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he 2015 Maryland General Assembly Session started with a new governor and a freshman class with a full
third being new to the Senate and House.
January saw a tremendous amount of activity with more than 60 new legislators sworn
into office and new leadership and committee assignments made. Governor Larry Hogan was inaugurated a week after Session
opened and introduced his proposed FY
2016 budget just two days later. During the
next few weeks, announcements were made
of leadership posts in the governor’s office
and state agencies that resulted in even more
new legislators being appointed.
The session ended on a bitter note with
the legislature and governor failing to come
to agreement on a number of details in the
budget. As passed, the FY 2016 budget includes more than $200 million in budgeted funds restricted for priorities not funded
by the governor. The priorities include $6.5
million in Medicaid to restore mental health
provider rate cuts, $2 million to expand
treatment for people with substance use dis-

orders, Medicaid funding for certain pregnant women, education funding, and the 2%
across the board state agency cuts. The funds
can be spent on these items if Governor Hogan chooses to and does so by August of this
year.
In the middle, there were pieces of legislation important to social workers in many
different fields. One initiative by NASW
Maryland that was successful was passage
of legislation to allow 16 and 17 year olds
who seek mental health treatment to be
seen by privately practicing licensed clinical social workers and other appropriately licensed mental health professionals. The bill
changes an outdated law that limited the settings where these youth can seek help which
will greatly enhance their access to services. NASW Maryland also supported legislation extending prohibitions against certain
discriminatory acts by employers to include
acts against interns and applicants for internships. As internships are an essential and required part of social work education, these
protections will help ensure positive experiences and provide recourse in the few cases
where discrimination may occur.

Regarding youth, NASW Maryland was
among the many supporters of legislation,
led by the Just Kids Partnership, to require young people charged as adults for certain criminal offenses to be detained in juvenile facilities as opposed to adult facilities
unless the youth is waived into the adult system. This reverses the current process where
youth charged as adults are currently automatically held in adult detention centers. A
significant effort led by NASW Maryland
that was not successful was an attempt to
create a criminal penalty for mandatory reporters who have a pattern of willfully not
reporting suspected child abuse. Despite
months of work with other health occupations who traditionally oppose such sanctions to agree on a compromise, thus removing almost all opposition to the bill, it was
killed in a senate committee. NASW Maryland plans to develop a training on identifying child abuse and the reporting process
while deciding how to approach the issue of
penalties. Maryland remains the only state
in the nation that does not have a penalty for
failing to report.
From the Executive Director: There are

2015 NASW-MD Chapter Award Winners
By Jenni Williams

T

he awards luncheon at the 2015
Annual Conference was a moving tribute to honor seven social
workers and one public citizen who represent everything that is good in the field of
social work. This year’s luncheon was well
attended by the family and friends of the
honorees, as well as those who attended the
conference. Many congratulations to this
year’s award winners.

2015 Lifetime Achievement Award
Ashutosh Vyas, LCSW-C
National Association of Social Workers
Maryland Chapter
5750 Executive Drive, Suite 100
Baltimore, MD 21228

many ways one may become involved in the
Chapter’s advocacy process. One way is to
join a practice committee. This is where it
all begins. Each of our practice committees
has a representative on the Legislative Committee. This allows for a free flow of information both ways. The committees make
the Legislative Committee aware of issues of
concern. Our lobbyist, through the Legislative Committee makes everyone aware of
the issues which are before the General Assembly which affect social workers and our
clients. Each practice committee then considers the bills which are of particular interest and decides whether to support, oppose,
or monitor the bill. If you are not a member of a practice committee but would like
to be involved in the legislative process you
may either join the Legislative Committee
or you may follow along by frequent visits to
our website. Click on Advocacy and you
can find our legislative priorities, copies of
the weekly bill chart, and copies of all testimony which has been submitted by NASWMD during the session. In order to become
involved or for further information, do not
hesitate to call me at (410) 788-1066 ext. 16.

Ashutosh is described as a man
who is an entrepreneur, a visionary, an inspirational leader, and
a mentor. He has
devoted his career of 38 years to
serving Maryland
citizens who suf-

fer from severe and persistent mental illness. He is the president and founding father of the non-profit mental health group,
Vesta, Inc., which began after he realized
there was a great need for psychosocial
rehabilitation in Maryland and throughout the nation. Through the efforts of his
agency, many people who were previously

institutionalized now have access to comprehensive mental health services and are
able to maintain homes in their communities. Vesta’s mission is to empower people
to achieve self-determination; to enhance
and enrich their lives in the community;
to be proactive in working with individuals, families, and organizations; and to promote understanding and inclusion for all.
Vesta’s name, Greek for ’hearth’ or ’communal fire’, was chosen to convey the mission because it implies a sense of family and
community; a place where those suffering
from chronic mental illness can start anew.
The programs Asutosh has implemented
have grown from being located in one center in 1981 to nine centers serving more
than 2,000 clients in six Maryland counties today.
Ashutosh was born in Sidhpoor-Gujarat,
India in 1936, and grew up knowing the importance of having a strong family support
system. He arrived in the US in 1960 with
his BA from the University of Baroda, India. Upon his arrival, he entered the MSW
program at Howard University, graduatWINNERS Cont. on page 7
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President’s
Report

By Chris Garland, MSW

Welcome Spring!
I’m struck with how busy this time of year
is, and that is no less true for your NASWMaryland Chapter. We just completed our
annual celebration of Social Work month
in March with an outstanding two-day

Executive
Director’s
Report
By Daphne McClellan,
Ph.D., MSW

Spring 2015
I hope that you all had a wonderful Social Work Month in March and that someone showed you appreciation for your hard
work and professionalism! In the centerfold of this newspaper you will see photos
of some of the ways we celebrated Social
Work Month in Maryland. There were
public education ads on WYPR, a big banner celebrating professional Social Work
Month hanging at the Inner Harbor in Baltimore, our two day Social Work Month

conference and we are just getting started.
In April we held the Student Conference
and a plethora of CEU trainings around
the state, as well as a board meeting, and
preparation for our upcoming Chapter
elections. Look for CEU opportunities in
your area for May and June. There will be
special rates for members in effect.
Furthermore,
Daphne
McClellan,
Chapter Executive Director and I attended
the NASW National’s Annual Leadership
Meeting in Washington, D.C. This year’s
Annual Leadership Meeting finds NASW
at a crossroads. Chapter executives, chapter presidents, and national staff will be discussing the future of the association. Like
many membership organizations, NASW
is struggling with declining membership
during a time when our need for NASW
has never been greater. NASW serves to
represent social work professionals as well

as speak to issues impacting the multitude
of client groups we serve. NASW staff and
chapter leaders are culling through various
proposals and recommendations in order
to help the National NASW Board of Directors make sound decisions to ensure the
vitality of NASW for you the members.
Daphne and I are honored to represent you
in these conversations, and will share more
in an upcoming issue of the newsletter.
To stay up-to-date with the Chapter’s goings-on, visit our Facebook page,
join our group on LinkedIn, and visit our
website regularly at www.nasw-md.org.
Thank you for all that you do every day
to help people. Thank you for choosing
social work and thank you for choosing
NASW. I look forward to what we, as the
NASW-MD Chapter, will continue to accomplish together.

conference and it all culminated with our
awards luncheon where the 2015 social
work awards were presented. I offer my
congratulations to the seven social workers
and one pubilc citizen who exemplify our
profession so well. As this was our 60th
anniversary year, we gave special recognition to people who had been continuous
members of our association for 45 years or
more — it was an impressive number and
a very impressive group of social workers!
As Chris mentioned in her column, we
have been very busy. The months of January through April are always the busiest of
the year. The Maryland General Assembly
is in session during that time, we are preparing for and holding a major conference
and in March we celebrate all things social
work! There are two staff people at the
Maryland Chapter office: Jenni and me.
None of this would be possible without the
dedication of many members who serve on
our board, on committees, and those who
come to Catonsville to volunteer in our
office. Thank you to each and every one

of you who has served our Chapter during
this year. You are truly appreciated.
You may notice that the history column
is not included in this edition of The Maryland Social Worker. This is because Harris
(Harry) Chaiklin has been ill and has not
been up to the work of writing a column
recently. Harry is 88 years old and has
been writing our history column for many
years. It has been a tremendous work of
love on his part. He told me recently that
the column has given him an opportunity
to “… teach what I want to teach.” We
have been the beneficiaries of his passion. I
know that many of you look forward to his
contribution each time you receive your
newspaper in the mail. Harry says he has
several more articles that he would like to
finish when he feels better. If any of you
would like to send him a note, please feel
free to send them to our office and we will
see that Harry receives them. The mailing address here is NASW-MD 5750 Executive Drive, Suite 100 Baltimore, MD
21228

NASW-MD
Board of Directors
CHristine garland
President
LLEWELLYN CORNELIUS, Ph.D.
Vice President
erin walton
Treasurer
sandra pelzer
Recording Secretary
open
Southern MD Representative
Heidi Moore
ANITA ROZAS
Western MD Representatives
lisa connors
devon hyde
Suburban MD Representatives
rebecca demattia
angela blake
Eastern Shore Representatives
Anthony Estreet, Ph.D
DONNA WELLS
jody tripple
Metro Baltimore Representatives
danielle bouchard
Undergraduate Student Representative

NASW-MD
Office Staff
Daphne McClellan, Ph.D.
Executive Director
jenni williams
Director of Communications
and Continuing Education

Congratulations to MD Chapter member Patricia Plaskon on receiving the
Ruby Award for bettering the lives of women and girls in her community

Member Soroptimist International of Talbot
Spotlight County Recognizes Local Award Winners

A

t its March awards banquet, Soroptimist International of Talbot County celebrated yearlong fundraising efforts by recognizing two local women, a nonprofit organization and one eighth-grader with
cash awards. New at this year’s banquet was the Corks for
a Cause fundraiser that helped jump start the awards for
2016.
The Ruby award went to the evening speaker: Patricia
P. Plaskon, coordinator of oncology social work with the
University of Maryland Shore Regional Cancer Center.
This award acknowledges a woman who, through her profession, has worked to better the lives of women and girls
in her community.
Plaskon began her career 30 years ago in social work. She
has worked in acute care, outpatient, public health and in
academic settings, and has served on interagency committees, nonprofit boards, and policy-making bodies. She received her doctoral degree from the school of social work at
the University of Maryland, her master’s in social work from

From left are Judy DeHoff, president of Soroptimist International of Talbot County; Katelynn Cherry, Violet
Richardson recipient; Ishekia Beckett, Live Your Dream
recipient; and NASW-MD Member Patricia P. Plaskon,
Ruby award recipient.

Rutgers University, and her bachelor’s degree in social work
from Salisbury State College. A monetary contribution was
given in her name to the cancer center.
At the banquet, Partners-In-Care was recognized with
a SITC contribution of $3,000. Every two years, SITC
members select a local women and/or girls based project
on which to focus fundraising efforts. Since 1964, SITC
members have contributed more than $100,000 for “Best
for Women” local projects and programs that have had significant impact on local women and girls. Partners in Care
is a nonprofit organization whose mission is to promote
health and create greater access to health care services to
the community. Pam O’Brien, executive director of Partners-In-Care, Upper Shore, accepted the check.
For information about Soroptimist International of Talbot County, email info@talbotsoroptimist.org or go to
www.talbotso roptimist.org.
Excerpts reprinted from the Star Democrat
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Letter to the Editor Coaching and Professional
To the Editor:
I recently joined NASW-MD, as I am
in the process of relocating from VA, and
I was both delighted and impressed by my
first issue of The Maryland Social Worker.
Kudos to Harris Chaiklin, for his History Column on Clare Britton, social worker
and wife of D.W. Winnicott, and formidable clinician and theorist in her own right.
In speculating about why American social
workers are aware of Winnicott, but not his
wife, Chaiklin wonders whether American social workers have a "cultural blindness" to social work in other parts of the
world. I think two other factors may also
be at play: (1) Sexism, which may be one
of the reasons many social workers know
of Winnicott, but not Melanie Klein, who
preceded Winnicott, and who is also essential to British object relations theory, and
(2) We have retreated too far from our psychoanalytic roots, in our efforts to embrace
’cost-effective, evidence-based’ treatment models. There is definitely a need for
short-term practice, but let’s not throw out
the client with the bathwater. Social work,
in which respect for clients’ distinctive experiences and autonomy is paramount, may
be greatly enriched by contemporary relational psychoanalytic theory, which honors
the subjectivities of both clinician and client, and offers techniques for dealing with
difficult clinician-client conflicts, such as
enactments. And contemporary analysts
have much to learn from social work’s expertise about sociocultural issues, now that
analysts are finally embracing them. As a
clinician who is proud to be both a social
worker and a psychoanalyst, I say, "Let the
rapprochement begin!"
Jonathan Lebolt, PhD, DCSW, CGP
Individual, Couples & Group
Psychotherapy & Psychoanalysis
Supervision, Consultation, & Training
Silver Spring, Md.
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Development for Leaders of Color

I

n the wake of current social issues plaguing our society as exemplified with historical income inequality, tenuous race
relations, extreme poverty and its multiple
levels of impact and finance in politics, it’s
time for a resurgence of social work that addresses the underlying macro issues which is
where we believe the sustainable solutions
lie. Since 2012, the Macro Committee of
the NASW-MD Chapter has been meeting
monthly to discuss and address the macro level
of the profession. The committee’s goal is to
examine the critical issues facing social work
managers, community organizers and administrators, discuss the value of licensure for the
macro practitioners, identify professional development, and provide a forum to enhance
the macro practitioner’s ability to lead in increasingly complex environments.
The lens of the social worker brings a level of understanding about the human condition that few industries bring. Social workers
make up a large segment of nonprofit leadership, and through our work with this committee we have found that there is a need for
relevant and more diverse trainings that build
their skills and integrate their direct and indirect practices. The role of the nonprofit leader
is to create an environment where people are
able to live more satisfying, autonomous, and
productive lives. To do this effectively, it requires leaders to use themselves as instruments
of change at both the systemic and individual levels. This requires not only an intellectual understanding of the systemic challenges
of racism, sexism, heterosexism, classism and
other isms; but also deep insight into, and the
courage to address the personal legacy each of
us has inherited from these cultural ideologies.
There is a large volume of literature affirming that the challenges faced by managers,
leaders, and/or executives, particularly those
who are leaders of color differ from their white
counterparts and warrants specialized and individual attention (Slay, 2003; Pennington,
2001 and Thomas & Gabarro, 1999). Leaders

of color often find themselves in the position
of being the “only” among the ranks of other leaders in their organization. This can lead
them to feel isolated, alone, and often disconnected from the group experience. Additionally, what the leader of color may be experiencing is often denied or minimized by others
who just don’t “get” why they feel as they
do (Andrews, 1999). In response to this issue, the macro committee has partnered with
the NTL Institute for Applied Behavioral Science (www.ntl.org) to offer individual coaching and professional development for leaders
of color.
This project will build a cohort of nonprofit leaders of color to improve their leadership
skills through experiential learning, organizational development, and individual coaching.
As a participant you will receive one-on-one
coaching and leadership development to provide much needed support by giving leaders
the opportunity to explore their impact on the
organizations they lead, as well as create individual development plans for their continued
professional and personal growth. To enhance
learning, prior to the coaching relationship, the
cohort will participate in a two day workshop
and will learn about themselves through the
process of self-discovery, receive in the moment
feedback from fellow participants, and will
work with learning partners and skill groups
to clarify goals and develop action plans for increased competence and confidence. This is a
great opportunity for leaders in the nonprofit sector, and NASW is excited to offer it at no charge to the leader. If you are
interested in applying for the program
please contact Ashley McSwain at nasw.
md@verizon.net.
Finally, don’t forget to sign up for our macro conference, scheduled for September 25,
2015 at the Maritime Institute and Conference Center, 692 Maritime Blvd. Linthicum
Heights, MD 21090. Come join us and learn
more about the work of the macro committee
and the role of macro social work.

AlignStaffing provide a number of ways for our clients to access our professionals including
contract (temporary to permanent), contingent search and retained search. Whether your need
is to find a direct-hire position or to supplement your income, AlignStaffing has a solution for
you.

Gov. Hogan
Launches
Initiatives
for Maryland
Children, Youth,
and Families

G

overnor Larry Hogan charged
the Children’s Cabinet with
the responsibility of contributing to his goal of an economically
secure Maryland by focusing on two
new initiatives: 1) Reducing the impact of incarceration on children, families, and communities; and 2) Increasing the number of youth and young
adults who are either advancing their
educations or engaged in the workforce.
“In order to provide economic stability and opportunity for all of Maryland’s children, youth, and families,
I need you to work together to help
build a stronger economy in our State,”
said Governor Hogan. “I am tasking
you with developing, implementing,
monitoring, and being successful in
a Maryland strategy that will provide
critical services to vulnerable families
and children. Be results-driven in your
thinking. Provide the best return on
Maryland’s investment.”
“The Children’s Cabinet will move
aggressively to break down the ’silos of
government,’” said Arlene F. Lee, Executive Director of the Governor’s Office for Children. "We will work across
agencies and with other partners to ensure a more efficient and coordinated
use of resources toward the common
goals set for us by Governor Hogan.”
It is estimated that on any given
day, approximately 90,000 children in
Maryland have a parent under some
form of correctional supervision — parole, probation, jail or prison — and
most reside in Baltimore City. One
in 10 teenagers and young adults between the ages of 16 and 24 is either
not working or not in school, with the
highest percentages located in Worcester County, Caroline County, Baltimore City, Washington County, and
Dorchester County.
The Children’s Cabinet, established
in 1988, is chaired by the Executive
Director of the Governor’s Office for
Children, and made up of the Superintendent of the Department of Education and the Secretaries of the Departments of Budget and Management,
Disabilities, Health and Mental Hygiene, Human Resources, and Juvenile
Services. The purpose of the Children’s
Cabinet is to ensure the effective, efficient, coordinated, and comprehensive
delivery of services.
Governor Hogan also reaffirmed two
other Children’s Cabinet initiatives —
reducing the incidence of childhood
hunger and youth homelessness, ongoing statewide activities established in
the two previous administrations.
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SOCIAL WORK ACROSS THE STATE: BRANCHING OUT
Battle Buddies Founder, Al Brewster, is a member of NASW-MD

Battle Buddies Provides Support
for Southern Maryland Veterans
By Sarah Fleischman
Reprinted from Southern Maryland News
Wednesday, January 28, 2015

W

hen veterans come home from
war, sometimes they find they
speak a different language,
shaped by the experiences overseas. Those
experiences and the new ways they view
life can make the transition back home
difficult.
“It seems like no one understands except another veteran,” said Natasha Branson, a U.S. Army veteran living in Lexington Park after being deployed in
Afghanistan.
Overseas, Branson said she found herself wishing she could go home, but once
she got home in 2007, she found herself
wishing she could be back in Afghanistan
with other soldiers who could understand
her experiences.
“There’s camaraderie, a friendship,
a bond that was made in Afghanistan,”
Branson said.
Branson and her husband were both
paired up with a “battle buddy,” someone
who walks alongside veterans to provide
support after coming home from war.
The Southern Maryland Battle Buddies
was started about three years ago by Al
Brewster, a North Beach resident, Vietnam veteran and licensed social worker.
Battle Buddies helps Southern Maryland
veterans confront the unique challenges not only as veterans, but as veterans
in a non-urban area. Since its inception,
the nonprofit has helped 39 veterans and

five family members of veterans, Brewster said.
“When veterans go home, a large
bunch of them don’t go to an urban area,”
Brewster said. “They go to a rural area.”
But even though about 45 percent of
those in the military are originally from
rural areas, most of the services for veterans are in urban areas where the density of the veteran population is greater,
Brewster said. Baltimore had more than
35,000 veterans in 2013, while the three
Southern Maryland counties had a total of
more than 41,000, according to data from
the U.S. Department of Veterans Affairs.
If someone in Southern Maryland has
an appointment at the VA in Baltimore,
that could take up an entire workday because of travel, wait times, and the appointment itself, Brewster said. That,
combined with the common issues veterans have with transportation, the possibility of having to take time off work
and other problems, the veteran may just
choose not to get the medical care they
need.
So, Battle Buddies takes a two-pronged
approach, Brewster said. On the micro
level, battle buddies help veterans by being a presence in their lives, helping connect them to services and even driving
them to appointments. On a larger scale,
the organization applies pressure on the
policy level for veterans.
The 15 trained buddies took a course
to learn how to mentor their veteran. Not
only do the buddies mentor the veterans,
but they also strive to connect them with

resources they need to improve their lives,
like access to affordable housing. Additionally, Battle Buddies has trained subject matter experts who offer their services for free, such as yoga and legal services.
Everything in the organization is done by
volunteers, Brewster said.
All of the volunteers either are veterans
or have some close connection to someone who has been involved in combat.
Bill Goodwin of Prince Frederick isn’t
a veteran himself, but his father, grandfather, two uncles and two brothers are.
Additionally, Goodwin is a social worker
for the Patuxent River Naval Air Station.
“I wouldn’t regard my experiences on
par with someone who served on active
duty,” Goodwin said. “Living it and living next to it are different things.”
Goodwin has been in contact for more
than two and a half years with the same
veteran, whose identity cannot be released because of the organization’s commitment to confidentiality. He periodically commutes more than two hours to
visit his veteran.
Former Calvert County commissioner
Susan Shaw is a battle buddy and subject
matter expert. Although she is a licensed
social worker, she does not serve her veteran in that capacity. One time, she took
her veteran to a VA hospital where the appointment took more than eight hours.
Situations like that can make veterans feel
out of control of their own situation, she
said.
As a result of the months Shaw has invested in her veteran, she said she has no-

ticed a change in the veteran’s outlook.
“She’s a lot less isolated, which is a good
thing,” Shaw said.
Battle Buddies works because sometimes veterans don’t want to ask for help
when they need it, said David Miles, a
battle buddy.
“Military people are extremely independent,” Miles said. “When that doesn’t
work, we generally go quiet and withdraw into ourselves.”
Miles, stationed at Patuxent River Naval Air Station by the Royal Air Force,
drives his veteran to appointments and
helps him with VA paperwork and more.
“It’s a rewarding experience,” Miles
said of his experience with Battle Buddies. “It’s an emotional experience.”
Battle Buddies especially helped Branson and her husband because, unlike
trained mental health professionals, the
buddies are available outside of normal
business hours.
Psychologists only work during normal
business hours, Branson said, but life’s
struggles don’t always operate within that
timeframe.
“When my husband couldn’t talk to a
psychologist, he called his battle buddy,”
Branson said.
Branson’s husband suffers from severe
post-traumatic stress disorder after his
own Afghanistan deployment and is hospitalized full time. The battle buddy visits
periodically and sends cards.
“They speak the language we speak,”
Branson said.
sfleischman@somdnews.com

A MEMBER BENEFIT
JUST FOR YOU!
MASTER OF SOCIAL WORK
PROGRAM AT TEMPLE UNIVERSITY
• Full and part-time program options
• More than 500 internship sites
• Dual degree programs for Social Work and
Public Health

• High passing rate for initial social work
licensure exam
• Training in clinical, management, planning,
community organizing & policy practice

The School of Social Work is dedicated to societal transformation to eliminate
injustices and advance the quality of life. We are tackling issues related to HIV/AIDS,
mental health, substance abuse, homelessness, juvenile justice, health disparities,
child welfare, teenage pregnancy, elder abuse, poverty and much more.
For more information on our MSW programs throughout PA
(Philadelphia, Ambler, Harrisburg & Commonwealth Cohorts)
email sswadmit@temple.edu or visit cph.temple.edu

Ethics Consultation Hours
& Contact Info
800-638-8799
Mondays 1–4 pm (ET)
ext. 223
Tuesdays 10 am–1 pm (ET)
ext. 231
Wednesdays 1–4 pm (ET)
ext. 223
Thursdays 10 am – 1 pm (ET)
ext. 231

WE♥YOU!

LIKE US ON FACEBOOK!
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Selma: 50 Years Later
By Dick Cook, MSW

Why Go to Selma?
In the words of a Roman Catholic priest
who we met in Selma, it was “a pilgrimage.” My wife Karen and I came of age
during the Civil Rights Movement. The
1963 Birmingham Children’s March and
church bombing were significant in shaping my career choice away from dentistry and toward community organizing.
The minister who officiated at our wedding went to Selma and was friends with
Rev. James Reeb who was killed there.
Social workers, including Dorothy Height
and Whitney Young played a vital part in
the Civil Rights Movement. So when our
friends Ralph and Dana Moore invited us
to join them in attending the 50th Anniversary of Bloody Sunday and the Voting
Rights March, we didn’t hesitate.

The Experience
We flew into Birmingham on Friday afternoon. There were no accommodations
in Selma. All hotels had been booked up
many months earlier, so we got a motel in
Montgomery and drove a rental car there
from Birmingham.
Saturday morning we knew there would
be heavy traffic from Montgomery to Selma along Highway 80, so we decided to
leave at 7 a.m. In addition to the roughly 100,000 people going to Selma, President Obama and many members of Congress had decided to attend, so the trip
from Montgomery to Selma took three
hours instead of the expected one hour.
We were stopped many times to let motorcades of dignitaries pass, and because of the
commemorative event, the Edmund Pettus
Bridge was closed to traffic. Therefore, we
had to travel north of Selma in order to get
into the city.
Selma was surprisingly run down; a city
obviously plagued by poverty. Forty percent of the businesses were boarded up.
Forty percent of the families and and sixtyseven percent of the children were living in
poverty. Unemployment is double the national average. While the African American community had achieved voting right
parity with the white community, it was
still a long way from achieving economic
parity. A 13-year old girl who was helping
her father run a food stand said, “After y’all
leave here Selma will be weary again.”
The line to get through security to see
the president was so incredibly long we
didn’t even attempt it. We chose instead
to attend a panel discussion at the Selma

Convention Center with a number of wellknown civil rights leaders. However, because many of the panelists had gone to see
the president, the panel was delayed by two
hours. While we waited, we ventured out
to see other points of interest, including
stopping at the monument to James Reeb,
where we spoke with a Universalist Unitarian minister who was answering questions there.
While we waited for the panel, a group
of 20-30 young people stood up and spontaneously led those assembled in freedom
songs. Because we decided to attend the
panel early, we got front row seats. The
panel included Bernard Lafayette, Rev. Jesse Jackson, Diane Nash, Bob Moses, Dick
Gregory, and Claudette Colvin. Rev.
Jackson exhorted attendees to give back to
Selma, which had sacrificed so much for
the rest of us. He pointed out that Amelia Boynton Robinson invited Dr. King to
Selma. She is still living at 103 and was in
a wheelchair being pushed across Edmund
Pettus Bridge by the president. Her house
was where civil rights leaders (including
Dr. King) met to write the first draft of
the Voting Rights Act. Sadly, her house
(which is not a museum or even a recognized landmark) is falling down and in
danger of being condemned.
Claudette Colvin was the first woman
arrested on a Montgomery bus for refusing to give up her seat. Back then, the local NAACP decided not to make its public
case for desegregation of public transportation around her, because she was a pregnant 15-year old. They waited nine more
months before Rosa Parks gave them the
opportunity to go public. Claudette’s case
went to the Supreme Court and helped end
the public policy of transportation segregation for the City of Montgomery and the
State of Alabama.
On Sunday morning we went across
the Edmund Pettus Bridge. We were first
stopped by a group of young people demonstrating because they wanted the name
of the bridge to be changed from Pettus, a
Ku Klux Klan leader, to one that represents
someone who respects people. We walked
across the bridge with Teamsters who were
interested in connecting issues important
to workers and communities. We looked
over the bridge and tried to imagine what
the marchers must have felt like as they
were being attacked by the police who
were supposed to protect them. The 50
year change was underscored by the state
police trying to cross the bridge and saying, “Excuse me. We need to get through.
Excuse me.”

Get involved
unteer

Karen Cook, Ralph and Dana Moore

We were able to see the monuments to the
leaders who were responsible for the march,
including John Lewis, Hosea Williams, and
Amelia Boynton Robinson. There was also a
mural with the martyrs of the events including Jimmie Lee Jackson, Rev. James Reeb,
and Viola Liuzzo. Back on the Selma side of
the bridge, we visited the Interpretive Center
run by the National Park Service.

What were the lessons of Selma,
and what could we take home with
us to incorporate into our lives?
1. When working for justice it is
possible to do the impossible.
In 1964 and 1965, it was broadly acknowledged as impossible to secure voting rights for black citizens. It was too
soon. It ran counter to the established
way of doing things. It caused too much
opposition and backlash. Yet, the participants believed in the inevitability of
their cause, and they achieved the impossible!
2. To do the impossible, it is vital to be de-

Because there can never be too many birthdays.

Primary Care for All Ages - Women’s Health
Behavioral Health - Dentistry
Insurance Assistance - Case Management
Anne Arundel County Center
791 Aquahart Road, Floor 2
Glen Burnie, MD 21061
Easton Center
8221 Teal Drive, Suite 202
Easton, MD 21601

(Only adult medical care at this time.)

To inquire about, or join a committee call Daphne at 410-788-1066 x16

termined, stubborn, and disciplined.
After being bludgeoned, beaten, and even
after some were killed, they kept coming
back. They called on their friends from
around the country to join them. They
came back in ever-increasing numbers,
and they maintained their discipline, as
witnessed by the decision not to complete their march on the second day.
3. The power of relationships cannot be
overstated. For all the talk about and belief in justice as a motivating force, the
movement was built on individual people- reaching out to their friends, caring
about friends, and building friendships
across the race lines- that caused people
to make the move from support to sufficient commitment to actually go to Selma and face certain danger.
4. Nonviolence was critical. The fact of
not hating and trying to destroy their
oppressors, but instead nonviolently resisting while praying for them, was critical in mobilizing a broad spectrum of
the national community to support the
aims of the marchers. The genius of
nonviolence is that it creates the possibility of turning your enemy into your
friend.
5. Use of the latest in media technology
was critical to bringing about change.
It was precisely the fact of television
bringing the live pictures of the police
beating nonviolent people for pursuing
their constitutional rights into the homes
of the average Americans that mobilized
the broad movement of support for voting rights and against police brutality.

Columbia Center
5500 Knoll North Drive, Suite 370
Columbia, MD 21045
Mt. Vernon Center
Randallstown Center
1111 North Charles Street
3510 Brenbrook Drive
Baltimore, MD 21201
Randallstown, MD 21133

chasebrexton.org | 410-837-2050
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2015 Macro Social Work Conference Postponed
There Is Still Time to Register and Attend!

T

he Macro Social Work Conference
originally planned for April 24th
has been postponed to Friday,
September 25th. The keynote speaker
will be Andrew Germak, an MSW, MBA
(and current PhD student), who is the executive director of the Center for Leadership and Management and a faculty member at the Rutgers School of Social Work.
Mr. Germak has authored a book entitled,
Essential Business Skills for Social Work

Managers, which teaches MSW students
and early-stage social work management
practitioners the essential business skills
needed to manage programs and organizations and, ultimately, to gain parity with
other managers holding MBA degrees and
working in the human service space. We
look forward to his contribution to our
conference.
Don’t miss this opportunity to join the
conversation! Last year after the confer-

ence we gained critical insight and implemented many of the suggestions and ideas
borne from the conversation including,
adding more macro trainings to the workshop rotation and holding town hall meetings to continue the conversation. Attend
if you need CEUs to maintain your license
or come just because you want to network
with other social workers like yourself. Either way, it will be a day well worth your
time!

THIRD ANNUAL MACRO SOCIAL WORK CONFERENCE REGISTRATION FORM
Friday, September 25, 2015
(6 Cat. I CEUs) Workshop #1972
Maritime Institute of Technology
692 Maritime Blvd
Linthicum Hts, MD 21090
(410) 859-5700
Program
8:30 a.m.-9:00 a.m. – Lobby Area
Registration, Continental Breakfast, Networking

EARLY BIRD REGISTRATION FEES
Registrations must be received by 5 p.m. on Tuesday, September 1, 2015
			
________ Early Bird
$99 for NASW Members
$139 for Non-Members
$50 for Students
REGULAR REGISTRATION FEES
Registrations received in NASW-MD office after 5 p.m., Tuesday, September 1, 2015

9:00 a.m. – 10:00 a.m.
Welcome and Keynote Address: The Business of Social Work

_________ Regular Rate
$120 for NASW Members
$165 for Non-Members
$50 for Students

MORNING SESSION WORKSHOPS
10:15 a.m.-12:15 p.m.

Please mail completed form to: NASW-MD, 5750 Executive Drive, Suite 100, Baltimore, MD 21228.
You may also register online at www.nasw-md.org. We do not accept fax registrations.

Workshop A
Teaching Macro Practice - Tanya Sharpe

Name: ___________________________________________________________

Workshop B
Immigration - Liz Alex
Workshop C
Business Essentials for Social Workers - Andrew Germak
Workshop D
Community Change and Social Activism- Terry Mizrahi
Lunch (provided) 12:15 p.m. – 1:15 p.m.

Address (indicate home or work): __________________________________________
City, State, Zip: _____________________________________________________
Day Phone: _________________________ Home Phone: ______________________
Email: ___________________________________________________________
NASW Membership #: ________________________________________________

AFTERNOON SESSION WORKSHOPS
1:30 p.m.- 3:00 p.m.

Workshop Choices (Choose one morning and one afternoon):
Morning ___________________ Afternoon____________________

Workshop E
Making Macro Matter: Progress on Advancing the Practice of Macro Social Work - Terry Mizrahi

PAYMENT METHOD

Workshop F
Verbal Persuasion: Making An Effective Presentation

Check: __________
Charge: __________

Make Checks Payable to NASW-MD
Mastercard_______ Visa________

Workshop G
International Social Work- Jody Olsen

Credit Card Number: __________________________________________________

Workshop H
Transformational Leadership- Ashley McSwain

Expiration Date: _____________________________________________________

3:15-4:45 p.m.
Panel Presentation
Solidifying a Place for Macro Social Work in Maryland
Please Note: Continental breakfast and lunch are included in the registration fee

Three-Digit Code on back of card: _________________________________________
Name as it appears on front of card: ________________________________________
Signature: ________________________________________________________
Today’s Date: ______________________________________________________

Comfort Zone Reminder
Although every effort is made to have a comfortable temperature in the meeting rooms, everyone’s comfort zone is different. Please bring a jacket or sweater in case the room is too cool for your comfort.
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■ WINNERS from page 1
ed in 1962, and got a job in Baltimore at
the Family and Children’s Society. While
there, he worked with mentally disturbed
children, whom he placed in specialized
foster family care. In 1966 he accepted a
job at Sinai Hospital where he developed a
social work department to provide services in a comprehensive pediatric clinic and
worked to ensure that all children received
high quality medical, dental, vision, and
psychological services. In 1969, through a
grant from NIMH, Ashutosh developed a
special project to serve schizophrenic patients. In 1981 he co-founded Vesta with
Francis Frishberg. Through support of the
staff and the families of the patients they
worked with, the readmission rate in the
hospitals they served went from 68 percent
to 5 percent. In addition to the traditional services, they planned and implemented
programs such as psychiatric rehabilitation
for adults and children, outpatient mental
health clinics, and housing and residential
programs which include purchasing homes
and leasing apartments to house veterans
who would otherwise be homeless.
Year after year, Ashutosh Vyas has broken new ground as he develops innovative
community based services for Marylanders
with serious mental illnesses. He is respected and admired by many as a visionary who
is caring, committed, and compassionate
in his quest to empower patients and colleagues to strive for a better way of life. He
exemplifies what it is to be a social worker
and what can be achieved with a lifetime
devoted to the profession. He has been a
member of NASW since 1961, and we are
pleased and honored to present him with
the 2015 Lifetime Achievement Award!

2015 Social Worker of the Year Award
Frederick H. Strieder, MSSA,
PhD, LCSW-C
Dr. Strieder is a
clinical associate
professor at UMSSW who specializes in developing
clinical and community based programs for vulnerable families and
developing
intervention strategies for victims of
abuse and neglect. He has been awarded
the Deans Teaching Award for his excellence in teaching family therapy and trauma informed treatment for children and
adolescents. He is also the director of Family Connections at Baltimore, an agency
at UMSSW that provides research-based
in-home services to strengthen Baltimore
families. His career as a clinical social
worker began in 1977 in Parma, Ohio.
Since then, he has been in private practice, taught at a number of institutions,
including Johns Hopkins University, and
the UM School of Medicine, and has been
the Director of Clinical Program Development at the Kennedy Krieger Institute
Family Center. Dr. Strieder has been a
great asset to the social work field through
his service to an impressive list of boards
and committees such as the board of directors of Baltimore Healthcare, Inc.; the
Social Work Motivational Interviewing
Training Research Committee; the Therapeutic Foster Care Program of Kennedy
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Krieger Institute Advisory Committee;
and the Steering Committee for the Coalition to Protect Maryland’s Children, and
many more. He has been awarded numerous grants from SAMSHSA, the Children’s
Bureau of ACYF, and NIA to support his
work in child welfare, trauma-informed
practice, therapeutic foster care, and as a
teacher of motivational interviewing skills
to child welfare social work students. His
work as a leader of the SAMHSA funded
Family Intervention and Trauma Treatment (FITT) Center has led to the development of Trauma Adapted Family Connections model, which has been replicated
nationally.
Dr. Strieder has a long history of research, instruction, and practice in child
welfare and trauma-adapted services. He is
a leader in the social work profession who
has made significant contributions to the
field and is highly respected by fellow social workers across the state and nationwide. He has been a member of NASW
since 1976, and we are happy to name him
our Social Worker of the Year!

2015 Social Work Educator
of the Year Award
Corey Shdaimah, LL.M., Ph.D.
Dr. Shdaimah is
an associate professor at the UM
School of Social
Work and serves at
the academic coordinator for the
MSW/JD
Dual
Degree program.
Her expertise in
the field includes
street-based
sex
work, court affiliated prostitution diversion programs, child care policy and theory and practice knowledge. She earned
her LL.B. in 1992 from Tel Aviv University School of Law, her LL.M. from University of Pennsylvania Law School, and her
Ph.D. from Bryn Mawr College in 2005.
Her dissertation was entitled Public Interest Lawyering: Power, Professionalism, and the
Pursuit of Social Justice. Dr Shdaimah has
greatly contributed to the social work field
through research, publication, and grants
received, including the Baltimore Global Inter Professional Health Award Grant,
and the State of Maryland’s Administrative
Office of the Courts Foster Care Court Improvement Project funds. Her recent research
has focused on building resilience among
prostitutes and helping them manage stigma, meeting the civil legal needs of lowincome Marylanders, and using Photovoice
as a method of sharing the stories and experiences of inner-city school students. For
her contributions in the field, her many
awards include the Mentoring Award from
the Council on the Role and Status of
Women in Social Work Education, and the
Love in Action Award for Engaged Scholarship. She has developed and led a transinstitutional course with the University of
Haifa which focuses on social justice, in
which the Haifa and UMB students explore issues in Haifa and then in Baltimore. We thank her for her excellence in
research, practice, and education in social
work, and we are thrilled to present Dr.
Corey Shdaimah with this year’s Educator
of the Year Award!

2015 Field Instructor of the Year Award
Josy Dean, MSW, LCSW-C, C-SWHC, BCD
Josy Dean works
at the Department
of Veterans Affairs
located in the Baltimore VA Medical
Center where she
works both as the
Medical/Surger y
Lead Social Worker and as a Field
Super visor-Clinical/Health. She
has worked there since 2002 and has provided continued mentorship throughout
her career. She is dedicated to the Clinical
Health Social Work specialty. She encourages specialty interests across the medical
disciplines by providing and coordinating
rotational field placements. She encourages each student to be the ultimate voice
of the patient, modeling a patient-centered
care approach in each new academic year.
She is a respected leader and part of both
in-patient and out-patient medical services and consistently identifies ways to integrate her students into these experiences.
She provides case mentorship, resource information, and subject matter expertise on
complex cases requiring social work interventions. She always seeks opportunities
which will enhance the experiences of her
students. She is an outstanding field instructor, colleague and supervisor. She is
well respected and enhances the field of
health social work daily through her dedication to the field, and we are honored to
name her this year’s Field Instructor of the
Year!

2015 MSW Social Work
Student of the Year Award
Michael Walter
Michael is an
MSW Student at
UMB
specializing in both macro
and clinical practice with a focus
on
community
development and
program management. He is a recipient of the Paul
D. Coverdell Peace
Corps Fellowship, Golombek Scholarship,
and Alumni Association Scholarship. He
earned his BA from Johns Hopkins University with a double major in both psychology and brain sciences and philosophy.
His standards are high (as is his GPA), he
is a skilled administrator, writer, and communicator. He demonstrated his excellence as a social worker through his field
placements during both years in the MSW
program. For his first placement, Michael
began and ran a community food pantry
in East Baltimore, and successfully transitioned the running of the pantry over
to local volunteers so it could be sustainabed after his internship ended. This year,
he is a community organizer at Greater
Homewood Community Corporation and
has led a strategic vision planning process which has resulted in the formulation
of several resident-led community working groups. Neighbors worked together
to tackle issues including crime, physical

safety, cleaning and greening, economic
development, and youth engagement. Michael also volunteered for the Peace Corps
from 2010-2013 and served as a youth development volunteer in Ukraine. He also
served as a District HIV/AIDS technical
advisor in Malawi at the Zomba District
Council. Michael is an exceptional student
who has already made significant contributions to the field. We cannot wait to
learn about what his next endeavor will be!
Congratulations to our 2015 MSW Social
Work Student of the Year!

2015 BSW Social Work
Student of the Year Award
Danielle Bouchard
Danielle’s
interest in working
with
vulnerable
populations
began when she was
employed
with
Project PLASE in
Baltimore, a transitional and permanent housing program designed for
people with mental
illness and chronic conditions such as HIV/
AIDS. She decided to withdraw from the
Maryland Institute College of Art (MICA),
and enrolled in the AmeriCorps Program,
City-Year in Los Angeles where she organized a monthly family night which offered
support to their community. She then returned to Baltimore, volunteered at the Office of Forensic Services, and enrolled in the
Social Work Program at UMBC. She excels academically, and has been in her field
placement since last summer working with
the Office of the State’s Attorneys for Baltimore City, Specialized Pre Trial Division,
where she provides support to clients by
connecting them to community resources.
She is also an advocate for clients’ rights in
the community and courtroom. Her activities outside the classroom speak to her leadership skills, which include: President of the
Social Work Student Association, Vice President of Phi Alpha (the national honor society for social work majors), BSW Representative of the NASW-MD Chapter’s Board
of Directors, and is a member of our Macro
Social Work Committee. Her awards include the Gillman International Scholarship, the Dr. Gust Mitchell Scholarship, and
the UMBC Alumni Scholarship. Danielle’s
volunteer activities, diligence, academic
success, and leadership skills are clear indications that she deserves this award, and we
are pleased to name her a 2015 BSW Student of the Year!

2015 BSW Social Work
Student of the Year Award
Crystal Adams
Crystal is a senior at Coppin
State University,
and is due to graduate in May. She is
a full time student,
works full time as
a Science Para-Educator in the Baltimore
County
School System, is a
mother of two, and still finds time to volWINNERS Cont. on page 9
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Social Work and the Ethics of Solitary Confinement
By Moya Atkinson, former NASW-MD
executive director, and members of the
Social Workers against Prolonged Solitary
Confinement Task Force (SWAPSOL-TF)
1. Background: More than 80,000
prisoners are detained in solitary confinement in U.S. prisons at any one time, some
for months, years and even decades. They
live inside cramped, concrete, windowless
cells for 22 to 24 hours a day and are frequently deprived of telephone calls, educational programs, contact visits and restricted exercise; often living in handcuffs and
shackles. Suicide and self-harm are high,
as is the rate of recidivism, and the cost of
maintaining prisoners in isolation is much
higher than that for prisoners in the general
population. It is a torturous, cruel, and inhumane practice that violates United Nations Convention and is damaging to juveniles, transgender women, the elderly,
people with disabilities, and those with
mental illness.
Recommendation: The SWAPSOL
Task Force members support the following
recommendations that were made by the
United Nations Convention Against Torture (UNCAT): “(a) Limit the use of solitary confinement as a measure of last resort, for as short a time as possible, under
strict supervision and with the possibility
of judicial review; (b) Prohibit any use of

solitary confinement against juveniles, persons with intellectual or psychosocial disabilities, pregnant women, women with
infants, breastfeeding mothers in prison;
(c) Ban prison regimes of solitary confinement such as those in super-maximum security detention facilities; (d) Compile and
regularly publish comprehensive disaggregated data on the use of solitary confinement, including related suicide attempts
and self-harm (sec. 20, a-d).”
2. Background: NASW has a representative on the National Commission
on Correctional Health Care (NCCHC),
whose board members represent national
organizations in the fields of health, law
and corrections. The mission of NCCHC
is to improve the quality of health care in
jails, prisons and juvenile confinement facilities. In 2010, Jeffrey L. Metzner, MD
and Jamie Fellner, Esq., authors of Solitary Confinement and Mental Health Illness
in U.S. Prisons: a Challenge for Medical Ethics, advised NCCHC Board members to
acknowledge that it is not ethically defensible for health care professionals to acquiesce silently to conditions of confinement
that inflict mental harm and violate human
rights, and that practitioners are ethically
obligated, not only to treat segregated inmates with mental illness, but also to strive
to change harmful segregation policies and
practices and to mandate that mentally ill
prisoners be excluded from extreme isola-

Washington School of
Psychiatry
Washington School of Psychiatry is a community of dedicated professionals with a shared mission to study the human
mind through education, research and treatment. Building on a foundation of psychodynamic psychotherapy, the
Washington School draws in other theoretical and treatment
orientations. It encourages dialogue and research that integrate emerging developments from psychological, biological
and socio-cultural research while preserving the valuable
body of knowledge that has been gathered in the 20th and
21st centuries
Currently the School offers eight training programs, whose
classes meet September to May. It also sponsors a number
of one or two day conferences each year and short courses
of 4 to 8 sessions on areas of particular interest.

Take a closer look at

www.wspdc.org

5028 Wisconsin Ave. NW, Suite 400 • Washington, DC 20016-4118
Phone: 202-237-2700 • Fax: 202-237-2730 • www.wspdc.org

tion. They should also help to implement:
(a) Adoption by states and localities of their
responsibility to ensure qualified and sufficient mental health staffing to provide the
requisite screening, evaluation and treatment to aid in stabilizing patients’ mental health conditions and placement in the
least restrictive environments; (b) Quality
ongoing training of correctional staff at all
levels; (c) Accreditation of facilities by experts; and (d) Rehabilitation of prisoners.
Recommendation: Task force members urge NASW to include the requests
above as priorities in its 2015 Focus on Priorities, with the goal of eliminating all
prolonged solitary confinement and mass
incarceration. This will require using considerable resources at the National and
chapter levels.
Social workers and allied professionals
are very welcome to join the SWAPSOL
task force and to provide other support by
contacting moyaatk@yahoo.com), 703941-3707. Our web site (a work in progress) is www.swapsol.org

Recent articles directly relevant
to social workers
Mary E. Buser, LCSW, former Assistant
Chief of Mental Health, Rikers Island,
punitive segregation unit, described her
personal experiences in an OpEd piece in
The Washington Post (April 6, 2014), “Soli-

tary Confinement’s Mockery of Human
Rights,” which led to the creation of this
Task Force.
Melvin Wilson, MBA, LCSW-C,
NASW Manager of the Department of Social Justice and Human Rights wrote an
NASW blog, “A social work response to
solitary confinement.” He also testified before the Senate Judiciary Subcommittee on
the Constitution, Civil Rights and Human
Rights, in “Reassessing Solitary Confinement: The Human Rights, Fiscal and Public Safety Consequences” in 2012.
Charles E Lewis, PhD, CEO of the Congressional Research Institute for Social
Work and Policy, wrote two blogs: “When
Solitary Confinement Becomes Torture,”
and “Are Social Workers Helping Inmates
Rot in Solitary Confinement?” in 2014.

References
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INT_CAT_COC_USA_18893_E.pdf
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HIPAA Series: Part II,
Security Rule
By Elizabeth M. Felton, JD, LICSW,
Associate Counsel and
Carolyn I. Polowy, JD, General Counsel
© September 2014. National Association of
Social Workers. All rights reserved.

T

echnology has simplified the
way in which data is transmitted
throughout the healthcare industry. However, this technology has also increased the risk of loss and unauthorized
use and disclosure of sensitive and private
information. The HIPAA Security Rule
sets out the basic requirements for securing
clients’ electronic protected health information. It outlines the steps a mental health
practitioner must take to protect electronic
protected health information (ePHI) from
unintended disclosure through breaches of
security, such as lost USB flash drives, stolen
laptops, confidential patient information emailed to the wrong person, computer virus, and hackers. To meet the requirements
of the Security Rule, each covered entity is
expected to engage in a formal review of all
electronic systems and devices that are used
to handle confidential client information,
to assess the potential threats and vulnerabilities to the security of that information,
to develop a written plan for addressing areas of risk, and then to implement the plan.
Periodic reviews of potential vulnerabilities are also recommended. NASW’s Legal
Defense Fund has made available several

■ WINNERS from page 7
unteer and fill leadership roles. She is the
President of the Student Social Work Association; a position she has held since 2013.
Last year she completed her internship at
Bon Secours Hospital in Baltimore. She is
a Student Peer Advisor for the Social Work
Department at Coppin. Crystal is compassionate and caring to everyone she meets,
and does volunteer work at the Helping
Up Mission, the Maryland Food Bank, and
helps her neighbors with transportation
needs by driving them to appointments and
shopping. She firmly believes that no matter what, the job will get done. Crystal
has a humbling spirit and a personality that
exemplifies what is best in the social work
field, and we are honored to name her as a
2015 BSW Student of the Year!

2015 Public Citizen of the Year Award
Ralph E. Moore, Jr.
Ralph is a legend in Baltimore.
He is the chief organizer and fundraiser for the Frank
Fischer
Diversity
Endowment Fund
which enables low
income, African
American students
to attend Loyola
Blakefield
High
School. He is a mentor to many, including
a 33 year old ex-offender who he has been
working with since he was a young man.

Bringing Joy to
the Journey
M E M O R Y C A R E AT
S O M E R FO R D P L AC E

resources without charge to NASW members that outline the detailed HIPAA security specifications. The Security Rule covers electronic protected health information
that is created, received, stored or transmitted. In contrast to the Privacy Rule, the
Security Rule applies only to information
in electronic form. The Security Rule does
not apply to PHI transmitted or stored in
writing (on paper) or provided verbally.

NASW Standards for Electronic
Client Information
The NASW Code of Ethics (NASW,
2008) includes several references to electronic records, including Standard 1.07(m)
Privacy and Confidentiality, which specifies the following expectation:
(m) Social workers should take precautions to ensure and maintain the confidentiality of information transmitted to other parties through the use of computers,
electronic mail, facsimile machines, telephones and telephone answering machines,
and other electronic or computer technology. Disclosure of identifying information
should be avoided whenever possible.
Ethical standard 1.07(d) also states the
expectation that social workers will inform clients about disclosures of information, supporting the concept of individual
breach notification.
The "NASW and ASWB TechnolHIPAA Cont. on page 17
This mentee is now employed, and studying to become a physical therapist. He has
been deeply involved with, organized for,
and demonstrated with the Black Lives
Matter Campaign. These are just the most
recent examples of his many years of community work aimed at bettering the lives
of low income and disadvantaged people.
In the 1970’s, while working at St. Ambrose Housing Aid Center next to the city
jail in the Johnston Square neighborhood,
he coordinated a sit-in with the residents
at the City Housing Commissioner’s Office which led to an early version of a food
co-op in the neighborhood. Residents invested their time and reaped the benefits of
healthy food at affordable prices. He then
directed Snappy Toys, a program that taught
high school dropouts how to manufacture wooden toys, while learning the skills
and discipline necessary in manufacturing
work. He was then director of RAISE II,
a mentoring program for at risk students.
Most recently, he was the Coordinator of
Mentoring for the Adult Resource Center
at the Living Classrooms Foundation. Ralph’s
life ’off the job’ is inspirational as well.
He has served as the Chair of the CPHA
Transportation Committee, Chair of the
City Human Service Commission, served
on many non-profit boards including: the
Job Opportunities Task Force, Sojourner
Douglas College, and Provident Hospital, among others. He is an extraordinary
community organizer, civil rights leader,
and unsung hero, and we are honored to
present him with the NASW-MD 2015
Public Citizen of the Year Award!

We’re honored to support your work by helping
families stay connected.
Named a “Best of the Best” program by the
Assisted Living Federation of America, Bridge
to Rediscovery™ provides:
• 24 hour nursing care
• Five Star Dining Experience
• Montessori-based activities, encouraging
confidence and joy
Call today to make a referral or learn more.

EXCEPTIONAL SENIOR LIVING EXPERIENCES
Warmth & Hospitality

Dining & Nutrition

Health & Wellness

SOMERFORD PLACE 2717 Riva Road • Annapolis, MD • 410-224-7300
Alzheimer’s/Memory Care • On-site Rehab

SOMERFORD PLACE 8220 Snowden River Pkwy • Columbia, MD • 410-313-9744
Alzheimer’s/Memory Care • On-site Rehab • Outpatient Rehab

Pet
Friendly

©2015 Five Star Quality Care, Inc.

Connecting you to
what MATters most.
The MAT program from Maryland Relay
Do you, or someone you love, find it difficult to use
the phone? The Maryland Accessible Telecommunications (MAT) program, which is a service of the Maryland
Department of Information Technology, provides
assistive devices free to qualified applicants. Free
training may be available upon request.
Featured equipment includes:
• Amplified phones
• VCO phones
• Ring signalers
• Captioned Telephones*
• TTYs
• And more!
Visit mdrelay.org to download an application, or call
800-552-7724 (Voice/TTY) or 443-453-5970 (VP)
for more information.
301 W. Preston Street, Suite 1008A
Baltimore, MD 21201

*Available to qualified applicants
with traditional landline service only.
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NASW-MD Sponsored Continuing Education

SPRING 2015

Additional courses may be scheduled. Check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!
Renewal of a social worker’s license is contingent
on completion and receipt by the Board of Social
Work Examiners of an application attesting to
completion, within the previous 2-year period,
of 40 credit hours of continuing education in
programs and categories approved by the Board.
At least 20 of those hours must be Category
I, with at least three credit hours in ethics
and professional conduct.
NASW-MD welcomes your suggestions for
future workshops and locations.
Abbreviations
CE
=
Continuing Education
Cat.
=
Category
Cost
=
NASW Member cost/
Non-member cost. Prices include certificate
for continuing education credits.
continuing education policies
■■ NASW-MD will not honor fax registrations

You may register online, by mail or by phone.
Registrations are made on a first comefirst-served basis. You can pay for your
registration by check, MasterCard or VISA.
■■ Registrations received less than 2 business
days/48 hours prior to the program date will
be admitted as space allows for an additional
$10 late charge. (One-week prior registration
is required for programs providing lunch, with
the late fee in effect of $20 for registrations
less than one week in advance).
REFUND POLICIES
■■ NASW-MD will only refund registrations
for cancellations made at least 2 business
days/48 hours in advance of the workshops,
minus a $10 administrative processing
fee. If lunch or continental breakfast is
provided, cancellations must be made at
least one week in advance and there will
be a $20 administrative processing fee per
cancellation.

SOUTHERN MD

Calvert, Charles, and St. Mary’s Counties
#1932 		
Compassion Fatigue: An Ethical Framework
Date:		
Saturday, May 2, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Charlotte Hall Veterans Home
		
29449 Charlotte Hall Road
		
Charlotte Hall, MD 20622
Presenter:		
Sue Cox, LCSW-C
		
Team Leader, Continuous Care Team, UMMS/WPCC Clinics, Baltimore
Synopsis:		
Compassion fatigue, or secondary traumatic stress, is a common and unfortunate
side-effect of caring too much. Clinicians are exposed to and work hard to help heal individuals, families, and
groups that have been wronged (sometimes deeply) by circumstances beyond their control in an environment
with too few resources. Regrettably, the outcome of not being proactive or responding to compassion fatigue
can lead to affected individuals caring less or not at all over time.
Learning Objectives: Upon completion of this course, participants will be able to:
1. Explore the causes and develop a working personal definition of compassion fatigue;
2. Self-assess and examine the potential impact of compassion fatigue on both professional and personal
relationships;
3. Discuss the impact of compassion fatigue on professional practice and relate compassion fatigue to an
increased risk of judgment distortions and potential ethical violations; and
4. Consider possible responses to identifying compassion fatigue in ourselves, colleagues as well as the
support systems of our clients.
CE:		
Cost:		

3 Category I
$45 for members; $65 for non-members

Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
Register for one of both workshops and attend lunch as our guest!
#1933 		
Ethics and Responding to Behavioral Health Emergencies
Date:		
Saturday, May 2, 2015; 1:50 p.m. – 5:00 p.m.
Location:		
Charlotte Hall Veterans Home
		
29449 Charlotte Hall Road
		
Charlotte Hall, MD 20622
Presenter:		
Sue Cox, LCSW-C
		
Team Leader, Continuous Care Team, UMMS/WPCC Clinics, Baltimore
Synopsis:		
Behavioral health emergencies impact clinical settings, the educational and criminal
justice systems and almost all arenas in which social workers practice. Clinicians, concerned for the safety
and welfare of clients as well as their own legal and ethical risk, often refer to emergency department settings
with the belief that the client will be hospitalized only to be surprised when the outcome is not what they had
hoped for or planned.
Learning Objectives: In this workshop, we will:
1. Discuss the assessment and triage of behavioral health emergencies in outpatient settings for both adults
and juveniles, and identify when the use of the emergency petition process is and is not warranted;
2. Review the elements of an emergency department (ED) assessment and case-specific factors which
impact the decision regarding disposition from the ED to involuntary treatment, voluntary inpatient care, or
outpatient resources;
3. Present the clinical and ethical dilemmas inherent in deciding whether to pursue a course of action to
which a client or family is opposed; and
4. Review the value, ethicality, and liability aspects of “safety contracts”, “duty to warn”/Tarasoff and other
decisions related to behavioral health emergencies.

■■ NASW-MD is not responsible for refunds
if registrants do not attend a program and
do not immediately follow-up for refund
information or to switch to another course; if
registrants do not follow-up on an absence,
no refund or switch will be allowed.
■■ Please note that continuing education credits
are granted based on participation, NOT on
payment. All workshop participants arriving
late will receive a reduction in credit units
granted.
■■ If you would like e-mail confirmation of
workshop registration, please include your
e-mail address on the registration form.
■■ NASW-MD reserves the right to cancel
workshops due to poor registration.

NASW-MD offers secure, online
registration for continuing education
courses. Go to www.nasw-md.org
and click on the Continuing Education
button for more information.
on cancellation. In general, if schools are
two hours late or closed in the area where
the event is to take place, the event will be
rescheduled. Please notify the chapter office
if a refund is preferred.
accommodations
If you require special accommodations to permit
your attendance or participation, please provide
a written request along with a completed
registration form and conference payment at
least 30 days prior to the registration deadline for
the workshop or conference. Requests received
after this deadline may not be received in time to
process or be fulfilled in time for the activity.
Directions

inclement weather policY
n In the event of inclement weather, please
call 410-788-1066, ext. 13, for information
CE:		
Cost:		

REGISTER ONLINE!

SAVE TIME & POSTAGE EXPENSES

Directions to all workshop locations can be found
under the Continuing Ed tab on our website:
www.nasw-md.org		

Thank you!

3 Category I
$45 for members; $65 for non-members

Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.

WESTERN MD

Garrett, Allegany, Washington, and Frederick Counties
#1926		
Ethical Practice: The Necessity for Awareness of Self and Unconscious 		
		Biases in Clinical Practice
Date:		
Friday, June 5, 2015; 12:00 p.m. – 3:15 p.m.
Please Note: NASW-MD Chapter will provide lunch before the workshop from 11:15 a.m.-12:00
p.m. Join us, and enjoy the opportunity to network with your professional peers, and meet your
Western Maryland board representative!
Location:		
Allegany College of Maryland
Please note
		
12401 Willowbrook Road
new location
		
Cumberland, MD 21502
Presenter:		
Rachael Wallace, LCSW-C
		
Managing Director and Psychotherapist, Maryland Group Faculty Practice, LLC, Baltimore
Synopsis:		
This workshop offers a forum in which to review ethical mandates as they relate to
competent practice. Participants will be presented with, share and discuss challenging cases and consider
their personal affective responses or bias. A self-awareness exercise will be offered to promote cognitive
awareness and strategies for processing affective responses. Further exploration of multiple perspectives
related to interventions and outcomes will be discussed.
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Review and discussion of ethical guidelines governing Social Work Practice;
2. Expanded knowledge and awareness of challenging cases or unusual circumstances;
3. Increased awareness and self and personal bias affecting practice; and
4. Opportunity for peer discussion in contemplating action in ambivalent or complex cases.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.

SUBURBAN MD

Montgomery and Prince George’s Counties
#1943
Date:		
Location:		
		
		
		

Strengthening Your Effectiveness as a Leader
Sunday, May 3, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at
Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please Note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay $5-6.
Presenter:		
		
Synopsis: 		

Ashley McSwain, MSW, MSOD
President, Consultants for Change, Inc.
This workshop responds to the strong call for leaders with the capability to lead in
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ever-changing business environments with clear vision and to foster a motivated, productive workforce
committed to achieving the organizations’ competitive advantage.
Learning Objectives: Learning Goals for this workshop will introduce emerging and
experienced leaders to:
1. Effective leadership practices, including the ability to create a shared vision;
2. Differing leadership styles and sources of leadership power;
3. Processes that deepen awareness of beliefs, assumptions and perceptions to influence leadership, and
common obstacles to effective leadership; and
4. Identify and discuss tools to remove obstacles to effective leadership.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
#1967		
Ethical Practice: The Necessity for Awareness of Self and Unconscious 		
		Biases in Clinical Practice
Date:		
Sunday, May 3, 2015; 1:45 p.m. – 5.00 p.m.
Location:		
The Professional and Community Education Center at
		
Holy Cross Hospital
		
1500 Forest Glen Road
		
Silver Spring, MD 20910
Presenter:		
Rachael Wallace, LCSW-C
		
Managing Director and Psychotherapist, Maryland Group Faculty Practice, LLC, Baltimore
Synopsis:		
This workshop offers a forum in which to review ethical mandates as they relate to
competent practice. Participants will be presented with, share and discuss challenging cases and consider
their personal affective responses or bias. A self-awareness exercise will be offered to promote cognitive
awareness and strategies for processing affective responses. Further exploration of multiple perspectives
related to interventions and outcomes will be discussed.
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Review and discussion of ethical guidelines governing Social Work Practice;
2. Expanded knowledge and awareness of challenging cases or unusual circumstances;
3. Increased awareness and self and personal bias affecting practice; and
4. Opportunity for peer discussion in contemplating action in ambivalent or complex cases.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
#1965		
It’s Complicated: What Social Workers Need to Know about Ethics and HIV/
		AIDS
Date:		
Friday, May 8, 2015; 10:30 a.m. – 1:45 p.m.
Please Note: Lunch will not be provided, but you may bring a bagged lunch with you.
Location:		
Prince Georges County Library- South Bowie Branch
		
15301 Hall Road
Please note
		
Bowie, MD 20721
new location
Presenter:		
Jeronda Burley, Ph.D.
		
Assistant Professor, Coppin State University
		
Adjunct Professor, Bowie State University
Synopsis:
This workshop will provide an in depth discussion of the ethical issues raised by
HIV/AIDS. Focus will be on the social worker response to navigating ethical concerns while employing tested
models of ethical decision-making to address questionable scenarios.
Learning Objectives: Upon completion of this intermediate course, attendees will be able to:
1. Understand ethical dimensions of HIV/AIDS;
2. Recognize ethical concerns with HIV testing; and
3. Discuss models of ethical decision-making.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please Note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Please Note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work
#1948 		
What are YOUth “Twerking” With? - Sex, Pregnancy, and HIV/AIDS among
		Today’s Youth
Date:		
Sunday, May 17, 2015; 1:45 p.m. – 5:00 p.m.
Location:		
The Professional and Community Education Center at
		
Holy Cross Hospital
		
1500 Forest Glen Road
		
Silver Spring, MD 20910
Please Note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay $5-6.
Presenter: 		
Jeronda Burley, Ph.D.
		
Assistant Professor, Coppin State University
		
Adjunct Professor, Bowie State University
Synopsis: 		
This workshop will examine how our values impact social work practice with youth
around issues of sex, pregnancy, STIs, and HIV/AIDS. Presenter will discuss how social workers can
help clients to break the cycle of teen pregnancy. Session will include a discussion of sexual risks and
protective factors. Workshop will examine at risk groups and prevention strategies to assist these vulnerable
youth populations. Cultural factors, prevention strategies, and barriers will be discussed. In small groups,
participants will share challenges and successes within social work practice for youth populations. The
workshop will conclude with a discussion of best practices to be implemented with youth.
Learning Objectives: Upon completion of this intermediate course, participants will:
1. Understand the prevalence of unwanted pregnancies, HIV/AIDS and other STIs among youth
in the United States;
2. Understand sexual risk factors and HIV prevention strategies for working with youth; and
3. Gain ideas on ways to implement best practices within vulnerable youth populations.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members
Please Note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work

#1979
		Testifying in Court: The Ins and Outs of Being in the Courtroom without 		
		Intimidation
Date:		
Friday, June 5, 2015; 8:30 a.m. – 3:30 p.m.
Please note
Location:		
Please Note: This workshop is located in Fairfax, VA
new location
		
The Pennino Building, Fairfax County Government Complex
		
12011 Government Center Parkway
		
Rooms 200 & 206
		
Fairfax, Virginia 22035
Presenters:
Viola Vaughan-Eden, PhD, MJ, LCSW and
		
Robert P. Fletcher, JD
Synopsis: 		
Testifying in court is often a daunting proposition. Yet, social workers, child
protection workers, and other mental health professionals are regularly subpoenaed. Many professionals
are unprepared for testimony even if they have previously testified. Aggressive cross-examinations can be
intimidating for those called to testify as an expert witness. This session will focus on the practical aspects of
preparing and presenting for depositions and court. It will also address how to manage the expectations of
attorneys and judges’ while operating within the NASW Code of Ethics. Strategies for navigating the judicial
process and avoiding potential malpractice pitfalls will be discussed by offering case-specific examples.
Viola Vaughan-Eden, PhD, MJ, LCSW is Associate Professor and PhD Program Director with The Ethelyn R.
Strong School of Social Work at Norfolk State University. As a clinical and forensic social worker, she also
serves as a consultant and expert witness in child maltreatment cases. Dr. Vaughan-Eden is President of the
National Organization of Forensic Social Work, Chair of the Advisory Committee for the Virginia Department
of Criminal Justice Services’ CASA/CJA Programs, and Immediate Past-President of the American
Professional Society on the Abuse of Children. She lectures nationally and internationally on child and family
welfare to multidisciplinary groups of professionals. Dr. Vaughan-Eden serves as Co-Editor of the Journal
of Forensic Social Work and Editorial Advisor for the Journal of Social Work Education. She is the recipient
of the 2011 NCAC’s Outstanding Service Award in Mental Health and the 2012 NASW - Virginia Chapter
Lifetime Achievement Award. www.violavaughaneden.com
Robert P. Fletcher, JD currently works with LeClair Ryan Law Firm Washington, DC. He represents corporate
clients as lead counsel in complex and high stakes litigation involving commercial, tort or professional
matters. He is a graduate of Duke University and received his Juris Doctorate in Law from Princeton
University in NJ. His experience is in a wide array of the law including former national firms LeClair Ryan,
Nixon Peabody, Hopkins & Sutter and Hamel & Park, all located in Washington, DC. Mr. Fletchers presents
often for the American Bar Association. He currently practices Law in Washington, DC and is an expert in
litigation, expert discovery and other legal issues.
CE:		
6 Cat I (including 2 hours of ethics)
Cost:		
$105 for NASW Members
		
$148 for Non-Members
		
$55 for NASW Student Members
		
$55 for NASW Gold Members
#1927		
Date:		
Location:		
		
		
		

Ethics and Risk Management in the New Era of Social Work
Sunday, June 7, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at
Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please Note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay $5-6.
Presenter:		
Bonnie Conti-Lawrence
		
Program Manager, NASW Assurance Services, Inc.
Synopsis: 		
This session, developed especially for social workers, is sponsored by the NASW
Assurance Services (ASI) of Frederick, MD, and describes the most significant malpractice risks in social
work today and numerous methods of mitigating and reducing one’s risk of being sued for malpractice.
The presentation is intended for social workers in all settings and positions, not just the clinical, therapeutic
mental health setting. The session will cover key concepts in risk management, such as confidentiality and
its exceptions, duty to warn, and informed consent. The seminar will reveal the major reasons why social
workers are sued and what you can do about those risks. We will define what constitutes a malpractice case
and emphasize important recordkeeping issues, guidelines for supervision, special tips for clinical and private
practitioners, and brief you about your malpractice insurance, its special features and implications for your
practice.
A free attendee toolkit will be distributed at the workshop which contains information about ASI, the
workshop presenters, resources for managing your malpractice risk, insurance FAQs, and more.
Learning Objectives: After attending this workshop, participants will:
1. Understand the current ethical issues and risks faced by the profession, including common ethical
dilemmas, mistakes, and violations.
2. Know the key concepts that will reduce your risk of being sued for malpractice and the triggers that
constitute malpractice.
3. Become aware of strategies and understand the resources to avoid ethical violations and manage risks.
4. Services and resources for IPV
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
#1928		
		
Date:
Location:		
		
		

Mindfulness: Developing a Mindfulness Symptom Management Group for
Psychiatrically Ill Patients
Sunday, June 14, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please Note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay $5-6.
Presenter:		
Ed Geraty, LCSW-C
		
Psychotherapist, Union Memorial Hospital, Baltimore
Synopsis: 		
A Mindfulness-based symptom management group teaches tools for reducing
symptoms of depression, anxiety, pain, and chronic illness. By utilizing a combination of meditation and
cognitive behavioral therapy, participants learn to change old, distressing patterns of thinking and feeling
in order to live more fully in the present. Although clients may have little control of the causes of stress in
their lives, we can help them cultivate a different attitude toward these events. They can learn to replace old
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habitual patterns with more creative, productive responses which support rather than undermine them.
Learning Objectives: Upon completion of this course, participants will be able to:
1. Learn what mindfulness practice is;
2. Learn how to develop a mindfulness-based symptom management group for psychiatric patients with
depression and anxiety; and
3. Be introduced to the literature concerning mindfulness practice in psychiatric practice
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
#1980
Date:
Location:		
		
		
		

Ethics and Boundaries in Clinical Practice
Sunday, August 30, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at
Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please Note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay $5-6.
Presenter:		
Dona Moon, MSW, LCSW-C
		Contractor/Consultant
Synopsis: 		
Focus will be on dilemmas that arise in various treatment settings and practices,
exploration of NASW Code of Ethics, state, and federal laws. Education on the application of same in
treatment and reporting decisions.
Learning Objectives: After attending this workshop, participants will:
1. Enhance boundary building skills;
2. Understand ethical responsibilities and standards;
3. Learn how to identify ethical dilemmas; and
4. Learn how, when, and to whom to report ethical issues
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.

EASTERN SHORE

Cecil, Kent, Queen Anne’s, Caroline, Talbot, Dorchester, Wicomico, Somerset, and Worcester Counties
#1923		
Date:		
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Social Work Exam Prep
Friday, May 8, 2015; 9:30 a.m. – 4:30 p.m.

Lunch on your own from 12:30 p.m. – 1:20 p.m.
Location:		
Eastern Shore Hospital Center
		
English Hall
		
5262 Woods Road
		
Cambridge, MD 21613
Presenter:		
Jennifer Fitzpatrick, LCSW-C
		
Founder, Jenerations Health Education, Inc.
Synopsis:		
This highly focused one day session will concentrate on study skills and preparation
necessary to pass all levels (LBSW, LGSW, LCSW, LCSW-C) of the ASWB social work licensing exam.
Participants will practice test questions individually and in small groups in the following areas of social
work practice: Ethics, Research, Diagnosing and Assessments, Diversity, Clinical Practice, Communication,
Supervision, Human Behavior, and Social Policy.
Learning Objectives: This course enables the attendee to:
1. Help identify ASWB testing strengths and weaknesses;
2. Help prioritize study time;
3. Learn best practices for passing the social work licensing exam; and
4. Learn effective ways to reduce text anxiety.
MEMBER
CE:		
5.5 Category I
PERK PRICE!
Cost:		
$45 for members; $130 for non-members
#1960		Boundaries and Ethics with Adults who have Experienced Trauma
Date:		
Saturday, May 9, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Eastern Shore Hospital Center
		
English Hall
		
5262 Woods Road
		
Cambridge, MD 21613
Presenter:		
Lesa Lee, MSW, LCSW-C
		
Clinical Director, For All Seasons, Inc.
Synopsis:		
In this intermediate course, participants will gain a better understanding of the
importance of clear boundaries with people who have experienced trauma. Those who have experienced
trauma often struggle with trust and relationships in general. As social workers we adhere to relationship
building and self-determination, which is so different for people who have experienced trauma. We will
spend time discussing how to navigate these stormy waters.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Identify the purpose of reviewing boundaries (NASW Code of Ethics);
2. Gain an understanding of Ethical Principles (COMAR); and
3. Identify boundary violations by the therapist and client
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!

#1961		
Working with Shame
Date:		
Saturday, May 9, 2015; 1:50 p.m. – 5:00 p.m.
Location:		
Eastern Shore Hospital Center, English Hall
		
5262 Woods Road
		
Cambridge, MD 21613
Presenter:		
Lesa Lee, MSW, LCSW-C
		
Clinical Director, For All Seasons, Inc.
Synopsis:		
Many people enter treatment in shame states, which can be difficult to understand
and work with. The goal of this interactive workshop will be to gain a better understanding of individuals who
are in a shame state and how to work with them in the treatment process. This can be challenging at times,
because of how the shame can present and how it impacts us as clinicians. We will work on grounding
ourselves as clinicians so we can remain empathic but firm with our clients.
Learning Objectives: This course enables the attendee to:
1. Identify what shame is and how someone would present in treatment;
2. Understand what causes shame and how it impacts people; and
3. Begin to have a better understanding of how to work with shame in the treatment process.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
#1925		
Compassion Fatigue: An Ethical Framework
Date:		
Friday, May 29, 2015; 4:45 a.m. – 1:00 p.m.
Location:		
Chester River Health System (Chestertown Hospital)
		
Second Floor Conference Center
		
100 Brown Street
		
Chestertown, MD 21620
Presenter:		
Sue Cox, LCSW-C
		
Team Leader, Continuous Care Team, UMMS/WPCC Clinics, Baltimore
Synopsis:		
Compassion fatigue, or secondary traumatic stress, is a common and unfortunate
side-effect of caring too much. Clinicians are exposed to and work hard to help heal individuals, families, and
groups that have been wronged (sometimes deeply) by circumstances beyond their control in an environment
with too few resources. Regrettably, the outcome of not being proactive or responding to compassion fatigue
can lead to affected individuals caring less or not at all over time.
Learning Objectives: Upon completion of this course, participants will be able to:
1. Explore the causes and develop a working personal definition of compassion fatigue;
2. Self-assess and examine the potential impact of compassion fatigue on both professional and personal
relationships;
3. Discuss the impact of compassion fatigue on professional practice and relate compassion fatigue to an
increased risk of judgment distortions and potential ethical violations; and
4. Consider possible responses to identifying compassion fatigue in ourselves, colleagues as well as the
support systems of our clients.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
#1934		
Date:		

Care Committees: Power for Patients, Support for Caregivers
Friday, June 19, 2015; 9:15 a.m. – 4:15 p.m.

Lunch on your own from 12:00 p.m. – 12:50 p.m.
Location:		
Eastern Shore Hospital Center
		
English Hall
		
5262 Woods Road
		
Cambridge, MD 21613
Presenter:		
Diana Rein, M.Ed., MSW, LGSW
		
Consultant, Choice Consulting and Training, Easton
Synopsis:		
In this course designed for family and friends, social workers, and other professionals,
a strategy for creating and maintaining a Care Committee will be presented. Care Committees reflect the
wants and needs of the seriously ill, chronically ill, or aging patient by building a supportive network of
multiple, cooperative caregivers. Committees are an effective strategy to facilitate individualized care for
patients and provide support to caregivers.
The development of a Care Committee is an effective strategy for individuals without family supports as well
as for family caregivers struggling to balance other life demands. Such committees empower patients as
they choose their committee members and work cooperatively with members who bring their varied skills to
the endeavor.
Learning Objectives: This course enables the participant to:
1. Review caregiver demographics and issues;
2. Lay the groundwork for use of the Care Committee model using the “Share to Care” 7 key principles;
3. Participate in the simulated creation of a Care Committee; and
4. Plan the implementation of a Care Committee in a personal case example
CE:		
6 Category I
Cost:		
$90 for members; $130 for non-members

METRO BALTIMORE

Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties, and Baltimore City
#1966		
A Framework for Thinking Ethically
Date:		
Friday, May 1, 2015; 9:45 a.m. – 1:00 p.m.
Location: 		
Baltimore County Public Library – Catonsville Branch
				
1100 Frederick Road
		
Baltimore, MD 21228
Presenter:		
Ed Geraty, LCSW-C
		
Psychotherapist, Union Memorial Hospital
Synopsis: 		
Have you ever had an ethical dilemma? Have you ever wondered if you made the right
ethical decision? Is ethics just a way of thinking to use in professional practice or a way of life? When do
individuals begin to think ethically? Defining what ethics is and is not in daily practice can be difficult for the
practicing social worker. Sometimes ethical decisions have to be made quickly. This workshop focuses on
a variety of processes to help us define what ethics is and is not, reviews the sources used to determine an
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ethical point of reference, as well as proposes a series of questions to help determine ethical responses to
daily decision making.
Learning Objectives Upon completion of this course participants will be able to:
1. Define what ethics is and is not;
2. Learn the sources generally used to determine an ethical point of reference;
3. Learn the stages of moral development; and
4. Create a process for ethical decision-making in daily life
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
#1893		
First Sunday Matinee Featuring the Film: Mary and Martha
Date:		
Sunday, May 3, 2015; 1:45 p.m. – 5:00 p.m.
Location:		
UMBC/ENG Building Room 027
		
1000 Hilltop Circle
		
Baltimore, Maryland 21250
Facilitator:		
Mike Allen, MSW
Synopsis:		
Hilary Swank stars as Mary and Brenda Blethyn stars as Martha, an American interior
designer and British housewife who have little in common apart from the one thing they wish they didn’t.
When malaria strikes, the lives of these very different women change forever. They forge a deep friendship
and embark on an epic journey of self-discovery to Africa, dedicating themselves to the cause of malaria
prevention. Beginning to rebuild their lives, they show how ordinary people can make a difference and inspire
positive change in the process. Enlisting the help of Mary’s estranged father, a former politico, the two women
beseech both the powers that be and ordinary people to get involved, realizing a shared responsibility to all the
world’s children.
CE:		
3 Cat I
Cost:		
$25 for members; $35 for non-members; 10 for guests (no CEUs for guests)
#1956		Beyond Cutting: An In-Depth Look at Self Harm
Date:		
Friday, May 8, 2015; 9:30 a.m. – 4:45 p.m.
		
Lunch on your own from 12:30 – 1:20
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Veronica Cruz, LCSW-C
		
Forensic Social Worker, MD Office of the Public Defender, Rockville
Synopsis:		
This workshop will examine the various forms of self-injurious behavior that go beyond
cutting. It is estimated that two million people in the United States injure themselves in some way. Self-injury,
which is also known as self-harm or self-mutilation, refers to individuals who intentionally and repeatedly
harm themselves. The methods most often implored are cutting, but can also include such things as: hair
pulling (trichotillomania), banging and interfering with wound healing (dermatillomania). Various issues will
be discussed including but not limited to propensity, forms of injury, risk factors, brain development, comorbidity, non-suicidal self-injury diagnosis, and treatment modalities. This is an interactive workshop with
case scenarios which will be presented and discussed.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Define what self-injurious behavior is, beyond the traditional cutting methods;
2. Explore propensity, risk factors, and brain development and how to integrate these variables into the
treatment plan;
3. Increase participant’s knowledge of various treatment modalities, including psychopharmacology and talk
therapy;
4. Understand the connection between self-injury and co-morbidity. Analyzing the new diagnosis of nonsuicidal self-injury; and
5. Participants will be able to articulate essential clinical skills needed to work with clients who engage in selfinjury.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
#1922		
Enlivening Your Psychotherapy Practice with Psychodrama & Related Action
		Methods
Date:		
Friday, May 15, 2015: 9:30 a.m. – 4:45 p.m.
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Lunch on your own from 12:30 – 1:20

Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Catherine D. Nugent, LCPC, TEP
		
Private Practice; Adjunct Professor, Johns Hopkins University
Synopsis:		
Go beyond talking with your clients and learn how to put their strengths, concerns,
challenges, and successes into action with psychodramatic methods. In this intermediate level experiential
workshop, we’ll explore action structures suited to a variety of clinical tasks, such as building group cohesion,
facilitating access to personal strengths, identifying and exploring problems and challenges, and resolving
unfinished emotional issues—all within a framework of safety and containment. Participants will experience
a variety of action structures they can apply in their practice settings. Participants in the previous workshop
will be introduced to different methods.
Learning Objectives: Upon completion of this intermediate workshop attendees will be able to:
1.Discuss Moreno’s spontaneity/creativity theory underlying the practice of psychodrama;
2. Explain at least 1 action method for building group cohesion;
3. Explain the following psychodramatic methods: soliloquy, double, role taking, role reversa;
4. Describe 2 uses of the timeline and understand how to put into action;
5. Describe the paper-and-pencil and action social network diagram (social atom) and how it can be applied
to different issues and populations and at different stages in the therapeutic process; and
6. Observe and/or participate in a variety of limited psychodramatic structures they can apply in their backhome settings.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members

#1905		
Date:		

Social Work Exam Prep
Thursday, May 28, 2015; 9:30 a.m. – 4:45 p.m.

		

Lunch on your own from 12:30 – 1:20

Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Jennifer Fitzpatrick, LCSW-C
		
Founder, Jenerations Health Education, Inc.
Synopsis:		
This highly focused one day session will concentrate on study skills and preparation
necessary to pass all levels (LBSW, LGSW, LCSW, LCSW-C) of the ASWB social work licensing exam.
Participants will practice test questions individually and in small groups in the following areas of social
work practice: Ethics, Research, Diagnosing and Assessments, Diversity, Clinical Practice, Communication,
Supervision, Human Behavior, and Social Policy.
Learning Objectives: This course enables the attendee to:
1. Help identify ASWB testing strengths and weaknesses;
2. Help prioritize study time;
3. Learn best practices for passing the social work licensing exam; and
4. Learn effective ways to reduce text anxiety.
MEMBER
CE:		
5.5 Category I
PERK PRICE!
Cost:		
$45 for members; $130 for non-members
#1962		
Emotional Care and Legacy Building with Dying Children
Date:		
Friday, May 29, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Kristen Caminiti, LICSW, LCSW-C
Synopsis:		
The importance of legacy building for dying adults is well documented. However, it is
rarely discussed and minimally, and only recently documented in the literature regarding its importance for
children and adolescents. Using a review of the (limited literature) and two in depth case examples (a 6 yearold and a 16 year-old), based on my own work, I will discuss the importance of and the meaningful impact
legacy building can have for dying children and their families.
Learning Objectives: This course enables the attendee to:
1. Discuss the effective assessment of the emotional needs of dying children at various developmental stages;
2. Develop an understanding of the dying child’s need to build a legacy;
3. Increase knowledge of what strategies can be used at home or in a hospital setting to assist dying children
in building their legacy; and
4. Develop strategies to encourage family members (parents, siblings) to participate in the legacy building
process with their children.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
#1894		
First Sunday Matinee Featuring the Film: Girl, Interrupted
Date:		
Sunday, June 7, 2015; 1:45 p.m. – 5:00 p.m.
Location:		
UMBC/ENG Building Room 027
		
1000 Hilltop Circle
		
Baltimore, Maryland 21250
Facilitator:		
Veronica Cruz, LCSW-C
		
Forensic Social Worker, MD Office of the Public Defender, Rockville
Synopsis:		
Attendees will watch a feature length film followed by a discussion. Group discussion
to focus on: understanding personality disorders (in particular Borderline Personality Disorder), exploring
diagnosing, symptom management, and treatment and medication compliance.
In 1967, 19-year-old Susanna (Winona Ryder) feels that "reality is becoming too dense" and is diagnosed with
Borderline Personality Disorder. The doctor suggests to her parents that she be committed to the Claymore
Hospital, and she spends the next 18 months struggling with her troubled psyche and the bizarre world of
the institution. Susanna bonds with several other patients, including Lisa (Angelina Jolie), Polly (Elizabeth
Moss), and Georgina (Clea DuVall). As she realizes that Lisa is potentially dangerous and truly needs
help, Susanna begins to work harder with her psychiatrist (Vanessa Redgrave) and the nurse on the ward
(Whoopi Goldberg). But Susanna soon learns that getting out of the hospital is not as easy as getting in. Girl,
Interrupted was based on the autobiography of Susanna Kaysen, who really did spend a year-and-a-half in the
McLean Psychiatric Hospital in Belmont, Massachusetts. Author: Mark Deming. Cast: Winona Ryder, Angelina
Jolie, Whoopi Goldberg, Vanessa Redgrave, Brittany Murphy, Jared Leto
CE:		
3 Cat I
Cost:		
$25 for members; $35 for non-members; 10 for guests (no CEUs for guests)
#1950
It’s Complicated: What Social Workers Need to Know about Ethics and HIV/
		AIDS
Date:
Friday, June 12, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Baltimore County Public Library- Catonsville Branch
		
1100 Frederick Road
		
Baltimore, MD 21228
Presenter:		
Jeronda Burley, Ph.D
		
Assistant Professor, Coppin State University
		
Adjunct Professor, Bowie State University
Synopsis:
This workshop will provide an in depth discussion of the ethical issues raised by
HIV/AIDS. Focus will be on the social worker response to navigating ethical concerns while employing tested
models of ethical decision-making to address questionable scenarios.
Learning Objectives: Upon completion of this intermediate course, attendees will be able to:
1. Understand ethical dimensions of HIV/AIDS;
2. Recognize ethical concerns with HIV testing; and
3. Discuss models of ethical decision-making.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
Please Note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work

CONTINUING ED Continued on page 16
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#1929
Date:		
Location:		
		
		
Presenter:

Strengthening Your Effectiveness as a Leader
Friday, June 19, 2015; 9:45 a.m. – 1:00 p.m.
NASW-MD Chapter Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Ashley McSwain, MSW, MSOD
President, Consultants for Change, Inc.
Synopsis: 		
This workshop responds to the strong call for leaders with the capability to lead
in ever-changing business environments with clear vision and to foster a motivated, productive workforce
committed to achieving the organizations’ competitive advantage.
Learning Objectives: This workshop will introduce emerging and experienced leaders to:
1. Effective leadership practices, including the ability to create a shared vision
2. Differing leadership styles and sources of leadership power
3. Processes that deepen awareness of beliefs, assumptions and perceptions to influence leadership,
and common obstacles to effective leadership
4. Identify and discuss tools to remove obstacles to effective leadership
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members

#1963
	The Use of Positive Triggers in Psychotherapy: Accessing Powerful 		
		
Physical and Emotional States
Date:		
Friday, June 26, 2015; 9:30 a.m. – 4:45p.m.
		
Lunch on your own from 12:30 p.m.-1:20 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Rhegina Sinozich, MSW, LCSW-C
		
Psychotherapist in private practice and director/founder of Balloon to the Moon ®
Synopsis: 		
Mind, body, and spirit are inextricably connected. Physical and emotional
pain cause measurable shifts and changes in the body. With the increased sophistication of medical
technology we have been able to map changes in the biochemistry of the brain as a result of trauma with
a big “T” and trauma with a little “t”. The Body Keeps the Score cautions Bessel Van der Kolk in his latest
book. Indeed our bodies do remember. In a millisecond a train whistle or the snap of a belt can send
some of our clients into a hellish free fall. It is visceral. It is real. It is biochemically measurable. In this
experiential workshop we will explore the use of positive triggers in psychotherapy and how they can be
used to enhance and strengthen the healing journey of our clients.
Learning Objectives: Participants will:
1. Learn about triggers (positive and negative) and their impact on the emotional and physical states of
our clients;
2. Explore the storing of memories and how dominant memories become magnetic;
3. Understand the amount of “positive” visceral experience needed to override “negative” visceral
experiences and the implications for treatment therein; and
4. Be able to use at least one hand’s on technique for helping clients access positive triggers.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
#1957
	The Trauma of Sexual Abuse: Exploring Mental Health, Addiction, 		
		Gender, Cultural
Differences and Treatment Modalities
Date:		
Friday, August 28, 2015; 9:30 a.m. – 4:45p.m.
		
Lunch on your own from 12:30 p.m.-1:20 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Veronica Cruz, LCSW-C
		
Forensic Social Worker, MD Office of the Public Defender, Rockville
Synopsis: 		
This workshop will explore the trauma of sexual abuse from a systems and clinical
perspective. An emphasis will be placed on working with diverse populations. Issues discussed will
include: victim and offender typologies, cultural differences and competency, social media, mental health
effects, addictions, gender differences and treatment modalities. Current literature will be discussed
and participants will be able to articulate the importance of exploring sexual trauma and the diverse
components that are integral for effective treatment delivery. The presenter is a bi-cultural forensic social
worker specialized in criminal defense mitigation, dual diagnosis, crisis intervention, addictions, trauma,
and working with diverse ethnic groups. This is an interactive workshop were cases vignettes will be
presented and participants will work in a group setting.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Define what sexual trauma is and articulate the importance and need for cultural competency in the
assessment process.
2. Explore victim and offender typologies, gender differences and social media.
3. Increase participant’s knowledge of various cultural barriers that should be taken into consideration
when assessing and treating diverse populations.
4.Understand the connection between sexual abuse and increased addiction and mental health
concerns.
5. Participants will be able to articulate essential clinical skills needed to work with victims of sexual
abuse.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members

WE♥YOU!

LIKE US ON FACEBOOK!

Spring 2015

Registration Form

Please mail this form with your check made payable to NASW-MD, 5750 Executive Drive, Suite 100,
Baltimore, MD 21228. Lunch is not provided for day-long workshops unless otherwise stated. If you would
like to receive an email confirmation of your registration, please include your email address on this registration
form. NASW-MD reserves the right to cancel any workshop for poor registration. Refunds for workshops
canceled by NASW-MD shall be mailed within three weeks. Registrations MUST be received two business
days/48 hours prior to program date or a late fee of $10 will be charged. Please see full refund/cancellation
polices on the first page of the continuing education schedule. Workshop fee includes certificate.

Please note that we do not accept fax registrations. Thank you for your
cooperation. NASW-MD reserves the right to cancel workshops due to low registration.
Please print legibly
Name: ____________________________________________________
Cell Phone: _________________ Day Phone: ______________________
Address: ___________________________________________ ZIP______
Email________________________________________ (required for receipt)
NASW#: ___________________________________________________
Total $_______ Check amt. $_______ (Make check payable to NASW-MD Chapter)
Credit card payment:

 Mastercard

 Visa

 Discover

Credit card number: ____________________________________________
CVV Code (three numbers on back of card):_____________________________
Expiration date: ___________________
Name as it appears on the card: ____________________________________
Signature: _____________________________ Today’s date: ___________
$_____ 1893 First Sunday Matinee: Mary and Martha (Baltimore)
$_____ 1894 First Sunday Matinee: Girl, Interrupted (Baltimore)
$_____ 1905 Social Work Exam Prep (Baltimore)
$_____ 1922 Enlivening Your Psychotherapy Practice with Psychodrama and Related… (Baltimore)
$_____ 1923 Social Work Exam Prep (Cambridge)
$_____ 1925 Compassion Fatigue: An Ethical Framework (Chestertown)
$_____ 1926 Ethical Practice: The Necessity of Self and Unconscious Biases in Clinical (Cumberland)
$_____ 1927 Ethics and Risk Management in the New Era of Social Work (Silver Spring)
$_____ 1928 Mindfulness: Developing a Mindfulness Symptom Management Plan (Holy Cross)
$_____ 1929 Strengthening Your Effectiveness as a Leader (Baltimore)
$_____ 1932 Compassion Fatigue: An Ethical Framework (Charlotte Hall)
$_____ 1933 Ethics and Responding to Behavioral Health Emergencies (Charlotte Hall)
$_____ 1934 Care Committees (Cambridge)
$_____ 1943 Strengthening Your Effectiveness as a Leader (Silver Spring)
$_____ 1948 What are YOUth “Twerking” With? - Sex, Pregnancy, HIV/AIDS…(Silver Spring)
$_____ 1950 It’s Complicated: What SW’s Need to Know about Ethics and HIV/AIDS (Catonsville)
$_____ 1956 Beyond Cutting: An In-Depth Look at Self Harm (Baltimore)
$_____ 1957 The Trauma of Sexual Abuse: Exploring Mental Health, Addiction… (Baltimore)
$_____ 1960 Boundaries and Ethics with Adults Who Have Experienced Trauma (Cambridge)
$_____ 1961 Working With Shame (Cambridge)
$_____ 1962 Emotional Care and Legacy Building with Dying Children (Baltimore)
$_____ 1963 Use of Positive Triggers in Psychotherapy (Baltimore)
$_____ 1965 It’s Complicated: What Social Workers Need to Know about Ethics and HIV/AIDS (Bowie)
$_____ 1966 A Framework for Thinking Ethically (Baltimore)
$_____ 1967 Ethical Practice: The Necessity for Awareness of Self and Unconscious…(Silver Spring)
$_____ 1979 Testifying in Court: Ins and Outs of Being in Courtroom w/out Intimidation (Fairfax, VA)
$_____ 1980 Ethics and Boundaries in Clinical Practice (Holy Cross)
REGISTER ONLINE–SAVE TIME & POSTAGE: NASW-MD offers a secure online registration procedure
for its continuing education courses! Go to www.nasw-md.org and click on Continuing Education for
more information or the Register Online icon on our homepage which will take you directly to the 123
Sign-up online registration area. Directions to workshops can be found online as well.
REMEMBER: You are ethically responsible for accurately reporting the number of continuing
education hours that you have earned. If you are attending a NASW-MD workshop and you are late, or
have to leave early you are responsible for notifying the workshop coordinator. Your CE certificate will
be adjusted to reflect the actual hours of attendance. Completing this registration form implies that you
have been informed of this policy and your responsibility.

QUestions concerning registration? Call 410-788-1066

spring EDITION | 2015

■ HIPAA from page 9
ogy Standards for Social Work Practice"
(NASW, 2005) directly address the expectation that practitioners adhere to HIPAA
requirements and maintain current technological privacy protections for clients’ electronic health and mental health information. Standard 7, Privacy, Confidentiality,
Documentation, states:
"Social workers shall protect client privacy when using technology in their practice
and document all services, taking special
safeguards to protect client information in
the electronic record."
It is strongly recommended that social
workers who transmit their clients’ ePHI
through emails, text, or instant messaging should, at a minimum, obtain a signed
authorization from the client and have the
proper technical safeguards such as encryption, to ensure confidentiality. A sample
Authorization for Patient Communication
via Email or Text form can be found on
the Security Rule webpage.

Security Rule Safeguards
The Security Rule requires covered entities to maintain reasonable and appropriate administrative, technical, and physical
safeguards for protecting ePHI. Administrative safeguards are the policies, procedures,
and staff training designed to carry out the
security requirements. Physical safeguards
limit physical access to protect electronic
systems, equipment and the data they hold,
from threats, environmental hazards and unauthorized intrusion. Technical safeguards
protect and control access to data.
The Security Rule also requires covered
entities to conduct a "Risk Analysis." Conducting a risk analysis is the first step in identifying and implementing safeguards that
comply with the Security Rule standards.
Practitioners must conduct an accurate and
thorough assessment of the potential threats
to the confidentiality, integrity, and access
to ePHI in their custody. Risk analysis is an
ongoing process where a covered entity regularly reviews its records to detect security
incidents, determine potential risks to ePHI
and evaluate the effectiveness of security
measures put in place.
The HIPAA Security Rule set out requirements for electronic health record security that are in accord with accepted information technology industry standards.
Although these requirements may present
new information for social workers who are
unaccustomed to computer system technology, the regulations primarily standardize
what is already standard operating procedure in many information-intensive businesses and ensure that covered entities take
all reasonable measures to protect client data.
It is appropriate for social workers to keep
pace with the security needs presented by
any new technology used to maintain client
records. Compliance with the HIPAA Security Standards will ensure that this occurs.
The Security Rule requires covered entities to conduct a risk analysis and implement
safeguards for protecting ePHI. This article
will discuss the risk analysis and the safeguards that have to be put in place to protect
ePHI. The NASW HIPAA Toolkit includes
Security Rule sample forms and policies.

Risk Analysis
Complying with the Security Rule is a
process that begins with a risk analysis. So-
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cial workers must conduct a thorough assessment of the potential risks and vulnerabilities, to protect the confidentiality,
integrity, and availability of ePHI that they
hold. Conducting a risk analysis is both the
first step and an ongoing process in evaluating whether a social worker’s administrative activities, physical environment and
computer technical systems are secure. Each
stage of the risk analysis must be documented and the completed risk analysis document added to the social worker’s HIPAA
compliance records.
The elements of a risk analysis must include the following steps:
• scope of the analysis;
• data collection;
• identify and document potential threats
and vulnerabilities;
• assess current security measures;
• determine the likelihood of threat occurrence;
• determine the potential impact of threat
occurrence;
• determine the level of risk;
• finalize documentation;
• periodic review and update to the risk
analysis

Implementation Specifications:
Required v. Addressable
Since HIPAA applies to a wide range of
entities, from solo practitioners to health
care systems, the specifications required for
compliance must be flexible to work with all
covered entities. While this provides flexibility, it may also cause some uncertainty as
to whether an entity has sufficiently met the
requirements. Implementation Specifications that are included in the Security Rule
provide specific guidance about the tasks
that should be conducted to comply with
each security standard. The Implementation
Specifications are either "Required" or "Addressable." If a specification is considered
basic to implementing the standards, then
it is "required" and must be implemented.
The term "addressable" requires an analysis
by the social worker to determine whether
the implementation specification is applicable to a clinician’s practice. If the specification is not reasonable or appropriate then
the security regulations provide flexibility
for the covered entity to find an equivalent
means of meeting the standard. If it is "addressable," then mental health practitioners’
have more latitude to tailor it to their practice or, in some cases, demonstrate that it
does not apply to their practice.
"Addressable" does not mean it is optional. If it is "addressable," then the social worker has to determine if it is reasonable and appropriate and then:
1. Choose to implement the specification;
2. Implement an equivalent measure and
document the rationale for it; or
3. Choose not to implement it if a reasonable rationale exists for not doing so and
document the reason for the decision.

Administrative Safeguards:
Procedures to Protect Information
The administrative safeguards are procedures the mental health practitioner must
take to protect information. This includes
conducting training and implementing office policies to prevent, detect, and correct
security violations.
The Administrative standards are as follows:

1. Assigned Security Responsibility - Appoint a HIPAA Security Officer who will
be responsible for developing and implementing security policies and procedures
for your practice. In a solo practice, this
will usually be the clinical social worker.
2. Security Management Process - This
standard requires the HIPAA Security
Officer to create and implement policies
and procedures that are designed to prevent, detect, contain, and correct HIPAA
security violations. Samples are provided
on the Security Rule webpage.
3. Workforce Security - Implement policies and procedures to ensure that all employees have appropriate access to ePHI
and that those employees who should not
have access are unable to do so.
4. Information Access Management - Implement policies and procedures that authorize employees’ access to ePHI.
5. Security Awareness and Training - Implement a security awareness and training
program for all employees.
6. Security Incident Procedures - Implement policies and procedures to address
breaches of security.
7. Contingency Plan - Establish and implement
policies and procedures for responding to an
emergency or other occurrences that threaten the security of electronic records.
8. Evaluation - A mental health practitioner
should regularly evaluate their technical
(computer) and non-technical systems to
ensure that ePHI is adequately protected,
especially if the risk analysis has been recently updated.
9. Business Associate Contract - Initiate
policies and procedures to ensure that all
business associates are in compliance with
the Security Rule.

Physical Safeguards: How
Information Is Housed
The Physical safeguards require social
workers to implement policies and procedures that limit physical access to electronic information systems and facilities where
they are housed.
The Physical Standards are as follows:
1. Facility Access Controls: Mechanisms
must be in place to ensure that only authorized staff can enter the office and remove systems or media containing ePHI.
2. Workstation Use: Implement policies
and procedures that describe appropriate
functions for a specific workstation.
3. Workstation Security: Mechanisms must
be in place to ensure that computer workstations and all other devices are secure
and used appropriately.
4. Device and Media Controls: Implement
policies and procedures that ensure security when a mental health practitioner
is moving computers and/or other electronic media that contain ePHI within
and outside their practice.

Technical Safeguards: Electronic
Measures to Protect Data
Technical standards require social workers
to create policies and procedures that govern
the technical aspects of accessing ePHI within computer systems by appropriate persons
(e.g., computer passwords and encryption
software).

The Technical Standards are as follows:
1. Access Controls: Implement technical policies and procedures for computers to ensure only appropriate access to ePHI by authorized individuals.
2. Audit Controls: Implement hardware,
software, and/or procedural mechanisms
that monitor ePHI for security breaches.
3. Integrity: Implement policies and procedures to protect ePHI from improper alteration or destruction.
4. Person or Entity Authentication: Implement procedures to verify that a person
or entity seeking access to ePHI is the one
claimed.
5. Transmission Security: Implement technical security measures to guard against access to ePHI that is being transmitted over
an electronic communications network.

Compliance
Compliance with the Security Rule may
appear daunting since it requires more of
an analysis and active review of information related to the social worker’s practice
and less of a specific checklist that simply
having a form could satisfy. The security
standards require that implementation and
compliance be documented with written
policies and procedures as well as employee training for all staff. Practitioners must
maintain documentation that explains how
they have complied with each step of implementation. This documentation must be
retained for six years. These policies must
be regularly updated to comply with any
changes in the law. This will continue to
be a challenge for small practices that traditionally operate in a less formal structure.

Analysis
Although HIPAA compliance may initially seem daunting, periodic training
and sample forms and policies are available
through NASW’s Legal Defense Fund to
make the task approachable. New enforcement standards for willful neglect of the
HIPAA requirements create a new incentive for social workers who use electronic
insurance billing to take specific and immediate steps to comply with the regulations. Use of business associates makes the
operation of a social work practice more
efficient and assists the busy clinician with
many functions to increase the professional
appearance of the business. Using a business associate agreement will increase the
social worker’s confidence in the use of
outside entities and provide documentation in the event of a HIPAA complaint
or concern. NASW’s Legal Defense Fund
provides a set of sample forms and policies
without charge to members; however, additional policies may be needed and local
legal counsel should be consulted.

Resources and References
45 CFR § 164.308
45 CFR § 164.310
45 CFR § 164.312
Guidance on Risk Analysis Requirements
under the HIPAA Security Rule.
HIPAA Security Series – Security 101 for
Covered Entities.
Legal Issue of the Month article, "A Review
of the 2013 NASW Sample HIPAA Privacy
Forms (September 2013)," provides detailed
instructions on how to use the Privacy Rule
and Breach Notification forms and policies.
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Publication of an advertisement does not constitute endorsement or approval of any product or service advertised, or any point of view, standard, or
opinion presented therein. The Maryland Chapter-NASW is not responsible for any claims made in an advertisement appearing in its publications.

HELP WANTED
Ardmore Enterprises
Chief Executive Officer Search
Ardmore is seeking an individual with vision, energy,
and skills to lead and sustain our non-profit agency.
Ardmore supports over 200 persons in employment,
habilitation, residential and transportation services.
Headquartered at 3000 Lottsford Vista Road, Bowie,
Maryland, Ardmore has an annual operating budget
of $7M and a staff of 160 and an 11 member Board
of Directors. About the Position: The CEO is a full time
position and will be responsible for the fulfillment of
Ardmore’s mission and vision. We are looking for an
exceptional, dedicated, talented, and innovative leader
with a passion for providing quality services to persons
with developmental disabilities. We are looking for a
candidate who has management experience especially
in Customized Employment/Community Supports and
Residential Services. The successful candidate will
demonstrate that she/he has the capacity to perform
the following functions:
• Strategic Leadership
Program Development
• Fiscal Management
• Fundraising
• Powerful Communicator • High Integrity
• Organizational and
Desired Qualifications: Advanced degree preferred.
Minimum requirements: BA degree in a Human Service
field; successful experience in the field of developmental
disabilities specifically experience in management of
a staff that support residential services, employment
and habilitation programs; financial management skills
and experience with budgets over 5 million. Salary:
Competitive salary and benefits. Ardmore is an equal
opportunity employer.Application Deadline: May 4,
2015 Start Date: July 1, 2015 interested applicants
should submit a resume and letter of interest to:
ExecutiveSearch@ardmoreenterprises.org
Office of the CEO, Ardmore Enterprises, 3000 Lottsford
Vista Road, Bowie, Maryland 20721
Licensed LCSW-C, LCMFT or LCPC
to join established multi-specialty group at Medpsych
Health
Services
http://www.medpsychmd.com
with locations in Frederick and Rockville. Clinical
responsibilities include provision of psychotherapy/
counseling for adults, children/adolescents couples
and families. Excellent office support with EMR and
integrated billing systems. Immediate opening with
flexible PT/FT hours. Ideal professional setting with
psychiatrists, psychologists and fellow counselors/
therapists. Lucrative earning potential. Contact
careers@medpsychmd.com or fax 240-383-3439.
LCSW-C needed at the Visiting Nurse
Association of Maryland
Part-time, or full-time position possible. To qualify,
you must have a Master’s degree in Social Work with
an LCSW-C license. Position entails working as part
of a multidisciplinary team with a focus on conducting
thorough psychosocial assessments on patients
and helping patients, their families, and/or outside
caregivers to identify short and long-term goals to
obtain any needed support services for a successful
recovery at home. Clinical experience with counseling,
case management, and an adult population is essential.
Home care experience preferred, but not required.
Please email resumes to d.rokicki@vnamd.com
LCSW-C, LGSW, LCPC, or Ph.D.
with a broad range of skills (computer skills required)
including trauma, PTSD, working with children, adolescents,
adults, families and couples, (familiarity with custody cases
helpful, but not required), wanted for growing private
practice. 2 hours from D.C., serving the Southern MD TriCounty area. Full administrative and credentialing support,
EMR, weekly supervision, and CEU group case review
provided. Availability FT/PT days, evenings, weekends.
Email HR@paxrivercounselingllc.com
CounterPoint Health Services
is recruiting LCSW-C professionals interested in joining a
multidisciplinary behavioral health team providing cuttingedge psychological and memory care services in nursing

and assisted living facilities. Contact Dr. Frank Schindler
at fschindler@counterpointhealthservices.com.
Positive Challenges Baltimore, MD
Group practice in Baltimore, MD is in search of an
experienced LCSW-C or LCPC for a flexible part time
(contractual) counseling position. Therapist must be
willing to provide individual and family counseling services
in a home or school setting. Therapists with experience
in substance abuse counseling is a plus but not a must.
Applicants should have a Maryland Medicaid number or
be willing to obtain one. Please contact Reginald Burgess
at 410-825-5300. Salary: $38-$40 per contact hour.
PASTORAL COUNSELING OPENINGS
Pastoral Counselors for part-time employment at
Cornerstone Counseling Center of the United Church
of Christ, Annapolis. License as an LCSW-C, LCPC,
or LCMFT necessary. No particular faith required.
Collegial and supportive atmosphere. Flexible hours.
Compensation is 75 % of receipts. Email resume to
opportunity@uccannapolis.org or call (410) 266-1153
x150. Learn about us at www.counselingmaryland.org
LICENSED MENTAL HEALTH COUNSELOR
OPENINGS FOR LCSW-C, LCPC, OR LCMFT
LCSW-C, LCPC, and/or LCMFT for part-time
employment at Cornerstone Counseling Center of
UCC Annapolis. No particular religious belief required.
Collegial and supportive atmosphere. Flexible hours.
Compensation is 75 % of receipts.Email resume to
opportunity@uccannapolis.org or call (410) 266-1153
x150. Learn about us at www.counselingmaryland.org
Medical Social Worker
Union Hospital of Cecil County in Northeast MD seeks
a Social Worker with patient discharge experience to
assist with psycho-social counseling/life adjustment
topics, and arrange for post-acute services after
they exit the hospital. Must have MSW and relevant
experience. Attractive compensation/benefits. Please
email: ctesta@uhcc.com. EOE
Part of LifeBridge Health,
Sinai Hospital of Baltimore
features state-of-the-art facilities and renowned Centers
of Excellence some with national and international acclaim.
As the largest community hospital and the third largest
teaching hospital in Maryland, Sinai Hospital’s mission is
to provide quality patient care, educate medical students
and residents, and engage in research to improve the lives
of people all over the world. Sinai Hospital is a smokefree workplace. Opportunities for full-time Clincal Social
Workers at Sinai Hospital of Baltimore! Social workers
provide leadership to the health care team in the provision
of psychosocial support services to patients and families
and in the areas of coordination identified discharge
needs. Positions available in Care Management, Internal
Medicine and the Cancer Institute. Positions also availabe
on the Northwest Hospital campus. Sinai Hospital of
Baltimore offers a competitive salary and benefits
package, including free parking, a discounted health club
membership and 403 (b) retirement plan with employer
match. Visit www.lifejobs.org to learn more and apply.
M/F/PV/IWD Employer. Basic professional knowledge;
equivalent to a Bachelor’s degree; working knowledge of
theory and practice within a specialized field. 1-3 years of
experience required. LCSW, LCSW-C. Demonstrates the
ability to follow verbal instructions, as well as the ability
to communicate effectively both verbally and in writing.
Apply Here: http://www.Click2Apply.net/y4th57m
Immediate position available
for an energetic therapist for a rapidly growing and wellestablished group practice in Columbia, MD. Clinical
responsibilities include psychotherapy for adults and
couples. Flexible hours. Great location. Fully furnished
offices. Established referral base. Competitive Salary.
Practice provides scheduling, billing, and administrative
support. Maryland independent license is required
(LCPC, LCSW or Licensed Psychologist.) Send vitae
and cover letter indicating areas of expertise to hiring@
baltimorepsychologist.com. For more information about
the position call (410) 343-9756.

Social Workers Primary Care Setting
Rockville, Maryland
• A premier healthcare system
• A compassionate mission of healing
• Dynamic Maryland/Washington D.C. market
Pursue Excellence. Practice with Compassion. Here, at
Adventist HealthCare combining medical excellence and
a clear passion of caring is what it’s all about. It involves
not only applying the latest techniques and technologies,
but treating the whole person: mind, body and spirit.
Adventist HealthCare Behavioral Health and Wellness
Services serves the behavioral health needs of children,
adolescents, adults and seniors with a full complement
of inpatient, outpatient, partial hospitalization and
residential treatment programs. Adventist Behavioral
Health is the largest provider of mental health care in
Montgomery County and the second largest provider of
mental health services in Maryland. Our facilities offer a
total of 122 acute care beds, 152 residential treatment
center beds and 32 group home beds; and we care for
almost 9,000 patients each year.
Reporting to the Director of Clinical Services, the
qualified candidate will demonstrate evidence-based
brief therapy skills, including the revised and updated
clinical training that has repeatedly demonstrated the
medical cost offset so highly valued by government,
health plans, and employers interested in the future of
health-care delivery. Qualifications:
• Current Maryland license as an LCSW-C, Ph.D. or DBH.
• A minimum of 5 years of experience as a licensed
behavioral health clinician.
• Working knowledge of the DSM-V.
• Familiarity with screening tools, scoring and interpretation.
• Understanding of medical and chronic illnesses
encountered in primary care practice.
• Knowledge of evidence-based, brief therapy
interventions in primary care settings.
To learn more about the positions we have available,
please visit our career website: www.careers.
adventisthealthcare.com. EOE/Pre-employment drug
screening and mandatory flu vaccine. We are a tobaccofree campus. Jane Mitchell, Adventist Behavioral Health
Jmitchel@adventisthealthcare.com, 301 315-3327
Social Worker Foster Care
Licensed Social Worker (LGSW / LCSW / LSWA)
needed for national non-profit organization located
at Baltimore’s Inner Harbor. My client is a well-known
and respected non-profit organization with a mission to
connect families. This national organization is searching
for a licensed Social Worker with foster care experience.
This is an excellent opportunity to make a positive and
direct impact on the lives of Baltimore’s youth. Duties
will include: case management, direct service care and
site visits just to name a few. Job Requirements:
• Min of 3 years of Foster Care experience
• Licensed in the state of Maryland: LSWA/LGSW/LCSW
• A true desire to make a change and direct impact on
the families of Baltimore
Interested and qualified candidates please email your
updated resume to: awalker@alignstaffing.com. Any
questions, please feel free to contact me directly at:
301-276-8267(Anthony Walker, Recruiting Director at
Align Staffing)
Clinical Social Worker (LCSW-C,
Maryland) Geriatric (Part time)
Clinical Social Worker (LCSW-C, Maryland)
needed for Geriatric Case Management. This is a
part time opportunity that requires at least 20 hours
per week. The candidate assumes responsibility for
assessments, care coordination, advocacy, and related
case management activities for an assigned group of
clients. Inherent in the position is the assessment of
patient needs in conjunction with the client and/or family,
physician, and ancillary health care providers. The goal
of the activities is to ensure quality, appropriateness,
and cost-effective services for the assigned clients.
Services will be provided in Montgomery County
(Bethesda, Potomac, Silver Spring and Chevy Chase).
Job Requirements: Ideal candidate background will
include:
• Master’s Degree in Social Work, LCSW-C (Maryland)
experience in Geriatric Care Management strongly
preferred.
• Several years of experience in case management,

home care, long-term care or other senior-service
related field is preferred.
Interested and qualified candidates please email your
updated resume to: awalker@alignstaffing.com. Any
questions, please feel free to contact me directly at:
301-276-8267(Anthony Walker ñ Recruiting Director at
Align Staffing)
Outpatient Christian Counseling Practice
has pt/ft openings for LCSW-C or LCPC. Various
locations throughout DC Metro and Baltimore metro
regions. To apply go to www.safeharbor1.com or email
resume to Erik@safeharbor1.com. Practice utilizes
Christian based- Clinically sound treatment approach.
FT/PT LCSW-C Southern MD and Anne
Arundel County
Searching for experienced, licensed therapists for wellestablished private practice. Full administrative support,
including credentialing, scheduling, billing and obtaining
preauths. Located in an area underserved for mental health
needs. Fax your resume to Phylis @ 410-286-2834
Are you looking for a
new job opportunity or ways to
supplement your income?
Alignstaffing is the region’s leader in healthcare, social
service and education staffing. With proven expertise in
finding and placing clinical, high level administrative and
ancillary staff, we consistently recruit the best talent and
help our clients solve their unique staffing challenges.
Visit Alignstaffing.com for more information.

FOR RENT
Beautiful therapy office space
available for immediate sublet in Columbia, Maryland.
Furnished space overlooks the Robinson Nature
Center. Please view my website for photos; www.
holisticcounseling.vpweb.com. If interested, please call
443-557-8730.
Office space for rent in Bethesda
near restaurants, movies, etc. in an attractive brick
colonial with large waiting room and pleasant back yard.
Parking. Available immediately. Contact Jack at 240604-3744: voice, text or email: nawrhu@gmail.com
Frederick/TJ Drive
Office space available in modern professional suite.
Shared reception area, kitchen, bathrooms. Ample
parking available. Furnished office available for full-time
or part-time use. Call Lorena Ripoll: 240-566-6201
Annapolis/Parole
Full time or part time professional office space available
in 4 hour blocks. Large, attractive suite of offices.
Individual practitioners in collegial environment.
Includes telephone, fax, copier, and WiFi Internet. Free
parking near public transportation. Contact Dr. Ruth
Weinstein: 410 266-8555 or DrRivka@verizon.net
Office for Rent in Lutherville $450
Newly renovated elegant office, bright, large windows
overlooking trees/quiet community, private entrance and
exit, shared reception area, well appointed bathroom,
11' x 11' neutral colored office, carpeted, kitchen area.
$450/month includes BGE and WiFi. Easy access to
I-83 and 695. Please call 410-323-1984.
Professional Office Space- Bowie, MD
Large corner office, ground floor for easy access.
Metrobus, handicap accessible. Utilities included. Call
Diane Pisano (301) 326-6245.Available Summer 2015
ELLICOTT CITY
Full time (unfurnished) and part-time (attractively
furnished) offices in established, multi-disciplinary
mental health suite. Ample parking and handicapped
access. Expansive, welcoming waiting rooms with
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Welcome New Members! SPRING 2015
SOUTHERN MARYLAND
Stephanie Billard
Stephanie Johnson
Kelly Saltzman
Corrie Turpin

WESTERN MARYLAND
Pamela Fradiska
Molly Hemler
Angela House
Dam Le
Rebecca Myers
Kelly Pindle
Katrin Pinkham
Kelly Robertson
Laura Sheffield
Bianca Stephens
Casandra Theriault
Sheryl Tydings
Gabrielle Williams

SUBURBAN MARYLAND
Sarah Bashir
Carol Bazis
Latisa Bethea

Derricka Brasfield
Tiera Brown
Marie Choppin
Alycia Dittimus
Tracie Doherty
Daisniel Fakunle
Stephanie Felde
Brittney Hannah
Kelli Harcum
Yvonne Harvey
Merencia Henson
Jessica Julien
Miriam Kahn
Naomi Karp
Christelle Kouame
Alexandra Krosner
Emma Kwegyir-Afful
Jillian Lake
Haley Lawrence
Nataki MacMurray
Arich Manasseh
Joy Martini
Sandra Martins
Jeryl McTootle
Bethany Medley
Zulma Medrano-Lopez

Nathan Mishler
Andrew Moore
Margaret (Peggy) Pazel
Elba Rivas
Bianca Roane
Courtney Robinson
Carol Ross
Shonnell Shelton
Shannon Sigamoni
Tiffany Stevenson
Luis Velazquez
David Williams
Ryan Wright
Brittney Young

EASTERN SHORE
Katie Conner
Whitney Mangum
Kelly McIntyre
Cindi Verges
Robin Vincent

METRO BALTIMORE
Farah Ali
Jasmine Allen

Kristina Allen
Joel Alsruhe
Allyson Armstrong Foster
Monica Boddie
Adam Bodenhamer
Carrie Boone
Nichelle Branch
Jermaine Brayboy
Tawnya Brown
Susan Brown
Carrie Byrne
Elizabeth Camlin
Sharon Christie
Carrie Cleveland
Amanda Cokinos
Simone Collins
Sara Daly
Jennifer Davis
Amanda Decker
Roger Dever
Tricia Dove
Sara Evjen
Yon Fisher
Halcyon Francis
FoundationsAd-5x8-2.pdf
Suzanne
Freedman
Sarah Fritz

1

Rachel Markus
Kenneth Melnick
Caroline Olivencia-Gonzalez
Robin Reed
Emily Rekoski
Mia Riggsby
Scott Rockwell
KaSarah Rodriguez
Rachel Ruo
Kimberly Serota
Keri Silverstein
alethea smith
Nalini Sookdeo
Tina Stevens
Ellie Strauss
Tara Sullivan
Amanda Summers
Jeanette Tucker
Michael Walter
Kristine Wheland
Ameejill Whitlock
Hilary Wiseman
Katherane Worthington

Tiffany Gauger
Shanelle Geddis
Noelle Gorman
Colleen Gormanly
Asia Graham
Stephanie Guzman
Naomi Haberman
Michelle Hammack
Erna Hammond
Brittany Harrison
Daniel Heckman
Deborah Higgins
Kirstie Howard
Natia Jackson
Teri Jedeikin
Leila Jelvani
Kyle Jernigan
Gregory Johnson
Dianne Jones
Stephen Kershner
Terri King
Paul Kunnas
Sara Kuperman
Betsy Kurtz-Nunn
3/19/15
8:15 PM
Asya Lee
Kristen Loyd

NASW-MD Calendar may- JULY 2015
All meetings scheduled for the Chapter office unless otherwise noted

MAY
1st
3rd
5th
5th
6th
6th

7th
13th
25th

JUNE
2nd
5th
7th
10th
25th

JULY
3rd

Private Practice Committee and Peer Consultation
First Sunday Matinee (UMBC) 				
Committee on Aging 				
Forensic Committee 				
Legislative Wrap-up Meeting 				
DEADLINE FOR APPLICATIONS for Coaching
Initiative for Nonprofits Leaders of Color
Macro Committee 					
Executive Committee 				
OFFICE CLOSED for Memorial Day

10:00 AM-1:30 PM
1:45-5:00 PM
5:00 PM
6:00 PM
6:00 PM

Committee on Aging 				
Private Practice Committee and Peer Consultation
First Sunday Matinee (UMBC) 				
Macro Committee 					
Annual Meeting 					

5:00 PM
10:00 AM-1:30 PM
1:45-5:00 PM
6:00 PM
6:00 PM

6:00 PM
6:00 PM

OFFICE CLOSED for Independence Holiday

■ classifieds from page 18
pleasant music throughout. Private staff bathrooms,
full-size staff kitchen with refrigerator, microwave,
dishwasher, Keurig coffees and teas. Staff workroom
with mailboxes, photocopier, fax machine, secondary
refrigerator and microwave. Wireless internet access
available. Plenty of networking and cross-referral
opportunities with colleagues who enjoy creating
a relaxed and congenial professional atmosphere.
Convenient to routes 40, 29, 70 and 695. Contact Dr.
Mike Boyle at (410) 465-2500.
TOWSON
Spacious private office in suite of established
psychotherapists. Windows open, great views, newly
renovated, beautiful space, upscale building. Crossreferral encouraged. Part/full-time. Professional,
relaxed atmosphere. Handicapped accessible. Call
Marjorie 410 913-3565.

SERVICES
Baltimore County
Clinical Supervision towards advanced licensure
available for social workers. 20+ years experience with
individuals, groups, couples, children, families, schools,
outpatient and inpatient counseling. Much experience
with co-occurring illnesses, substance abuse and
trauma. John Potash, LCSW-C, 410-960-7744.
COMPASS Mental Health Consultants, LLC
is hosting a weekly supervision group at our Rockville
office (Mondays 7:30-8:30 p.m.) for LGSWs interested

in gaining supervision from an LCSW-C with over
15 years of clinical experience!! Please visit www.
compassmhc.com for further information!
Clinical Supervision Downtown Silver Spring
with supportive, gently challenging clinician, eclectic/
relational psychoanalytic approach, 25 yearsí
experience. Sliding fee scale. Jonathan Lebolt, PhD,
LCSW-C, CGP, (240) 507-7696, Therapy@Doctor-Jon.
com, www.Doctor-Jon.com
Clinical Supervision Montgomery County
Individual/group supervision toward advanced social
work licensure. 10+ years experience with children
and families through individual, family, and group.
Hourly rates. Jordyn Hagar, LCSW-C, 860-391-5990,
jordynhagar@gmail.com

PROFESSIONAL DEVELOPMENT

MEDICAL ADULT DAY SERVICES

ATTENTION
CAREGIVERS!
Feeling overwhelmed
& need assistance?
Our adult day program can help
with your loved one!
• Open 7 days per week
• Delicious fresh meals prepared on site
• Transportation provided, including rides to
doctors’ appointments as needed
• Daily outings
Programs & Services
Optional Services
Bathing Services
Beauty/Barber Services
Daily Outings
Laboratory Services
Medication
Administration

Pharmacy Services
Physical Therapy
Podiatry
Arts & Crafts
Bingo
Bowling
Karaoke

Exercise Groups
Gardening Groups
GED Classes
Men’s and Ladies Groups
Movie Matinee
Music and Dancing
Nutritional Counseling

Call today & schedule a visit!
410.789.7772 ext. 11

COMPASS Mental Health Consultants
Training Institute
is hosting a Trauma Series including three dynamic
trainings. Initial training: Identifying the Signs &
Symptoms of Trauma in Children & Families April 24,
2015. CEUs available for social workers & psychologists!
For further information on all three trainings visit www.
compassmhc.com

1025 West Nursery Road • Suite 112 • Linthicum, MD 21090

Affordable Board Approved CEU trainings
in Anne Arundel County! Ethics, HIV and Addiction
trainings in April.Register: www.bwcc-counseling.com
or contact Lauri McCormack @ 443-994-1048 for more
information.

log on. Learn more. nasw-md.org

www.foundationsgroup.net

