touch with us by following us on Twitter, liking 
us on Facebook, or joining our LinkedIn group. 

 I look forward to serving as your President this year 
and encourage you to reach out to me, any of the Board 
Members, or Executive Director Skip Robb with any 
comments or suggestions. We are here to serve you 
and ensure that FBI-LEEDA continues to provide the 
level of academic excellence you have come to expect.  
 Thank you for allowing me to serve in this presti-
gious position and I hope to see you at all at the 2019 
Annual Executive Education Conference in Virginia 
Beach, Virginia. 

  John Horsman
  President, FBI-LEEDA
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Charles “Skip” Robb, Jr.
Executive Director 
FBI-LEEDA

The LEEDing Edge
Executive Director’s Report - July 2018

The FBI-LEEDA 27TH Annual Executive Education 
Conference held in Birmingham, Alabama was a huge 
success! This year we had 471 total attendees, with 60 
Trilogy Award Recipients, 10 education sessions, 15 
presenters, and 28 exhibitors. Mark your calendars 
now, for April 29-May 1, 2019, for the Virginia Beach 
Conference. It is sure to be bigger and better than ever 
and you won’t want to miss out on the education and 
networking opportunities.

 I personally want to thank those of you who com-
pleted our conference survey and provided sugges-
tions for the 2019 Conference. I’m pleased many of 
you noted the value our conference provides. Our at-
tendees enjoyed the networking events which offered 
social interaction and the opportunity to discuss the 
days training events or share professional experienc-
es with your peers. Birmingham was an exceptional 
host city! Thank you to the Birmingham Police De-
partment and the City of Birmingham for making us 
feel so welcome! 

 Congratulations to our new President, Chief John 
Horsman of the Delaware Capitol Police Department, 
and welcome Chief Donna McNamara of the Stough-
ton, Massachusetts, Police Department, as our Ser-
geant at Arms for the FBI-LEEDA Executive Board. We 
look forward to working with the Executive Board this 
year as we continue to move our association forward. 
Thank you to Chief Thomas Alber for his contributions 
as President this past year as well as his many years of 
service to FBI-LEEDA.

 As we continue to grow our class offerings, we have 
added new instructors to our teaching staff. FBI-
LEEDA welcomes Carol Frederick, Joe LeDuc, Mary 
O’Connor, Louis Quijas, A.C. Roper, Stephanie Slater, 
and Sean Whent to our exceptional instructor cadre. 
Each new instructor brings a wealth of law enforce-
ment leadership and education experience. I am ex-
tremely proud of the entire instructor cadre at FBI-
LEEDA! These women and men inspire, mentor, and 
create the law enforcement leaders of the future. 

 I want to thank the corporate partners for their con-
tinuous support of our Association. Our corporate 
partners provide vital information and opportunities 
to our members and help inform the law enforcement 
community about the latest technology and services 
available to them. I ask you to continue to support the 
corporate partners of FBI-LEEDA and their service law 
enforcement and our communities. 

 The future of FBI-LEEDA shines brightly. We work 
diligently to ensure our courses and instructors are up 
to date and provide you with the best value for your 
money and a sound investment for your agency and 
officers. We are here to support you and your agency, 
and we value your input and suggestions. 

 In closing, I thank want to thank everyone who 
planned, supported, and attended the 2018 Birmingham 
Annual Executive Conference! We look forward to seeing 
you and your colleagues in Virginia Beach in 2019! 

All the best,

 

Skip
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As terrorist attacks were perpetrated against European 
countries over the past two decades and more recently 
as they evolved into vehicular attacks and occurred on 
U.S. soil, Canadian security authorities have repeatedly 
said that “it’s not a matter of IF terrorism will occur in 
Canada, it’s a matter of WHEN”. I’ve stated those very 
words in my current role as a media commentator on 
public safety issues.

 Although there have not been any definitive links to 
terrorism by legal definition, a classic vehicular attack 
did occur in the heart of Toronto on Monday, April 23rd, 
2018, killing 10 innocent people; injuring 16 others, and 
forever impacting many lives of emergency responders 
and the public at large. Motive aside, it was the largest 
murder to ever occur in Toronto, was tragic and terrify-
ing, to say the least.

 At around 1:30 P.M. that day, a lone male driving a 
rented panel van southbound on Yonge Street in the 
city’s north end, jumped the curb and proceeded at high 
speed down the busy sidewalk. Coincidentally (or not) it 
was the warmest and sunniest day of 2018 for Toronto-
nians, so many local workers, residents, and shoppers 
were out enjoying the weather along the busy street at 
that moment. Death and injury immediately followed.

 Local police, fire, and EMS, responded in force to the 
reported personal injury collision, quickly hearing the 
description of the vehicle involved, but not fully know-
ing whether the driver intentionally struck pedestrians 
or not, or how many were hurt. They would come to re-
alize over the coming minutes and hours that the path 
of destruction was well more than a kilometer in length 
and could not be anything but an evil and deliberate 
act of murder.

 As all of this bedlam unfolded, a Toronto Police Ser-
vice officer assigned to traffic duties spotted the suspect 
vehicle blocks from the mayhem. He stopped the van, 
alone, still unaware that the driver was now, in fact, a 
mass-murder, but arrested him at gunpoint none-the-
less. The 25-year-old male driver emerged from the ve-
hicle, screamed at the officer that he had a gun, begged 
to be killed and made a number of hand motions 

simulating that he was drawing a weapon, and clearly 
showed an object in his hand. In that split-second, the 
astute officer – Constable Ken Lam, showed incredible 
observation and perception skills, determining that the 
object held was not a gun. He replied, “I don’t care, get 
down” and did not fire his service weapon. He eventu-
ally holstered his sidearm, drew his baton, approached 
the suspect and skillfully took him into custody. The ob-
ject held by the suspect – whose name I don’t want to 
even state, turned out to be a wallet.

 I’ve watched the amateur video of that arrest a hun-
dred times, as have many law enforcement officers 
around the globe. I cannot state with any certainty that 
I wouldn’t have perceived a threat to my life and fired 
several rounds into the suspect had I been in Consta-
ble Lam’s shoes.

 Of course, in an era when police are continually being 
accused of using excessive force, this arrest is being tout-
ed far and wide as “how it should be done.” I would ar-
gue that it’s actually “how it is done” the vast majority of 
the time – using the minimal amount of force required. 
However, normally the arrest doesn’t immediately fol-
low a horrendous tragedy that the entire continent is 
watching and isn’t video-recorded at the perfect angle 
and moment in time. Additionally, with everything oc-
curring at that instant, not every officer would have the 
good fortune to have been focusing excellent observa-
tion skills at the exact right place to determine what the 
object in the killer’s hand was – or wasn’t. 

 Thankfully, the stars aligned on April 23rd and Con-
stable Ken Lam, a mature and reluctant hero that shies 
away from any limelight, did not have to take a life and/
or deal with the post-event investigation and focus that 
all police officers dread. As well, because the suspect is 
alive, he may provide valuable information to investiga-
tors and behavioral scientists from which future officers 
and members of the public may benefit greatly from.

 The joint response by Toronto emergency services 
was remarkable, to say the least, including those from 
surrounding municipalities as well as provincial and 
federal law enforcement organizations. Several of those 

Tragedy in the Streets of Toronto
— Chris D. Lewis
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outside agencies responded 
without being summoned, 
simply to lend a hand. It truly 
showed that regardless of shoul-
der patch or jurisdiction, no-
body pulls together in times of 
crisis like emergency respond-
ers. Even as a retiree, I couldn’t 
have been prouder as I watched 
the response evolve.

 Unselfish members of the pub-
lic immediately joined in as 
well. Caring for and supporting 
the injured or providing CPR 
to dying community members, 
they bravely rose to the fore. 

 The Toronto Maple Leafs were 
set to play the Boston Bruins in 
the NHL playoffs that evening 
in Toronto and many – includ-
ing me, assumed it would be 

canceled, but the decision was made to carry on un-
der heightened security. Players and attending fans 
held an emotional moment of silence before the puck 
was dropped to honor those affected by the senseless 
tragedy of that day. In a fitting tribute, National an-
them singer Martina Ortiz-Luis allowed the crowd to 
take over the singing of O Canada. All this and so much 
more under the emerging theme of “Toronto Strong”, 
demonstrated the strength and resolve of the people of 
Canada’s largest city.

 A memorial in a small park along that stretch of Yonge 
Street quickly formed then grew exponentially over the 
days to come. It was followed by days of prayers led by 
religious leaders and events held by various commu-
nity groups, as well as non-partisan speeches by po-
litical leaders at all levels. Toronto is one of the world’s 
most multi-cultural cities, resulting in many faiths and 
cultures being represented throughout. It truly was the 
coming together of a large and united community, com-
mitted to supporting one another through one of the 
city’s darkest periods. 

 Although it was an emotional experience for Toron-
to residents and Canadians far and wide, I observed 
such a positive side of so many people and their com-
munity somewhat uplifting. As I provided media com-
mentary right at that impromptu community memo-
rial, I watched the various events and speeches and 
saw people of all ages and ethnicities pause to pray or 
respectfully reflect – often shedding a tear for victims 
they did not know. The heartening part of all that for me 
was that regardless of color, religion, politics, age, sta-
tus – or any of the other factors that often define us as 
individuals, everyone cared. They cared about the vic-
tims, their families, the emergency responders and the 
traumatized witnesses. They cared about the city they 
call home and the need to move forward together. There 
is a wonderful message in that for us all. Unfortunately, 
bad things will happen. But when they do, communities 
must remain resilient, support one another and push 
onward as a team. 

Chris Lewis is the former Commissioner of the Ontario Provincial Po-
lice (OPP), retiring after 36 years of service. Lewis joined the OPP in 
1978 and began his career as a Provincial Constable in Kapuskasing. 
He has served across the province in a variety of front-line, specialized 
and management positions. Among his accomplishments, Lewis is the 
first police officer to have been awarded all three levels of the Cana-
dian Order of Merit of the Police Forces, presented by three successive 
Governors General.

“ I watched the 

various events 

and speeches  

and saw people 

of all ages and 

ethnicities pause 

to pray or  

respectfully reflect 

... regardless of 

shoulder patch 

or jurisdiction, 

nobody pulls  

together in times 

of crisis like  

emergency  

responders. ”
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FBI-LEEDA Mission Statement
To advance the science and art of law enforcement leader-
ship and promote the exchange of information to improve 
law enforcement management practices through training, 
education, and networking among police professionals 
across the United States and beyond.

2018-2019 FBI-LEEDA Executive Board 
Pictured (l to r): John Horsman, Dominic Rizzi, Joe Wellington, Ira Edwards, Jr., 
Donna McNamara, Thomas Alber, and Charles “Skip” Robb, Jr.
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Visit FBI-LEEDA’s Executive Training Conference online photo site.
Browse through the albums to find your favorite photos and order or 
download prints, books and other specialty prints directly from this site.

https://2018fbileedaconferencebirmingham.shutterfly.com/ 
Use password: fbileeda27th (case sensitive)
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To prepare for job interviews, most people reread their resume, review the responsibilities of the position they are 
applying for, or memorize dozens of answers to potential interview questions. However, taking a more structured 
approach to interview preparation can bolster confidence and improve performance. To do so, I recommend inter-
viewees work through three key steps to ensure interview success. 

Step 1: Conduct Research
Whether you’re up for promotion or interviewing 
with a new organization, you will want to do re-
search to be as informed as possible before you go 
into your interview. Here are areas that I encourage 
people to investigate and some key questions that 
will help guide your research.
• How will the interview be structured? Will it 

be with a single person over the phone, a 
few people in separate interview times, or in 
front of a panel of interviewers? Knowing this 
information will not only help you feel at ease 
because you’ll know what to expect, but will 
also focus your preparation.

• Who will be doing the interviewing? What does 
that person’s background (or people’s back-
grounds) tell you about what he or she might 
ask you? For example, a peer might have a 
different set of concerns and questions than a 
future boss. 

• What might be a “top of mind” problem or 
concern not just for the role you are inter-
viewing for but also for the organization as a 
whole? Have new laws or regulations affected 
daily operations? Has there been a high rate of 
employees leaving for new opportunities? Has 
there been bad PR? Has there been a budget 
crisis? Depending on what you learn, you’ll 
be able to formulate interview responses in a 
more targeted way. If you’re unfamiliar with 
the organization in a larger context and have 
ample time before the interview, you can set 
up Google Alerts with relevant key terms to 
keep abreast of the latest information.

Interview with Confidence
— Heidi Scott Giusto, Ph.D.

(continued)

• What are the most pressing issues and top 
priorities for the person who will become 
the new hire? Analyze the job description 
carefully and speak with anyone you know 
who could give you insight into the role or 
provide further information about these  
issues and priorities. 

 In light of the new information you have gathered 
as a result of this research, think through your pri-
orities and prepare relevant questions you can ask 
the interviewer(s) to facilitate a productive conver-
sation. Ultimately, the best interviews are ones that 
feel like a conversation rather than an inquisition.

Step 2: Create a Strategy
Equipped with the information you learned from 
the research process, start creating your strategy. If 
you are one of the many people who cringe at the 
thought of self-promotion, I’d encourage you to re-
frame how you approach your interview. Rather than 
“selling” yourself, which is a common term people 
use to describe interviewing, shift your mindset to 
one of educating. To make this shift, ask yourself: 
What do the interviewers need to know about you, 
so they understand why you are a good fit? Then, 
prepare your talking points accordingly. 

You can often boil down your fit for a position into 
approximately four to eight broad categories, all 
with supporting points. You can think of this as a 
conceptual map that will guide you during the inter-
view and keep you on message. For instance, your 
categories might be Qualifications, Communica-
tion, Professional Demeanor, and Problem Solving. 



FBI-LEEDA Insighter   |   Summer 20188

Next, identify a few relevant pieces of evidence that 
support each category. For example, to support the 
Qualifications claim, you might discuss your edu-
cation and professional development (additional 
certifications or training) as well as your career 
experience. For each category, address what will 
be most valued by the employer, so you can tailor 
your response.

 After mapping out your categories and the sup-
porting evidence for each one, reflect on your main 
point. In other words, how do your categories and 
supporting evidence come together to create a 
“main claim” for your fit for the job? Once you have 
identified this key message, review your categories 
and supporting evidence to confirm that they all 
align with the main claim you plan to make in your 
interview.

 Another way to approach this is to think about 
how you would present your fit for a role if you had 
to state your claim in only one or two sentences. This 
exercise forces you to get past less relevant details 
and to hone in with a laser focus on the most im-
portant pieces of your background the interviewer 
needs to know. 

Step 3: Use the STAR Approach
Conducting research and preparing a conceptual 
map will certainly help you feel more confident and 
informed, but neither of these strategies address 
how to actually frame responses to individual ques-
tions. For that, consider using the STAR approach. 
When answering behavioral interview questions—
the questions that often start with “Tell me about a 
time…”—STAR is particularly handy.

 STAR stands for Situation, Task, Action, and Re-
sult, and helps you break down complex responses 
into components. Here is how I recommend you ap-
proach each one:

• Situation: State the situation clearly and suc-
cinctly, and only use jargon if you can safely 
assume the interviewer(s) have the same 
frame of reference as you. Otherwise, using 
phrases and terms that the interviewer does 
not know will likely hurt your chances of 
progressing to the next round of interviews 
because it will create a language barrier 
that could decrease any feelings of rapport 
you might have been building. Remember 
this tip while answering all of your inter-
view questions.

• Task: Briefly state the task you (or your team 
or department) had to fulfill. I recom-
mend a rather superficial summary of the 
task because many people tend to go into 
much greater detail than necessary. For 
instance, it would suffice to say the program 
launched on time even through there were 
unexpected obstacles without detailing the 
17 individual obstacles.

• Action: Here, state the action you (or your team 
or department) took. Be clear and precise 
about what you did to solve the problem or 
finish the task. Although a statement like “the 
team worked hard” is okay, something like the 
following would be stronger: “After recogniz-
ing the problem, I called the team together for 
a meeting. We identified potential solutions, 
debated those solutions, and then created an 
action item list, with specific deadlines, for 
each team member. After, we met weekly to 
check progress.

• Result: Encapsulate the result clearly to the 
employer by giving specific information. One 
way to do this is by quantifying: use num-
bers, percentages, or dollars to showcase your 
success. Rather than “In the end, my boss was 
pleased,” consider something much more spe-

Interview with Confidence
(continued)
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cific. “In the end, my boss remarked that she 
was impressed that my team’s actions led to us 
not only fixing the problem but also spending 
3% less than expected on the project.” Ending 
with a strong result is a key chance to educate 
the interviewer on your capabilities.

 Here’s a rule of thumb about how to distribute 
your time when providing a STAR response: State 
the situation and task as concisely as possible to get 
the point across, but focus on the action and result. 
Remember, employers want to hire achievers—
people who will get the job done—and that is best 
illustrated by emphasizing actions and results ver-
sus spending time describing situations and tasks in 
great detail. Everyone has situations and tasks, but 
not everyone delivers on them in the same way, so 
that’s your opportunity to show how you stand out. 

 The STAR approach does not work for every ques-
tion, but it does work for more than many people 
think. Always remember that a good strategy is to 
end on a positive note. Even responses to questions 
about challenges and failures can conclude with 
emphasis on what further action you took and how 
you improved results after a failure.

Takeaway
By following the three steps I’ve outlined, you can 
prepare for your interview in a structured way to 
increase your confidence and make you feel more 
at ease. When you’re at ease, you’ll feel and act like 
your best self during your interview, and your confi-
dence will be reflected in your performance.

Heidi Giusto, owner of Career Path Writing Solutions, helps indi-
viduals and businesses succeed when the stakes are high by helping 
them articulate clear and compelling strategic communications. 
Heidi holds a Ph.D. from Duke University and is a Certified Pro-
fessional Résumé Writer, a Certified Employment Interview Profes-
sional, and a Certified Empowerment and Motivational Coach.

FBI-LEEDA  
Commemorative Glock
This special commemorative Glock is available 
to FBI-LEEDA members only and is shipped 
to federal firearms licensees only. Standard 
delivery is 30-45 days after receipt of your order 
with payment. Purchaser is responsible for cost 
of the FFL transfer (if any), shipping, and any 
applicable taxes. All prices include engraving – 
can engrave up to three sides of the Glock.

Order form and prices are posted on the  
"Members Only" section of the  
FBI-LEEDA website. 

For orders please contact:

Todd R. Ackerman, Chief of Police
Marysville Police Department
207 South Tenth, Marysville, KS 66508
Tel: 785-562-2343 Fax: 785-562-3296
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SEVEN TIPS 
TO PREVENT 
RANSOMWARE
Malicious software that uses 
encryption to hold data for ransom 
has become wildly successful over 
the last few years. The purpose of 
this software is to extort money 
from the victims with promises of 
restoring encrypted data.

Like other computer viruses, it usually finds its way 
onto a device by exploiting a security hole in vulnerable 
software or by tricking somebody into installing it. 
Ransomware, as it is known, scores high profile victims 
like hospitals, public schools and police departments. 
Now it has found its way into home computers.

The nefarious ransomware business model has turned 
out to be a lucrative industry for criminals. Over the 
years its ill repute has made law enforcement team up 
with international agencies to identify and bring down 
scam operators.

Some of the ransomware attacks that have taken 
place in the past have been linked to poor protection 
practices by employees.

GPPM3921AD_FBI-LEEDAInsighterSpreadJune2018_031218.indd   2-3
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Ransomware criminals often attack small and medium sized businesses. Among 
other cyber attacks, ransomware is one criminal activity that can be easily worked 
around with the above-mentioned solutions.

DO NOT PAY THE RANSOM – It only encourages and funds these 
attackers. Even if the ransom is paid, there is no guarantee that you will be 
able to regain access to your files.

RESTORE ANY IMPACTED FILES FROM A KNOWN GOOD BACKUP – 
Restoration of your files from a backup is the fastest way to regain access 
to your data.

DO NOT PROVIDE PERSONAL INFORMATION – when answering an 
email, unsolicited phone call, text message or instant message. Phishers 
will try to trick employees into installing malware, or gain intelligence for 
attacks by claiming to be from IT. Be sure to contact your IT department if 
you or your coworkers receive suspicious calls.
 
USE REPUTABLE ANTIVIRUS SOFTWARE AND A FIREWALL – 
Maintaining a strong firewall and keeping your security software up to 
date are critical. It’s important to use antivirus software from a reputable 
company because of all the fake software out there.

DO EMPLOY CONTENT SCANNING AND FILTERING ON YOUR MAIL 
SERVERS – Inbound emails should be scanned for known threats and 
should block any attachment types that could pose a threat.

DO MAKE SURE THAT ALL SYSTEMS AND SOFTWARE ARE UP-TO-
DATE WITH RELEVANT PATCHES – Exploit kits hosted on compromised 
websites are commonly used to spread malware. Regular patching of 
vulnerable software is necessary to help prevent infection.

IF TRAVELING, ALERT YOUR IT DEPARTMENT BEFOREHAND – 
especially if you’re going to be using public wireless Internet. Make sure 
you use a trustworthy Virtual Private Network (VPN) when accessing public 
Wi-Fi like Norton WiFi Privacy.

1

2

3

4

5

6

7

There are a few dos and don’ts when 
it comes to ransomware.

Copyright © 2018 Symantec Corporation. All rights reserved.
Symantec, the Symantec Logo, the Checkmark Logo, Norton, Norton by Symantec, LifeLock and the LockMan Logo are trademarks or registered trademarks of Symantec Corporation or its 
affiliates in the U.S. and other countries. Other names may be trademarks of their respective owners. GPPM3921

3/12/18   10:16 AM
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In today’s age of increased accountability and scrutiny 
of our officers, laser focus on community engagement, 
and endless search for the magic pill that will reduce 
crime and create social harmony how do we take time to 
reward and recognize our officers. It seems at times that 
the most important component of our departments, 
the men, and women who hit the streets every shift get 
left holding the bag for all that ails us. They are the ones 
getting yelled at by angry citizens, criticized by unap-
preciative victims, and sometimes micro-managed by 
their supervisors. Now more than ever law enforcement 
executives need to find time to recognize their people 
for good work and celebrate accomplishments.

 Presslee, Vance, & Webb (2013) conducted a study 
on goal setting and reward. They concluded, like many 
other theorists that in order to improve employee per-
formance, goals must be lofty yet attainable and the re-
ward must be something of value. Moreover; they state 
that some employees either do not care about rewards 
or simply do not believe they can accomplish certain 
goals. These employees can be extremely difficult to 
motivate. I am of the belief that while we must continue 
to work with the aforementioned employees, we should 
not reduce our expectations to the lowest common de-
nominator. Setting higher standards can certainly lead 
to better job performance.

 Most organizations have two common methods in 
which to recognize and reward exceptional perfor-
mance. The first is some type of merit raise system de-
veloped to reward high performers upon receipt of an 
“exceeds expectations” annual evaluation. The rewards 
commonly range from a percentage of salary raise or 
bonus, paid time off, or other compensatory benefits. 
This is a transactional relationship between employees 

and organizations that can be positive when the assess-
ment or evaluation process is meaningful. The employ-
ee must feel like the reward is earned and their specific 
contributions are appreciated.

 The second method usually involves an awards pro-
gram designed to recognize officers and civilians that go 
above and beyond the call of duty with a military type 
award and/or ribbon to be worn on the uniform. The 
awards can range from a letter of recognition from the 
Chief up to the Medal of Valor for heroic service. These 
awards serve as a tangible reminder to the officer, their 
peers, and citizens alike of a job well done. Many agen-
cies hold ceremonies or banquets to recognize the of-
ficers in front of friends and family. These events can be 
used for effectively enhancing community partnerships 
as well. Many civic organizations within our communi-
ties enjoy hosting officer appreciation events to high-
light law enforcement’s positive impact and show their 
support for our officers. 

 Stonich (1981) points out that regardless of the time 
frame (short term versus long term), a successful re-
ward system must be well thought out and designed to 
point out what the company views as important. Many 
agencies do a good job defining their core values and 
reflect them on their annual evaluation instruments. 
The glaring problem with any evaluation system is 
common; ratings depend on the subjective view of 
the employees’ supervisor. One person’s “go-getter” is 
another person’s “problem child”. Some agencies have 
gone to a 360-degree evaluation system to get more 
balanced feedback at varying levels of the organiza-
tion. While the prospect of this type of evaluation can 
be scary, the results can be beneficial to not only the 
employee but the entire agency.

Officer Motivation Through Awards  
And Recognition
— Rob Hicks, FBINA 270 Section 5
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 Departmental awards pro-
grams can have similar prob-
lems; however, the effects 
can typically be mitigated 
by a review committee com-
prised of employees from all 
ranks and divisions within 
the agency. This is not exactly 
a 360-degree evaluation, but 
it does allow for input from a 
wider audience and can help 
legitimize the process. It is 
important to remember that 
it is not enough to simply 
recognize successes, executives must create an environ-
ment in which their employees can succeed.

 One of the ways leaders can create conditions for 
success is through coaching. “Strengthening others re-
quires up-front investments in initiatives that develop 
people’s competencies and foster their confidence” 
(Kouzes & Posner, 2012 p. 259).  Leaders must invest 
their time, money, and other resources into employee 
development in order to ensure a successful future for 
any organization. Leaders must know what makes their 
people tick and create specific and individual challeng-
es for each employee as no two people are the same. 
This doesn’t mean that executives must create a singular 
plan of action for every employee, but first line supervi-
sors must recognize the human capital in their span of 
control and assign tasks accordingly. This is an effective 
way to set our folks up for success and create a positive 
work environment.

 Law enforcement leaders should continue seeking 
innovative ways to celebrate the accomplishments of 
their employees while not letting go of our valued tra-
ditions. Social media is also an effective platform for 
both community feedback and employee recognition. 
Departments across the country are now able to report 
their own news and tell their stories without main-
stream media filters. With many of our younger (and 
even more seasoned) officers using social media, we 
need to find a way to leverage those platforms to the 
benefits of our officers. The most important thing for 
any organization is people, so let’s take every opportu-
nity we can to thank them!
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Within the last decade, crime prevention and law en-
forcement have become rapidly evolving fields with 
unique challenges. Unfortunately, criminals are get-
ting smarter and harder to stop via traditional meth-
odology. Thankfully, disruptive innovations in security 
surveillance systems are advancing the industry and 
simultaneously impacting law enforcement success in 
impressive ways. The advent of the Internet of Things 
(IoT) is making it possible to utilize the internet and 
revolutionize the way hundreds of industries have tra-
ditionally made progress in their fields, including se-
curity and law enforcement. In this article, we will ex-
plore one of IoT’s most promising innovations, Remote 
Guarding, and the incredible impact it is having on law 
enforcement.

What is Remote Guarding?
Remote Guarding represents IoT coming to the secu-
rity industry. Thanks to this incredible technological 
revolution, smart security surveillance systems can be 
remotely managed by trained agents. These abilities 
have made Remote Guarding the most advanced se-
curity solution available today, proactively preventing 
crime and improving security at unprecedented levels. 
How does it work? Remote Guarding turns passive se-
curity surveillance systems into active and intelligent 
“Digital Guards”, capable of alerting security guards 
of any intruders or trespassers. With a “cut off the pe-
rimeter” concept-based system design, perpetrators 
are often engaged before they can commit the crime, 
thereby actually preventing crime and eliminating nui-
sance calls to police.

What Is a Digital Guard?
Remote Guarding companies, like Elite Interactive So-
lutions, take video cameras and turn them into “digital 
guards” by integrating them with military-grade artifi-
cial intelligence. Doing so enables these cameras to de-
tect the presence of individuals or vehicles and report 
in real time to live remote security agents for assess-
ment and engagement. These digital guards act as the 
first line of defense for Remote Guarding companies 
and work together to create a digital “geo-fence” that 
protects against perimeter intrusions. Detection zones 
can also be placed indoors to safeguard places like cor-
rectional facilities and beyond.

 Once a “threat” is detected by a Digital Guard, it sends 
an alert to a command center where security agents can 
investigate what the camera sees, all within seconds and 
in real time. From there a variety of responses are de-
ployed, such as:
•  Voice downs with adjacent P.A. systems: To engage 

intruders directly and get them to leave 

•  Calling law enforcement and enhancing officer 
safety by guiding them through the event step  
by step

•  Handling nuisances so law enforcement can  
focus on real crime

Supporting Officer Safety and Building Bridges
The most powerful reason for Law Enforcement to 
embrace Remote Guarding is the dramatic improve-
ment it brings in officer safety. Officers benefiting from 
agents guiding them through cameras and audio as 
they approach suspects, helping ensure that officers 
never walk into the unknown. Responding officers 
know a call will likely generate a safe arrest attempt. 
This improved efficiency helps enhance relationships 
with local law enforcement as officers’ time and efforts 
can be used wisely. 

Doing the Heavy Lifting
One of the best things Re-
mote Guarding brings to law 
enforcement is the ability to 
do the “heavy lifting” for in-
cidents where a police officer 
is not required. In fact, most 
security issues handled by Re-
mote Guarding providers are 
resolved without the need to 
involve local law enforcement 
agencies. 

 Skateboarders, transients, 
graffiti, and illegal dumping 
are all examples of nuisance 
crimes that municipalities 
must spend their valuable re-
sources responding to. Unfor-
tunately, police response to 
minor crime has diminished 

The Security Revolution: 
How Remote Guarding is Changing Law Enforcement 

— Tom Stone, Board Chair  
 Elite Interactive Solutions

A D V E R T O R I A L
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in recent years due to limited resources and budgetary 
constraints. The more time police spend responding 
to nuisance and minor crime, the less time they have 
available for addressing criminal activity. By serving as 
a force multiplier to local law enforcement agencies, 
Remote Guarding creates a positive ripple effect on 
communities and greatly improves their quality of life.

 Remote Guarding takes on these lower priority re-
sponsibilities for any facility at which it is deployed, 
whether by a private client, directly by law enforcement 
or other public safety impacting entities. By resolving 
minor security concerns independently and reducing 
nuisance calls to practically zero, Remote Guarding 
security systems allow law enforcement agencies to 
reallocate police officers to more demanding crimes. 
These activities significantly save time, money, and en-
ergy for law enforcement departments, so they can use 
their resources to address more serious issues. 

Working with Law Enforcement to End Crime
In conclusion, Remote Guarding security solutions 
take ownership of many issues that currently require 
law enforcement involvement. Instead of just observ-
ing, reporting, and passing the problem to law en-
forcement, Remote Guarding security solutions take a 
proactive approach to prevent crime before it has the 
chance to happen. 

 Law enforcement agencies have much to gain by en-
couraging the integration of these security surveillance 
systems within their areas of service. Below are some 
ways in which Remote Guarding can improve police ef-
forts in local communities: 
•  Significant reduction in false alarms

•  Engaging nuisance activity through AV systems to 
get them to leave without police intervention

•  Serving as trained live eye-witnesses to crimes in 
progress for police response when needed 

•  Enhancing officer safety by providing AV tactical 
support throughout an event

•  Providing effective investigation and prosecution 
support for the resolution of crime by providing 
both audio and visual recordings of the event

Remote Guarding provides many benefits to help make 
law enforcement more effective while helping maxi-
mize and extend limited resources. Collaborations be-
tween the security industry and law enforcement are 
key to maximizing the impact Remote Guarding can 
make in our communities. One way to bridge these 
efforts is for law enforcement to recommend Remote 
Guarding as a solution to recurring community crime.

 As innovations in security surveillance systems con-
tinue to advance, it is essential that we utilize them and 
partner with our law enforcement agencies. In doing 
so, we will be securing a better quality of life for our 
communities, while aiding the incredible police offi-
cers that serve and protect us every day.

About the Author

Tom Stone has more than four decades of law enforcement and public 
safety experience, including twenty-two years as Chief of Police/Pub-
lic Safety Director. As past President and Executive Director Emeritus 
of FBI-LEEDA, Tom has championed education for law enforcement 
agencies, developed curriculum, and instructed law enforcement agen-
cies nationwide in law enforcement leadership and management. Tom 
also serves as Board Chair for Elite’s Law Enforcement Advisory Board, 
where his insight and passion for Remote Guarding benefit both Elite’s 
clients and law enforcement partners.

A D V E R T O R I A L

For More Information on Remote Guarding Technology, contact:
Elite Interactive Solutions   1-877-435-4832

Email: info@eliteinteractivesolutions.com
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I have learned the hard way that I should not say much about things I cannot know adequately. 
“Women as Police Leaders” surely is one of those things for me. I have researched the topic but 
that cannot go far enough. What is missing is the experience that only women in police leadership 
can speak about authentically. Hence, I offer some thoughts and advice about this topic contrib-
uted by three time-tested, talented women in police leadership and very few thoughts of mine.

 It is no secret that from the outset, women in law enforcement have found themselves “out-
siders” in this male-dominated profession. Women have made many breakthroughs in the pro-
fession and today hold a considerable number of major leadership positions. Yet, good and ca-
pable women are still too often made to feel like outsiders and are too often denied leadership 
opportunities. 

Debra Walthall, who holds the office of Police Chief in the City of Corinth, Texas, 
generously donated these thoughts:

Women are often prejudged for the way they look, their size and their tem-
perament but they have so much to offer in law enforcement. One of my 

first lieutenants in law enforcement said “women have no place in law en-
forcement.” He was old school and believed only men could handle the 
streets.  I encountered male counterparts throughout the years that had 
negative attitudes toward women especially in a supervisory capacity. 
Fortunately, I had great leaders who recognized potential and assisted 
me in the path of leadership by promoting me through the ranks. In 

addition, I was mentored by my chiefs and attended the training nec-
essary to help me achieve my goals. I have spoken with many groups 

about being a female in a leadership role in a predominantly male 
environment. One of my key comments is “never give up.” When 
you are told “no,” when you don’t get the position you applied for, 
when you don’t pass the oral board for promotion, whatever the 
“no” is continue to try and one day you will achieve.

Women as Police Leaders
— Daniel T. Primozic, Ph.D. 
 FBI-LEEDA

Women 
WOMEN – POLICE – LEADERS –

in Chief Debra Walthall
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 Police work is noble, necessary, and dangerous, and it takes a brave person to consider doing 
it. As all the successful women leaders above have indicated, if people are competent, coura-
geous, and well-motivated persons of integrity, they should be held in the highest regard. We 
commend them for their perseverance in overcoming the challenges they have faced while 
pursuing a job well done. 

Daniel T. Primozic was awarded his Bachelor’s and Master’s degrees in Philosophy from Southern Illinois University at 
Carbondale and his Ph.D. in Philosophy from the University of New Mexico. Over a professorial career of 30 years he taught 
at the University of New Mexico, the University of Albuquerque, the College of Santa Fe, Chapman University, Faulkner 
University, Central New Mexico Community College, Del Mar College, and Santa Fe Community College. He specialized in 
applied ethics, applied philosophy, and logic and critical thinking.

His career with law enforcement training and education began in 1996 by joining the Institute for Law Enforcement Ad-
ministration (ILEA) at the Center for American and International Law in Plano, Texas as an adjunct instructor and contin-
ued when he was hired by ILEA as Associate Director and Resident Ethics Scholar in 2007. There he developed, coordinated, 
and taught courses in law enforcement ethics and leadership and contributed to research and publication in those fields. He 
is an author, editor, national and international speaker, and FBI-LEEDA’s curriculum manager and resident ethics expert.

Ms. Anne Kirkpatrick, Chief of California’s Oakland Police 
Department generously offered the following:

The most frequent question I get from the commu-
nity is “what is it like to be a woman police chief with 
all those men?” My answer is simple - I do not know 
what it is to be anything other than a woman police 
chief and I have found the men to be very support-
ive. In the end, what men and women are looking for 
is a leader. And who is a leader? One who is competent, 
a good and clear communicator, decisive, and cou-
rageous and so on. None of those traits are 
gender based. People do not care how you are 
wrapped - African American or Latino, Cau-
casian or Asian, Man or Woman. What they are 
looking for is a leader. So to my fellow women law 
enforcement officers who want to be a Commanding Officer or Chief someday - don’t abdicate 
who you are - be yourself, but if you want to be a true leader, chisel the traits of a leader in you. 

Leadership
WOMEN – POLICE – LEADERS – WOMEN – POLICE – LEADERS

Chief Anne Kirkpatrick
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 She has attended the Harvard Kennedy School  
Executive Education Women and Power: Leadership 
in a New World, as well as International Association of 
Chiefs of Police Women’s Leadership Institute and the 
New England Law Enforcement Executive Develop-
ment Seminar (NE LEEDS).

Welcome Our New Sergeant-at-Arms
— Donna McNamara, Chief of Police,  
 Stoughton Police Department, MA

Chief McNamara began her criminal justice career in 
1996 with the Norfolk County Sheriff’s Office as a Dep-
uty Sheriff/Corrections Officer in the County House 
of Correction. McNamara was hired by the Stoughton 
Police Department in 2001 as a Police Officer. She has 
served in various positions within the organization in-
cluding Detective, Patrol Sergeant and Lieutenant be-
fore her appointment to Interim Chief. Chief McNamara 
was appointed in 2017 as the permanent Chief of Police 
for the Stoughton Police Department, a Massachusetts 
Accredited Police Agency.

 Chief McNamara earned a Master’s Degree in Criminal 
Justice from Curry College. She also received a Bachelor  
of Science in Criminal Justice from Westfield State  
University.

 Chief McNamara was the recipient of the FBI-LEEDA 
Trilogy Award in 2014. She has continued to pursue ex-
tensive professional development by attending the Po-
lice Executive Research Reform (PERF) Senior Manage-
ment Institute Session 65.

REMEMBER TO RENEW  
YOUR MEMBERSHIP
2018 Membership renewal notices will be sent 
via email in October.

Please log in to confirm that your membership 
profile lists your current email address. You can 
log in to renew by credit card at any time. 

  Membership Renewal

Contact FBI-LEEDA Membership Services  
877-772-7712 | info@fbileeda.org

Membership has its privileges 
- Training Announcements
- Membership News & Events 
- Special Offers to Renew Early

Are You Eligible for FBI-LEEDA 

Life Membership? 
Any active member who has been a dues paying 
member in good standing for a period of not 
less than ten (10) years and is retired from pub-
lic service may request life membership by writ-
ing to the FBI-LEEDA President. Life members 
are exempt from the payment of annual dues. 
Membership has its privileges:

Contact FBI-LEEDA Membership Services  
877-772-7712 | info@fbileeda.org

 - Line-of-Duty Death Benefit 
 - Membership Directory 
 - Networking 
 - Training 

Chief Donna McNamara
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National Sheriffs’ Association Elects  
Sheriff Ira Edwards 
SERGEANT AT ARMS

Sheriff Ira Edwards was elected as Sergeant At Arms at the 
National Sheriff’s Association Summer Annual Executive 
Training in New Orleans, Louisiana held on June 15-19. 
Sheriff Edwards is the second African American to hold 
this position in the history of this prestigious organization 
that represents the over 3000 America’s Sheriffs.

 Chartered in 1940, the National Sheriffs’ Association is 
a professional association dedicated to serving the Office 
of Sheriff and its affiliates through police education, po-
lice training, and general law enforcement information 
resources. NSA represents thousands of sheriffs, deputies 
and other law enforcement, public safety professionals, 
and concerned citizens nationwide.

 Through the years, NSA has provided programs for Sher-
iffs, their deputies, chiefs of police, and others in the field 
of criminal justice to perform their jobs in the best pos-
sible manner and to better serve the people of their cities, 
counties or jurisdictions.

 The National Sheriffs’ Association headquarters is locat-
ed in Alexandria, Virginia and offers police training, police 
information, court security training, jail information and 
other law enforcement services to sheriffs, deputies, and 
others throughout the nation.

Sheriff Ira Edwards, Jr.
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JOIN OUR TEAM: 

Members who wish to take a more 
active role in FBI-LEEDA are en-
couraged to submit a letter of intent 
to run for the office of Sergeant-at-
Arms. This is an excellent opportunity to channel the direction of the organization. Any active 
member in good standing who wishes to run for the office of Sergeant-at-Arms must submit 
a written statement of his or her intention to seek office at least thirty days prior to the next 
Conference addressed to the attention of the current President of the Association, care of the 
Executive Director.

Members interested in running for an Executive Board Position must be an Active FBI-LEEDA 
member and must be employed as the Chief Law Enforcement Officer at the time of nomina-
tion and election. Deadline to submit your candidacy statement is Friday, March 29, 2019 

Send to: FBI-LEEDA 
  Attention John Horsman 
  5 Great Valley Parkway, Suite 125, Malvern, PA 19355

FBI-LEEDA  
Sergeant at Arms

Announce Your Candidacy:

Youth Leadership Program:
EDUCATION SCHOLARSHIPS AWARDED

The FBI National Academy Associates, Inc. (FBI-
NAA) hosts a week long training event for high 
school students at the FBI Academy every summer 
called the Youth Leadership Program (YLP).

• Jada Paige Crawford  
Our 2018 winner, receiving a $1000  
education scholarship and, will be  
attending the Youth Leadership  
Program in Quantico, Va., in  
June 2018.

Additional recipients will receive a $1000 education 
scholarship for being finalists:

• Crystan Rice
• Harley Yturria
• Andrew Linton
• Haley Hmeil
• Alexandra Hollis
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In April, the Supreme Court of United States decided 
Kisela v. Hughes, 584 US ____ (2018), and the opinion 
is already the center of a debate. In this case, not only 
did the majority find that Officer Kisela was entitled 
to qualified immunity for his use of deadly force, but 
it also went on to criticize (to the point of expressing 
disappointment) the Ninth Circuit Court of Appeals 
for its reasoning. The case also includes a passionate 
dissenting opinion made by Justices Sotomayor and 
Ginsburg that it is also worth discussing. Let’s start 
with the facts of the case. 

 In May 2010, somebody in Hughes’ neighbor-
hood called 911 to report that a woman was hacking 
a tree with a kitchen knife. Officers Kisela and Gar-
cia heard the report over the radio in their patrol car 
and responded. A few minutes later the person who 
had called 911 flagged down the officers; gave them 
a description of the woman with the knife; and told 
them the woman had been acting erratically. About 
the same time, Officer Kunz also arrived at the scene.

 Garcia spotted a woman, later identified as Chad-
wick, standing next to a car in the driveway of a house. 
A chain-link fence with a locked gate separated Chad-
wick from the officers. The officers then saw Hughes 
emerge from the house carrying a large knife at her 
side. Hughes walked toward Chadwick and stopped 
no more than six feet from her. All three officers drew 
their guns. At least twice they told Hughes to drop the 
knife. Chadwick said “take it easy” to both Hughes 
and the officers. Hughes appeared calm, but she did 
not acknowledge the officers’ presence or drop the 
knife. The top bar of the chain-link fence blocked 
Kisela’s line of fire, so he dropped to the ground and 
shot Hughes four times through the fence. Then, the 
officers jumped the fence, handcuffed Hughes, and 
called paramedics, who transported her to a hospi-
tal. She was treated for non-life-threatening injuries. 
Less than a minute had transpired from the moment 
the officers saw Chadwick to the moment Kisela fired 

shots. All three of the officers later said that at the time 
of the shooting they subjectively believed Hughes was 
a threat to Chadwick. 

 In an affidavit, Chadwick said that she did not feel 
endangered at any time. Based on her experience as 
Hughes’ roommate, Chadwick stated that Hughes 
“occasionally has episodes in which she acts inappro-
priately, but she is only seeking attention. This infor-
mation, however, was unknown to the officers at the 
time of the incident.

 Hughes sued Kisela alleging that he had used exces-
sive use of force in violation of the Fourth Amend-
ment. The District Court granted summary judgment 
to Kisela, but the Court of Appeals for the Ninth Cir-
cuit reversed on the following grounds:

1.  The record was sufficient to demonstrate 
that Kisela violated the Fourth  
Amendment. 

2.  The constitutional violation was clearly 
established because, in its view, the con-
stitutional violation was obvious and 
there was Circuit precedent that the court 
perceived to be analogous. 

 Kisela appealed to the Supreme Court and the Court 
REVERSED the Appellate Court’s decision on the fol-
lowing grounds:
•  While the Appellate Court found that Kisela 

violated the 4th Amendment, the Supreme Court 
stated it need not, and did not, decide whether a 
Fourth Amendment violation occurred (a propo-
sition the Court found was not at all evident), — 
based on the facts of the case, however, Kisela was 
at least entitled to qualified immunity.

•  “‘Qualified Immunity’ attaches when an official’s 
conduct does not violate clearly established statu-
tory or constitutional rights of which a reason-
able person would have known.” White v. Pauly, 
580 U.S. ___, ___ (2017)(slip op, at 6)

SCOTUS Rules for Police Officer in  
Excessive Force Case
— Eric Daigle, Esq.

General Counsel Update
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(continued)

•  “Reasonableness is judged against the backdrop 
of the law at the time of the conduct.” Brosseau v. 
Haugen, 543 U.S. 194, 198 (2004)

•  While the analysis does not require a case directly 
on point, “existing precedent must have placed 
the statutory or constitutional question beyond 
debate.” White, 580 U.S. at ____. 

•  The Court has repeatedly told courts—and the 
Ninth Circuit in particular—not to define clearly 
established law at a “high level of generality.”

•  “Use of excessive force is an area of law ‘in which 
the result depends very much on the facts of each 
case,’ and thus police officers are entitled to quali-
fied immunity unless existing precedent ‘squarely 
governs’ the specific facts at issue.’” Mullenix v. 
Luna, 577 U.S. ___, ___ (2015)(slip op., at 12) 

•  Where constitutional guidelines seem inap-
plicable or too remote, it does not suffice for a 
court simply to state that an officer may not use 
unreasonable and excessive force, deny qualified 
immunity, and then remit the case for a trial on 
the question of reasonableness. 

•  An officer “cannot be said to have violated a clear-
ly established right unless the right’s contours 
were sufficiently definite that any reasonable of-
ficial in the defendant’s shoes would have under-
stood that he was violating it.” That is a necessary 
part of the qualified-immunity standard, and it 
is a part of the standard that the Court of Appeals 
here failed to implement in a correct way.

•  Kisela shot Hughes because, although the of-
ficers themselves were in no apparent danger, he 
believed she was a threat to Chadwick. Kisela had 
mere seconds to assess the potential danger to 
Chadwick. He was confronted with a woman who 
had just been seen hacking a tree with a large 
kitchen knife and whose behavior was erratic 
enough to cause a concerned bystander to call 911 
and then flag down the officers. Kisela was sepa-
rated from Hughes and Chadwick by a chain-link 

fence, Hughes had moved to within a few feet of 
Chadwick; and she failed to acknowledge at least 
two commands to drop the knife. Those com-
mands were loud enough that Chadwick, who 
was standing next to Hughes, heard them. This is 
far from an obvious case in which any competent 
officer would have known that shooting Hughes 
to protect Chadwick would violate the Fourth 
Amendment.

•  The Court ended its analysis criticizing the Ninth 
Circuit for relying on a case that happened after 
the incident, and cases that were not similar to 
the case at bar, finding that not one of the cases 
on which the Appellate Court relied supported a 
denial of qualified immunity as to Kisela.

 It is important to note that the Supreme Court re-
lied on Tennessee v. Garner 471 US 1 (1985) and Gra-
ham v. Connor 490 US 386 (1989), in their ruling.

The Dissenting Opinion
The perspective of Justice Sotomayor and Justice 
Ginsburg in their dissenting opinion is worth dis-
cussing here. In essence, they concluded that Kisela’s 
conduct was unreasonable for the following reasons: 

• The police officers themselves never witnessed any 
erratic conduct.

• Hughes stood stationary about six feet away from 
Chadwick.

• Hughes appeared composed and content and held 
a kitchen knife down at her side with the blade 
facing away from Chadwick. 

• Hughes never made any aggressive or threatening 
movements.

• Hughes was nowhere near the officers, had commit-
ted no illegal act, was suspected of no crime, and 
did not raise the knife in the direction of Chad-
wick or anyone else.
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• One of the officers testified that he wanted to  
continue trying verbal commands and see if  
that would work.

• There is significant doubt as to whether she was 
aware of the officers’ presence at all, and  
evidence suggests that Hughes did not hear  
the officers’ swift commands to drop the knife.

• The record suggests that Kisela could have, but 
failed to, use less intrusive means before  
deploying deadly force. Kisela should have  
used his Taser.

In conclusion, Justice Sotomayer in the dissent stated 
that the jury should have been allowed to decide the 
case. “Because Kisela plainly lacked a legitimate inter-
est justifying the use of deadly force against a woman 
who posed no objective threat of harm to officers and 
others, had committed no crime, and appeared calm 
and collected during the police encounter.” The ma-
jority of the Court did not agree. The benefit, in this 
case, is the Court clarifying its 2017 ruling White v. 

Pauly and ensuring that qualified immunity, a doc-
trine that shields officials from suits over violations of 
constitutional rights that were not clearly established 
at the time of the conduct in question. The majority 
did not decide whether Officer Kisela’s actions violat-
ed the Constitution, but it did say there was no clear 
precedent that would have alerted him that opening 
fire in what he said was an effort to protect Ms. Chad-
wick amounted to unconstitutionally excessive force.

This publication is produced to provide general information on the top-
ic presented. It is distributed with the understanding that the publisher 
(Daigle Law Group, LLC.) is not engaged in rendering legal or profes-
sional services. Although this publication is prepared by professionals, 
it should not be used as a substitute for professional services. If legal 
or other professional advice is required, the services of a professional 
should be sought.

Attorney Daigle practices civil litigation in federal and state court, 
with an emphasis on municipalities and public officials. His area of 
focus is civil rights actions, including police misconduct litigation 
and employment actions. He is an FBI-LEEDA instructor and serves 
as its General Counsel.

Members' 
Spotlight

SHARE EXPERIENCES.  
GET YOUR VOICE HEARD. 
We welcome your submission. 

Our Members' Spotlight highlights articles  
written by FBI-LEEDA members, for FBI-LEEDA 
members. Articles should be approximately 
750 words; please include your high resolution 
professional portrait (300 dpi, .JPG or .TIF file), 
and a short bio and send to the FBI-LEEDA 
office, attention Delanie Lynch or email her at 
dlynch@fbileeda.org

• Membership • Calendar • Merchandise 
• Corporate Partners • Free Summits  
• Training - In-class and online

 - Supervisor Leadership Institute
 - Command Leadership Institute
 - Executive Leadership Institute
 - Reflective Leadership Institute
 - Distance Learning
 - Media & Public Relations
 - Internal Affairs Investigations
 - Leadership Integrity

Email us at: info@fbileeda.org 

www.fbileeda.org

Visit our website for:

SCOTUS Rules for Police Officer in  
Excessive Force Case
(continued)

General Counsel Update



www.fbileeda.org 25

FBI-LEEDA



FBI-LEEDA Insighter   |   Summer 201826

FBI-LEEDA Regional Representative 
Program Update
— Mark Sullivan, Program Coordinator, FBI-LEEDA

Thank you, Andy 

FBI-LEEDA would like to recognize the service of 

one of our Regional Reps, Chief Andy Robinson. 

Andy recently resigned from the program, due to 

increasing workloads at his agency and additional 

responsibilities. Chief Robinson was one of the 

original Regional Reps when the program started in 

2010. Over the last eight years, he has worked tire-

lessly to support and promote FBI-LEEDA through-

out his region, covering the area from Maryland to 

South Carolina. He has traveled many miles across 

several states to share information on FBI-LEEDA to 

the law enforcement leaders in his region. In addi-

tion to leading York Police Department, he is also a 

Board Member and incoming president of the South 

Carolina Police Chief’s Association. Thank you Andy 

for your service, and we wish you the best!

Become an FBI-LEEDA  
Regional Representative
We are looking to fill positions for Regional  
Representatives in the following areas: 

Region #4 – for West Virginia, Maryland, 
Virginia, North Carolina, and South  
Carolina areas 
Region #6 – for Michigan, Ohio, Kentucky,  
and Tennessee areas  

You must be a full-time sworn member of a law 
enforcement agency, an FBI-LEEDA member in 
good standing, and hold the rank of Lieutenant 
or above (or considered an exempt/non-hourly) 
employee.

For more information or if you wish to apply for 
the position, please compose your letter of inter-
est and resume and email your submission to 
msullivan@fbileeda.org or send to: 

Mark Sullivan, RR Program Coordinator  
FBI-LEEDA 
11936 W. 119th Street, Suite #200 
Overland Park, KS 66213

This is a non-compensated position.  
Applications are due by September 1, 2018.
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FBI-LEEDA Regional Representatives

Region 1  
(ME NH MA RI)

Chief Matt Canfield
Laconia (NH) Police Department. mcanfield@laconiapd.org

Region 2  
(NY VT CT)

Chief (Ret.) Randy Szukala 
North Wonawanda (NY) Police Department, rds140@roadrunner.com

Region 3  
(PA NJ DE) 

Lieutenant Tim Troxel 
Upper Moreland (PA) Police Department ttroxel@uppermoreland.org

Region 4  
(WV MD VA  
NC SC)

This could be you 
Become an FBI-LEEDA Regional Rep today!

Region 5  
(AL MS GA FL) 

Lieutenant Bruce Hannan 
Palm Beach County (FL) Sheriff’s Office, hannanb@pbso.org

Region 6  
(MI OH KY TN) 

This could be you 
Become an FBI-LEEDA Regional Rep today!

Region 7  
(WI IL IN) 

Lieutenant Lisa Kumbier 
Brown Deer (WI) Police Department, lkumbier@bdpolice.org

Region 8  
(ND SD NE MN  
IA MO AR) 

Chief Harry Gurin 
Peculiar (MO) Police Department, hgurin@peculiarpd.com

9

9

12

8

10

11

7

5

4

3

2
1

6

13

Region 9  
(CA NV AZ  
HI AK) 

Chief Mark Pazin          
California Office of Emergency Services (OES),  
mark.pazin@calOES.ca.gov

Region 10  
(WY UT CO  
KS NM OK) 

Undersheriff Richard Powell 
Sedgwick County (KS) Sheriff’s Office, richard.powell@sedgwick.gov

Region 11  
(TX LA) 

Assistant Director (Ret.) J. Frank Woodall 
Texas Department of Public Safety, colwoodall@att.net 

Region 12  
(WA OR ID MT) 

Lieutenant Tony Bennett 
Yakima (WA) Police Department, Tony.Bennett@yakimawa.gov

Region 13  
(CANADA) 

Inspector Superintendent Steven Molyneaux 
Toronto Police Service, steven.molyneaux@torontopolice.on.ca

Program Coordinator: Mark Sullivan  
FBI-LEEDA, msullivan@fbileeda.org
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Another successful FBI-LEEDA Education Conference has hit the record books! 
This year we had 471 attendees, 60 Trilogy Awards, 10 Training Sessions, 15 
Speakers, and 28 Exhibitors. Among these expert presenters were:

Christopher Wray, FBI Director

Coach Nick Saban, University of Alabama Football

Deputy Commissioner John Miller, NYPD

Dave Friedman, Law Enforcement, Extremism & Community Security, ADL

Sarah Reza, US Holocaust Memorial Museum

Alan A. Malinchak, Eclat Transitions LLC

Eric Daigle, FBI-LEEDA Staff Attorney

William Baxley, Attorney, Baxley, Dillard, McKnight, James & McElroy

Carol Frederick, Florida Department of Law Enforcement

Chief Anne Kirkpatrick, Oakland Police Department

Ari Fleischer, Former White House Press Secretary

Dr. Katherine Hendricks-Thomas, Charleston Southern University

Col. Rich Anderson, USMC (Retired)

Sgt. II, Tom Stone, LAPD

FBI-LEEDA
2
018

BIRMINGHAM
  Conference Summary Wrap Up

FBI-LEEDA
2018
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In addition to education sessions, FBI-LEEDA hosted several networking events. The Uptown Dine-Around 
and Barber Vintage Motorsports Museum were fun for all who attended. The conference concluded with 
the swearing in of FBI-LEEDA’s new President, Chief John Horsman as well as the new Sergeant at Arms, 
Chief Donna McNamara. 

Thank you to all who attended. We look forward to seeing you next year at the 29th Annual Executive  
Education Conference in Virginia Beach, Virginia. 
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of respondents said the overall conference 
was either above average or excellent

of respondents thought the overall value 
for the money of the conference was above 
average or excellent

of respondents felt the quality of information 
acquired during the conference was of  
good or excellent value to them or their 
department

of respondents said the overall quality of  
speakers was above average or excellent

of respondents enjoyed the networking  
opportunities

94%

94%

94%

89%

89%

  We asked ... for your opinion on 
how we did during our 27th Annual 
Executive Education Conference in 
Birmingham, Alabama. Here’s how  
you rated your experience: 

We appreciate your comments and feedback, 
suggestions for topics and speakers for our 
2019 Conference in Virginia Beach, Virginia.
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FBI-LEEDA: 

We are the premier executive 
law enforcement continuing 

education provider for police 
leaders across the United 

States and beyond.

Visit FBI-LEEDA’s Executive Training Conference online photo site.
Browse through the albums to find your favorite photos and order or download prints, books and other 
specialty prints directly from this site. Images will be uploaded frequently - check back often.

https://2018fbileedaconferencebirmingham.shutterfly.com/ 
Use password: fbileeda27th (case sensitive)
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TRIL        GYLaw Enforcement  
Executive Development Training

1Supervisor  
Leadership  
Institute

A cutting edge 4-1/2 day program built especially for 
first-line supervisors and middle managers with the 
goal of enhancing leadership competencies. Attendees 
will be engaged in personality diagnostics, leadership 
case studies, mentoring, developing your people,  
performance management, risk management and 
credibility.

The registration fee for Supervisor Leadership  
Institute is $650.

2Command  
Leadership  
Institute 

A dynamic and challenging 4-1/2 day program specifi-
cally designed to prepare law enforcement leaders for 
command level positions. The Command Institute 
focus is to provide real life contemporary, best-practice 
strategies and techniques for those aspiring to com-
mand level assignments. 

The registration fee for Command Leadership  
Institute is $650.

FBI-LEEDA’s Trilogy program is a series of three core education programs that provide mid to upper-level leaders, intensive training  
in the latest management concepts and practices faced by today’s law enforcement professionals. These dynamic, cutting-edge 
courses are taught by executive level law enforcement experts with extensive leadership experience that help engage and prepare 
participants for command level positions. POST and state certification for continuing education credit is available for most states. 
Please contact FBI-LEEDA info@fbileeda.org for more information state certification.

Procedures for Managing Internal 
Affairs Investigations
This 4-1/2 day seminar is interactive and attend-
ees participate in various scenarios presented 
by the instructors. Procedures for Managing and 
Conducting Internal Affairs Investigations focuses 
on ethics and integrity, agency policies and pro-
cedures, the complaint process, investigation of 
personnel complaints, administrative law, and the 
interview process. 

The registration fee for the Internal Affairs  
Investigations course is $650.

Internal
Affairs
Investigations

Leadership Integrity 
Formerly Known As Ethics & Procedural Justice

The two day FBI-LEEDA Leadership Integrity 
course focuses on both personal and organiza-
tional ethical learning. It uses both classic and 
contemporary ethical decision-making proce-
dures to help students identify ethical issues and 
take corrective action. Also included are modules 
on procedural justice and police legitimacy as 
well as police misconduct. This class is strongly 
scenario-based and interactive and is suitable for 
all law enforcement personnel regardless of rank 
or sworn/professional staff status.

The registration fee for the Leadership Integrity  
course is $450. 

Leadership
Integrity

 Additional Training Opportunities
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3Executive  
Leadership  
Institute 

An innovative 4-1/2 day program designed for senior 
law enforcement executives focusing on the emerging 
challenges facing our profession. This highly interac-
tive program follows the FBI-LEEDA “Cops Talking 
to Cops” model of professional development, using a 
wide range of source material and calls upon the par-
ticipant’s professional experience to facilitate individu-
al development and enrich the learning environment. 

The registration fee for Executive Leadership  
Institute is $650.

Media and Public Relations
FBI-LEEDA is pleased to present a 4-1/2 day class 
on media and public relations. Police cannot suc-
ceed without the support of the community they 
are sworn to protect. The image of an agency as 
a professional and ethical organization is vitally 
important. By promoting a consistent, positive 
public image of your department, your communi-
ty will come to perceive their police as an agency 
they can depend on and trust.

Day 1 focuses on various key influencers  
and how to communicate with each.

Day 2 and Day 3 deal solely on traditional 
media relations and key messaging complete 
with active role play and a mock news  
conference. 

Day 4 is spent entirely on crisis communica-
tions and a desk top crisis exercise, and the 
last day concentrates on how to strategically 
use social media to improve and augment 
community relations. 

Class size is limited to ensure individual partici-
pation in exercises. Participants are encouraged 
to bring a laptop, as writing exercises will be as-
signed during class. Participants will learn how to 
craft and deliver messages that will help create a 
positive public perception and how to best utilize 
various forms of communication. 

The registration fee for the Media and  
Public Relations course is $695. 

Media &
Public
Relations

Reflective Leadership Institute
Our newest course offering!

The 4-1/2 day FBI-LEEDA Reflective Leadership 
Institute course will focus on leading an inclusive 
culture within our law enforcement agencies and 
communities. 

Attendees will learn to incorporate best practices 
for navigating cultural complexities, effectively 
guide law enforcement agencies to realize the 
practical and moral value of cultural awareness 
and intelligence, and assemble concrete pathways 
for fair and unbiased leadership development of 
all employees in the agency.

The registration fee for Reflective Leadership  
Institute is $650.

Reflective
Leadership
Institute

Contact FBI-LEEDA at 877-772-7712 or email us at info@fbileeda.org  
for additional information concerning any of these training opportunities or interest  

in hosting any of these programs in your area. 

SEMINAR REGISTRATION IS OPEN TO ALL LAW ENFORCEMENT – SWORN AND PROFESSIONAL STAFF
You do not need to be a member of FBI-LEEDA to attend a seminar.

Class prices will be increasing to $695 in 2019
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Register now at www.fbileeda.org

Phase I – Basic Supervisory Liability
FBI-LEEDA’s Basic Supervisory Liability is an online instructor lead program offered to law enforcement agencies. 
The four week course is accessible via the Internet and is divided into four modules – each focusing on specific is-
sues facing today’s law enforcement supervisors. The Basic Supervisor Liability includes a review of constitutional 
standards applicable to supervisor liability, deliberate indifference, and use of force investigation. In addition, the 
program reviews legal standards applicable to internal affairs investigations and sexual harassment, knowledge of 
legal standards and best practices in protecting themselves and their department from liabilities. 

Sessions start every thirty (30) days. 
The registration fee for Basic Supervisory Liability class is $350.

Phase II – Advanced Supervisory Liability  
Ensuring Effective and Constitution Policing

FBI-LEEDA’s Advanced Supervisory Liability supplements the Basic Supervisory Liability training. This advanced 
program will work towards ensuring effective and constitutional policing through the training of proper supervi-
sion standards. These standards will review the current legal standards, case law interpretation, and common police 
practices. Students must have completed the FBI-LEEDA Basic Supervisory Liability program prior to registering 
for the Advanced Training Program. 

Sessions start every sixty (60) days. 
The registration fee for Advanced Supervisory Liability class is $350.

Ethics
FBI-LEEDA presents Ethics, an on-line distance learning program that focuses on the importance of ethics, integrity 
and procedural justice to the daily operation of law enforcement agencies. Law enforcement officers are held to a 
high standard and require a level of public trust, commonly known as police legitimacy. When officers display con-
duct unbecoming, public trust is eroded and the image of an agency is tarnished. This program will provide lessons 
in reasoning that lead officers to appropriate decisions and resolutions.

Sessions start every sixty (60) days. 
The registration fee for Ethics class is $350.

Distance Learning Online Training
Flexible scheduling | No commuting | Learn while working | Peer support

Distance
Learning 
Programs

Distance
Learning 
Programs

Putting the Pieces Together – Online
One class at a time - day or night - at any time

FBI-LEEDA offers three courses via distance: Basic and 
Advanced Supervisory Liability and Leadership Integrity. 

Each course runs four weeks (24 credit hours), and  
participants will receive a certificate of completion once 
they have satisfactorily completed the program. Both 
programs feature on-line, instructor led learning, similar 
to a college program. 

Inquiries for POST credit for these courses should be directed to Dan Primozic at 505-900-3020 or dprimozic@fbileeda.org
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Training Seminars and Summits

Call FBI-LEEDA for upcoming dates and locations at  
877-772-7712 or email info@fbileeda.org

IDENTITY THEFT 
FBI-LEEDA and LifeLock®, present one-day and 
two-day summits on Identify Theft, its economic, 
personal and employment impacts. The summit 
is open to all law enforcement personnel and ad-
dresses a range of identity theft issues presented by 
distinguished law enforcement personnel with spe-
cialized skills and experience in identity theft, high 
technology crimes and fraud. 

 Check our website for dates, locations and to 
register for this FREE law enforcement training,  
or contact:

Paige Hanson (Tel:) 480-457-2108 
Email: Paige_Hanson@symantec.com, or 

Mark Sullivan (Tel:) 913-238-2745 
Email: msullivan@fbileeda.org

DRUG DIVERSION
FBI-LEEDA and Purdue Pharma are expanding 
the Drug Diversion Summits. These are FREE in-
teractive summits covering local area specifics  
involving drug diversion crime. Local case studies 
are presented along with information on specific 
law enforcement resources available in your area 
and how to access these resources. An enhanced 
Rx PATROL® program is introduced as well. Rx PA-
TROL® is a collaborative effort between industry and 
law enforcement designed to collect, collate, analyze 
and disseminate pharmacy theft information.

  Visit our website for upcoming dates and infor-
mation on these one-and two-day programs.  
To host a summit, please contact:

John Gilbride (Tel:) 609-409-6926 
Email: john.gilbride@pharma.com
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BASICS – Applications for the 2017-2018 academic 
school year are now being accepted. Your applica-
tion must be postmarked by March 31 2018, to be 
considered. FBI-LEEDA selects final candidates 
based on the following criteria: 

• Eligibility  • Quality of application   
• Commitment to leadership

PROVISIONS – An individual may receive only 
one scholarship award of $1,000 per year from 
FBI-LEEDA/LifeLock. FBI-LEEDA will make the 
scholarship award payment to the recipients 
school on or before August 1. An applicant may 
re-apply each year providing eligibility require-
ments are fulfilled. 

SC
HOLARSHIP

FBI-LEEDA

FBI-LEEDA/LifeLock Scholarship Program
Each year, the FBI-LEEDA/LifeLock scholarship program offers five $1,000 
scholarships. The scholarships are awarded at the Annual Executive Training 
Conference. The guidelines for eligibility are listed below.

HOW TO APPLY – Applicant must provide the following items: 
• Application  • Transcript  • Answers to essay questions  • High school verification form   
• Documentation of acceptance to college/ university

Application, essay questions, and high school verification forms are available on the Members Only web 
page of the FBI-LEEDA website: www.fbileeda.org.

Send your completed application to:

ELIGIBILITY – 
• You must be enrolled or be accepted by an 
undergraduate program at the time you submit 
the application.
• You must maintain a 3.0 cumulative grade 
point average for three years to be eligible to 
submit an application.
• You must have graduated from high school 
prior to disbursement of funds.
• You do not have to be related or have a  
relationship with an FBI-LEEDA member to  
be considered.

FBI-LEEDA  
Executive Board Scholarship Program  
5 Great Valley Parkway, Suite 125, Malvern, PA 19355

• Jared Chimento – Son of Chief Ciro Chimento,  
Chief of Butler (NJ) Police Department

• Alexa Grosz – Daughter of Chief Adam Grosz,  
Twin Lakes (WI) Police Department

• Dillon Marsh – Daughter of Lt. Tommy Marsh,  
East Hempfield (PA) Police Department

• Courtney Boyle – Daughter of Sgt. Shawn Boyle,  
Yakima (WA) Police Department

• Mikayla Holt – Daughter of Capt. Jason Holt,  
Oklahoma Highway Patrol (OK)

FBI-LEEDA and LifeLock say 
to this year’s scholarship recipients ... we wish you  
the best of luck in your continuing studies

Congratulations
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LifeLock
Contact: Paige Hanson,  
Chief of Identity Education

60 East Rio Salado Parkway, Suite 400 
Tempe, Arizona 85281
Telephone: 480-457-2108 | Facsimile: 480-907-2946
Email: Paige_Hanson@symantec.com

DIAMOND LEVEL
CORPORATE PARTNERS

Justice Federal Credit Union
Contact: Judy Pollard, Business Development Officer

 5175 Parkstone Drive, Suite 200, Chantilly, Virginia 20151
 Telephone: 703-480-5300 Ext. 3148 
 Email: pollardj@jfcu.org

Purdue Pharma, LP
Contact: John Gilbride, Director,  
Diversion Control & Law Enforcement Liaison Education

 One Stamford Forum, Stamford, Connecticut 06901
 Telephone: 609-409-6926 
 Email: john.gilbride@pharma.com

PLATINUM LEVEL
CORPORATE PARTNERS

FBI-LEEDA Corporate Partners

FBI-LEEDA
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https://2018fbileedaconferencebirmingham.shutterfly.com/ 
Use password: fbileeda27th (case sensitive)

Download Conference Photos
Visit the conference photo website to review and download  

memorable images from our Conference in Birminham. 
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FBI-LEEDA Corporate Partners

Verizon Wireless
Contact: Tom Ostrosky, Verizon Project Manager, Public Safety Outreach Program

 1 Verizon Way, Basking Ridge, NJ 07920
 Telephone: 908-227-3732
 Email: Thomas.Ostrosky@VerizonWireless.com

GOLD LEVEL CORPORATE PARTNERS

5.11 Tactical
Contact: Chuck Hauber, Director, FED/MIL Team
 4300 Spyres Way, Modesto, California 95356
 Telephone: 540-940-7146
 Email: ChuckH@511Tactical.com 
 www.511Tactical.com
 

Gazelle - ecoATM
Contact: Max Santiago, Senior Director of Law Enforcement Relations
 10121 Barnes Canyon Road, San Diego, California 92121
 Telephone: 858-461-9968
 Email: max.santiago@ecoatm.com
 www.ecoatm.com/law-enforcement
 

ELITE Interactive Solutions, Inc.
Contact: Louis C. Hook, Executive Vice President and Chief Operating Officer
 1200 W. Seventh Street, Suite L1-180
 Los Angeles, California 90017
 Telephone: 877-435-4832, Mobile 310-753-5327
 Email: lhook@eliteisi.com
 

Motorola Solutions
Contact: Clay Cassard
 2120 W. Braker Lane, Suite P
 Austin, Texas 78758
 Telephone: 512-924-3891
 Email: clay.cassard@motorolasolutions.com
 

SILVER LEVEL CORPORATE PARTNERS

Visit our website for quality logo apparel and promotional products  
from RaSport – Clothing – Outerwear – Bags – Accessories –
http://www.rasportinc.com/store/c23/FBI-LEEDA.html

 Click on the link.  Merchandise

 Visit our website.
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Glock, Inc.
Tavaras Richardson, Marketing Manager
 6000 Highlands Parkway, Smyrna, Georgia 30082
 Telephone: 770-432-1202 Ext. 6775
  Email: tavaras.richardson@glock.us

 

National Insurance Crime Bureau (NICB)
Contact: Ivan Blackman, Director of Vehicular Investigations
 1111 E. Touhy Ave., Suite 400, Des Plaines, Illinois 60018
 Telephone: 847-544-7042 
 Facsimile: 847-544-7101
 Email: lblackman@nicb.org

 

Police & Sheriffs Press
Contact: Frank Raiford
 P. O. Box 1489, Lyons, Georgia 30474
 Telephone: 912-537-0780
 Facsimile: 912-537-4894
 Email: Frank@pasp365.com

 

RaSports, Inc.
Contact: Cary Fletcher
 1860-D E. Miraloma Avenue, Placenta, California 92870
 Telephone: 714-524-2300
 Email: clfetcher@rasportinc.com

 

Thomson Reuters - Clear
Contact: Daniel DeSimone, Sr. Director, Investigative Resources
 1410 Springhill Road, Suite 450, McLean, Virginia 22102
 Telephone: 703-219-2511 • Cell: 571-422-6548
 Email: daniel.desimone@thomsonreuters.com
 www.clear.thomsonreuters.com

BRONZE LEVEL CORPORATE PARTNERS

Connect with us on LinkedIn:  
FBI-Law Enforcement Executive Development Association

Follow us on Twitter:  
@FBILEEDA

GO TO GOOGLE 
PLAY OR THE  
APP STORE
News, current industry 
information, classes, 
and even register from 
within the app – get it 
today!

Like us on Facebook:  
Law Enforcement Executive Development Association
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FBI-LEEDA Instructors

David Allen

Carol Frederick

Eric Kowalczyk

Todd Radford

Sean Whent

Dr. Anthony Batts

Dr. Jeff Green

Joe LeDuc

A.C. Roper

Terri Wilfong

Ron Bayne

Dr. Michael Gropman

Dr. Neil Moore

Stephanie Slater

Frank Woodall

David Boggs

Jennifer Harris

Mary O’Connor

Tom Smith

Keith Bushey,  
Instructor Emeritus

Dean Crisp

Larry Horak

Tim Plotts

Luis Soler

Eric Daigle

Les Kachurek

Louis Quijas

Jerry Thompson
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Welcome Our New Instructors 
Carol Frederick
Carol Frederick is the Resident Agent in Charge of the Florida Department of Law Enforcement’s Key West Field Office. With 27 years 
of law enforcement experience, Carol has used her career to focus on Fraud and Identity theft cases. She specializes in taking a 
multi-jurisdictional approach to dismantling organizations. Carol recently worked with for the South Florida West African Task force 
and educates law enforcement and citizens about the methods and techniques commonly used by identity thieves. Carol has many 
awards for service, including the Exceptional Service Award from the Metro Dade police department, the Florida Governor’s Dis-
tinguished Service Award, 1999 State Law Enforcement Officer of the Year, and various other unit citations and awards. Carol has a 
Bachelor of Science degree in Criminology from Florida State University, and a Master’s degree in Criminal Justice from the University 
of Central Florida.

Joe LeDuc
Commander Joe LeDuc has served the Scottsdale Police Department for over 26 years where his assignments included field training, 
Homicide, Special Victims, Federal task forces, Internal Affairs, drug units, and intelligence. Joe currently works as a Commander in 
Scottsdale’s largest police district. As a Commander, Joe developed a comprehensive leadership development program for his agency 
and demonstrates a passion for teaching and professional growth through education and mentorship. Joe is an adjunct faculty mem-
ber at Northern Arizona University where he develops curriculum and teaches for the Criminal Justice and Intelligence programs

Mary O’Connor
Mary is a 22-year veteran of law enforcement and most recently served as the Assistant Chief of Operations at the Tampa, Florida 
Police Department, where she retired from in 2016.As she worked her way through the ranks, her assignments included Patrol, Inves-
tigations, Criminal Intelligence, Field Training, Narcotics, and Economic Crimes. In the years leading up to her retirement, Mary was 
instrumental in the development and implementation of new technology that assisted officers in the field to have situational aware-
ness of real-time data that helped them solve crimes quickly and collaborate. Mary has a Bachelor’s degree from the University of 
South Florida and a Master of Business Administration from St. Leo University.She is the previous Vice President and a current special 
advisor to the board of directors of NAWLEE, (National Association of Women Law Enforcement Executives).

Louis Quijas
Louis comes to FBI-LEEDA with a background in local and federal government law enforcement. He served with the Kansas City, 
Missouri Police Dept., and the High Point, North Carolina Police Dept. before starting with the FBI, followed by an Assistant Secretary 
appointment with the DHS. Lou holds a Bachelor of Science Degree in Criminal Justice Administration and a Master’s Degree in Pub-
lic Affairs. He is a graduate of the FBI National Academy, the Senior Management Institute for Police, the Senior Leadership Program 
at Northwestern University Kellogg School of Management, FBI’s National Executive Institute, and the Senior Executives in State and 
Local Government Program John F. Kennedy School of Government at Harvard University. Louis will be instructing Executive Leader-
ship classes for FBI-LEEDA.

A.C. Roper
A.C. Roper has over 33 years of law enforcement experience culminating with his 10 year tenure as the Chief of Police of the Birming-
ham Police Department. Knownas a transformational leader, the department was recognized as a national model for community 
policing and engagement. A.C. has a Bachelor of Science, a Master of Science in Criminal Justice, and a Master of Strategic Studies. He 
is a graduate of the FBI National Academy and the FBI National Executive Institute. He also attended the National Counter-Terrorism 
Seminar in Israel and has studied executive leadership development at Harvard University.As a Citizen-Soldier in the Army Reserve, 
A.C. currently holds the rank of Major General and has served in command and staff assignments spanning a period of thirty-five 
years. A.C. serves as an adjunct college professor and has lectured nationally and internationally with a focus on strategic leadership, 
ethics and community

Stephanie Slater
Stephanie is an 11-year veteran Public Information Officer for the Boynton Beach Police Department and the current Vice President 
of the National Information Officers Association. She is joining us as a Media and Public Relations instructor. Stephanie was given 
the “40 Under 40” award by the IACP in 2017, which recognizes law enforcement professionals under the age of 40 who demonstrate 
leadership and exemplify a commitment to their profession. Stephanie has a Bachelor’s Degree in Journalism.

Sean Whent
Sean Whentserved the Oakland (CA) Police Department for 22 years. During his career, he worked in the Patrol Division, Criminal 
Investigations Division, Special Operations Division, Internal Affairs and the Office of Inspector General. He also oversaw the police 
academy and was an instructor of multiple courses in the police academy and in-service training. From 2013 to 2016, he served as the 
Chief of Police. Chief Whent holds a Bachelor’s Degree in Criminal Justice Administration from California State University East Bay 
and a Master’s Degree in Criminology, Law, and Society from the University of California at Irvine.
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Training Graduates 
SUPERVISOR LEADERSHIP INSTITUTE

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Asheville, NC, class held in 
April 2018. We would like to thank 
Chief Tammy Hooper and the 
Asheville Police Department for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Augusta, ME, class held in 
March 2018. We would like to thank 
Chief Robert C. Gregoire and the  
Augusta Police Department for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Carolina Beach, NC, class held 
in April 2018. We would like to 
thank Chief Christopher Spivey  
and the Carolina Beach Police  
Department for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Dover, DE, class held in April 
2018. We would like to thank  
Commissioner Perry Phelbs and 
the Delaware Department of  
Corrections for their hospitality.
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Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the DuPont, WA, class held in May 
2018. We would like to thank Chief 
Larry Holt and the DuPont Police 
Department for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Edina, MN, class held in March 
2017. We would like to thank  
Chief James DeMann and the 
Eden Prairie Police Department 
for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Edmond, OK, class held in 
April 2018. We would like to 
thank Chief J.D. Younger and the  
Edmond Police Department for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Englewood, CO, class held 
in March 2018. We would like to 
thank Chief John Collins and the 
Englewood Police Department for 
their hospitality.
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Training Graduates 
SUPERVISOR LEADERSHIP INSTITUTE

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Ft. Worth, TX, class held in 
April 2018. We would like to thank 
Chief Joel Fitzgerald and the Fort 
Worth Police Department for their 
hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from the 
Gilford, NH, class held in March 
2018. We would like to thank  
Chief Anthony Bean Burpee and 
the Gilford Police Department for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Grandview, MO, class held 
in March 2018. We would like to 
thank Chief Thomas Alber and 
Chief Charles Iseman and the 
Garden City Police Department 
and Grandview Police Depart-
ment for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from the 
Henrico, VA, class held in March 
2018. We would like to thank  
Colonel Humberto Cardounel, Jr. 
 and the rico County Police  
Division for their hospitality.
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Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Hernando, MS, class held in 
February 2018. We would like to 
thank Sheriff Bill Rasco and the 
DeSoto County Sheriff’s Depart-
ment for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Honolulu, HI, class held in 
March 2018. We would like to 
thank Director Nolan Espinda and 
the State of Hawaii Department of 
Public Safety for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Humble, TX, class held in Feb-
ruary 2018. We would like to thank 
Chief Solomon Cook and the 
Humble ISD Police Department 
for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Lafayette, LA, class held in 
March 2018. We would like to 
thank Chief Toby Aguillard and 
the Lafayette Police Department 
for their hospitality.
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Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Marietta, GA, class held in Feb-
ruary 2018. We would like to thank 
Chief Michael Register and the 
Cobb County Police Department 
for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Mashantucket, CT, class held 
in March 2018. We would like to 
thank Chief William Dittman and 
the Mashantucket Tribal Police 
Department for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Nashua, NH, class held in 
March 2018. We would like to 
thank Chief Andrew Lavoie and 
the Nashua Police Department for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Painesville, OH, class held in 
February 2018. We would like to 
thank Chief Daniel Waterman and 
the Painesville Police Department 
for their hospitality.

Training Graduates 
SUPERVISOR LEADERSHIP INSTITUTE



www.fbileeda.org 47

FBI-LEEDA

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from the 
Portland, OR, class held in March 
2018. We would like to thank Chief 
Jason Wallis and the Port of Port-
land Police Department for their 
hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Pottstown, PA, class held in 
March 2018. We would like to 
thank Chief Michael Foltz and the 
Lower Pottsgrove Township Police 
Department for their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Raleigh, NC, class held in 
April 2018. We would like to thank  
Director Sam Pennica and the  
Raleigh/Wake City-County Bu-
reau of Identification for their 
hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Scottsdale, AZ, class held in 
April 2018. We would like to thank 
Chief Alan Rodbell and the Scott-
sdale Police Department for their 
hospitality.
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Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Sedona, AZ, class held in March 
2018. We would like to thank Chief 
David McGill and the Sedona Po-
lice Department for their hospital-
ity.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Sharon, MA, class held in Feb-
ruary 2018. We would like to thank 
Chief Tilden S. Kaufman and the 
Sharon Police Department for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Springfield, MO, class held in 
February 2018. We would like to 
thank Sheriff Jim Arnott and the 
Greene County Sheriff’s Office for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Stuart, FL, class held in March 
2018. We would like to thank and 
the Martin County Sheriff’s Office 
for their hospitality.

Training Graduates 
SUPERVISOR LEADERSHIP INSTITUTE
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Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Tallahassee, FL, class held 
in March 2018. We would like to 
thank Sheriff Walt McNeil and the 
Leon County Sheriff’s Office for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Topeka, KS, class held in April 
2018. We would like to thank Chief 
Chris Enos and the Washburn 
University Police Department for 
their hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Wichita, KS, class held in April 
2018. We would like to thank Sher-
iff Jeff Easter and the Sedgwick 
County Sheriff’s Office for their 
hospitality.

Congratulations 
SUPERVISOR LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Oakland, CA, class held in May 
2018. We would like to thank Chief 
Anne Kirkpatrick and the Oakland 
Police Department for their hospi-
tality.
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COMMAND LEADERSHIP INSTITUTE

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Alexandria, VA, class held in 
March 2018. We would like to 
thank Chief Michael L. Brown and 
the Alexandria Police Department 
for their hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Asheville, NC, class held in 
March 2018. We would like to 
thank Chief Tammy Hooper and 
the Asheville Police Department 
for their hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Braintree, MA, class held in 
May 2018. We would like to thank 
Chief Paul Shastany and the 
Braintree Police Department for 
their hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Lewisville, TX, class held in 
March 2018. We would like to 
thank Chief Russ Kerbow and the 
Lewisville Police Department for 
their hospitality.
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Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Marion, IA, class held in March 
2018. We would like to thank Chief 
Joseph McHale and the Marion 
Police Department for their hos-
pitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from the 
Marshall, TX, class held in March 
2018. We would like to thank Chief 
Jesus “Eddie” Campa and the Mar-
shall Police Department for their 
hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Painesville, OH, class held in 
April 2018. We would like to thank 
Chief Daniel J. Waterman and the 
Painesville Police Department for 
their hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Rumson, NJ, class held in April 
2018. We would like to thank Chief 
Scott Paterson and the Rumson 
Police Department for their hos-
pitality.
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Training Graduates 
COMMAND LEADERSHIP INSTITUTE

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Santa Fe, NM, class held in 
February 2018. We would like to 
thank Director Stephan Marshall 
and the New Mexico Law Enforce-
ment Academy for their hospital-
ity.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Sevierville,TN, class held in 
April 2018. We would like to thank 
Chief Don Myers and the Sevier-
ville Police Department for their 
hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from the 
St. Paul, MN, class held in March 
2018. We would like to thank St. 
Paul, MN and the St. Paul Police 
Department for their hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Tulsa, OK, class held in April 
2018. We would like to thank Chief 
Lowell “Gene” Wideman and the 
Tulsa Community College Police 
Department for their hospitality.
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Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Virginia Beach, VA, class held 
in March 2018. We would like to 
thank Chief Jim Cervera and the 
Virginia Beach Police Depart-
ment for their hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Wayne, NJ, class held in April 
2018. We would like to thank 
Sheriff Richard H. Berdnik and 
the Passaic County Sheriff’s De-
partment/Passaic County Police 
Academy for their hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the West Palm Beach, FL, class 
held in April 2018. We would like 
to thank Sheriff Ric Bradshaw and 
the Palm Beach County Sheriff’s 
Office for their hospitality.

Congratulations 
COMMAND LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Winter Haven, FL, class held 
in April 2018. We would like to 
thank Director Betty Holland and 
the Polk State College - Kenneth 
C. Thompson Institute of Public 
Safety for their hospitality.
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Training Graduates 
EXECUTIVE LEADERSHIP INSTITUTE

Training Graduates 
EXECUTIVE LEADERSHIP INSTITUTE

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Andover, MA, class held in 
April 2018. We would like to thank 
Chief Patrick Keefe and the Ando-
ver Police Department for their 
hospitality.

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Boise, ID, class held in April 
2018. We would like to thank Chief 
William Bones and the Boise Po-
lice Department for their hospital-
ity.

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Fort Collins, CO, class held 
in March 2018. We would like to 
thank Chief Terry Jones and the 
Fort Collins Police Department 
for their hospitality.

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Fort Meade, MD, class held in 
April 2018. We would like to thank 
Chief Matt Armstrong and the Na-
tional Security Agency Police for 
their hospitality.
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Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Lewisville, TX, class held in 
May 2018. We would like to thank 
Chief Russ Kerbow and the Lew-
isville Police Department for their 
hospitality.

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Marion, IA, class held in May 
2018. We would like to thank Chief 
Joseph McHale and the Marion 
Iowa Police Department for their 
hospitality.

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Portland, OR, class held in May 
2018. We would like to thank Chief 
Jason Wallis and the Port of Port-
land Police Department for their 
hospitality.

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Santa Fe, NM, class held in 
April 2018. We would like to thank 
Director Stephan Marshall and 
the New Mexico Law Enforcement 
Academy for their hospitality.
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Training Graduates 
EXECUTIVE LEADERSHIP INSTITUTE

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Stuart, FL, class held in March 
2018. We would like to thank Chief 
David Dyess and the Stuart Police 
Department for their hospitality.

Congratulations 
EXECUTIVE LEADERSHIP INSTITUTE

Pictured are the attendees from 
the Tallahassee, FL, class held 
in March 2018. We would like to 
thank Inspector General Lester 
Fernandez and the Florida De-
partment of Corrections-OIG for 
their hospitality.

Congratulations 
MEDIA AND PUBLIC RELATIONS

Pictured are the attendees from 
the Acton, MA, class held in March 
2018. We would like to thank Chief 
Richard Burrows and the Acton 
Police Department for their hos-
pitality.

Training Graduates 
MEDIA AND PUBLIC RELATIONS
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Congratulations 
MEDIA AND PUBLIC RELATIONS

Pictured are the attendees from 
the Wayne, NJ, class held in April 
2018. We would like to thank 
Sheriff Richard H. Berdnik and 
the Passaic County Sheriff’s De-
partment/Passaic County Police 
Academy for their hospitality.

Training Graduates 
MEDIA AND PUBLIC RELATIONS

Training Graduates 
INTERNAL AFFAIRS INVESTIGATIONS

Congratulations 
INTERNAL AFFAIRS INVESTIGATIONS

Pictured are the attendees from 
the Davie, FL, class held in April 
2018. We would like to thank Dean 
Linda Wood and the Broward Col-
lege Institute of Public Safety for 
their hospitality.

Congratulations 
INTERNAL AFFAIRS INVESTIGATIONS

Pictured are the attendees from 
the Wayne, NJ, class held in March 
2018. We would like to thank 
Sheriff Richard H. Berdnik and 
the Passaic County Sheriff’s De-
partment/Passaic County Police 
Academy for their hospitality.
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Why choose FBI-LEEDA Trilogy?
FBI-LEEDA’s Trilogy program is a series of three core education 

programs that provide mid to upper-level leaders, intensive 
training in the latest management concepts and practices 
faced by today’s law enforcement professionals. Taught by 
executive level law enforcement experts, they help engage 
and prepare participants for command level positions. 

Supervisor Leadership Institute
Command Leadership Institute
Executive Leadership Institute 

Any individual who has successfully completed the Trilogy pro-
gram will receive the FBI-LEEDA Trilogy Award, a uniform ribbon 
and a Trilogy pin, with presentations made during our Annual 
Conference.

If you have questions about the Trilogy,  
please contact our office at 877-772-7712.

FBI-LEEDA recognizes that with various shifts and responsibilities, law enforcement officers cannot 
always get away to attend a brick-and-mortar school or class. That’s why FBI-LEEDA is offering three 
classes via distance. Although there are hard timelines for assignments, each module can be taken at 
the student’s leisure – any time of day or night.

Currently, FBI-LEEDA offers three courses via online: Distance Learning Basic 
Supervisor Liability, Advanced Supervisor Liability and Distance Learning Ethics.  
Each course runs four weeks (24-credit hours), and participants will receive a  
certificate of completion once they have satisfactorily completed the program. 
The cost of registration for all distance learning programs is $350.

 Any individual who has successfully completed FBI-LEEDA’s Distance Learning Basic Supervisor 
Liability, Advanced Supervisor Liability and Distance Learning Ethics courses will receive the FBI-
LEEDA eTrilogy certificate.

 For more information about FBI-LEEDA’s eTrilogy and online courses visit: fbileeda.org/distance

Announcing  
FBI-LEEDA
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 Visit fbileeda.org for details and links to these graduate programs

California University of Pennsylvania (Cal U)
For more information about the Cal U program, contact 

Dr. Jeffrey S. Magers
magers@calu.edu | (502) 762-4334
Cal U is a state university in the Pennsylvania State System  
of Higher Education

University of Oklahoma
For more information about the OU program, contact 

Dr. Todd Wuestewald, Assistant Professor of Criminal Justice  
(former chief of the Broken Arrow Police Department) 

twuestewald@ou.edu

Graduate Credit Programs Available

Husson University
For more information about the HU program, contact 

John Michaud, M.A., M.A.
Director, School of Legal Studies 
(207) 941-7037 | michaudjoh@husson.edu

Charles P. Collins, MBA, Ed.D. 
Executive Director,  
Husson University-Southern Maine
(207) 874-5801 | collinsc@husson.edu 

Marie Hansen, J.D., Ph.D.
Dean, College of Business 
Interim Dean, New England School of  
Communication (NESCom)
(207) 973-1081 | hansenm@husson.edu

Purdue University Global
For more information about the PGU program, contact 

Bryon M. Mills, Director Public Sector National Accounts
Tel: 210-632-2699
Email: bryon.mills@purdueglobal.edu
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FBI-LEEDA POST Approvals by State (as of April 23, 2018)

State/Class SLI CLI ELI IA MPR RLI DLSL DLASL EPJ LI KEY

Alabama Peace Officers Standards & Training Commission X X X X X ATA

Alaska Police Standards Council X X X X X X X X X X

Arizona Peace Officer Standards & Training Board X X X X X ATA

Arkansas Commission on Law Enforcement Standards & Training X X X

California Commission on Peace Officer Standards & Training X X X X X X X X X X CPT only

Colorado Peace Officer Standards & Training Board X X X X X X ATA

Connecticut Police Officer Standards & Training Council X X X X X X X ATA

Delaware Council on Policing Training X X X X X X X X X X ATA

District of Columbia Police Officers Standards & Training Board

Florida Criminal Justice Standards & Training Commission X X X X X X X X X X ATA

Georgia Peace Officers Standards & Training Council X X X X X X X ATA

Hawaii X ATA

Idaho Peace Officer Standards & Training X X X X X X X X ATA

Illinois Law Enforcement Training & Standards Board X X ATA

Indiana Law Enforcement Academy X X X X X X X X X X ATA

Iowa Law Enforcement Academy X X X X X X X X ATA

Kansas Commission on Peace Officers’ Standards & Training X X X X X X X X X X ATA

Kentucky Law Enforcement Council X X X X

Louisiana Peace Officer Standards & Training Council X X X X X ATA

Maine Criminal Justice Academy X X X X X X X X X X ATA

Maryland Police & Correctional Training Commissions

Massachusetts Municipal Police Training Committee X X X X X ATA

Michigan Commission on Law Enforcement Standards X X X X X X X X X 

Minnesota Board of Peace Officer Standards & Training X X X X X X ATA

Mississippi Office of Standards and Training X X X X X X X

Missouri Peace Officer Standards & Training X X X X X X X X X ***

Montana Public Safety Officer Standards & Training X X X X X X X X X X ATA

Nebraska Police Standard Advisory Council

Nevada Peace Officers’ Standards & Training

New Hampshire Police Standards & Training Council X X X X X X ATA

New Jersey Police Training Commission X X X X X X X X X X ATA

New Mexico Law Enforcement Academy Board X X X X X X X X X X

New York Municipal Police Training Council X X X X X X X X X X ATA

North Carolina Law Enforcement Training & Standards X X X X X X X X X X ATA

North Dakota Peace Officer Standards & Training X X X X X X X X X 

Ohio Peace Officer Training Commission X X X X X ATA

Oklahoma Council on Law Enforcement Education & Training X X X X X X X X X ATA

Oregon Department of Public Safety Standards & Training Certification X X X X X X X X X X ATA

Pennsylvania Municipal Police Officers’ Education & Training Commission X X X X X X X P ATA

Rhode Island Police Officers Commission on Standards & Training

South Carolina Law Enforcement Training Council X X X X X

South Dakota Law Enforcement Officers Standards & Training Commission

Tennessee Peace Officers Standards & Training X X X X X X X X X ATA

Texas Commission on Law Enforcement X X X X X X X X X X ATA

Utah Peace Officer Standards & Training

Vermont Criminal Justice Training Council

Virginia Department of Criminal Justice Services Standards & Training X X X X X X N/A N/A N/A P ATA

Washington State Criminal Justice Training Commission X X X X X X X X X ATA

West Virginia Law Enforcement Professional Standards

Wisconsin Law Enforcement Standards Board X X X X X X X X X X ATA

Wyoming Peace Officers Standards & Training Commission

ATA = Apply Through Agency; X = Approved; P = Approval pending; *** For MO POST credit please contact Dan Primozic at 505-900-3020;  
N/A = Not available for credit
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The Official VISA of the FBI Law Enforcement 
Executive Development Association

THE FBI-LEEDA VISA® 
REWARDS CREDIT CARD  
Offers—

  0% APR* 
six-month introductory rate 
on purchases, balance transfers 
and cash advances

11.90%
non-variable APR* 
after six months on purchases, 
balance transfers and cash advances

Federally Insured by NCUA

*APR=Annual Percentage Rate. Information current as of April 1, 2018 and sub-
ject to change. Membership with Justice Federal must be established via a share 
account prior to the approval of the FBI-LEEDA VISA credit card application. 
Subject to credit approval. Credit card subject to the following: Cash advance 
fee, convenience check fee: either 2.00% of the advance or $10 whichever is 
greater ($50 maximum). Foreign transaction fees: 1.00% of each foreign currency 
transaction in U.S. dollars or 1.00% of each U.S. Dollar transaction that occurs in a 
foreign country. Credit cards have no annual fee, balance transfer fee or transac-
tion fee. **FBI-LEEDA VISA credit card must be used within the first six months 
of opening the account or the $50 credit will be revoked. Justice Federal reserves 
the right to withdraw this offer at any time. To view the Credit Card Account 
Agreement and Federal Disclosure Statement visit www.jfcu.org.

Apply Today!  
Visit         jfcu.org,  your nearest branch, 

or call       800.550.5328

EARN A $50 VISA 
STATEMENT CREDIT** 
APPLY TODAY! 

Each time you use your 
FBI-LEEDA VISA Rewards 
Credit Card, we’ll give 
back a portion of each 
transaction to the 
FBI LAW Enforcement  
Executive Development  
Association. 

Give
Back

H
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SAVE THE DATE!

April 29-May 1, 2019


