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ow has your world changed in the past
2-3 months? It is crazy to think just a
few short months ago, we were
embarking on a promising 2020. Oil was around
$55 to $60 a barrel. Almost 900 drill rigs were
humming along, steel mills were running at or
above 80% capacity, and then a novel
coronavirus rocked the world.
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Looking back a few months, I was preparing my
President's message, encouraging everyone to
join us in San Diego for our 45th Anniversary NASPD Annual Convention. We had solid
attendance, which started with a tournament at
the famed Torrey Pines Golf Course. The
following day began with a full slate of dynamic
speakers and presenters, that included - Mike
Meyerhoff from Omega Steel presenting his
member spotlight, Geoff O'Donnell from
Wheatland Tube, Boaz Rauchwerger from Boaz
Power Corp., Kurt Minnich from Pipe Logix, Dr.
Don McNeeley from Chicago Tube & Iron, and
finally ex-Navy Seal Niko Eren. The common
theme from all our speakers was the importance
of leadership and team building. Like I said, it
was a full slate that everyone seemed to enjoy.
Our first hint that this new coronavirus was
causing disruptions, was when we had to move
our Friday night Awards Dinner from Marine
Corps Air Station Miramar, due to the recent
arrival of a planeload of potentially exposed
Americans from China. For obvious safety
reasons, we immediately scrambled to change
our venue to the U.S. Grant Hotel. At our Friday
awards dinner, we inducted the newest member

Randy Hurst
NASPD President

of the NASPD Hall of Fame - Executive
Chairman and CEO of Zekelman Industries
Barry Zekelman. Please check out
https://naspd.com - to view photos from the
convention and keep up to date on all future
events.
As the novel coronavirus began to spread across
our country, it was apparent we needed to
cancel our Summer Conference in Chicago. The
Intercontinental Hotel in Chicago was very
considerate of the evolving situation and
allowed us to cancel our conference using the
Force Majeure clause in our contract. In turn,
we verbally agreed to reschedule our next
available Summer Conference at their property.
During that decision making process with the
Board of Directors, someone mentioned that it
would be a good idea to hold a virtual member
discussion meeting, using the Zoom platform. I
think it's safe to say that a lot of us were not
aware how to use this platform, but boy how
that has changed! I have personally been part of

(PRESIDENT continued on page 19)
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t is tempting to look for historical markers
during turbulent times, as a frame of
reference. I just finished a book called “The
Murmur of Bees,” set during the Spanish Flu
pandemic. I certainly found more in common
with their quarantine than I could have
imagined six weeks ago. I was comforted to
know that COVID-19 is not nearly as ruthless
as the Spanish Flu had been. While boredom
and solitude can be a byproduct of quarantine,
so is creativity and opportunity for connection.
We have already discovered new technologies
to help bring us all together in ways we've never
utilized.
Our Convention was just a few months ago, yet
it seems like an eternity since our 45th
Anniversary Celebration. Most of you know
that just days before our meeting, we were
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forced to relocate our Awards Dinner from the
Miramar Military Base. The night before I flew to
San Diego, I received a call notifying me that a
planeload of Americans were being repatriated
from China. And they would be quarantined on a
portion of the base that included the Officers
Club we rented out for our annual awards
dinner. Relocating a seated dinner for 200
people with only 48 hours notice is less than
ideal. But we were able to pull it off and had a
memorable evening nonetheless. Barry
Zekelman gave a wonderful Hall of Fame
induction speech, talking about the industry
that took him in when he lost his father. And the
love we all share for our Steel industry. Many of
our guests hammed it up for the event
photographers, with “Top Gun” and hazmat suit
props.

2020 Fall Conference
September 24-26, 2020
The Coeur d’Alene Hotel
Coeur d’Alene, ID
2020 Steel Pipe Basic Education Course
October 26-27, 2020
DistributionNOW Satsuma Business Center
Houston, TX
2020 NASPD Houston Fall Happy Hour
October 27, 2020
World of Beer in Towne Lake
Cypress, TX

We were able to recover from that episode
unscathed, but it was just the first shot across
the bow. As a pandemic was declared and most
of the country found themselves with shelter in
place orders, the possibility of hosting a
successful Summer Conference in Chicago was
looking bleak. The hotel readily agreed to let us
out of our contract due to the pandemic, so we
began figuring out a plan to keep up business as
usual during this unusual time.

2020 OCTG Specialty Education Course
October 28, 2020
DistributionNOW Satsuma Business Center
Houston, TX

(EXECUTIVE DIRECTOR continued on page 19)

2021 Annual Convention
TBA

2020 NASPD St. Louis Fall Happy Hour
October 29, 2020
Lester's Sports Bar & Grill
St. Louis, MO

2021 Summer Conference
June 3-5, 2021
Westin Denver Downtown
Denver, CO
2021 Fall Conference
September 30 - October 2, 2021
Boston Park Plaza Hotel
Boston, MA
2022 Annual Convention
Hotel & Dates TBA
Houston, TX
2022 Summer Conference
Hotel & Dates TBA
Sante Fe, NM
2022 Fall Conference
Hotel & Dates TBA
Oklahoma City, OK
More event info: www.naspd.com
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| NEWS

Container Activity Slowing at Port Houston
- First Quarter Volume Still Up

moving across our docks reaches some 100 million residents as well as
exporters and manufacturers throughout America’s heartland.
“We must remain open for business to help international commerce
continue during this difficult period,” Guenther said.“We also must
support the economy with the necessary infrastructure to rebound
when this global pandemic is brought under control.”
Port Houston thanks the men and women working on all the private
and public docks, driving trucks in and out of the port, and other
maritime transportation workers, who all support the port’s daily
functions. Port Houston also thanks all other essential workers.

HOUSTON – Container activity at Port Houston, the largest
container port on the United States Gulf Coast, began slowing in
late March as expected as the coronavirus outbreak continued to
threaten countries across the globe, including the U.S. Port
Houston handled a total of 248,280 twenty-foot-equivalent units
(TEUs) in March, a drop of 11 percent compared to March
of 2019, when 280,721 TEUs were recorded. For the full year,
Port Houston handled 773,087 TEUs through March, compared to
694,167 TEUs for the same period last year. That is an increase
of 11 percent for the first quarter.
The latest data from PIERS shows that while the U.S. container
trade overall has contracted by more than 5 percent year-to-date,
Port Houston has expanded by a similar amount. Nevertheless, in
March Port Houston saw a total of seven blank sailings.
Port Houston’s Bayport and Barbours Cut container terminals are
important to the local, state and national economies as well as the
supply chain, Executive Director Roger Guenther noted. Cargo

B & W Pipe, Inc.
1421 Ave C
Katy, TX 77493-1901
Ph (281) 391-6688 Fax (281) 391-1511

Email: Sales@bwpipe.biz

B&W Pipe,Inc. inventories
High Quality, High Yield Line Pipe.
If you are looking for API 5L X60 to API 5L X70
give us a call or email. All of our material has
-50 charpy impact tests performed at the mill.
We stock many nonstandard wall sizes.
Check out our inventory at

www.BWPIPEINC.com
Our stock list is updated monthly.
We also have an extensive DSAW inventory
from 26" OD to 60" OD
and grades up to API5L X70.

Trinity Products, LLC Announces 100% Sale of
Company to Benefit Employees with Stock
Ownership Plan
Saint Charles, MO – Robert Griggs, President and CEO of Trinity
Products, LLC announced at a companywide meeting that he sold
100% of his stock in Trinity Products and formed an Employee Stock
Ownership Plan (ESOP) effectively making all employees a
stakeholder in the company. Trinity Products is one of the nation's
largest producers of Steel Pipe for the construction industry focusing
largely on Heavy Civil Bridge, Marine & Tunneling construction.
“Personally, I felt this option was the best for everyone at Trinity for
several reasons,” Mr. Griggs shared. “First, this should be a seamless
transition for our organization because we've been operating under an
Open Book Management policy since 2001. Under Open Book
Management Trinity has shared monthly financials with every
employee and we've worked diligently to help educate our employees
on how they impact the company's financial success. Along with
sharing of information, Trinity has shared in the profits by offering
every employee the opportunity to earn an annual Profit-Sharing
Bonus. So, to me, it feels like this should be a natural fit for the company
and allows me to truly reward everyone who has helped build this
organization over the years by providing all our employees with a
substantial retirement benefit! Second, I see this as a great way to
continue to improve on our culture as well as a tool to motivate current
employees as they all truly have an ownership stake in the company.
Third, I think this will be an invaluable tool moving forward when it
comes hiring and retaining top talent. At the end of the day I have the
peace of mind knowing that all of our hard-working and dedicated
employees will reap the benefits of their continued hard work and
success!”
The ESOP plan will help supplement the companies 401(k) plan which
will remain in place along with the annual Profit-Sharing plan, making
Trinity Products a truly unique organization to work for. An ESOP is
an employee benefit plan, which provides company stock to employees
as part of their retirement benefit plan. By becoming 100% ESOPowned, all company stock is now held in trust by the ESOP and is
distributed on an annual basis to all employees over time.
“This is truly an exciting day for everyone at Trinity Products, it allows
us to keep our corporate culture in place which has truly been the
driver in our success over the past 41 years”, said Griggs. “We discuss
the core values at every company meeting, 1) We have a boss, the
customer, serve them, 2) Serve the employees 3) Focus on Continuous
Improvement, and 4) Share in the Profits of the Company! So, for me, to
be able to give the opportunity for all of our employees to 100% share in
the future growth and success of the Trinity, well I couldn't be
happier!”
(NEWS continued on page 16)
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| NEW MEMBERS

Welcome New
Members
Empire Group, Inc.
Empire Group, Inc. is a new Professional
Affiliate member. The company provides
Transportation, Logistics and Project
Consulting services. Specialties include
Off-Loading, Pipe Logistics, Pipe
Transport, Pipe Yard Construction, Pipe
Yard Procurement, Rail Logistics, Right of
Way Transportation. Transportation is by
Logistics Consulting Services, Rail.
Empire Group, Inc.
140 Mayfair, Suite 980
Hattiesburg, MS 39402 US
Phone: 601-270-6556
https://yourempiregroup.com/
Sam Hudson is the NASPD Contact
shudson@yourempiregroup.com

Kirtanlal Americas LLC
Kirtanlal Americas LLC is a new Regular
member. The company is a specialty supplier
and service provider to energy and
construction segment. Products distributed
include Couplings, Coupling Stock,
Fittings/Flanges/Valves, OCTG Tubing and
Casing. Products manufactured are
Accessories, Flanges, Hammer Joints, Pup
Joints, OCTG Couplings, Steel, Steel Pipe,
Tubular Products. Product/Grades
Specifications are All API Grades, API 5CT,
C-95, HCP-110, J-55, K-55, L-80, OCTG, P110, Q-125. Product origins are All Outside
US Products (foreign), India. Size range is 2
3/8" to 20". Services include Storage.
Specialties are Couplings and Pup Joints.
Transportation is by Common Carrier, Third
Party Logistics Services.
Kirtanlal Americas LLC
2929 Allen Parkway, 20th Floor
Houston, TX 77019 US
Phone: 346-257-1988
http://kirtanlal.ae/
Ajay Naidu is the NASPD Contact
ajay.naidu@kirtanlal.ae

2020 NASPD
Education Courses
2020 Steel Pipe Basic Education Course
October 26 – 27, 2020
DistributionNOW Satsuma
Business Center
7402 N. Eldridge Parkway
Houston, TX 77041
Member: $750.00
Non-Member: $900.00
2020 OCTG Specialty Education Course
October 28, 2020
DistributionNOW Satsuma
Business Center
7402 N. Eldridge Parkway
Houston, TX 77041
Member: $450
Non-Member: $500

| NASPD - ACTS OF KINDNESS

Answering the Call

I

n times of need, individuals turn to family for help. We
like to think of the NASPD as one big extended family.
Members of our association have been extending help
to those in need within our communities. Frontline medical
workers across the United States are in desperate need of
Professional Protective Equipment, to stay healthy while
they are saving lives. Many of our NASPD member
companies have undertaken efforts to ensure both medical
personnel and their employees, have the essential items
necessary to stay safe and healthy throughout this
coronavirus pandemic.
Nick Stefanakis, President of The Womble Company, is a
big believer in “paying it forward”. When he saw that
employees, customers and the community needed help, he
stepped up big time. In addition to handing out truckloads
of bottled water, hand sanitizer and toilet paper (worth its
weight in gold), Nick sourced twenty-thousand KN95
masks and distributed them to employees, customers,
vendors, family, friends and medical facilities across
Houston, TX and New Orleans, LA. The Womble
Company also contributed four-thousand masks to Greg
Semmel’s relief effort in St. Louis, MO.

Nick Stefanakis - President of The Womble Company, donating one-thousand masks
for medical personnel at St. Luke’s Health in Houston, TX.

Greg Semmel, President of Omega Steel Company, has been
heading an organized relief effort of 16 pipe industry
companies. To date, the group has accepted $11,000 in
donations that have helped secure six-thousand KN95
masks. They are currently being distributed to
emergency/ICU medical facilities across the St. Louis area.

Above: Six-thousand masks scheduled for delivery to St. Louis medical facilities.
Below: The first delivery of KN95 masks for St. Luke’s hospital in Chesterfield, MO.
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GUEST ARTICLE

Cybersecurity: Preparation -vs- Perspiration
by Scott McCalla - Chief Strategy Officer, International Pipe & Supply, LLC
t’s easy to be overwhelmed when considering all of the negative talk
going on surrounding the topic of viruses right now. Yes, this article is
about viruses, but not the type which requires face masks and latex
gloves; instead, this is a short synopsis of what we recently experienced and
learned due to a company IT breach, otherwise known as a cyberattack or a
computer virus attack. Even when you think you are protected, new viruses
can infect your system and cause systemwide mayhem.

I

to us in 2019, it is cloud-based, and it was not impacted. Had our e-mail also
been cloud-based, it too would have been uninterrupted (we have since
migrated our e-mails to cloud-based services).

We felt we had done many things correctly. Our primary IT had been
handled by a long-term partnership with a reputable IT company that
employs highly trained associates. Using their recommendations, we spent
thousands of dollars purchasing and updating firewalls, anti-virus
programs, VPNs, and we had password rotations in place. We felt
protected. We were not.

Implement separate wi-fi protocols for employees' and guests' own
devices—this access should be strictly separated from your company
servers and systems.

The attack on our system started quietly, months ago, on an employee’s
computer after an infected word document from a cyberattacker’s e-mail
was opened. The virus sat quietly for months as a program quietly ran in the
background, mapping our network and network drives. During the first
week of February of 2020, the virus activated, and the employee noticed his
computer lock up. He contacted our IT department, and the IT department
started a scan of the machine. Before the scan was complete, the virus
spread into our main servers and the majority of desktop computers across
multiple states. We had been hacked, and our system was being held
ransom for hundreds of thousands of dollars.
I’ll not list all of the intricate details; instead, here is a quick summary of
what followed. Less than 12 hours after the initiation of attack, our IT
department was on site and had shut down all computers, internet access,
and our VOIP telephone system. We were relegated to working on the few
uninfected computers and internet hotspots that we could scrounge up.
We sent over half our staff members home where they had high-speed
internet and at least some ability to work. All of our access to shared drive
data was gone; all of our email communication stopped. Our IT department
asked if we had cyberattack insurance and urged us to contact our
insurance broker, which we did. What followed was a deluge of IT and legal
assistance, which allowed us to have our business back to fully operational
after approximately two weeks. Yes, you read correctly—two weeks of
interruption.
According to our experts, the likelihood that a cyberattack happens in any
given business, to some degree of damage, is nearly 100%. Although we
suffered through two weeks of interruption, the time was full of lessons to
be learned, and I’d like to share some of those with you to help mitigate your
pain when this happens in your business.
Ensure you have competent IT leadership, put them in place, and then
empower them, and listen to and take their recommendations when
possible.
Contact your insurance broker and inquire about "Cyber Policies," make
sure you have them in place, and, if not, get them in place. Your insurance
policy should include access to IT experts such as recovery experts, IT
forensics experts, legal representation with expertise in cybercrimes, as
well as reliable customer service for general questions you will have. Most
Cyber Policy plans are affordable and worth the protection they offer.
Back-ups are critical—get with your IT department and make sure your
backups are completed on reliable world-class systems that your IT
department is already familiar using. Having your IT team learning how to
reproduce data from a new backup service in your time of need is the wrong
time.
Cloud-based computing may sound scary, but cloud-based computing
kept us in business through the two-week interruption. Our ERP was new

Quit using e-mail as your primary internal messaging application—using email as the primary messaging application means employees are more likely
to click on messages quickly. Instead, use interoffice messaging apps such
as Teams and reserve e-mail for external electronic dialogue.

Build and update a business continuity plan to include how to gain internet
access, telephone continuity, and off-site work when needed in a time of
crisis such as a cyberattack, significant weather event, or fire.
Build, maintain, and provide cyber training for all employees to include
topics of phishing, viruses and trojan horses, e-mail spoofing, ransomware,
and other types of cybercrimes. If these words make no sense to you, that’s
ok; it just means you need to seek IT safety guidance sooner rather than
later.
Build, maintain, and implement a business cyber and electronic media
policy that puts safety and security as a top priority.
Have quarterly and annual reviews of your crisis plans with your leadership
team, making sure to include your IT experts in that review.
You can spend thousands of dollars on anti-virus products and still be
hacked, attacked, or held ransom because the threat actors are changing
what and how they attack quicker than the anti-virus products can update.
Thus, our focus, and I believe your focus should be on resiliency, as
resiliency will dictate how quickly you can return to regular business after
an attack. The steps mentioned above should help you begin to build
resiliency in your organization.
Making investments into your cyberinfrastructure, increasing your
business resiliency, and building a crisis response team composed of your
trusted associates, leaders, and subject matter experts, will take time and
money. We were lucky to have had that team, unlucky in that we were not
as resilient as we thought we were, but we walked away with insurance
covering the event. Had we not been prepared at all, we would have had to
pay the threat actor hundreds of thousands of dollars with no assurance
that our system files would be fully restored or safe. Listen to the experts
regarding cloud computing and network safety; what used to be safe may
now be a weak point.
We were lucky. None of our data was stolen, and our back-ups were
good—although post-event, we’ve recognized our backup system was not
the quality we need for resiliency. We had a good team in place, and we're
now back fully functioning with new systems in place, learning new e-mail
functionalities, and new programs such as Teams. We are also working on
our resiliency to shorten the time it takes us to be back fully functioning
following the next attack.
The time to prepare for war is before the conflict. When unknown entities
break into your electronic business, you will feel at war. Prepare now, build
your team, and have resiliency. By sharing our experiences and learning
from each other, we can stifle the success of these cyber thieves and better
sustain the temporary setbacks attacks like this may cause. I wish you each
the best of luck.
Writer Bio: Scott McCalla, Ph.D., is the Chief Strategy Officer for
International Pipe and Supply, located in Oklahoma City, Bison Pipe &
Supply, located in Twin Falls, ID, and Bigfoot Pipe & Piling, located in
Seattle, WA. He also works as a Postdoctoral Research Fellow at the UOP
Center for Workplace Diversity and Inclusion Research.

BUY AMERICAN

Prime Domestic Stock Ready for Immediate Shipment
• Large Diameter Steel Pipe

• API or ASTM Specications

• Straight Seam Domestic Production

• Spiralweld Domestic Production

• Fully Traceable Original Mill Test Reports

• Reliable Warranty From Domestic Sources

Think MANDAL PIPE!
675 Enterprise Drive, Auburn, GA 30011 | Ph: 1-770-573-3022 | info@Mandalpipe.com | www.mandalpipe.com
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| LEGENDS OF STEEL PIPE

Legend - Jim Barnes
“A Lot of Ambition, A Lot of Desire and Absolutely No Money”

R

andy Hurst has been all over the
country, interviewing the “legends” in
steel pipe. These individuals helped
build and shape our industry. We will be
highlighting some of their stories in the Pipeline
and hope you enjoy this feature on long time
NASPD member and steel pipe legend, Jim
Barnes.
It was September 1951, and Jim Barnes was a
Senior in high school. One afternoon, a friend
with an after school job at Valley Steel said, “Jim
are you looking for a job?” To which Jim replied,
“Of course I'm looking for a job.” Arrangements
were subsequently made for an interview with
Jim Fontana, Valley Steel's rough talking
treasurer. Jim got the job and immediately
started working after school as a file clerk. He's
quick to note that his more technically accurate
title was file runner, adding “The guys that
walked didn't last”. Valley Steel had about 20
guys in the sales bullpen. “It was noisy with
everyone on the phone just going and blowing,
manual typewriters clicking, sending quotation
letters on onion skin paper” Jim emphasized,
“We didn't have copy machines, we didn't have
telex, we didn't have anything except a
telephone and a boss that was a hard driver.”
Upon graduating from high school, Jim
determined he had neither “the grades, money or
desire to go to college” adding, “In a blue collar
neighborhood... you got out of high school, you
got a job (usually in a factory), you bought a used
car, and you got married in that order. And I did.”
Jim was fortunate the second item on his
circumstantially determined “To Do List,”
turned out to be a job he was passionate about. “I
had a love for the business - it was all new to me.
Guys are making telephone calls all over the
country. And I'm tracking shipments, rail
shipments, truck shipments. Whatever they
told me to do, I did. And I got a raise...ninety-one
cents an hour.” All the guys in the sales bullpen
had a buzzer under their desks to call for a
runner. Jim explained, “The first year I didn't
have a name...they would ring...hey kid...hey
boy” and yell out what they needed him to do.
Which might include tasks like “Hey kid, move
my car... they never asked if I knew how to drive.”
The following August, in 1953, Don Toby (a
salesman at Valley Steel) was selected to head
the Houston satellite office and yard. “The idea
was to make a go or close it”, and Don “took me
with him as his gopher and trainee.” What
followed was 10-12 hour days, working the
mimeograph, mailing and calling. At the time,
Mannesman and the German mills were
bringing API casing to the states. Jim and Don
subsequently worked their tails off, trying to sell
every secondary and used pipe in the book, “We
sold everything...invasion pipe...used boiler

tubes, water well casing, used oil field casing”. In
January of 1954, working on commission (1% of
gross sale) and sleeping on a bunk bed in the office
kitchen, Jim determined that he was legitimately
starving. He explained “I called Mr. (Lester)
Crancer and said, I can't do this. I'm coming
home.” Lester told Jim to come on home, with the
assurance that they would find a place for him.
Upon returning to St. Louis, the first place Lester
offered was an office in Okmulgee, Oklahoma. Jim
quickly clarified “No, no I'm not going to
Okmulgee, Oklahoma. I'm not going anywhere.
I'm either here, or I get a different job.” What Mr.
Crancer may have lacked in pipe acumen, he more
than made up for with faultless character
judgment. Recognizing the value of Jim's
boundless hustle, Lester said “Well get yourself a
desk and start selling pipe.”
Barnes found a desk in the bullpen and began his
inside sales career in earnest. A career path on
which, Jim modestly states, that he “had a certain
amount of success.” It wasn't unusual to work ten
hour days in the bullpen. That meant 6AM calls to
the East Coast, “to catch the well driller before he
went to work” trying to close water well casing
sales. Early mornings would run over into long
afternoons, chasing the Sun and sales West to
Colorado. “In all of my career, which spans a total
of 68 years” Jim shared, of the thousands of
customers with which he has done business, “I
would guess I have met face-to-face with less than
1%.” He elaborates, “Building relationships over
the phone is different than sitting down, looking
each other in the eye, shaking hands and BS-ing a
bit. You had better BS quickly, because the phone
bill was running up.”
In addition to the thousands of relationships Jim
built over the phone, during his time at Valley
Steel, he was introduced to an illustrious list of
pipe professionals, that would become lifelong
friends and competitors. He cut his teeth running
files (and learning to drive a stick shift), for
NASPD Hall of Fame inductee Jack Hauck. Jim
said, Jack “was one the nicest men I've ever met.”
Jim was finding his place in the sales bullpen
when they hired a new guy named Earle Cohen,
another NASPD Hall of Fame inductee. Jim says
“Earl and I just clicked. We became friends and
remained friends all of these years. I just love the
guy.” Jack Hauck would eventually go on to great
success starting Tubular Steel. LB Foster tried
unsuccessfully, to recruit Jim for their West Coast
operations in 1963, but he turned them down.
Earle ended up accepting the Los Angeles
position, and moved on to a great career in the
pipe industry. “A lot of guys started at Valley and
got their education there” Jim added, and then
they “went out on their own. A lot of good things
happened.”

In 1987, Jim teamed up Bud Long, and they
started Scott Supply. Business wasn't bad but
the pair were not a good mix, Jim explained “We
just didn't see eye to eye.” And so they agreed to
split the sheets. Jim and his son, Scott changed
the name to Barnes Pipe & Steel Supply, but
kept the same phone number. Jim recalled those
early days “We had a lot of ambition, a lot of
desire and absolutely no money.” Their first two
years in business they survived upon the grace of
what Jim refers to as “integrity financing.”
Elaborating further, “The integrity part was
people I'd done business with over the years.”
One of their first deals was an order of pipe
negotiated with Earl Cohen for $80,000. Earle
called a couple of days later and said “Jimmy... my
credit man says we don’t have any credit
information on you.” To which Jim replied,
“Well if you had any credit information on me,
you wouldn't take my order. Because we don't
have any money. We just don’t.” Jim assured
Earle that their buyer “was a good pay” and
promised to pay off their balance in 30 to 45 days
max. Earle said “okay that's good enough for me.”
Pete Knowles and Jerry Rubenstein (two more
NASPD Hall of Fame inductees) were on the list
of individuals that extended integrity financing
to the Barnes’ operation. Jim credits their
survival to those hand shake deals, before they
were able to get financing from the banks. Jim
stated “We kept our word. We paid our
bills...there were many, many months” he and
Scott didn't get a pay check, “because the
vendors had to be paid first.”
With the days of asking Southwestern-Bell
operators to manually connect your long
distance call in the past, thoughts turn toward
the present. And while technology has changed
pipe deals, some things will always be the same.
Jim explained, “It’s different today but I think
the principles still apply. You have to have a good
work ethic. You have to work hard. You have to
work long if that's what it requires. You have to
have a good attitude. And you have to have a
passion for the business. You can’t just say I’m
going to work in the morning. You have to say,
I’m going to go sell some pipe in the morning.
That's the attitude you have to have.” And while
the merits of hard work cannot be denied, Jim
also elaborated on the foundation of his business
relationships, “Treat them right, be honest with
them.”
(LOSP continued on page 16)
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| LEGENDS OF STEEL PIPE / NEWS (continued)

(LOSP continued from page 14)
It's rare to find successful individuals that cannot cite a mentor. Jim Barnes is
no exception and he credits his time in Houston with Don Toby as the
experience that shaped his early pipe career. Jim recalled, “He took me
under his wing. He taught me so many things about life and about the
business. Don had the attitude - look kid, I’m going to teach you everything I
know. I won't hold back a thing, but I’ll beat you any day of the week. And as
I’ve trained a lot of people in the pipe business, I've tried to adapt that same
attitude.”
We often refer to the pipe industry as one big family, and many on that roster
could be characterized as family businesses. Jim stated “The highlight of my
career is working every day with my son. We’ve been doing it now for 33
years.” Scott is President and majority owner and Jim is Vice President. They
have enjoyed a successful working relationship that Jim explained is built on
love and respect. The love and respect similarly on display at NASPD events
is palpable and Jim looks back fondly at his memories with our association,
“I attended a lot...and I always had a good time. I got to know a lot of nice
people.”

(NEWS continued from page 6)

United States-Mexico-Canada
Act To Take Effect July 1, 2020
The USMCA will take effect on July 1 of this year.
USMCA repeals and replaces the North American
Free Trade Agreement, which took effect in 1994.
USMCA continues duty-free trade between
Canada, Mexico and the United States. It is similar
to NAFTA in many ways. Among the more
significant changes are the inclusion of e-commerce
and digital trade, which did not really exist in 1994,
and the automotive rules of origin, requiring a higher
“regional value content” for vehicles to get duty-free
entry into the three countries. The old requirement
was 62.5 percent of value, and the new standard is 75
percent. The products that count toward the
regional value content changed, and the new
standard will be phased in over four years. In
addition, labor value will be counted toward
regional value content. By the fifth year of the
agreement, 40 percent of the labor value of
passenger cars and 45 percent of trucks must use
labor earning at least $16 per hour.
For steel and aluminum businesses, the automotive
rules of have added significance. A new rule requires
that at least 70 percent of steel and aluminum
content must originate in North America, and that
to be “North American” it must be “melted and
poured” in North America. This will affect trade
patterns to the advantage of North American steel
producers of semifinished products, and away from
rerollers.
A key mission of USMCA was to steer
manufacturing back to the United States. Whether
it accomplishes that will be watched carefully. Some
argue that car companies may elect to drop out of
NAFTA and pay 2.5 percent duty on cars imported
from Canada and Mexico. It may be less costly for
some companies to do that than to make the changes
needed to comply with the new USMCA rules.
Others argue the other way.
The USMCA was a key goal for the Trump
Administration, and achieving it, with the backing
of Democrats in Congress and organized labor was a
major achievement.

Jim was inducted into the NASPD Hall of Fame in 2012 and lists it amongst
the most cherished accomplishments of his career, “In the industry, I
consider being elected to the Hall of Fame a great honor. There were some
absolutely fantastic pipe people. To be in the same group is a highlight of my
career.” They say if you have passion, the rest will come and Jim Barnes'
steadfast passion for the pipe business is undeniable. “But outside of the
pipe business I guess I’ve lived a pretty mundane life” Jim shared, “I don’t
hunt, I don’t fish, I don’t ski, I don’t play golf. But I still get a kick out of
selling pipe. That’s why I'm still here today. I’ve had a fantastic satisfying
career and never had a thought in the world that I’d live to be 85 years old,
but the Lord's blessed me and I continue to work in the office and remotely
from our condo in Gulf Shores, Alabama.” He is taking more time traveling
with his wife Carol. This year Jim will be having a delayed 85th birthday
celebration with his wife, their 6 children, 19 grandchildren and 21 great
grandchildren with another on the way.

U.S. Department of Commerce Announces Availability of
$1.5 Billion in CARES Act Funds to Aid Communities
Impacted by the Coronavirus Pandemic
On May 7, U.S. Secretary of Commerce Wilbur Ross announced that the Department's Economic
Development Administration (EDA) is now accepting applications from eligible grantees for
Coronavirus Aid, Relief, and Economic Security Act (CARES Act) supplemental funds (EDA
CARES Act Recovery Assistance) intended to help communities prevent, prepare for, and respond
to coronavirus.
“President Trump is working tirelessly to make sure Americans stay safe during this crisis and that
our economy is loaded to spring back when this global scourge recedes,” said Commerce Secretary
Wilbur Ross. “EDA CARES Act Recovery Assistance funds will support the long-term recovery of
communities across the nation that have been impacted by the coronavirus pandemic.”
“EDA's CARES Act Recovery Assistance is designed to provide a wide-range of financial assistance
to communities and regions as they respond to and recover from the impacts of this pandemic,” said
Dana Gartzke, Performing the Delegated Duties of the Assistant Secretary of Commerce for
Economic Development. “We intend to deploy our CARES Act funding as quickly, effectively, and
efficiently as possible, and in a manner that meets the needs of our communities.”
On March 27, 2020, President Donald J. Trump signed the $2 trillion CARES Act into law. The
CARES Act provides EDA with $1.5 billion of which $1.467 billion is available for grant making. The
remaining funds will be transferred to cover salaries and expenses and oversight activities.
The Secretary's announcement comes as EDA has published an Addendum to its Fiscal Year 2020
Public Works and Economic Adjustment Assistance Notice of Funding Opportunity (Fy20
PWEAA NOFO) making the funds available.
Under this announcement, EDA will make CARES Act Recovery Assistance grants under the
authority of its Economic Adjustment Assistance (EAA) program, which is intended to be flexible
and responsive to the economic development needs and priorities of local and regional stakeholders.
EDA CARES Act Recovery Assistance investments will support a wide range of non-construction
and construction activities, including Revolving Loan Funds, in regions across the country
experiencing severe economic dislocations brought about by the coronavirus pandemic.
Examples of projects that EDA may fund through its CARES Act Recovery Assistance include
economic recovery planning and preparing technical assistance strategies to address economic
dislocations caused by the coronavirus pandemic, preparing or updating resiliency plans to respond
to future pandemics, implementing entrepreneurial support programs to diversify economies, and
constructing public works and facilities that will support economic recovery, including the
deployment of broadband for purposes including supporting telehealth and remote learning for job
skills.
Eligible applicants under the EAA program include a(n): District Organization; Indian Tribe or a
consortium of Indian Tribes; State, county, city, or other political subdivision of a State, including a
special purpose unit of a State or local government engaged in economic or infrastructure
development activities, or a consortium of political subdivisions; Institution of higher education or a
consortium of institutions of higher education;orPublic or private non-profit organization or
association acting in cooperation with officials of a political subdivision of a State.
For more information, visit the EDA CARES Act Recovery Assistance page.

2020 Annual Convention Sponsors
Platinum

BRC International LLC
J. Joseph Consulting, Inc.
Kelly Pipe Co., LLC

Roscoe Moss Co.
Zekelman Industries
Gold

Axis Pipe and Tube Inc.
JSW Steel (USA) Inc.
Platinum Grover Int. Inc.

State Pipe & Supply Co.
Texas Tubular Products
Titan Tube & Metal
Silver

Liberty Coating Company, LLC
Mammoth Carbon Products, LLC
MKS Pipe and Steel, Inc.

Pioneer Pipe
Pipe & Tube Supplies, Inc.
Tex-Tube Company
Bronze

BRC International, LLC *****
Beemac Logistics, LLC **
Independent Pipe**
International Pipe & Supply, LLC
Interpipe, Inc. **
**sponsored two events in designated level

Kahn Steel Co., Inc.
R. B. Jacobson, Inc. **
SEBA Pipe, Inc.
Sol's Pipe & Steel, Inc.
Trinity Products, Inc.
Wohl Coatings Company
*****sponsored five events in designated level

18 Pipeline

| ANNUAL CONVENTION PHOTOS - SAN DIEGO

PRESIDENT’S MESSAGE / EXECUTIVE DIRECTOR (continued) | Pipeline 19
(PRESIDENT continued from page 3)
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a couple dozen Zoom meetings with our NASPD leaders over
that period. What a game changer!

We created our Communications and Technology Committee and began hosting
2
member discussions
via Zoom. The members' response to these meetings has been
incredibly positive. The Quick Response meetings came quickly afterwards, as a way to
address one-topic issues on short notice. They too have been well received. It allows us
to be nimble and bring our members together with short notice, to discuss the topics
that mean the most to them. We will be hosting our Summer conference virtually in
June. While it certainly doesn't replace an in-person meeting, it does give us an
opportunity to take care of business and bring in speakers with important information
to our members. For now, we hope to go forward with our Fall Conference in Coeur
d'Alene, Idaho. To help ensure it is a successful conference, I was able to renegotiate
with the hotel; freeing us of our food and beverage minimum, as well as any attrition fees
we would have incurred if our room reservations fell short of the originally contracted
block. This will give us the option to go forward with the conference, even if we have a
smaller turnout than originally expected. As for the 2021 Convention, I was supposed to
sign the Las Vegas contract early February. But while I waited for the hotel to revise
4
their Force Majeure
clause to include a pandemic, COVID-19 hit the fan. Our Board of
Directors will be discussing all of these issues, including the possibility of switching Las
Vegas with Houston, which is currently chosen for 2022. With so many of our members
being in the Houston area, the host city change may be a way to ensure a better turnout.

Since then, we have utilized Zoom to hold meetings with the
Board of Directors, Executive Committee, and
Communications and Technology Committee. On April 15,
we held our first Member Discussion Zoom meeting, with 74
people participating. It was over an hour long, and created a
lively discussion. One week later on April 23, we had a Quick
Response Member Discussion, regarding the collapse of oil.
That meeting was announced and organized in less than 24
hours - WOW! Enthusiasm for that discussion quickly
eclipsed our 100 participant Zoom license and our Executive
Director Susannah Porr, quickly adapted the capacity to
handle 500 participants. On April 27, I was asked to produce
a short President's message video, talking about this new
virtual meeting platform. I plan on producing more of these
short videos as time warrants. But it is clear that the Zoom
platform is a hit, and a tool the NASPD will be utilizing for
some time to come.
As we look down the road of this ever changing and evolving
Covid-19 global pandemic, we are considering a few options
regarding our Fall Conference in Coeur d Alene Idaho. Many
factors are being assessed, as we make critical decisions in the
coming months, whether or not to have the Fall Conference.
We are currently publishing the NASPD Pipeline and NASPD
Membership Directory and encourage you to consider those
association information outlets when you are making
decisions about where to allocate your advertising resources.
We hope everyone is staying safe and healthy out there.
Please keep an eye out for e-mails with announcements on
future meetings, including the virtual Zoom meetings.

We are currently looking into live streaming our October Education Courses. DNOW
has graciously offered to host our education courses at their beautiful education facility.
This will save us money we would normally spend on room rental and food and beverage
fees at the hotel. We are additionally looking into live streaming the courses, for those
who want to attend online. While we are offering a webinar in May, it is not live. We
believe a live stream in October, will provide a more interactive experience for
participants, and increase our attendance for those who may not be able or willing to
travel.
In an effort to continue to support our members, we are revamping our online Job Board
for individuals displaced by the pandemic and its economic impact. We hope to see all
our members make it through this time as safely as possible. The NASPD will be here
with you through it all and look forward to coming together again in person as soon as
possible.

With Sympathy
It is with much sadness that we inform
you of the passing of long time NASPD
member and Hall of Fame inductee,
Jaime Woldenberg.

William Lloyd Locher, born on July 10, 1931, in
Elizabeth, New Jersey, passed peacefully on
April 12, 2020, Easter Sunday, in the presence
of his son and daughter.

Jaime Woldenberg studied Civil
Engineering at the Universidad
Autonoma de Nuevo Leon (UANL) in
Monterrey, Mexico during the 40's. He
was the founder and former Chairman
of the Empresas WMX group which
owns and operates world-class
horizontal and vertically integrated business units in the Industrial
(Steel Manufacturing), Distribution (Steel), Media, Services, Real
Estate, Telecommunications and Transportation industries.

Bill is survived by his sister, Suzanne Monahan,
who resides in New Jersey, his son Bill
(Cindie), and daughter Donna (Scott), along
with five grand-children, Alyson (Garrett),
Stephanie, Lauren (Scott), Connor and Trevor,
and one great grandchild, Madison. Bill was
also step-father to Joyce Williamson Locher's
five surviving children; Diana Riley, Jay
Williamson (Faye), Anthony Williamson (Debbie), Caroline Sideras
(Bren), Wes Williamson (Shelly), and their children and grandchildren.

He began working in the steel and construction sectors as a
teenager. Juggling study and work, he worked on various
infrastructure and energy projects. Soon thereafter, he co-founded
the Camara Mexicana de la Construccion, the association for
Mexico's construction industry.

Bill was always an exceptional athlete. At Roselle Park High School he
played football, basketball and baseball. He was recruited by Albright
College and received a full ride scholarship to play football (where he played
both offensive and defensive positions). While at Albright, Bill met his wife
Margaret Israel and earned a Bachelor of Science degree in Economics in
1953.

Through hard work, dedication, persistence and adherence to the
high ethical and professional values he held dear, he built several
leading companies active throughout the world. As a pioneer of the
pipe and steel industry, his distribution company, Aceros
Generales was the first member of the NASPD from Mexico.
Commencing steel pipe manufacturing operations in the 1980s, he
built through organic growth and strategic acquisitions what
Tubacero is today, Mexico's largest and most reliable producer of
high-quality steel pipe for the oil and gas, water, construction and
other industries.
With more than seven decades of experience in steel, his group
holdings are guided by a consistent philosophy and values that
permeate the corporate culture while embracing his vision. As the
group's flagship company, Tubacero's accomplishments include
the introduction of the first Fusion Bonded Epoxy and 3LPE Plant
in Mexico together with Commercial Resins as well as the
commissioning of the first 30" ERWplant in the world, which today
also makes 36" ERW up to grade X-70 as well as first in the nation to
supply 80ft lengths. During his tenure, he expanded the company's
production capacity and geographic footprint that today comprises
7 plants throughout Mexico becoming the only mill in the Americas
capable of producing the range from 6-5/8” o/d to 144” o/d up to
2.500” w/t in World Class API 5L and 5CT Pipe up to API 5L X-100,
using ERW, LSAW, Spiral, JCO and R&W technologies.
Always challenging conventionality with creativity, innovation
and market leadership, his can-do attitude took Tubacero to new
heights, and today has a rated manufacturing capacity of 1,000,000
metric tons.
Born in the port city of Veracruz, Mexico to immigrant parents, he
worked in the steel industry since his early years. He served on
various institutions' boards including multiple banks, museums,
community centers, schools, trade associations, and philanthropic
causes among many others. He was a philanthropic man with deep
roots who believed in giving back to community.

After college, Bill served in the Army at Fort Riley Kansas and did one tour
overseas in Japan. He began his professional career with Standard Oil of
New Jersey (now known as Exxon Mobil) where he worked for over 30
years. Bill lived in Middleton, New Jersey; Thousand Oaks, California;
Dallas Texas; and finally moved to Kingwood, Texas in 1983.
After retiring from Exxon, he became a real estate broker for REMAX, in
Kingwood, Texas. While at REMAX, Bill met and married Joyce
Williamson. He later opened his own businesses known as the Locher
Group and Bill Locher Realty. Bill enjoyed being a real estate broker and was
active until October 2019.
Bill enjoyed a very full life and was involved in a variety of organizations
including The Exxon Annuitants Club, Kingwood AA Club and Including
Kids. During his tenure with AA, Bill was actively involved in management
of the club and sponsored numerous individuals who credit their sobriety to
Bill's mentoring and council. Including Kids is an award-winning autism
treatment center based in Humble. Bill served on their Board of Directors
and then on their Board of Advisors from 2003 through 2013. He was
instrumental in finding the real property for their current state of the art
facility.
Bill was a caring father, grandfather, uncle, and friend. If you would like to
remember Bill, his family requests you do so with a donation to his favorite
organization, Including Kids (www.includingkids.org), an organization he
supported for years.
William "Bill" Locher's son, William "Bill" Locher Jr., was a featured speaker
most recently at the 2019 NASPD New Orleans Annual Convention.

For Jerry and Linda Rubenstein,
new adventures are the wellspring
of life. And they have no plans to
slow down anytime soon. We hope
you’ll enjoy these photos of their
recent globetrotting adventures.
Left - three old goats in Ireland. Top
right - Jerry doing his best salt lick
impression for some affectionate
cows on his ranch. Bottom right they say Elephants never forget,
and Jerry always remembers the
number one priority in his life.

2020 Annual Convention Golf Tournament
First Place Team
Brandon Shepperd
Jim Caldwell
Doug Deline
George Allen
Second Place Team
Jerry Brookshire
Steven Mathers
Buddy Sumpter
Jim O'Shea
Third Place Team
Jeff Johnson
George Thompson
Jeff Fleming
Karen Fleming

Closest to the Hole
Karen Fleming
Longest Drive
Jeff Johnson

It’s an honor
to be part of
NASPD
history
NASPD

YEAR
ANNIVERSARY
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Stronger Together

Together we make our Industry Stronger.
Together we make NASPD Stronger.
Together we make Each Other Stronger.

Dennis Hayden
Kathy Hayden
Dennis Hayden, Jr.
Kelley Hayden
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