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MESSAGE FROM THE PRESIDENT

Dr. Brad Johns

In 2008, I was a graduate student seeking to earn a doctorate degree. Each semester, I would seek out
scholarships to help pay for my schooling. MPE helped me achieve this by providing three separate graduate
scholarships. I will always be indebted to MPE for this help in achieving my doctorate degree. It is this same
help that I want to provide to others so that they have the ability to achieve their dreams in the classroom.
Since I joined the board in 2012, we have seen many changes. As we have grown, we have expanded our
ability to provide services for our members. As a board, we have made it our mission to give back to our
membership. We want to help make it easier for our members to achieve an advanced degree or receive a
classroom grant so that they can improve the learning that occurs in classrooms across the state.
In 2014, we expanded our Graduate Scholarship Program from five to ten recipients and fully implemented
our current professional development training model. Each year, we provide 16-18 trainings across our state
to improve the knowledge base of our members while providing CEUs.
In 2015, we brought in a national speaker, Dr. Eric Jensen, to present our keynote at our Best Practices Symposium. This was a major step for MPE. With the addition of Dr. Harry and Dr. Rosemary Wong last year, we
were able to have our highest attendance at a yearly symposium. We plan to continue this trend as we look
forward to a bigger symposium next year and in years to come.
In 2016, we expanded our Classroom Grant and Graduate Scholarship Program, increasing each classroom
grant to $1,000 and adding four grants, giving us a total of twenty. We also doubled the number of graduate scholarships from ten to twenty.
2017 looks to be an exciting year for MPE. The board recently decided to begin a new scholarship program
for non-certified staff currently pursuing a degree in teaching. We are currently developing guidelines and
the application for this scholarship. We will be offering twenty scholarships in the amount of $1,000 each to
those who qualify. I am very excited about this new scholarship opportunity for our members.
Recently we began looking into speakers for our 2018 Best Practices Symposium. I am pleased to announce
that we were able to sign one of the premier speakers in the United States to deliver our keynote address.
Our 2018 Best Practices Symposium will be held on April 14, 2018, and will feature speaker Ron Clark.
I am very proud of the work we have done over the last five years while I have been on the board. We have
made it our mission to give back to those who want to better themselves and their students.
I look forward to being your president this year. May we all finish the year strong and have a GREAT summer
to rest and to reenergize ourselves for the fall. The new year will be upon us before we know it.
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MESSAGE FROM THE PAST-PRESIDENT

Dr. Lela Hale

In a recent walkthrough of an elementary classroom in my district, one of the second grade teachers was
introducing the word “optimistic.” The second graders had already discussed, defined, and written about
optimism. Once they discussed the antonym, “pessimistic,” they compared two people outside of the classroom. What if they were comparing you? Would you be chosen as being optimistic or pessimistic?
Being optimistic or pessimistic is a choice. With the fourth budget cut for most institutions, educators have just
that choice. Will you choose to be enthusiastic and confident despite the cuts or will you choose to be cynical and gloomy? As for me, I choose to be hopeful. Since my transition in December from teaching at Blue
Mountain College to now superintendent of the Marshall County School District, I view the budget, among
other items, through a much broader lens. All educators, whether at the university or in school districts, must
be good stewards of the money in order to use the resources to serve the best interests of the students. The
students deserve a high-quality education; educators have to be innovative in finding resources to achieve
that overall goal.
In matters of the heart, educating our children needs to continue at the forefront. As educators, we should
reflect on why we aspired to be in the teaching field in the first place. We all know it wasn’t for the money.
Having the same holidays and summer vacation as the students, for the most part, is nice. As for me, I
wanted to make a difference for the better in the lives of children. I aspired to be like the encouraging
instructors who prepared me. Education can be trying at times; educators may not always please all stakeholders. I understand that some days are better than others, but, at the end of the day, we need to be able
to go to sleep at night knowing that we put forth the efforts to do what is best for the students. Never lose
sight of that goal!
Reinforcing accomplishments is another means of assuring our optimism. Goal setting for the individual,
group, classroom, school, or organization keeps us on track for success. Any member of the educational
community can set those goals and more importantly, celebrate once those targets are achieved. We can
begin by celebrating small steps. Just think of how the “light bulb” moment makes your heart leap! Sometimes, it may be a simple note, a classroom party, a positive referral form, or an end-of-the-year, district,
or organizational celebration program. Some may even have community-wide celebrations. Regardless of
the means of the celebration, the fact is that students and educators have triumphed over some obstacle(s)
that commemorate accomplishments!
My challenge to you is to keep your chin up and march forward! Utilize what you have and reach out to
others who can advance with you. Create and bolster a climate of courage, hope, and positivity! Who
knows, maybe your optimistic attitude will be catching? Children may write about you as the optimistic one!
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MESSAGE FROM THE EXECUTIVE DIRECTOR

Kelly Riley
MPE’s annual Best Practices Symposium is always a highlight of my spring. This year
was no different, as more than 250 of our members came together for a day of
learning and networking. Chelonnda Seroyer and William Martinez inspired us with
their passion for the teaching profession. Many of those in attendance shared that
the day re-energized them and that they could now finish the year strong!
We announced during symposium that we have renamed our undergraduate scholarships the Linda Anglin
Teacher Preparation Scholarship in honor of “Miss Linda” Anglin who founded MPE in 1979. MPE firmly believes in partnering with teacher prep programs throughout the state and investing in our student members.
We reinitiated student chapters on several campuses last year and we now have chapters on six campuses:
Alcorn State, Blue Mountain, Delta State, Mississippi State, Southern Mississippi, and William Carey. We have
encouraged our student chapters to engage in service projects and I am excited to spotlight two of our chapters’ projects for you.
 Alcorn State students conducted service projects in both the fall and
spring semesters. They collected and donated more than 200 children’s
books to students at A.W. Watson Elementary in Claiborne County. They
also served as judges for the Natchez-Adams School District’s reading fair in
November. This spring, ASU student chapter members collected school supplies for third grade classes at Jefferson County Elementary School, where
several of the students completed their practicum clinical hours. Student
members also read to several classes during Read Across America Week.
 Mississippi State students assembled “encourageMINT” bags for the
third grade classes at Henderson Ward Stewart Elementary in Starkville.
MSU students provided 475 bags consisting of a no. 2 pencil (pre-sharpened), eraser, and mint. The bags were designed to boost the elementary
students’ morale going into state testing.
In addition to continuing to support and encourage our MPE student members on campuses throughout Mississippi, I am proud to share that MPE is
developing a new scholarship for non-certified members who are interested
in pursuing their undergraduate degree in education. We will award up to
twenty of these new $1,000 scholarships beginning next fall. The guidelines
for this new benefit will be announced in July.
Your MPE Board of Directors works diligently to support all of our members. We welcomed Dr. David Lowery,
Dr. LaShundia Carson, Dr. Jeremy Stinson, and Kevin Garrett to the board this spring. You may read more
about them on page 10. We appreciate the service of Philene Allen, Angela Towers, Anjanette Powers, and
Dr. Jason Ross, as they rotated off our board.
Best wishes for an enjoyable summer!
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HELP US KEEP YOUR MEMBERSHIP
PROFILE UP-TO-DATE!
Have you recently moved, changed your last
name or teaching assignment? Do you need
to update your phone or email address?
Visit www.mpe.org or call 1-800-523-0269 and
update your membership profile so that we
have the most up-to-date contact information
for you.

Have you retired?

Good for us,

Better for you!
r oss & yerger was recognIzed
as a “b est p r ac tIces” a genc y
by the I ndependent I nsur a nce
a gents & b rokers of a merIca

If you have retired, please contact our office
and let us know. Retired membership in MPE is
just $10 per year, or a one-time charge of $70 for
a Lifetime Retiree membership. Retired
membership includes the MPE Journal 3x per
year, discounted rates on long-term care, auto/
home insurance, and dental and vision insurance. Additionaly, many of our retired members
join us for our annual symposium. As a retired
member, you will continue to receive priority
registration at a discounted rate.

MISSISSIPPI PROFESSIONAL EDUCATORS’
It ’s the twentIeth year In a row we have
receIved thIs recognItIon. ross and yerger
provIdes InnovatIve and cost- effectIve
rIsk- management solutIons for busInesses
across many IndustrIes natIonwIde .

J o e y H u t t o, S e n i o r V i c e P r e S i d e n t
S P e c i a l ac c o u n t S d i V i S i o n
6 6 2 - 8 4 0 - 5 4 2 2 | J H u t t o @ ro S Sa n d y e rg e r . c o m
o f f i c e S i n Bat o n ro u g e , Jac k S o n , a n d t u P e l o
ro S Sa n d y e rg e r . c o m

ProPerty & Casualty InsuranCe
fInanCIal InstItutIon servICes

ROS7326 MS Prof Educators Mag.indd 1

CLASSROOM GRANT PROGRAM
MPE invites its members to apply for our
classroom grant program to try out a new
idea or buy the “extras” for an already
great lesson plan or project.
Up to 20 $1,000 grants will be awarded to
teachers or instructors to enhance their
instructional program.
The deadline to apply is August 25,
2017. For more information, please
visit our website at

www.mpe.org

emPloyee BenefIts
Personal InsuranCe
rIsk management ConsultIng
Bonds

7/2/12 9:30 AM
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Making Summer Count
Summer, summer, summertime.
Yeah, it’s finally here, and oh how
we have longed for you! For many
of us, it’s time to kick back, relax,
and enjoy two long months exempt
from children, lesson plans, and
indigestion-prone lunch periods.
Yeah right! We all know that’s
stretching the truth. We also
know that effective teachers use
their time wisely and spend most
of their summer prepping for the
upcoming school year. May it be
attending conferences, enrolling in
online webinars, or even teaching
summer school, teachers stay busy
during their time off. Doesn’t it just
get under your skin when you hear
people say, “but you get your summers off?” We continue to smile
and think, “If they only knew the
half of it.” So how can we make
the most of our time? I’m going to
share with you just a few strategies
to consider during your much-needed and deserved time off.
First, spend some time reflecting
back on the school year. What
worked? What didn’t? What
needs to be changed? Maybe it’s
the arrangement of your classroom
centers needing a transformation
or even the revision of an instructional unit you delivered at the
end of the year. Effective teachers follow a cycle: plan, instruct,
reflect, and revise. Reflection is
a vital component that leads to
student success. Knock the dust
off of old plans and replace with
intriguing student-centered learning opportunities. One of my
favorite quotes is, “If you keep on
doing what you’ve always done,
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then you’ll keep on getting what you
always have.” Well, that can be good
or bad. If your results are what you
expected, then change may not be
necessary. At the same time, if the
outcome didn’t meet your expectations, then it may be time to revise
and edit.
Spend some time getting to know your
curriculum and pacing guides. Most
school districts have good intentions of
providing teachers with the appropriate training sessions, but sometimes it
falls through the cracks. We all know
how that goes. Study over your materials and map out your instructional
plans. What do you plan to accomplish during the next year? What
are your expectations? Go ahead
and devise plans for the first several
weeks of school. Begin searching for
materials and activities that compliment your instruction and spark the
interest of the students. Remember,
proper planning prevents poor progress. Explore and familiarize yourself
with researched-based instructional
strategies that you would like to incorporate into your classroom. There
is a wealth of knowledge available
at your fingertips, so why reinvent
the wheel? Instead, take that wheel,
modify it to fit your car (classroom),
and start your year off using effective, data-driven instructional best
practices. Our kids deserve it.
Stay abreast with the most current
trends in technology. We are living in
a tech-savvy world. We can’t expect
kids to downgrade themselves when
they come to school. Take a look at
different programs that are offered
and develop ways to incorporate

Julie Burton,
MPE Board of Directors

technology into your curriculum and
instruction. Allow students to “power
up” when they enter your classroom.
Develop your classroom management and behavior plans. From
bell to bell, how do you want your
classroom to operate? While planning, remember Dr. Harry Wong
reminds us that when routines and
procedures are established and
enforced, your classroom will run
more smoothly and inappropriate
behaviors are less likely to occur.
Consider your first day of school.
What routines and procedures will
you introduce and have students
practice? How will you communicate your behavior plan? Will you
allow students to contribute to your
plan? These are just a few questions to consider.
As your summer kicks off and you
begin to plan, study, develop, and
create, please enjoy some “me
time.” You definitely deserve it!!!
Rejuvenate yourself, relax, and
catch up with friends and family.
Surround yourself with laughter
and positive thoughts! In the blink
of an eye, the new school year will
be here. You want to be well rested
and prepared for your next group
of scholars. They are our future.
Good luck and have a wonderful
summer!

e

2017 GRADUATE SCHOLARSHIP WINNERS

Abigail Arnold
William Carey
University

Meghan Cates
William Carey
University

Jeanne Beth Creely
Mississippi
College

Ginnie Curtis
William Carey
University

Sharon Fulgham
William Carey
University

Trisha Gilbreath
University of
Mississippi

Julie Ingram
Belhaven
University

Carol Jones
William Carey
University

Jennifer Mathis
William Carey
University

Jennifer McCaskill
University of
Mississippi

Leigh Anne Newton
University of
Mississippi

Audrey Reed
William Carey
University

Jennifer Sills
William Carey
University

Angela Sykes
Delta State
University

Kenya Travis
William Carey
University

Amanda Tucker
William Carey
University

Candace Webb
William Carey
University

Robert White
William Carey
University

Holly Wilkes
Mississippi State
University

Lisa White
William Carey
University
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MPE WELCOMES NEW BOARD MEMBERS
DR. JEREMY STINSON - REP-AT-LARGE
Dr. Stinson has served as the Assistant Superintendent for the Lafayette County
School District since 2012. He also serves as an adjunct professor in the University of
Mississippi’s Department of Leadership and Counselor Education. He taught seventh and eighth grade science prior to entering administration. Dr. Stinson earned
his Bachelor of Arts in Education, his Master of Education, and his Doctor of Philosophy in Educational Leadership from the University of Mississippi. A member of MPE
since 1998, he served on our 2015 NBCT Recertification Scholarship Committee.

DR. LASHUNDIA CARSON - UNIVERSITY
Dr. Carson serves as the Director of Student Teaching & Field Experiences at Alcorn
State University. A member of the Alcorn State faculty since 2006, she is a member
of the International Reading Association, as well as the Association for Supervision
and Curriculum Development. After earning her Bachelor of Arts from Alcorn State,
Dr. Carson earned both her Master of Science and her Doctor of Education from
Jackson State University. A member of our association since 2016, she serves as the
faculty advisor to MPE’s Student Chapter at Alcorn State.

DR. DAVID LOWERY - COMMUNITY COLLEGE
An English instructor in the Department of Humanities at Jones County Junior
College (JCJC) since 2001, Dr. Lowery has also served as an adjunct instructor at
Mississippi State University and William Carey University. Prior to joining JCJC, he
taught English at both Northeast Jones and Heidelberg High School. The author
of Bounded in a Nutshell, he was honored as JCJC’s Faculty Member of the Year this
spring. Dr. Lowery earned both his Bachelor of Arts and his Master of Education
from the University of Southern Mississippi. He earned his Educational Specialist
and his Doctor of Education from Mississippi State University. Dr. Lowery joined
MPE in 1993.

KEVIN GARRETT - RETIREES
Kevin Garrett retired from the Lawrence County School District in 2016 after serving as the district’s Chief Financial Officer for 21 years. Prior to becoming an administrator, he taught mathematics and business. Kevin earned both his Bachelor of
Science and his Master of Education from Mississippi College. He pursued additional studies at William Carey University in Educational Leadership. In addition to
his educational career, Kevin served three terms as Alderman of the Town of Monticello. A Lifetime Retiree member of MPE, he joined our association in 2004.
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MEMBER SPOTLIGHT
DANIELS HONORED AS MISSISSIPPI’S
TEACHER OF THE YEAR
Luke Daniels, a sixth grade
mathematics teacher at
Petal Upper Elementary
School in the Petal School
District, has been selected
as the 2017 Mississippi
Teacher of the Year. Luke
recently joined MPE and we
are honored to have him as
a member. As Mississippi’s
Teacher of the Year, he receives a $5,000 stipend
and will share expertise through various presentations and activities. Daniels will represent Mississippi
in the National Teacher of the Year competition.
In addition, he will travel to Washington, D.C., to
meet the President and First Lady and will participate in a Rose Garden recognition ceremony at
the White House. Congratulations, Luke!

MPE MEMBERS HONORED BY NBPTS AS
LIFTED EDUCATORS
During its LiftED Conference in March, the
National Board for
Professional Teaching
Standards (NBPTS)
bestowed the LiftED
Educator Award to six
From left: MPE Executive Director
Mississippi educators
Kelly Riley, Heather Joyner, Sherrill
for their leadership in
Adamo, Melanie Bray, and MPE
education. The awardees Deputy Director Barbie Ferguson.
were selected by their
colleagues for embodying the National Board’s five
core propositions and showing extraordinary efforts to
elevate literacy outcomes in their specific regions of the
state. Three of the six honorees are MPE members:
• Sherrill Adamo is a third grade teacher at Petal
Elementary in the Petal School District
• Melanie Bray is a fifth grade teacher at the
Hayes Cooper Center in the Cleveland School
District
• Heather Joyner is a third grade teacher at Mary
Reid Elementary in the Marshall County School
District

MPE MEMBERS HONORED AS STATE TEACHER
OF THE YEAR, ADMINISTRATOR OF THE YEAR
FINALISTS
Several MPE members were finalists for the 2017
Administrator of the Year and the 2017 Teacher of
the Year. The Mississippi Administrator of the Year
program honors an administrator who demonstrates
superior ability to inspire teachers, employs exemplary leadership practices, and participates as
an active member of the community. Likewise, the
Mississippi Teacher of the Year program recognizes
exemplary teachers in the state.

John Ellison, principal of Houston Middle School in the Houston
School District, was named the
Congressional District 1 finalist
for Administrator of the Year.
John has been a member of MPE
since 2010.

Cathy Sparks, a sixth grade
math, science, and social studies
teacher at Hayes Cooper Center
in the Cleveland School District,
was named the Congressional
District 2 finalist for Teacher of
the Year. Cathy has been a
member of MPE since 2011.

Marsha Roeland, a fifth grade
teacher at Nanih Waiya Attendance Center in the Louisville
Municipal School District, was
named the Congressional District
3 finalist for Teacher of the Year.
Marsha has been a member of
MPE since 2014.
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MEET
YOUR MPE
BOARD OF DIRECTORS
MY
FAVORITE
TEACHER
MPE elected its 2017-2018 officers and new board members at its 2017 Best Practices Symposium held April 8 at the
Jackson Hilton. Those elected as officers are: President, Dr. Brad Johns, Math teacher at McLaurin High School; Presidentelect, Cheryl Howard, SPED inclusion teacher at Quitman County Elementary; Secretary-Treasurer, Lori Brennan, Literacy
Curriculum Coordinator for the Ocean Springs School District; and, Past-President, Dr. Lela Hale, Superintendent of Marshall
County Schools. Members elected for three-year terms to the Board of Directors are: University, Dr. LaShundia Carson;
Community College, Dr. David Lowery; Rep-at-Large, Dr. Jeremy Stinson; and, Retirees, Kevin Garrett.

(From left, front) Julie Burton, Dr. Lela Hale, Dr. Brad Johns, Cheryl Howard, and Lori Brennan. (From left, middle) Devin
Walsh, Beckie Nieman, Stephanie Bowlin, Dr. LaShundia Carson, Lisa Williamson, and Timeka Thomas. (From left, back)
Spence Andrews, Dr. David Lowery, Dr. Jeremy Stinson, and Kevin Garrett. Not pictured, Tamra Mills.

Recruitment Incentives
MPE’s recruitment incentives provide a great way for you to earn a free membership, as well as a little
extra money. You earn a free year’s membership for simply recruiting five new members and you earn
money for each new member recruited after five. Encourage your professional co-workers and friends to
join the premiere organization for professional educators in Mississippi.

$

$

• Five new members = one year’s free membership
• 6-9 new members = one year’s membership + $10 per member*
•10-14 new members = one year’s membership + $15 per member*
•15+ new members = one year’s membership + $20 per member*

You will receive $5 per student member recruited.

$

Recruitment bonus checks will be awarded at the end of each quarter, with the first quarter beginning July 1 and ending
September 30. Credit will be given for each new member who joins or re-joins** between July 1, 2017, and June 30, 2018.
Free memberships will be credited towards the next year’s membership.
* credit will be given for each additional member after 5
** member must have previously been made inactive for a period of three months or more
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$

$
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2017 LEGISLATIVE UPDATE
GENERAL BILL HIGHLIGHTS
n HB 32 provides for the appointment of superintendents in the event of a vacancy.

n HB 537 revises the definition of “Year of
Teaching Experience” to include instructors with nine
months of actual teaching at the post-secondary
level.

n HB 1046 expands eligibility for dyslexia vouchers to students in grades 1-12 and requires local
districts to use a dyslexia screener approved by the
MDE.

n SB 2273 requires cursive reading and writing as
a component of the elementary curriculum. Students
must pass a teacher-constructed test in the fifth
grade demonstrating competency in both reading
and writing cursive.

n SB 2398 revises the qualifications for superintendents to require six years of classroom or administrative experience. Three of these six years must be
as principal of an “A” or “B” school, a school that
increased its accountability rating by a letter grade
while the candidate was principal, or in a school in
another state with a comparable rating.

FY 2018 APPROPRIATIONS
n HB 1502 (K-12) provides $40 million less for the
Mississippi Adequate Education Program (MAEP) for
FY 18 than was appropriated in FY 17. HB 1502
underfunds the MAEP formula by approximately $213
million. The bill provides level funding for classroom
supplies, early childhood education initiatives, and
National Board supplements, but reduces funding for
the World Class Teaching Program by $120,000 and
funding for Teach for America by $200,000. HB 1502
includes $20 million for the first year of the School
Recognition Program.

n SB 2964 (Community College Support) provides
approximately $27 million less for FY 18 than was appropriated in FY 17.

n SB 2954 (Universities) provides approximately
$48 million less for FY 18 than was appropriated for
FY 17.

n SB 2956 (Student Financial Aid) provides $1.9
million less for FY 18 than was appropriated for FY 17.

n SB 2431 authorizes the State Board of Education (SBE) to place a district in which the Governor
has declared a second state of emergency for
violations of accreditation standards into “district
transformation” status until the district has attained
a “C” rating for five consecutive years, unless the
SBE determines the district is eligible to return to
local control in less than five years.

n SB 2461 creates an advisory council to make recommendations regarding the method for consolidation of the Perry County and Richton school districts.
The council is to submit its report before January 1,
2018.

n SB 2463 consolidates the Chickasaw County and
Houston school districts effective July 1, 2021. The
bill also provides for the election of school board
members in the Moss Point School District beginning
with the November 2017 Municipal Election.
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2017 TEACHER PREPARATION SCHOLARSHIP WINNERS
Congratulations to the recipients of MPE’s 2017 Linda Anglin Teacher Preparation Scholarship
Award. Each student member was awarded a scholarship in the amount of $500.

Rachel Dennis
University of
Mississippi

Tamra Harrison
Mississippi University
for Women

Kristin Hoffman
Delta State
University

Brittany Keeling
Belhaven
University

Rachel Long
Millsaps
College

Amber Love
Alcorn State
University

Kathryn McIntosh
University of
Southern Mississippi

Kara Taylor
William Carey
University

Jordan Thompson
Blue Mountain
College

Shelby Welch
Mississippi
College

Emily Williams
Mississippi State
University

Kianna Williams
Tougaloo
College
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MPE Regional Training
MPE is pleased to offer the following regional training sessions this summer. Participants
will receive .6 CEU credits for each full day course. Sessions will be provided at NO COST
for MPE members. The cost for non-members is $25.
INTEGRATATING CODING IN THE K-8 CLASSROOMS

This session will be a hands-on training that is limited to the ﬁrst 20 participants.
The training will examine the CS4MS (Computer Science for Mississippi) Initiative, in
which coding is a major component. This workshop trains teachers on how to teach
computer science fundamentals through mediums such as Code.org’s curriculum
and Google’s CS First program. Participants will get hands-on experience building
programs that control robots such as Sphero’s SPRK+, Wonder Workshop’s Dash and
Dot robots, and Ozobot. No prior experience is necessary to attend this session.
 June 6

Thames Conference Center, Co-Lin Commmunity College, Wesson

 July 12

Delta State University, Cleveland

MPE is ﬁnalizing plans to deliver another great year of regional trainings during the 20172018 school year. Participants will be eligible to receive .6 CEU credits for each full day
course. Each session’s content is timely for educators during the 2017-2018 school year.
Topics will include:
 IMPLEMENTING COLLEGE AND CAREER READINESS STANDARDS - MATH 
 IMPLEMENTING COLLEGE AND CAREER READINESS STANDARDS - SCIENCE 
 USING DATA TO DRIVE SCHOOL COUNSELING PROGRAMS 
 MULTI-TIERED BEHAVORIAL SUPPORTS 

To register, go to www.mpe.org and click on
“MPE Regional Trainings” under Quick Links. If you
need additional assistance, contact Barbie Feguson at
barbie@mpe.org or 800-523-0269.
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With help from stakeholders like you,
the Mississippi Department of Education (MDE) is getting closer to finalizing
a state plan that complies with the
Every Student Succeeds Act, a reauthorization of the Elementary and Secondary Education Act of 1965 and a
replacement for No Child Left Behind.
I want to reassure you that our goal
from the beginning was not to create “one more thing” for schools and
districts. Mississippi’s ESSA plan is a
refinement of the existing Mississippi
State Board of Education’s Strategic
Plan. We are not starting over.
We’ve been through so much change
in the past few years (standards, assessments, teacher evaluation system,
accountability system) that I think there
is some sense of comfort and excitement that we know where we are going as a state and that the data show
the changes are working for students
and communities.
The state’s plan will maintain the commitment to Mississippi College- and
Career-Readiness Standards, use the
current Mississippi Assessment Program
(MAP) for assessments in grades 3-8
and in high school, and use the current
accountability model to measure college and career readiness.
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While graduation rates improved
and the ACT composite increased, we
have a long way to go with regard
to ACT college-readiness benchmarks
and availability of advanced course
offerings statewide. Higher standards
and the state’s accountability model
have elevated student growth in local
school districts and we are excited
about helping school districts know
where the state is headed. The wind is
at our backs and we want to continue
to expand the vision of lifting student
performance for success in college,
career, military, and life.
An important and significant part of
the state’s plan is a heightened focus
on teacher and leader effectiveness.
We currently have several components
in place to address this issue, including
the state’s teacher leader task force,
superintendents’ academy, principals’ academy, and new professional
growth models for teacher/leader
quality. However, we realize the need
for a cohesive system of professional
development that supports teachers at
every phase of their careers.
MDE plans to align professional development opportunities to the Professional Growth System to support
teachers from entry into the field to
the seasoned veteran. We also plan
to increase focus on recruiting and

Dr. Carey M. Wright
State Superintendent
of Education
retaining teachers. This is where you
come in.
We want to hear from you on both of
these areas. What types of professional development would be beneficial for each stage of a teacher’s
career? What are your ideas on how
we can increase high-quality teacher
candidates and how we can retain
teachers (especially in high poverty/
rural communities)? What teacher
leadership opportunities would you
like offered?
I encourage you to submit your ideas
to mssucceeds@mdek12.org because
your ideas can only strengthen our
work. You are the frontline in the
battle to educate our students and
the MDE wants to ensure that we are
meeting your needs. We look forward
to hearing from you.
As this school year draws to a close, I
want to thank you for all of your hard
work and I hope you enjoy a welldeserved break this summer.

e

In previous articles, I have talked
about the importance of workforce to include an emphasis on the
MIBEST program that is currently at
each of our community colleges. As
you know, MIBEST takes high school
dropouts and simultaneously enrolls
them in high school equivalency
and career and technical education
programs. The result is the person
has the potential to complete the
program in less time than before
and have multiple diplomas and
certificates that will lead to employment.
Because of the successful work at
the community colleges and leadership from our agency, the program
is gaining both momentum and
national recognition. Data that we
have collected on the program thus
far shows that manufacturing is the
top industry sector for program
participants; more than 1,200
people have enrolled in the program; 38% are first generation students; 4,162 CTE credits have been
earned; 207 have completed the
high school equivalency; and 1,030
credentials have been earned. I
am confident we will see these

numbers grow as the program
takes off during the next year.
The concept and successes of
MIBEST are being recognized
across the country. In late February, we were notified by the
American Association of Community Colleges (AACC) that the
program was one of four national
finalists for the organization’s
annual 2017 Awards of Excellence for the College/Corporate
Partnership category. The other
three finalists were from North
Carolina, Texas, and Washington.
The award will be announced at
AACC’s annual conference in New
Orleans in late April. MIBEST has
the potential to impact the state
like few programs have before
and the nation is taking notice of
the good work being done by our
community colleges.

Dr. Andrea Scott Mayfield
MCCB Executive
Director

As we enter the season of final exams, graduations, and transitions,
I am appreciative of the success
and leadership here in Mississippi.
Hard work is rewarded as students
complete their education and earn
valuable credentials that will allow
them to enter the workforce and
secure a family-sustaining wage.

e

With reduced budgets we are required to do more with less. With
efficiency, Mississippi’s community
and junior colleges develop the
talent pipeline to ensure people
have employment opportunities in
our state.
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2015-2016 CLASSROOM GRANT RECIPIENTS
MPE invites its members to apply for classroom grant funding each year to try out a new idea or buy the “extras” for an already
great lesson plan or project. Thirty-five members submitted applications for the 2015–2016 school year, with sixteen members
receiving grants of up to $500 for their class projects and instructional program. We are pleased to spotlight several of the
grants below for your enjoyment, as well as your reference for ideas for your own classroom.
Crystal Wilson
Milam Elementary–6th Grade Science
Science Fun Day
Thank you for awarding our school with an MPE $500 grant. This grant allowed
nearly 480, sixth grade students to participate in a day filled with hands-on
science and math experiments. The grant provided the students with tools and
materials needed to explore science. Our science department is dedicated to
making science come alive and make meaning for our students. This entire day
was filled will excitement and enthusiasm that students have when given the
opportunity for hands-on inquiry learning!

Cindy Cockrell
Mize Attendance Center–3rd Grade Reading
Snap Circuits
The Snap Circuits are awesome! The students discovered the different ways
electrical current travels, how to read directions, and put Snap Circuits together. The reason I chose the Snap Circuits for reading class was to let the students
experience different ways of applying reading skills. The students have been
very successful in reading the non-fiction directions and conducting projects. We
have 100 projects to work on. They are thrilled to experience a hands-on approach. This has been extremely engaging for each student. Each of the third
grade standards that were included in the grant have been met.

Susan Williford
Pisgah Elementary School–K-6th Grade Music
We Want to Play Recorders
Pisgah Elementary students want more ways to be involved and bringing a variety
of experiences to the music classroom is essential. Our fifth and sixth grade students
have been able to delve into something new in music class! Learning to play an
instrument leads to other opportunities, including being in a band or orchestra. It also
helps each student included have a new way to be involved and study a different avenue in music. When playing the recorder, the students learn how to read music better and even learn to write music. The main goal was to start a “recorder program”
with the plan to continue it with future fifth and sixth grade students. Our students
have been excited and some have even taken it beyond the classroom and have
learned songs on their own. This has been a great start to a “recorder program”
and I plan to continue. Thank you, MPE, for having these classroom grants available.
Without the grant, this recorder program would not have “taken off” this year.
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Rhonda Stringer
Lyon Elementary–K-6th Grade Music
Musical Recorders
As I began a new school year at Lyon Elementary School, I was pleasantly
surprised to hear the sweet sound of recorders across the hallway from my
classroom. Each morning I would look in on the students in the music room and I
could see the joy on their faces as they learned new songs and notes. I quickly
realized there were other students who wanted to join the recorder group, but
their families could not afford the costs involved. It was at that very moment
that I decided to write an MPE Classroom Grant to see if I could secure the
necessary funds to include more students in the program. Thank you MPE for
funding our recorder group. The funds added several recorders, neck straps,
music, and even medals for our awards day.

Jeffery Dock
East Tate Elementary–7th Grade Special Education
Moby Max
It was a great thrill to be given a grant to buy my students a license and tablets
to use Moby Max in the classroom and at home. As a seventh grade inclusion
teacher, I have students with a wide range of skills and needs. Moby Max tailors
individual instruction by assessing students’ missing skills and giving them instruction
and practice in those areas of need as well as other subjects. The tablets were
very reasonable and served to encourage my students’ participation. Kids are
always motivated to use electronics and I also used them as a reward for getting
their other work done. I also let their parents know the passwords so students
could continue practice at home. Two thirds of my students have shown at least a
one grade level improvement in Math and English this year. Thank you so much,
MPE.

Lisa Pruitt
Eupora Elementary School–3rd Grade Reading/Language Arts
Mrs. Frisby and the Rats of NIMH
I would like to express my gratitude to the Mississippi Professional Educators for
providing my students with an invaluable reading experience. When moving to
third grade I had three goals in mind. My first was to provide my students with
high-quality novels that would provide real world reading experiences. The second was to incorporate cooperative group learning where students could closely
read and analyze text across genres. The third was for students to make presentations regarding the knowledge they had learned. I was able to purchase two
classroom sets of fictional novels, six sets of six nonfiction texts for group work,
and the instruction guides for the novels. This added a total of seventy-seven
books to our classroom library. As a result of the grant, my students have shown
growth in the areas of reading, grammar, presenting, researching, and cooperation.
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LEAN TIMES DO NOT DIMINISH
IMPORTANCE OF MISSION
The Mississippi Legislature recently
passed the appropriations bill for
the university system, which is ten
percent lower than the appropriations bill they passed for the system
a year ago and thirteen percent
lower than the appropriations bill
they passed two years ago. Of
course, this is not the kind of trend
line we, or they, like to see. However, state revenue is down and the
unfortunate reality is that our state
leaders have fewer dollars to stretch
across the same agencies and needs.
Alongside many of you and your colleagues, we worked hard throughout
the legislative session to convey the
importance of investing in higher
education. We stressed the return on
investment that our university system
provides to our state.
We offer 866 degree programs
and serve more than 95,000 students during an academic year. We
awarded a record 17,102 degrees
in 2016. Collectively, these individuals will earn $23.9 billion more
over their lifetimes than they would
have earned not attending college.
We have seen a 7.7% increase in
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the number of degrees conferred
in the last five years and a 30.8%
increase in the number of STEM
graduates in the past five years.
STEM graduates are particularly important for Mississippi to attract the
kinds of business and industry that
can accelerate our economy.
As the university budgets are crafted, faculty and staff will likely be
asked to do more with less. Looking
at the results noted above, it is obvious that universities have already
been doing more with less. Universities have reduced expenses in a
number of ways, including outsourcing some services, merging academic
departments and schools, reducing
travel, implementing energy efficiency measures, not filling unfilled positions, and analyzing facility usage.
Universities continue to seek ways
to trim expenses without negatively
impacting the quality of programs,
services, and facilities offered to
students.
It is easy to become disheartened in
times like these, but I also know that
those who have chosen education as
a profession, as I have, have done so
because it is more than a job; it is a
calling. I know that you are dedicated to your students and to helping
them succeed. I know that you un-

Dr. Glenn F. Boyce
Commissioner of
Higher Education

derstand that the value of your work
far exceeds any monetary amount.
The dividends on the investment of
your time and talent are paid in the
difference you make preparing your
students well for life, as workers, as
parents and as citizens.
I hope that as we persevere through
today’s fiscal challenges, you will be
reminded of the importance of our
mission and the crucial role you play
in shaping the future of Mississippi.

e

The Mississippi Professional Educators would like to thank our generous sponsors
and vendors who contributed to our 2017 Best Practices Symposium.
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WHY MPE?

The premier package of benefits for the least amount of money!
2016 - 2017 DUES

MPE

Professional
Couples
First Year Professional
Lifetime Retiree
Non-Certified or Part-time
Student Teacher
Retired Educator

$120
$200
$90
$70†
$60
$14
$10†

OTHER
ORGANIZATIONS
$484*-$516*
-NA-NA$484*
$162*-$274*
$26*
$65*

*May not include local dues † Liability insurance not included

Your MPE membership includes...
Professional liability protection of $2,000,000 with $3,000,000 maximum
Legal assistance related to employment or professional matters per MPE policy
$10,000 accidental death & dismemberment coverage
$2,500 assault related property damage
Identity theft coverage
Graduate & undergraduate scholarships awarded annually
NBCT recertification scholarships awarded annually
Classroom grant opportunities awarded annually
Free regional trainings offering CEUs to members at no cost
Unlimited professional advice available 24/7
Brightview Credit Union membership
MPE Journal published three times per year
Staff monitors legislation at the state capitol, with weekly updates provided to membership
Every dollar of your dues stays in Mississippi for your benefit! MPE does not support political candidates.
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