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he General Assembly completed its 90 day session on Monday,
April 7. NASW Maryland was
involved in a wide range of issues during
the 2014 Session. Related to the profession of social work, NASW was involved
in successful efforts to expand the reimbursement of clinical services delivered
via technology (telehealth), establishing
a health care provider-carrier workgroup
that will work to resolve disputes on issues over which no State agency has authority, and allowing for an exemption
to privileged communications in certain
criminal proceedings.
NASW Maryland was proud to support the Fairness for All Marylanders Act
which will protect transgender people
from discrimination in the workplace,
housing, and public accommodations.
We were pleased to submit testimony in
favor of the Healthy Births for Incarcer-

ated Women Act which will prevent the
shackling of prisoners who are in labor.
Another bill which allows people to access privacy protections for insurance
communications provided by HIPAA is
especially important to victims of domestic violence. NASW also supported
legislation that alters the standard for approval for a clinical review panel (CRP)
that determines whether to approve that
psychiatric medication be administered
to a patient suffering from serious mental
illness without the patient’s consent.
We supported HB 1267 which requires
the Secretary of Health and Mental Hygiene to convene a stakeholder workgroup
to examine the development and implementation of assisted outpatient treatment
(AOT) programs, assertive community treatment (ACT) programs, and other
outpatient service programs in the State
and to develop a proposal for a program in
the State by November 1, 2014.
In keeping with the national policy of
NASW, we submitted testimony in favor

of making possession of small amounts of
marijuana a civil offense.
The Chapter’s Committee on Aging
was very active once again, testifying on
budget bills to support services for the
elderly as well as issues such as the sunset extension of the Senior Prescription
Drug Assistance Program.
This session also saw another missed
opportunity to strengthen child abuse and
neglect reporting laws. NASW Maryland
is committed to working in the coming
months with other professional organizations and child welfare groups to examine
existing laws and come to consensus on
ways to better protect children.
To read all of the testimony which was
submitted by NASW-MD this legislative
session please visit our webpage at www.
nasw-md.org and follow the Advocacy
link at the top of the page. A complete
recap of our chapter’s activities during
session will soon be posted to that space.

Second
Annual

Macro
Conference

Friday, May 9, 2014
Are you an administrator?
Community organizer? Advocate? Politician?
These are just some of the roles which would
fall under the description of Macro Social Work.
Join us Friday, May 9th for our
Second Annual Macro Conference.
We have wonderful speakers planned from the
keynote through the afternoon panel discussion.
You will also get a great lunch, wonderful
networking opportunities and 6 Cat I CEUs!
Turn to pg 14 for more information
and a registration form.

2014 NASW-MD Chapter Awards
By Jenni Williams

T

he 2014 Annual Conference
Awards Luncheon was inspirational and moving to all who attended.
It was a day to honor the best in the field of
social work. Each award winner was supported by family and friends, as well as the
conference attendees, and we would like to
take this opportunity to congratulate all of
our award winners for 2014!

National Association of Social Workers
Maryland Chapter
5750 Executive Drive, Suite 100
Baltimore, MD 21228

2014 Lifetime Achievement
Swaran Seth Dhawan

Swaran is a woman who has devoted
her life and career to working with people from diverse backgrounds and cultures
who struggle with mental illness. When
she was a child living in India’s northern
mountains, Swaran and her father often
visited patients at a local hospital, many of
whom were veterans of conflict suffering
from PTSD. Swaran’s father taught her
to treat these people with dignity and respect, and this has been a guiding force in
her life’s work of breaking down boundawards Cont. on page 3
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President’s
Report

Happy Spring and Thank You

By Cherie Cannon,
LCSW-C

H

appy Spring to all of our members! This is my final time submitting the President’s Report
to the Chapter members, and I would like
to take this opportunity to thank you all
for allowing me the privilege to serve as
president for the past year. As president,
I have been given the opportunity to witness firsthand the dedication that Maryland social workers have for the profession,
their communities, and the clients they
serve, and I would like to share what I have
learned with you all.
I have observed chapter members as they
spent countless hours reviewing legislation
to ensure that the voices of social workers were heard in Annapolis. I have seen
the staff of NASW-MD operate effectively with limited resources. Initially, I was
somewhat surprised, but then I realized
that this is who we are as social workers.

Executive
Director’s
Report

NASW-MD
Board of Directors
What separates social workers from other
professions is that we are willing to roll up
our sleeves and do what is necessary to accomplish the task at hand.
This year has presented many challenges, which we have used as opportunities for
the betterment of our members. Some specific examples include: the Macro Committee will hold its second annual conference on May 9; the PACE Committee
will distribute over $16,000 to various candidates seeking public office; the newly
formed Membership Committee contacted over 400 members for a membership
drive; and the numbers of CEU events has
continued to expand throughout the State.
The First Sunday Matinee just celebrated
one year of offering a movie and discussion
for low cost CEUs (this has been a big success); and new software updates has made
registering for chapter events easier than

ever. I could go on, but let me just say that
the chapter’s future is looking bright.
The staff, board, and committees are prepared to make a smooth transition of officers on 1 July, 2014. If you are interested in
serving on the board there are some vacant
positions. Please contact the Chapter office
for further information. If serving on the
board doesn’t interest you, the Chapter’s 20
practice committees are always looking for
members with similar professional interests
to advance their causes.
Finally, I would like to thank the staff,
board members, committees, and all of our
members for the outstanding work you
have accomplished, and the great leadership qualities you have shown over the past
year. You are all amazing, and I look forward to working closely with you as we
continue this journey to serve together!

W

CHERIE CANNON
President
CHristine garland
President-Elect
anna williams
Vice President
erin walton
Treasurer
shannon R. JORDAN
Recording Secretary
mike luginbill
Southern MD Representative
ANITA ROZAS
Western MD Representative
lisa connors
devon hyde
Suburban MD Representatives
rebecca demattia
angela blake
Eastern Shore Representatives

Social Work Month a Big Success

DONNA WELLS
kim flash
paulette hendricks
Metro Baltimore Representatives
kimberly solovy
Graduate Student Representative

By Daphne McClellan,
Ph.D., MSW
e have just completed Social
Work Month and I hope that
each of you is feeling appreciated and renewed by the experience. I know
that for me, it was an exciting month!
Photographs of many of the month’s activities adorn the centerfold of this newspaper. Unfortunately Student Advocacy Day
at the General Assembly was snowed out
this year but we did have a group of students join us in Fells Point for our Manic
Monday spot on WJZ TV. Our NASW
banner proclaiming Professional Social
Work Month flew high over Pratt Street
near the inner harbor in Baltimore. We
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hosted an Open House at our office one
morning with pastries and coffee to say
thank you to social workers in the area.
I participated on a panel to discuss Social
Work careers with BSW and MSW students at the Universities at Shady Grove.
We ran ads celebrating our profession on
NPR stations around the state. I attended
a celebratory dinner sponsored by School
Social Workers in Maryland (SSWIM). I
had the honor of speaking to a group of
social workers at Gilchrist Hospice. Our
Suburban Branch held a networking event
in Prince George’s County and our Eastern Shore Branch held networking events

in Salisbury. We had a terrific Pre-Conference day focused on “Social Work with
Our Military and Veterans” and the month
culminated in our annual conference and
awards luncheon.
I would love to hear about the Social Work Month events which happened
around the state. Please go to our Facebook page and tell us about how you or
your agency celebrated Social Work
Month. You can find us by searching for
The National Association of Social Workers - Maryland Chapter, be sure to “Like
Us” while you are there!

Get involved
unteer
Behavioral Health Committee

To inquire about,
or join a committee
call Daphne at
410-788-1066 x16

Professional Development Committee

Chapter Ethics Committee (CEC)

Legislative Committee

Professional Standards Committee

Children, Youth & Families
Committee (CYF)

Mentoring Committee

Public Relations Task Force

Committee on Aging (COA)

Committee on Nominations &
Leadership Identification (CNLI)

Social Workers in Schools (SWIS)

Committee on Sexual Minority
Issues (COSMI)

Political Action for Candidate
Election (PACE)

Health Committee

Peace and Social Justice Committee

Forensic Social Work Committee

Private Practice Committee

Social Work Reinvestment (SWR)
Task Force
Student-Faculty Liaison Committee

danielle bouchard
Undergraduate Student Representative

NASW-MD
Office Staff
Daphne McClellan, Ph.D.
Executive Director
John Kosta
Deputy Director
jenni williams
Director of Communications
and Continuing Education

Join Us in Being
SOCIAL Workers!
To see our usernames for these
sites, go to our webpage–
www.nasw-md.org–
and check out the links to our
profiles. Be on the lookout for
more tagging, tweeting,
posting and updating.
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Stephen Howe

■ awards from page 1
aries and challenging the negative stereotypes associated with those who suffer with
mental illness.
Swaran immigrated to the US in the
1960s, and earned her Master’s Degree in
Social Work from Smith College. She
has educated social work students from
Smith College as well as the University
of Maryland. She has been a field instructor, supervisor, and consultant. She led
in the creation of the Maryland Association of Resources for Families and Youth
(MARFY) in 1970; helped the National
Alliance on Mental Illness (NAMI) develop its family to family narrative program;
and has served on the board of directors of
the Pro Bono Project, where she remains a
counselor today. In 1997 she co-founded
Counselors Helping South Asians/Indians,
Inc., better known as CHAI. The objective
of CHAI is to help bridge the stigma, cultural, gender, and generational gaps within
this underserved community. This spirit of reaching across social class and racial
boundaries has characterized her entire career as a social worker.
Swaran has been quietly pioneering for
the diverse groups of mentally ill people
to be given the opportunity to recover by
employing their internal and external assets. She was culturally competent before
the concept was articulated. She is a valued member of the Maryland Chapter
of NASW and serves as a member of the
Chapter’s Ethics committee. She imparts
her knowledge, experience, and skills with
a conscious fairness, and we are honored
to present her with this year’s Lifetime
Achievement Award!

2014 Social Worker of the Year
Stephen Howe

Stephen has worked in the field of child
welfare since his field placement in 1980,
when he worked in Child Protective Services at Baltimore City DSS. He was one
of the original staff of the Foster Care Review Board for 8 years, and then was the
program manager at DHR/SSA for 5 years.
For the past 20 years, he has been in the
private sector working with local, regional, and national organizations and currently is the VP of Services to Children Families, and Communities and the Children’s

Dr. Errol Sebastian Bolden

Jennifer Cox

Guild in Baltimore. He is a past president
of MARFY and the Maryland Conference
of Social Concern; president-elect of the
Foster Family-Based Treatment Association (FFTA); and is a member of the Open
Minds Advisory Board. He is currently the
president of the Alumni Association Board
of Directors from the UMB School of Social Work. He has a wealth of experience
in working with the children of Maryland, and for his dedication and service, we
are happy to name him this year’s Social
Worker of the Year!

2014 Social Work
Educator of the Year
Dr. Errol Sebastian Bolden
As the Chair of the Social Work Department at Coppin State University, Errol
Bolden is a teacher, mentor, and advisor to
students both locally and globally. He is an
advisor to masters and doctorate level students in departments of social work in Barbados, Ethiopia, and Miami. He is a strong
advocate for intra and interdisciplinary
collaboration and is chair of the Black Male
Taskforce Initiative; the African American
History Program; manager of the Coppin/
Barbados MOU; and is chief investigator of both the Campus Wellness program
and Center for Entrepreneurship, Policy,
and Leadership. He has served on search
committees for faculty, staff, and administrators, and is facilitator of the faculty advancement to tenure and promotion. For
his leadership in forging a path for others to
follow, we are honored to present him with
this year’s Educator of the Year Award!

2014 Field Instructor of the Year
Jennifer Cox
Jennifer is the Associate Director of the
University of Maryland School Mental
Health Program (UM SMHP), and is responsible for the management of 18 clinicians at 27 school sites in southwest Baltimore in addition to being on-site at two
Baltimore City Schools covering Pre-K to
8th grade. Jennifer has been with the UM
SMHP since 2006 and previous to her employment, served there as an intern herself.
Jennifer is a proud graduate of the University of Maryland, School of Social Work and
Mount St. Mary’s College. She is committed to delivering a high level of care includ-

Jourdan Munster

Briana DeNeal-Findley

ing evidence-based programs and places a
special emphasis on parent involvement and
the training of future practitioners.
Jen’s leadership skills of encouragement,
listening, and providing useful feedback to
her students has made her a favorite among
those she instructs. She is team oriented
and willingly shares ideas with her students
in a helpful, encouraging way which helps
build much needed confidence in new social workers. She leads by example and
maintains a positive attitude with her interns, therefore earning their respect. For
all of these qualities which embody the
field of social work, we are pleased to honor Jennifer with the 2014 Field Instructor
of the Year Award!

2014 MSW Student of the Year
Jourdan Munster

Jourdan is earning her MSW at the University of Maryland, Baltimore, and is slated for graduation in May, 2014. She heard
her calling to social work while working
with adolescents at the Koreatown Youth
and Community Center in California and
promptly entered the School of Social Work
at UMB. She has worked with teachers,
parents, and children at Woodhome Elementary/Middle School in Baltimore City,
and is currently working with adults at the
Association of Flight Attendants in their
Employee Assistance Program. In addition
to her coursework and placement, Jourdan serves at the SGA president at UMB
School of Social Work, which has provided
her with leadership skills and administrative-level experience. All of the experience
she has gained thus far has been invaluable
to her development as a social worker and
she has decided that her ideal social work
career would be one that involves working
with adolescents (preferably those within a
school-based juvenile justice system). We
look forward to watching her grow as a social worker and are happy to present her
with this year’s MSW Student of the Year
Award!

2014 BSW Student of the Year
Briana DeNeal-Findley

Briana is a BSW student at Salisbury
University and has gained the respect of
her peers and the faculty as a result of her
leadership skills both on and off campus.
She is president of the student organization

Susan Leviton

WINK (Women Inspiring Never-Ending Kinnections), created to empower and
educate women on the campus of Salisbury University. She is also a peer educator in the Campus Against Violence Program where she educates students about
domestic violence, stalking, and sexual assault. She serves on several campus committees and is an executive board member
and special events coordinator for the Social Work Student Association. She helped
organize the Hurricane Sandy Relief Drive
which collected clothing and toiletry items
for those affected by flooding in Crisfield,
MD. She was interviewed and featured in
a CNN news report where she advocated
for the importance of federal aid to college
students speaking about how forced budget cuts would impact students’ ability to
attend college. Briana also works in her
community as a volunteer for the Jaycee
Christmas Shopping tour which provides
toys for children. She has volunteered at
the Life Crisis Center in Salisbury, the May
Literacy Center, Holly Center, and works
one-on-one with an elementary school
student. She is intelligent and articulate in
the classroom and is an honor student. She
is truly impressive, and we can’t wait to see
where her career will take her! Congratulations to our 2014 BSW Student of the
Year!

2014 Public Citizen of the Year
Susan Leviton

Susan is a professor of law at the University of Maryland School of Law and
founder of the statewide child advocacy
group Advocates for Children and Youth.
She has a long history of law and advocacy,
which began in 1972 when she worked as
a lobbyist. She specialized in representing
children in juvenile court as well as special
education proceedings. She has received
numerous honors, including the Margaret Brent-Juanita Jackson Mitchell Award
by the Bar Association of Baltimore City;
Child Advocate of the Year by the Court
Appointed Special Advocate Program, and
was named one of Maryland’s Top 100
Women in 2003. Susan brings passion and
spirit to everything she does and exemplifies the core values of the social work profession; for this we award her NASW-MDs
2014 Public Citizen of the Year Award!

log on. Learn more. nasw-md.org
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The
History
Column
By Harris Chaiklin

Upton Sinclair on American Higher
Education, Circa 1922

U

pton Sinclair was America’s premier muckraker. His success did
not come easily. What he accomplished was by dint of persistent hard
work and meticulous documentation. He
described himself as a Socialist and not a
Bolshevik, and somewhat ruefully noted
that neither Congress nor the public distinguished between these two categories.
It was hard for him to get a hearing. All
his major works were self-published. Fortunately his most famous novel, The Jungle,
took off and after six months he acquired
a publisher.
The Jungle stimulated a movement that
secured legislation which brought about
safety measures to the meat America eats.
It did not bring the improvement in labor
conditions that he had hoped for. He made
enough money from it to continue investigative work. The Goose Step (Sinclair
1923) examines American college education in the early 1920s. The title was derived from his observation that the heads of
almost all of the major universities had studied in Germany and absorbed the autocratic
culture that led to the First World War.
He visited almost all the large colleges
and many of the well-known smaller ones.
The board of trustees was identified as was
their business ownership and company
board memberships. There was considerable overlap between company and educational boards. Neither had many farmers
and there were no members from labor or
the professoriate. Most university presidents were either controlled by or agreed
with the trustee philosophy. Faculty could
be fired for almost anything. One lost his
job for saying it wasn’t so bad to play baseball on Sunday. On visits Sinclair traveled
by rail. At that time railroads were a significant and powerful institution in this
country. He looked up owners and their
directors and found a lot of overlap with
university boards.
He got support for his analysis in Congressional committee hearings held by
Congressman Pujo in New York in 1913.
They determined that J.P. Morgan Company, the First National Bank, the National City Bank, the Guaranty Trust, and the
Equitable Trust sat at the top of a pyramid that controlled a significant portion of
this country’s wealth. From these hearings
came legislation that brought major changes in financial regulation. This included
The Federal Reserve Act and the Clayton
Anti-Trust Act. Even more far reaching
was the 16th amendment to the Constitution which created the Federal income tax.
The Committee concluded that the banks
were controlled by “interlocking directorates.” Sinclair called this “the plutocracy”
and said, “Men die, but the plutocracy is
immortal; and it is necessary that fresh
generations should be trained to its service.
Therefore, the interlocking directorate has
need of an educational system, and has provided it complete.” (p. 21)
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Columbia University, the first one he
visited, is an exemplar for the rest of the
book. It was “The House of Morgan” since
the trustees were mainly businessmen that
J.P. Morgan controlled either directly or indirectly. The president was Nicholas Murray Butler who was dubbed “Nicholas the
Miraculous.” Sinclair saw him as a toady
who tried to be accepted by the rich but
never made it. He was adept at switching
positions. During WWI , he was a great
patriot, but after the war he was a peace
advocate who was co-winner of the Nobel Peace Prize with Jane Addams in 1931.
With the advent of WWII, he once again
became a war supporter.
Butler had come from education and cre-

peace societies. As America approached
WWI, Butler tried to get the department
head, Charles A. Beard to get rid of him.
Beard was a distinguished historian and he
refused. When the US entered the war Fraser was fired. He served in the war and later
had a distinguished career in finance. The
events surrounding this soon led Beard to
resign and in his letter he wrote about, “…
the few obscure and willful trustees who
now dominate the university and terrorize
young instructors.… [and added] The status
of a professor in Columbia is lower than that
of a manual laborer.” (p. 49).
A similar fate befell James McKeen Cattell a pioneer psychologist. He objected to
an unqualified person being appointed to

“Upton Sinclair was America’s premier muckraker.
His success did not come easily. What he accomplished
was by dint of persistent hard work and meticulous
documentation.”

ated Columbia Teacher’s College. Sinclair
looked at schools of education and business with great suspicion. To him they were
tools to see that nothing the oligarchy disapproved of was taught. Butler carried out this
task assiduously. The list of noted professors
that he removed is long. Leon Fraser, a Columbia PhD, had been hired in the history
department at the urging of Butler who in
his pacifist phase wanted him to organize

his department because he brought money. Cattell had been at Columbia a long
time and was a power in the faculty. Butler
began a war of attrition taking away labs
and other things necessary for his research.
When Cattell supported legislation exempting conscientious objectors from war
service he was fired. The result of this and
other cases was that Columbia had trouble hiring first rate professors. Its education

became an “empire of dullness.”
Social work and social workers appear
in several places in this volume. Nell Vincent was secretary of the Charity Organization Society in Princeton, New Jersey. She
graduated from the Chicago School of Civics and Philanthropy. There was a strike of
University laborers who were mainly poor
immigrants. Vincent talked to them about
avoiding violence and obeying the law.
The trustees of the COS called her before
the board. She was charged with stirring
up trouble in town. It was also said she had
never been to church and that she had lowered the tone of her middle class neighborhood by inviting immigrant families to her
house. The president of the university decided it was better to have her at the COS
than to remove her. She remained politically active. When citizens and faculty formed
a branch of the Socialist party she was the
secretary. She was also secretary of the New
York Branch of the Women’s Peace Party.
Jane Addams was the national head. She was
well enough known to have appeared with
Norman Thomas the head of the party.
In another incident, Vincent wrote a letter to the president of Princeton protesting that reunion tents were set up off campus and the alumni were often drunk and
disorderly. The university replied that they
couldn’t have them on campus because it
would reflect badly on the university and
that they had to keep up alumni relations.
Sinclair noted the president was a clergyman and the dean a clergyman’s son and
said, “You see they are not really concerned about morality; like all the rest of
the bourgeois world, they are merely concerned not to be found out, and to protect
property.” (p. 119).
At the University of Colorado School of
Social Work the director, L.W. Cole had
his summer students read Vice-President
Coolidge’s articles on the “Red menace.”
This was put together from red-hunting
congressional hearings by the Lusk committee. Sinclair thought they were useless. Jane Addams was barred from speaking in a University of Michigan building
because she was pushing women’s suffrage.
Florence Kelley was more active in Socialist party organizational activities. She was
barred from several campuses as dangerous.
The ends to which trustees pushed often
willing college presidents is almost unbelievable. In 1913 in Berkeley the gas and
electric workers went on strike. A member of the board of trustees persuaded the
president to have students in the University engineering department receive a semester’s credit for working as scabs. All in
all America’s college students were being
poorly served. They were given a dull, not
very high level education that reinforced
the values of the economic moguls who
dominated trustee boards.
Has anything changed since this study
UPTON SINCLAIR Continued on page 5
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■ UPTON SINCLAIR from page 4
was done ninety years ago? The domination by economic interests may be worse
since many colleges now form partnerships
with business interests. In an era where evidence based research is becoming expected in practice it is becoming increasingly
difficult to determine what good evidence
is. Drug companies sponsor much research
and authors often don’t identify the source
of their funding. The findings tend to support the sponsor. Academic fraud is increasing all over the world and threatens educational integrity (Ekstein 2003).
These and other biases make identifying
true findings more difficult than it has ever
been (Makhinson 2012).
Universities and their boards still move
with alacrity to defend their bottom line.
Coaches of major college sports are considered to be powerful people. But as events
at the University of Maryland have shown
when something happens to threaten income they are easily expendable. The recent summary firing and reinstatement of
the University of Virginia’s president Teresa Sullivan offers some hope. Sally T.
Hillsman, (Hillsman 2012) executive director of The American Sociological Association identifies the rector as arranging a
forced resignation. The rector is characterized as, “a wealthy real estate developer in
Virginia Beach. (p.3) Another actor in the
process who later resigned is identified as,
“a former partner at Goldman Sachs [and
a] hedge fund billionaire” (p. 3). The core
difference was that while Sullivan knew
cuts were needed she wanted to preserve
basic academic programs and to make the
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process one that involved all aspects of the
university staff and students. The board
wanted to move in ways that ran the university like a corporation.
I say this offers some hope because it appears the struggle is not over. Seven weeks
after Sullivan’s return the University’s chief
operating officer “abruptly” resigned (St.
George and Johnson 2012). People do not
want to talk about the incident. Sullivan
says she does not know who was involved
in the attempt to remove her. There are
calls from students and alumni for an investigation. It remains to be seen whether
the University will be less bound by the
desires of those who want the University
to bend to the will of corporate interests.
Tenure and the principles of academic freedom have been established but they
have been under attack from the left or the
right since the first day they were promulgated. In the 1930s, communists (because
they were willing to tackle discrimination)
had great sway among many American academics. For a while some schools exerted great pressure for conformity from the

left. Peter Drucker, known as the father of
American management studies, says of his
firing as an economics professor from Sarah
Lawrence College in 1941, “I was then the
only member of the faculty who refused to
sign a communist manifesto which viciously and falsely attacked the liberal president of
Brooklyn College, Harry Gidonese. He was
a distinguished economist and the first Jew
to head an American college but had committed two ’crimes.’ 1) he refused to accept
a small, communist-led front organization
as the sole representative of his large faculty;
and 2) he called for support of Britain when
the communist party line openly supported
Hitler (Drucker 1944).”
Neither the professoriate nor university
administrations handled these unprincipled assaults well. The pattern was set so
that later when the attacks came from the
right in the McCarthy era the response was
tepid. Then from the middle sixties the
same thing happened with the student revolts and the advent of black power. Today
the humanities in most universities are still
attacked from the left under the guise of
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The Role of Social Workers in Collaborative Divorce Cases
ent effectively afthe issues in front of them.
As social workers in the Collabora- ter the settlement
tive Divorce process, we can serve in two (and helps to pres social workers, we are dedicated roles—that of a divorce coach or that of a serve the integrity
to helping others and making life child specialist. The training that a clini- of the family). We
easier for those in need. As social cal social worker receives and the result- also focus on manworkers focused on working with people ing clinical experience is a perfect match aging reactivity to
experiencing separation and divorce, we for the criteria of a Collaborative Divorce stress: we help the
have found a process, Collaborative Di- Coach. We have extensive training in clients gain awarevorce, that allows us to do just that in a family and marital systems, we understand ness of and manage
way that is supportive of couples and fami- the developmental stages of children and difficult emotions
lies who are in such a transition. Collab- the dynamics involved with a family going including their reacorative Divorce, a process started in the through a separation and divorce, and we tivity to their spouse
1990s in Minnesota, is based on a team ap- are experts in identifying pathological be- and stress. Overall,
proach designed to find shared solutions haviors (although we are not therapists in this increases effecoutside of the Courtroom. It is an alterna- this process). We assist in improving com- tiveness throughout
tive approach to the traditional adversari- munication skills and helping the co-par- the divorce process.
Coaching is not
al divorce process (which many of us have ents as well as the team members utilize the
seen clients go through with terrible results most effective communication style. We therapy; it is helping the client to become
in the short and long-term). Collabora- use these skills to educate, support and fa- separate, autonomous, emotionally indetive Divorce promotes respectful commu- cilitate our clients in achieving their goals pendent, more assertive, competent and
confident to more forward in life. We help
nications, allows spouses to maintain con- in the divorce process.
Initially we assist the co-parents to iden- equalize power imbalances so that both
trol of decisions and acknowledges that
divorce is an emotional process as well as tify and craft a mission statement, which clients can bring their voice into the room,
a legal and financial process. Clients in a reflects the parents’ goals and desires for the and work to construct a new vision for
Collaborative Divorce sign a Participation best interests of the children and the fu- the future. The coaching is time-limited,
Agreement in which they commit with ture of the newly constructed family. Later present and future oriented, client centheir attorneys to avoid litigation, share in- in the process, both coaches help the co- tered, and goal driven. We do not diagformation in a transparent way, continue parents develop a parenting plan, which nose or treat pathology, and this process is
the financial status quo until mutual deci- covers the access schedule as well as deci- not eligible for insurance reimbursement.
sions are made, protect their children, and sion-making, holidays, vacations, commu- We assume the client is healthy and comwork together with support from the pro- nication protocols, and other areas, which petent, so our focus is on developing skills
fessional team to find win-win solutions. specifically detail how they will co-parent and self-mastery with guidance rather than
on treatment. Maladaptive behaviors are
It is a process, which allows each couple their children.
The coaches help the co-parents focus treated only if they impede the process and
and family to bring their own unique issues, needs and concerns to an open, sup- on effective communication, which makes are not a focus in and of themselves. The
portive forum and to get expert advice and the process easier for both the parents and coach educates and motivates the client to
Bythe
Carlton
E. parMunson
, PhD,
re-focus
theLCSW-C
energy and power within the
co-parents
information from professionals to resolve the children and helps
client to achieve their goals.
There are two schools of thought regarding the number of divorce coaches in
achc.org
a Collaborative Divorce. One is that there
are two coaches, each working with a client to help actualize the above mentioned
issues. The other model is a one-coach
model with utilizes the coach more as a
facilitator to help achieve the above mentioned goals. Traditionally, the two-coach
model works more effectively in facilitating the self-empowerment and growth,
which is necessary to help with the separation and divorce process.
The role of the child specialist is unique
in a divorce process and one of the many
benefits of the Collaborative Divorce process. The child specialist is a mental health
professional with expertise in the impact
of separation and divorce on children,
child development, age appropriate ways
to speak to children and family dynamics.
The child specialist is commonly referred
to as the voice of the child. It is a neutral role the gives children an opportunity
to voice their concerns, ask questions and
discuss their adjustment to the new family situation with someone who is experiCustomized, relevant accreditation standards
enced and focused only on their needs and
Dedicated Surveyors & Accreditation Advisors
interests.
that are experts in their field
The child specialist is NOT a therapist as
Program-specific workshops
he/she does not meet with the child in an
on-going way, does not have a confidential
CMS deeming authority for
relationship with the child, is focused only
Home Health, Hospice & DMEPOS
on the divorce process, and is an integral
part of the Collaborative divorce team.
Many children who talk to a child specialist are also in therapy. Many children who
are experiencing the changes that go along
Colette Brunell, LCSW-C and
Sue Soler, LCSW-C

A

ACCREDITATION
IN YOUR FIELD

with separation and divorce need both
therapy to process the entire situation and
a child specialist who can focus on their
needs and interests related to the decisions his/her parents need to make about
co-parenting. The child specialist is also
NOT a custody evaluator. He/she does
not make any recommendations regarding custody, evaluate for mental illness,
or determine appropriateness of parenting. The child specialist is also NOT a divorce coach. As was described above, the
divorce coach does not meet the children,
and instead is helping the parents manage emotions through the divorce process
so that a co-parenting plan can be developed.
The role of the child specialist is incredibly important and valuable in the Collaborative Divorce process. Talking directly
with children about how they are dealing
with the changes in their lives gives parents the opportunity to hear information
obtained by an experienced, objective person. Having this information helps parents
to keep their conversations child focused
and future oriented. The information
from the child specialist also assists parents
in separating out their own experience of
the divorce from that of their children.
Often children have different experiences
from parents and it is almost impossible for
parents to see and understand that without
support from professionals. It is, in fact,
remarkable how powerful it can be when
parents learn from the child specialist how
the children are experiencing the divorce.
The child specialist is a limited role, focused on gathering information on the
needs and interests of the children so that
information can be provided to the parents
and the team. The goal is for maximum
information to be available to allow the
parents to create a parenting plan and develop a co-parenting relationship that best
meets the needs of the children.
Many social workers are actively engaged in Collaborative Divorce cases. This
process and the roles of the divorce coach
and child specialist are valuable and essential for clients as they move through this
difficult life transition. For more information on Collaborative Divorce, contact:
• The International Academy of
Collaborative Practitioners
www.collaborativepractice.com
• Maryland Collaborative Practice Council
www.marylandcollaborativepractice.com
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Look Who
Is Running
for Office

N

ASWMD is
pleased
to report that
Wendy
Royalty, MSW is running for Howard
County
Council in District 1.
The district encompasses Ellicott
City, Elkridge and
a small part of Hanover. It’s an open
seat currently occupied by Courtney
Watson who is running for Howard
County Executive. The primary is
June 24, with early voting beginning
June 12.
Wendy is a 1989 graduate of the University of Maryland, School of Social
Work where she was in the Community Organization and Social Administration (COSA) track. After Social
Work school, she worked for the Baltimore City Council as a Council Aide,
then for the Baltimore City Health Department as the Director of Legislative Affairs. During that time, she also
served as the President of the University of Maryland, School of Social Work
Alumni Association. She left the health
department to work in Washington,
DC as a Congressional Lobbyist for the
National Association of Social Workers.
Wendy was the lead staff person working on the "Medicare Social Work Equity Act.” After working at NASW
for 2 years, Wendy decided to go back
to her Maryland roots and became the
Vice President of Public Affairs for
Planned Parenthood of Maryland.
In recent years, she has been a volunteer at her children’s schools, been
the Chair of NARAL Pro-choice MD,
and served on the Board of Trustees of
the Community Foundation of Howard County. She also serves on the Advisory Board of Emerge MD.
Wendy is committed to increasing
access to health care and ensuring environmental stewardship is continued
and strengthened. “I am excited at the
prospect of applying social work values
to my decision making and leadership
role on the council. Social work values
have guided me in all aspects of my career and will continue to do so when
I am elected. I will strive to enhance
the well-being of all Howard County
residents, paying particular attention
to those who are oppressed and vulnerable (including the environment),”
said Royalty.
Please visit Wendy’s website at www.
wendyroyalty4hoco.com or on Facebook at www.facebook.com/wendyroyalty4hoco.
Editor’s note: If you know of any social workers running for office in Maryland, please contact the NASW office
with that information at nasw.md@
verizon.net
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Dr. Munson Appointed to the Maryland
Commission on Child Custody Decision Making

D

r. Carlton Munson, Professor at the University of Maryland School of Social Work, has
been appointed by Governor Martin O’Malley to serve on the Maryland Commission on
Child Custody Decision Making. The Commission was created by the Maryland legislature
and is charged with studying all aspects of child custody decision-making in Maryland. The Commission is reviewing issues in custody cases and will make recommendations on policies and procedures to ensure fairness, uniformity, and equity for children and parents in child custody cases. The
Commission has conducted public hearings in various regions in Maryland. When the Commission
concludes its work, it will make recommendations to the Governor. Dr. Munson has extensive academic and practice experience in domestic and international child custody cases and specializes in
the practice and teaching of clinical child welfare. Dr. Munson is a member of NASW and chairs the
Chapter’s Professional Standards Committee.

The National Association of Social Workers Maryland Chapter presents the

Ninth Annual Clinical Conference
September 18-19, 2014
The Maritime Institute of Technology
692 Maritime Boulevard • Linthicum Heights, MD 21090

Applicants must be graduate level social workers, but not necessarily a Chapter member.
Instructors should submit following:
• Completed application form
• A one page description of the proposed presentation (no more than 350 words) including an overview and educational objectives. Please include
a breakdown/outline of the presentation
• A vitae or resume (if two presenters are jointly presenting, please submit a resume for both). Please make note of previous workshops you have
presented, including workshop topic, date, and sponsoring organization.
Name(s): _____________________________________________________________________________________
Degrees/Designations: ____________________________________________________________________________
Presentation Title: _______________________________________________________________________________
Job Title: ______________________________________ Employer: ________________________________________
Work Phone: ____________________________________ Home/Cell Phone: _________________________________
Home Address: ________________________________________________________________________________
Email Address: ________________________________________________________________________________
State the workshop’s relevance to the practice of Clinical Social Work (use additional sheet, if necessary):
___________________________________________________________________________________________
___________________________________________________________________________________________
Workshop Duration: ❑ Three Hours

❑ Six Hours

Workshop Time Preference: (check all that apply)

Program Level:

❑ Intermediate ❑ Advanced

❑ Thursday AM ❑ Thursday PM ❑ Friday AM ❑ Friday PM ❑ No Preference

Please list at least two references:
1. ____________________________________________
2. ____________________________________________
AUDIO-VISUAL REQUIREMENTS*:
Will you be bringing your own laptop?

❑ Yes ❑ No

If so, is it a …			

❑PC ❑ Mac

*Each room is provided with a white board, flip chart,
internet connection, and LCD projector.
Return this form to:
Jenni Williams, Director of Communications & Continuing Education
NASW-MD Chapter
5750 Executive Drive, Suite 100
Baltimore, MD 21228
410-788-1066, ext. 13
or email submissions to: jwnasw.md@verizon.net

Please
return THIS
FORM by
June 8, 2014
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top to bottom:
Social Work Month banner flying in
downtown Baltimore;
Brianna Deneal-Findley (left) receives BSW
of the Year award from Dr. Victoria Venable;
nasw national ceo Angelo McClain,
Friday’s keynote speaker;
Jourdan Munster (left) receives msw of
the Year award from Adrienne Kilby; and
Jennifer Fitzpatrick presents an ethics
workshop in Chestertown.
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clockwise:
Swaran Seth Dhawan giving her acceptance speech for lifetime
achievement while Roz Griffin looks on;
Mr. Joel Coonin, NASW member and veteran with NASW-MD Executive
Director Daphne McClellan;
Stephen Howe, Social Worker of the Year;
Coppin University students for Manic Monday; and
Dale Willis, Thursday’s keynote speaker and Daphne McClellan.
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NASW-MD Sponsored Continuing Education

Spring/Summer 2014

Additional courses may be scheduled. Check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!
Renewal of a social worker’s license is contingent
on completion and receipt by the Board of Social
Work Examiners of an application attesting to
completion, within the previous 2-year period,
of 40 credit hours of continuing education in
programs and categories approved by the Board.
At least 20 of those hours must be Category
I, with at least three credit hours in ethics
and professional conduct.
NASW-MD welcomes your suggestions for
future workshops and locations. If you are

interested in presenting a workshop, or know
of a possible presenter or topics of interest,
contact Jenni at 800-867-6776, x13.

Abbreviations
CE
=
Continuing Education
=
Category
Cat.
=
NASW Member cost/
Cost
Non-member cost. Prices include certificate
for continuing education credits.

continuing education policies
■■ NASW-MD will not honor fax registrations
You may register online, by mail or by phone.
Registrations are made on a first comefirst-served basis. You can pay for your
registration by check, MasterCard or VISA.
■■ Registrations received less than 2 business
days/48 hours prior to the program date will
be admitted as space allows for an additional
$10 late charge. (One-week prior registration
is required for programs providing lunch, with
the late fee in effect of $20 for registrations
less than one week in advance.)
REFUND POLICIES
■■ NASW-MD will only refund registrations
for cancellations made at least 2 business
days/48 hours in advance of the workshops,
minus a $10 administrative processing
fee. If lunch or continental breakfast is
provided, cancellations must be made at
least one week in advance and there will

be a $20 administrative processing fee per
cancellation.
■■ NASW-MD is not responsible for refunds
if registrants do not attend a program and
do not immediately follow-up for refund
information or to switch to another course; if
registrants do not follow-up on an absence,
no refund or switch will be allowed.
■■ Please note that continuing education credits
are granted based on participation, NOT on
payment. All workshop participants arriving
late will receive a reduction in credit units
granted
■■ If you would like e-mail confirmation of
workshop registration, please include your
e-mail address on the registration form.
■■ NASW-MD reserves the right to cancel
workshops for poor registration

Garrett, Allegany, Washington, and Frederick Counties

#1806
Date:
Location:

Ethics and Social Media: A Macro Perspective
Saturday, May 3, 2014; 10:00 a.m. – 1:00 p.m.
All Saint’s Episcopal Church (Great Hall)
106 West Church Street
Frederick, MD 21701
Presenters: Erin Walton, MSW, LCSW-C
Adrienne Kilby, MSW, LGSW
Synopsis: This workshop is an examination of social media as a movement, from a Macro perspective.
Learn the history of social media and the reciprocal impact of social media on social work practice and vice
versa. Examine the 6 Core Values and Ethical Principles of the NASW Code of Ethics and how they apply
to social media in Macro practice. Discuss social media movements and campaigns, both successful and
unsuccessful, and their integrity. Understand the changing nature of social media and explore various
strategies to maintaining integrity in engaging in social media in practice.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Gain an initial or expand upon an existing understanding of the NASW Code of Ethics Core Values and
Ethical Principles and learn about social media as a movement, as well as the history of social media;
2. Be able to discuss the 6 core values of the NASW Code of Ethics and how they apply to and intersect with
aspects of social media in practice with individuals, groups, and communities; and
3. Examine examples of social media in Macro practice, both successful and unsuccessful, and apply the
principle of integrity to discussion of various social media campaigns.
CE:
3 Cat. I
Cost:
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!
#1807
Date:
Location:

Movie & Discussion Featuring the Film: The Perks of Being a Wallflower
Saturday, May 3, 2014 2:00 p.m. – 5:00 p.m.
All Saint’s Episcopal Church (Great Hall)
106 West Church Street
Frederick, MD 21701
Presenter: Erin Walton, MSW, LCSW-C
Synopsis: Attendees will watch a feature length movie followed by a discussion.
Perks of Being a Wallflower:Summit Entertainment
Starring: Logan Lerman, Emma Watson, Ezra Miller, Mae Whitman, Kate Walsh,
Dylan McDermott
Directed by Stephen Chbosky
Rated PG-13; 103 minutes; 2012
Based on the novel written by Stephen Chbosky, this features 15-year-old Charlie (Logan Lerman), an
endearing and naive outsider, coping with first love (Emma Watson), the suicide of his best friend, and his
own mental illness while struggling to find a group of people with whom he belongs. The introvert freshman is
taken under the wings of two seniors, Sam and Patrick, who welcome him to the real world.
CE:
3 Cat I
Cost:
$25 for members; $35 for non-members; $10 for guests (no CEU certificate for guests)

inclement weather policY
n In the event of inclement weather, please call
1-800-867-6776, ext. 13, for information
on cancellation. In general, if schools are
two hours late or closed in the area where
the event is to take place, the event will be
rescheduled. Please notify the chapter office
if a refund is preferred.
accommodations
If you require special accommodations to permit
your attendance or participation, please provide
a written request along with a completed
registration form and conference payment at
least 30 days prior to the registration deadline for
the workshop or conference. Requests received
after this deadline may not be received in time to
process or be fulfilled in time for the activity.

SUBURBAN MARYLAND – BRANCH C

Calvert, Charles, and St. Mary’s Counties

WESTERN MD – BRANCH B

NASW-MD offers secure, online
registration for continuing education
courses. Go to www.nasw-md.org
and click on the Continuing Education
button for more information.

Thank you.

SOUTHERN MD – BRANCH A
No Southern MD – Branch A workshops for the Spring/Summer 2014 session

REGISTER ONLINE!

SAVE TIME & POSTAGE EXPENSES

Montgomery and Prince George’s Counties

#1828
Date:
Location:

26.2 Miles: Surviving in the Long Run
Sunday, April 27, 2014; 2:00 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910
Please note: As of December, 2013, Holy Cross Hospital charges parking fees on weekends.
Be prepared to pay $5-$6.
Presenter: Siddharth Shah, MD, MPH
Synopsis: In this intermediate level interactive workshop, attendees will be encouraged to participate.
It seems we live in an era of ubiquitous threats, and we each decide how to manage in a state of fear. Reports
of assaults, fires, and child abductions might populate our local news. Events such as the 2013 Boston
Marathon bombing occupy the national consciousness. When watching reports of violence, how many of us
vicariously contemplate, “What would I do if I were there? Would I act decisively? Freeze? Run for my life?”
Together we will reflect on our own survival impulses and contemplate our personal preparedness.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Inventory the range of fear responses within individuals and groups in the context of ubiquitous threats;
2. Discuss the diversity of our survival impulses and locate disavowed impulses within ourselves; and
3. Integrate the wish for control, planning for the unimaginable, and opportunities for choices in a writing exercise.
3 Cat I
CE:
Cost:
$45 for members; $65 for non-members

#1824
Date:
Location:

Surviving Domestic Violence
Sunday, May 4, 2014; 2:00 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910
Please note: As of December, 2013, Holy Cross Hospital charges parking fees on weekends.
Be prepared to pay $5-$6.
Presenter: Charlene Davis, MSW
Synopsis: Through emotional support and quick intervention, social workers can help serve victims of
domestic violence. In this basic level workshop, attendees will identify the signs of domestic violence, learn
how the social worker can help a victim develop an escape plan and a safety plan, understand why some
victims of domestic violence remain with their abuser.
Learning Objectives: Upon completion of this basic course, participants will be able to:
1. Address the barriers to leaving a domestic violence relationship;
2. Learn how to help a client regain control and power in the relationship;
3. Identify available resources for victims of domestic violence; and
4. Explore and discuss the complex issues of domestic violence affecting women and men.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members
#1825
Date:
Location:

Advanced Course on Bullying Prevention
Sunday, May 18, 2014; 2:00 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910
Please Note: As of December, 2013, Holy Cross Hospital charges parking fees on weekends.
Be prepared to pay $5-$6.

CONTINUING ED Continued on page 11
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Presenter: Amy Burzinski, LISW-S, LCSW-C
Synopsis: This advanced course on bullying prevention will review initial material PLUS additional and
specialized strategies. Participants will learn what strategies to use when working with youth who persistently call
names, exclude, or aggress in other ways, strategies for working with anxious or traumatized youth, strategies for
empowering peer witnesses to positive action and strategies for building positive peer social norms.
Learning Objectives: Upon completion of this advanced course, participants will:
1. Gain awareness and practice skills necessary to intervene when working with children and youth who
repeatedly engage in aggressive behavior;
2. Gain awareness and practice skills to use when intervening with children and youth affected by trauma; and
3. Gain awareness and learn strategies to use to empower bystanders to act and build positive social norms.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members
#1821	Hugs, Texts, and Tweets: Navigating Ethical Dilemmas in a New Millenium
Date:
Sunday, June 8, 2014; 2:00 p.m. – 5:00 p.m.
Location: The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910
Please note: As of December, 2013, Holy Cross Hospital charges parking fees on weekends.
Be prepared to pay $5-$6.
Presenter: Rhegina Sinozich, LCSW-C
Synopsis: Navigating the seemingly ever-growing field of ethical dilemmas is one of our most challenging
tasks. As social boundaries relax and personal information is available at the touch of a button, it is imperative
that we learn how to deal with potential ethical landmines so that we can continue providing the best care
possible to our clients. Knowing how to foresee and leverage ethical dilemmas can make the difference between
average and superlative clinical work. In this relaxed, experiential workshop you will learn techniques for dealing
with and avoiding the real life ethical dilemmas that face us in this new age of texts, tweets, and pins.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Identify ethical dilemmas and treatment implications around self-disclosure and self-discovery;
2. Discuss treatment implications of client disclosure of information vs. clinician’s discovery of such information;
3. Explore the potential value and risks of intentional and unintentional transparency
4. Apply diagnostic information in the process of their ethical decision making;
5. Discuss and implement a step by step process for evaluating potential ethical dilemmas; and
6. Have the opportunity to interact with colleagues around real life ethical issues.
CE:
3 Cat. I
Cost:
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
#1832
Date:
Location:

Evidence- Based Practices for Integrated Dual Disorders Treatment
Sunday, June 15, 2014; 2:00 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910
Please note: As of December, 2013, Holy Cross Hospital charges parking fees on weekends.
Be prepared to pay $5-$6.
Presenter: Sue Cox, LCSW-C
Synopsis: This workshop explores the current use of evidence-based practices in both individual and
group settings for clients with co-occurring mental health and addictions. The critical components of an
integrated treatment approach for this client population, based on the theory of the “stages of change”
proposed by Dr. Carlo DiClemente and Dr. Fred Osher are described. Motivational interviewing, Behavioral
Treatment for Substance Abuse in Serious Mental Illness (BTSASMI), Cognitive Behavioral Therapy (CBT)
and other therapeutic modalities are presented. We will also examine the challenges frequently encountered
in working with clients with low motivation for change, negative mental illness symptoms, history of multiple
treatment failures (both mental illness and addiction), unstable mental illness, history of trauma, denial of
addiction and/or mental illness, and limited positive social reasons to effect change over long periods of time.
Learning Objectives: Upon completion of this intermediate course, attendees will be able to:
1. Apply the Stages of Change model in assessing client readiness for treatment;
2. Describe the use of Motivational Interviewing, BTSASMI, CBT and other evidence-based practices
presented in treating clients with co-occurring mental health and substance use disorders; and
3. Develop knowledge of the challenges frequently encountered in working with clients with co-occurring
disorders and strategies available in each of the modalities presented to respond to these challenges.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members

#1846
Date:
Location:
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Caring for Senior Citizens and Understanding Alzheimer’s Disease
Sunday, July 27, 2014; 2:00 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910
Please note: As of December, 2013, Holy Cross Hospital charges parking fees on weekends.
Be prepared to pay $5-$6.
Presenters: Marsha Stein, LCSW-C and
Mary Jo Broussard-Speier, Esq. (Eldercare Attorney)
Synopsis: The elderly are our fastest growing age group. Nearly one in four households is involved in
caregiving to senior citizens. Additionally, approximately 5 million Americans are suffering from Alzheimer’s
disease and 70% of them live at home and are cared for by their families. What are the needs of these
populations and those who care for them? This seminar will look at effective communication strategies and
include one hour with an eldercare attorney to address legal considerations. We will take the learning ’off the
page’ with interactive behavioral simulations enacted by professional role players.
Learning Objectives: Upon completion of this intermediate course, attendees will be able to:
1. Understand demographic changes in the aging of America;
2. Identify the reasons wandering is a major concern of Alzheimer’s disease;
3. Identify resources for wandering (Safe Return Program);
4. Understand differences between AAMI (Age Associated Memory Impairment) and dementia;
5. Identify communication challenges of Alzheimer’s disease and strategies to address challenges; and
6. Identify strategies for helping families who care for aging relatives.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members

EASTERN SHORE – BRANCH D

Cecil, Kent, Queen Anne’s, Caroline, Talbot, Dorchester, Wicomico, Somerset, and Worcester Counties
#1822
Date:
Location:

Ethical Competence when Completing Child Custody Evaluations
Saturday, May 17, 2014; 10.00 a.m. – 1.00 p.m.
Eastern Shore Hospital Center
5262 Woods Road
Cambridge, MD 21613
Presenter: Margo Kushner Ph.D, LCSW-C, AAMFT, RCSW
Synopsis: This workshop will provide information on the child custody process and the prevention of
ethical violations and complaints that licensing boards frequently receive.
Content will include an overview of ethical complaints received and processed by the Maryland Board of
Social Work Examiners associated with the construction and implementation of child custody assessments. A
variety of case examples will be provided which involve ethical violations associated with the Maryland Code
of Ethics.
Participants will discuss and share in small groups a variety of case examples. Also provided is an example
of a child custody assessment framework developed by Dr. Kushner. Other skills taught will include the
documentation required to ensure confidentiality is held to its highest standard including: provision of fee
schedules, informed consents, consents, limits to confidentiality, notice of privacy practices, etc.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Prevent malpractice complaints which include: contracting, documentation requirements, cagey attorneys,
and angry parents;
2. Understand the child custody evaluation process and related file documentation, including: consents,
agreements, and the child custody evaluation;
3. Have a heightened awareness about ethical issues that are problematic for child custody experts and
licensing boards (i.e.: boundary violations); and
4. Gain familiarity with the “standards of practice” associated with the Maryland Code of Ethics and related sanctions.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!
#1823	Family Breakdown: A Child’s Perspective
Date:
Saturday, May 17, 2014; 2:00 p.m. – 5:00 p.m.
Location: Eastern Shore Hospital Center
5262 Woods Road
Cambridge, MD 21613
Presenter: Dr. Margo Kushner, Ph.D., LCSW-C, AAMFT, RCSW
Synopsis: This course provides content concerned with child development, family breakdown, and child
custody planning. Also provided is empirical data concerned with rates of marriage and divorce. The workshop
commences with an historic overview of the evolution of the child custody evaluator’s role as evaluator and
court appointed expert. Participants will also be provided definitions of legal terminology parents are exposed
to when engaged in a highly conflicted & contested family breakdown.
Learning Objectives: Upon completion of this course participants will be able to:
1. Become familiar with the historical roots of child custody planning;
2. Become familiar with the empirical data associated with family breakdown and child development;
3. Identify developmental delays children may experience as a result of family breakdown;
4. Identify red flags in a child’s behavior when separating parents are engaged in a high conflict;
5. Gain exposure to the legal terminology associated with child custody planning; and
6. Obtain knowledge re indicators of abduction and family breakdown.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members
#1829	Red Cross Training: Psychological First Aid
Date:
Friday, May 30, 2014; 9:00 a.m. – 1:00 p.m.
Lunch on your own from 1:00 – 2:00 p.m.
Location: Eastern Shore Hospital Center
5262 Woods Road
Cambridge, MD 21613
Presenter: Pamela Evans, MSW, LCSW-C
Please note: If you want to be certified as a Disaster Mental Health responder, you must also take
Workshop #1830 on Friday afternoon AND the complete online application and Disaster Services
Overview PRIOR TO this workshop.
Synopsis: Psychological First Aid is an instructor-led, basic level course that consists of five separate
segments and a self-review questionnaire. The course provides a framework for understanding the factors
that affect stress responses in disaster relief workers and the clients they serve.
Learning Objectives: Attendees will gain:
1. Emphasis on building resilience for both children and adults;
2. Positive coping strategies that address a broad range of stressors, including: day-to-day challenges and
large-scale disasters;
3. Guidance on how and when to seek additional support and community resources; and
4. Interactive exercises that can be adapted to specific community needs and situations.
4 Cat I
CE:
Cost:
$45 for members; $65 for non-members
#1830	Red Cross Training: Foundations of Disaster Mental Health
Date:
Friday, May 30, 2014; 2:00 p.m. – 5:00 p.m.
Location: Eastern Shore Hospital Center
5262 Woods Road
Cambridge, MD 21613
Presenter: Pamela Evans, MSW, LCSW-C
Please note: If you want to be certified as a Disaster Mental Health responder, you must also take
Workshop #1829 on Friday morning AND the online application and Disaster Services Overview
PRIOR TO this workshop.
Synopsis: This workshop is a basic level, instructor-led course that introduces the key concepts,
knowledge, and skills required of anyone assigned to the Disaster Mental Health (DMH) Activity. It provides
participants the opportunity to apply their learning to real-world examples that reflect challenges experienced
by DMH workers, be it on a Disaster Action Team (DAT) response or serving on a larger disaster relief
operation. This revised version of the course includes:
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• Information related to Functional Needs Support Services (FNSS) requirements
• Reordered content related to DMH interventions based on a three- element approach Information regarding
PsySTART triage and mental health surveillance
• Information related to Force Health Protection
Learning Objectives: Upon completion of this course participants will be able to:
1. Describe the mission of disaster mental health and how it fits into the array of Red Cross services provided
by chapters and on disaster relief operations;
2. Explain the psychological impact of disaster and how to apply the three elements of disaster mental health
intervention; and
3. Discuss strategies to assist disaster survivors and Red Cross workers including addressing functional
needs and incorporating cultural awareness.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members
#1827
Date:
Location:

Ethics in Working with Older Adults Who Hoard
Friday, September 12, 2014; 10.00 a.m. – 1.00 p.m.
Eastern Shore Hospital Center
5262 Woods Road
Cambridge, MD 21613
Presenter: Jennifer Lubaczewski Fitzpatrick, MSW, LCSW-C
Synopsis: While hoarding is a serious compulsive behavioral problem impacting the health and safety of
older adults, the condition is highly resistant to treatment. Because of this, complex ethical dilemmas often
arise when working with seniors who hoard and their family members. This 3-hour ethics program applies
the NASW Code of Ethics and COMAR as it relates to decisional older adults who hoard as well as those with
cognitive impairment.
Learning Objectives: Upon completion of this intermediate course, attendees will be able to:
1. Identify at least three signs there is a hoarding or potential hoarding problem with an older adult;
2. Describe three types of ethical dilemmas that arise with older adults who hoard;
3. List at least three different strategies for minimizing the occurrence of ethical dilemmas in working with
older adults who hoard;
4. Identify at least three areas of the NASW Code of Ethics/COMAR that can be applied to working with older
adults who hoard; and
5. Name at least three different strategies for helping family members/caregivers cope with a senior who hoards.
CE:
3 Cat I
$45 for members; $65 for non-members
Cost:
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.

METRO BALTIMORE – BRANCH E

Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties, and Baltimore City
#1834
Date:
Location:

Mental Illness and Unemployment: Research, Recommendations and the Real Deal
Friday, April 25, 2014; 9:30 a.m. – 12:30 p.m.
NASW-MD Chapter Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Presenter: Pamela Evans, MSW, LCSW-C
Synopsis: This workshop is a basic level, instructor-led course that will review current studies on the
impact of unemployment on mental health and the recommendations from those studies. The group will
have an interactive discussion on the implications these studies have had and/or should have for public policy
making related to the unemployed. Workshop will outlined implications for working with individuals who are
and families with unemployed adults.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Understand the correlations between unemployment and mental health;
2. Review and research on the topic and its implication for public policy;
3. Review and discuss research finding that document the impact of unemployment on individual, family and
community; and
4. Understand the implications for practice and interventions.
3 Cat I
CE:
$45 for members; $65 for non-members
Cost:
#1812	First Sunday Matinee Featuring the Film: The Perks of Being a Wallflower
Date:
Sunday, May 4, 2014; 2:00 p.m. – 5:00 p.m.
Location: UMBC/ENG Building Room 027
1000 Hilltop Circle
Baltimore, Maryland 21250
Presenter: Marvelyn Fowler, LCSW-C
Synopsis: Attendees will watch a feature length movie followed by a discussion.
Perks of Being a Wallflower: Summit Entertainment
Starring: Logan Lerman, Emma Watson, Ezra Miller, Mae Whitman, Kate Walsh, Dylan McDermott
Directed by Stephen Chbosky
Rated PG-13; 103 minutes; 2012
Based on the novel written by Stephen Chbosky, this features 15-year-old Charlie (Logan Lerman), an
endearing and naive outsider, coping with first love (Emma Watson), the suicide of his best friend, and his
own mental illness while struggling to find a group of people with whom he belongs. The introvert freshman is
taken under the wings of two seniors, Sam and Patrick, who welcome him to the real world.
CE:
3 Cat I
Cost:
$25 for members; $35 for non-members; 10 for guests (no CEU certificate for guests)
Introduction to Special Education for School Social Workers
Every Monday from May 12, 2014 through Monday, July 14, 2014; 5:30 p.m.-8:00 p.m.
Face to face: May 12, 19; June 2, 16, and 30; July 14
Online Classes: May 26; June 9, 23; July 7
Location: NASW-MD Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Presenter: Mary Ellen Lewis, Ph.D.
Synopsis: This class presents the scope of special education services, the collaborative nature of
special educators with related service providers and general educators, and the challenges of implementing
instruction for children and adolescents with special needs in the era of IDEA, NCLB, and the Common Core.
#1831
Date:
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Included in the course will be a session dedicated to ethics and social workers as they provide services in
school settings. The hybrid nature of the course allows the participants to learn at their own pace while
having class sessions designed to draw all course content together. It is approved by MSDE for three
continuing professional development credits toward certification or renewal of certification.
CE:
15 Cat I and 15 Cat II
$300 for NASW members; $400 for non-members
Cost:
Ethics Hours Note: Successful completion of all 15 hours of the face-to-face classes also yields
the 3-hours Category I ethics requirement of the BSWE.
Enlivening Your Psychotherapy Practice with Psychodrama and Related Action Methods
Friday, May 16, 2014: 9:30 a.m. – 4:30 p.m.
Lunch on your own from 12:30 – 1:30
Location: NASW-MD Chapter Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Presenter: Catherine D. Nugent, LCPC, TEP
Synopsis: Go beyond talking with your clients and learn how to put their strengths, concerns, challenges,
and successes into action with psychodramatic methods. In this intermediate level experiential workshop,
we’ll explore action structures suited to a variety of clinical tasks, such as building group cohesion, facilitating
access to personal strengths, identifying and exploring problems and challenges, and resolving unfinished
emotional issues—all within a framework of safety and containment. Participants will experience a variety
of action structures they can apply in their practice settings. Participants in the previous workshop will be
introduced to different methods.
Learning Objectives: Upon completion of this intermediate workshop attendees will be able to:
1. Discuss Moreno’s spontaneity/creativity theory underlying the practice of psychodrama;
2. Explain at least 1 action method for building group cohesion;
3. Explain the following psychodramatic methods: soliloquy, double, role taking, role reversal;
4. Describe 2 uses of the time-line and understand how to put into action;
5. Describe the paper-and-pencil and action social network diagram (social atom) and how it can be applied
to different issues and populations and at different stages in the therapeutic process; and
6. Observe and/or participate in a variety of limited psychodramatic structures they can apply in their backhome settings.
6 Cat I
CE:
Cost:
$90 for members; $130 for non-members
#1808
Date:

#1809
Date:

Social Work Exam Prep
Thursday, May 29, 2014; 9:30 a.m. – 4:00 p.m.
Lunch on your own from 12:30 p.m. - 1:30 p.m.
Location: NASW-MD Chapter Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Presenter: Jennifer Lubaczewski Fitzpatrick, MSW, LCSW-C
Synopsis: This highly focused one day session will concentrate on study skills and preparation necessary
to pass all levels (LBSW, LGSW, LCSW, LCSW-C) of the ASWB social work licensing exam. Participants will
practice test questions individually and in small groups in the following areas of social work practice: Ethics,
Research, Diagnosing and Assessments, Diversity, Clinical Practice, Communication, Supervision, Human
Behavior, and Social Policy.
Learning Objectives: This course enables the attendee to:
1. Help identify ASWB testing strengths and weaknesses;
2. Help prioritize study time;
3. Learn best practices for passing the social work licensing exam; and
4. Learn effective ways to reduce text anxiety.
5.5 Cat I
CE:
$90 for NASW Members; $130 for non-members
Cost:
#1859
Date:
Location:

Ethical Dilemmas in Contemporary Psychotherapy or Clinical Practice
Friday, May 30, 2014; 9:30 a.m. – 12:30 p.m.
NASW-MD Chapter Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Presenter: Rachael D. Wallace, LCSW-C
Synopsis: This intermediate level workshop is a review of ethical mandates as they relate to competent
practice. Participants will be presented with, share, and discuss challenging complex cases and consider their
personal responses or biases. There will be an additional exploration of mandated action as well as multiple
perspectives related to interventions and outcomes.
Learning Objectives: This course enables the attendee to:
1. Review and understand the social work Code of Ethics;
2. Increase awareness of self and personal bias affecting practice and working with clients;
3. Incorporate a decision making flow chart in contemplating action in ambivalent or complex cases; and
4. Expand knowledge and awareness of contemporary cases or complex and unusual circumstances.
3 Cat I
CE:
$45 for NASW Members; $65 for non-members
Cost:
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners 3-hour
ethics requirement for licensure renewal.
“First Sunday Matinee- Featuring the film: Iris”
Sunday, June 1, 2014; 2:00 p.m. – 5:00 p.m.
UMBC/ENG Building Room 027
1000 Hilltop Circle
Baltimore, Maryland 21250
Discussant: Jennifer Lubaczewski FitzPatrick, MSW, LCSW-C
Synopsis: Attendees will watch a feature length movie followed by a 1-hour discussion.
Iris:Judi Dench, Jim Broadbent, Kate Winslet, Penelope Wilton
Miramax Films; Directed by Richard Eyre
Rated R; 90 minutes; 2001
This film is based on John Bayley’s memoir, “Elegy for Iris” about his marriage to novelist and philosopher
Iris Murdoch. The film takes us on a journey through their early years together when they were teaching at
Oxford through Iris’ heartbreaking struggle with Alzheimer’s disease 40 years later. Kate Winslet stars as the
young, free-spirited Iris who creates an irresistible character as she revels in her interests and eccentricities.
The young Iris meets a young man named John who is immediately taken by her strange bohemian ways and
develops a love for her that will never die. Academy Award© winning actress Judi Dench plays Iris in her more
#1770
Date:
Location:
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frail years when she is desperately battling the ravages of Alzheimer’s. This film, however, does not dwell on
the destructive nature of this dreadful disease but focuses instead on the incredible character of Iris and the
steadfast love of her husband. The spirit of the togetherness drives this touching drama.
CE:
3 Cat I
Cost:
$25 for members; $35 for non-members; $10 for guests (No CEU certificate given to guests)
#1853	Keepin’ It Real: HIV Prevention Counseling for African American Women
Friday, June 6, 2014; 10:00 a.m. – 1:00 p.m.
Date:
Location: Baltimore County Public Library – Catonsville Branch Please note
1100 Frederick Road
new location
Catonsville, MD 21228
Presenter: Lisa Connors, LBSW, MDiv, MA, LCPC, PhD(c);
Synopsis: This intermediate course will define some HIV terminology and give statistical data, along with
discussing the social determinants that contribute to the increase of HIV infection among African American
women. We will also explore techniques used in prevention counseling which can be modeled to address risky
behaviors, modes of transmission, and the rate of infection among African American women.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Define HIV terminology;
2. Give national, state, and local statistical data on HIV/AIDS and HIV infection;
3. Discuss social determinants that contribute to the increase of HIV infection among African American women,
and contribute to HIV positive women not getting into or remaining in HIV care and treatment;
4. Discuss risk factors linked to HIV infection; and
5. Utilize prevention techniques with HIV positive and high risk HIV negative women.
CE:
3 Category I
Cost:
$45 for members; $65 for non-members
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work.
Stress, Distress, and Anger: Neurological Messaging and Implications for Mental
#1833
	Health and Treatment, Rules, and Tools
Date:
Friday, June 13, 2014; 9:30 a.m. – 12:30 p.m.
Location: NASW-MD Chapter Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Presenter: Pamela Evans, MSW, LCSW-C
Synopsis: This workshop will go beyond identifying stress and anger to ensuring participants understand and
recognize the regions of the brain and the mechanisms associated with various stress reactions. Participants
will learn to map the causes and effects of stress and anger and recognize the mental health implications. The
workshop will conclude with a review of tools for working with clients with stress and anger issues.
Learning Objectives: Upon completion of this intermediate workshop attendees will be able to:
1. Recognize the stress reaction stages and the centers of the brain responsible;
2. Understand different theories/models of stress;
3. Understand the role key centers of the brain play in the neurological messaging of stress and anger;
4. Understand the onset of mental health disorders when the neurological messaging process is not disconnected;
5. Review how common medications affect overactive or underactive neurological messaging; and
6. Use tools provided for working with patients with anger management issues and high stress levels to
evaluate stress and anger levels.
CE:
3 Cat I
Cost:
$45 for members; $65 for non-members

Registration Form Spring/Summer 2014
Mail this form with your check, made payable to NASW-MD, to: 5750 Executive Drive, Suite 100,
Baltimore, MD 21228. Lunch is not provided for day-long workshops unless otherwise stated. If you
would like to receive an email confirmation of your registration, please include your email address on
this registration form. Refunds for workshops cancelled by NASW-MD will be mailed within three weeks.
Registrations MUST be received two business days/48 hours prior to program date or a late fee of $10
will be charged. Please see full refund/cancellation policies on the first page of the continuing education
schedule. Workshop fee includes certificate.

We do not accept fax registrations. Thank you for your cooperation.
NASW-MD reserves the right to cancel workshops due to low registration.
Please print legibly
Name: ____________________________________________________
Home Phone: _________________ Day Phone: ______________________
Address: ___________________________________________ ZIP______
Email________________________________________ (required for receipt)
NASW#: ___________________________________________________
Total $_______ Check amt. $_______ (Make check payable to NASW-MD Chapter)
Credit card payment:

 Mastercard

 Visa

Credit card number: ____________________________________________
Expiration date: ____________________ 3-digit code__________________
Name as it appears on the card: ____________________________________
Signature: _____________________________ Today’s date: ___________
$_____ 1770 First Sunday Matinee: Iris (UMBC-Baltimore)
$_____ 1806 Ethics and Social Media: A Macro Perspective (Frederick)
$_____ 1807 Movie and Discussion: Perks of Being A Wallflower (Frederick)
$_____ 1808 Enlivening Your Psychotherapy (Baltimore)
$_____ 1809 Social Work Exam Prep (Baltimore)
$_____ 1812 First Sunday Matinee: Perks of Being a Wallflower (UMBC-Baltimore)

Children and Adolescents: The Growing Trend of Mental Health Diagnosis and Medication
Friday, June 20, 2014; 9:30 a.m. – 4:30 p.m.
Lunch on your own from 12:30 p.m. - 1:30 p.m.
Location: NASW-MD Chapter Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Presenter: Veronica Cruz, LCSW-C
Synopsis: According to the United States Surgeon General, about one in five children and adolescents have
a symptom of a psychological disorder. Children are being diagnosed with ADHD, Bipolar Disorder and a host
of other mental illness at a rapid rate. With the increase of diagnosis comes in increase in medication. This
workshop will explore the effects of medication and how many children have lost the ability to self-sooth and
regulate emotions, unless they are given a pill. Attention will be placed on impulse control, residual effects of
medication and an overview current trends in mental health for children and adolescents. Participants will be
able to identify best treatment modalities treating children and adolescents. Current literature will be discussed
and participants will be able to articulate the importance understanding best treatment modalities. The
presenter is a bi-cultural forensic social worker specialized in criminal defense mitigation, dual diagnosis, crisis
intervention, addictions, trauma, and working with diverse ethnic groups. This is an interactive workshop were
cases vignettes will be presented and participants will work in a group setting.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Define and articulate the various psychotropic medications often used with children and adolescents;
2. Understand the various diagnoses beyond ADHH and how to do proper assessments on children and adolescents;
3. Increase participant’s knowledge of various treatment techniques and modalities that are effective in working
with children and adolescents; and
4. Participants will be able to articulate essential clinical skills needed to work with children and adolescents.
6 Cat I
CE:
$90 for NASW Members; $130 for non-members
Cost:

$_____ 1821 Hugs, Texts, and Tweets: Navigating Ethical Dilemmas (Holy Cross)

#1854
Date:
Location:

$_____ 1859 Ethical Dilemmas in Contemporary Psychotherapy/Clinical Practice (Baltimore)

#1826
Date:

A Peek Into Trauma
Friday, June 27, 2014; 9:30 a.m. – 12:30 p.m.
NASW-MD Chapter Office
5750 Executive Drive Suite 100
Baltimore, MD 21228
Presenter: Marvelyn A. Scott Fowler, LCSW-C
Synopsis: In this intermediate level course, participants will learn how trauma impacts development and
daily functioning and will learn how attachment and trauma are connected. There will be an introduction of
effective interventions to use when working with trauma survivors.
Learning Objectives: Upon completion of this course, participants will be able to:
1. Increase understanding about what trauma is and how it affects daily functioning;
2. Identify effective interventions in the treatment of trauma; and
3. Understand how trauma affects development.
3 Cat I
CE:
$45 for NASW Members; $65 for non-members
Cost:

$_____ 1822 Ethical Competence when Completing Child Custody Evaluations (Cambridge)
$_____ 1823 Family Breakdown: A Child’s Perspective (Cambridge)
$_____ 1824 Surviving Domestic Violence (Holy Cross)
$_____ 1825 Advanced Course on Bullying Prevention (Holy Cross)
$_____ 1826 Children and Adolescents: Growing Trend of Mental Health…(Baltimore)
$_____ 1827 Ethics in Working with Older Adults Who Hoard (Cambridge)
$_____ 1828 26.2 Miles: Surviving the Long Run (Holy Cross)
$_____ 1829 Red Cross Training: Psychological First Aid (Cambridge)
$_____ 1830 Red Cross Training: Fundamentals of Disaster Mental Health (Cambridge)
$_____ 1831 Intro to Special Education for School Social Workers (Baltimore)
$_____ 1832 Evidence- Based Practices for Integrated Dual Disorders Treatment (Holy Cross)
$_____ 1833 Stress, Distress, and Anger: Neurological Messaging…(Baltimore)
$_____ 1834 Mental Illness and Unemployment: Research, Recommendations…(Baltimore)
$_____ 1846 Caring for Senior Citizens and Understanding Alzheimer’s Disease (Holy Cross)
$_____ 1853 Keepin’ It Real: HIV Prevention Counseling…..(Catonsville)
$_____ 1854 A Peek Into Trauma (Baltimore)

REGISTER ONLINE–SAVE TIME & POSTAGE: NASW-MD offers a secure online registration procedure for its continuing education courses! Go to www.nasw-md.org and click on Continuing Education for more information or the Register Online icon on our homepage which will take you directly to
the 123 Sign-up online registration area!
REMEMBER: You are ethically responsible for accurately reporting the number of continuing
education hours that you have earned. If you are attending a NASW-MD workshop and you are
late, or have to leave early you are responsible for notifying the workshop coordinator. Your CE
certificate will be adjusted to reflect the actual hours of attendance. Completing this registration form
implies that you have been informed of this policy and your responsibility.

For directions to workshop locations: nasw-md.org
Questions concerning registration? Call 410-788-1066 or 800-867-6776
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Second
Annual

Macro

Conference

Friday, May 9, 2014
6 Hours Category I CEUs
Exhibitions ongoing throughout the day
in lobby area near registrations tables.

Registration, Continental Breakfast &
Networking 8:30–9 a.m.
Welcome & Keynote Address 9:00–10:00 a.m.
Speaker: Jack Rothman, Ph.D.
Title: Education for Macro Intervention: A Survey of
Problems and Prospects
Morning Workshops 10:15 a.m.–12:15 p.m.
Workshop A
Presenters: Jack Rothman, Ph.D., Prof. Emeritus, UCLA
Linda Plitt-Donaldson, Professor, Catholic University
School of Social Work
Title: Adjusting the Micro/Macro Balance in the
Profession – A Follow-up
Synopsis: This workshop will provide participants with
an opportunity to further pursue the morning keynote
and discuss the state of macro social work education.
Workshop B
Presenter: Nancy A. Humphreys, DSW, MSW
Director, Nancy A. Humphreys Institute for Political
Social Work (NAHIPSW) at the University of Connecticut
Title: Political Social Work
Synopsis: This workshop will explore the social worker’s role in politics from a historical perspective, in the
present day and into the future.
Learning Objective: The participant will learn the
many ways in which social workers can pursue careers
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in the political arena.
Workshop C
Presenter: Mildred Brooke, MSW, President/Chief
Executive Officer of Health Management Consultants, LLC
Title: Leadership: An Expedition
Synopsis: The objective of this training session is to
facilitate an exploration of leadership that culminates in
each participant developing an individualized plan for
leadership development. Through activities such as selfassessment, facilitated discussion, and presentation,
participants will develop personal definitions of
leadership and assess various manifestations of
leadership. This will challenge the participants to take
responsibility for their own leadership development and
establish plans with goals and measures. This two-hour
training is intended for professionals in health and human
services, in line-staff positions, middle-management
positions, and executive positions.
Learning Objectives: By the end of this workshop,
participants will be able to:
1. Understand leadership development as a journey;
2. Identify stages of planning and preparations in
developing leadership skills; and
3. Discuss different definitions, styles, traits and skills
that make up effective leadership.
Workshop D
Presenters: Cindy Plavier-Truitt, M.S., Chief
Development Officer, Humanim 		
Jeff Carroll, M.Div., MBA, Humanim Director of DETAILS
Title: Social Entrepreneuring: It’s Better to Be in the
Pack than a Lone Wolf
Synopsis: Many social enterprises have been started
by entrepreneurs who seemingly singlehandedly took on
a social challenge with a unique niche in the market. By
contrast, our experience has been marked by collaboration
with organizations, agencies, and individuals who
collectively bring the spirit of social entrepreneurship to
the challenges before us. We have adopted the term
“entrepreneuring” to define this phenomenon.
Learning Objectives: Participants in this workshop
will come away with an understanding of the basics of
social enterprise and the ability to apply the conceptual
framework to broad based social change strategies in
workforce/economic development.
12:15–1:15 p.m. Lunch (provided)
Afternoon Workshops 1:30–3:00 p.m.
Workshop E
Presenter: Ashley McSwain, MSW, MSOD
Title: Moving from Peer to Supervisor

2014 MACRO SOCIAL WORK MONTH CONFERENCE
REGISTRATION FORM
Friday, May 9, 2014 • (# 1839, 6 Cat. I CEUs)
Maritime Institute of Technology
692 Maritime Blvd • Linthicum Hts, MD 21090 • (410) 859-5700
Please note: Continental breakfast and lunch are included in the registration fee.
EARLY BIRD REGISTRATION FEES
Registrations must be received by 5:00 p.m., Sunday, April 27, 2014
			
❑ Early Bird $99 for NASW Members / $139 for Non-Members

Synopsis: In today’s economy, reorganizations are
common, where individuals often find themselves
suddenly overseeing employees who were once at
the same level as them. While transitioning into a
supervisory role can be exciting – and possibly signal
a new phase in your career – it also brings with it a
unique set of challenges, including a shift in dynamics
with colleagues (especially those who will now be
reporting to you).
Learning Objectives: This workshop will offer
strategies, tools, and will help identify areas of selfawareness that will position you to build a cohesive and
productive team and lead to a successful transition
from peer to supervisor.
Workshop F
Presenter: Adam Schneider, MSW, Director of
Community Relations, Healthcare for the Homeless
Jeff Singer, MSW, Long-time member of City Advocates
in Solidarity with the Homeless
Title: Against Macro Practice: Critical Theory,
Emancipatory Education, and the Dialectic between
Advocacy and Direct Service
Synopsis: In order to change the world, social work
– and social workers – must simultaneously focus
on the person in the community, and the community
in society. Just social policy must be driven by
the experiences of people who are economically
oppressed, politically excluded, and socially
marginalized. This workshop will describe the role of
critical consciousness in developing not only just social
policy, but also leaders with the capacity to overthrow
dominant economic and political structures.
Workshop G
Presenter: Suzan Swanton, LCSW-C, Public Health
Advisor, SAMHSA/CSAT/DSI
Title: Helping Your Employees Succeed: How
Supervisors Contribute to Good and Bad Employee
Performance
Synopsis: Among the ethical responsibilities of a
supervisor is the task of facilitating the successful
performance of the supervisee. Problems in employee
performance can often be attributed to factors in the
workplace and in the employee him/herself. This poor
functioning can be very costly in terms of hours spent in
managing inadequate performance, risk management,
hiring new employees, and poor program outcomes
Agencies can stem this time consuming and costly
problem by creating a culture within the workplace that
supports optimal performance, contributes to employee
development, and addresses performance problems in a
timely and successful manner.

AGENDA (6 CEUs)
8:30 a.m. – 9:00 a.m.
9:00 a.m. – 10:00 a.m.
10:15 a.m.– 12:15 p.m.
12:15 p.m.– 1:15 p.m.
1:30 p.m. – 3:00 p.m.
3:15 p.m. – 4:45 p.m.

Workshop H
Presenters: Todd Vanidestine, MSW, MHR, Adjunct
faculty and PhD student UMB School of Social Work
Michael P. Scott, Founder and Chief Equity Officer, Equity
Matters/Baltimore Place Matters
Title: Connecting Community Organization
and Engagement to Community Organizing and
Accountability: Creating Collective Power in Baltimore
Synopsis: Social workers commit to understanding a
broad swath of complex social issues, which requires
building relationships across multiple arenas. The
intersection of academia, social service agencies,
non-profits, and community residents creates multiple
opportunities to operationalize our ethical commitments
to addressing oppression and inequities, in all forms.
Community organizations and community organizing
can play a role in both analyzing structural power
and building collective power with(in) groups who are
most marginalized. We will share our experience of
building a process to maintain authentic, accountable
relationships across institutions and with communities
through community organizing.
Learning Objectives: Participants will gain a better
understanding of the opportunities to employ community
organizing strategies within their organizations and with
communities they serve. Participants will also take away
practical steps to address challenges around being
accountable to sometimes conflicting interests found in
community work such as grant requirements, community
residents’ needs, organizational culture, and professional
ethical values.
Panel Discussion 3:15–4:45 p.m.
Topic: Macro Social Work in Maryland: Where Are We
Now and What Are Our Next Steps?
Panel Moderator: Michael Reisch, Ph.D., Daniel Thursz
Distinguished Professor of Social Justice, UMB SSW
Panel Members: Wendy Shaia, EdD, MSW, Clinical
Assistant Professor and Director Social Work
Community Outreach Service (SWCOS)
Karen Hopkins, Ph.D., MSW, Associate Professor, UMB SSW
There will be two additional panel members.

Registration, Continental Breakfast, Networking
Welcome and Keynote Address
Morning Workshops
Lunch and Networking
Afternoon Workshops
Panel Discussion

Please indicate your first and second choices for each workshop. All workshops will be filled on
a first-come, first-served basis. We will attempt to honor each participant’s selection, however,
participants will be issued their second choice if a chosen workshop is already full.
Workshop Selections
Morning Workshop 10:15 a.m. – 12:15 p.m.

REGULAR REGISTRATION FEES
Registrations received in NASW-MD office after Sunday, April 27, 2014

First Choice: _______________

❑

Regular Rate $120 for NASW Members / $165 for Non-Members

Afternoon Workshop 1:30 p.m. – 3:00 p.m.

❑

Students $50

Please mail completed form to: NASW-MD, 5750 Executive Drive, Suite 100, Baltimore, MD 21228.
You may also register online at www.nasw-md.org. We do not accept fax registrations.

Learning Objectives: By the end of this workshop,
participants will be able to:
1. Discuss the role the agency plays in both poor and
optimal work performance;
2. Identify policy and procedures that will diminish
the cost and risk of unsatisfactory employee
performance; and
3. Understand the role that timely and consistent
feedback plays in employee development.

First Choice: _______________

Second Choice: _______________

Second Choice: _______________

PAYMENT METHOD

❑

Check #__________

Make check payable to NASW-MD

Name: ______________________________________________________

❑ Charge

❑ Mastercard

❑ Visa

Address (indicate home or work): ______________________________________

Credit Card Number: _______________________________________________

City, State, Zip: _________________________________________________

Expiration Date: _________________3-Digit code on back of card: ______________

Day phone: ___________________ Home phone: _______________________

Name as it appears on front of card: _____________________________________

Email: _______________________________________________________

Signature: _____________________________________________________

NASW membership #: _____________________________________________

Today’s Date: ___________________________________________________

Comfort Zone Reminder While every effort is made to have a comfortable temperature in the meeting rooms, everyone’s comfort zone is different. Please bring a jacket or sweater in case the room is too cool for your comfort.
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Classifieds
A note about classified advertising: Publication of an advertisement does not constitute endorsement or approval of any product or service
advertised, or any point of view, standard, or opinion presented therein.
The Maryland Chapter-NASW is not responsible for any claims made in an advertisement appearing in its publications.

HELP WANTED
Busy multidisciplinary group practice
seeks licensed clinician to provide psychotherapy
services in our Essex, Bel Air, and Towson offices.
Prefer insurance-eligible or paneled professional who
will eventually want to be full-time. Send cover letter
and CV to: tlemaire@associatedmentalhealth.com
Private Practice in Mt. Vernon area
is growing fast! We are looking for an independent,
experienced, licensed clinician to work with small group
of professionals. We help with credentialing process.
Kier M. Johnson, LCPC 443-869-6584 ext 701
JSSA’s Senior Services dept.
has an opening for a FT LCSW-C. Requires: 3 yrs. of
exp. w/ complex case mgmt, individual/family counseling
in homes and office; demonstrated exp. providing info/
referral resources, outreach in senior living communities,
and co-facilitating support groups. LCSW-C required;
some evening hours may be necessary; must have
independent transportation. Submit cover letter including
salary requirements, resume and info for 3 supervisory
references to hr@jssa.org. Visitwww.jssa.org for addt’l
details. EEO.AA/M/F/D
JSSA’s Special Needs Dept.
has an opening for a FT LCSW-C/LCPC. Caseload
comprised of clients w/ ASD, DD and other special needs.
Position is responsible for individual therapy and some case
mgmt. Requires: LCSW-C/LCPC, 3 yrs exp. Occasional
home visits in Mont.Co. and some evening hours. Submit
cover letter w/ salary requirements, resume and info for 3
supervisory references to hr@jssa.org. Visit www.jssa.org
for addt’l details. EEO. AA/M/F/D
Program Coordinator - Palliative Care
Sinai Hospital of Baltimore
Baltimore, Maryland, United States, 21201
A member of LifeBridge Health, Sinai Hospital of
Baltimore features state-of-the-art facilities, national
acclaim, and renowned Centers of Excellence. Sinai
is the largest community hospital and third largest
teaching hospital in Maryland. LifeBridge Health is
a smoke-free workplace. Sinai Hospital of Baltimore
seeks a Program Coordinator for Palliative Care to
provide operational and clinical leadership and expertise
for all palliative care services within the palliative care
clinical team. Proactively identifies opportunities to
improve the patient and family experience of care and
improves the efficiency and effectiveness of resource
use. Ensures compliance with legal, regulatory, and
clinical policies and procedures. Sinai Hospital offers a
competitive salary and benefits package, including free
parking, a discounted health club membership and a
403-b retirement plan with employer match. Visit: www.
lifejobs.org to learn more and apply. EOE/M/F/V/D.
Job Requirements: Seasoned professional knowledge;
equivalent to a Master’s degree; knowledge in more
than one discipline. Master of Social Work. 5-7 years
of experience. Critical thinking skills; Microsoft Office
Suite; Basic computer skills; Cerner; IDX; Medical
terminology. Hospice/Palliative Medicine; State License
- LGSW, LCSW or LCSW-C. Demonstrates the ability
to follow verbal instructions, as well as the ability to
communicate effectively both verbally and in writing.
Apply here: http://www.Click2Apply.net/vp8tvwd
Inpatient Social Worker-LGSW - Sinai
Sinai Hospital of Baltimore • Baltimore, MD 21215
A member of LifeBridge Health, Sinai Hospital of
Baltimore features state-of-the-art facilities, national
acclaim, and renowned Centers of Excellence. Sinai
is the largest community hospital and third largest
teaching hospital in Maryland. LifeBridge Health is

a smoke-free workplace. Sinai Hospital of Baltimore
has various opportunities for Inpatient Social Workers.
In collaboration with the clinical team and medical
provider, Inpatient Social Workers provide patient and
family advocacy, discharge planning coordination, and
psychosocial intervention for the high risk inpatient.
The Social Worker strives to promote patient and
family wellness, improved care outcomes, and access
to appropriate hospital and community resources
among a patient population with complex health needs.
Positions are available in Pediatrics (full-time) and
Care Management (part-time). Sinai Hospital offers
competitive salary and benefits package, including free
parking, a 403-b retirement plan with employer match
and a discounted health club membership. Visit www.
lifejobs.org to learn more and apply. EOE/M/F/V/D
Requirements: Seasoned professional knowledge;
equivalent to a Master’s degree; knowledge in more
than one discipline. LCSW/LCSW-C preferred. MSW
required. For candidates currently employed by
LifeBridge as a Social Worker, this requirement will
be lifted. 3-5 years of experience. MD Social Work
License per level of education. Demonstrates the ability
to follow verbal instructions, as well as the ability to
communicate effectively both verbally and in writing.
Apply Here:http://www.Click2Apply.net/s2zqjz2
Domestic Violence Offenders
Intervention Groups
Part Time Counselor/Consultant – LCSW-C or LCPC
Group Leader for structured 22-week program. Evening
and/or weekends. Must have domestic violence
experience. Email/fax resume; jeresume@jeassociates.
com. 301-495-8984
LCSW - LANGLEY AFB, HAMPTON, VA
COME JOIN OUR MENTAL HEALTH
TREATMENT TEAM!
• Full Time Position – Competitive Pay/Benefits Package
• Employee Benefit Premiums Paid for 100%
• PTO Plus 10 Paid Federal Holidays
• Clinic Hours 0730-1630 Monday – Friday
Apply your skills in the evaluation and treatment
of psychological/psychiatric disorders of children,
adolescent and adult family members. Provide treatment
across a range of modalities and consult with other
clinical individuals and organizations. Click on the below
link for a detailed position description. APPLY ON LINE:
https://www.smartrecruiters.com/PlatinumBusinessC
orporation/75451071-licensed-clinical-social-workerlcsw- EMAIL:paul@platinumcorporation.com. Crisis
Counselors: Anne Arundel County Full / Part Time, and
PRN Independently licensed professionals needed for
24/7 Crisis Intervention and Mobile Treatment. Please
send resume to jobs@pdgrehab.com.

FOR RENT
Annapolis/Parole
Part time space available in 4 hour blocks. Large,
attractive suite of offices. Individual practitioners
in collegial environment. Includes telephone, fax,
copier, and WiFi internet. Free parking near public
transportation. Contact Dr. Ruth Weinstein: 410-2668555 or DrRivka@verizon.net
Pikesville
Beautiful, bright, quiet offices. High speed internet,
utilities, 24/7 access, waiting & conference room,
free parking. Rent full/part time, by day/hour. Cross
referral encouraged. Call DeEtta 410-701-0770,
deettatherapy@gmail.com.
Columbia
Newly decorated Century Plaza office with windows

in three office suite. Available Tuesday, Wednesday,
Thursday, whole days. (Pictures under ad on Craigslist
Baltimore) Call Berni Antelman, LCSW-C at 410-7400409.
Psychotherapy office
to sublet, with waiting room, downtown Baltimore.
Primarily used by a psychoanalyst, sublet may be
accompanied by a psychodynamic supervision. Call
410-528-1661 for info.
Office space to share
Full or part time with LCSW-C’s in small medical
building. Excellent location in downtown Bel Air with free
off street parking. 410-734-4222 or 410-459-3844.
Catonsville
Convenient to routes 95, 695, 40, and 760. Office in
two office suite shared with psychiatric practice of 25
years. Big windows. Nice natural light. Call (301)
490-03520.
Furnished offices
with huge windows for rent. Available for half days,
whole days, or several days a week. Beautiful suites
are located on Kenilworth Drive in Towson. Includes all
amenities plus free parking and nighttime security. Call
Amy at 410-878-7490.
Office space available full and part-time
at Joppa Green in Lutherville at the 695/83 intersection,
adjacent to Johns Hopkins at Greenspring Station.
Share the suite with psychiatrists, psychologists and
social workers. Collegial environment with opportunities
for cross referrals. Call Stuart Varon, M.D. (310-5831859 or Lisa Hoffmeyer, Ph.D. (443-983-4847). Email
PsiLisa@aol.com
ROCKVILLE, MARYLAND
Therapy office available in downtown Rockville on
Thursdays and Fridays. Near Metro, bus. Cozy, wellfurnished, sunny, quiet. Secure building, free parking.
Kitchenette and shared waiting room. Contact: S.
Braverman, LCSW-C at (301) 204-4722
Excellent opportunity
for new/existing private practice. Odenton needs
therapists. Bright, quiet, well located office in suite
with other practitioners. $399/month includes high
speed internet, utilities, 24/7 access. Family Mediation
Services. www.mediate-divorce.com. Call 410-6722237.
Ellicott City
Sound proofed, attractively furnished and/or unfurnished
offices available. Full time and/or shared daily
offices in a very congenial, multi-disciplinary mental
health professional environment. Includes workroom
(photocopier & fax available), and a full kitchen.
Handicapped access, ample free parking, private staff
bathrooms, convenient to routes #40, 70,29 and 695.
Contact: Dr. Mike Boyle: 410 465 2500

SERVICES
I provide coaching
to help you start a psychotherapy practice. Coaching
is provided by phone, Skype or email. Lisa Friedman,
LCSW. www.lisafriedmanlcsw.com (954) 741-1099,
counseling123@aol.com
Tutoring by Tarrah Bonaparte, LCSW-C

Tutoring available for all levels of the Social Work
Examinaton. Hourly rates; Call Tarrah at 240-676-9018

PROFESSIONAL DEVELOPMENT
Lightworkers Healing Method®
Angelically Guided Energy Healing. BE Who Your Soul
Wants You To Be. Create lasting change and experience
JOY! Improve all areas of life; nothing is off limits. Live
the life you came here to live. Help others do the same.
Level One: The Foundation (prerequisite) May 17-18.
Ellicott City or by Webinar. As taught at Kripalu, Institute
of Noetic Sciences. CE Provider: NASW, NCCAOM,
NCBTMB. LightworkersMethod.com 855-780-3855.
Addressing the Psychological Health
of Warriors and their Families
April 14-18, 2014 • NTSB Conference Center
Washington, DC
The Center for Deployment Psychology (CDP) is pleased
to offer you a five-day training opportunity, Addressing
the Psychological Health of Warriors and their Families,
in Washington, D.C. from April 14-18. CDP’s mission is
to prepare mental health providers to meet the needs
of service members and their families. We offer oneweek programs four times per year in different regions
throughout the country. This one-week course provides
training on deployment-spectrum behavioral health
concerns facing the military population. For the first
time, workshop attendees will have the choice to attend
one of two training tracks:
• Health Psychology track including one-day workshops
in CBT for Insomnia and CBT for Chronic Pain
• PTSD track including a two-day workshop in
Prolonged Exposure Therapy Both training tracks will
feature sessions on:
• Deployment cycle stress for service members and
families
• Identification and treatment of deployment-related
depression and suicide
• Substance abuse
• Assessment & Treatment of PTSD
• Ethics
Cost is $95. This five-day training, which includes all
handouts, materials, training booklets and CE credits
(more than 30 are possible) costs $95, regardless of the
number of sessions attended. Please Note: Although
we recommend attending the full program, we recognize
being away from the office for a week may be difficult
for some providers. Therefore, participants may choose
to attend individual sessions. For the select content (i.e.,
PTSD Track or Health Psychology Track), participants
may choose to attend individual sessions within their
chosen track. In the PSTD Track, PE is a two-day session
and participants must attend both days.Additional
Information can be found at: http://deploymentpsych.
org/training/civilian/washingtondc. Please let us know if
you have any questions about the event or CDP. Please
feel free to share this message and the attachment
with clinicians, faculty, and graduate students who may
have interest in attending. We look forward to hosting a
successful training event in Washington, DC!
Sol Levinson & Bros., Inc., Jewish
Community Services
present Irvin B. Levinson Memorial Lecture, May 21,
6:00 – 9:15pm. Glenn J. Treisman, M.D., Ph.D.,
Professor of Psychiatry and Behavioral Sciences and
Internal Medicine at Johns Hopkins School of Medicine,
“Depression and Demoralization in Patients with Chronic
Illness,” and Doreen Horan, LCPC, FAMI, Manager of
the Counseling Center at Stella Maris, “Creative Grief
Counseling for Children and Adults.” 3 Category I
or A CEUs. 410-466-9200.For information visit
jcsbaltimore.org/grief-and-bereavement-support/.
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Welcome New Members! spring 2014
SOUTHERN MARYLAND
Danielle Florence
Hailey Parlett
Candice Robinson
Jaleesha Saunders
WESTERN MARYLAND
Ashley Baker
Glynis Cosner
Raeya Disney
Jamy Johnson
Amy Lander
Amanda Leizear
Carolyn O’Dell
Pamela Reed
Demetra Warner
SURBURBAN MARYLAND
Nicholas Albaugh
Kaosarat Apena
Mark Babiak
Anna Balakirska
Linda Beauregard
Shimon Bellis
Adrien Bristol
Gail Brown
Alicia Burton
William Bushong
June Butler
Shadell Canty
Kimberly Carden
Kathleen Carter
Doha Chibani
Yndia Coates
Yolanda Coleman
Kendall Connor
Tylisha Deshields
Maria Disogra
Amy Epps
Tania Flores
Megan Flynn
Julius Francis
Malorie Gibson
Rachel Goldman
Jenny Gomes
Kathleen Grace
Felicia Gross
Heather Haledjian
Julia Hanessian
Chelsea Hayas
Tania Hollis
Vashti Ingram
Poweielatei Iyegha
Asia Jones

Renee Jones
Karimat Kadiri
Melissa Kibler
James Ladner
Nita Lescher
Rhonda Love-West
Cursha Lunderman
Sashua Mahaffey
Abigail McClintock
Dina McNaughton
Kayla Prince-Stehley
Kathryn Rehner
Mary Remy
Jessica Rider Amin
Indria Savoy
Karin Senft
Karen Simpson
Joseph Snider
Denise Solomon
Athena Springer
Courtney Stevens
Melle Tibe
Joanna Townsend
Anna Vaught
Angela Vines
Mia Watson
Rachel Welter
Shauntia White
Elena Wright-Aguilar
EASTERN SHORE
Katherine Danner
Roland Jennings
Kevin Meenan
Tina Morris
Rebecca Pavic
Sandra Rich
Cherita Richards
Sandra Rosenbach
Kristy Tyler
Alexis Wimer
METRO BALTIMORE
William Agosto
Altricia Belk
Rennett Bennett-Burden
Dominique Britton
Shaquan Brown
Cherry Brown
Aaron Burgess
Josephine Carandang-Garcia
Amber Carroll
Heather Carroll
Jodi Catlow

Bryan Clements
Marybeth Conlon
Rachel Crosen
Nyasha Dobson
Nikiana Dorsey
Matt Duffey
Delores Duffie
Sharonda Ebanks
Celestina Eshun
Lynn Eskite-Tant
Lisa Fisher
Jodi Francis
Sara Gahs-Buccheri
Lesley Gibson
Megan Giles
Megan Gray
Lisette Hanna
Heather Hardcastle
Ayana Harlee
Amy Heikkinen
Kelly Hoenshell
Bridgette Howard
Monifa Jeffrey-Riggins
Daniel Johnson
Risa Khalili
Stephanie Klapper
Ibiyinka Kolawole
Candace McNeal
Lorena Muchella
Loney Nguyen
Kaitlyn O’Donnell
Stacie Parker
Chrystal Perez
Rafay Qureshi
Ellen Rabinowitz
Amber Reed
Kimberly Roberts
Sarah Roehl-Jacobs
Melanie Sanderson
Kristen Santos-Silva
Margalit Schwartz
Janet Silber
Katharine Spano
Kimberly Street
Kevin Sumey
January Utermahlen
Alyssa Warco
Winter Wesley
Samantha Wimbley
Paula Wolff
Mi Mi Worth
Kimberly Yancey

The North American Association of Christians in Social Work
equips Christians in social work to tap the resources
of their faith and faith communities to become more
effective and faithful social workers. NACSW offers a
range of valuable services, including networking opportunities, trainings, publications, and JobNet – a job posting
service where faith
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makes a difference!

All meetings scheduled for the Chapter office unless otherwise noted

APRIL
23
24
26

may
2
4
5
6
9
12
13
14
14
26

june
1
3
6
9
11
18

Legislative Committee Meeting			
Social Work in Schools (SWIS) Committee		
Board Meeting				

6:00 p.m.
4:30 p.m.
9:00 a.m.-12:30 p.m.

Private Practice Committee and Peer Consultation
10:00 a.m.-1:30 p.m.
First Sunday Matinee (UMBC)			
2:00-5:00 p.m.
Children, Youth and Families (CYF) Committee
6:00 p.m.
Committee on Aging			
5:00 p.m.
MACRO CONFERENCE (Maritime Institute)		
ALL DAY
First night of Special Education Class 		
5:30 p.m.
Forensic Committee				6:00 p.m.
Macro Committee				6:00 p.m.
6:00 p.m.
Executive Committee			
OFFICE CLOSED for Memorial Day
First Sunday Matinee (UMBC) 			
2:00-5:00 p.m.
Committee on Aging			
5:00 p.m.
Private Practice Committee and Peer Consultation
10:00 a.m.-1:30 p.m.
CYF					6:00 p.m.
Macro Committee				6:00 p.m.
Annual Meeting				6:00 p.m.

Connecting you to what MATters most.
The MAT program from Maryland Relay
Do you, or someone you love, find it difficult to use the phone?
The Maryland Accessible Telecommunications (MAT) program, which
is a service of the Maryland Department of Information Technology,
provides assistive devices free to qualified applicants. Free training
may be available upon request.
Featured equipment includes:
• Amplified phones
• VCO phones
• Captioned Telephones*
• TTYs

• Ring signalers
• And more!

Visit mdrelay.org to download an application, or call 800-552-7724
(Voice/TTY) or 443-453-5970 (VP) for more information.
301 W. Preston Street, Suite 1008A
Baltimore, MD 21201

Join Us!

What?
The 64th Annual NACSW Convention themed:
“Harbor in the Storm: Beacons of Hope
During Challenging Times”
When?
Thursday, Nov. 6th – Sunday, Nov. 9th, 2014
Where?
DoubleTree by Hilton Hotel Annapolis
210 Holiday Court, Annapolis, MD 21401

For additional information visit www.nacsw.org, email NACSW at
info@nacsw.org or contact the NACSW office tollfree at 1-888-426-4712.
Follow us on:

*Available to qualified applicants with traditional landline service only.

WE♥YOU!
LIKE US ON FACEBOOK!

