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President’s Letter

Greetings!
Each year FBI-LEEDA hosts an education-based conference with some of the top thought-leaders in the law
enforcement profession. In 2019, the conference will
be held April 29 – May 1 at the beautiful Virginia Beach
Convention Center. Our lineup of host hotels offer our
attendees and their guests beautiful beachfront rooms
with spectacular venues and attractions within walking
distance. We are expecting a record number of attendee
this year so I encourage you to register early to book
your room. As always, FBI-LEEDA offers three days of
forward-looking educational sessions, and your modest
registration fee covers all meals and networking events.
There is no annual educational conference in the nation
that offers more return on your investment than the one
hosted by FBI-LEEDA.
The conference is open to law enforcement – sworn
and civilian professional staff, which includes both
members and non-members alike. Please consider inviting other law enforcement colleagues to join us in
Virginia Beach.
It has been a great year for FBI-LEEDA. Your dedication and leadership, not just with our association, but
within your careers has been an inspiration to me during my time served as FBI-LEEDA President. I want to

John Horsman

President, FBI-LEEDA
thank you for your continuing membership and support of FBI-LEEDA. I believe the strength of our association stems from the commitment of our members,
instructors and staff. By providing a platform for law enforcement leaders to exchange their best practices and
ideas, FBI-LEEDA is fulfilling its mission to “Promote the
exchange of information to improve law enforcement
management practices through training, education, and
networking among police professionals across the United
States and beyond.”
Please keep in touch with us by following us on Twitter, liking us on Facebook, following us on Instagram, or
joining our LinkedIn group of law enforcement professionals. We anticipate another successful year at FBILEEDA and look forward to seeing you in Virginia Beach!

		
		

John Horsman

President, FBI-LEEDA

28th Annual Executive Education Conference
Virginia Beach Convention Center

April 29 - May 1, 2019
Registration now open: http://fbileeda2019.org/
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The LEEDing Edge
Executive Director’s Report - January 2019

Happy New Year, from all of us at FBI-LEEDA!
As we begin each new year, we are fortunate to be able
reflect on last year’s growth as an association and the
growing number of learning partners we reach each
year. 2018 was a year for milestones for the association. We reached 300 in-person classes this year and
reached over 10,000 law enforcement professionals
with our various course offerings.

Charles “Skip” Robb, Jr.

Executive Director
FBI-LEEDA

It is astonishing to look at our growth over the past
six years. At the end of 2018, we are looking at more
than 800 percent growth in classes presented and students reached! As overwhelming a figure this is, I assure you that our professional staff and instructors are
poised to take on these numbers and more in 2019.
With this growth, we cannot forget the challenges we
are experiencing in police leadership roles and expectations as we move further into the 21st century.

While we are excited to extend the reach of our association, we are loath to sacrifice the expected quality
of our offerings. Not content to rest on our laurels, we
developed a much-requested Master Public Information Officer course and instituted an e-Trilogy Award.
We also hired Dr. Neil Moore as our Director of Curriculum and Instruction to ensure our materials are
up-to-date and our instruction remains on the cutting
edge. We welcomed Neil from our instructor ranks. He
brings extensive experience as a police officer, chief
executive, and academician, along with the very highest levels in educational degree work.

Our students and instructors know all too well the
challenges of being a police leader in the 21st century.
It is these challenges that inspire us to continuously
learn as an association, embracing our core value of
being a learning organization. We challenge all of our
instructors and staff to continuously learn new skills,
to evolve both professionally and personally to the
changing environment in law enforcement leadership
education.

As admirable as this articulated growth, success, and
administrative achievements are to us, they would be
of little value to our students without our exceptional
instructor cadre. Our instructors are recognized by
our students for their achievements, dedication, and
incredible passion for learning and teaching others. A
visit to the instructor webpage, will affirm our commitment to bring to you the very best instructors who
are at the pinnacle of their profession.

Our staff and instructor cadre have embraced this
value, pursuing higher education and gaining new
skills, learning new ways to reach our learning partners, and finding tech solutions to help manage
growth. We are pleased to announce that our Finance
Manager, Lynn Weber, obtained her MBA degree in
2018 and other members of our staff have taken on
higher education goals. Our instructors are seeking
out cutting-edge learning methods and sharing what
they learn with their colleagues and staff, creating a
synergy that strengthens our association in so many
different ways.

Our crowning achievement is our Annual Executive
Education Conference. Last year the Birmingham conference set the bar high and we are planning on topping that in Virginia Beach this year. This rapidly approaching event will be hosted by the Virginia Beach
Police Department and the Norfolk FBI Field Office at
the Virginia Beach Convention Center, from April 29
– May 1. Our annual conferences feature world-class
presentations, highly informative educational opportunities, and exceptional networking events. You
will have the opportunity to hear from today’s key
(continued on page 10)
www.fbileeda.org
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The Ripple Effect
— Kathleen M. Terry, Ph.D., BCC, and
Jennifer A. Harris, MS-JA, FBI-LEEDA Instructor
Kathy Terry

Let’s start with a few assumptions: you have chosen a
helping profession; you are looking to grow; and, you
are looking to make a difference in both your own personal life and the larger world in which you live. How
do you make that difference? How do you know when
you have?
Let’s look at the ripple effect for our answer. Imagine
you’re calling your cablevision company because they
have made an error on the bill. It’s a Monday morning,
8:30 am and you have already been sitting on hold for 30
minutes. The operator answers. Do you start with ranting, raving, aggravation, and accusations or do you start
with a pleasant good morning and explanation of the
reason for your call?
Now imagine the ripple you have created with your
choice, in your life, and in the phone operator’s life. You
head out to work and he/she carries on with additional
calls and your ripple carries forward to the next person
you each meet.

“

We challenge

you to continue
in your personal
growth and be
that person
who makes a
difference right
at home; in your

This very simple event is your
choice point, your pebble. And
there are many more...Awakening in the morning: exercise or
not; healthy breakfast or not;
coffee with your spouse or on
the road while driving to work;
taking the time to offer a compliment or criticism; consciously reflecting or forging ahead
with old habits? And each of
these choices are pebbles that
begin the ripple effect in your
life and that of the other party.
What pebbles will you choose
to cause your ripple effect? All
of us create a ripple with our

backyard; in your
community.

”
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Jennifer Harris

choices. All of us drop that imaginary pebble into the
pond and the effects carry miles away as each person
we impact, impacts more and more again and so it goes
indefinitely onward.
We challenge you to continue in your personal growth
and be that person who makes a difference right at
home; in your backyard; in your community. As a checkpoint, we invite you to focus on just three things as you
move forward through life in your choice points.

#1 Be Self-aware
Before you get out of bed in the morning, perform a
mental check. Understand the impact you can have
and the difference you will make in your words and actions. If you’re overtired, keep yourself in check during
the day; not allowing events to escalate, and plan to get
more sleep that night. Choose energizing foods during
the day and be sure to fit in some exercise (which counterintuitively gives you more energy). Perform a mental
check throughout your day knowing the ripple you will
create during your day in your interactions and choices.

#2 Choose Your Mindset
A limited mindset is limiting. It assumes events, people,
and life are fixed and unchangeable. A growth mindset allows for expansion, development, change, and
opens your world to unlimited possibilities. How different would your day be if you went through life with
the understanding that you have the ability to choose
an open mindset and limitless world? Are you fully using this choice to learn and grow, become a better you,
and create a positive environment thereby encouraging and inspiring those around you to do the same? Be
the pebble in the pond that ripples a growth mindset to
your home, community, and workplace. Learn about
anything. Learn about everything. Share that knowledge
and expand your world and that of those around you.

FBI-LEEDA

Announce Your Candidacy:

FBI-LEEDA
Sergeant at Arms
#3 Embrace Self-discipline
It has been said that anything new in life will become a
habit if we have enough discipline to remain with the
change for 30-days. Today is Day 1. Mark it on your calendar and start today!!! Begin exercising (or add more);
start having at least one meal a day with your loved ones
(and then add more); acknowledge your colleague’s efforts (often and sincerely); pick up a book or article
which will encourage growth; create and add to your list
and remain disciplined and committed enough to make
the change. You may make mistakes and slip. No one
is perfect. And that’s ok. Acknowledge the slip and get
right back on schedule. Create new goals and challenges
for yourself. And watch for the ripple effect in your own
life and in that of those around you.

“And that is how change happens. One gesture.
One person. One moment at a time.”
		

– Libba Bray

Dr. Terry is a psychologist, board certified life, career and leadership
coach, and owner of Lightning Strategies, LLC. She has worked for a
not-for-profit company for 20+ years presenting nationally to large
and small audiences, and instructed at the collegiate level since 1991.
Her passions include empowering people to be their best, embracing
change, and leading with the end in mind. When not working she can
be found running, biking, paddle boarding or on the beach. Dr. Terry
can be reached at kterry@lightningstrategies.com. www.lightningstrategies.com
Jennifer Harris is a FBI-LEEDA Instructor and owner of Potential Consulting, LLC. She is a 27-year veteran with the North Carolina State
Highway Patrol, retiring as a Major in 2016. She holds a Master’s of
Justice Administration from the University of Louisville and a Bachelor’s degree in Criminal Justice from Appalachian State University.
She is a graduate of the 213th Session of the FBI-National Academy
and the 100th AOC at the Southern Police Institute.

JOIN OUR TEAM: Members who wish to be part
of the FBI-LEEDA Executive Board of Directors are encouraged to submit a letter of intent to run for the office of Sergeant-at-Arms.
This is an excellent opportunity to provide
your insight and direction for our Association. Members interested in running for this
board position must be an active FBI-LEEDA
member and must be employed as a Chief
Law Enforcement Officer at the time of nomination and election. The next election will be
held at the Executive Education Conference
in Virginia Beach, April 29-May 1, 2019.
Any qualified member in good standing
who wishes to run for the office of Sergeantat-Arms, must submit a written statement of
his or her intention to seek office at least 30days prior to the election. Please address your
letter of intent to the attention of the current
President of the Association, care of the FBILEEDA Executive Director.
Send to:

FBI-LEEDA
Attention President John Horsman
5 Great Valley Parkway, Suite 125,
Malvern, PA 19355

www.fbileeda.org
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A Short History of FBI-LEEDA
— Dr. T. Neil Moore
FBI-LEEDA Director of Curriculum and Instruction

In many ways the development of FBI-LEEDA is tied
to the on-going commitment of the Federal Bureau of
Investigation (FBI) to improve and support the work
of local police organizations. Very early in its history,
the FBI established the National Academy (NA) as its
primary educational outreach tool to connect to state,
local and county law enforcement organizations. The
“NA” began July 29, 1935. It was created as a result of
the 1933 Wickersham Commission Report that focused
on the state of U.S. policing. It was one tool that met the
call for standardization and improved professionalism
of law enforcement across the United States through
centralized training. The Congress, the Department of
Justice and the International Association of Chiefs of
Police all supported this initiative. With that broad support the “FBI Police Training School” was born. Initial
courses had an emphasis that promoted the scientific
solution of crime. As the number of graduates from the
National Academy increased, they eventually established the FBI-National Academy Associates (FBINAA).
In 1976, the FBI recognized that the leaders of the
nation’s largest police organizations also had training
needs that were slightly different than those being addressed by the National Academy curriculum. In that
year the FBI-National Executive Institute (NEI) was

established. Specifically, NEI is attended by the chief
executives of the largest law enforcement organizations in the U.S., Canada, the U.K., and Australia. Attendees must be heads of departments with more than
500 sworn officers serving a population of 250,000 or
more. In rather short order, the FBI-NEI also developed
an association for their graduates.
During the decade of the 1970s the FBI also came to
the realization that the leadership training needs of
smaller police agencies (50-500 officers) were not being adequately addressed. In 1981, the FBI through Supervisory Special Agent Robert McCarthy and the FBI’s
academic training partner, the University of Virginia
set out to correct that deficiency and established the
FBI-Law Enforcement Executive Development School
(FBI-LEEDS). LEEDS, like the NA and NEI was originally housed on the campus at Quantico, Virginia. In its
original design, it was a two-week school. After operating in that manner for five years, Spokane (WA.) Police
Chief Terry Mangan and then Pierce County (WA.) Undersheriff Paul Pastor convinced the FBI to bring FBILEEDS to the Northwest Command College in Washington. That initiative was a success and today LEEDS
is offered approximately twenty time per year at various command colleges and regional sites throughout

2018-2019 FBI-LEEDA Executive Board
Pictured (l to r): John Horsman, Dominic Rizzi, Joe Wellington, Ira Edwards, Jr., Donna McNamara,
Thomas Alber, and Charles “Skip” Robb, Jr.
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FBI-LEEDA

the United States in a one-week format. The demand
Over the intervening years FBI-LEEDA has respondfor the training offered through LEEDS has never reed to leadership needs of our profession by adding
lented. After ten years of graduates, with some assisdedicated classes in internal affairs, media relations,
tance again from Supervisory Special Agent Robert
master PIO, leadership integrity, reflective leadership,
McCarthy, the FBI-Law Enforcement Executive Developand on-line offerings in supervisory liability and ethics.
ment Association (FBI-LEEDA), a 501 (c) 3 organization,
The completion of the three core leadership courses;
was formed. As the graduates of FBI-LEEDA stayed inthe Supervisor Leadership Institute (SLI), Command
formed of the unrelenting demand for law enforcement
Leadership Institute (CLI) and the Executive Leaderleadership education, a small cadre of graduates comship Institute (ELI), is now honored with the prestimenced with plans to fill the obvious need. Beginning
gious Trilogy Award. The demand for this leadership
in 2002, FBI-LEEDA began offering a small number of
training continues to this day.
short courses on leadership isAs the training initiatives of
sues. In those early days, the curthe FBI have evolved over the
riculum was more closely aligned
years, all have been driven by one
with topics akin to our current
mission. That mission also drives
Command Leadership Institute
the work of FBI-LEEDA.
(CLI). By 2006, FBI-LEEDA added
To advance the science and art
FBI-LEEDA was founded on a
the SLI and ELI curriculum to the
proud tradition of cops recogof law enforcement leadership
mix. The ELI was added originally
nizing a need and acting on it to
in a three and one-half-day forand promote the exchange of
improve the profession. In those
mat. In 2016 ELI was changed to a
early days, it involved two to four
information to improve law
four and one-half day format. The
professionals operating on scarce
enforcement management
demand continued at such a rapresources. Today, it involves a
id pace that by 2015, FBI-LEEDA
practices through training,
small dedicated staff in Malvern,
delivered in excess of 150 classes.
Pennsylvania, working hard to
education, and networking among
In 2018 the men and women of
support thirty police professionFBI-LEEDA will deliver over 300
police professionals across
als who are doing their part to deprograms to almost 10,000 police
velop the next cadre of outstandthe United States and beyond.
leaders. The Association’s simple
ing police leaders throughout our
and effective formula of “Cops
nation and Canada. At the end of
talking to cops” is being practiced
the day, they impact these new
throughout our nation.
leaders in a manner consistent
with our motto…

THE MISSION OF
FBI-LEEDA

Leadership – Courage –
Knowledge, FBI-LEEDA!

www.fbileeda.org
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Women In Policing: A Male Perspective
— Chris Lewis

“Although there were some women in law enforcement as early as the 1910s, those women cops
worked mostly with children and women, guarded female prisoners, and were relegated to the “Women’s
Bureau” with limited responsibilities.”1

molded my young mind appropriately. But in fairness,
nor did any of the other officers at that station – that I
was aware of.

We have come a long way in the past century, but despite the fact that the populations of most communities are more than half female, the fact remains that in
2018 most police departments still have a low percentage of female police officers throughout the ranks. The
low numbers are much starker within mid-management
and senior officer positions.

I did hear stories however of other instances across Ontario, where female officers suffered greatly at the hands
of unaccepting male officers. Some wanted the females
to fail, so they did little to encourage or support them.
I can only imagine the long and arduous road that followed for our female colleagues as they struggled for acceptance over the years to follow, including serious cases of harassment – often sexual in nature. Some recent
studies in Canada report that such activity is still prevalent across policing in general and perhaps even more
so in some police departments that have been singled
out in employee lawsuits. There never was any place for
such behavior 40-plus years ago but sadly it still exists to
some degree in 2018.

When I began policing in Canada in 1978, I worked
alongside female officers and did so throughout my
career. The Ontario Provincial
Police began to hire female
officers slowly in 1974. They
... the reality
weren’t referred to as police officers, but “police women” or
is that it is much
“PWs”, establishing a separation from their male countermore common
parts from day one. There’s no
doubt that some of the older offor females to
ficers were opposed to females
in policing roles, but I can say
have primary
without reservation that in the
locations I worked, most men
responsibility for
welcomed them and treated
them as equals.

“

childcare, either

as single parents
or within family
settings.

”
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Thankfully my training officer
in our detachment of less than
twenty constables was a true
gentleman and always respectful of our one female member
at that time. He never did or
said anything inappropriate
towards or about her, treated
her completely as an equal and
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ROAD OF HARASSMENT

Some male officers told me in those early days that local acceptance often came down to the quality of the female recruit. If she wasn’t very hard working or seemed
afraid of getting hurt in volatile situations, it resulted in
a damnation of all women in policing. We undoubtedly had equal percentages of unmotivated and/or
nervous male officers, but they weren’t tarred with the
same brush. The female officers had to continually
strive much harder to prove their doubting male counterparts wrong. And God forbid that a female officer
would shed a tear over a difficult situation or traumatic
event. That would be positive proof that police work
was not for women!
A significant study by the Metropolitan Police Department of the District of Columbia in the early 1970s, in
which they observed women police officers on patrol for
a year, included input from officers of both sexes and all
ranks and members of the public. The report outlined
some negative perceptions by male officers and some

improper management issues but was quite positive as
to how female officers were performing and being accepted by the department and the citizens they served.
I have no doubt that a comparable report conducted in
any major North American police department in 2018
would find similar results in terms of female officer performance, but would identify much higher levels of acceptance internally and externally.

also openly explain their competitiveness challenges as
being attributed to their personal family commitments.
In other instances, female members with families have
advanced through the ranks, some to top levels.

As the next two decades unfolded, many more females joined the uniformed ranks, although it was a
very slow process.

My wife recently retired from policing at an executive
level and had a successful career, with more opportunities than she ever imagined. She would be the first to
admit that she was offered and accepted operational
assignments and transfers that she couldn’t have even
considered except that family commitments were seldom a conflict for her. She worked in a number of roles
that involved tremendous travel away from home and
significant risk, but having a husband with similar career dynamics, step-children that lived far away and
no children of her own, she could more readily agree to
such challenging details.

PROMOTIONAL CHALLENGES
Consequently, the number of female officers that were
obtaining sufficient seniority and experience to be competitive for promotional opportunities was minimal
given their low numbers, so moving up the ranks was
limited for a number of years – even in the fairest of circumstances. That frustrated female members, but conversely when a female was promoted, some of the male
officers griped of favoritism. Perceptions undoubtedly
fluctuated depending on the gender and the seniority
of the audience. Younger male officers were much more
accepting of women in policing overall and of those
holding supervisory ranks.
A 2016 federal government report in
Canada detailed that:
“On May 15, 2016, women accounted for over
21% of all sworn officers. Women continued to
be increasingly represented in the higher ranks
of police services. They represented 13% of senior
officers in 2016—the highest proportion ever recorded…”
Why are females so under-represented at higher ranks
in policing? I think there is a combination of factors.
Sadly, some of my female police friends within several
police services describe systemic biases and an influential “old boys club” as being significant aspects. Some

Regardless of the lack of fairness involved, the reality is that it is much more common for females to have
primary responsibility for childcare, either as single parents or within family settings.

Police promotional processes are always highly competitive – even when there are no systemic barriers, but
are even more challenging for both women and men
whose personal life situations do not allow them to
be physically transferred to different communities in
larger deployed organizations; or to serve in operational positions that keep them away from home for
extended periods.

LEADERSHIP IS KEY
Police service leaders have significant roles in doing
what is right for all. They should create developmental opportunities through stretch assignments, lateral
movements, special projects, and other situations to
facilitate the career growth of such employees, for their
benefit, the betterment of the entire service and the
community being served.
(continued)

www.fbileeda.org
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Women In Policing: A Male Perspective
(continued from page 9)
They must set the positive example – be the role
model for diversity; ensure recruiting and promotional processes are without systemic biases; and don’t allow the inappropriate treatment of anyone internally
or externally, but establish firm standards and then effectively deal with any transgressions. That will assist
in attracting and retaining the best of employees and
set the foundation for increased public trust of the
organization.
Women and men working hand in hand together to
keep communities safe, combining their diversity of
thought, strengths, ideas, and perspectives, is the only
policing model that I have ever known. I cannot imagine a public safety team that is any less inclusive, but
the advancement of inclusivity at all levels in policing
must prevail.

(Endnotes)
1
All Criminal Justice Schools: Women in Law Enforcement, https://
www.allcriminaljusticeschools.com/law-enforcement/women-in-lawenforcement/, undated.

Chris Lewis is the former Commissioner of the Ontario Provincial Police (OPP), retiring after 36 years of service. Lewis joined the OPP in
1978 and began his career as a Provincial Constable in Kapuskasing.
He has served across the province in a variety of front-line, specialized
and management positions. Among his accomplishments, Lewis is the
first police officer to have been awarded all three levels of the Canadian
Order of Merit of the Police Forces, presented by three successive Governors General.

Executive Director’s Report
(continued from page 3)
influencers in the law enforcement profession. Two
examples of this year’s presenters are NYPD Commissioner James P. O’Neill and retired Philadelphia Police
Commissioner Charles H. Ramsey. What better place
to learn from these thought leaders than in Virginia
Beach? As always, FBI-LEEDA conferences provide a
platform for knowledgeable law enforcement professionals around the world to develop and strengthen
relationships, gain access to valuable resources, exchange ideas, and visit with some of the top law enforcement leaders in the country.

I am honored and humbled to represent FBI-LEEDA,
an association with a growing footprint in leadership
education and one that is dedicated to providing cutting edge education for our law enforcement leaders.
We are making a difference and we are committed to
maintain the excellence that you have come to expect
from FBI-LEEDA.
All the best,

Skip

Visit our website for:
• Membership News
• Class Schedules • Calendar
• Free Summits • Corporate Partners
• Hosting Opportunities

www.fbileeda.org
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FBI-LEEDA Executive Board Member Sheriff Ira Edwards, Jr. presents at the

4th Annual Youth Summit in Abuja, Nigeria
on Drugs and Substance Abuse Prevention
— Sheriff Ira Edwards, Jr.
Clarke County Sheriff’s Office
FBI-LEEDA Executive Board Member Sheriff Ira Edwards, Jr. was a co-presenter at the 4th National Youth
Summit on Drugs & Substance Abuse Prevention held
in Abuja, Nigeria, in October 2018. This trip to Nigeria
was sponsored by D.A.R.E. America International where
Sheriff Edwards serves on the Executive Advisory Committee. D.A.R.E America continues to expand their message on drugs and gangs prevention throughout the
world as they are currently providing the D.A.R.E. Curriculum in over 50 countries. Sheriff Edwards presented his perspective on how the D.A.R.E Program builds
upon the Community Orienting Policing Model. Sheriff
Edwards stated, “It is important for our youth to know
that law enforcement is a friend of the community and
not an enemy. We must continue to build partnerships
within our community at large, as we continue to educate our youth on the importance of making good decisions when they are confronted with peer pressure.”
Sheriff Edwards, along with other D.A.R.E. America
staff, met with the Nigerian officials to begin a dialogue
on how to expand the DARE Program in Nigeria and
throughout West Africa. One Nigerian official stated that
‘in this era of high proliferation of addictive drugs and

other substances in Nigeria which have become a problem to our national security, productivity and development, we have identified your voice, participation, and
support as the greatest tool in winning the global fight
of drugs and substance abuse among young people.’
Educational experts agree that helping children develop good decision-making skills and understand the
consequences of their actions, needs to start at an early
age and continue through high school. And that’s exactly why D.A.R.E. has developed a series of curricula
and programs that collectively offer the most comprehensive education program of its kind. The D.A.R.E.
curricula has been created through partnerships with
some of the most respected institutions and individuals in America, including Penn State University, Arizona
State University, University of Akron, as well as leading
experts in the field of drug abuse and prevention science. The Drug Abuse Resistance Education (D.A.R.E.)
program is the most comprehensive drug prevention
curricula in the world taught in thousands of schools
throughout America’s 50 states and its territories, as well
as in 50-plus other countries reaching more than 1.5
million students annually.
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Opportunities Abound in
Leading our Youth
— Kathleen M. Terry, Ph.D., BCC,
David Allen, MPA, FBI-LEEDA Instructor and
Kathy Terry
Jennifer A. Harris, MS-JA, FBI-LEEDA Instructor
In this very interesting digital climate we are often faced
with opportunities to embrace differences, to step out
of our comfort zones, and to grow. One of the biggest areas ripe for leadership and growth is in how we interact
with the youth of today. All too often we are confronted
with seemingly disconnected kids who communicate in
monosyllabic sentences, emoji’s, and headphone muffled conversations. We walk away from these connections wondering what actual communication occurred,
if any. At times, we give up; dejected because we aren’t
feeling the connection we once felt. Fondly we remember the kids of younger years who grinned and jumped
up and down excited to see a uniformed officer come
around a corner.

“

... we can

make a difference
by engaging
youth in our
neighborhood,
community,
schools, and
home. Make it
a daily habit to
pull kids in to the
mix throughout
your day.

”
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Herein lies the opportunity.
Everyone wants connection.
Everyone wants to feel valued,
to be understood, to have purpose and to make a difference.
Do you remember running to
the neighborhood police who
would smile, seem happy to see
you, and always have time for
you? At Halloween, we couldn’t
wait to dress up as police officers. We would run around the
house “protecting our families”
from the bad guys and rolling
around on the ground dodging
bullets. Once a year when the
police station opened for kid’s
day, we would anxiously wait
to see the inside of the building and to talk with the police
about how many bad guys they
caught. The day would end

| Winter 2019

David Allen

Jennifer Harris

with many of us falling asleep dreaming of saving the
world as future police officers.
How do we get back to those “good ole days”? Sure, it
seems far away, more so in some areas of the country
than others. But man is there opportunity! As law enforcement leaders, we can make a difference by engaging youth in our neighborhood, community, schools,
and home. Make it a daily habit to pull kids in to the
mix throughout your day. If at home, teach a new skill,
get dirty-rolling on the grass, have the baseball catch
or jump on the Xbox and learn to play the video game
your kids love. Enjoy the sound of your teenager giggling
about your attempts at video gaming. How vibrant your
usually sullen teenager is
Make time to visit the schools in your community:
have lunch with the students; stand outside of school
and welcome them in the morning or when they leave
in the afternoon; share your stories; visit driver education classes and pass on your knowledge. Little and big
efforts make the difference: attend (school/community) sporting events and cheer them on; volunteer
for school career days and interact with students on
the true purpose of profession; or, create a leadership
program to share with high school seniors. Remember
connection can happen at any time and in any place.
Be sure to notice the impact you are having on all of
those you touch. Shy kids may simply wave and smile;
others will stop and ask more questions or just shoot
the breeze with you.
While you are out there, extend yourself. Get out of
your comfort zone and try something. Don’t be afraid to
look foolish, laugh at yourself, and make mistakes. Model social bravery and reach out to neighbors and their
kids you might not know. Remember that kids learn by
watching you - so show your greatness. Show empathy.

FBI-LEEDA

For example, when someone cuts you off on the road
rather than getting aggravated, be present, choose and
control your response. As a leader you are always modeling; to the youth in your car and to those in the car
next to yours.
Embrace differences. Talk about how neat it is that kids
are so technologically advanced, so smart, so athletic,
so kind, etc. Reach out and listen, particularly without
judgement and with the sole purpose of communicating
and hearing a young person’s perspective. Wayne Dyer
says: “When you change the way you look at something,
the way something looks changes”. We would add: when
you change the way you embrace someone including all
of their diversity and difference, the way they embrace
the world in return changes. Start looking at the youth of
our community as future opportunity. Remember that
the youth of today are the future AND potential of our
world. They have all the ingredients for greatness if only
we will give them our leadership and guidance now.
Mandela aptly says, “The youth of today are the leaders
of tomorrow.”
Don’t take too long to get involved though. Time is
fleeting and missed opportunities sometimes do not
come again. In our profession, we too often experience how quickly life can end or change without notice.
With all the distractions in life now, be self-aware and
find connections with the youth in your communities
and more importantly with your own children at home.
Children grow up quickly; and before you know it, they
are leaving home for college or career. This profession
can be exhausting with the 24/7 schedule. Theoretically,
we know the importance of work/family balance in this
career but it is tough to tackle and easy to forget.

tion with others that has the larger impact. At the beginning of each day, set an intention on how you will impact a youth that day. When you get home from work set
an example by turning off your devices (phones, computers, television) and move to a connection with your
youth – yours or someone else’s. At the end of each day,
reflect on the value you added to the youth in your community and to your own kids. Continue to live with intention. Choose connection with youth in your personal
and professional life: extend yourself, embrace differences, and find the opportunities to connect! It doesn’t
have to be perfect. Kids are messy, embrace your own
messiness and get out there and try! “Never let perfect
become the enemy of good in your life”. There is no perfect moment, perfect time, or perfect experience. Take
the leap, imagine the possibilities and get involved.
Dr. Terry is a psychologist, board certified life, career and leadership
coach, and owner of Lightning Strategies, LLC. She has worked for a
not-for-profit company for 20+ years presenting nationally to large
and small audiences, and instructed at the collegiate level since 1991.
Her passions include empowering people to be their best, embracing
change, and leading with the end in mind. When not working she can
be found running, biking, paddle boarding or on the beach. Dr. Terry
can be reached at kterry@lightningstrategies.com. www.lightningstrategies.com
David Allen is a FBI-LEEDA Instructor and owner of Allen Solutions,
LLC. He is a 27-year veteran with the North Carolina State Highway
Patrol, retiring as a Troop Commander in 2015. He holds a Master’s of
Public Administration from the University of North Carolina Pembroke
and a Bachelor’s degree in Criminal Justice from Western Carolina University. He is a graduate of the 252nd Session of the FBI-National Academy.
Jennifer Harris is a FBI-LEEDA Instructor and owner of Potential Consulting, LLC. She is a 27-year veteran with the North Carolina State
Highway Patrol, retiring as a Major in 2016. She holds a Master’s of Justice Administration from the University of Louisville and a Bachelor’s
degree in Criminal Justice from Appalachian State University. She is
a graduate of the 213th Session of the FBI-National Academy and the
100th AOC at the Southern Police Institute.

In the end, what matters most is what we do today and
our legacy. It is not the tasks in our lives but our connec-
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General Counsel Update

Procedural Justice and Building the
Guardian Mindset Starts Internally As
The Ultimate Liability Protector
— Eric Daigle, Esq.

Over the past several years, law enforcement has endured a tremendous amount of external scrutiny. As
part of that scrutiny, we have heard discussions on the
difference between “warrior policing” and “guardian
policing.” We have focused on identifying “internal”
and “external” procedural justice to combat the warrior stereotype. There has been criticism over what
is perceived as “warrior policing,” and a great deal
of discussion regarding transitioning police officers,
particularly those patrolling our streets, to the role of
“guardian policing.” The President’s 21st Century Task
Force report addressed this very topic. As a result, we
started to analyze why there was so much attention
on this topic, and how the perception of warrior vs.
guardian effects policing operations internally and
externally.

“

... the

principle of
“Procedural
Justice” as the
most important
concept in its
report, and one
that forms the
foundation for
policing under
the Guardian
Mindset.

”
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By now, you likely have an automatic reaction to this topic
discussion, that police officers
are both guardians and warriors. I agree. Police officers
are guardians and protect
those they are sworn to serve.
Officers, however, are also
trained to be warriors when
circumstances arise, requiring them to protect the public
and themselves. What does it
mean when we say police officers are guardians? It means
that officers are defenders,
protectors, and keepers. It is
not enough, however, for officers to understand their mission. Officers must also en-
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hance their knowledge base. By doing so, they afford
themselves greater protection, and will be well on
their path to developing the “Guardian Mindset.” and
remain constantly alert to their surroundings. Officer
safety is important, and we acknowledge that there
will be times in an officer’s career where he or she will
be required to use force. An officer may even be required to take a life to protect the officer or a citizen
from imminent death.
So how do we build the Guardian Mindset? You
would think after 20+ years of practicing “Community
Policing,” this would be an easy question to answer.
At the heart of the 21st Century Report is the idea of
“Procedural Justice,” which acts as the foundation for
building police legitimacy. It makes sense, therefore,
to start with a discussion on the Task Force Committee’s meaning when it coined this term. It is no accident that the discussion of “Procedural Justice” falls
under the first pillar of the report – Building Trust and
Legitimacy. The committee saw the principle of “Procedural Justice” as the most important concept in its
report, and one that forms the foundation for policing
under the Guardian Mindset. The concept of “Procedural Justice” is built on four central principles:

• Treating people with dignity and
respect;
• Giving individuals “voice” during police
encounters;
• Being neutral and transparent in
decision making; and
• Conveying trustworthy motives.
These principles, however, do not only apply to our
interactions with citizens in the community. The
Committee found that there were two aspects to “Pro-
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cedural Justice” – External and Internal Procedural
Justice. EXTERNAL Procedural Justice applies to our
interactions with citizens, while INTERNAL Procedural
Justice applies to the internal workings of the agency,
and the interactions between colleagues and department leadership. The Committee explained that:
“Internal Procedural Justice tells us that officers
who feel respected by their supervisors and peers
are more likely to accept departmental policies,
understand decisions, and comply with them voluntarily. It follows that officers who feel respected
by their organizations are more likely to bring
this respect into their interactions with the people
they serve.”
Establishing Procedural Justice within the agency
requires a clear Mission Statement, as well as goals
and objectives to meet the agency’s mission. If your
Department has not reviewed its Mission Statement
or its current goals and objectives of late, it may be
time to review those guiding principles. Establishing Procedural Justice also requires a clear set of
policies and procedures to guide officers through
the complexities of their everyday working environment. Command staff must clearly identify, through
mission statements and policies, the philosophy and
operational guidelines of the department, to build a
sound foundation.
Directives are written to provide officers with clear
and flexible guidance to help them execute their job
on the street. Providing accountability and protection
for officers through constitutionally-based directives
is a mainstay of Procedural Justice Principles. From
a liability perspective, these directives are meant to
protect the officer, and the agency, from civil and
criminal liability.

The external component of Procedural Justice is
supported by employing the “Guardian Mindset.”
Agency directives that provide guidance on an officer’s use of discretion and authority will also ensure
that citizens see themselves treated with dignity and
respect. Citizens will support police action, and contribute to the solvability of crimes to the extent that
they believe the police actions are legitimate and just.
Moreover, agency’s foster community involvement by
understanding the importance of quality of life issues
and listening to the community’s perspective.
The Final Report on the President’s Task Force for
21st Century Policing asks us to think back to the reasons we came into the profession, and the oath we
took to protect and serve under the authority of our
constitutional principles. Reflecting the “Guardian
Mindset” in our daily interactions with citizens, and
how you treat fellow officers, will foster trust and help
to protect officers and agencies when difficult incidents arise that test public support.
This publication is produced to provide general information on the topic presented. It is distributed with the understanding that the publisher
(Daigle Law Group, LLC.) is not engaged in rendering legal or professional services. Although this publication is prepared by professionals,
it should not be used as a substitute for professional services. If legal
or other professional advice is required, the services of a professional
should be sought.
Attorney Daigle practices civil litigation in federal and state court,
with an emphasis on municipalities and public officials. His area of
focus is civil rights actions, including police misconduct litigation
and employment actions. He is an FBI-LEEDA instructor and serves
as its General Counsel.
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28th Annual FBI-LEEDA Executive Education Conference

Surgeon General of the U.S. Army
Scheduled for FBI-LEEDA Conference
in Virginia Beach
Virginia Beach – April 29 - May 1, 2019
FBI-LEEDA is pleased to announce that Lt. Gen. Nadja West, Surgeon General for the Army, will be speaking at our annual conference in Virginia Beach, taking
place from April 29 – May 1, 2019. Lt. Gen. West is an
inspiring leader and role model who believes in the
power of education and compassion to attain one’s
goals, which embody the leadership and education
values of FBI-LEEDA.
FBI-LEEDA asked Lt. Gen. West to speak about her
role in leading with compassion and how she inspires
women throughout the U.S. to become great leaders.
She has always strived to be the greatest she can be,
saying in a recent Army Times article, “I would put
more pressure on myself because I knew if I were to
do something, it would be, ‘Here goes another female
doing this.’ I would never want to fall out of a run, because it would be, ‘females can’t run.’ I used to say,
I’ll drop dead before I fall out. I didn’t want to let my
fellow women down.” West’s achievements inspire
women throughout the nation, exemplifying a strong
female leadership role that it attainable with persistence and hard work.
On Dec. 11, 2015, Lt. Gen. Nadja West became the
first black surgeon general of the U.S. Army. Before
this, in 2013, West became the first black woman major general of the Army’s active component and was
the Army Medicine’s first black woman to become a
two-star general. She graduated from the U.S. Military

Lt. General Nadja Y. West

The Surgeon General and Commanding General

Academy with a Bachelor of Science in engineering
and attended George Washington University School
of Medicine in Washington, D.C. where she earned a
Doctor of Medicine. She has served as commanding
general of the Europe Regional Medical Command,
commander of the Womack Army Medical Center at
Fort Bragg, North Carolina, and as the division surgeon for the First Armored Division.
Lt. West is the youngest of 12 children and recounts
that her father’s 33 years of dedicated service inspired
her to join the U.S. Army and when they first accepting female applicants in 1976, her West Pointer brother encouraged her to apply. Motivated by her father’s
service, she took this advice and attended the U.S.
Military Academy, graduating in 1982, becoming the
highest-ranking woman to graduate from West Point.
Lt. Gen. West will join a stellar lineup of thoughtleaders who are scheduled to present at the 28th Annual FBI-LEEDA Executive Education Conference.
Virginia Beach is set to be another outstanding conference, so register soon to guarantee your seat. We’ll
see you there!
Photo courtesy: https://armymedicine.health.mil/Regional-Health-Commands/
Office-of-the-Surgeon-General/Biographies

28th Annual Executive Education Conference
Virginia Beach Convention Center

April 29 - May 1, 2019
Registration now open: http://fbileeda2019.org/
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FBI-LEEDA Executive Board

Congratulations to John Horsman

FBI-LEEDA President Chief John Horsman, Delaware
Capitol Police announced his retirement from the Delaware Capitol Police Department effective December
28, 2018. Chief Horsman has accepted a position with
the Delaware Office of Highway Safety as their Law Enforcement Liaison.
Chief Horsman’s law enforcement career extends
nearly 40 years across several police agencies. He
started in 1981 as a seasonal police officer with the Rehoboth Beach Police Department. In 1983, he was hired
by the Greenwood Police Department. He was #1 in his
class when he graduated from the Delaware State Police Academy in 1984. In 1985 he was hired by the Harrington Police Department as a Patrolman, eventually
working his way to becoming Chief in 1998. He retired
from the Harrington Police Department in 2004 and was
hired by the Delaware Capitol Police as a Lieutenant.

John Horsman

During his time with the Delaware Capitol Police, he
was assigned to the Northern Operations, and then became the statewide Operations Commander until he
was selected as Chief in 2013. He was instrumental in
the Delaware Capitol Police attaining accreditation by
the Delaware Police Accreditation Commission in 2014
and reaccredited in 2017.
He has been active in many police organizations, including the Delaware Police Chief’s Council, the Sussex
Delaware Police Chief’s Council, where he currently
serves as treasurer, and FBI Law Enforcement Executive
Development Association (FBI-LEEDA) bringing numerous training opportunities to Delaware’s law enforcement community, as well as serving as the current
President of the FBI-LEEDA Executive Board.
FBI-LEEDA wishes Chief Horsman much happiness
in his retirement.
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Virginia Beach – April 29 - May 1, 2019

Leadership Matters for
21st Century Law
Enforcement Executives
Each year FBI-LEEDA hosts an education-based
conference with some of the top thought-leaders in
the law enforcement profession. In 2019, the conference will be held April 29 – May 1 at the beautiful Virginia Beach Convention Center. Our lineup
of host hotels offer our attendees and their guests
beautiful beachfront rooms with spectacular venues and attractions within walking distance.

Registration is now open:

http://fbileeda2019.org/

This conference is an essential part of our mission
is to advance the science and art of law enforcement leadership and promote the exchange of information to improve law enforcement management practices through training, education, and
networking among police professionals across the
United States and beyond.
As always, FBI-LEEDA offers three days of forwardlooking educational sessions, and your modest
registration fee covers all meals and networking
events. There is no annual educational conference
in the nation that offers more return on your investment than the one hosted by FBI-LEEDA every
year.
The conference is open to law enforcement – sworn
and civilian professional staff, which includes both
members and non-members alike. Please consider
inviting other law enforcement colleagues to join
you I am looking forward to meeting you in Virginia
Beach in 2019.

Networking opportunities include:
• Welcome to Virginia Beach
• Neptune’s Park on the Virginia Beach Boardwalk
Delegates, Guests and Vendors invited
More information can be found at fbileeda2019.org.
Keep in touch by joining our LinkedIn group of law
enforcement professionals, following us on Twitter,
liking us on Facebook, or following us on Instagram
@fbileeda.
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ecoATM® kiosks have provided a safe, secure, and innovative way for consumers
FBI-LEEDA
to recycle over tens of millions of used or broken mobile devices since
2009.
Learn more at: www.ecoatm.com/law-enforcement

LIVE VERIFICATION
A remote attendant verifies and approves every
transaction through three high-res cameras in real
time. The cameras also capture multiple images of
the sellers which are included on the transaction
SCREENS PHONES FOR ACTIVE KILL SWITCH
Some manufacturers have introduced software to
disable stolen phones. If the kiosk detects such a
“kill switch,” it will reject the transaction unless the
user is able to deactivate it.

CAPTURES SERIAL NUMBER & DEVICE PHOTOS

The ecoATM® kiosk electronically extracts the
serial number (IMEI, MEID, etc.) for each phone
if technically possible. Images of the device are
included on the transaction report.

ID VALIDATOR

A valid government-issued ID is required for every
transaction. Photos of the actual ID are captured
and added to every transaction report.

NIST COMPLIANT BIOMETRIC DEVICE

A valid thumbprint is captured and included in the
transaction report where required by law.

PROUD SUPPORTER

©2018 ecoATM, LLC. All Rights Reserved. ecoATM, Gazelle
and their associated logos are trademarks of ecoATM, LLC.

IACP/ecoATM Leadership in
Crime Prevention Award
www.fbileeda.org
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FBI-LEEDA Regional Representative
Program Update
— Mark Sullivan, Program Coordinator, FBI-LEEDA

FBI-LEEDA’s team of Regional Reps are gearing up as
we approach another busy season of over two dozen regional command colleges around the country.
These sessions are held by the FBI field offices and offer week-long, in-service training for senior members
of area local law enforcement agencies. Our Regional
Reps visit each command college in their region and
share information about all of FBI-LEEDA’s leadership
courses offered around the country. In 2018, hundreds
of new law enforcement leaders attended the command colleges and became FBI-LEEDA members,
thanks to the outreach provided by our team of Regional Representatives. We are thankful for the continued support our Regional Reps give the association.
Their outreach is making a difference in the growth of
FBI-LEEDA nationwide. We look forward to their continued service in 2019!

Thank You
FBI-LEEDA would like to thank
Regional Rep Lieutenant Lisa
Kumbier, who recently stepped
down from the program due to
increased job responsibilities.
Lt. Kumbier is with the Brown
Deer (WI) Police Department,
and has done a great job as the
Rep for Region 7 since 2015,
covering Wisconsin, Illinois
and Indiana. Thank you Lisa for
your service to FBI-LEEDA!

FBI-LEEDA Regional Representatives
(Covering ME
NH MA RI)

Chief Matt Canfield

(Covering PA
NJ DE)

Lieutenant Tim Troxel

(Covering AL
MS GA FL)

Lieutenant Bruce Hannan

(Covering ND
SD NE MN
IA MO AR)

Chief Harry Gurin

(Covering CA
NV AZ
HI AK)

Chief Mark Pazin

Laconia (NH) Police Department. mcanfield@laconiapd.org

Upper Moreland (PA) Police Department ttroxel@uppermoreland.org

Palm Beach County (FL) Sheriff’s Office, hannanb@pbso.org

Peculiar (MO) Police Department, hgurin@peculiarpd.com

California Office of Emergency Services (OES),
mark.pazin@calOES.ca.gov

(Covering WY
UT CO
KS NM OK)

Undersheriff Richard Powell

(Covering TX
LA)

Assistant Director (Ret.) J. Frank Woodall

(Covering WA
OR ID MT)

Lieutenant Tony Bennett

(Covering
CANADA)

Inspector Superintendent Steven Molyneaux

Sedgwick County (KS) Sheriff’s Office, richard.powell@sedgwick.gov

Texas Department of Public Safety, colwoodall@att.net

Yakima (WA) Police Department, Tony.Bennett@yakimawa.gov

Toronto Police Service, steven.molyneaux@torontopolice.on.ca

Program Coordinator: Mark Sullivan
FBI-LEEDA, msullivan@fbileeda.org

FBI-LEEDA
Members' Spotlight
SHARE EXPERIENCES. GET YOUR VOICE HEARD.
Our Members' Spotlight highlights articles written by FBI-LEEDA members, for FBI-LEEDA members.
Articles should be approximately 750 words; please include your high resolution professional portrait
(300 dpi, .JPG or .TIF file), and a short bio and send to the FBI-LEEDA office, attention Delanie Lynch
or email her at dlynch@fbileeda.org We welcome your submission.
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FBI-LEEDA

Moore Named Director of Curriculum and Instruction
Dr. Neil Moore
After an extensive nationwide search, FBI-LEEDA is pleased to announce the
selection of Dr. Neil Moore as the new Director of Curriculum and Instruction
(DCI). As a veteran police executive, Neil’s education and professional experiences are unmatched. He holds a bachelor’s degree in Criminal Justice from
Kent State University, a Master of Public Affairs from Indiana University, and
a doctorate in Education (Ed.D.) from Ball State University. In addition to this,
Neil a retired police chief from the Fort Wayne, Indiana, Police Department.
Neil came to FBI-LEEDA in 2015 as a Trilogy instructor. Since then, he has
been a forward-looking instructor, sharing his professional knowledge and
leadership experiences with law enforcement leaders throughout the nation.
Neil will be instructing for FBI-LEEDA as he is able, but he will be making his
highest contributions to our leadership curriculum and course development. As
DCI, Neil will conduct research and formulate new ideas and lesson plans based
on the latest trends in policing. He will work closely with both FBI-LEEDA staff
members and instructors to continue to bring valuable education to law enforcement leaders in a fast-paced, ever-changing environment.
Neil is eager to begin his new role with the Association, preparing the next generation of police professionals for
the challenges of leadership. Neil notes, “We have two blessings at FBI-LEEDA; our talent-rich pool of instructors
and a growing alumni of dedicated Trilogy recipients.” He went on to say, “I know I will be networking into both
those groups to help shape the curriculum as we move forward.”
FBI-LEEDA strives to represent and educate the best in this profession and Neil does just that. Neil’s experience,
energy, and leadership are truly unparalleled. We are confident Neil will continue to be a great asset to FBI-LEEDA
in his new role. We look forward to the new energy he will bring to our students and instructors.

FBI-LEEDA Commemorative Glock
This special commemorative Glock is available to FBI-LEEDA members only
and is shipped to federal firearms licensees only. Standard delivery is 30-45
days after receipt of your order with payment. Purchaser is responsible for
cost of the FFL transfer (if any), shipping, and any applicable taxes. All prices
include engraving – can engrave up to three sides of the Glock.

Order form and prices are posted on the
"Members Only" section of the
FBI-LEEDA website.

For orders please contact:
Todd R. Ackerman, Chief of Police
Marysville Police Department
207 South Tenth, Marysville, KS 66508
Tel: 785-562-2343 Fax: 785-562-3296

www.fbileeda.org
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Law Enforcement Executive
Development Courses

TRIL

GY

FBI-LEEDA’s Trilogy program is a series of three core education programs that provide mid to upper-level leaders, intensive training
in the latest management concepts and practices faced by today’s law enforcement professionals. These dynamic, cutting-edge
courses are taught by executive level law enforcement experts with extensive leadership experience that help engage and prepare
participants for leadership positions. POST and state certification for continuing education credit is available for most states. For more
information please contact FBI-LEEDA by email at info@fbileeda.org

1

Supervisor Leadership Institute
A cutting edge 4-1/2 day program built especially for first-line supervisors and middle managers with the goal of enhancing leadership
competencies. Attendees will be engaged in personality diagnostics,
leadership case studies, mentoring, developing your people,
performance management, risk management and credibility.

2

The Supervisor Leadership Institute registration fee is $695.

3

The Command Leadership Institute registration fee is $695.

Command Leadership Institute
A dynamic and challenging 4-1/2 day program specifically designed
to prepare law enforcement leaders for command level positions. The
Command Institute focus is to provide contemporary real-life, bestpractice strategies and techniques for those aspiring to command
level assignments.

Executive Leadership Institute
An innovative 4-1/2 day program designed for senior law enforcement executives focusing on the emerging challenges facing our
profession. This highly interactive program follows the FBI-LEEDA
“Cops Talking to Cops” model of professional development, using a
wide range of source material and calls upon the participant’s professional experience to facilitate individual development and enrich the
learning environment.
The Executive Leadership Institute registration fee is $695.

Contact FBI-LEEDA at 877-772-7712 or email us at info@fbileeda.org
for additional information concerning any of these learning opportunities or interest in hosting any of these programs in your area.
COURSE REGISTRATION IS OPEN TO ALL LAW ENFORCEMENT – SWORN AND PROFESSIONAL STAFF
You do not need to be a member of FBI-LEEDA to attend.
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Additional Education Opportunities
Media &
Public
Relations

Media and Public
Relations

FBI-LEEDA is pleased to present
a 4-1/2 day course on media and
public relations. Police cannot succeed without
the support of the community they are sworn to
protect. The image of an agency as a professional
and ethical organization is vitally important. By
promoting a consistent, positive public image
of your department, your community will come
to perceive their police as an agency they can
depend on and trust.
Class size is limited; participants are encouraged to bring a laptop, as writing exercises will
be assigned during class to learn how to craft and
deliver messages that will help create a positive
public perception and how to best utilize various
forms of communication.

FBI-LEEDA

Master Public
Information Officer
Our newest course offering!
This immersive 4-1/2 day FBI-LEEDA Master
Public Information Officer course moves the
participant from the tactical to the strategic level
of media and brand management.
Participants learn to refine skills in: cultivating
and refining brand and image, internal and external communications strategies, pitching stories
to a 24/7 news environment, business model of
media engagement, crisis management planning,
interactive tabletop exercises, producing high
quality video for social media.
The Master Public Information Officer
registration fee is $695.

The Media and Public Relations
registration fee is $695.

Internal
Affairs
Investigations

Procedures for Managing Internal Affairs Investigations
This 4-1/2 day course is interactive and attendees participate in various scenarios presented by the instructors. Procedures for Managing and Conducting Internal Affairs Investigations focuses on ethics and integrity, agency policies and procedures, the complaint
process, investigation of personnel complaints, administrative law, and the interview
process.
The Internal Affairs Investigations registration fee is $695.

Leadership
Integrity

Leadership Integrity
The 2-day course focuses on both personal and organizational ethical learning. It uses both classic and contemporary ethical decision-making procedures to help students identify ethical issues
and take corrective action and includes modules on procedural justice and police legitimacy, as
well as police misconduct. This class is strongly scenario-based and interactive. It is suitable for
all law enforcement personnel, regardless of rank or sworn/professional staff status.
The Leadership Integrity registration fee is $450.

Reflective
Leadership
Institute

Reflective Leadership Institute
The 4-1/2 day course focuses on leading an inclusive culture within our law enforcement agencies and communities. Attendees will learn to incorporate best practices for navigating cultural
complexities, effectively guide law enforcement agencies to realize the practical and moral value
of cultural awareness and intelligence, and assemble concrete pathways for fair and unbiased
leadership development of all employees in the agency.
The Reflective Leadership Institute registration fee is $695.
www.fbileeda.org
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Distance
Learning
Programs

Distance Learning Online Courses
Flexible scheduling | No commuting | Learn while working | Peer support

Phase I – Basic Supervisory Liability
FBI-LEEDA’s Basic Supervisory Liability is an online instructor lead program offered to law enforcement agencies.
The four week course is accessible via the Internet and is divided into four modules – each focusing on specific issues facing today’s law enforcement supervisors. The Basic Supervisor Liability includes a review of constitutional
standards applicable to supervisor liability, deliberate indifference, and use of force investigation. In addition, the
program reviews legal standards applicable to internal affairs investigations and sexual harassment, knowledge of
legal standards and best practices in protecting themselves and their department from liabilities.
Sessions start every thirty (30) days.
The registration fee for Basic Supervisory Liability class is $350.

Phase II – Advanced Supervisory Liability
Ensuring Effective and Constitution Policing

FBI-LEEDA’s Advanced Supervisory Liability supplements the Basic Supervisory Liability course. This advanced
program will work towards ensuring effective and constitutional policing through the training of proper supervision standards. These standards will review the current legal standards, case law interpretation, and common police
practices. Students must have completed the FBI-LEEDA Basic Supervisory Liability program prior to registering
for the Advanced Training Program.
Sessions start every sixty (60) days.
The registration fee for Advanced Supervisory Liability class is $350.

Ethics
FBI-LEEDA presents Ethics, an on-line distance learning program that focuses on the importance of ethics, integrity
and procedural justice to the daily operation of law enforcement agencies. Law enforcement officers are held to a
high standard and require a level of public trust, commonly known as police legitimacy. When officers display conduct unbecoming, public trust is eroded and the image of an agency is tarnished. This program will provide lessons
in reasoning that lead officers to appropriate decisions and resolutions.

Register now at www.fbileeda.org

Sessions start every sixty (60) days.
The registration fee for Ethics class is $350.

Putting the Pieces Together – Online
One class at a time - day or night - at any time
FBI-LEEDA offers three courses via distance: Basic and
Advanced Supervisory Liability and Leadership Integrity.
Each course runs four weeks (24 credit hours), and
participants will receive a certificate of completion once
they have satisfactorily completed the program. Both
programs feature on-line, instructor led learning, similar
to a college program.
Inquiries for POST credit for these courses should be directed to the FBI-LEEDA office at 877-772-7712 or
Frank Woodall at fwoodall@fbileeda.org
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Identity Theft Training Summits
FBI-LEEDA and LifeLock®, present one-day and
two-day summits on Identify Theft, its economic,
personal and employment impacts. The summit
is open to all law enforcement personnel and addresses a range of identity theft issues presented by
distinguished law enforcement personnel with specialized skills and experience in identity theft, high
technology crimes and fraud.

Check our website for dates, locations and to
register for this FREE law enforcement training,
or contact:

Paige Hanson (Tel:) 480-457-2108
Email: Paige_Hanson@symantec.com, or
Mark Sullivan (Tel:) 913-238-2745
Email: msullivan@fbileeda.org

Call FBI-LEEDA for upcoming dates and locations at 877-772-7712 or email info@fbileeda.org

Membership Renewal
REMEMBER TO RENEW YOUR MEMBERSHIP
2019 Membership renewal notices are being sent via email.
Please log in to confirm that your membership profile lists
your current email address. You can log in to renew by
credit card at any time.

FBI-LEEDA Members benefit from:
- Course Announcements
- Membership News & Events
- Line-of-Duty Death Benefit
- Membership Directory
- Networking
- Training

Are You Eligible for

FBI-LEEDA
Life Membership?
Any active member who has been a
dues paying member in good standing for a period of not less than ten
(10) years and is retired from public
service may request life membership
by writing to the FBI-LEEDA President. Life members are exempt from
the payment of annual dues.

Contact FBI-LEEDA Membership Services 877-772-7712 | info@fbileeda.org
www.fbileeda.org
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FBI-LEEDA/LifeLock Scholarship Program
Each year, the FBI-LEEDA/LifeLock scholarship program offers five $1,000
scholarships. The scholarships are awarded at the Annual Executive Education
Conference. The guidelines for eligibility are listed below.

BASICS – Applications for the 2019-2020 academic
school year are now being accepted. Your application must be postmarked by March 30, 2019, to be
considered. FBI-LEEDA selects final candidates
based on the following criteria:
• Eligibility • Quality of application
• Commitment to leadership
PROVISIONS – An individual may receive only
one scholarship award of $1,000 per year from
FBI-LEEDA/LifeLock. FBI-LEEDA will make the
scholarship award payment to the recipients
school on or before August 1. An applicant may
re-apply each year providing eligibility requirements are fulfilled.

FBI-LEEDA

ELIGIBILITY –
• You must be enrolled or be accepted by an
undergraduate program at the time you submit
the application.
• You must maintain a 3.0 cumulative grade
point average for three years to be eligible to
submit an application.
• You must have graduated from high school
prior to disbursement of funds.
• You do not have to be related or have a
relationship with an FBI-LEEDA member to
be considered.

HOW TO APPLY – Applicant must provide the following items:
• Application • Transcript • Answers to essay questions • High school verification form
• Documentation of acceptance to college/ university
Application, essay questions, and high school verification forms are available on the scholarships page
of the FBI-LEEDA website: www.fbileeda.org.
Send your completed application to:

FBI-LEEDA

Executive Board Scholarship Program
5 Great Valley Parkway, Suite 125, Malvern, PA 19355

*Applications Must Be Postmarked by March 30, 2019*

TRIL

GY
Scholarship

FBI-LEEDA is giving back to our law enforcement communities by offering scholarships for our
Trilogy educational courses. This is to assist officers seeking our leadership education, but lack
agency resources to attend the Trilogy classes. Eligible scholarship candidates should be recognized by their agency as worthy candidates for leadership positions. We request interested person
to submit a short letter of recommendation from their agency head or designee in order to be
considered for the Trilogy Scholarship.

Requirements can be found at fbileeda.org
If you have any questions about the Trilogy Scholarship, please contact us at 877-772-7712
or info@fbileeda.org. When sending an email, please include the following in the subject line:
“Trilogy Scholarship Request + Class location/date”.
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FBI-LEEDA Corporate Partners
DIAMOND LEVEL
CORPORATE PARTNERS

LifeLock
Contact: Paige Hanson,
Chief of Identity Education
60 East Rio Salado Parkway, Suite 400
Tempe, Arizona 85281
Telephone: 480-457-2108 | Facsimile: 480-907-2946
Email: Paige_Hanson@symantec.com

PLATINUM LEVEL
CORPORATE PARTNERS

Cellebrite

Contact: Alex Liston, Marketing Programs Manager
7 Campus Drive, Suite 210, Parsippany, New Jersey 20151
Telephone: 609-458-5544
Email: alex.liston@cellebrite.com

Justice Federal Credit Union
Contact: Judy Pollard, Business Development Officer

5175 Parkstone Drive, Suite 200, Chantilly, Virginia 20151
Telephone: 703-480-5300 Ext. 3148
Email: pollardj@jfcu.org

Education with
you in mind:
FBI-LEEDA offers
a course tailored to
your continuing
educational needs:

Supervisor Leadership Institute | Command Leadership Institute
Executive Leadership Institute | Media and Public Relations
Master Public Information Officer | Leadership Integrity
Procedures for Managing Internal Affairs Investigations
Reflective Leadership Institute
Distance Learning Online Courses
Phase I – Basic Supervisory Liability | Phase II – Advanced Supervisory Liability | Ethics

www.fbileeda.org
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FBI-LEEDA Corporate Partners
GOLD LEVEL CORPORATE PARTNERS
Verizon Wireless
Contact: Tom Ostrosky, Verizon Project Manager, Public Safety Outreach Program
1 Verizon Way, Basking Ridge, NJ 07920
Telephone: 908-227-3732
Email: Thomas.Ostrosky@VerizonWireless.com

SILVER LEVEL CORPORATE PARTNERS
Gazelle - ecoATM
Contact: Max Santiago, Senior Director of Law Enforcement Relations
10121 Barnes Canyon Road, San Diego, California 92121
Telephone: 858-461-9968
Email: max.santiago@ecoatm.com
www.ecoatm.com/law-enforcement

ELITE Interactive Solutions, Inc.
Contact: Louis C. Hook, Executive Vice President and Chief Operating Officer
1200 W. Seventh Street, Suite L1-180
Los Angeles, California 90017
Telephone: 877-435-4832, Mobile 310-753-5327
Email: lhook@eliteisi.com

Motorola Solutions
Contact: Clay Cassard
2120 W. Braker Lane, Suite P
Austin, Texas 78758
Telephone: 512-924-3891
Email: clay.cassard@motorolasolutions.com

Visit our website.
Click on the link.

Merchandise

Visit our website for quality logo apparel and promotional
products from RaSport:
Clothing – Outerwear – Bags – Accessories –

http://www.rasportinc.com/store/c23/FBI-LEEDA.html
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BRONZE LEVEL CORPORATE PARTNERS
Glock, Inc.
Tavaras Richardson, Marketing Manager
6000 Highlands Parkway, Smyrna, Georgia 30082
Telephone: 770-432-1202 Ext. 6775
Email: tavaras.richardson@glock.us

National Insurance Crime Bureau (NICB)
Contact: Ivan Blackman, Director of Vehicular Investigations
1111 E. Touhy Ave., Suite 400, Des Plaines, Illinois 60018
Telephone: 847-544-7042
Facsimile: 847-544-7101
Email: lblackman@nicb.org

Police & Sheriffs Press
Contact: Frank Raiford
P. O. Box 1489, Lyons, Georgia 30474
Telephone: 912-537-0780
Facsimile: 912-537-4894
Email: Frank@pasp365.com

RaSports, Inc.
Contact: Cary Fletcher
1860-D E. Miraloma Avenue, Placenta, California 92870
Telephone: 714-524-2300
Email: clfetcher@rasportinc.com

Thomson Reuters - Clear
Contact: Daniel DeSimone, Sr. Director, Investigative Resources
1410 Springhill Road, Suite 450, McLean, Virginia 22102
Telephone: 703-219-2511 • Cell: 571-422-6548
Email: daniel.desimone@thomsonreuters.com
www.clear.thomsonreuters.com

Find
us on
social
media

Connect with us on LinkedIn:
FBI-Law Enforcement Executive Development Association

Follow us on Twitter:
@FBILEEDA

Like us on Facebook:
Law Enforcement Executive Development Association

Follow us on Instagram:
@FBILEEDA

www.fbileeda.org
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FBI-LEEDA Instructors

David Allen

Dr. Anthony Batts

Ron Bayne

David Boggs

Dean Crisp

Eric Daigle

Bob Dolan

Carol Frederick

Dr. Jeff Green

Dr. Michael Gropman

Jennifer Harris

Larry Horak

Les Kachurek

Eric Kowalczyk

Joe LeDuc

Dr. Neil Moore

Mary O’Connor

Tim Plotts

Louis Quijas

Todd Radford

Mary Rook

A.C. Roper

Stephanie Slater

Tom Smith

Luis Soler

Jerry Thompson

John Turner

Sean Whent

Terri Wilfong

Frank Woodall

Instructor Emeritus

Keith Bushey
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Welcome Our Newest Instructor
Robert Dolan
Bob Dolan has served with the Manchester Township Police Department in
New Jersey for over 25 years, starting his career in June of 1993. Beginning his
career as a dispatcher, he rose to the rank of Lieutenant overseeing the Administration Bureau for the agency. He has been a New Jersey Police Training
Commission Police Academy Instructor since 2000 and has been certified by
the New Jersey State Association of Chiefs of Police as an Accredited Command Executive. He is also a Certified Public Manager.
Bob is a graduate of the New Jersey State Association of Chiefs of Police Command and Leadership Academy, and is a FBI-LEEDA Trilogy Award recipient.
Bob completed his undergraduate work at Rutgers University, graduating
with a Bachelor of Science in Business Management. His graduate work was
completed at Fairleigh Dickinson University, graduating with a Masters of
Administrative Science.

Why choose FBI-LEEDA Trilogy?
FBI-LEEDA’s Trilogy program is a series of three core education programs
that provide mid to upper-level leaders, intensive instruction in the latest
management concepts and practices faced by today’s law enforcement
professionals. Taught by executive level law enforcement experts, they
help engage and prepare participants for command level positions.

Supervisor Leadership Institute
Command Leadership Institute
Executive Leadership Institute
Any individual who has successfully completed the Trilogy program will receive the FBILEEDA Trilogy Award, a uniform ribbon and a Trilogy pin, with presentations made during
our Annual Conference.
If you have questions about the Trilogy,
please contact our office at 877-772-7712 or fbileeda.org/trilogy

www.fbileeda.org
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Course Graduates
SUPERVISOR LEADERSHIP INSTITUTE

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in October 2018 (Alton, TX).
We would like to thank Chief
Jonathan B. Flores and the Alton
Police Department for their
hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held in
September 2018 (Aurora, IL). We
would like to thank Chief Kristen
Ziman and the Aurora Police Department for their hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in September 2018 (Carlsbad,
NM). We would like to thank
Sheriff Mark Cage and the Eddy
County Sheriff’s Office for their
hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in August 2018 (Hesperia, CA).
We would like to thank Sheriff
John McMahon and the San
Bernardino Sheriff’s Department
for their hospitality.
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Congratulations
... to the Supervisor Leadership
Institute course attendees held
in August 2018 (Kerrville, TX).
We would like to thank Sheriff
Rusty Hierholzer and the Kerr
County Sheriff’s Office for their
hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held in
August 2018 (Lake Charles, LA).
We would like to thank Sheriff
Tony Mancuso and the Calcasieu
Parish Sheriff’s Office for their
hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in June 2018 (Lexington, KY).
We would like to thank Chief Joe
Monroe and the University of
Kentucky Police Department for
their hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in September 2018 (Long Valley,
NJ). We would like to thank Chief
Jeffrey Almer and the Washington
Township Police for their
hospitality.

www.fbileeda.org
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Course Graduates
SUPERVISOR LEADERSHIP INSTITUTE

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in October 2018 (McKinney, TX).
We would like to thank Sheriff
Jim Skinner and the Collin
County Sheriff’s Office for their
hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in September 2018 (Minneapolis, MN). We would like to thank
Sheriff Richard Stanek and the
Hennepin County Sheriff’s Office
for their hospitality.

Congratulations
... to the Supervisor Leadership Institute
course attendees held in August 2018
(New Bern, NC). We would like to thank
Chief Toussaint Summers, Jr. and the
New Bern Police Department for their
hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in October 2018 (Oak Creek, WI).
We would like to thank Chief
Steven Anderson and the Oak
Creek Police Department for their
hospitality.
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Congratulations
... to the Supervisor Leadership Institute
course attendees held in September 2018
(Pensacola, FL). We would like to thank Sheriff
David Morgan and the Escambia County Sheriff’s
Office for their hospitality.

Congratulations
... to the Supervisor Leadership Institute
course attendees held in September 2018
(Pittsburgh, PA). We would like to thank
Chief Aaron V. Lauth and the Mt. Lebanon
Police Department for their hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in August 2018 (Pueblo, CO). We
would like to thank Corporal Jason Smith and the Central Mountain Training Region for their
hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in September 2018 (Valhalla,
NY). We would like to thank
Commissioner Thomas Gleason
and the Westchester County
Department of Public Safety for
their hospitality.

www.fbileeda.org
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Course Graduates
SUPERVISOR LEADERSHIP INSTITUTE

Congratulations
... to the Supervisor Leadership
Institute course attendees held in
October 2018 (Deming, NM). We
would like to thank Chief Robert
Orosco and the Deming Police
Department for their hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in October 2018 (Marshall, TX).
We would like to thank Chief Cliff
Carruth and the Marshall Police
Department for their hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in October 2018 (Fort Morgan,
CO). We would like to thank
Chief Paul Schultz and the Fort
Morgan Police Department for
their hospitality.

Congratulations
... to the Supervisor Leadership
Institute course attendees held
in October 2018 (St. Francis, WI).
We would like to thank SAC Justin
Tolomeo and the Milwaukee Field
Office for their hospitality.
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Congratulations
... to the Supervisor Leadership
Institute course attendees held
in October 2018 (Roxboro, NC).
We would like to thank Chief
David Hess and the Roxboro Police
Department for their hospitality.

Course Graduates
COMMAND LEADERSHIP INSTITUTE

Congratulations
... to the Command Leadership
Institute course attendees held in
October 2018 (Alamosa, CO). We
would like to thank Captain Sam
Maestas and the SLV Training
Foundation for their hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held in
September 2018 (Allentown, PA).
We would like to thank Chief Glen
Dorney and the Allentown Police
Department for their hospitality.

www.fbileeda.org
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Course Graduates
COMMAND LEADERSHIP INSTITUTE

Congratulations
... to the Command Leadership
Institute course attendees held
in August 2018 (Alton, TX). We
would like to thank Chief Jonathan Flores and the Alton Police
Department for their hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held
in October 2018 (Atlanta, GA).
We would like to thank Chief
K. Meadows and the College Park
Police Department for their
hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held
in September 2018 (Biddeford,
ME). We would like to thank
Chief Roger P. Beaupre and the
Biddeford Police Department
for their hospitality.

Congratulations
... to the Command Leadership Institute course attendees held in October
2018 (Bossier City, LA). We would like
to thank Sheriff Julian Whittington and
the Bossier Parish Sheriff’s Office for
their hospitality.
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Congratulations
... to the Command Leadership
Institute course attendees held
in August 2018 (Boynton Beach,
FL). We would like to thank Chief
Michael Gregory and the Boynton
Beach Police Department for their
hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held
in August 2018 (DuPont, WA). We
would like to thank the DuPont
Police Department for their hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held
in July 2018 (Georgetown, TX). We
would like to thank Chief Wayne
Nero and the Georgetown Police
Department for their hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held
in September 2018 (Hampton,
NH). We would like to thank Chief
Richard Sawyer and the Hampton Police Department for their
hospitality.

www.fbileeda.org
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Course Graduates
COMMAND LEADERSHIP INSTITUTE

Congratulations
... to the Command Leadership
Institute course attendees held
in October 2018 (Hyannis, MA).
We would like to thank Chief
Paul MacDonald and the Barnstable Police Department for
their hospitality.

Congratulations
... to the Command Leadership Institute course attendees held in October 2018 (Lawrenceville, NJ). We would
like to thank Director Martin Maseroni and the Mercer
County Police Academy for their hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held in
June 2018 (Middletown, PA). We
would like to thank Chief George
Mouchette and the Middletown
Borough Police Department for
their hospitality.

Congratulations
... to the Command Leadership Institute
course attendees held in August 2018
(Murfreesboro, TN). We would like to
thank Chief Michael Bowen and the
Murfreesboro Police Department for
their hospitality.
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Congratulations
... to the Command Leadership
Institute course attendees held
in October 2018 (Weatherford,
OK). We would like to thank Chief
Louis Flowers and the Weatherford Police Department for their
hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held
in October 2018 (Aurora, IL). We
would like to thank Chief Kristen
Ziman and the Aurora Police Department for their hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held in
October 2018 (Valhalla, NY). We
would like to thank the Westchester County Police Department for
their hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held
in October 2018 (Parker, CO). We
would like to thank Chief David
King and the POST/Great Metro
Region for their hospitality.

www.fbileeda.org
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Course Graduates
COMMAND LEADERSHIP INSTITUTE

Congratulations
... to the Command Leadership
Institute course attendees held in
November 2018 (Stuart, FL). We
would like to thank Chief David
Dyess and the Stuart Police Department for their hospitality.

Congratulations
... to the Command Leadership
Institute course attendees held
in November 2018 (Boulder, CO).
We would like to thank Sheriff
Joe Pelle and the Boulder
County Sheriff’s Office for their
hospitality.

Course Graduates
EXECUTIVE LEADERSHIP INSTITUTE

Congratulations
... to the Executive Leadership
Institute course attendees held
in September 2018 (Asheville,
NC). We would like to thank
Chief Tammy Hooper and the
Asheville Police Department for
their hospitality.
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Congratulations
... to the Executive Leadership
Institute course attendees held in
September 2018 (Boynton Beach,
FL). We would like to thank Chief
Michael Gregory and the Boynton
Beach Police Department for their
hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in September 2018 (Conroe, TX).
We would like to thank Constable
Ryan Gable and the Montgomery
County Precinct 3 Constable’s
Office for their hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in October 2018 (Dover, DE). We
would like to thank Chief John
Horsman and Chief Marvin
Mailey and the Delaware Capitol
Police and Dover Police Department for their hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in October 2018 (Lexington, KY).
We would like to thank Chief Joe
Monroe and the University of
Kentucky Police Department
for their hospitality.

www.fbileeda.org
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Course Graduates
EXECUTIVE LEADERSHIP INSTITUTE

Congratulations
... to the Executive Leadership
Institute course attendees held in
September 2018 (Maineville, OH).
We would like to thank Chief Scott
Hughes and the Hamilton Township Police Department for their
hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held in
September 2018 (Manchester, NJ).
We would like to thank Chief Lisa
Parker and the Manchester Police
Department for their hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in October 2018 (Murfreesboro,
TN). We would like to thank
Chief Michael Bowen and the
Murfreesboro Police Department
for their hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in October 2018 (Sarasota, FL).
We would like to thank Sheriff
T. Knight and the Sarasota
County Sheriff’s Office for their
hospitality.

44 FBI-LEEDA Insighter

| Winter 2019

FBI-LEEDA

Congratulations
... to the Executive Leadership Institute
course attendees held in October 2018
(Henrico, VA). We would like to thank
Colonel Humberto I. Cardounel, Jr. and
the Henrico County Police Division for
their hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in September 2018 (Scottsdale,
AZ). We would like to thank Chief
Alan G. Rodbell and the Scottsdale Police Department for their
hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in August 2018 (Titusville, FL).
We would like to thank Chief
John Lau and the Titusville Police
Department for their hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in September 2018 (Virginia
Beach, VA). We would like to
thank Chief Jim Cervera and the
Virginia Beach Police Department
for their hospitality.

www.fbileeda.org
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Course Graduates
EXECUTIVE LEADERSHIP INSTITUTE

Congratulations
... to the Executive Leadership
Institute course attendees held
in September 2018 (Wichita, KS).
We would like to thank Sheriff
Jeff Easter and the Sedgwick
County Sheriff’s Office for their
hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held in
August 2018 (Winter Haven, FL).
We would like to thank Director
Betty Holland and the Polk State
College - Kenneth C. Thompson
Institute of Public Safety for their
hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in October 2018 (Missouri City,
TX). We would like to thank Chief
Mike Berezin and the Missouri
City Police Department for their
hospitality.

Congratulations
... to the Executive Leadership Institute
course attendees held in October 2018
(Weatherford, OK). We would like to thank
Chief Louis Flowers and the Weatherford
Police Department for their hospitality.
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Congratulations
... to the Executive Leadership
Institute course attendees held in
November 2018 (San Bernardino,
CA). We would like to thank District Attorney Michael A. Ramos
and the San Bernardino County
District Attorney’s Office for their
hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in November 2018 (Hampton,
NH). We would like to thank Chief
Richard Sawyer and the Hampton Police Department for their
hospitality.

Congratulations
... to the Executive Leadership
Institute course attendees held
in November 2018 (Grandview,
MO). We would like to thank Chief
Thomas Alber and Chief Charles
Iseman and the Garden City
Police Department and Grandview Police Department for their
hospitality.

Course Graduates
LEADERSHIP INTEGRITY
Congratulations
... to the Leadership Integrity
course attendees held in October
2018 (Wayne, NJ). We would
like to thank Sheriff Richard
Berdnik and Director Robert
Lyons and the Passaic County
Sheriff’s Office and the Passaic
County Police Academy for their
hospitality.

www.fbileeda.org
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Course Graduates
INTERNAL AFFAIRS INVESTIGATIONS

Congratulations
... to the Internal Affairs Investigations course attendees held in
September 2018 (Fort Worth, TX).
We would like to thank Chief Joel
Fitzgerald and the Fort Worth
Police Department for their
hospitality.

Congratulations
... to the Internal Affairs Investigations course attendees held in
October 2018 (San Bernardino,
CA). We would like to thank
District Attorney Michael Ramos
and the San Bernardino County
District Attorney’s Office for their
hospitality.

Congratulations
... to the Internal Affairs Investigations course attendees held
in October 2018 (Acton, MA). We
would like to thank Chief Richard
Burrows and the Acton Police
Department for their hospitality.

Congratulations
... to the Internal Affairs Investigations course attendees held
in November 2018 (Dover, DE).
We would like to thank Chief
John Horsman and Chief Marvin
Mailey and the Delaware Capitol
Police and Dover Police Department for their hospitality.

48 FBI-LEEDA Insighter

| Winter 2019

FBI-LEEDA

Congratulations
... to the Internal Affairs Investigations course attendees held in
November 2018 (Cleveland, OH).
We would like to thank Chief
Calvin Williams and the
Cleveland Division of Police
for their hospitality.

Course Graduates
MEDIA AND PUBLIC RELATIONS

Congratulations
... to the Media and Public
Relations course attendees held
in October 2018 (Cumberland,
IN). We would like to thank
Chief Michael Crooke and the
Cumberland Metropolitan Police
Department for their hospitality.

Congratulations
... to the Media and Public
Relations course attendees held
in September 2018 (West Palm
Beach, FL). We would like to thank
Sheriff Ric Bradshaw and the
Palm Beach County Sheriff for
their hospitality.

www.fbileeda.org
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Course Graduates
MEDIA AND PUBLIC RELATIONS

Congratulations
... to the Media and Public
Relations course attendees held
in September 2018 (Dover, DE).
We would like to thank Chief
John Horsman and Chief
Marvin Mailey and the Delaware
Capitol Police and Dover Police
Department for their hospitality.

Congratulations
... to the Media and Public
Relations course attendees held
in October 2018 (Stuart, FL).
We would like to thank Chief
David Dyess and the Stuart Police
Department for their hospitality.

Congratulations
... to the Media and Public
Relations course attendees held in September
2018 (Lexington, KY). We would like to thank
Chief Joe Monroe and the University of Kentucky Police Department for their hospitality.

28th Annual Executive Education Conference
Virginia Beach Convention Center

April 29 - May 1, 2019
Registration now open: http://fbileeda2019.org/
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Graduate Credit Programs Available
California University of Pennsylvania (Cal U)
For more information about the Cal U program, contact
Brian Kohlhepp, Adjunct Faculty
Department Of History, Politics, Society And Law

kohlhepp@calu.edu | (724) 938-4054
Cal U is a state university in the Pennsylvania State System
of Higher Education

College of Saint Elizabeth
For more information about their program, contact
James F. Ford, Jr., Ph.D.
Professor of Criminal Justice, Director of Graduate Program
Justice Administration and Public Service
jford@cse.edu | (973) 290-4324

Husson University

For more information about the HU program, contact

John Michaud, M.A., M.A.
Director, School of Legal Studies
(207) 941-7037 | michaudjoh@husson.edu

William Watson, MBA General Manager - Husson University - Southern Maine
Director of Internships and Partner Program, Instructor
(207) 874-5801 | watsonw@husson.edu

Marie Hansen, J.D., Ph.D.
Dean, College of Business | Interim Dean, New England School of Communication
(NESCom) (207) 973-1081 | hansenm@husson.edu

Purdue University Global
For more information about the PGU program, contact
Bryon M. Mills, Director Public Sector National Accounts
Tel: (210) 632-2699
Email: bryon.mills@purdueglobal.edu

University of Oklahoma
For more information about the OU program, contact
Dr. Todd Wuestewald, Assistant Professor of Criminal Justice
(former chief of the Broken Arrow Police Department)

twuestewald@ou.edu

Visit fbileeda.org for details and links to these graduate programs
www.fbileeda.org
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FBI-LEEDA POST Approvals by State (as of December 1, 2018)
State/Class

SLI

CLI

ELI

IA

MPR

RLI

DLSL

DLASL

EPJ

LI

Alabama Peace Officers Standards & Training Commission

X

X

X

X

X

Alaska Police Standards Council

X

X

X

X

X

X

X

X

X

X

Arizona Peace Officer Standards & Training Board

X

X

X

X

Arkansas Commission on Law Enforcement Standards & Training

X

X

X

California Commission on Peace Officer Standards & Training

X

X

X

X

X

Colorado Peace Officer Standards & Training Board

X

X

X

X

X

Connecticut Police Officer Standards & Training Council

X

X

X

X

X

X

Delaware Council on Policing Training

X

X

X

X

X

X

X

X

Florida Criminal Justice Standards & Training Commission

X

X

X

X

X

X

X

X

Georgia Peace Officers Standards & Training Council

X

X

X

X

X

X

Hawaii

X

Idaho Peace Officer Standards & Training

X

X

X

X

X

Illinois Law Enforcement Training & Standards Board

X

Indiana Law Enforcement Academy

X

X

X

X

X

X

X

X

Iowa Law Enforcement Academy

X

X

X

X

X

X

X

X

Kansas Commission on Peace Officers’ Standards & Training

X

X

X

X

X

X

X

Kentucky Law Enforcement Council

X

X

X

X

Louisiana Peace Officer Standards & Training Council

X

X

X

X

X

Maine Criminal Justice Academy

X

X

X

X

X

X

X

Massachusetts Municipal Police Training Committee

X

X

X

X

X

Michigan Commission on Law Enforcement Standards

X

X

X

X

X

Minnesota Board of Peace Officer Standards & Training

X

X

X

X

X

Mississippi Office of Standards and Training

X

X

X

X

X

Missouri Peace Officer Standards & Training

X

X

X

X

X

Montana Public Safety Officer Standards & Training

X

X

X

X

X

New Hampshire Police Standards & Training Council

X

X

X

X

X

New Jersey Police Training Commission

X

X

X

X

New Mexico Law Enforcement Academy Board

X

X

X

New York Municipal Police Training Council

X

X

North Carolina Law Enforcement Training & Standards

X

X

North Dakota Peace Officer Standards & Training

X

Ohio Peace Officer Training Commission

KEY
ATA

X

X

X

X

ATA

X

CPT only

X

ATA

X

ATA

X

X

ATA

X

X

ATA

X

ATA

X

District of Columbia Police Officers Standards & Training Board

ATA
X

X

X

X

ATA
ATA

X

X

X

X

X

X

X

X

ATA
ATA
ATA
ATA
ATA

Maryland Police & Correctional Training Commissions
ATA
X

X

X

X

X

X
X

ATA

X

X

X

X

***

X

X

X

X

X

ATA

X

ATA

X

X

X

X

X

X

ATA

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

ATA

X

X

X

X

X

X

X

X

ATA

X

X

X

X

X

X

X

X

X

X

X

X

X

Oklahoma Council on Law Enforcement Education & Training

X

X

X

X

X

X

X

X

X

Oregon Department of Public Safety Standards & Training Certification

X

X

X

X

X

X

X

X

X

Pennsylvania Municipal Police Officers’ Education & Training Commission

X

X

X

X

X

X

X

X

X

X

X

X

Tennessee Peace Officers Standards & Training

X

X

X

X

X

X

X

X

Texas Commission on Law Enforcement

X

X

X

X

X

X

X

X

X

Virginia Department of Criminal Justice Services Standards & Training

X

X

X

X

X

X

N/A

N/A

N/A

Washington State Criminal Justice Training Commission

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

X

Nebraska Police Standard Advisory Council
Nevada Peace Officers’ Standards & Training

ATA
ATA
X

ATA

P

ATA

X

ATA

X

ATA

Rhode Island Police Officers Commission on Standards & Training
South Carolina Law Enforcement Training Council
South Dakota Law Enforcement Officers Standards & Training Commission

Utah Peace Officer Standards & Training
Vermont Criminal Justice Training Council
P

ATA

X

ATA

X

ATA

West Virginia Law Enforcement Professional Standards
Wisconsin Law Enforcement Standards Board
Wyoming Peace Officers Standards & Training Commission
ATA = Apply Through Agency; X = Approved; P = Approval pending; N/A = Not available for credit
*** For MO POST credit please contact the FBI-LEEDA office at 877-772-7712; or email Frank Woodall at fwoodall@fbileeda.org
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UNION
& JUSTICE FEDERAL CREDIT
FBI-LEEDA

GIVE
BACK

Justice Federal will give back
a portion of each transaction to
further the mission of the
FBI Law Enforcement Executive
Development Association.

THE OFFICIAL VISA® OF THE
FBI LAW ENFORCEMENT EXECUTIVE
DEVELOPMENT ASSOCIATION

0% APR*

six-month introductory rate
on purchases, balance transfers
and cash advances

11.90%

non-variable APR*
EARN A $50 VISA
STATEMENT CREDIT**

after six months on purchases,
balance transfers and cash advances

APPLY TODAY!

Apply Now

jfcu.org H 800.550.5328
*APR=Annual Percentage Rate. Information current as of January 1, 2019 and subject to change. Membership with Justice Federal must be established via a share account prior to the approval of the
FBI-LEEDA VISA credit card application. Subject to credit approval. Credit card subject to the following: Cash advance fee, convenience check fee: either 2.00% of the advance or $10 whichever is greater
($50 maximum). Foreign transaction fees: 1.00% of each foreign currency transaction in U.S. dollars or 1.00% of each U.S. Dollar transaction that occurs in a foreign country. Credit cards have no annual fee,
balance transfer fee or transaction fee. **FBI-LEEDA. VISA credit card must be used within the first six months of opening the account or the $50 credit will be revoked. Justice Federal reserves the right to
withdraw this offer at any time. To view the Credit Card Account Agreement and Federal Disclosure Statement visit www.jfcu.org.
Federally Insured by NCUA

www.fbileeda.org
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Learn about
FBI-LEEDA

Trilogy
Scholarship
FBI-LEEDA is giving
back by offering
scholarships
for our Trilogy
educational
courses.

For more info visit

fbileeda.org

SAVE THE DATE

Monday-Wednesday, April 29-May 1, 2019

28th Annual Executive Training Conference
Virginia Beach Convention Center – 1000 19th St., Virginia Beach, VA 23451

Each year FBI-LEEDA hosts an education-based conference with some
of the top thought-leaders in the law enforcement profession. This conference is an essential part of our mission to advance the science and art
of law enforcement leadership and promote the exchange of information to improve law enforcement management practices through training, education, and networking among police professionals.

Registration is now open: http://fbileeda2019.org/
(Registration fee covers all meals and networking events.)
The conference is open to law enforcement – sworn and professional staff,
including both members and non-members alike – consider inviting law
enforcement colleagues to join you.

		

Photo credit: King Neptune at sunrise; @emergingeye, Instagram (Ron Campbell);
https://www.visitvirginiabeach.com/blog/post/24-hours-at-the-va-beach-boardwalk/

Join us!

