Career Development

Helping hospitality talent harness career skills and identify
abilities to become the solutions to the industry challenges
of the future.
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Who are Emerging Hospitality Leaders?
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Overview of Hilton College’s Career Fair

As the consumer demand increases for travel, leisure, and unique experiences, more hospitality talent is Career Fair Attendance 2022 - 2023
expressing their interests in industry technology, tourism, and event planning. However, companies

from this sector have not reflected the demand of consumers and talent at career fairs over the past 300
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Hilton College Career Fair participants by industry sector (2022- 2023)
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Hilton College Career Engagements and Events

Here are the areas where your partnerships can fulfill needs in the coming year

~ Q1:Jan - Mar: Career Fair
Preparation, scholarship
acceptance, and internship offers

Q2. Apr-Jun:Industry

Immersion

Q3: Jul- Sept: Back to School &
Internship applications open

Q4: Oct-Dec: Career fair
preparation, interviewing,
employment offers

2024-2025 employment recruitment cycle

Career Fair Preparation Week — Feb.6 — Feb. 9

Partners can contribute to the career readiness of students by participating in events like the Career Fair
Preparation Week which offers workshops and networking events on topics such as resume best practices,
networking, and job searching. By sharing expertise and insights, professionals can help students develop the
necessary skills to navigate the industry and secure top opportunities.

Annual Hilton College Career Fairs

Career fairs are hosted bi-annually, and partners offer opportunities in areas such as food and beverage,
event management, revenue management, hotel and lodging, and tourism. Professionals can provide
valuable learning experiences and career opportunities to emerging talent.

Employer Engagement events

Partnering with the Career Development Center allows talent to build a powerful network of employers,
alumni, and industry experts. This network provides opportunities for meaningful interactions, knowledge
sharing, and collaboration within the hospitality industry in efforts to build talent pipelines.

Becoming a Supporting Sponsor to Hilton College Talent

Tap into the Hilton College talent pool and connect with potential employees who have been equipped
with the necessary skills and knowledge to succeed in the industry. Sponsoring can contribute to
recruitment efforts, brand recognition, and long-term success in attracting and retaining talented

individuals in the industry. Conrad N. Hilton College of
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We invite you to partner with us!

Contribute to the development of hospitality talent. Collaborate with us to impact

the next generation of hospitality leaders!

Upcoming Events and Engagements

Career Fair dates:

February 15, 2024- Registration is now open!
October 17, 2024

February 6, 2025

Career Fair Preparation Week:
Tues. Feb. 6 - Network for Success
Weds. Feb. 7 - Resume Review lab

Allison Hendricks, M.A.  Ashley Shepherd, M.B.A.
Director of Career Internship Coordinator &
Development Career Counselor
alhendr2@central.uh.edu ashepherd@central.uh.edu

Conrad N. Hilton College of
Global Hospitality Leadership

UNIVERSITY OF HOUSTON




	Slide 1: Career Development 
	Slide 2: Who are Emerging Hospitality Leaders? 
	Slide 3
	Slide 4
	Slide 5
	Slide 6

