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helping vulnerable children know their value.






Pros of Trauma-Informed Care
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Body’wé sensory & physiological issues
Brain overactive fight/flight/freeze/fawn response
Blology changes in DNA passed down through generations

Beliefs low self-esteem and low self-worth

Behawor relatlonal and regulation struggles
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Pillars of Trauma-
Informed Care
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Healing-Centered Care




FROM THE
LENS TO THE
MIRROR

Must examine ourselves
and not just social
problems

FROM FIXING
PROBLEMS TO
CREATING
POSSIBILITIES

Move from scarcity mindset

FROM
TRANSACTIONAL TO
TRANSFORMATIVE

Deep connections through
vulnerability, empathy, listening

FROM HUSTLE
TO FLOW

Creating space for rest and
time for what truly matters




HEALING-CENTERED LEADERSHIP
ACKNOWLEDGES HOW WE ALL HAVE BEEN
HARMED, AND FOCUSES ON RESTORING
RELATIONSHIPS ACROSS
DIFFERENCES.THIS MEANS THAT HEALING-
CENTERED LEADERS PRACTICE EMPATHY
OVER BLAME, COMPASSION OVER
COMPLACENCY, AND CURIOSITY OVER
CRITICISM. THE ONLY PATH TO
REIMAGINING THE FUTURE IS THROUGH
HEALING OUR COLLECTIVE TRAUMA AND
RESTORING A SENSE OF POSSIBILITY IN

OUR WORK.
SHAWN A. GINWRIGHT



WELL-BEING/HEALING OF THE CAREGIVER




Give Care

Self
Organization
System

Negotiate Needs

Self
Organization
System

Receive Care

Self
Organization
System

Autonomous Self

Self
Organization
System
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