ASSISTANT/ASSOCIATE PROFESSOR, FASHION DESIGN
Indiana University Bloomington

The School of Art, Architecture + Design (soaad.indiana.edu) invites applications for a
full-time Assistant/Associate Professor position (tenure track) in the Fashion Design program
(go.iu.edu/fashiondesign) to begin fall 2019.
We seek a forward-thinking colleague to be part of an innovative program in the art,
design, and study of fashion, who is committed to interdisciplinary engagement, both within
SoAAD, the College of Arts + Sciences, and across campus. The successful candidate will help to
educate emerging leaders in higher education, museums, and the fashion industry of tomorrow.
We are looking for scholars who can teach in the dress studies portion of the program; however,
interest in creative activity and/or teaching fashion studios is also welcome.
Founded in 1820, IU-Bloomington is the flagship of eight campuses statewide, with a
strong history of innovation, academic freedom, and commitment to the arts and humanities,
including global languages and cultures. Embedded within the College of Arts + Sciences, the
School of Art, Architecture + Design is dedicated to shaping the future of creativity, from
imagination to implementation.
Position responsibilities include, but are not limited to:
•

•
•
•
•

Actively pursue a program of scholarship related to dress studies, fashion studies, and/or fashion
design
Contribute to the national and international visibility of the program
Teach an annual load of four, three-credit courses during the ten-month academic year, with
specific courses to be determined based on the candidate’s experience and expertise. Potential for
summer teaching.
Participate in undergraduate and graduate curriculum development
Provide service to the program, school, university, and profession

Qualifications – all candidates should have:
•
•
•

•

PhD or related terminal degree by the start date of employment, preferably in fashion studies or
fashion design
Evidence of expertise in fashion studies and/or dress studies, including areas such as fashion
theory, behavioral aspects of dress, cultural aspects of dress, aesthetics, history of dress, history of
fashion, and/or fashion curation
Evidence of commitment to interdisciplinary scholarship and teaching

Demonstrated record of (or potential for) publishing and grant writing

Other desirable (optional) qualifications include:
•

•
•
•
•

Interest in engaging with the Elizabeth Sage Historic Costume Collection and other outstanding
collections on the IUB campus
Evidence of innovative teaching, including pedagogical grants and publications
Evidence of leadership and mentoring
Ability to teach studio courses
Professional experience in the fashion industry

Review of applications will begin on December 1st, 2018, and will continue until the position is
filled. Interested candidates should review the application requirements and submit their
application materials (CV, cover letter, teaching philosophy, research statement, and contact
information for references) to http://indiana.peopleadmin.com/postings/6596. Candidates
applying for the rank of assistant professor should provide contact information for three
references, including name, current address, phone number, and email address. Candidates
applying for the rank of associate professor should provide contact information (same as above)
for six references, preferably associate and/or full professors at six different internationallyknown institutions. Questions regarding the position or application process should be directed
to: Megan Tansley, School of Art, Architecture + Design at Indiana University, 139 Fine Arts
Building, 1201 East 7th Street, Bloomington IN 47405. Phone: 812-856-7448. Email:
mtansley@iu.edu.
The College of Arts and Sciences is committed to building and supporting a diverse, inclusive,
and equitable community of students and scholars. Indiana University is an equal employment
and affirmative action employer and a provider of ADA services. All qualified applicants will
receive consideration for employment without regard to age, ethnicity, color, race, religion, sex,
sexual orientation, gender identity or expression, genetic information, marital status, national
origin, disability status or protected veteran status.

