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Scholarship Winners 
 
The Executive Committee of the HACC of Maryland’s Chapter’s Memorial Scholarship Fund recently awarded 
scholarships to 10 students for the 2020/2021 school year.  Congratulations to the following students who won 
scholarships:   
 

 Emily Bell  
 Matthew Bradley 
 Colin Goggins 
 Brittani Hayden  
 Laketia Knott 
 Nia Knott 
 Jerry Lackovitch 
 John Scaturro 
 Eliza Schmidt 
 Sophia Schmidt 

 
 

 
The scholarship fund has been endowed by contributions from members of the 
Chapter throughout the years.  The first scholarships were awarded in 1989 and more than $93,500 has been 
awarded since then. 
 
Thanks to Kirk Rizzolla, Rob Baker, Glenn Conklin, Greg Smith and Jeff Brewer for donating your time to 
this important program. 
 
Thanks to everyone who purchases 50/50 tickets at our events!  To make a tax-deductible donation, send a 
check, made payable to the HACC of MD Scholarship Fund, P. O. Box 730, Severna Park, MD 21146.   

 
 



Apprentice Applications Available 
 

We are looking forward to the 2020-2021 school year.  Our education committee has been busy at work 
improving our program. Last year we had 270 students in our program and 17 instructors. This year we 
will be adding 3 instructors to the program and anticipate at least 300 students. 

At this time, we have not received official word from our college partners confirming if the college 
campuses will be open or closed in the fall.  We were very happy with the transition to online learning at 
the end of last year and we are confident that we can continue successfully with that model if needed.  It 
is our understanding that if the college campuses are closed that there will still be some access to lab 
facilities for our students. 

If you have not had a chance to visit our website, please take a minute to review the information we 

have provided for you on the Apprentice Employers page. You can learn how to apply for a tax rebates 

or apprentice tuition reimbursement through Maryland Business Works. We also keep the names of 

students looking for work there. There is also information for your students on how they can earn 

college credits as well as all the forms they need. 

Applications for new students are due on August 14th. Students should apply directly online. Please let 

us know if you have questions about how the program works. 

Returning students will be invoiced via email and mail next week.  If you do not receive a bill for an 

employee, please let our office know. 

Last year we implemented the requirement that all students have a laptop or tablet.  Having the 

technology greatly enhanced the learning experience.  This is a permanent change for the program.   

You can purchase your own tablet/laptop, or you can purchase one from us. 

 
We are still looking for an opportunity to celebrate our 2020 graduates and will be in touch when we 

feel that we can safely do this 

 
 
 
 
 
 
 
 

https://458rl1jp.r.us-east-1.awstrack.me/L0/https:%2F%2Fhaccmd.org%2Flink.asp%3Fe=jlrcreativeservices@outlook.com%26job=3813728%26ymlink=432385743%26finalurl=https%253A%252F%252Fhaccmd%252Eorg%252Fpage%252FApprenticeEmployers/1/0100016bfb39f5d3-a4033ddb-cd32-407f-b042-36d11d308669-000000/5rW0Da1-pgO5FWauA3Ji5pzF4f8=118


Attn: Members of HACC 

Many of you remember me from my time as a HACC member through AJ Michaels. My current role 

with JB Warranties has allowed me to bring this opportunity back to our region. I know you are all very 

busy and trying to adjust to this “new normal”, so I’ll keep this brief.  

Coming out of this pandemic, customers will be craving any sense of security they can grab onto. It was 

very similar when we came out of the Recession 10 years ago. A comprehensive labor plan to match up 

with the parts warranty you can supply them can give that security to your customers. We offer: 

• Full HVAC system coverages (including thermostats) for less than $500 

• Full 10-year parts and labor water heater coverages for less than $200 

• Full coverages for all Ductless, Commercial, and Hydronic installations 

• All backed by an A rated Underwriter 

• Largest provider of HVAC/Plumbing warranties in the Nation 

• Free to transfer, No pre-authorizations, Fast claims reimbursement 

• All brands covered with your very own personalized web page for purchasing and 

claims.  

Please let me know if you would like additional information or pricing sheets.  I am available anytime 

for a quick call, webinar, or training to get you rolling. Please reach out and I’ll do my very best to help 

personalize a plan to help your business supply this robust warranty offering to your customers so that 

you can close more sales and retain your customers for the long term! 

 
Thank you! 
Don Napier 
JB Warranties 
dnapier@jbwarranties.com 
469-642-1153 
 
 
 
 
 
 
 
 
 

mailto:dnapier@jbwarranties.com


 
 
 
 
 
 
 
 
 
 
Question 
One of our employees has advised that her mother sustained an injury at home and fractured her spine, 
which is unfortunately fairly serious and has rendered her temporarily (hopefully) partially paralyzed. 
The employee’s mother is in the hospital and is scheduled for surgery, and the employee will need to 
care for her. The employee has inquired as to what forms of leave she may be permitted to take and what 
the status of these would be, whether paid or unpaid. This employee is eligible for regular FMLA, which 
does not involve any financial benefit other than continuation of health insurance. My question is 
whether the employee can twist this into a COVID-19-related FMLA leave and thus be eligible for 
compensation at 2/3 her regular rate of pay, or use COVID-19 and the need to provide continuing health 
care for her mother into a reason for being eligible for state unemployment insurance. 

Answer 
The maximum period of leave an employee can take under the federal Family and Medical Leave Act 
(FMLA), including any such leave as may be taken under the expanded FMLA (EFMLA) provisions 
provided by the new federal Families First Coronavirus Response Act (FFCRA), is still 12 weeks. The 
Department of Labor addresses this as follows in its Frequently Asked Questions page at question 45 
as follows: 

"May I take leave under the Family and Medical Leave Act over the next 12 months if I used 
some or all of my expanded family and medical leave under the Emergency Family and Medical 
Leave Expansion Act?" 

It depends. You may take a total of 12 workweeks of leave during a 12-month period under the FMLA, 
including the Emergency Family and Medical Leave Expansion Act. If you take some, but not all 12, 
workweeks of your expanded family and medical leave by December 31, 2020, you may take the 
remaining portion of FMLA leave for a serious medical condition, as long as the total time taken does 
not exceed 12 workweeks in the 12-month period. Please note that expanded family and medical leave is 
available only until December 31, 2020; after that, you may only take FMLA leave. For example, 
assume you take four weeks of Expanded Family and Medical Leave in April 2020 to care for your child 
whose school is closed due to a COVID-19 related reason. These four weeks count against your 
entitlement to 12 weeks of FMLA leave in a 12-month period. If you are eligible for preexisting FMLA 
leave and need to take such leave in August 2020 because you need surgery, you would be entitled to 
take up to eight weeks of FMLA leave.  

 

 

https://www.dol.gov/agencies/whd/pandemic/ffcra-questions


 

 

 

 

(continued from previous page) 

However, you are entitled to paid sick leave under the Emergency Paid Sick Leave Act regardless of 
how much leave you have taken under the FMLA. Paid sick leave is not a form of FMLA leave and 
therefore does not count toward the 12 workweeks in the 12-month period cap. But please note that if 
you take paid sick leave concurrently with the first two weeks of expanded family and medical leave, 
which may otherwise be unpaid, then those two weeks do count towards the 12 workweeks in the 12-
month period." 

Leave under the EFMLA can be taken by any employee employed by the employer for at least 30 days 
(before the first day of leave), and it can be taken only if such employee is unable to work or telework 
because he or she is needed to care for the employee’s child (under 18 years of age) if the child’s school 
or place of care is closed or the childcare provider is unavailable due to a public health emergency (such 
as the COVID-19 pandemic). At present, this is the only qualifying need for EFMLA, and as such, it is 
difficult to envision how the subject employee would or could seek to “twist” the need to care for her 
mother – whose sustained a back injury at home – into a COVID-19-related absence. As noted, EFMLA 
is available only to employees who cannot work because they are needed to care for a minor child whose 
school or place of care or caregiver is closed or unavailable as a result of the pandemic. EFMLA is not 
available to care for a parent under any circumstance. That said, the paid sick leave benefit under the 
FFCRA may be available to care for a parent in some cases where coronavirus is implicated, but that 
does not appear to the case here (incidentally, the paid sick leave benefit under the FFCRA provides two 
weeks/80 hours of time off). 

You indicate that an employee's mother sustained an injury in her home and will have surgery. The 
employee is inquiring as to what forms of leave may be available to her, paid or unpaid. As noted, the 
EFMLA is not available to the employee for this purpose. If, however, she meets eligibility criteria 
under the FMLA, and if she is needed to provide care to her mother (who arguably has a serious health 
condition as the Act defines the term), then she may indeed be entitled to up to 12 weeks of unpaid but 
job-protected leave in the employer's 12-month period under the FMLA (assuming she has not depleted 
any FMLA/EFMLA previously in the same 12-month period). The employer is entitled to 
documentation to confirm the employee's need for leave for this purpose, including a Certification from 
the employee's mother's healthcare provider. 

You are correct that leave taken pursuant to the new EFMLA is paid (at 2/3 the employee's regular rate 
of pay), whereas leave for any of the reasons provided under the existing FMLA is unpaid. That said, the 
employee may qualify for partial wage replacement benefits during an otherwise-unpaid FMLA leave 
through your state’s unemployment and/or disability insurance program. These are state programs, 
however, not governed by federal law, and are determined case by case by your state agency based on 
applicable facts. The subject employee would have to apply for these benefits. Certainly, the employer 
should ensure it enforces any company policies or applicable employment contract that affords 
employees time off (with or without pay) in this situation, as well. 



 
Letter from the Executive 

 
Hello Friends, 
 
We hope that you have been using the resources that we 
are sending.  Just a reminder that we have created a page 
on our website that we are using to keep information for 
you to access during the pandemic. 
 
We are actively recruiting for our 2021 Board of 
Directors.  Please let us know if you are interested in 
attending a meeting or learning more about what we do 
behind the scenes.  It is a great way to give back to the 
industry.  The board meets once a month. 
 
It is apprentice time.  Invoice will be emailed and mailed 
this week for returning students and applications are 
available for returning students.  Please let us know if you 
have any questions. 
 
Stay Safe, 
Stephanie Anderson, MBA, IOM 
______________________________________________ 
 

 
 
 

 
 

Happy Birthday to… 
 
Les Dietz, of A Quality Heating & Air 
 
Charles Hayden of Hayden Mechanical Services 
 
Steve Faulkner, of Perry 
Hall Heating 
 
Phyllis Caplan, wife of 
Harvey Caplan 
 

Happy 
Anniversary 
to… 
 
Ted and Deb Bienert of Ace of Diamonds 
Chimney Sweeps, Inc. 
 
Brian and Maritza Doak, of HMS Insurance 
 

HACC OF MD 
 BOARD OF DIRECTORS -- 2020 

 
President – Greg Smith, EMR 
 
First Vice President –  
 
Second Vice President – John Van Horne, Jr., 
Arundel Cooling & Heating Co. 
 
Secretary/Treasurer –  
 
Budget & Finance Committee Chairman – 
Rob Baker, Perry Hall Heating & A/C 
 
Immediate Past President – John Van Horne, 
Jr., Arundel Cooling & Heating Co.  
 

Directors 
 

Ted Bienert, Ace of Diamonds Chimney 
Sweeps (associate) 
 
Ray Chaney, Board Member Emeritus 
 
Bob Chason, Chason Service Engineers 
 
Glenn Conklin, Coastal Heating 
 
Richard Foard, Foard Enterprises, Board 
Member Emeritus 
 
Michelle Griffith, Devere 
 
Charles Hayden, Hayden Mechanical Services 
 
Jamison Johnson – EMR 
 
Jeff Lagnese, Tustin Mechanical 
 
Sean Mallonee- SM Mechanical 
 
Kirk Rizzolla,  HavTech (associate) 
 
Alan Schwarzschild, Air Solutions 
 
Jeff Stagnoli- Nextstart (associate) 
 
Matt Stangle, Insurance Force (associate) 
 
Executive Director & Editor, COLD FACTS: 
Stephanie Anderson,  
Anderson Association Management Company 
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