
Building the Behavioral Health Workforce in Ohio

AICUO Members are Critical to Meeting Workforce Need
Over the past five years, AICUO member institutions have produced nearly 4,000 applied psychology, clinical psychology, 
and social work graduates (Figure 2). A quarter of these graduates were also students of color, which is essential to building a 
diverse mental health workforce that supports clients from a variety of backgrounds. Programs were offered in every corner of 
Ohio and through a variety of formats, including in-person, online, and executive style (weekends only) to ensure that students 
could access degree programs while managing other life commitments.

Policy Solutions to the Behavioral Healthcare Workforce Shortage
Ohio has already made immense strides towards investing in the behavioral health workforce. In addition to being the first 
state to dedicate federal pandemic relief funds to addressing students’ mental health concerns, Governor DeWine recently 
announced an $85 million initiative to support students in pursuing a career in behavioral healthcare. Additional policy 
solutions include developing training stipends for people working in behavioral health organizations and marketing career 
opportunities in the behavioral healthcare field.

Ohio Needs More Behavioral Healthcare 
Practitioners
Ohio has the fourth highest prevalence rate of mental 
illness in the nation, with more than two million 
people (23.8 percent of the population) having a 
diagnosable mental health issue. This need is reflected 
in the workforce. There are over 4,500 job openings 
every year in Ohio for counselors and mental health 
social workers, making these occupations among the 
most in-demand in the state (Figure 1). 

Youth mental health is a particular area of concern. 
While previous research found that high school 
student mental health has worsened over the past 
decade, more than a third of high school students in 
the United States are now reporting mental health 
struggles due to the COVID-19 pandemic. In a recent 
survey, nearly half of Ohio behavioral health service 
providers described a drastic increase in youth 
mental health service demand since the start of the 
pandemic, with corresponding increases in waitlists 
to see a provider. Clearly, extensive investments in 
Ohio’s behavioral health workforce are needed.
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