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Flag Day is celebrated on June 14.
It commemorates the adoption
of the flag of the United States
on June 14, 1777 by resolution
of the Second Continental Congress.

I pledge allegiance
to the Flag
of the United States
of America,
and to the Republic
for which it stands,
one Nation under God,
indivisible, with liberty
and justice for all.

June 14, 2019

®

MESSAGE from your PRESIDENT:

God Has A Plan For Your Life
Barbara Montford, MD

President, Dade County Medical Association

W

ow! My inauguration year
is coming to an end. I
cannot believe that I have
toiled for 12 months as President of
the DCMA. My Board of Directors,
administrative team, community
leaders and colleagues have made this
not a task but a pleasure. So it has
not really been toiling but growing.
I had a three-part project list when I
began my Presidential year. I quickly
set up three subcommittees to help
me accomplish those goals.
The Community Outreach
Subcommittee was chaired by Doctor
Rudolph Moise. The committee
accomplished the institution of
the City of North Miami Police
Department training program with
the psychiatrist, Doctor Delvena
Thomas. She created a six month
course to improve the police
department’s ability to respond to
mentally challenged patients as well
as to relieve the stress of the job.
The program was so well received it
is being requested by other police
departments. Doctor Moise’s
subcommittee also worked with the
Trayvon Martin Foundation. We
were able to support the Foundation
during the 2019 Trayvon Martin
peace walk, and Doctor Moise
actually provided his medical
outreach van that provided medical
screenings. Medical students and
residents assisted with screenings.
The subcommittee also attended the
Trayvon Martin Gala and supported
the Mother’s Day Extravaganza
which occurs every Mother’s Day
weekend as an initiative of the
Trayvon Martin Foundation. Doctor
Enrique Fernandez, a member of
the subcommittee arranged for
Ross University to sponsor a STEM
summer workshop for the Trayvon
Martin Foundation.
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The second subcommittee, headed
by Doctors Raul Ravelo and Jorge
Marcos, has spearheaded the
Affiliated Association membership
initiative. We have engaged the
Dominican Health Care Association
of Florida organization as well as
the Haitian American Physician
Association and Aventura Hospital
and Medical Center. We look
forward to engaging more physician
groups as Affiliated Association
members. We’re also working on a
mutual membership section which
would allow members to be a part of
several different organized medicine
groups including the Dade County
Medical Association , the American
Medical Women’s Association,
Haitian American Physicians and the
James Wilson Bridges affiliate of the
National Medical Association.
The third sub-committee is the
medical staff manual and this
subcommittee is being chaired
by Doctor Antonio Mesa. The
committee is working diligently on
crafting a manual which would help
to empower physicians as more and
more physicians become employed
physicians.
Several other committees worked
diligently during my presidential year
including the Investment Advisory
Committee chaired by Doctor
Carmel Barrau; the Membership
Committee chaired by Doctor
Antonio Mesa and the Women’s
Section Committee chaired by
Doctor Adrianna Bonansea Frances.
I am very encouraged by the
membership outreach and
engagement activities including Town
Hall meetings at Jackson Medical
Center and North Shore Medical
Center, and a meeting with Doctor
Henri Ford, dean of the University of
Miami Miller School of Medicine to
facilitate a collaboration between our
two entities.
We have continued our engagement
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with advocacy by hosting the MiamiDade legislative delegation at our
DCMA office and participated in
a delegation of our leaders. Doctor
Rudolph Moise and myself travelled
to Tallahassee during the 2019
legislative session and met with our
elected representatives.
We have continued our strong work
in CME programs and initiated
residency education programs at
Westchester General Hospital.
My administrative team of Fraser
Cobbe, Angel Bosch-de Leon
and Patricia Handler have been
instrumental in engaging new
strategic alliances with the Greater
Miami Chamber of Commerce
and South Florida Hospital News.
They also started new initiatives and
infrastructure including expanding
our social media presence.
I would like to thank my research
team of Viviana Zaylas as well as
my staff research team of Shikiera
Strawder, William Montford, Erica
Wright, Natasha Luc, and Alex
Lewis as well as my medical school
classmates, residency program
mates and present colleagues who
contributed to the research of all my
articles during my presidential year.
We are tired and beleaguered as
physicians. Physician burnout is at its
highest peak ever. We should always
keep in the forefront of our minds
that medicine is a calling and not a
job. It is an extreme privilege and
pleasure to be able to care for God’s
children. We must always honor the
trust that God’s children place in our
hands to care for them. As a surgeon,
patients allow me to operate on them
after only one visit. This is an extreme
honor and privilege. I encourage us
to keep in mind what my nephew
said to me many years ago as I was
going out early one morning to see
patients in the hospital. “Auntie, you
are a lifesaver.” We are not Healthcare
Providers we are lifesavers.

It has been a pleasure to serve as your
President for the 2018-2019 year. I
would like to use this opportunity
to personally thank each and every
Board of Directors member; Doctors
Antonio Mesa, Jorge Marcos, Rudy
Moise, Raul Ravelo, Alix Velar,
Carmel Barrau, Julie Schwartzbard,
Rafael Fernandez, Eugene Eisner,
Ruben Ricardo, Jose David Suarez,
Jason James and Manny Torres. I
would like to also thank our Advisory
Board members; Doctors Cheryl
Holder, Steven Falcone and Enrique
Fernandez. I also thank our physician
in training and medical student
representatives; Doctor Nikhil Patel ,
and medical students Melissa Smith
and Meghana Kalavar. I would also
like to personally thank my neighbor,
friend and community leader,
Commissioner Barbara Jordan for
acknowledging my Presidential Year at
the County commissioners meeting.
Please come out to the DCMA
Presidential Inauguration, at The
Douglas Entrance, on June 29, 2019
as I celebrate my 61st birthday,
applaud all of my support staff as well
as all of you who have contributed to
the success of the DCMA, and turn
over the reins to Doctor Antonio
Mesa.
As I close out my Presidential Year, I
leave you with these final words from
my patient Reverend Noel Liddle that
I shared with you at my installation.
“ You are an outstanding Christian
physician. This affirmation is written
to encourage you and help you realize
how vitally important it is for you
to continue in your medical career.
Whatever doubts you may have had
in this regard should be laid aside and
forgotten. You are, in the eyes of God,
a person of inestimable worth. You
are an essential medical specialist who
occupies a place of service which no
one else is able to fill.”
Godspeed and continued success for
the DCMA.
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Cancer. A life-changing, devastating diagnosis.
A formidable opponent that has challenged the brightest minds.
We confront it every day.
And every day, our team of more than 300 cancer-focused
physicians and researchers arrive, ready to face it – head-on.
For the next breakthrough. The next discovery.
C
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THE ONLY CANCER CENTER
OF EXCELLENCE IN SOUTH FLORIDA

The next treatment. The next CURE.
For decades, we’ve fought for mothers, fathers,
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brothers, sisters, children, and friends.
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Because no one is in this alone.
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Every day, we reach major milestones.
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But we won’t give up until we prevail.
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We are Sylvester Comprehensive Cancer Center.
In Pursuit of Your Cure.

InPursuitOfYourCure.com

A University of Miami Hospital and Clinics Facility
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Is Your Patient a Victim of
Human Trafficking?

By Amy Wasdin, RN, MBA, Patient Safety Risk Manager II, The Doctors Company

M

ost healthcare providers are aware they
have a responsibility to identify and
report victims of child abuse, elder
neglect, and domestic violence. Another type of
abuse—human trafficking—is, however, on the
rise in every state throughout the nation. The
National Human Trafficking Hotline statistics for
2017 include 8,524 cases reported and 26,557
calls received.
This crime occurs when a trafficker uses force,
fraud, or coercion to make an individual perform
labor or sexual acts against his or her will. Victims
can be any age (adults or minors), any gender,
and from any cultural or ethnic group. The
trafficker—or abuser—might be a stranger, a family member, or a
friend. This criminal industry is very profitable, generating billions of
dollars worldwide. Lack of awareness and misconceptions can allow
opportunities to identify victims to go unnoticed and unreported.
Although trafficking victims rarely find opportunities to interact
with others without approval from the abuser, research shows that an
overwhelming majority of victims see a medical or dental professional
during captivity. A visit to a physician or dental practice provides a rare
opportunity for an individual to receive help.
Human trafficking victims are commonly seen in medical and dental
practices with the following conditions:
• Trauma such as broken bones, bruises, scars, burn marks, or 		
missing teeth.
• Poor dental hygiene.
• Gynecological trauma or multiple sexually transmitted infections.
• Anxiety, depression, or insomnia.
Victims are usually afraid to seek help for reasons that stem from fear,
shame, or language barriers. Medical and dental providers and their
staff should be trained to recognize the signs of human trafficking and
know what steps to take.
Below are examples of red flags exhibited by human trafficking victims:
• Fearful.
• Depression or flat affect.
• Submissive to his or her partner or relative.
• Poor physical health.
• Suspicious tattoos or branding.
• Lack of control over personal identification or finances.
• Not allowed to speak for himself or herself.
• Reluctance or inability to verify address or contact information.
• Inconsistency with any information provided (medical, social,
family, etc.).
Victims may be fearful and distrustful of their environment, so it is best
not to ask individuals direct questions about being a victim of human
trafficking. The following questions can help in identifying victims:
•
•
•

Has anyone threatened you or your family?
Can you leave your job or home if you want to?
Are there locks on your doors and windows to keep you from
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leaving?
• Do you have to get permission to eat, sleep, or use
the restroom?
• Has someone taken your personal documents or
identification?
Human trafficking is a federal crime with severe
penalties. The Trafficking Victims Protection Act,
enacted in 2000, provides tools to address human
trafficking on a national and worldwide level.
Many states also have laws and penalties for human
trafficking.
If you suspect that someone is in immediate danger,
call 911. If you suspect that a patient is a victim of
human trafficking, contact the National Human Trafficking Hotline:
Call: 888.373.7888
Text: 233733
E-mail: help@humantraffickinghotline.org
Online Report: https://humantraffickinghotline.org/report-trafficking
Follow state laws regarding mandatory reporting to provide
notification of patient abuse or neglect situations. All states require
reporting of child trafficking but may not require reporting for adults.
While the HIPAA Privacy Rule allows the disclosure of protected
health information without authorization in some circumstances, such
as imminent danger, contact your risk manager or legal counsel if you
are in doubt. Unless calling the authorities is mandatory or impending
danger is suspected, it is best not to do so without the patient’s
permission.
Healthcare practices and facilities should have protocols in place that
outline a process for recognizing the signs of human trafficking and
taking action. Staff training opportunities should include role-playing
scenarios for various human trafficking situations.
For more information, contact patientsafety@thedoctors.com.

Additional Resources

American Hospital Association, Protocols and Guidelines to Combat 		
Human Trafficking
American Medical Association, How Physicians Can Identify, Assist 		
Human Trafficking Victims
Centers for Disease Control and Prevention, Sex Trafficking
National Human Trafficking Hotline, Service Providers
The Joint Commission, Quick Safety 42: Identifying Human Trafficking Victims
U.S. Department of Health and Human Services, Adult Human Trafficking
Screening Toolkit and Guide

--------------------------

The guidelines suggested here are not rules, do not constitute legal advice,
and do not ensure a successful outcome. The ultimate decision regarding the
appropriateness of any treatment must be made by each healthcare provider
considering the circumstances of the individual situation and in accordance
with the laws of the jurisdiction in which the care is rendered.
Reprinted with permission. ©2019 The Doctors Company (thedoctors.com).
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With
the right
financial
advisor,
life can be
brilliant.
You’ve worked hard for your money.
You want your money to work hard for you.
Using our Confident Retirement®approach,
I’ll work with you to develop a customized
plan that can help you realize your financial
goals – today and in the future.
Confident Retirement® approach

C. Reginald Esiobu, MBA, CFP®
Financial Advisor,
CERTIFIED FINANCIAL PLANNER™ practitioner
954.727.8363
950 S Pine Island Rd, Ste A-150
Fort lauderdale, FL 33324
chikezie.r.esiobu@ampf.com
ameripriseadvisors.com/chikezie.r.esiobu
The Confident Retirement approach is not a guarantee of future financial results. Investment advisory products and services are made
available through Ameriprise Financial Services, Inc., a registered investment adviser.
© 2019 Ameriprise Financial, Inc. All rights reserved. (04/19)

How to Deal with Volatile Markets
as You Approach Retirement

R

3. Balance your need for
protection with growth.

etirement is an important
milestone that often comes after
years (or decades) of careful
planning. For those who’ve
saved diligently and are nearing the end of
their careers, the mere thought of market
volatility can send shivers down their
spines. Will a sudden drop in the value
of their portfolios impact their ability to
retire? Will they really have enough money
to live off of for the rest of their lives?
Should they put their retirement plans
on hold so they can maintain a steady
paycheck?

Protecting your portfolio from current or
future market downturns becomes more
important as you approach the day when
you start living off your savings. Consider
investing the money you plan to use for
income in the first few years of retirement
more conservatively in liquid vehicles
that are easy to access. This can help give
you peace of mind that you are prepared
to handle upcoming expenses should the
markets swing.
It’s also important to remember that your
retirement could last 20, 30 or even 40
years. Balance your need for protection
with continuing to grow your nest egg.
Assets you won’t need for some time
could be more aggressively positioned. At
a minimum, ensure your assets can keep
on pace with rising inflation.

If you are in this situation, now’s a good
time to assess whether you have the
right plan in place to help you transition
confidently into retirement, no matter
what happens in the broader market. Here
are some tips to keep in mind.

1. Pick your retirement date.

If you haven’t already, take time now to
decide the year and month when you (and
potentially your spouse or partner) want
to retire. You may find it is closer than you
think, just a few years away. Or you may
decide you want to extend your time in
the workforce – whether it’s continuing
your current career or moving into a new
full or part-time role. Either way, your
answer can have a big impact on your investment decisions from
this point forward.

2. Ensure your investments are diversified.

Various parts of the market react to headlines and economic
drivers differently. For those nearing retirement, the recent spike
in volatility is a reminder of how having a broadly diversified
portfolio can help reduce your investing risk. The goal of
diversification is that if some of your investments lose value, those
losses could be offset by gains with other investments.
How do you know if you’re properly diversified? The simplest
answer is to check to see that your portfolio contains a mix of
stocks, bonds, mutual funds, short-term cash investments, savings
and other investing vehicles that take into account your goals
and comfort-level with risk. Going a step further, ensure you
understand how each asset or investment in your portfolio is
helping you reach your financial goals. If you’re unsure or want
a second opinion, consider consulting a financial advisor for
guidance.
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When the market moves, it’s an
opportunity to compare your investment
strategy to your goals. Are you on track?
No matter the answer, there are steps you
can take to feel more confident about
your ability to retire when and how you
want to. For additional help talk to a
financial advisor who is willing to discuss
your personal circumstances and provide
guidance on how to manage your money for today’s market.
______________

C. Reginald Esiobu, MBA, CFP®, is a Financial Advisor and
Certified Financial PlannerTM practitioner with Ameriprise
Financial Services, Inc. in Fort Lauderdale, Florida. He specializes
in fee-based financial planning and asset management strategies
and has been in practice for over 20 years.
Contact him:
950 South Pine Island Road, Suite A-150, Fort Lauderdale, FL
33324; O: 954.727.8363 F: 954.719.4017 M: 954.243.4337;
Email: chikezie.r.esiobu@ampf.com; and
Website: ameripriseadvisors.com/chikezie.r.esiobu.
Investment advisory products and services are made available
through Ameriprise Financial Services, Inc., a registered
investment adviser.
Ameriprise Financial Services, Inc. Member FINRA and SIPC.
© 2019 Ameriprise Financial, Inc. All rights reserved
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Dean Henri R. Ford takes a selfie with Miller School graduates.

Class of 2019 Celebrates Commencement at
University of Miami Miller School of Medicine
As Henri R. Ford, M.D., M.H.A., put on his
cap and gown in May and prepared for
his first commencement ceremony as
dean of the University of Miami Miller
School of Medicine, he took a moment to
reflect on the importance of the day.
“This is a momentous occasion when we
pause to recognize the accomplishments
of the students,” he said. “We have tried
to equip them with the necessary tools to
go out and transform lives, and hopefully
we have also inspired them to want to
serve our global community. We view
this day with great pride, because we
know they are prepared and they are
going to go out there and uphold the
name of the Miller School of Medicine.”
Not far away, in a room full of loud,
exhilarated new doctors preparing to
join the commencement procession,
Eva A. Williams, M.S., an M.D./M.P.H.
graduate, summed up a deeply felt
sentiment: “I’m very excited for today,”
said Dr. Williams, who is heading to
the University of Southern California

for a residency in plastic surgery. “It’s
graduation! We’re going to be doctors
SO soon. All these years of hard work
are finally coming together.”
The students, the 64th class to graduate
from the Miller School, then followed
university leadership and faculty in a
procession to the auditorium at the
Watsco Center, met by the cheers and
whistles of family and friends. Dean Ford
welcomed them all.
University of Miami President Julio Frenk
also congratulated the students. “You will
carry the imprint of this place in your lives
in ways that extend beyond your ability to
treat a patient, improve population health,
or advance science,” he said.
“As you take your education into
the world, you take with you three
principles that guide us as an
institution, and that I hope will guide
your participation in society.” The first
principle is respectful disagreement, the
second is the pursuit of truth, and the
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third, “without which the first two fall
short,” is an embrace of difference.
Receiving an honorary Doctor of Science
degree was Sir George Alleyne, director
emeritus of the Pan American Health
Organization and chancellor emeritus of
the University of the West Indies. During
his distinguished career, he also served
as the United Nations special envoy for
HIV/AIDS in the Caribbean, and as a
visiting professor in the Department of
International Health at Johns Hopkins’
Bloomberg School of Public Health.
President Frenk described Sir Alleyne
as “the most prominent physician in
Caribbean history, an amazing leader, and
the person who put non-communicable
diseases on the global agenda.”

For more information about the
University of Miami Miller School of
Medicine, visit Med.Miami.edu.
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Cyber Security Training for Employees
By Tom Murphy

W

hen it comes to preventing a data breach or cyber security issue at a
medical practice, employers and employees should attempt to be as
knowledgeable as possible to avoid making errors. This ultimately
means that the practice needs a proven cyber security training program in place
to make sure all employees are up to date on all security policies at all times.
Cyber security training for employees of a medical practice is an ongoing
process, and early detection of a data breach or other cyber event is critical
when it comes to preventing a practice from losing thousands of dollars in
damages, as well as damage to the practice reputation and credibility. Practices
should consider doing more to ensure that all employees are consistently
updated and informed about potential security vulnerabilities and how to
recognize and avoid them.

The following are some cyber security tips
for medical practices:
1. Require Strong Passwords. Secure passwords are typically the first step in
safeguarding sensitive data and patient information. Every employee needs to
know how to create strong passwords. This includes using a mix of characters,
numbers, and letters, and never sharing passwords among employees.
2. Consistently Evaluate Vulnerabilities. Practice leaders need to understand
the vulnerabilities and consistently evaluate the systems and employees on a
regular basis to recognize potential weaknesses.

3. Implement Cybersecurity Tests. These tests, sometimes called “live fire”
training, provide the practice or employer the ability to determine just how
educated and prepared their employees are when it comes to avoiding one of
the many cyber security issues. The most popular form of this test is when the
employer or contractor simulates phishing scams to see how many employees
open attachments.
4. Keep the Lines of Communication Open. Cybersecurity policies need to
be communicated throughout the practice and training should be held on a
regular basis to keep all employees informed and up to date on
all the practice requirements, and to ensure understanding of the practice
response plan in the event of a breach or cyber event.
5. Make Sure Practice Leaders Are Involved. All practice leaders and
management need to understand the importance of having a strong cyber
security training program, as they are the ones responsible for the budget and
for making sure that everyone knows the implications a cyber event can have
on a practice.
All medical practices should have a robust cyber liability policy that will
protect them from the potentially large costs associated with a cyber
event.
Tom Murphy is a cyber, workers’ compensation, and medical malpractice insurance
specialist agent with the firm of Danna-Gracey, Inc. in downtown Delray Beach.
He can be reached at (561) 276-3553 or (800) 966-2120 or Mur- phy@
dannagracey.com.

Storm Prep for your Practice
By Bill Gompers

J

ust like creating hurricane plans before the fury of a storm descends upon
you, now is a good time to be positioning your practice for the impending
hard market in malpractice insurance that has already started to unfold,
just at a time when many practices are challenged by decreasing income and
rising expenses.

The best strategy can be broken down as follows:
1. Preventative: Focus yourself and your entire practice team on risk
management. Many times doctors overlook the importance of including
the staff in risk management discussions. Studies show that the friendlier
your whole practice environment is the lower your risk of a lawsuit. Many
higher end malpractice insurers offer risk management assessments of your
practice including in-office observations and recommendations, all for free.
Alternatively many offer self-assessment tools. Take advantage of these free
services!
2. Review your malpractice insurance coverage with an experienced specialist
to make sure you are on “high ground” when the storm unfolds. Beware of
the many offers from small, new, unrated insurance companies now offering
coverage in Florida. Ask your broker to shop your coverage to a number of
rated insurers and remember that in this market cycle just before an upturn
you will see many offers that are too good to last. The few strong insurers have
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the ability to withstand the upcoming market pressures because they are
not highly leveraged, are not offering actuarially unsound rates, and have a
long-term philosophy. Find those and you will be much better off when the
high winds are pounding on your practice windows!
3. Create negotiating power: Many medical societies, networks, and
hospitals have created malpractice insurance purchasing groups to give even
smaller practices the negotiating power of larger ones. If you cannot find a
suitable purchasing group then consider creating one with your peers now,
before the market changes. Such groups are fairly simple to start, legal, and
will help you weather the next cycle of sharply increasing malpractice rates.
4. Make sure that your asset-protection plans are up to date and if you need
to transfer assets around, do so soon before many more claims get filed
against doctors after the much predicted overturn of the 2003 caps on noneconomic damages.
At Danna-Gracey, we are here to help if you need specific direction and
recommendations on any of these suggestions.
Bill Gompers is a medical malpractice insurance specialist with Danna-Gracey,
a state-wide independent insurance agency dedicated solely to insurance coverage
placement for Florida’s doctors and healthcare providers, including medical
malpractice, workers’ compensation, and physician and employee benefits. To
contact him call (888) 777-7173, or e-mail bill@dannagracey.com.
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DCMA Legislative H
Stepping Up Our Game in 2019
Fraser Cobbe

Executive Director

Dade County Medical Association

W

ith the 2019 Florida
Legislative Session officially
over, it is time for our
physician community to reflect on the
many accomplishments and challenges
we faced in Tallahassee with an eye
on how we expand our effectiveness
moving forward.
We hope you noticed over the past
few months how the DCMA Board
of Directors and Staff are intent on
renewing our reputation as a force
in health care policy on a State and
Local level. Leading up to and during
this year’s session we held a number
of successful events and provided
opportunities for our members
to engage elected officials. While
we accomplished a lot we are only
scratching the surface of what we can
do in the advocacy arena.
The DCMA PAC hosted and
participated in more than 10
fundraisers leading up to session.
The DCMA Board of Directors
travelled to Tallahassee in February
to meet the Miami-Dade Legislative
Delegation on their turf. And the
week before Session started in March,
the DCMA hosted a Legislative
Reception for the delegation and we
were thankful for the participation of
so many Legislators and their staff.
As a means of keeping our members
informed we hosted weekly webinars
during session as we actively engaged
in important debates in Tallahassee.

What did all this achieve?
While it is impossible to control your

destiny in the legislative arena, it is a
certainty that if you are not engaged
your outcomes will be a lot worse. In
this month’s Miami Medicine we have
provided a summary of all the bills that
passed the Legislature that will impact
physicians in one way or another.
We applaud the passage of bills to
expand Needle Exchange Programs
and Ambulatory Surgery Centers in
Florida. We recognize the need to
enhance regulation of office surgery in
a manner to protect patients when the
standard of care is not maintained.
There are a number of bills that passed
that will demand physicians pay
attention to their ramifications and
implementation dates. Legislation
mandating education on Human
Trafficking and ePrescribing are two
such bills that physicians will need to
be aware of.
I have also included a very short
summary of those bills that failed

during session that would have had an
impact on patients or physicians. Bills
related to Physician Group Practice
Mergers, expanded Scope of Practice
for many non-physician providers,
Limitations on Medical Payments, and
expanded lawsuits for Wrongful Death.
While we have closed the book on
the Legislative Session, our work is
just beginning to help our members
comply with these new laws and to
envision what more we can do moving
forward. The DCMA and DCMA
PAC Leadership are committed to
expanding the number of physicians
actively involved in our efforts. We
need your experience, your contacts,
and your wisdom as we promote a
better future for medicine in Miami.
For additional information on any
of these bills, please visit our website,
www.miamimed.com or email me,
fraser@miamimed.com.

Opportunities to Engage Right Away
Are you ready for 2020? The Florida Legislative Session will begin

in January next year meaning we have a very short turn around before
elected officials will be back in Tallahassee. Both the Florida House and
Senate will start to meet in September to lay the foundation for the 2020
Legislative Session.
The DCMA will be scheduling our Delegation Reception for November
and a trip to Tallahassee in December. If you are interested in participating in either event, please email our office for additional details, fraser@
miamimed.com.
The DCMA PAC is aggressively pursuing an expansion of our resources
for the 2020 Election Cycle. Our goal is to have 20% participation in
the PAC during this election cycle from the active membership of the
DCMA. Will you help us reach our goal? Membership in the DCMA
PAC is $100 and you can join online at www.miamimed.com

e Highlights
2019 Florida Legislative Session Summary Bills that Passed that will Impact Physicians
HB 843 - Health Care - Effective July 1, 2019
• 24-Hour Length of Stay in Ambulatory Surgery Centers
• Rules governing overnight stays for Pediatric patients will be established by AHCA
• Hospital disclosure of performance measures to patients.
• Hospital Notification of patient status change, ability to have their physician consult
with hospital staff and discharge notification within timeframes.
• Invalidates restrictive covenants if one entity employs all specialists in a county.
• Expands Direct Primary Care to also include Direct Health Care Agreements.
• Step Therapy Protection – Patients can bypass a carrier’s fail first protocol if their drug
was previously approved by another insurance carrier.
SB 732 - Office Surgery - Effective Date January 1, 2020
• Any office that does liposuction or Level II or Level III surgeries must register with the
• Bill does not change the current definitions of Level II or III.
• Must designate a responsible physician and notify within 10 days if there is a
change/appointment of a new physician.
• Must establish financial responsibility to the same degree as currently required for physicians.
• Name the practice as an additional insured.
• Each physicians must notify the Department within 10 days of practicing at the location.
• Each registered Office Surgery location will be subject to annual inspections from the
Department, unless they are accredited by a national organization recognized by the
Board of Medicine
HB 831 – Electronic Prescribing - Effective Dates – January 1, 2020
• Effective July 1, 2021 or upon license renewal – whichever is earlier*
• Physicians that have EMR must e-prescribe all medications unless:
• Physician determines it is the best interest of the patient
• Patient determines it is in their best interest to shop around
• Must be documented in the medical record
• Physician determines it would be impractical for patient to get electronic script filled in
timely manner
• Physician receives an economic hardship from the Department of Health
• Physician is the dispensing entity.
• Hospice or nursing home patient
• FDA requires a written prescription
• Prescription cannot be transmitted electronically under the National Council for
Prescription Drug Programs SCRIPT Standard.

• Before prescribing a Schedule II opioid for treatment of pain or anesthesia, physician
must inform the patient of non-opioid alternatives, discuss the advantages and
disadvantages, and provide the patient the DOH pamphlet.
HB 851 – Human Trafficking - Effective July 1, 2019
• Mandatory 1-hour CME Course for all MDs and DOs by 1/1/2021 (and other medical
professionals)
• Must post a sign in your office with a hotline to call if they are a victim
• Must be in English and Spanish
• Must be a specific size - 11 inches by 15 inches
• Compliance date is 1/1/2021
HB 1113 – Shared Savings Programs - Effective July 1, 2019
• Creates voluntary shared savings programs that must be offered by carriers.
• Carriers report benchmark contracted rate for shoppable services
• Patients can share in at least 25% of savings if they find treatment below the benchmark.
• Shoppable Services include but are not limited to:
1. Clinical laboratory services.
2. Infusion therapy.
3. Inpatient and outpatient surgical procedures.
4. Obstetrical and gynecological services.
5. Inpatient and outpatient nonsurgical diagnostic tests and procedures.
6. Physical and occupational therapy services.
7. Radiology and imaging services.
8. Prescription drugs.
9. Services provided through telehealth.
Other Bills that Passed:
• SB 182 - Smokable Medical Marijuana - https://knowthefactsmmj.com/smoking/
• HB 375 – Prescription Drug Monitoring Program - Hospice Exemption
• HB 411 – Non-Emergency Medical Transportation Services – Ride Sharing for
Medicaid beneficiaries
• SB 322 – Health Plans
• Association Health Plans
• Essential Health Benefits – limited coverage plans
• HB 19 – Prescription Drug Importation Program

HB 451 – Education and Alternatives to Opioids - Effective July 1, 2019*
• Requires Department of Health to publish pamphlet online containing information on
non-opioid alternatives for pain relief. *Will take time to develop.

2019 Florida Legislative Session Summary Bills that Failed
1) Workers Compensation - Legislation would have reduced facility reimbursement by
adopting a Medicare-based fee schedule for all facilities – Hospitals and Ambulatory Surgery
Centers
2) PIP Repeal – Legislation would have eliminated the No Fault system in Florida and
adopted Mandatory Bodily Injury limits that all drivers would have to purchase.
3) Stem Cells – The proposed legislation would have limited the utilization of stem cell treatments outside of clinical trials.
4) All Scope of Practice Bills (Nurses, PAs, Pharmacists, Psychologists) – There were several
bills that would have expanded the scope of practice of non-physician providers including the
following:
i) Independent Practice for APRNs and PAs.
ii) Collaborative practice agreements for pharmacists to treat chronic and acute conditions
under a protocol from a collaborating physician.
iii) Controlled Substance prescribing privileges for psychologists.

hospitals and would require physicians to inform a patient if they were referring a patient to a
physician that was out of network.
6) Hospitals and Group Mergers – The bill would have required hospitals and group practices
(defined as 4-physicians or larger) to notify the Florida Attorney General’s Office at least 90
days prior to acquiring another hospital or group practice.
7) Prescription Formulary Consumer Protection – The proposed bill would have prohibited insurance carriers from changing their drug formularies in the middle of a patient’s contract year.
8) Alternative Treatments to Controlled Substances – Legislation would have mandated certain
non-opioid treatments prior to the prescription of Schedule II Controlled Substances including
physical therapy, chiropractic, or acupuncture.
9) Limitations in Medical Payments – This bill would have created a maximum reimbursement
amount for all medical services based on a percentage of Medicare.
10) Wrongful Death – This bill would have expanded the number of situations where family
members could sue a physician for Wrongful Death.

5) Physician Referrals – Legislation would have eliminated the self-referral exemption for
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DCMA
Women in
Medicine Event
Smart Investment
Tips for Women
Physicians
On April 25, 2019 the
DCMA Women in Medicine
Special Interest Group
held an event at Lettuce
and Tomato Gastrobar.
Under the name of “Smart
Investment Tips for
Women Physicians” all
of the attendees had the
opportunity to discuss
different strategies and tips to
secure their financial future.
Maria Solanet from Morgan
Stanley shared her experience
and gave the participants a

financial planning instrument
to guide their investment
strategy. Participants also
provided the DCMA a
number of recommendations

and topics for future events
for the Women in Medicine
in Miami-Dade County.
During the event Dr. Barbara
Montford acknowledged Dr.

Adriana Bonancea-Frances
and thanked her for putting
together the event. The event
was sponsored by Morgan
Stanley.

DCMA & Merrill Lynch Education Program for Physicians

Gold Coast and Derek Harris,
Merrill Lynch Managing
Director and Head of Wealth
Management Portfolio and
Global Investment Strategy
for Global Research from
Merrill Lynch, presented
different perspectives on
market performance around
the world and how that has
an effect on our investment
decisions. The main objective
of this seminar was to answer
the question of what you
want your wealth to do for
you? Attendees were very
pleased with the presentations
and ideas they learned on
how to improve their wealth
management. This is the first
of various events that Bank of
America/Merrill Lynch have
planned throughout the year
for DCMA members.

As part of the DCMA ongoing
initiative to educate our
physicians in areas related
to the business of medicine,
Merrill Lynch hosted an
educational event for DCMA
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Members. During the
event, celebrated at Xixon
Restaurant, participants had
the opportunity to learn how
to successfully invest and
secure their financial futures.

Roberto A. Fernandez, Merrill
Lynch Senior Vice President,
Senior International Financial
Advisor, Daniel J. Deckman,
Blackrock CIMA, Director,
Market Leader Team Florida
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You're on the go, and now so are we!
NEW: Download SocialLink, our new DCMA
Mobile App! Connect with other doctors, get
DCMA news and event updates instantly.

https://apple.co/2EimwPC

Dade County Medical A

Contact Person, Angel Bosch (786) 503-5375

Physician Leadership Academy of South Florida
Session 6 Innovation & Emerging Trends –
Creating Culturally Competent Effective Teams.
On Saturday, May 11, 2019, the final workshop
in the Physician Leadership Academy Program for
the 2018-2019 year was held at Kaiser University
in Fort Lauderdale. Tonya Fox Shaw, Peter
Cruise, Ph.D. and Chantale Leconte were the
presenters in this last session. The next step in this
program is Graduation on June 1, 2019. The day
will include a presentation on the importance of
physician leaders and their roles as leaders, project
presentations by the participants, and luncheon.
Ronald F. Giffler, M.D., President-elect Florida
Medical Association and James Goldenberg,
M.D. Chair, PLA Advisory Committee will make
closing remarks.
The Graduation Event is at Lago Mar Beach Resort &
Club on June I, 2019 from 9:00 a.m. to 2:00 p.m.
The Academy is sponsored by the Broward County
Medical Association, the Dade County Medical
Association and the Palm Beach County Medical
Society. The Physician Leadership Academy
is supported by a grant from The Physicians
Foundation.

DCMA Continues Education
Program for Residents
As part of the ongoing DCMA initiative to educate our residents and
interns in the business of medicine – and much more – the DCMA
hosted another educational event for the residents at Westchester
General Hospital. The event was hosted by Danna-Gracey. During
the lecture, participants had the opportunity to learn how to successfully review and manage contracts. Bill Gompers, from Danna Gracey,
presented the type of questions to ask and what to look for in order to
make well thought-out decisions and the best benefits at the beginning
of their career. This is the third event that has been made available
for resident and intern members of the DCMA with more planned
throughout the year.
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DCMA and North
Shore Medical
Center Host Town
Hall Meeting
North Shore Medical Center
Physicians and members
of the DCMA hosted our
second Town Hall Meeting
of the year at North Shore
Medical Center on Thursday,
May 15th. During the
Town Hall Meeting, Dr.
Barbara Montford, President
of the DCMA, led the
program through a wide
range of discussion topics
including Continuity of Care
presented by Dr. Carmel
Barrau and 2019 Coding
Opportunities presented by
Lorraine Molinari. Fraser

Cobbe, Executive Director,
provided the audience with
a summary of the 2019
DCMA Legislative Session..
Some DCMA Vendors of

Choice were in attendance to
engage the attendees. A very
special thank you is owed
to all of the attendees and
North Shore Medical Center,

especially to Barbara Plizga
and Victoria de la Torre for
facilitating the event.

Physicians from Haiti (AMHE) to Consider
Joining the DCMA as an Affiliated Medical
Association Member
On May 4th, in a continuation of our efforts to expand the
Affiliated Medical Association Membership Program, the
DCMA was pleased to participate in the Haitian Physicians
General Assembly. Dr. Carmel Barrau had the opportunity to
present to the attendees the benefits of this new type of affiliated
association membership and how we can work together for
the well being of the physicians in Miami-Dade County. The
President of the Association Médicale Haïtienne a l’Etrange
(AMHE), Dr. Jean-Rony Jean-Mary, was very pleased with the
presentation and confirmed they will consider moving forward
with an application to join the DCMA as an Affiliated Medical
Association Member.
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It’s no longer just a matter of signs hinting at a hardening
market. Indisputable evidence is now at the forefront. Rates
are beginning to weaken. Malpractice carriers are being placed
into receivership. Shockingly high awards are being made by
juries in Florida.
As an independent agency, Danna-Gracey has many specialty
and society programs that could help you in seeking shelter
from the coming malpractice insurance storm.
For a no-obligation of your current med mal coverage, or for
more information on our available program options, , contact
Bill Gompers at of Danna-Gracey at 888.777.7173.

Serving physicians insurance
needs by the creation and
preservation of wealth
Specializing in:
• Life Insurance
• Disability
• Hybrid Life
• Employee Benefits

• Long Term Care
• Charitable Giving
• Estate Planning
• Annuities

NOT YET A MEMBER OF THE DADE
COUNTY MEDICAL ASSOCIATION?
Go to the DCMA website
www.miamimed.com

Click on Membership; click on join and scroll down
to select the membership class you are joining.
Click on continue; follow the instructions.

Call today for more information
Tel (305) 893-4488 / Fax (305) 893-1020
12000 Biscayne Boulevard, Suite 506
North Miami, Florida 33181
email: mchackmeier@aol.com
Established in 1978
Endorsed by:

Jeff D. Hackmeier & Associates, Inc.

www.hackmeierinsurance.com

ALREADY A MEMBER OF THE DADE
COUNTY MEDICAL ASSOCIATION?
Your 2019 Dues Statement has been emailed
and mailed to you.
To pay online go to the DCMA website
www.miamimed.com
Click on Membership; Click on renew
and follow the instructions.
Call the DCMA if you need assistance: 305 324-8717.

Sausages and Laws

“Laws are like sausages; it is better not to seem them being made.”
- attributed to Otto von Bismarck (1815-1898).
Stephen H. Siegel, Esq.

complies with the requirements
of the applicable Florida board or
department, and meets Florida’s
financial responsibility requirements.

AUTHOR
Stephen H. Siegel, Esq.

Florida Board Certified-Health Law
HCCA Certified in Healthcare 		
Compliance and Healthcare Privacy
Compliance
Partner, Lubell/Rosen, Coral Gables
Florida

I

t may be better not to witness the
intimate details of law-making.
However, the public is left to
deal with the consequences of
law-making. The 2019 session of the
Florida Legislature left parties involved
in the health care industry with several
new opportunities and challenges
that will need to be addressed. These
opportunities and challenges reflect
the increasing tendency to provide
health care services in locations that are
responsive to consumers’ preferences,
while protecting their safety. This
article highlights two changes in the
law focused on the way physicians
services are delivered and likely will
affect many physicians in Florida.

Telehealth

The 2019 Florida Legislature took
steps to address the issue of delivering
professional medical services using
telehealth in HB 23, which created
§ 456.47, Florida Statutes- Use
of telehealth to provide services
(“Telehealth Act”).
The Florida Legislature elected to
use the term “telehealth”, rather than
“telemedicine”, to mean “… the use
of synchronous or asynchronous
telecommunications technology
by a telehealth provider to provide
health care services…. The term does
not include audio-only telephone
calls, e-mail messages, or facsimile
transmissions.”
The breadth of the definition of a
“telehealth provider”, however, is
surprisingly broad and includes any
individual who1. provides health care and related
services using telehealth and who is
licensed or certified under one of a
variety of Florida statutory schemes;
2. is licensed under a multi-state
health care licensure compact of
which Florida is a member state; or
3. is licensed in another state,
providing services to a patient
in Florida, registered under and
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The Telehealth Act also addresses
several issues that have arisen as this
method of delivering health care
services has evolved:
− Standard of Practice. The
Telehealth Act makes clear that a
telehealth provider is expected to
practice “in a manner consistent
with his or her scope of practice…
for a health care professional who
provides in-person health care
services to patients in this state.”
Thus, the standard of care is no
different whether treating a patient
using telehealth or in-person.
− Place of Service. The Act
identifies the place of service as the
location where the patient is located
at the time services are performed
or in their county of residence in
Florida. Particularly if there is an
allegation of malpractice the failure
to fix the place of service may create
confusion. For example, imagine
while driving through Palm Beach
County a resident of Miami-Dade
County engages in a telehealth
consultation with a telehealth
provider located in Hillsborough
County, who allegedly misreads/
misinterprets/fails to adequately
explain a test result; would the
place of service for any resulting
malpractice suit be Palm Beach or
Miami-Dade County?
Although the Telehealth Act represents
a good first step in clarifying the use
of this health care delivery method
in Florida, it is not as comprehensive
as some may have hoped. For one
thing, there still are limitations on
the services physicians may deliver via
telehealth. For example, a qualified
ordering physician still may not
authorize a qualified patient to obtain
or reauthorize that patient’s continued
use of medical cannabis.
Another issue the Telehealth Act did
not clearly address was reimbursement.
The Act requires a telehealth provider
and payer to develop “mutually
acceptable payment rates or payment
methodologies for” telehealth services.
The Act does not require payers to
reimburse physicians for providing
telehealth services. This, essentially,
is what Florida’s physicians have
been doing historically. Thus, the
Legislature failed to address the issue
of reimbursement parity between
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telehealth and in-person services;
an issue many view as critical to the
development of a robust telehealth
delivery system.

In-Office Surgical
Procedures

During its 2019 session the Florida
Legislature passed a substantial revision
to the State’s regulations concerning
certain in-office surgical procedures.
The new revision, SB 732 (the “IOS
Act”), amends 456.074, F.S. and
adds 458.328 and 459.0139, F.S. (for
allopathic and osteopathic physicians,
respectively). Under the IOS Act,
certain liposuction procedures, Level II,
and Level III office surgeries performed
in a physician’s office that has registered
with the Department of Health (an
“Office”), unless the facility is in an
acute care hospital or licensed abortion
clinic. Among other things, the Statute
also requires:
− Each Office must designate a
physician who is (i) responsible
for that Office’s compliance with
the requirements, (ii) has full and
unencumbered licensure, (iii) and
practices in that Office. (Note: The
Statute does not indicate whether a
physician can serve in this capacity
for multiple Offices.)
− Florida’s physician financial
responsibility requirement is now
extended to each Office.
− Each physician who practices at an
Office must notify the department
in writing whenever they begin or
end their practice there.
− The department is required to
inspect each office annually and, if
it finds an Office out of compliance,
may not only revoke its registration,
but also prevent its principals from
performing office surgeries for as
long as 5 years.
− A physician who performs office

surgeries outside of an Office, or
other exempt facility, may be fined
$5,000 per day. NOTE: It also
is likely that physician will face
disciplinary action by their licensing
board and possible exclusion from
participation in Medicare, Medicaid,
and other Federal health care
programs.
− The Statute will become effective
on January 1, 2020.
The requirements of the IOS Act
are separate and distinct from the
provisions of the Florida Health
Care Clinic Act”, Chapter 400,
Part X, Florida Statutes. Thus, even
physicians who provide in-office
surgical procedures in a facility
subject to the Clinic Act, as well as
the owners of that facility, need to
ensure that they are complying with
the IOS Act’s requirements.
HB 23, telehealth, and SB 732, inoffice surgical procedures, address
different aspects of the way professional
medical and surgical services may be
provided in the State of Florida. The
Telehealth Act opens the practice of
medicine to a wider community of
practitioners. In contrast, the IOS
Act is intended to make it safer for
members of the public to receive
certain surgical procedures, while
avoiding the hospital and ambulatory
surgical center settings. Both reflect
a policy decision that the public can
be safely receive a growing number of
health care services in the less intensive
settings than historically had been
the case. Physicians whose specialties
are not dependent on the intensity of
services available at only a hospital
or ambulatory surgical center need
to recognize this trend and, working
with their consultants (accountants,
attorneys, billing, etc.) develop
practices that are responsive to these
trends.

Please contact Steve Siegel, shs@lubellrosen.com, 305.655.3425, if you
would like a copy of HB 23 or SB 732.
Do you want to talk to a lawyer with expertise in health law or cannabis
law?
The DCMA is pleased to announce a new benefit for our members in
good standing. You now have access to the attorneys of Lubell/Rosen, a
Florida law firm that focuses on the legal and business needs of medical
practices and other businesses involved in the healthcare and cannabis
industries. A DCMA member may consult with a Lubell/Rosen attorney
for up to 30 minutes, without charge, simply by contacting the firm at
either 305.330.9375 or DCMAhelp@lubellrosen.com.
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BOARD OF DIRECTORS
President Barbara Montford, M.D.
		 (305) 696-0806
President-Elect Antonio Mesa, D.O.
		 (305) 670-7650
Vice President Jorge Marcos, M.D.
		 (305) 443-2626
Secretary/Treasurer Rudy Moise, D.O.
		 (305) 688-0811
Immediate Past President Raul Ravelo, M.D.
		 (305) 310-7969
North District
Representatives Alix Velar, M.D.
		 (305) 835-7045
		 Term Expires May 2021
		 Carmel Barrau, M.D.
		 (305) 836-6221
		 Term Expires May 2019
		 Julie Schwartzbard, M.D.
		 (305) 933-5993
		 Term Expires May 2019

Baptist Health offers more than 280 CME/CE courses each year through its nationally accredited Continuing Medical
Education program. For a complete course listing, go to BaptistHealth.net/CME, or contact the Baptist Health Continuing
Medical Education Department at 786-596-2398, or CME@BaptistHealth.net.
State of the Science Symposium:
Critical Care Best Practices,
10th Annual
Saturday, June 8
South Miami Hospital, Victor E. Clarke
Education
Building, Auditorium (6 CME/CE)
CriticalCare.BaptistHealth.net
Primary Care Focus Symposium,
18th Annual
Friday-Sunday, July 12-14
Naples Ritz-Carlton, Florida
(12 CME/CE)
PrimaryCareFocus.BaptistHealth.net

Miami Cancer Institute – C Caring for
Kids With Cancer Symposiums,
Second Annual
Saturday, October 19
Miami Cancer Institute Café
MiamiCancerInstitute.com/CaringforKids

Online Learning Program C Over 160 FREE
CME/CE Courses
BaptistHealth.net/CMEOnline

Prescribing Controlled Substances
Florida Boards of Medicine,
Osteopathic Medicine, and Podiatry
Miami Neuro and Miami Neuro Nursing Approved (2 Cat. 1)
Symposiums, Eighth Annual
FREE online course
Thursday-Saturday, November 7-9
Compliance.BaptistHealth.net
Ritz-Carlton Coconut Grove, Florida
MiamiNeuro.BaptistHealth.net
Miami Brain Symposiums, Third Annual
Saturday, December 6
Ritz-Carlton Coconut Grove, Miami, Florida
MiamiBrainSymposium.BaptistHealth.net

Online Learning Program – Over 190 CME/CE Courses, including American Board of Internal Medicine Maintenance
of Certification Courses, Relicensure Courses and Prescribing Controlled Substances.
BaptistHealth.net/CMEOnline

South District
Representatives Rafael Fernandez, M.D.
		 (786) 837-8888
		 Term Expires May 2020
		 Eugene Eisner, M.D.
		 (305) 598-2020
		 Term Expires May 2019
		 Ruben Ricardo, M.D.
		 (786) 662-4000
		 Term Expires May 2019
		
		 Jose David Suarez, M.D.
		 (305) 663-1113
		 Term Expires May 2020
At-Large Representatives Jason James, M.D.
		 (305) 412-6004
		 Term Expires May 2020
		
		
		
Advisory Members
to the DCMA Board
		
		
		

Manny Torres, M.D.
(786) 595-8080
Term Expires May 2020
Cheryl L. Holder, M.D. FIU
Steven Falcone, M.D. UM
Enrique Fernandez, M.D.
Ross University

List of CME Courses FY 2019
SAVE THE DATE
Annual Oncology Update 2019
June 29, 2019
Conrad, Ft. Lauderdale, FL
Physician Credit: 5.0 AMA PRA Category 1 Credits™
Deep Brain Stimulation 2019
October 12, 2019
Royal Palm Hotel, Miami, FL
Physician Credit: 5.0 AMA PRA Category 1 Credits™

ONLINE COURSES

2 AMA PRA Category 1 Credits™
Meets Florida Board of Medicine requirements
http://cme.med.miami.edu/online-education
• Medical Errors Prevention
• Domestic Violence Course
• HIV/AIDS Update

Physicians In Training
Representative Nikhil Hitendra Patel, D.O.
Medical Student
Representatives Florida International University
		 Melissa Smith – Ross University
		 Meghana Kalavar - UM

To obtain information or to register for upcoming conferences, go to www.cme.med.miami.edu and click on
“Courses” or call the University of Miami Miller School of Medicine Division of Continuing Medical Education
at 305-243-6716 or email at umcme@med.miami.edu.

Executive Director Fraser Cobbe
Managing Director Angel Bosch-De Leon
Managing Editor Patricia C. Handler
Legal Counsel Jay A. Ziskind, Esq.

Online www.miamimed.com
DCMA Blog http://miamimedblog.blogspot.com
Facebook
https://www.facebook.com/
Dade-County-Medical-Association-387288131360874
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Membership as Simple
as Asking the Question

Fraser Cobbe, Executive Director, Dade County Medical Association
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MIAMI

Dade County Medical Association
Highland Park Office Center
1011 Sunnybrook Road, Suite 904
Miami, Florida 33136
I: www.miamimed.com
E: dcma@miamimed.com
T: (305) 324-8717
F: (305) 325-1316

PRSRT STD
U.S. Postage
PAID
Miami, FL
Permit #140

Address Service Requested

Tirelessly defending the practice of

GOOD MEDICINE.
We’re taking the mal out of malpractice insurance.
By constantly looking ahead, we help our members
anticipate issues before they can become problems.
And should frivolous claims ever threaten their
good name, we fight to win—both in and out of
the courtroom. It’s a strategy made for your success
that delivers malpractice insurance without the mal.
See how at thedoctors.com
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