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LCMS Welcomes New Board Members
at May 3 Meeting
Floods, earthquakes, landslides, wildfires, windstorms, and
pandemics – these are just a few examples of imminent
threats to Lane County that LCMS member Dr. Geoff
Simmons talked about at the Downtown Athletic Club
on May 3. He shared some
important tips for surviving a
large-scale earthquake – please
check out our blog at www.
lcmedsociety.com to see slides from the presentation
and additional resources.
Kevin Holman, emergency management program manager for the city of Eugene, also shared his experience working to increase community preparedness
with training, tools, and resources.
During the meeting, LCMS President Julie Hughes presented Holman and Patence Winningham, a senior program
coordinator with the Eugene-Springfield Area Community
Emergency Response Team (CERT), with a Presidential
Citation for their efforts after this past winter’s ice storms.
The medical society also welcomed new members of the board, including Dr.
Alice Horrell, Dr. Lauren Herbert, Dr. Richard Beyerlein, and Dr. Mark Mueller. Dr. Jill Betterton became LCMS’ new president and thanked outgoing
president Dr. Julie Hughes for her year of leadership.

LCMS meetings break for the summer, so the next meeting will take place on
September 13. We hope to see you then!
As always, many thanks to our sponsors – McKenzie-Willamette Medical Center,
Oregon Pacific Bank, PeaceHealth, Quest Diagnostics, and
Sapient Wealth Management – we appreciate your sponsorship!

45 YEARS OF SERVING
OREGON PHYSICIANS
CUSTOMIZED COVERAGE FOR OREGON
PHYSICIANS CREATED BY OREGON PHYSICIANS

www.theoma.org/cna

While other insurance carriers have come and gone, CNA has been a fixture in the
Oregon marketplace, helping physicians navigate the healthcare landscape for 45
years. Our tenured professionals average 26 years of experience, and our strong
partnership with the OMA makes it easier to ensure you get the coverage you
need. With local claim professionals and a comprehensive risk control program,
you can rely on CNA to create insurance solutions that help keep your practice
running smoothly, year after year.

For more information, please contact CNA’s Portland office
at 800-341-3684 or visit www.theoma.org/cna.

CNA is a service mark registered by CNA Financial Corporation with the United States Patent and Trademark Office. Certain CNA Financial Corporation
subsidiaries use the “CNA” service mark in connection with insurance underwriting and claims activities. Copyright © 2016 CNA. All rights reserved.
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Q&A

LANE COUNTY MEDICAL SOCIETY

with Incoming LCMS President
Jill Betterton, MD

By Amy Klarup, Director of Communications, Lane County Medical Society

On May 3,
the Lane
County
Medical
Society
welcomed
Jill
Betterton,
MD, as
the new
president
Jill Betterton, MD
of LCMS.
Dr. Betterton is an OBGYN with
Pacific Women’s Center, where she
has worked since 2012. We caught
up with Dr. Betterton on her lunch
break to chat about her new position
as president and learn more about her
vision for the future of LCMS.
Can you talk a little bit about your
background?
I was born in England, then moved to
United States when I was 8 years old.
I grew up in Michigan. I went to the
University of Michigan for undergrad,
and then went to the University of
Vermont for med school. I wanted to
live in a place similar to Burlington,
Vermont. We had friends there, and
my husband wanted to live on one
coast or the other. I like being in a
university town – there’s a lot going
on, but it’s not a big city. It’s nice having things like theater, academics, and
access to outdoor activities.
What motivated you to become a
physician?
It was something I had thought about
since I was pretty young. I’d always
had an interest in science and people.
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I also spent some time in the hospital
as a little kid, and I was fascinated by
it. It’s not that it wasn’t scary, but I
thought it was pretty cool. I remember
having some procedures done in the
emergency room, watching them cut
open my thumb, looking at the X-rays
– that kind of stuff.
What would you say is the most rewarding part of your job?
I really enjoy interacting with people
on a regular basis and helping them
through different aspects of their life.
I see people who are teenagers, all
the way through having children, and
even through menopause. I love delivering babies, too, which is something
I don’t do anymore, but I miss. With
every baby, it’s a miracle of life – a
wonderful thing.
What do you enjoy specifically
about working as an OBGYN?
I like the different aspects of it. A lot
of it is preventive medicine. I like
surgery, and I like doing obstetrical
delivery. You interact with people
at different parts of their lives, and
they’re mostly healthy. It’s a very
positive field.
What are some pressing issues in
the practice of medicine you think
will be relevant in the upcoming
year?
I think there’s a lot of uncertainty in
the field right now, in terms of health
insurance, and just not really knowing
what’s going to happen from week
to week. I’m not sure that we can
influence that as much, but maybe we

can help our fellow physicians get
through it. We can advocate for working with the Legislature. We can be a
place for people to come and find out
different ways we can support them.
We can work to make a strong community here, so we feel, in the community at least, that we have some
sense of control.
How would you encourage fellow
physicians to support LCMS?
I’d like to see ways that we can get
physicians more involved in our
meetings, but also, I would like to see
that we expand our wellness program.
I like the idea of having some kind
of process available if someone has a
life-changing event or a stressful situation, that they know they can turn to
the wellness program before they’re
really in a crisis.
What would you like to see LCMS
accomplish in the next few years?
I would like to try to glean from the
community what they feel they would
need – a community health record,
or better communication. I’d like to
bring physicians together more. Our
field has become much more fractionated – we’re farther apart than we
used to be, and we need to work more
collaboratively. I’d like to see LCMS
rebuild that collaboration between the
different specialties.
What are some interests you have
outside of medicine?
I’m really into rowing. I also do a lot
of reading and hiking and walking. I
love the national parks – I visited Yellowstone National Park a couple years
ago, and we’re going to Zion National
Park in a couple weeks. f
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Consult
tHE loCAl
BAnKInG
sPECIAlIsts
Stop by or give us a call today,
and we’ll make sure your prognosis
for success is an excellent one.

96 East Broadway in Eugene
541-684-7500 • SummitBankOnline.com

Membership Matters
By Marshall Wilde, Executive Director, Lane County Medical Society

•

LCMS is working with the Eugene YMCA and The
Eye Center on an eclipse event at the South Eugene
athletics fields on August 21. The Eye Center has
secured 2,000 glasses to ensure kids can see the
eclipse safely.

•

We’ve started a conversation with Cascade Health, the
Corvallis Clinic, and Samaritan Health about possibly
expanding the PWP to include providers in Linn and
Benton counties.

•

Some school districts in Lane County still practice
“food shaming” – denying schoolchildren whose
parents can’t pay their lunch bills the same food as
other children. We see this as a possible opportunity to
organize other charitable organizations to ensure that
all Lane County children can always eat a hot lunch at
school.

•
4

It continues to be a tumultuous legislative session
in Salem. It appears, but is not certain at the time of

writing, that the state revenues necessary to support
the Medicaid expansion will be raised by taxes
on hospitals. We are tracking the lone remaining
proposal to raise tort cap limits (which would
result in higher medical malpractice premiums)
and the remaining opioid regulation bills. Given
the importance of paid sick leave in public health,
we have offered to help with that initiative, but it
appears stalled at the moment. It seems that bills
to raise the age to purchase tobacco to 21 and to
require rear-facing child safety seats for all children
under two years of age will likely pass. You are
welcome to contact us at any time for an update on
any bill of interest.

•

We received the first mock-up of our new newsletter
design from Asbury Design in May. We’re pleased
with the result and hope you will be, too. You will
see the changes in our September issue. f
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Executive Director’s Update
By Marshall Wilde, Executive Director, Lane County Medical Society
Physicians often lead stressful lives.
From the grind of a pre-med curriculum, through the long hours of residency, opportunities to build supportive workplaces and maintain a good
work-life balance are rare. LCMS
started the Provider Wellness Program
to help prevent suicides in our medical community by giving providers an
opportunity to seek help with few barriers to entry.
Now, we would like to move the program beyond acting only as a safety
valve. We have arranged with our
provider Dr. Tom Fauria to speak at
staff meetings and explain the program. We have a Lunch and Learn
program with Amy Trezona, a local
life and wellness coach, to talk about

preventive steps to avoid burnout.
We’re mediating workplace disputes
when requested. We’re working with
Cascade Health to provide telehealth
services to make services even easier
to access. We want to help you build
supportive workplaces that bring
meaning to the practice of medicine
and joy to your lives.
Your support of the PWP has gained
national recognition. We are helping Bend’s society establish its own
program. Douglas, Linn, and Benton
county providers have all inquired
about access to the program. We’re
working with the American Association of Medical Society Executives to
spread the word nationwide. Thank
you for all you have done to support

the medical
community,
here and all
over the U.S.
Building
community
Marshall Wilde,
can also help
Executive
Director,
support our
LCMS
providers.
The LCMS Women’s Circle kicked
off again in late May. Please join
us for our Father’s Day event at a
Eugene Emeralds game on June 18.
We’ll have a wine tasting on August
6 at Dr. Gemmell and Dr. Stanton’s
vineyard. Please let us know if you
have other ideas to help make Lane
County a great place to practice
medicine. f
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LCMS Announcements
By Amy Klarup
Director of Communications
Lane County Medical Society

•

•

•

•
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On Thursday, June 15, the Oregon Health Forum will
host Dr. Elizabeth Stuyt, medical director of the Circle
Program at the Colorado Mental Health Institute, for
a talk on “Unintended Consequences of Cannabis
Legalization.” According to event organizers, Dr.
Stuyt’s research has “found an increase in opioid
receptors in the brains of fetuses of mothers who
used marijuana.” Dr. Stuyt will share more about her
research from 7 am to 9 am at the Multnomah Athletic
Club, 1849 Southwest Salmon Street, in Portland.
Visit www.eventbrite.com to register; tickets range
$45-$60.
CCO Oregon will focus on “Social Determinants of
Health” for its 2017 Spring Conference on Tuesday,
June 6, in Salem. The conference features speakers
Dr. Rishi Manchanda, a leader in health system
innovation, and LeRoy Jones, founder of software
company GSI Health. The conference runs 9 am to
4:30 pm, with 16 breakout sessions throughout the
day. Lunch is provided, and cost to attend is $125.
Visit www.ccooregon.org for more information.
Jocelyn Warren and Dr. Patrick Luedtke of Lane
County Public Health will participate in the Kresge
Foundation’s Emerging Leaders in Public Health
Initiative as members of the second cohort of this
initiative. According to Lane County Public Health,
the program “was designed to provide health leaders
of county and local health departments with additional
knowledge and skills to address the challenges public
health professionals face in their communities.”
Warren and Luedtke will participate in the program
over the course of 18 months and will receive a
grant of up to $125,000 to work on concepts that
“strengthen the impact of public health.”
At Portland State University on June 20, Familias
en Acción will host its 2017 Latino Health Equity
Conference with the theme of “Culturally Appropriate
Aging Care for Latinos.” The conference “provides a
forum to focus on individual and community issues
addressing health equity through research, programs,

and policies,” and the event will feature Fernando M.
Torres-Gil, a professor of social welfare and public
policy at the UCLA Luskin School of Public Affairs.
For more information, visit www.familiasenaccion.
org/conference.

•

Please join us for an LCMS group event watching
the Eugene Emeralds play on June 18! We have
20 tickets for $5 each, which don’t include a meal,
and 20 tickets for $10 each, which do include a meal.
This is a family-friendly event, and since it falls on
Father’s Day, it’s a great opportunity to spend time
with your colleagues and their families. To register,
call 541-686-0995 or email info@lcmedsociety.com.

•

Oregon Medical Group has completed the move to
its new, multi-specialty facility at 600 Country Club
Road, with Orthopedics and Sports Medicine moving
over on May 8. According to OMG, the new clinic
will house more than 40 providers and 10 specialties.
For more information, please call 541-687-4900.

Confidential
The Oregon Caduceus
Meetings
The Eugene Caduceus Meeting
Wednesday Evenings - 7:30 pm
Sacred Heart Hospital,
University District
Room 1 Main, next to lobby

The Roseburg Caduceus Meeting
Monday Evenings - 7:00 pm
Redeemer Building,
729 SE Jackson St
Call Jim at 541-817-3379

The Portland Caduceus Meeting
Wednesday Evenings - 7:00 pm
Wilcox Building - Room A
Just north of Good Samaritan
Hospital @ 22nd & Marshall
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Member Updates
As of June 1, Dr. Michelle Wyatt will
practice at PrimeCare Partners, 1800
Coburg Rd., in Eugene; she can be
reached at 541-255-3233. She will no
longer practice at 1200 High St. after
May 25.
Effective May 15, Dr. John Ford will move his practice
from 920 Country Club Road Ste. 200A to 330 South
Garden Way Ste. 270 in Eugene; he can be reached at 541242-4211.

Wine Tasting at Stanton Vineyard

Last Chance to Register!
Register now for the 62nd
Annual LCMS Golf Tournament! For the first time ever,
the golf tournament will take
place on a Saturday to make it
easier for members to attend.
Join the fun on SATURDAY, June 3, at the Tokatee
Golf Club, 54947 McKenzie Hwy. Call 541-686-0995
to register! Thank you to our sponsors: Oregon Pacific
Bank and Sapient Wealth Management

On August 6, LCMS will host a wine tasting at Stanton
Vineyard, 84399 Territorial Hwy., owned by LCMS
members Dr. Charlie Stanton and Dr. Julie Gemmell.
From 2 to 5 pm, sample wines from the vineyard
and socialize with fellow LCMS members. Stanton
Vineyard, located near Briggs Hill Road, grows on
five acres of beautiful Willamette Valley hillside, and
Oakway Catering will provide light refreshments to
complement an afternoon of music and tours of the
facility. Please RSVP by calling 541-686-0995 or
emailing info@lcmedsociety.com.

Count on John Mlynczyk
From John’s perspective, helping clients is the true nature of public accounting —
to focus on compliance just isn’t enough. When working with clients, John seeks
to keep their goals as his highest priority.
John is willing to “roll up his sleeves” and focus on details important to you and
your practice. This is just one reason medical practices count on John.
For tax planning and consulting specific to your practice,
call John Mlynczyk at 541.687.1170.

Certified Public Accountants & Consultants
1600 Executive Parkway, Suite 110, Eugene, Oregon 97401
541.687.1170 | kernuttstokes.com
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Provider Wellness Program: Meet the Psychologists
Contributed by Cascade Health
Since the inception of the Physician Wellness Program in
2012, now known as the Provider Wellness Program to
include nurse practitioners and physician assistants, the
program has served close to 70 cases. The most frequent
PWP presenting issues over the past five years include
relationship conflicts and burnout. Consultation to address
burnout covers approximately 37% of physicians using the
PWP.
As always, providers can call 541-345-2800 to schedule
PWP appointments. These appointments can be held at
LCMS or, if the provider prefers, appointments can be
held at 2650 Suzanne Way, Ste. 120. Either option works,
depending on personal preference.
The PWP currently has two psychologists, one male and
one female, both with extensive experience working with
healthcare professionals. Below, please find the bios for
both PWP psychologists. Because of the success and
growth of the program, additional PWP providers may be
added in the near future.
These professionals are available to provide a safe,
completely confidential, and expertly skilled environment
to address the challenges that you face in your personal
and professional life. If you’d like to find out more, or
access this LCMS member benefit, please call 541-3452800 or learn more at www.lcmedsociety.com.
Thomas M. Fauria, Ph.D., is a licensed
psychologist and certified employee
assistance professional at Cascade
Health. In the early 1980s, he founded
the first employee assistance program in
Lane County and has since devoted his
career to workplace health and safety.
He was the Director of the PeaceHealth Employee
Assistance Program for 11 years, working closely with
Sacred Heart Hospital, PeaceHealth Medical Group, and
several community medical practices. He consults with
employers to promote respectful workplace behavior and
conflict resolution.
His clinical specialties include treating the variety of
problems that can impair job performance. Some of these
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include depression, anxiety, stress and anger management,
life and work transitions, career development, relationship
conflicts, substance abuse, grief and loss. Since 1993,
his clinical practice focused on supporting health care
professionals from hospitals, medical practices, and
clinics.
Since 2012, he served as the lead psychologist with
the Lane County Medical Society Physician Wellness
Program. He occasionally speaks to health care audiences
about health, wellness, and burnout prevention.
He sustains his own life balance through traveling with
family and active engagement in outdoor activities,
especially fly-fishing Oregon lakes and rivers.
Kari Primo-Liddy, Ph.D., is a licensed
psychologist who has practiced for 18
years. Much of her graduate training
involved collaboration with physicians.
She provided psychological services
to patients on a rehabilitation unit
and patients diagnosed with breast
cancer. After graduating, she moved to
Wisconsin, where she coordinated and
provided employee assistance services to the local hospital
and outpatient clinic employees. She relocated to Maine
and, upon learning that the local hospital did not have an
employee assistance program, she created one.
Dr. Primo-Liddy helps clients navigate life transitions,
decrease depression, overcome anxiety, foster positive
relationships, cope with loss, be more assertive, make
important decisions, and increase motivation and
performance.
Her approach is primarily cognitive behavioral, which is
based on questioning assumptions, experimenting with
different coping strategies, and establishing positive habits.
She helps people define their values in order to set more
meaningful goals and often incorporates mindfulness to
help focus attention and increase self-awareness.
Dr. Primo-Liddy has enjoyed being part of the Eugene
community for the past five years. In her free time, she
spends time with family and friends, walks the hills with
her dog, and explores Oregon. f
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The Heavy Toll of Burnout
Contributed by Eugene Therapy

What is Burnout?
Burnout is a state of exhaustion caused by chronic
overwork or stress, and affects every area of your being:
physical, mental, and emotional. It’s particularly likely to
hit high-achievers, or people in stressful and emotionally
draining situations – including doctors, therapists, and
other health professionals. Burnout is a gradual process, so
it’s important to be aware of the amount of stress in your
life, to be on the look-out for red flags, and to have a plan
of action for reducing unnecessary stress. Only by taking
care of yourself can you ensure that you can continue to
help others, and find fulfillment in doing so.

What Does Burnout Feel Like?
Because burnout takes a toll on every area of life, it
appears with a myriad of symptoms: physical, emotional,
and behavioral.

Physical Symptoms:
•

Insomnia or other changes in sleep patterns. You
may take a long time to fall asleep, despite feeling
exhausted, or may wake frequently during the night.

•

Changes in appetite. Burnout may result in a loss of
appetite, or, conversely, can cause you to use food as a
way to handle stress.

•

Headaches or muscle pain.

•

Frequent Illness. Since burnout can lead to impaired
immune system function, getting sick all the time or
taking a long time to recover from illnesses can be
signs of too much stress in your life.

Emotional Symptoms:
•

Feeling tired, depressed, or irritable all the time. You
may even begin taking out your frustrations on those
around you.
Continued on page 17
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Physician Burnout Issue

Downtown Athletic Club Wellness Program Promotes Holistic
Health
By Amy Klarup, Director of Communications, Lane County Medical Society
Sitting on the upper floor of the
Downtown Athletic Club (DAC) and
casting about for a word to describe
the club’s wellness program, Onslo
Carrington says the word “holistic”
and then immediately pokes fun at
himself.
“Holistic is such a buzzword,” says
Carrington, general manager of the
DAC. “What does that really mean?”
While Carrington acknowledges
that buzzwords like “holistic” and
“synergy” carry the weight of cliché,
he understands that living a healthy
lifestyle means approaching wellness
from all sides of the equation.

The DAC, Carrington says, represents
one way to hit the four most important
ingredients to wellness – exercise,
nutrition, sleep, and socializing – all
in one place.
“Those four components, from tribal
experiences to organized Western
societies, are the things that tend
to lead someone to living a healthy
life, outside of genetics,” Carrington
explains. “They also seem to be four
of the things that we have the biggest
challenge doing in our society.”
For physicians, who spend most of
their time thinking about the health of
other people, self-care can fall by the
wayside, Carrington says.

That’s where the DAC’s wellness
program comes in. With more than 95
classes – anything from free weights
and cardio to meditation and tai chi
– and a series of monthly workshops
that focus on life improvement, the
DAC brings together all four wellness
ingredients, Carrington says. Past
workshops have focused on stress
management, weight loss, cholesterol
testing, and other health topics.
In particular, the DAC provides a
level of social interaction that plays
an integral part in making new health
habits stick. By being part of a group
instead of going it alone, people who
join clubs get that added benefit of
community structure.
“It takes anywhere from three to
nine months of support while you’re
trying to turn a particular behavior
or investment into a habit, and a
supportive environment can help
make that change into something that
sticks,” Carrington says.
“As it relates to physicians,” he
continues, “it’s really important to not
feel alone and isolated when working
on health goals. Our wellness
program holds people accountable
so that these new behaviors become
something that is a part of your life.”
LCMS is currently working with the
DAC to offer partnership pricing for
LCMS members – stay tuned for
further updates. Membership at the
DAC costs $115 a month – check out
www.downtownac.com or call 541484-4011 for more information. f
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Burnout Tips from LCMS Board Members
According to a study from the Department of Medicine Program on Physician Well-Being at Mayo Clinic, 54% of U.S.
physicians experienced at least one symptom of burnout in 2014. Most experts agree that personal resilience is only one
part of the equation – dysfunction and rapid changes in our health care system also contribute greatly to burnout.
Still, self-care can play a role in mitigating burnout’s effects. We asked LCMS board members to share one way they
combat burnout. Here are their answers:

“I find it helpful to debrief
with my nurses or colleagues
after a difficult patient or after
assisting a family in a difficult
social situation. I help boost my
resilience by exercising at home in
the morning before starting work.
It’s not often fun, but it makes me
better able to handle the rest of the
day.”
– Dr. Monique Carroll

“One thing I do to mitigate
burnout is to take five minutes to
myself. I either take a short walk
around the block or go to a quiet
place and think of things that
make me smile. It helps!”
– Dr. David Bear

“My burnout prevention
recipe is exercise! I adjust my
schedule to prioritize making
it to exercise classes three to
five times a week – it keeps
me sane. It can cut into clinic
time and production, but helps
me continue working with a
good attitude.”
– Dr. Sylvia Emory

“I think the most important
thing is to schedule something
you like to do, and try as much
as you can to take control of
your schedule in the office.
You can be there for your
patients without having it take
up your whole life.”
– Dr. Jill Betterton

“I work out first thing in the
morning. I go to the gym at least
three days during the work week.”
– Dr. Sara Batya

“Resilience is learned with
practice. I practice gardening,
beekeeping and fishing. I often
find that socializing is the most
effective way to feel connected
when I am distressed.”
– Dr. Peter Kosek
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SHINE Program Boosts Businesses in Fast-Changing
Industries
By Amy Klarup, Director of Communications, Lane County Medical Society
Shane Johnson and Joe Maruschak share a common
goal – to see start-ups and new businesses succeed. They
work for the Eugene Regional Accelerator and Innovation
Network (RAIN Eugene) – Johnson as a mentor in
residence and Maruschak as RAIN’s chief start-up officer
– where they incubate and guide entrepreneurs who
develop new companies.
But that’s not all Johnson and Maruschak do – they
also help existing businesses navigate rapidly changing
industries to succeed in fast-moving climates. Health care,
Johnson and Maruschak say, certainly counts as one such
industry.
The tumultuous state of the health care industry has
implications for physician burnout, as indicated in a 2015
study published in the journal Mayo Clinic Proceedings,
which found a correlation between unstable leadership

practices and physician burnout in large healthcare
organizations.
Maruschak and Johnson have advised businesses
throughout Lane County, from well-established companies
to newer enterprises, with Lane County SHINE, which
stands for Sustainability Hub of Interchange Negotiation
Experts.
“Most people want to know how they can make their
business more resilient,” Johnson says. “What helps is to
plan ahead and refine that plan for an uncertain future.”
The SHINE program offers confidentiality and the
opportunity to make conscious decisions about optimizing
the savviness of business practices. In the first stage of the
program, Johnson and Maruschak meet with leadership
Continued on page 16

Home Health & Hospice Services

Introducing the Pete
Moore Hospice House
a place of comfort and
meaning for hospice
patients to receive quality
end-of-life care.

HOME HEALTH - DURING RECOVERY

HOSPICE - AT THE END OF LIFE

Compassionate and expertly trained,
the care team at Cascade Home
Health assists patients on the path to
recovery from the comfort of home.

When every moment matters,
Cascade Hospice provides care,
support, and services that address
the physical, emotional, and spiritual
needs of patients and families.

Our employees
are our
greatest asset.
4+ STAR RATED

541.228.3050 cascadehealth.org
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Member Profile: Dr. Karen Weiner
By Amy Klarup, Director of Communications, Lane County Medical Society
In her office near Valley River Center, Dr. Karen Weiner
keeps a shimmery, blue-and-red betta fish named Jazzy.
He lives in a roomy tank with an algae-eating snail.
Beautiful and jewel-like, he swims in graceful, fluid
movements.
“I rehabbed him,” Weiner says. “You should see the before
and after.” Pulling out her phone, she shows me a picture
of a drab, morose-looking fish, fins flopping over, a pale
shadow of the lively fish in front of me. When Jazzy had
turned grey after a stint in a smaller tank without a heater,
Weiner moved him into new digs, and within a month, he
rebounded with a brilliant sheen.
Weiner makes light of the successful turnaround of her
pet, but as a physician leader in Oregon Medical Group,
she uses her rehabbing skills to assess and address
issues like provider burnout and improving workforce
engagement. Over the past four years, employee
satisfaction has risen from the 18th to the 58th percentile
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overall and the reported experience
of provider burnout has dropped
well below that of the national
average.
“The improvements we have seen
across the organization these past
few years have been a direct result Karen Weiner, M.D.
of making these issues a priority,”
Weiner says. “Developing physician leadership, improving
staff/provider relationships, open dialogue, tying meaning
to daily work – all of this requires organizational
commitment.”
Weiner is all about getting to the root of a problem, not
merely tamping down the symptoms, and it’s an approach
she takes with her to her newest leadership position as
Oregon Medical Group’s CEO, which started in March of
Continued next page
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Compassionate perfectionists, committed to patient care
When surgery is the best option, count on our talented, board-certified surgeons and staff to guide patients
through treatment and healing. Our caring team is dedicated to providing the full spectrum of surgical care.
Breast | Colon & Rectal | Endocrine | Esophageal | Gastrointestinal | General
Hernia | Liver & Pancreas | Oncologic | Trauma & Acute Care | Vascular
To request an appointment or to
discuss options, call 541-868-9303.

3355 RiverBend Dr., Suite 300, Springfield, OR 97477
Phone 541-868-9303 or 1-877-687-1336 Fax 541-868-9306
nwsurgicalspecialists.com

Continued from previous page
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this year after serving for four years as their chief medical
officer.
A Path to Medicine
“I had no intention of going into leadership,” Weiner says,
and as a child, she hadn’t anticipated a career in medicine.
She grew up in California, the youngest of five kids. After
her freshman year at UC Santa Cruz, she took a year off to
work in Israel and figure out her academic direction.
While there, Weiner met a medical student, causing her to
think seriously about the concept of medicine as a career
for the first time. The idea piqued her interest, and when
she moved back to California, she immersed herself in her
studies.
“I always cut teenagers slack when they’re not sure what
they want to do,” Weiner says. “It’ll come to you.”

After graduating from UC Santa Cruz, Weiner attended
medical school at USC, then completed her residency in
pediatrics at OHSU.
“I came to Eugene right out of residency,” Weiner says.
“It reminded me a little bit of Santa Cruz – a progressive,
college town feel.”
Weiner joined Oregon Medical Group, drawn to its
independent spirit and commitment to physician control
and direction. Over the years, she grew her practice as a
full-time pediatrician. She enjoyed the work, she says, but
after practicing general pediatrics for about 15 years, she
began to recognize a sense of restlessness in herself.
“There was never a point where I didn’t love doing what I
was doing,” Weiner adds. “I just wanted to do more.”
Seeking change, she gave up her day practice and took
over OMG’s After Hours Clinic, where she worked nights
and weekends full time for a year. This freed up her
time during the day to explore other interests and for the
Continued next page
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first time, she saw an opportunity
to tackle the problem of physician
dissatisfaction. The issue of
physician burnout began to cross her
path in noticeable ways. A national
survey about burnout caught her
attention, shortly after the loss of a
pediatric colleague from suicide.
“This wasn’t the first; there have been
multiple physician suicides in the
community,” Weiner says. “I have
no indication it had anything to do
with burnout, but the point is, we lost
somebody and we didn’t know why.”
The Root of Burnout
As a member of OMG’s board of

directors at the time, Weiner knew a
number of recent shifts were leading
to a decline in physician satisfaction.
“These changes were coming down
the pike and we were concerned
how we were going to meet those
challenges,” Weiner describes.
When the board decided to create a
full-time medical director position,
Weiner stepped in to help as OMG
looked for someone to fill the
position. She served as interim
medical director, which proved to her
that she was suited for leadership. She
applied for the job and OMG hired
her as its medical director.
Within a year, the medical director
position morphed into a chief
medical officer position, and Weiner
pursued education with the American
Association of Physician Leadership.

After attaining her Certified
Physician Executive status, she
earned a master’s degree in medical
management through USC.
When Weiner first became medical
director, she knew that “frustration
was high and morale was low,”
she says. Upheavals like the
implementation of the electronic
medical record caused frustration
and dissatisfaction across the
organization.
Taking a physician’s approach to
leadership, Weiner wanted to know
what was happening at OMG,
and she needed specific data, not
anecdotal evidence. She decided to
use the Maslach Burnout Inventory, a
Continued on page 18

Ginny Saunders
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Serving as trusted advisers to Lane County
physicians for nearly 50 years.

541-762-0300

101 E Broadway, Suite 480
Eugene, OR 97401

www.sapientpwm.com

Continued from page 10

SHINE Program
Boosts Businesses
in an hour-long “get to know you”
interview. They get a feel for the
company’s direction and strategy
for success, and they evaluate the
potential for collaboration.
If it seems like a good fit, Johnson
and Maruschak process a short
application, then take a closer look at
the business as a whole, examining
the effectiveness of the team in place,
the available resources, and the goals
and values of the company. They
interview each management team
member to better understand the
culture of the workplace.
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“A lot of businesses in Eugene
don’t have clear direction,” Johnson
explains. “It’s important to understand
the values of the organization, then
define them.”
After the evaluation process is
complete, Maruschak and Johnson
compile a report and then recommend
ways in which leadership can
proceed. This often means connecting
the company with resources in the
form of consultants, who work
with the organization to work out
kinks. Maruschak and Johnson help
the company develop an 18-month
strategic plan with mentorship
meetings and training.

a better sense of organizational
direction.
“Basically, we offer a fresh set of
eyes to look at things from a new
perspective,” Maruschak says. “We
help you see the forest through the
trees.”
For more information or to apply
to the SHINE program, visit www.
lanecountyshine.com. f

At the end of the process, leadership
comes away with new skills and
OF INTEREST, JUNE 2017
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The Heavy Toll of Burnout
•

Lack of motivation, and feelings
that what you do isn’t satisfying
or doesn’t make a difference.

•

Having a sense of detachment or
isolation. You may experience
decreased interest or caring in
the problems of others, including
patients, or you may feel
disconnected from family, friends,
and coworkers.

•

Cynical or negative thoughts.
These may be directed towards
yourself (e.g. “I’m a failure,”
“I can’t do anything right”), or
others (e.g. “Says the guy with
no problems,” “You can’t trust
anybody.”)

Behavioral Symptoms:
•

Procrastinating or withdrawing
from responsibilities. You may
take longer to get things done, or
find yourself coming in to work
late, leaving early, or calling in
sick.

•

Reducing social contact with
others. This can range from
simple avoidance of social
interaction to becoming angry
when someone speaks to you.

•

Using outside influences to cope.
As apathy or depression increase,
you may develop a heavy
dependence on food, alcohol,
drugs, or even a favorite TV show
to help you cope.

How Can I Prevent
Burnout?
Create a strong social network. Invest
quality time in the relationships that
mean the most to you. Family and
close friends are a huge source of
meaning in life and can also provide
OF interest, JUNE 2017

emotional support. But don’t limit
yourself to those closest to you: it
only takes a few minutes to chat
with your coworkers, and even if no
lasting friendships come out of it, it
connects you to others and makes
the workplace more pleasant for
everyone.

It’s as true for you as it is for your
patients. Investing in your physical
health goes a long way to making you
feel good and reducing the negative
effects of stress.

Set aside time to relax and have fun.
Whether it’s a weekend getaway at
a coastal retreat or just re-reading
a favorite book, allow yourself to
slow down and enjoy the good things
that make you happy. You may find
that taking up a hobby or joining a
community group can lend interest,
enjoyment, and satisfaction to many
aspects of your life.

Burnout takes a heavy toll when
it happens, but preventing it isn’t
complicated. Just as you would
carefully evaluate the symptoms of
a patient, pay attention to the signs
your own body and mind are giving
you. Be aware of the amount of stress
in your life and make it a priority
to reduce that stress if necessary.
Remember, it’s not just OK to take
care of yourself – it’s key to being a
good health professional and a happy,
healthy human being.

Take good care of yourself physically.
You’ve heard it before: eat right,
drink plenty of fluids, get a good
night’s sleep, and exercise regularly.

To learn more about Eugene Therapy
and its counseling services, call 541868-2004 or visit its website at www.
eugenetherapy.com. f
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Dr. Karen Weiner
survey that measures burnout within
organizations, and the act itself started
a conversation about how common
burnout can be.
“You can imagine after having just
suffered the loss of a physician
to suicide, talking about stress or
mental health issues is difficult,”
Weiner notes. “If someone’s feeling
stress, they don’t want to alarm their
colleagues by saying something about
it. In a way, doing the burnout survey
normalized this and showed people
that this isn’t easy for anyone.”
Leading by Example
Since 2013, OMG has administered
the survey two more times, but it

18

has also started using a physician
satisfaction survey, looking less at
burnout and more at satisfaction and
engagement.
“We now have some baseline data
on provider satisfaction at Oregon
Medical Group,” Weiner says. “We
are in the 50th percentile currently
and have a goal to be in the 90th
percentile for overall provider
satisfaction.”
However, she adds, “This will require
prioritizing projects and initiatives
that really have a positive impact on
the daily experience of our clinicians
as well as on their ability to care
for their patients. Nothing causes
more dissatisfaction for doctors than
experiencing barriers to providing
excellent care.”

Lane County Medical Society
$PAC-093_Lane_County_Medical_Society_7.5x5_BW_Feb2016.indd
1

Weiner says she’s currently focused
on the role that leadership plays in
setting an organizational tone that
supports satisfaction and seeks to
reduce burnout.
“If the leadership does not take the
time and energy to take the vitals
and do the diagnostics,” she says,
temporary solutions can never
truly fix systemic problems. “If
the dissatisfaction is due to a lack
of communication, transparency,
accountability, and fairness on the part
of leadership, simply adding a scribe
to help with workload isn’t going to
solve the problem,” Weiner notes.
As part of her focus on leadership,
Weiner sent a seven-question survey
Continued next page
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Divorce is difficult
Mediation Northwest offers
a more compassionate divorce process.

We show a clear path forward
where you control the outcome and the cost.
We always put children first
in the mediation process.
ON
OREG ON
ATI
MEDI ATION
CI
ASSO D OF
W
A AR ENCE
LL
EXCE NER
WIN

JULIE GENTILI ARMBRUST,
ATTORNEY-MEDIATOR

(541) 484-1200

1580 Valley River Drive, Eugene • www.MediationNorthwest.com
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to CMOs, CEOs, and COOs across
the country in an effort to assess what
medical leaders think about physician
burnout. The answers showed that
while between 80 and 90% of leaders
recognized that burnout is a problem,
only 50% understood what caused it
and how it impacted organizations.
Furthermore, only 20% of leaders felt
their organizations were doing enough
to address burnout.
“It helped me understand the need
for leadership education, because
leaders are bringing in resources, but
the focus tends to be on mindfulness,
resiliency, and personal health,”
she says, and while these aspects of
OF interest, JUNE 2017

burnout are important, they’re only
one piece of a larger puzzle.
“What I like to say is that teaching
more people how to swim will
prevent more drownings, but not
swimming in Class V rapids in the
first place is probably a better choice
to make,” she points out.
Personal resilience can only go so
far in the tumultuous environment of
modern healthcare. Workplace culture
has a significant impact on the way
physicians experience their work,
Weiner says, and it’s important for
leadership to not only recognize that,
but to do something about it.
“To tell doctors that it will all be OK
if you just learn to be more resilient is
not the answer,” she says.

Looking Ahead
Weiner stepped into the role of CEO
in March of this year, though she’s
worked in leadership roles at OMG
since 2006. As she delves deeper into
the multifaceted reasons for physician
burnout, she’s identified some key
contributors and has made progress in
developing solutions.
One such contributor, she says,
revolves around the fact that
“physicians have abdicated the
work of strategic development to
administrators.” In some ways, this
has represented a necessary shift, but
in other ways, it leaves physicians
disengaged and disconnected from the
directional turns of their organization.
Continued on page 24
Lane County Medical Society

19

JUST LISTED!
Prime location Medical
office building located North
of Valley River Center off
Goodpasture Island Road.
6085 square feet of medical
office space on ground floor
for lease available
August 1, 2017.
$2.80 per square foot, full
service with janitorial
included.

For More Information
Contact Diane Martell at
dmartell@pcvi.com
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Trillium Talks: Meeting the Member “Where They Are”
By Thomas K. Wuest, MD, MMM, Chief Medical Officer for Trillium Community Health Plan
Meeting our Oregon Health Plan
(OHP) member “where they are”
is vitally important to promoting
engagement in their healthcare.
For an individual dealing with
financial stressors, family difficulties,
hunger, housing insecurity or other
challenges, engaging in the healthcare
system can feel daunting. Community
Health Workers (CHWs) play a key
role in helping the overwhelmed and
intimidated access needed services.
CHWs are a frontline health worker
who has a personal understanding of
the clients they serve. This trusting
relationship enables the CHW
to become a vital link between
their client, the client’s healthcare
provider, and other social supports.
A CHW helps their client access
services through a range of activities,
including building a stronger
relationship with the client’s primary
care provider.
In 2015, Cornerstone Community
Housing qualified for a Trillium
Transformation grant to expand
their Healthy Homes program to
include CHWs. To date, Cornerstone
has trained and deployed three
Community Health Workers who
work with Trillium members across
10 low income housing communities.
Cornerstone CHWs help support
Trillium members by bringing
health and wellness services on-site,
essentially right to the member’s
front door. Those living in subsidized

housing are more likely to experience
poor health, persistent mental illness,
or chronic conditions. This disparity
can often initiate the unfortunate
cycle of increased housing
insecurity, eviction, and ultimately
homelessness.
Working together, Trillium and
Cornerstone have advanced health
equity and improved health outcomes
by engaging members in their own
health care. This collaboration
allows us to serve populations
disproportionately impacted
by poverty and create a service
convergence point where housing,
health, and economic opportunity are
more seamlessly blended.
Some examples of the impact and
outcomes of CHWs include:

•

Providing immediate onsite resources, referrals,
and temporary crisis/health
coaching

•

Creating connections between
vulnerable populations and
healthcare systems

•

Determining eligibility and
enrolling individuals into
health insurance plans

•

Providing informal counseling
and education on chronic
disease prevention

•

Improving patient activation
and participation in their
personal and family’s health

Thomas K. Wuest, MD, MMM

•

Increasing effectiveness
of appointments by better
preparing client for a doctor’s
visit

•

Providing follow up and
supporting compliance with
medication regimens

•

Increasing participation in
healthy behavior classes/
programs focused on
wellness, prevention and
movement

•

Redirecting members
away from the Emergency
Department and Urgent Care
centers and toward their
assigned primary care medical
home

Additional Trillium staff work directly
with Cornerstone services delivery
team to develop on-site outreach
events for Trillium members. Last
fall, Trillium organized a flu shot
clinic at one of Cornerstone’s housing
sites. Such efforts provide more

Continued on page 23
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Picture Perfect Financial Health
Work together with your local Professional Banker to create an image of financial
wellness, while enjoying flexible, responsive, and accessible service!
C O M M E R C I A L R E A L E S TA T E
EQUIPMENT FINANCING

•

•

PRACTICE BUY- IN LOANS

REMOTE DEPOSIT CAPTURE

TRUST & INVESTMENT MANAGEMENT

•

E S TAT E P L A N N I N G

Headquartered in Lane County, our local decision makers have been
serving our local businesses and professionals for over 37 years!
Endorsed by the
Lane County Medical Society
www.opbc.com
member
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975 Oak St, Suite 625 • 541-636-4804 • jeff.gusinow@opbc.com
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Here with you. Here for you.

www.TrilliumOHP.com
Continued from page 21

Trillium Talks: Meeting
the Member “Where
They Are”
opportunity for member contact, build
trust, and decrease barriers to access.
Meeting the members “where they
are” allows for greater engagement.
This year, the Community Wellness
Fund extended a second grant
to Cornerstone to expand their
existing CHW program. This fund
was established by the transaction
between the Agate shareholders and
Centene and is administered by the
Oregon Community Foundation. The

OF interest, JUNE 2017

foundation serves as a resource for
innovative projects and interventions
in our region.

cost of care, and greatly improve
member satisfaction, i.e. the Triple
Aim to which we all aspire. f

As we continue our collaboration with
Cornerstone and other community
organizations, we anticipate even
greater outreach promoting health
literacy, increasing access to
immunizations and flu shots, and
encouraging healthy behaviors. The
effort to meet the member “where
they are” has the potential to increase
health and wellbeing, decrease overall
23
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Decisions get made and physicians
don’t know how or why.

statement, not only to our internal
stakeholders but to the community
and beyond, that this organization is
very much committed to patient care
and workforce wellness.”

Weiner says that her responsibility as
a leader involves engaging physicians
in business and leadership strategy
and communicating with them about
directional goals. Their involvement
provides valuable insight while also
cluing them in to strategic decisions.

As Weiner steps into this new job
title, she acknowledges that it’s an
adjustment from the role a physician
usually plays. She still sees patients,
which “keeps me centered and
grounded,” she says, but the job of a
CEO can have a more abstract feel.

With a physician now in the role of
CEO, OMG is truly a physician-led
organization, Weiner says. “That
means that physicians themselves
across the organization are going to
step up and participate in a different
way,” Weiner adds. “It’s a pretty loud

“When you become CEO, she says,
“you can no longer be the expert
over what you are responsible for.”
Instead, leadership can set the vision
and expectations for an organization,
while “providing resources and

removing barriers to keep everyone
going in the same direction.”
It’s a change of pace, but one that
Weiner welcomes as she guides
OMG into a future that aims for
better physician engagement and
satisfaction, collaborating to improve
the lives of patients and providers.
From the smallest pet to the 140
healthcare providers of OMG, Weiner
has shown that she’s well-suited for
the task. f

Women Physicians Meet Monthly
All women physicians are invited to an informal gathering of peers.

Come network, have fun and hear what other female physicians are
experiencing as they manage life as a practicing or retired physician.
Shannon helps physicians assess their needs, aspirations, obstacles
and possibilities and then guides them to their desired outcomes.
She has 30+ years’ experience working with companies of all sizes.
Facilitated by: Shannon O’Leary,
Certified Trainer and Organizational
Development Professional
Date: Thursday, June 29, 7-9 pm
Location: LCMS, 990 West 7th
RSVP: 541-255-2669 or
CatalystBCandC@gmail.com
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Shannon O’Leary, Founder
541-255-2669
CatalystBCandC@gmail.com
CBCandC.com

Are you experiencing any of these symptoms?





Struggling to regain your love of medicine?
Received feedback that your behavior is difficult?
Feeling your creativity is stifled by today’s medicine?
Struggling to develop staff and lead teams?
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LCMS Member Writes Survival Guide for Parents of Teenagers
By Amy Klarup, Director of Communications, Lane County Medical Society
When kids hit their teenage years, says retired psychiatrist
Dr. Jerome Vergamini, it can seem to parents as if they are
suddenly meeting an entirely different person.
“The child you’ve been living with for 10 years suddenly
goes from being manageable to thinking for themselves
a bit more,” Vergamini says. “Kids are beginning to use
abstract thinking, but they’re not quite there in certain
dimensions. It can be a tough transition.”
To address the challenges parents might face as kids turn
into teenagers, Vergamini collaborated with his friend and
colleague Ray Miskimins, Ph.D. (who passed away in
2016), to write, “Field Guide to the American Teenager:
A Survival Guide for Parents,” which was published last
year.
“It’s not meant to be an encyclopedia by any means,”
Vergamini says, “but it’s there for parents who might want
help or advice navigating the teen years.”
Between the two mental
health professionals,
Vergamini and Miskimins
have more than 50 years of
experience working with
children, teens, and families,
as well as being parents
themselves. Vergamini says
he wants fellow physicians
and parents to know that the
book exists as a resource for
parents who want a fresh
perspective on how teenagers
think and why they behave
in certain ways.
“Field Guide to the American
Teenager” is split into 12
chapters, each addressing a
different facet of teenage life
and behavior. The chapters
break down common
misconceptions about
teenagers and introduce
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helpful vocabulary
to tackle issues that
might spring up during
a child’s teenage years.
For example, a
chapter on mental
health points out
that “normal” means
different things to
different people, and
the word “healthy”
may serve as a better Jerome Vergamini, MD
reference point. In
clear, simple terms, the authors define and describe
various psychiatric disorders, as well as common plans
for treatment and how to find help.
At the end of each chapter, Vergamini and Miskimins
offer “Pearls for Parents,” easily digestible takeaways
that condense the content into
actionable terms. The authors also
include resources in the form of
organizations, books, and movies,
each with direct relevance to the
topic at hand.
Ultimately, Vergamini says,
“listening is one of the better
things parents can do,” and in the
book, he encourages parents to
remember that “most adolescents
are good kids who are just in a
new phase of their lives – they are
just growing up.”
“Field Guide to the American
Teenager” is available on Amazon
and was published by Aurora
Books in Eugene, Oregon. f
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Treat Dad to a Ball
Game!
Please join
LCMS for
a Father’s
Day
baseball
game on
June 18
as the Eugene Emeralds play the
Vancouver Canadians at 1 pm.
Tickets are available on a firstcome, first-serve basis: $10 for the
game and a meal, and $5 for just
the game with no meal. This is a
family-friendly event!

Classified Advertising
FOR SALE: Odell Lake Lodge-like
cabin. Perfect for a single owner
family or two families to share.
3600 sq ft, 4BR, 3BA, sleeps up
to 10. Indoor hot tub, pool table,
2 fireplaces, W/D, fully equipped
kitchen. Large deck overlooking lake,
deep water dock. Winterized for year
round use, includes snowmobile.
20 yr USFS land lease, renewable
every 10 years $699,000. For more
info contact Sherold at private@
sheroldbarr.com or 541-954-6116.

Classified Advertising
CUSTOM SUNRIVER HOME:
3 BR, 3 BA, den with Q futon +
sleep/play loft. Sleeps 8-10. 4 flat
screen TV’s, 2 DVD players, WiFi, new gas cooktop, gas barbeque,
fireplace, bikes, 2 car garage, hot tub,
private setting by Nat’l forest. $195 +
cleaning. No smoking.
Call Berkmans – 541-686-8798 or
Deatons – 541-485-4837.

To RSVP, call 541-686-0995 or
email info@lcmedsociety.com.
We hope to see you there!

Providing quality care is your first priority. It may
be hard to find time to focus on the financial
needs of your business. We can help provide the
guidance you need to pursue both your personal
and professional goals. Call to learn more today.

The Collis Group

Your financial well-being goes
hand in hand with the health
of your practice

Life’s better when we’re connected®

Randall J. Collis, CIMA®
Wealth Management Advisor
541.342.5634 • randall.collis@ml.com
Casey A. McCright, CFP®, CRPC®
Wealth Management Advisor
541.342.5650 • casey.mccright@ml.com
Merrill Lynch
800 Willamette Street, Suite 650
Eugene, OR 97401
fa.ml.com/casey.mccright

Merrill Lynch Wealth Management makes available products and services offered by Merrill Lynch, Pierce, Fenner & Smith Incorporated, a registered broker-dealer and Member SIPC,
and other subsidiaries of Bank of America Corporation.
May Lose Value
Investment products: Are Not FDIC Insured Are Not Bank Guaranteed
The Bull Symbol, Life’s better when we’re connected and Merrill Lynch are trademarks of Bank of America Corporation.
CIMA® is a registered certification mark of Investment Management Consultants Association, Inc. Certified Financial Planner Board of Standards Inc. owns the certification marks
CFP®, CERTIFIED FINANCIAL PLANNER™ and CFP® in the U.S. CRPC® is a registered service mark of the College for Financial Planning.
© 2015 Bank of America Corporation. All rights reserved.
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Oregon’s
Medical Staffing Experts!
Favorite Healthcare Staffing is honored to be the Exclusive
Provider for the Lane County Medical Society. Serving Eugene
and the entire Oregon healthcare community since 1981,
Favorite continues to set the standard for quality, service,
and integrity in healthcare staffing.
Favorite provides a comprehensive range of staffing services
at preferred pricing to help LCMS members improve cost
control, increase efficiency, and protect their revenue cycle.

One Call Does It All!
Medical Staffing Specialties
•
•
•
•
•
•
•

Physician Oﬃce Staﬀ
Practice Managers
Front & Back Oﬃce
Advanced Practice (NP & PA)
Nursing
Allied Health
Physicians

541-225-5246
Placement Solutions
• Contract Placement
- Short & Long Term
• Direct Hire / Permanent
• Temp-to-Perm
• Temporary
- Per Diem (Just-in-Time)

NT

Y M E DICA
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Favorite Healthcare Staffing is the
Exclusive Staffing Provider
for the Lane County Medical Society

NE COU

Preferred Pricing for LCMS Members

FO
UNDED 1889

Experience The Favorite Advantage!
Quality Staffing with Exceptional Results!
MedicalStaffing@FavoriteStaffing.com
AA / EOE / M / F / V / D
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SPECIALIS TS +
GAMMA KNIFE

= BE T TER OUTCOMES

Neurosurgeon
Neil Roundy, M.D.

It takes a skilled team and superb technology

Conditions treated with Gamma Knife include:

to offer the most advanced, incision-free,

• Brain

outpatient radiosurgery available for select

metastases

• Trigeminal

neuralgia

• Meningiomas

brain conditions. Gamma Knife provides

• Acoustic

pinpoint precision, and it gets patients back

• Arteriovenous
• Pituitary

to life within 1-2 days, not weeks

neuromas
malformations

tumors

Call for more information or to discuss your patient.
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