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For Clinical Social Workers, Macro Social Workers, or Generalists,
NASW-MD’s Fall Conference Features Something for Everyone

W

e all know about the dichotomy
of social work: Clinical vs Macro, Mary Richmond vs Jane Addams. However, we are taught that it is a
false dichotomy. Social workers are unique
because we treat the person in the environment. We look at a person’s individual
needs and strengths. We look at the environment and how the person can be helped
to adapt and how the environment can be
changed. Both are necessary and social
workers are uniquely prepared to look at
the big picture. From our very first Introduction to Social Work class, we learn about
micro, mezzo, and macro.
This fall we are hosting the NASWMD Tenth Annual Clinical Conference on
September 24th and 25th at the Maritime
Institute in Linthicum. On Friday, September 25th, we will also be hosting our
Third Annual Macro Conference at the
same place and time. What a unique op-

portunity this will be
for all social workers!
The
keynote
speaker for the Clinical Conference on
Thursday, Sept. 24th
is an amazing woman, Dr. Leana Wen,
the Baltimore City
Health CommissionDr. Leana Wen
er. If you “Google”
Clincial Conference
her name, you can Keynote Speaker
read about her long
list of accomplishments. At the age of 32, she has already
achieved what most of us never will, and
what would take most talented physicians
40 or 50 years to accomplish. Dr. Wen will
speak on “The Role of Public Health in Civil
Unrest and Beyond: The Role of Social Work.”
This advocate for public health truly understands what we as social workers under-

stand: the person must
be treated in the environment and the
environment often
needs to be changed
(See page 3 – Freddie
Gray Op-Ed in The
Washington Post).
The keynote speaker for the Macro
Dr. Bert Goldberg Conference on FriMacro Conference day, Sept. 25th is Dr.
Keynote Speaker
Bert Goldberg. He is
the executive director
of the Center for Leadership and Management at the Rutgers School of Social Work.
His speech is entitled, “The Business of Social
Work.” Whether you are a social entrepreneur, consultant, administrator, or private
practitioner, you need to know how to run
a business. There is a strong likelihood that
you learned very little about business prac-

tices in social work school. Dr. Goldberg
will follow up his morning keynote with a
workshop entitled “Business Essentials for Social Workers.”
Attendees can choose to attend just one
conference, OR Thursday of the Clinical
Conference and the Macro Conference on
Friday, OR there will be an opportunity on
Friday morning for attendees of the Clinical
Conference to attend the keynote and certain workshops at the Macro Conference by
making specific selections within the Clinical Conference offerings.
For a complete description of both conferences, go to the center of the newspaper.
Then, fill out and send in the registration
form or go online to register. Don’t delay! You will not want to miss out on this
unique opportunity, and our early bird rate
is going on now.
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Social Workers Respond

Seeking Volunteers to Grow Task Force Dedicated to Addressing Racism
By M aryam Elbaghiti, Task Force Chair

National Association of Social Workers
Maryland Chapter
5750 Executive Drive, Suite 100
Baltimore, MD 21228

A

re you a concerned social worker interested in growing the NASW-MD
Chapter’s response to racial inequality in our state? The newly formed Social
Workers Respond task force aims to provide relevant trainings to social workers
in the state of Maryland to challenge racial bias, foster personal growth, and impact practice for social workers across the
state. The task force hopes to deliver effective trainings to community-based social workers in addition to showcasing
the creative ways in which Maryland social workers have been responding to systemic racism and marginalization in their
communities. In particular, Social Workers Respond strives to gather our collective
social work creativity and experience to
address recent unrest that is part of a larger history of racial inequality and disparity
across the state. Therefore, this task force
seeks to educate, organize, and empower.
Please consider joining the Social Work-
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ers Respond task force to contribute your
ideas, connections, and vision in order to
maximize its relevance and impact. All
are welcome and minority social workers are encouraged to participate and con-

tribute their unique lens and experiences.
Please contact Daphne McClellan at nasw.
md@verizon.net or Maryam Elbalghiti
at maelb1@morgan.edu for more details.
Thank you!
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President’s
Report

By Chris Garland, MSW

New Beginnings

J

uly marks a time of new beginnings
for both the NASW-MD Chapter
and the national association.
Regarding the Chapter, I’d like to thank
our out-going board members for their
outstanding service: Lee Cornelius, Vice
President; Erin Walton, Treasurer; Anita
Rozas, Western Maryland Branch Representative; Donna Wells, Baltimore Metro
Branch Representative; Devon Hyde, Suburban Maryland Branch Representative;
and Danielle Bouchard, Undergraduate
Student Representative.
Additionally, I want to welcome our newest Board members: Charles Howard, President-Elect; Terry Morris, Vice President;
Errol Bolden, Treasurer; Jessica Jolly, South-

Executive
Director’s
Report
By Daphne McClellan,
Ph.D., MSW

Ten Years Later

T
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his month marks my ten year anniversary as the executive director of
the Maryland Chapter of NASW.
The opportunity to serve in this position is
such a privilege which I enjoy immensely. The last ten years have gone quickly,
and I am looking forward to many years
to come.
An anniversary such as this causes one

ern Maryland Branch Representative; Heidi Moore and Carolyn Clauson-Andrews,
Western Maryland Branch Representatives;
Joseph Zappala, Baltimore Metro Branch
Representative; Malaysia Gresham, Suburban Maryland Branch Representative; Rachel Crosen, MSW Student Representative;
and Rafay Qureshi, BSW Student Representative. I look forward to their ideas, fresh
enthusiasm, and expertise. These new board
members will be combining efforts with
our existing Board members: Jody Tripple and Anthony Estreet, Baltimore Metro
Branch Representatives; Angela Blake and
Rebecca DeMattia, Eastern Shore Branch
Representatives; Lisa Connors, Suburban
Maryland Branch Representative; and Sandy Pelzer, Secretary. Your Chapter leadership team has great depth and dedication to
your interests.
As we navigate these transitions locally,
other transitions are occurring at the National level. At their June board meeting,
the national board voted to proceed with a
plan to “modernize and revitalize” the association. Plans will now move from the
proposal to the implementation phase, and
we will have more to share as the details
become clear. In addition, the national office will be increasing membership dues
this year (the first increase in 10 years).
The need for NASW has never been great-

er than it is today. NASW serves to represent us, social work professionals, as well
as tending to issues impacting the multitude of client groups we serve. The National NASW Board feels it is time to take
steps to modernize the association’s service
delivery model in order to ensure the vitality of NASW for us, the members, as it
continues to be the voice of social work on
our behalf nationally. Change is not easy.
As we embark on implementation, we will
need to be flexible and open-minded to
what may be asked of us.
Mark your calendars to join us for the
joint Clinical & Macro Social Work Conferences on September 24 - 25. This conference will be outstanding and provide
you with CEUs and networking opportunities. Our first annual film festival will
be Sunday, September 13th. These are
just highlights of all the relevant and highquality training chapter staff has planned
for you. To stay up-to-date on Chapter
events, visit our Facebook page, join our
group on LinkedIn, and visit our website
regularly at www.nasw-md.org. Thank
you for all you do every day to help people. Thank you for choosing social work
and thank you for choosing NASW. As I
kick-off my last year as your president, I
look forward to what we will continue to
accomplish together.

to look back and reflect. There have been
some changes in our state chapter over the
years. Of course there have been the usual
changes one expects with elected leadership — board members coming and going,
committee leadership turning over, new
members joining, and some beloved members passing away. We have done some
significant belt tightening — moving to
smaller office facilities and trimming the
office staff from four full-time staff members to two and a quarter full time employees. The issues we engage before the
legislature are constantly changing as we
strive to make sure the needs of our profession are well-represented, and continue
our ethical responsibilities to give voice to
those we serve.
In spite of fewer staff members, the work
has expanded. We have added an annual
Clinical Conference and a Private Practice
Committee. We have developed a Forensic
Social Work Committee and a Behavioral
Health Committee. For the past four years

we have sought to serve the needs of macro
social workers by forming a Macro Committee, holding macro town hall meetings,
and creating an annual macro conference.
Our Peace and Social Justice Committee
has been reinvigorated. This coming program year, we will put in place a chapter
response to the issues of racism and inequality which persist in communities across our
state. We are also seeking to meet the needs
of recently graduated social workers with a
“New Professionals” program.
The work of our organization cannot be
done by our small staff alone. We have an
incredible group of people in our chapter
leadership, and dedicated volunteers who
serve on our board, committees, and task
forces. There are even those who come regularly to our office to offer secretarial support. Thank you to each and every one of
you who has served our chapter and our
profession in this way! I am truly grateful.

New Board Members

Back row: Charles Howard, Joseph Zappala; Front row, l-r: Malaysia Gresham,
Heidi Moore, Rachel Crosen, Terry Morris, and Jessica Jolly

NASW-MD
Board of Directors
CHristine garland
President
CHarles howard, Ph.D.
President-Elect
TERRY MORRIS
Vice President
errol bolden, Ph.D.
Treasurer
sandra pelzer
Recording Secretary
jessica jolly
Southern MD Representative
Heidi Moore
carolyn clausOn-andrews
Western MD Representatives
lisa connors
malaysia gresham
Suburban MD Representatives
rebecca demattia
angela blake
Eastern Shore Representatives
Anthony Estreet, Ph.D
jody tripple
joseph zappala
Metro Baltimore Representatives
rachel crosen
Graduate Student Representative
rafay qureshi
Undergraduate Student Representative

NASW-MD
Office Staff
Daphne McClellan, Ph.D.
Executive Director
jenni williams
Director of Communications
and Continuing Education

Board Dinner Attendees

Front row, l-r: Heidi Moore, Chris Garland, Daphne McClellan, Becky DeMattia,
Jody Tripple, and Terry Morris; Back row, l-r: Jessica Jolly, Charles Howard,
Jenni Williams, Malaysia Gresham, Rachel Crosen, Devon Hyde, Joseph Zappala,
Erin Walton, and Sandy Pelzer
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A Prescription for Baltimore’s Health
By Leana S. Wen

T

he world has
heard
about
Freddie Gray.
I want to tell you
about another young
man whose life ended too soon.
He was my patient
in the emergency
room at a D.C. hospital. He was 19 years old and had been
shot five times in the chest and abdomen.
I knew him because it wasn’t the first
time he’d come to our ER. Two weeks
earlier, he was there after a heroin overdose. Three weeks before that, he sustained
a knife wound and a broken jaw in a fight.
Multiple records noted his hospitalizations
for suicide attempts and repeated run-ins
with the law.
Baltimore’s riots are last week’s news, but
the underlying problems have not gone away.
Violence, poverty and health disparities have
many inputs. In Baltimore, the District and
many other places across the country, these
are closely tied to substance use and mental
health problems, and to historical policies of
mass arrest and incarceration.
Consider these statistics. Among Baltimore’s population of 622,000, more than
73,000 arrests are made every year. The
most common reason for arrest is a drug
offense. Eight out of 10 people behind bars
use illegal substances; four out of 10 have a
diagnosed mental illness. Nearly 7,000 juveniles are arrested every year, and 25 percent of all those in jail are younger than 25.
While African Americans make up 62 percent of the population in Baltimore, they
constitute 95 percent of juveniles arrested.
While limited addiction and mental health treatments are provided in jail,
and Baltimore’s drug courts successfully

divert hundreds from incarceration each
year, many people fail to connect with
medical and social resources once they are
freed. People seeking assistance often visit
ERs; more than half of frequent ER utilizers have mental illnesses, substance addictions or both. This can be further complicated by homelessness and an inability to
find employment.
These are Baltimore’s problems, but they
are not unique to Baltimore. To solve the
deep-rooted problems of cities around the
country, we must target residents who are
most at risk and most in need and provide
quality, trauma-informed care. I propose
the following three interventions:
First, we need dedicated teams of professionals to assist every individual released
from a detention center or jail. This multidisciplinary team would address acute
psychiatric needs and ensure that there is
follow-up with primary care and mental
health providers. It would also guide people to key social services, such as job training, legal assistance and neighborhood reintegration programs.
Second, we need a 24-hour treatment
center that specifically serves those with
mental illnesses and addictions. Patients
could walk in or be brought in by families,
police or emergency medical services personnel. This center could provide counseling and addiction treatment, as well as help
people solve housing and other needs. A
“no wrong door” policy would ensure that
nobody is turned away.
Third, we need to address the huge unmet need of mental health care for our
youth. Through telemedicine, we can have
mental health providers accessible to every one of the 85,000 students across 188
schools in the city. These services are needed not only for our children but also for
their parents. We need to expand homevisiting programs so that all at-risk moth-

ers receive home-visiting and case-management services.
Critics may ask whether these interventions are realistic, but all three are based
on evidence and successful demonstration.
Baltimore Crisis Response offers limited case-management teams, including to
former inmates, and has reduced ER visits by 24 percent. San Antonio has a mental
health treatment center that has saved the
city $10 million a year. Several rural and
suburban jurisdictions have started telemedicine in schools, and initial reports are
promising. Home-visiting for at-risk
mothers has reduced child abuse and improved children’s educational outcomes.
Others may argue that the interventions
target only a small segment of the population, but there are sound reasons for focusing on this group. These individuals are the
most costly in terms of societal resources
and lost productivity. They are often disruptive to their neighborhoods as they circulate through the revolving door of hopelessness, crime and incarceration. Finally,
many successful community interventions
target those most at risk, including case
management for high ER utilizers and vi-

olence interruption in high-crime areas.
The root causes of Baltimore’s unrest have
plagued our city for decades and will not be
resolved overnight. Many other investments
are necessary, including in schools, housing
and job opportunities. However, the critical
underlying problems are mental health and
substance use as it relates to the criminal justice system and to our youth. Other reforms
will not be successful unless these core issues
are resolved.
My patient died that day in the ER. Like
Freddie Gray, he never really had a chance
to live. For his sake, and for Gray’s and so
many others’, let’s heed Baltimore’s call to
action — in Baltimore and across the country. Let’s align our national urgency with
targeted funding and the willpower for
change. Let’s focus on the real causes of violence, poverty and health disparities to heal
Baltimore and transform it into a successful
and positive model for others to follow.
Leana S. Wen is Baltimore’s commissioner
of health.This article is reprinted from www.
washingtonpost.com, May 22, 2015.

By Sharonda Sauders

I

am truly heartbroken about the entire
situation that took place resulting from
Freddie Gray’s death. Unfortunately, as
a resident who was born and raised in Baltimore, the events that took place are ones
I expected to see. As a youth I lived in
Gilmor Homes Projects, Murphy Homes
Projects, McCullough Homes Projects,
and I currently live in an area that is comprised of residents who are considered the
“working poor.” I live in West Baltimore
about seven minutes from Pennsylvania
and North avenues where the main events
occurred. I have a nine year old son with
whom I had to have the infamous ‘police
conversation’ (the same conversation most
parents in the inner city have with their
sons at a very early age on how to behave
in the presence of the police). I fear that
my son could easily become a Freddie
Gray if he decides not to follow the status quo and abandon his cultural beliefs in
public, or if he doesn’t speak a certain way
and integrate himself with people outside
of his community. Sadly, I used to express

to him that he must abandon his inner
city culture in order to survive and not
become another poor African American
prison inmate.
Police officers who patrol Baltimore
city should be trained appropriately about
the strengths and the culture of the inner city community. I am a current social work student at the University of
Maryland Baltimore, School of Social
Work, and in order to graduate we must
complete a certain number of community (field) hours. This gives us a direct
and personal understanding of the needs
of certain populations and/or communities. Growing up in Baltimore, I’ve never
met an “Officer Friendly.” All policer officers were labeled as the people who beat
up and arrest our men. Police officers are
not trusted in the urban community. I feel
safer in my community without police officers being present. I see blue lights flashing throughout my neighborhood which
indicates that the area is being monitored
by cameras. I went to a town hall meeting at the Real News station in November

photo: courtesy NY Daily News

After the Uprising: View from the Field

2014. The purpose of the town hall meeting was to try to find a way to prevent
Baltimore from becoming another Ferguson, MO. I learned that more than 70 percent of Baltimore City officers come from
counties and rural communities outside
Baltimore. How can these officers serve
and protect a population with whom they
have never had any personal encounters?
As a future social worker, these events

have caused me to feel a strong urge to pursue a career in advocacy. Bridging the gaps
between the communities in need, police
officers, and elected officials is imperative
if we want to improve the quality of life for
those like me who reside in poverty.
Here are links to the Town Hall meetings I attended in November 2014:
Part 1: https://youtube/8GuWnqGSnYY
Part 2: https://youtu.be/GUBVCQkfDkw
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Opportunities for Social Workers
Expand Under Obamacare
By Charles Lewis, Ph.D. , MSW
© 2015 Congressional Research Institute for
Social Work and Policy, All rights reserved.

M

illions of Americans breathed
sighs of relief upon hearing
the Supreme Court’s decision to
leave in place subsidies in the Affordable
Care Act (ACA) for the insured in states
where the federal government created the
marketplace exchanges. Six of the nine
justices believed it was Congress’s intention to provide a healthcare system that
would cover as many Americans as possi-

ble. Among those waiting to exhale were
social workers who are a critical component in the reformation of the healthcare
system under the ACA. President Barack
Obama celebrated the validation of his
signature legislative accomplishment with
his closest staff. Conservatives were appalled by the decision that—for all intents and purposes—institutionalizes a
system they derisively named and now is
commonly known as Obamacare. Most
Americans know the law for providing
healthcare insurance for millions more
Americans through affordable premiums
and expanded Medicaid. On a larger

President Obama reacts to news of Supreme Court’s ACA decision.
photo: official White House photo by Pete Souza

scale, the ACA is transforming the entire
way we look at health and healthcare.
While discussing social workers in-

volvement in the transformation of the
nation’s healthcare system with Dr. DarOPPORTUNITIES Continued on page 24

A Social Movement for Black Women Infected and Affected by HIV/AIDS
By Lisa Connors, LBSW, C-SWCM,
LCPC, NCC

T

he Centers for Disease Control
and Prevention (CDC) stated that
“Black/African American and Hispanic/Latina women continue to be disproportionately affected by HIV, compared
with women of other races/ethnicities”
(CDC, 2015). What does this mean? It
means we need a social movement for black
women! It means we need to educate, empower, and equip them with the knowledge and skills to make healthy, wise, and
informed decisions for their lives.
HIV/AIDS has become a devastating
and dreadful virus. Many individuals who
have succumbed to this deadly virus have
left others behind to grieve and deal with
their loss. At the end of 2003, there were
approximately 1.1-1.2 million individuals
infected with HIV/AIDS (CDC, 2008). It
has affected other communities, but it has
drastically impacted and continues to impact Black women. Over the past 34 years,
HIV/AIDS has significantly impacted persons in the United States, especially black
Americans who account for the majority of
new HIV infections and AIDS cases. Compared to other races and ethnic groups,
HIV has disproportionately affected black
Americans. HIV is a chronic disease that
affects black women (Wyatt, 2009), and
they are becoming the fastest growing
population infected with and affected by
it. King et al. (2008) suggested that in the
early years of the HIV/AIDS epidemic,
few women were diagnosed with HIV infection and AIDS. Yet, this is clearly no
longer the case. Prevention messages primarily targeted gay, white men, but failed
to acknowledge how poverty, institutional racism, a biased criminal justice system,
disenfranchisement, and gender inequality
contributed to the disproportionate numbers of HIV infections among black women (Gilbert & Goddard, 2007). The rate
of HIV infection among black women
continues to rise, and is rapidly increasing
among women of color (King et al., 2008).
According to King et al. (2008) “AfricanAmerican women have higher HIV rates
than all women and all men in the United
States, except for African-American men”.

Black women make up approximately 12%
of the female population in the United
States, but accounted for 66% of new HIV
infections in 2005 (King et al., 2008). We
need a social movement for change!
The HIV/AIDS epidemic is a public
health threat to black women. These risk
factors generally tend to be denial, sexual
risk factors, substance abuse, lack of awareness of HIV status, sexually transmitted
diseases/infections, homophobia and concealment of homosexual behavior, and socioeconomic issues (CDC, 2007; 2008).
Their lack of empowerment in relationships, their inability to make healthy and
wise choices for themselves, their inability to practice safer sex, and their belief
about relationships are components that
potentially lead to them becoming infected with HIV/AIDS. Yet, we can change
this mentality and mind-set. Social workers, counselors, psychologists and other
mental health professionals serve as social change agents to make a difference in
communities, societies, and in the world.
They also have the ability to effectively motivate and change the lives of others
(Frohm & Beehler, 2010). Their effectiveness in their role as social change agents
depends on them fully utilizing their skills,
acknowledging their identities and biases,
and bridging gaps among individuals and
other disciplines (Frohm & Beehler, 2010).
Social workers, counselors, and other men-

tal health professionals facilitate systems’
change, they are open to a paradigm shift,
and they address and deal with the comprehensive views of others. Poverty, discrimination, and inequality are debilitating factors for black women who are living with
HIV/AIDS (Belle & Doucet, 2003). It
robs them of their independence, dignity,
respect for self, and ultimately their lives.
According to Belle and Doucet (2003)
“economic inequalities within societies
are associated with reduced life expectancy and a variety of negative physical health
outcomes” (p. 101). A social movement is
needed to offer equal opportunity and empowerment to black women.
What can we do? Social movements
generally extend opportunities for social
change. They empower people for change,
and they challenge inequalities (Campbell,
Cornish, Gibbs, & Scott, 2010). There
seems to be minimal effort to combat this
crisis within the black community, especially among black women, who are greatly impacted, and generally overlooked and
ignored. Social change relates to Merton’s
purposive social action. His views align
with intentional action rather than a system of action (Merton, 1936). Merton
pointed out that action for the actor [initiator] is valid or purposeful, but could be
negative to others [observers]. For some
individuals, the HIV/AIDS epidemic may
be obsolete; yet we must be optimistic
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about the many changes that can and will
occur in the lives of black women. Instead
of waiting for a “system” to make changes-I am hopeful that black women living
with HIV/AIDS will become willing vessels who will purposely make those changes (Merton, 1936). By implementing social
change and organizing a social movement,
the lives of black women will be changed.
Not only will their lives be changed, but
they will be leaders in their own neighborhoods and communities. Through empowerment, advocacy, and education, social change will give emphasis to a major
issue that robs the rights, identity, dignity, and respect of all women. It is time for
change, and this social movement will facilitate and encourage that change. It will
also serve as a model in other communities, societies, and in the world where positive social change can and will occur. It is
imperative that black women explore and
identify their own experiences, strengths,
and resources; thus facilitating hope, optimism, and expectation for change (Ruddick, 2008). Helping individuals discover
their strengths, envision a better future,
and have hope will potentially facilitate
change in their life (Ruddick, 2008). According to Ruddick (2008) “Perhaps now
is the time to move towards a therapeutic
revolution of hope, optimism, and positive
expectations” (p. 35).
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Why Should I Be a Member of NASW?
By Daphne McClellan
Executive Director

T

his issue of the Maryland Social Worker is being mailed to all 13,000+ licensed social workers in the state,
as well as all members of NASW. Even
though you may not be a member of
NASW, you are receiving this issue of the
paper. We do this twice annually because
we want to advertise our big conferences
and all of the upcoming continuing education opportunities we provide around
the state. However, we also want all social
workers to know what our chapter is doing
and we want YOU to consider joining and
giving your support to YOUR professional
association.
I give many talks throughout the year
to different groups of social workers, both
students and working professionals. I always encourage folks to join NASW and
am often asked “why should I spend my
hard earned money in this way? What is
in it for me?”
I have to admit to being stunned each
time I hear those questions. My internal
response is, “why wouldn’t you be a member of your professional association?” It is
expected that doctors belong to the AMA,
teachers belong to a teachers’ association,
and social workers to NASW. I was told by
my professors during my social work education that belonging to one’s professional
association was a professional obligation. I
believed them, and have been a member
ever since.
However, for some “you should” is not

reason enough. So let me call your attention to the mission of the Maryland Chapter of NASW, which is published on the
masthead of every issue of The Maryland
Social Worker: NASW-MD, through advocacy, education, and collaboration with diverse stakeholders and guided by its Code of
Ethics will: Promote social justice, promote
the social work profession, support professional development of social workers and
advance professional social work standards.
Those four mandates dictate all of the work
we do in the chapter office and with help
from our chapter committees. We promote social justice in a variety of venuesincluding the General Assembly. We promote the social work profession —
 through
our public education campaigns, by representing you in Annapolis, and by working
with the Board of Social Work Examiners
to make sure that while they are busy protecting the public- there is someone there
to protect social workers. We support your
professional development by offering interesting and diverse continuing education
programs and conferences in ALL areas of
our state. We also offer programs to assist in preparation for licensure. Finally, we
advance professional social work standards.
Through our Chapter Ethics Committee
and our various practice committees, we
ensure that our members know about best
practices and ethical practice, and we call
into account those social workers who give
the rest of us a bad name.
To offset the membership dues, we give
significant discounts and perks to our
members for continuing education pro-

grams. We have a
mentoring program
available only to
members. We offer free networking events around
the state. One cannot be the Maryland Social Worker of the Year, Educator of the
Year, or Social Work Student of the Year
without being a member of NASW. In addition, NASW offers the very best liability
insurance for social workers available today. There are too many benefits to list
them all, but you can find many more by
visiting the membership webpage at www.
socialworkers.org/join.asp. This is also
where you can join online.
The strength of our association is its
members. If social workers do not choose
to join NASW and pay membership dues,
we will cease to exist. If NASW did not
exist, who would be there for you? I rarely meet a social worker who does not belong to NASW or who has not belonged
to NASW in the past. When I ask a lapsed
member why he or she no longer belongs,
the answer is usually “I really should rejoin,
I went through some lean years and just
never got around to renewing my membership” or “I belonged when I was a student and then when the membership dues
increased I didn’t renew.” Now is the time
you have been waiting for, join NASW or
renew your membership in NASW. We
need you, and I assure you, you need
us!

Daphne McClellan
Celebrates 10 Years as
Chapter Exec. Director
At the June 2015 Board meeting,
the NASW-MD Board of Directors
acknowledged the 10 Years of Service mark achieved by our Executive
Director, Daphne McClellan. Our
chapter benefits from Daphne’s great
passion for the profession as well as
her depth of knowledge and expertise. Daphne is well-known in all the
key legislative, regulatory, and advocacy circles impacting the social work
profession and client populations. The
Board also noted its appreciation of
Daphne’s efforts to make our participation, and the participation of other
NASW members in chapter activities easy and engaging. Daphne helps
make our volunteering easy. We hope
Daphne will be with NASW-MD at
least another 10 years, if she so chooses. Congratulations, Daphne!
Chris Garland, President

Advanced Training for Masters Level Social
Work Supervisors Serving Older Adults

T

he NASW Maryland Chapter is
pleased to announce a new training program, Supervisory Leaders in Aging (SLA), beginning the spring
of 2016. The Maryland chapter was selected as one of four chapters to implement SLA over the next three years under
the auspices of the NASW Foundation
and supported by a grant from the John
A. Hartford Foundation. The initiative
is designed to improve the delivery of
health and social services to older adults
by strengthening the supervision of social
work staff on the front lines of service.
The SLA training program comprises
five full days of training at the chapter
headquarters in Catonsville. The program will begin in March and will be
one full day every other week for ten
weeks (exact dates will be announced
in the October issue of the paper). Participants in the program can expect to
gain gerontological knowledge and enhance their teaching skills to guide practice with older adults and their families
and strengthen their leadership skills in
supporting interdisciplinary teamwork.
They will join SLA’s growing network
of graduates who will benefit from continued peer support, practice, research,

policy updates, and other professional
opportunities.
Those eligible to apply are MSW’s who
as supervisors or managers provide supervision to social work staff in any setting
that serves older adults and their families.
Both experienced and novice supervisors are encouraged to seek this advanced
training. Their employers must agree to
support SLA participants by providing
time to attend the 5 full day workshops
and paying full or partial payment of the
registration fee. All applications will be
considered and a diverse class of thirty
participants will be chosen.
Thirty (30) Category I CE credits for social work licensing will be offered. Each participant who completes
the full training of this national program
will also receive certification as a “Supervisory Leader in Aging.” The registration fee for NASW members is $450
and $675 for non-members. The chapter welcomes new members at the time
of registration. Some scholarship money
will be available. To apply online, go to
www.socialworkers.org/sla.
For more information contact Daphne
McClellan at the chapter office at 410-7881066 ext. 16, or nasw.md@verizon.net.

Gov. Hogan Signs Mental Health Treatment Bill
During the 2015 session of the MD General Assembly, our Private Practice Committee
(PPC) wrote and lobbied for SB 157- “Consultation, Diagnosis, and Treatment of Mental
and Emotional Disorders – Consent by Minors.” This bill, which was passed and then
signed into law by the governor, greatly expands access to mental health treatment
to minors ages 16 and 17, by allowing them to consent to their own treatment with
any health care provider who is licensed and certified to diagnose and treat mental
disorders. Previously, these minors could only consent to treatment when the service
was being provided by psychiatrists, psychologists, or at clinics. At the time this statute was written, there were no other independently licensed clinicians with mental
health diagnosis and treatment within their scope of practice. Due to the efforts of
Jennifer Klingler, chair of our Private Practice Committee, our lobbyist Ann Ciekot (pictured back row, left), and the Legislative Committee of NASW-MD, LCSW-Cs and other
licensed mental health professionals can now serve this important group of consumers.
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The
History
Column

By Harris Chaiklin

Dear History Column Readers,

On June 9, the Western Maryland AHEC held its annual dinner and awards ceremony. Several social workers were honored including
April Bush and Dennis Tipton, who were named the Alleghany and Garrett County Social Workers of the Year; and John Kenney, who
was honored as the Washington County Social Worker of the Year. Dr. McClellan represented NASW at the event which was held at
the country club in Cumberland.

For many years we have been the
grateful recipients of a regular History
Column written by Dr. Harris Chaiklin. Some of you history buffs have
told us that his column was something
you looked forward to in every issue.
Sadly, Harry is in declining health
and is unable to continue to do this
work which he loves so much. We
will miss his unique contribution.
Dr. Chaiklin spent many years of
his career as a dedicated faculty member at The University of Maryland
School of Social Work (UMBSSW).
Many of you may have first encountered him there, as one of your professors. The School has established
a new scholarship endowment in Dr.
Chaiklin’s honor.
The Maryland Chapter of NASW
has contributed $500 to this endowment as a modest gesture of thanks
for all Harry has contributed over the
years. You are invited to make a contribution as well, and contributions
of any size would be appreciated. To
donate, please visit the website of the
University of Maryland, School of Social Work and click on the link at the
top of the page that says ‘Give.’ This
will take you to a page where you can
choose ‘Tributes, Honor and Memorial Gifts.’
Sincerely,
Daphne McClellan, Ph.D., MSW
Executive Director,
NASW-MD Chapter

A MEMBER BENEFIT
JUST FOR YOU!
Ethics Consultation Hours
& Contact Info
800-638-8799
Mondays 1-4 pm (ET)
ext. 223
Tuesdays 10 am-1 pm (ET)
ext. 231
Wednesdays 1-4 pm (ET)
ext. 223
Thursdays 10 am-1 pm (ET)
ext. 231
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and delivered during the presentation of content that
will enhance learning by providing opportunities for
participants to develop skills and strategies to use the
material presented.

10th

ANNUAL
CLINICAL

CONFERENCE
September 24-25, 2015
The Conference Center
Maritime Institute of Technology
692 Maritime Boulevard
Linthicum Heights, MD 21090
Exhibitor Info: www.nasw-md.org
DAY ONE SCHEDULE
Thursday, September 24, 2015
8:00 a.m. – 8:30 a.m.
Registration, Continental Breakfast, and
Networking
8:30 a.m. – 8:45 a.m.
Welcome to the 10th Annual Clinical Conference
and Introduction of Keynote Speaker
Daphne McClellan, Ph.D., MSW
Christine Garland, MSW
8:45 a.m. – 9:45 a.m.
Keynote Address
Public Health in Civil Unrest and Beyond: The
Role of Social Work
Leana Wen, M.D., M.Sc.
Baltimore City Health Commissioner

THURSDAY MORNING WORKSHOPS
10:00 a.m. – 1:00 p.m.
Workshop A- Supervision Part I
Myers-Briggs Type Indicator: A Tool for
Administrators and Supervisors to Recognize
and Maximize Diversity in the Workplace
Please note: This is a two day workshop. You
must register for both days.
Gisele Ferretto, MSW, LCSW-C,
Clinical Instructor, University of
Maryland School of Social Work
Synopsis: This workshop will focus
on the use of the Myers Briggs Type
Indicator as a tool for supervision,
leadership development, and team
building. It will also include the scoring of the Keirsey
Instrument for participants.
Content covered will include: Overview of the
Myers-Briggs Type Indicator and its relationship to the
accomplishment of administrative tasks and teamwork.
Will include discussion of effective communication
skills, running productive and effective meetings,
resolving conflicts, managing various tasks using
this model of identifying and celebrating differences.
Creative activities and handouts will be developed
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Learning Objectives:
Upon completion of this workshop, participants will:
1. Explore the role of the supervisor after review of
Kadushin’s major functions of supervision;
2. Identify potential benefits of identifying personal
preferences of those they supervise;
3. Self-reflect on the dynamics presented when
providing supervision for different psychological
types;
4. Apply the knowledge of psychological type to
understand and identify challenges in supervision; and
5. Identify strategies and develop action plans for those
they supervise to enhance performance.
Please note: After completing the full 12 hours,
both the supervision certificate hours and the
BSWE’s three hour ethics requirement will be met.
A workbook (for $15 cash or check) is available
for purchase at this workshop.
Workshop B
Integrating SBIRT into Social Work Practice
Anthony Estreet, Ph.D., LCSW-C,
LCADC, ACSW
Assistant Professor, School of Social
Work, Morgan State University
Paul Archibald, Dr.PH, LCSW-C,
ADS, C-CATODSW
Assistant Professor, School of Social
Work, Morgan State University
Synopsis: Research has
demonstrated that the SBIRT
(Screening, Brief Intervention and
Referral to Treatment) model is
beneficial in assisting healthcare
practitioners to identify and assist
clients with making connections to Substance Use
Disorder (SUD) treatment. This model has shown
significant effectiveness in hospital emergency
departments and trauma centers with individuals with
alcohol-related injuries. The purpose of this training is
to provide social work practitioners with the knowledge
and skills necessary to effectively utilize and implement
the SBIRT model into standard social work practice.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Describe the background and rationale for
conducting SBIRT in a variety of social work
settings;
2. Explain how to utilize universal screening procedures
and instruments to identify patients engaged in atrisk substance using behaviors;
3. Identify and discuss the essential elements of a brief
intervention strategy to motivate patients to change
their at-risk behavior and/or seek treatment; and
4. Understand the critical steps of implementing
evidence-based SBIRT practices.
Workshop C
Pain, Pleasure, and Desire: A Holistic Approach
to Female Sexual Dysfunction
Mieke Rivka Sidorsky, LCSW-C
Psychotherapist, Rivka Sidorsky, LLC
Synopsis: This training will
introduce therapists to the treatment
of female sexual dysfunctions.
Approximately 45% of women suffer
from a sexual dysfunction during
their lifetime, so it is imperative that
therapists have the tools necessary to identify this
need, diagnose the disorders, and have some idea as
to the treatment of the major dysfunctions. The course
will cover three important areas of multi-dimensional
assessment of female sexual function including:
introduction to female sexual response; introduction
to the holistic approach to female sexual functioning,
diagnostic criteria for the disorders, and introduction to
the treatment of desire and pain. Using the diagnostic
criteria in DSM-5 and tools for assessment, therapists
will review and discuss 2-3 clinical case studies.
Learning Objectives:
Upon completion of this workshop participants will:
1. Learn about three multidimensional areas of
assessment of female sexual functioning;
2. Learn the diagnostic criteria for female sexual
dysfunctions; and
3. Be introduced to the treatment of desire and pain disorders.

Workshop D
Ethics and the Vulnerable Older Adult:
Understanding Decision-Making Capacity and
the Right to Make Bad Decisions
Jessica Rowe, LCSW-C
Jessica Rowe ElderCare Consulting,
LLC
Synopsis: In this course, we
will address social work ethics
and values related to client selfdetermination, dignity and worth
of person, commitment to clients, informed consent,
and clients who lack decision making capacity in the
context of working with vulnerable older adults.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Understand the components of assessing for
decision making capacity;
2. Assess for risk and capacity to determine
appropriate interventions;
3. Understand role of power of attorney and
guardianship; and
4. Understand the right to make bad decisions.
Please note: This workshop qualifies for the
Maryland Board of Social Work Examiners’
3-hour ethics requirement for licensure renewal.
Workshop E
Current Trends in Adolescent Substance Abuse
Corey Beauford, LICSW
President, Inspired Consulting Group
Synopsis: Krokodil, K2, 2C-E,
Mojo, Salvia, N-Bomb, Lean, Spice,
Molly, Bath Salts, Butt-Chugging,
Pharm Parties – sound familiar?
Adolescents across the United
States are experimenting with newer, more toxic illicit
drugs. Drug use can have detrimental effects on an
adolescent’s neurological, physical and emotional
development. This interactive training will share
prevention and treatment interventions that human
service professionals can utilize to address substance
abuse with adolescents. We will also examine drug use
among high-risk adolescent populations and provide
strategies for resolving ethical and moral dilemmas that
can arise while providing recovery-based services to
adolescents and their families.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Be able to verbalize an understanding of relatively
newer addictive substances that adolescents are
abusing within the United States;
2. Be able to verbalize an understanding of how
substance abuse impacts adolescent brain
functioning and development;
3. Understand the correlation between current
substance abuse trends and high-risk behaviors
among LGBTQ youth; and
4. Be able to identify and resolve ethical dilemmas
related to providing recovery-based treatment to
adolescents.
Workshop F
Faith Convictions and Communities: Adding
Spiritual to the Bio-Psycho Social Assessment
Jim Forte, Ph.D., MSW
Professor, Salisbury University
Synopsis: Symbolic
Anthropologists offer a useful
theoretical approach to assessing
the faith-based convictions and
behaviors of members of diverse
faith communities. Presenter will demonstrate how
practitioners can apply this theoretical approach and
use two assessment tools – the spiritual eco-map and
the spiritual genogram – to expand their assessment
formulation beyond the traditional biological,
psychological, and social dimensions.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Learn about the exemplary models that have
contributed to the development of a symbolic
anthropological approach to spiritual assessment –
Clifford Geertz, an anthropologist and David Hodge,
a social worker;
2. Learn an anthropological theoretical foundation
focused on “existential crises of meaning, symbols,
and rituals” for assessing individual faith convictions
and communities of faith;
3. Learn how to use a spiritual eco-map to gather

information and formulate an assessment
regarding the unit of attention, external/internal
systems, connections, and the conceptualization
of the environment in relation to focal faith-based
concerns;and
4. Learn how to use a spiritual genogram to gather
information and formulate an assessment regarding
the focal person’s historical development of his or
her faith convictions with special attention to family
influences.

THURSDAY LUNCH (PROVIDED)
1:00 p.m. – 1:50 p.m.
THURSDAY AFTERNOON WORKSHOPS
1:50 p.m. – 5:00 p.m.
Workshop A- Supervision Part II
(continued from the morning session)
Myers-Briggs Type Indicator: A Tool for
Administrators and Supervisors to Recognize
and Maximize Diversity in the Workplace
Gisele Ferretto, MSW, LCSW-C
Clinical Instructor, University of
Maryland School of Social Work
*Please Note: This is a two day
workshop. See full description
under Workshop A – Part I
Workshop G
Clinical Understanding of Different Types of
Dementia: Types, Causes, and Treatments
Jennifer Fitzpatrick, LCSW-C
Founder, Jenerations Health
Education, Inc.
Synopsis: Alzheimer’s disease
is the most well-known type of
dementia, but there are many
others that impact both older
and younger adults. What can be done to prevent
dementia? How can we help families through the
devastating diagnosis? Join us for this informative
and interactive program to further your understanding
of the types, treatments, and causes of dementia.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Name three different causes of dementia;
2. List three best practices for treating Alzheimer’s
disease; and
3. Identify three reasons why getting a proper diagnosis
for dementia is important.
Workshop H
Going Digital: Technical Tools in Private
Practice
Dionne Brown-Bushrod, LCSW-C
Owner, Psychotherapist, Prosperity
Redefined
Jennifer Klingler, LCSW-C
Psychotherapist, private practice and
Clinical Case Manager, Sheppard
Pratt Health System
Synopsis: This workshop will
introduce clinicians in private
practice to resources that will
assist to grow and manage their
businesses. Very often clinicians
feel secure in their expertise in the
healing arts and often feel isolated
in learning techniques to grow their
business. Information is plentiful and heady and the
clinician tends to focus more educational efforts on
clinical work. This workshop serves as an informational
forum to give clinicians information on digital ideas
defined to support and grow their business practices.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Gain an understanding of how the digital world
relates to social work clinical practice;
2. Grasp marketing and methods of growing one’s
digital profile and its translation to increased income;
and;
3. Grow in the knowledge of business acumen.

clinical conference Cont. on page 8
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10th

ANNUAL
CLINICAL

CONFERENCE
September 24-25, 2015
The Conference Center
Maritime Institute of Technology
692 Maritime Boulevard
Linthicum Heights, MD 21090
Exhibitor Info: www.nasw-md.org
Workshop I
Ethics for Social Work with Groups
Jim Forte, Ph.D., MSW
Professor, Salisbury State University
Synopsis: The size, complexity,
group dynamics, and blend of
member personalities inherent to
helping groups poses difficulties
different than those faced by
clinicians working with individual clients. In this
workshop, we will review the special challenges faced
by social workers leading therapeutic, socialization,
and growth groups as related to ethical practice.
We will compare and contrast the ethical standards
and best practices recommended by the Association
for the Advancement of Social Work with Groups,
the Association for Specialists in Group Work, and
the American Group Psychotherapy Association.
We will identify common ethical challenges and review
guidelines to increase the ethical accountability of the
worker and the members in facing these challenges.
The following areas will be explored:
1. Informed consent and worker actions to inform
members of group purposes, goals, risks,
costs, timing, duration, nature of participation,
expectations, privacy protections, screening and
termination procedures.
2. The limits to confidentiality and methods to increase
members’ respect for privacy issues.
3. Worker preparation and core competencies for
group practice including the education, training,
experience, and supervision necessary to lead
groups ethically and effectively.
4. The protection of members from harm and the
provision of positive group experiences by the use
of careful screening procedures, the involvement
of members in goal and program development, the
protection of members from threats and coercion,
fair and equal treatment of all members, the
appropriate use of referrals, and the use of ongoing
assessment and evaluation methods to insure that
member needs are met.
We will also identify and explore contemporary ethical
dilemmas faced by social workers using the group work
method and possible solutions to these dilemmas. Such
challenges include prejudice and discrimination faced
by groups composed of stigmatized and vulnerable
populations, dual relationships, privacy issues
associated with online groups, and group services for
mandated and involuntary clients.
Finally, workshop participants will practice a three-step
approach to meeting ethical challenges and resolving
ethical dilemmas. First, members will learn to identify
the standard for ethical practice appropriate to the

practice situation. Second, workshop participants will
learn to use critical thinking and their professional
wisdom to identify alternative courses of action and
their likely consequences for members and significant
others. Third, workshop participants will learn to
develop a plan with the participation of group members
for implementing the preferred ethical course of action.
Particular attention will be given to the use of mutual
aid processes in the helping group to ensure ethical
conduct by all participants. Illustrations from the
presenter’s thirty years of group work experience,
case materials, and research reports on ethical group
work practice will be used to enrich the workshop
participants’ experiences.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Know the current ethical standards and best
practices for “social work with groups” practice;
2. Identify the common ethical challenges and
dilemmas faced by group practitioners and the
recommended strategies for dealing with such
challenges; and
3. Master a three-step strategy for identifying and
resolving ethical dilemmas.
Please note: This workshop qualifies for the
Maryland Board of Social Work Examiners’
3-hour ethics requirement for licensure renewal.
Workshop J
Clergy Sexual Abuse
Tracye Brewer, LCSW-C, LICSW
Social Work Case Manager, Kaiser
Permanente, Washington, DC
Synopsis: This workshop will define
the term ‘clergy sexual abuse’ and
differentiate this experience from
that of an affair. We will explore
the various dynamics that should be considered in
identifying the abuse, recognizing the experiences
of its victims, understanding how it occurs, and the
implications for social work practice.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Define clergy sexual abuse;
2. Identify the four major imbalances between the
religious leader and congregant;
3. Recognize the pattern of clergy sexual abuse and
how it occurs;
4. Recognize the aspects of the victim’s experience;
and
5. Explore ethical considerations when working with
the clients who are survivors/coming to terms with
their abuse.
Workshop K
A Social Worker’s Guide to Divorce Mediation
Donna Duquett, JD
Mediation Office of John Spiegel,
JD & Donna Duquette, JD, LLC,
Rockville
John Spiegel, JD
Mediation Office of John Spiegel,
JD & Donna Duquette, JD, LLC,
Rockville
Synopsis: Divorce mediation is a
process that every social worker
should understand because
mediation minimizes the emotional
and financial costs of divorce.
While litigation often makes divorce
worse by escalating family conflict
and by imposing huge economic costs on the family,
mediation can help couples focus on the real needs
of their children, divorce with dignity, and accomplish
these tasks in a way that saves time and money.
This presentation will inform counselors about (1) the
process and benefits of mediation, and (2) about the
legal issues of separation and divorce and show how
these issues can be thoughtfully addressed through
mediation. Participants will learn how to screen
appropriate referrals to mediation and how to provide
therapeutic support to couples and individuals as they
go through the mediation process. The presenters will
also provide guidance for social workers interested in
becoming professional family mediators.
Learning Objectives:
Upon completion of this workshop, participants will
learn:
1. The process and benefits of mediation;
2. How mediation differs from psychotherapy;
3. An overview of substantive legal issues connected

with separation and divorce;
4. How to decide whether to refer separating or
divorcing clients to mediation, collaborative law, or
adversarial law processes;
5. How to provide therapeutic support to clients as they
deal with mediators and lawyers; and
6. How to develop proficiency as a professional
mediator.

SKIP THURSDAY EVENING RUSH HOUR
AND EARN CEUs!
5:15 p.m. – 6:45 p.m.

Private Practice Committee Q & A session
5:15 p.m. – 6:45 p.m.
Earn 1.5 Category II CEUs
Forensics Committee Presentation: Discussing
Clinical, Emotional, and Legal Implications of
Children Charged as Adults
5:15 p.m. - 6:15 p.m.
Earn 1 Category II CEU

THURSDAY EVENING MOVIE AND
DISCUSSION
7:00 p.m. – 9:00 p.m.
Earn 2 Additional Category I CEUs!

DAY TWO SCHEDULE
Friday, September 25, 2015
9:00 a.m. – 12:15 p.m.
Workshop A- Part III
Myers-Briggs Type Indicator: A Tool for
Administrators and Supervisors to Recognize
and Maximize Diversity in the Workplace
Please note: This is a two day workshop. You
must register for both days.
Gisele Ferretto, MSW, LCSW-C
Clinical Instructor, University of
Maryland School of Social Work
Synopsis: This workshop will focus
on the use of the Myers Briggs Type
Indicator as a tool for supervision,
leadership development, and team
building. It will also include the
scoring of the Keirsey Instrument for participants.
Content covered will include: Overview of the MyersBriggs Type Indicator and its relationship to the
accomplishment of administrative tasks and teamwork.
Will include discussion of effective communication
skills, running productive and effective meetings,
resolving conflicts, managing various tasks using
this model of identifying and celebrating differences.
Creative activities and handouts will be developed
and delivered during the presentation of content that
will enhance learning by providing opportunities for
participants to develop skills and strategies to use the
material presented.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Explore the role of the supervisor after review of
Kadushin’s major functions of supervision
2. Identify potential benefits of identifying personal
preferences of those they supervise
3. Self-reflect on the dynamics presented when
providing supervision for different psychological types
4. Apply the knowledge of psychological type to
understand and identify challenges in supervision
5. Identify strategies and develop action plans for those
they supervise to enhance performance
Workshop L
Compassion Fatigue, Vicarious Traumatization,
and Burnout: Minimizing the Professional
Hazards of Clinical Practice
Rhegina Sinozich, MSW, LCSW-C
Psychotherapist in private practice
and director/founder of Balloon to
the Moon™
Synopsis: Our clients walk into our
offices confused, angry, depressed,
and/or anxious. Some are suicidal.
Some are homicidal. They are in the middle of family
tragedies. They have lost loved ones. They have been
raped. They have been to war. In short, they are in
pain and we spend our days working with a multitude
of difficult emotional energies. We hear heartbreaking

stories. We are sometimes successful agents of
transformation for our clients and sometimes targets of
disappointment and rage. Our work is stressful and our
ability to manage this stress is paramount if we are to
help our clients.
Learning Objectives:
Upon completion of this workshop, participants will:
Be able to identify the physical and psychological
impact of compassion fatigue and vicarious
traumatization on themselves and their clients
Learn the warning signs of professional burnout
Be able to use at least 3 experiential personal self-care
tools to prevent burnout
Learn and practice methods to address their and their
clients’ stress.
Workshop M
Introduction to Psychopharmacology
Neil Sandson, M.D.
Medical Director, Acute Inpatient
Psychiatry Unit, Baltimore VA Medical
Center
Synopsis: In the course of this
workshop attendees will gain
an appreciation for the basics
of psychopharmacology. Specifically, they will be
oriented to the core pharmacologic properties of the
medications that psychiatrists prescribe, especially
with regard to desired therapeutic outcomes, side
effects, and even drug-drug interactions. Specific drug
classes that will be discussed include antipsychotics,
antidepressants, mood stabilizers, anxiolytics, and
miscellaneous other categories. There will also be
an exploration of how a psychiatrist might choose
particular medications for a given patient, what
factors might be weighted in the decision, etc. There
will be some discussion of how, from a reductionist
standpoint, we are all mobilizing ‘somatic’ interventions
on our patients’ behalf. By the end, attendees will
acquire the information they need to appropriately steer
their patients toward consideration of psychotropic
medications when that seems indicated, as well as
learn the importance of a ‘combined’ synergistic
approach in the treatment of mental illnesses.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Learn when to refer a patient to a psychotropic
medication provider;
2. Gain an appreciation for the potential risks and
benefits of different classes of psychotropic
medications; and
3. Gain insights for how to circumvent a patient’s
possible resistance to a psychotropic medication
trial.
Workshop N
Everybody’s Mad: An Ethical Framework for
Understanding and Responding to Anger
Suzanne Cox, LCSW-C, MBA
Team Leader, Continuous Care
Team, UMMS/WPPC Clinics,
Baltimore
Synopsis: Some days it appears
that the world has gone mad.
Sensationalized reports of gang
violence, school shootings, workplace violence,
and riots inundate our news and expressed anger
at individuals, groups, and the system permeate
social media. Where does this come from and,
more importantly, what can we do about anger both
personally and professionally? This workshop will
explore the etiology of anger by examining the impact
of personal and social experiences, including trauma,
on the individual. The physiology of anger will be
explored as will culturally-mediated differences in anger
expression. The ethical challenges in providing effective
clinical care when confronted with angry clients, angry
co-workers, and angry bosses will be examined. Finally,
we will work to develop a personal framework to allow us
to respond both ethically and effectively when anger is
self-identified.
Learning Objectives:
Upon completion of this workshop, participants will be
able to:
1. Explore the etiology of anger in self and others;
2. Examine the role of personal experiences, including
trauma, and their relationship to difficult feelings;
3. Discuss physical changes and cultural differences in
anger expression and its impact on the client(s) and
the provider(s) of care;
4. Identify ethical challenges in clinical care produced
by angry clients, angry co-workers, and angry
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bosses; and
5. Develop a personal framework for responding
ethically when anger is identified in oneself.
Please note: This workshop qualifies for the
Maryland Board of Social Work Examiners’
3-hour ethics requirement for licensure renewal.
Workshop O
Business Essentials for Social Workers
Bert J. Goldberg, MSW, ACSW
Associate Professor of Professional
Practice And Executive Director,
Center for Leadership and
Management, Rutgers University
Synopsis: “Doing Good” is our
job, but sound business practices
make it possible for us to be effective. This interactive
workshop will give participants the opportunity to
explore what kinds of business practices make it
possible for us as social workers to enhance our
ability to help people in need. Learn about budgeting,
transparency, marketing, and the fine art of selling
ourselves and our services.
Learning Objectives:
Upon completion of this workshop, participants will
learn how to:
1. Present themselves to potential customers in the
most positive light possible;
2. Create meaningful financial statements;
3. Develop elevator speeches; and
4. Learn five techniques to enhance your presence in
the community.

FRIDAY LUNCH (PROVIDED)
12:15 p.m. – 1:00 p.m.
FRIDAY AFTERNOON WORKSHOPS
1:00 p.m. – 4:15 p.m.
Workshop A- Part IV
Myers-Briggs Type Indicator: A Tool for
Administrators and Supervisors to Recognize
and Maximize Diversity in the Workplace
Gisele Ferretto, MSW, LCSW-C
Clinical Instructor, University of
Maryland School of Social Work
*Please Note: This is a two day
workshop. See full description
under Workshop A – Part I

Workshop P
Social Media: Youth and Technology
Amy Burzinski, MSW, LISW-S,
LCSW-C
Psychotherapist in Private Practice,
University Heights, OH
Synopsis: The digital world
offers youth a powerful sense of
connection and identity- two critical
aspects of development. Facebook, Twitter, Instagram
and more enable youth to say, act, and make choices
with the click of a mouse. The youth of today have
control without restrictions. The digital world is the
third parent. We need to not only acknowledge but
compete with this third parent. What can we do?
Based on up to date research, this presentation will
look at what parents, teachers, and social workers
can do to critically engage youth about social media
and address poignant questions. Is social media
responsible for mean and cruel behavior? What do
youth see via social media and how does it impact
behavior such as sexting and the choices they make?
What do youth themselves identify as support they
would want from adults as opposed to what they
identify as unsupportive? How do we compete with
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the autonomy and unrestrictive nature offered by social
media- third parent?
Learning Objectives:
Upon completion of this workshop, participants will
gain:
1. Increased understanding about the relationship
between adolescent development and social media;
2. Knowledge about social media and its impact on
adolescent behavior and choices;
3. Increased awareness of how to use social media
to engage youth; and
4. Knowledge about what interventions can be used by
family and peer groups to provide connection and
meaningful relationships with today’s generation of
youth.
Workshop Q
Increasing Client Insight through Experiential
Techniques
Mary Raphel, Ph.D, LCSW-C
Synopsis: As a therapist, it is not
uncommon to feel that you are stuck
or unable to reach a client in the way
that greater insight can be gained.
Having a repertoire of experiential
tools can be just what you need
to increase a client’s perspective and awareness of
what may be holding him/her back. This workshop
is designed as an opportunity to become better
acquainted with action methods as an effective means
of self-exploration and personal growth in addition to
traditional “talk” therapy.
Learning Objectives:
Upon completion of this workshop, participants will:
1. Identify the theories underlying experiential therapy.
2. Understand ways that experiential therapy differs
from “talk” therapy.
3. Learn to differentiate when and which experiential
activity may be beneficial in individual or group therapy.
4. Review specific techniques that can be utilized.

Registration Form tenth annual fall clinical conference
September 24-25, 2015 • The Maritime Institute of Technology Conference Center
NASW-MD is committed to ensuring that individuals with disabilities are able to fully participate.
Please call the office at least 30 days in advance at 410-788-1066 for service accommodations.
Please complete the registration form below and mail with credit card information or your check payable to:
NASW-Maryland Chapter at 5750 Executive Drive, Suite 100, Baltimore, Maryland 21228
You may also register online at www.nasw-md.org
Early Bird Registration Deadline: Monday, September 7, 2015 at midnight
Name: __________________________________________________________________
Job Title: ________________________________________________________________
Organization: ______________________________________________________________
Day Phone: __________________________ E-Mail: _______________________________
Address: ________________________________________________________________
NASW Membership # ________________________________________________________
If you are not a member, would you like an application? ________
Workshop Selections
Please indicate your first and second choices for each workshop time slot. All workshops will be filled on a firstcome, first-served basis. We will attempt to honor each participant’s selection; however, participants will be
issued their second choice if the chosen workshop is already full.
Thursday Morning
Thursday Afternoon
Friday Morning
Friday Afternoon

10:00 a.m.-1:00 p.m.
1:50 p.m.-5:00 p.m. 		
9:00 a.m.-12:15 p.m.
1:00 p.m.-4:15 p.m.

______ First Choice
______ First Choice
______ First Choice
______ First Choice

______
______
______
______

Second Choice
Second Choice
Second Choice
Second Choice

Conference Fees
Early Bird Registration Fees (Received in NASW-MD office by midnight on Monday, September 7, 2015)
_____

Entire Conference Early Bird: $259 NASW Members/$319 Non-Members (13 CEUs)/
$150 Retired Members/$120 Student Members

_____

Entire Conference With Thursday Evening Movie and Discussion Note: Movie earns 2 extra CEUs
under Category I; Two-day workshops earn 13 total CEUs under Category I – All for the same price!

Corey Beauford, LICSW
President, Inspired Consulting Group

_____

Thursday Only Early Bird: $155 NASW Members/$195 Non-Members (7 CEUs)/
$75 Retired Members/$60 Student Members

Social workers are often confronted
with ethical dilemmas in the
workplace and the lines between
their work lives and personal
lives become blurred. Moreover,
demands associated with productivity and the reality
of working in a fast-paced environment as members of
multi-disciplinary teams can also present challenges
with respect to adhering to the Code of Ethics. This
training will highlight common workplace ethical
challenges and provide practical solutions on how to
resolve ethical disputes. This training will also discuss
the impact that social media has on our ability to
function within the parameters of the Code of Ethics.
Lastly, we will discuss how biases and personal values,
sometimes referred to as counter-transference issues,
can affect adherence to established ethical standards.

_____

Friday Only Early Bird: $155 NASW Members/$195 Non-Members (6 CEUs)/
$75 Retired Members/$60 Student Members

Workshop R
The NASW Code of Ethics and You:
Understanding Your Role as a Social Worker

Learning Objectives:
Upon completion of this workshop, participants will:
1. Understand the bearing that counter-transference,
provider impairment and burnout has on ethical
clinical practice;
2. Verbalize an understanding of dual and multiple
relationships and how to avoid conflicts of interests
with peers and clients; and
3. Demonstrate the ability to effectively resolve
common workplace ethical dilemmas with peers and
administrators.
Please note: This workshop qualifies for the
Maryland Board of Social Work Examiners’
3-hour ethics requirement for licensure renewal.

We look forward
to seeing you at the 2015
Annual Clinical Conference!

Regular Registration Fees (Received in NASW-MD office after Monday, September 7, 2015)
_____

Entire Conference Regular Rate: $369 NASW Members/$439 Non-Members (13 CEUs)/
$150 Retired Members/$120 Student Members

_____

Entire Conference with Thursday Evening Movie and Discussion Note: Movie earns 2 extra CEUs
under Category I; Two-day workshops earn 13 total CEUs under Category I – All for the same price!

_____

Thursday Only Regular Rate: $209 NASW Members/$269 Non-Members (7 CEUs)/
$75 Retired Members/$60 Student Members

_____

Friday Only Regular Rate: $209 NASW Members/$269 Non-Members (6 CEUs)/
$75 Retired Members/$60 Student Members

Please answer the following questions: (Note that you may only choose one meeting)
Avoid the rush hour and earn even MORE CEUs by attending one of our committee presentations after your
Thursday afternoon workshop! Pizza and sodas will be provided.
1. I will attend the Private Practice Committee Q & A session on Thursday afternoon from 5:15 p.m. – 6:45 p.m.
(Earn 1.5 Category II CEUs) YES____ NO____
OR
2. I will attend the Forensics Committee presentation: Forensic Hour: The Many Hats of Forensic Social Work
on Thursday afternoon from 5:15 p.m. - 6:15 p.m. (Earn 1 Category II CEU) YES____ NO____
Total Payment for the Conference: $___________________________
Conference Fee Includes the Following:All workshops and CEU certificates for the day(s) you registered;
continental breakfast and lunch on Thursday and Friday; and the keynote speaker on Thursday morning; Thursday
afternoon forensic or private practice committee meetings; and movie and discussion on Thursday night.
Payment Method
Check: $_______ Check No.: _______		

Credit Card: ___ MasterCard

___Visa

Card number: _____________________________________________________________
Expiration date: ___________________ 3-digit security code: _________________________
Name as it appears on front of card: _______________________________________________
Signature: ____________________________________________Today’s date: ___________
Comfort Zone Reminder
Although every effort is made to have a comfortable temperature in the meeting rooms, everyone’s comfort level
is different. Please bring a jacket or a sweater to account for room temperature fluctuations. Thank you!
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Liz Alex

Ashley McSwain

Linda Plitt
Donaldson

Terry Mizrahi

Adam Schneider

Tonya Sharp

2015 Macro Social
Work Conference:
Still Time to Register
and Attend!
Don’t miss this opportunity to join the conversation!
Last year after the conference we gained critical insight
and implemented many of the suggestions and ideas
borne from the conversation including, adding more
macro trainings to the workshop rotation and holding town hall meetings to continue the conversation.
Attend if you need CEUs to maintain your license or
come just because you want to network with other social workers like yourself. Either way, it will be a day
well worth your time!

REGISTRATION FORM • THIRD ANNUAL MACRO SOCIAL WORK CONFERENCE • SEPT. 25, 2015
(6 Cat. I CEUs) Workshop #1972

EARLY BIRD REGISTRATION FEES
Registrations received in NASW-MD office by midnight, Monday, September 7, 2015		

Maritime Institute of Technology
692 Maritime Blvd • Linthicum Hts, MD 21090 • 410-859-5700

________ Early Bird
$99 for NASW Members
$139 for Non-Members
$60 for Students
$75 for Retired Members

Program
8:30 a.m.-9:00 a.m. – Lobby Area
Registration, Continental Breakfast, Networking
9:00 a.m. – 10:00 a.m. – Bridge Room
Welcome and Keynote Address: The Business of Social Work
Bert Goldberg, MSW, ACSW, Associate Professor of Professional Practice/Executive Director,
Center for Leadership and Management, Rutgers University
MORNING SESSION WORKSHOPS
10:15 a.m.-12:15 p.m.
Workshop A
Teaching Macro Practice
Tanya Sharpe. Ph.D., Associate Professor, UMBSSW
Workshop B
Immigration: Policy and Practice
Liz Alex, MSW, Lead Organizer, Casa de Maryland
Workshop C
Business Essentials for Social Workers
Bert Goldberg, MSW, ACSW, Associate Professor of Professional Practice/Executive Director,
Center for Leadership and Management, Rutgers University

REGULAR REGISTRATION FEES
Registrations received in NASW-MD office after Monday, September 7, 2015
_________ Regular Rate
$120 for NASW Members
$165 for Non-Members
$60 for Students
$75 for Retired Members
Please Note: Continental breakfast and lunch are included in the registration fee
Please mail completed form to: NASW-MD, 5750 Executive Drive, Suite 100, Baltimore, MD 21228.
You may also register online at www.nasw-md.org. We do not accept fax registrations.
Name: ___________________________________________________________
Address (indicate home or work): __________________________________________
City, State, Zip: _____________________________________________________

Workshop D
Community Change and Social Activism
Terry Mizrahi, Ph.D., Professor, Silberman School of Social Work, Hunter College

Day Phone: _________________________ Home Phone: ______________________

Lunch (provided) 12:15 p.m. – 1:15 p.m.

NASW Membership #: ________________________________________________

AFTERNOON SESSION WORKSHOPS
1:30 p.m.- 3:00 p.m.

Email: ___________________________________________________________

Workshop Choices (Choose one morning and one afternoon):
Morning ___________________ Afternoon____________________

Workshop E
Making Macro Matter: Progress on Advancing the Practice of Macro Social Work
Terry Mizrahi, Ph.D., Professor, Silberman School of Social Work, Hunter College

PAYMENT METHOD

Workshop F
Advocacy: Social Workers Respond to Baltimore Uprising
Adam Schneider, LCSW, Director of Community Relations, Healthcare for the Homeless

Check: __________
Charge: __________

Workshop G
International Social Work: Linking the Globe to Work at Home
Jody Olsen, Ph.D., Former Director, Peace Corps, and Professor UMBSSW

Credit Card Number: ________________________________Expiration Date: ________

Workshop H
Transformational Leadership
Ashley McSwain, MSW, MSOD, President, Consultants for Change, Inc.
3:15-4:45 p.m.
Panel Presentation
Solidifying a Place for Macro Social Work in Maryland
Moderator: Linda Plitt-Donaldson, Ph.D., Professor, Cathollic University

Make checks payable to NASW-MD
Mastercard_______ Visa________

Three-Digit Code on back of card: _________________________________________
Name as it appears on front of card: ________________________________________
Signature: _______________________________________Today’s Date: _________
Comfort Zone Reminder: While every effort is made to have a comfortable temperature in the
meeting rooms, everyone’s comfort zone is different. Please bring a jacket or sweater in case the
room is too cool for your comfort.
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NASW-MD Sponsored Continuing Education

FALL 2015

Additional courses may be scheduled. Check the continuing education link on the chapter website for updates.
You save $20 per 3-hour workshop as a NASW member!
Renewal of a social worker’s license is contingent
on completion and receipt by the Board of Social
Work Examiners of an application attesting to
completion, within the previous 2-year period,
of 40 credit hours of continuing education in
programs and categories approved by the Board.
At least 20 of those hours must be Category
I, with at least three credit hours in ethics
and professional conduct.
NASW-MD welcomes your suggestions for
future workshops and locations.
Abbreviations
CE
=
Continuing Education
=
Category
Cat.
=
NASW Member cost/
Cost
Non-member cost. Prices include certificate
for continuing education credits.

continuing education policies
■■ NASW-MD will not honor fax registrations
You may register online, by mail or by phone.
Registrations are made on a first comefirst-served basis. You can pay for your
registration by check, MasterCard or VISA.
REFUND POLICIES
■■ NASW-MD will only refund registrations
for cancellations made at least 2 business
days/48 hours in advance of the workshops,
minus a $10 administrative processing
fee. If lunch or continental breakfast is
provided, cancellations must be made at
least one week in advance and there will
be a $20 administrative processing fee per
cancellation.
■■ NASW-MD is not responsible for refunds
if registrants do not attend a program and
do not immediately follow-up for refund

SOUTHERN MD

Calvert, Charles, and St. Mary’s Counties
#1982		Understanding the Code of Ethics and How It Relates to Current Electronic Standards
Date:		
Friday, September 18, 2015; 9:45 a.m. – 1:00 p.m.
Please note
Location:		
Charlotte Hall Veterans Home
DIFFERENT
		
29449 Charlotte Hall Road
DAY
		
Charlotte Hall, MD 20622
Presenter:		
Julie Gilliam, D.Sc. Candidate
		
Senior Instructional Technologist
		
University of Maryland School of Social Work
Synopsis: 		
What is the code of ethics? Is there a relationship between the code of ethics and
the current electronic standards? This training will discuss and review these questions, provide up to date
knowledge of current electronic standards for social workers, and provide answers as to how the code of
ethics relates to the current electronic standards. The presenter will provide helpful hints to protect social
workers and their clients in regard to using electronics in social work practice. Lastly, technology tools will be
demonstrated to show what is possible and how they can enhance your social work practice.
Learning Objectives: Upon completion of this course participants will:
1. Learn and review the code of ethics as it relates to current electronic standards;
2. Walk away with a comprehensive knowledge of the current policies for technology use in Social Work;
3. Understand the technological roadblocks with using electronics and how to overcome them in social work practice; and
4. Discover technology tools applicable to possibly enhancing social work practice.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#1983		
A Framework for Thinking Ethically
Date:		
Saturday, October 10, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Charlotte Hall Veterans Home
		
29449 Charlotte Hall Road
		
Charlotte Hall, MD 20622
Presenter:		
Ed Geraty, LCSW-C
		
Psychotherapist, Union Memorial Hospital
Synopsis: 		
Have you ever had an ethical dilemma? Have you ever wondered if you made the right
ethical decision? Is ethics just a way of thinking to use in professional practice or a way of life? When do
individuals begin to think ethically? Defining what ethics is and is not in daily practice can be difficult for the
practicing social worker. Sometimes ethical decisions have to be made quickly. This workshop focuses on
a variety of processes to help us define what ethics is and is not, reviews the sources used to determine an
ethical point of reference, as well as proposes a series of questions to help determine ethical responses to
daily decision making.
Learning Objectives: Upon completion of this course participants will be able to:
1. Define what ethics is and is not;
2. Learn the sources generally used to determine an ethical point of reference;
3. Learn the stages of moral development; and
4. Create a process for ethical decision-making in daily life.
CE:		
3 Cat I
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!

information or to switch to another course; if
registrants do not follow-up on an absence,
no refund or switch will be allowed.
■■ Please note that continuing education credits
are granted based on participation, NOT on
payment. All workshop participants arriving
late will receive a reduction in credit units
granted.
■■ If you would like e-mail confirmation of
workshop registration, please include your
e-mail address on the registration form.
■■ NASW-MD reserves the right to cancel
workshops due to poor registration.
inclement weather policY
n In the event of inclement weather, please
call 410-788-1066, ext. 13, for information
on cancellation. In general, if schools are
two hours late or closed in the area where
the event is to take place, the event will be

REGISTER ONLINE!

SAVE TIME & POSTAGE EXPENSES

NASW-MD offers secure, online
registration for continuing education
courses. Go to www.nasw-md.org
and click on the Continuing Education
button for more information.
rescheduled. Please notify the chapter office
if a refund is preferred.
accommodations
If you require special accommodations to permit
your attendance or participation, please provide
a written request along with a completed
registration form and conference payment at
least 30 days prior to the registration deadline for
the workshop or conference. Requests received
after this deadline may not be received in time to
process or be fulfilled in time for the activity.
Directions
Directions to all workshop locations can be found
under the Continuing Ed tab on our website:
www.nasw-md.org		

Thank you!

#1984 		Buddhism and Psychotherapy
Date:		
Saturday, October 10, 2015: 1:50 p.m. – 5:00 p.m.
Charlotte Hall Veterans Home
Location:		
		
29449 Charlotte Hall Road
		
Charlotte Hall, MD 20622
Presenter:		
Ed Geraty, LCSW-C
		
Psychotherapist, Union Memorial Hospital
An interesting development in psychotherapy is the increasing move toward
Synopsis: 		
mindfulness; a practice taken from Vipassana Buddhism, as a psychotherapeutic technique in its own right.
In this we have a particularly clear example of how the traditions of Buddhism and psychotherapy interrelate.
If you type “mindfulness” into an internet search engine it is a fascinating exercise to see how this one
technique bridges not only Buddhism and psychotherapy, but the broader field of spirituality and therapy in
general. With such an approach there is increasing common ground between Buddhism and psychotherapy.
It is interesting to note that much of the criticism of these “Third Wave” therapies is because they are seen to
parallel and draw from the mystical traditions of the East, and Buddhism in particular.
Learning Objectives: Upon completion of this course participants will be able to understand:
1. The Four Noble Truths: a diagnostic format to explain suffering and its cure;
2. The Eightfold Path and the major schools of psychotherapy;
3. Mindfulness in psychotherapy; and
4. Mindfulness practice.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members

WESTERN MD

Garrett, Allegany, Washington, and Frederick Counties
#1988		Basic Ethics Mandates for Social Workers: Subtle Risks
Friday, August 28, 2015; 9:00 a.m. – 12:15 p.m.
Date:		
Allegany College of Maryland
Location:		
		
Continuing Ed Building Room 12-14
12401 Willowbrook Road
		
		
Cumberland, MD 21502
Presenter:		
Carlton E. Munson, Ph.D., LCSW-C
		
Professor, UMD School of Social Work
Synopsis:		
This is not just another “no sex with clients and confidentiality is important” ethics
seminar. The presentation addresses subtle and often unrecognized ethical problems and dilemmas that can
occur in social work practice. The presenter covers potential ethical code violations and professional conduct
issues that are not always addressed by generally accepted practice standards. Topics covered are mandatory
reporting requirements, duty to warn laws, documentation, avoidance of boundary crossings and breeches,
“good and bad bias,” disclosure to clients, competency standards, risks associated with technology use, and
understanding the process of licensing board complaints, lawsuits, and appeals cases. There will be case
examples and a question and answer session.
Learning Objectives: Upon completion of this training, the participants will be able to use the following
learning in an ethical manner when providing intervention in social work practice:
1. Understanding and conforming to statutory rules and ethics codes mandates;
2. Perform actions that are consistent with generally accepted ethical practices;
3. Carry out accurate and complete mandatory reporting requirements;
4. Understand duty to warm mandates and know how to issue a warning;
5. Perform documentation that meets regulatory standards;
6. Manage boundary issues and disclosure in work with clients;
7. Avoid inappropriate positive and negative biased reactions;
8. Ability to manage the use and limitations of technology in practice; and
CONTINUING ED
9. Respond appropriately to licensing board complaints and legal actions.
Continued on page 12
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CE:		
Cost:		

3 Category I
$45 for members; $65 for non-members

Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch from 12:15 to 1:00 p.m. as our guest!
#1989		Friday Afternoon Movie and Discussion Featuring the Film My Sister’s Keeper
Date:		
Friday, August 28, 2015; 1:00 p.m. – 4:15 p.m.
Location:		
Allegany College of Maryland
		
Continuing Ed Building Room 12-14
		
12401 Willowbrook Road
		
Cumberland, MD 21502
Presenter:		
Anita Rozas, LCSW-C
		
Social Work Supervisor, North Branch Correctional Institution
Synopsis:		
Attendees will watch a feature length movie followed by a 1-hour discussion.
Director Nick Cassavetes collaborates with screenwriter Jeremy Leven (The Notebook) for this drama
about parents who resort to unorthodox methods in order to save their young daughter's life, only to find
their decision coming back to haunt them in a manner neither could have ever foreseen. Sara (Cameron
Diaz) and Brian (Jason Patric) are coasting through life with their young son and daughter when tragedy
threatens to tear the family apart. Suddenly, their baby girl falls ill, and her only hope for survival rests in
her parents' ability to find a compatible bone marrow donor. Desperate to save their daughter's life at any
cost, Sara and Brian conceive another child in hopes that the baby will be a genetic match. But that decision
raises a series of moral and ethical questions that rapidly begin to erode the foundation of the once-happy
couple's relationship. Incensed upon learning that she was brought into this world for the singular purpose
of prolonging the life of her ailing older sister, the young girl (Abigail Breslin) ultimately decides to sue her
parents for the rights to her own body. Alec Baldwin, Sofia Vassilieva, and Joan Cusack co-star. Author:
Jason Buchanan. New Line Cinema
Rated PG-13; 109 minutes; 2009
Discussion Objectives:
1. Discuss the practical, moral, and ethical issues of genetic testing and conceiving a child for a medical
purpose;
2. Identify the emotional and psychological impacts of a serious illness on individuals and families; and
3. Identify how we as mental health professionals, can better prepare ourselves to assist institutions and
families in navigating these issues.
CE:		
3 Category I
Cost:		
$30 for members; $40 for non-members; $10 guests (no CEU certificate)
#1996		
Ethical Practice: The Necessity for Awareness of Self and Unconscious 		
		Biases in Clinical Practice
Saturday, October 3, 2015; 9:45 a.m. – 1:00 p.m.
Date:		
All Saints’ Episcopal Church
Location:		
		
106 West Church Street
		
Frederick, MD 21701
Presenter:		
Rachael Wallace, LCSW-C
This workshop offers a forum in which to review ethical mandates as they relate to
Synopsis:		
competent practice. Participants will be presented with, share and discuss challenging cases and consider
their personal affective responses or bias. A self-awareness exercise will be offered to promote cognitive
awareness and strategies for processing affective responses. Further exploration of multiple perspectives
related to interventions and outcomes will be discussed.
Learning Objectives: Upon completion of this workshop, participants will have:
1. Reviewed and discussed ethical guidelines governing Social Work Practice;
2. Expanded knowledge and awareness of challenging cases or unusual circumstances;
3. Increased awareness of self and personal bias affecting practice; and
4. An opportunity for peer discussion in contemplating action in ambivalent or complex cases.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!
#1997		The Integration of Physical, Intellectual, Emotional, and Spiritual Self in
		
Effective Therapeutic Intervention
Saturday, October 3, 2015; 1:50 p.m. – 5:00 p.m.
Date:		
Location:		
All Saints Episcopal Church
		
106 West Church Street
		
Frederick, MD 21701
Presenter:		
Rachael Wallace, LCSW-C
		
Managing Director and Psychotherapist, Maryland Group Faculty Practice, LLC, Baltimore
This workshop offers an opportunity for clinicians to consider an integrated framework
Synopsis:		
in creative and informed clinical practice. The identification and incorporation of our Physical, Intellectual,
Emotional and Spiritual Selves that shape and define who we are will be explored. Strategies for helping
clients to better understand and explore their own areas of strength and weakness will be shared, while
opportunity to reflect on our own personal biases that inform our work will additionally be presented.
Learning Objectives: Upon completion of this workshop, attendees will:
1. Learn about the incorporation of framework for an integrated therapy model within which to practice when
treating individuals;
2. Have the ability to identify the “whole person” as a collection of physical, intellectual, emotional and
spiritual “selves” in order to further insight and awareness in the therapeutic process; and
3. Have increased awareness of the provider’s personal biases and strategies for balance in the practice of
psychotherapy.
3 Category I
CE:		
Cost:		
$45 for members; $65 for non-members
#2010		
		
Date:		
Location:		
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Everybody's Mad: An Ethical Framework for Understanding and Responding
to Anger
Friday, October 23, 2015; 9:00 a.m. – 12:15 p.m.
Allegany College of Maryland
Continuing Ed Building Room 12-14
12401 Willowbrook Road
Cumberland, MD 21502

Presenter:		
Suzanne Cox, LCSW-C, MBA
		
Team leader, Continuous Care Team, UMMS/WPPC Clinics, Baltimore
Synopsis:		
Some days it appears that the world has gone mad. Sensationalized reports of
gang violence, school shootings, workplace violence, and riots inundate our news and expressed anger
at individuals, groups, and the system permeate social media. Where does this come from and, more
importantly, what can we do about anger both personally and professionally?
This workshop will explore the etiology of anger by examining the impact of personal and social experiences,
including trauma, on the individual. The physiology of anger will be explored as will culturally-mediated
differences in anger expression. The ethical challenges in providing effective clinical care when confronted
with angry clients, angry co-workers, and angry bosses will be examined. Finally, we will work to develop a
personal framework to allow us to respond both ethically and effectively when anger is self-identified.
Learning Objectives: Upon completion of this workshop, participants will be able to:
1. Explore the etiology of anger in self and others.
2. Examine the role of personal experiences, including trauma, and their relationship to difficult feelings.
3. Discuss physical changes and cultural differences in anger expression and its impact on the client(s) and
the provider(s) of care.
4. Identify ethical challenges in clinical care produced by angry clients, angry co-workers, and angry bosses
5. Develop a personal framework for responding ethically when anger is identified in oneself.
3 Category I
CE:		
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.

SUBURBAN MD

Montgomery and Prince George’s Counties
#1987
Date:		
Location:		
		
		

Workplace Burnout
Sunday, August 23, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Presenter:		
Charlene Davis, MSW
		
Social Worker, Holy Cross Hospital
Synopsis: 		
Workplace burnout among health care workers is recognized as an organizational
risk contributing to absenteeism, excessive turnover, or illness, and may manifest as decreased patient
satisfaction. In this workshop, participants will learn about and understand what they can do to avoid burnout
in a real situation and how to establish healthy patterns in both work life and personal life. Work-related
causes of burnout for individuals include feeling little or no control over workload, a lack of recognition,
rewards for good work, and working in a high-pressure environment. In addition, prolonged exposure to
environmental and situational stressors contributes to emotional exhaustion, depersonalization, and a lack of
personal accomplishment.
Learning Objectives: Upon completion of this course, participants will:
1. Learn how to avoid burnout;
2. Learn the stages of burnout;
3. Learn how to manage time effectively; and
4. Learn about the causes of burnout.
CE: 		
3 Cat I
Cost:		
$45 for members; $65 for non-members
#1980
Date:
Location:		
		
		

Ethics and Boundaries in Clinical Practice
Sunday, August 30, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Presenter:		
Dona Moon, MSW, LCSW-C
		Contractor/Consultant
Synopsis: 		
Focus will be on dilemmas that arise in various treatment settings and practices,
exploration of NASW Code of Ethics, state, and federal laws. Education on the application of same in
treatment and reporting decisions.
Learning Objectives: After attending this workshop, participants will:
1. Enhance boundary building skills;
2. Understand ethical responsibilities and standards;
3. Learn how to identify ethical dilemmas; and
4. Learn how, when, and to whom to report ethical issues.
CE:		
3 Cat I
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2005
	Understanding ‘The Window of Tolerance’: Psychodramatic Explorations
Date:
Sunday, September 13, 2015; 1:45 p.m. – 5:00 p.m.
Location:		
The Professional and Community Education Center at Holy Cross Hospital
		
1500 Forest Glen Road
		
Silver Spring, MD 20910
Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Catherine Nugent, LCPC,TEP
Presenter:		
		
Private Practice; Adjunct Professor, Johns Hopkins University
Synopsis: 		
Contemporary research on trauma and the brain shows that there is an optimal zone
of arousal (Ogden, Minton & Pain, 2006) or “window of tolerance” in which people can learn and grow.
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Conversely, when we are outside of that window — either hyper aroused or hypo aroused — therapeutic
interventions have little chance of “taking hold.” Research also clearly indicates that effecting change
requires changing the ingrained neural pathways that keep us and our client stuck in behavioral patterns
that do not serve our intentions and goals. In this workshop, we will explore the concept of the window of
tolerance using psychodramatic role-play. We will experience the Mindful Witness role as an intervention
to help ourselves and our clients find, widen and remain in the optimal zone of arousal — during therapy
sessions and in life.
Learning Objectives: Participants will be able to:
1. Discuss current research findings regarding the effects of trauma and attachment wounds on the body,
nervous system, mind, and spirit;
2. Explore the window of tolerance and the role of mindfulness in promoting therapeutic interventions within
an optimal zone of arousal for both therapist and client; and
3. Learn body-oriented and psychodramatic interventions to help clients stay in their window of tolerance.
3 Cat I
CE:
Cost:
$45 for members; $65 for non-members
#1992
Date:
Location:		
		
		

Social Work Ethics in the Age of Social Media and Electronic Records
Sunday, September 20, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Corey Beauford, MSW, LICSW
Presenter:		
		
Founder and President, Inspired Consulting Group, Riverdale
In the age of various forms of social media, boundaries that exist between clients and
Synopsis: 		
clinicians are becoming much more ambiguous. In response to this ever changing phenomenon, this training will
address ethical considerations related to dual and multiple relationships when utilizing various forms of social
media. Moreover, ethical considerations related to privacy and confidentiality when utilizing electronic medical
records will be examined. This training is ideal for social workers with various levels of experience. Furthermore, we
will discuss sections of the proposed Maryland Code of Ethics related to conflicts of interest and client records.
Learning Objectives: By the end of this workshop, participants will be able to:
1. Understand the bearing that social media has on our professional relationships with clients;
2. Discuss boundary violations that can possibly occur on various forms of social media; and
3. Discuss privacy and confidentiality concerns when using electronic and / or automated medical records.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2009
		
Date:
Location:		
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Demystifying the Diagnostic Statistical Manual of Mental Disorders, 5th 		
Edition (DSM-5)
Sunday, September 27, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Presenter:		
Joshua Okundaye, Ph.D., LCSW-C
		
Professor, University of Maryland School of Social Work
Synopsis: 		
This workshop will provide participants with an overview of the history of the
Diagnostic Statistical Manual of Mental Disorders (DSM) and the historical relationship between the DSM
and major mental health conditions. This workshop will also provide a summary of the major changes
and controversies surrounding the introduction of the DSM 5. Finally, through questions and answers, the
workshop will discuss some of the implications of DSM 5 for social work education, practice, and research.
Learning Objectives: This workshop will provide participants with:
1. An overview of the history of the Diagnostic Statistical Manual;
2. An overview of the relationship between the DSM and major mental health conditions;
3. A summary of the organization of the DSM 5;
4. An overview of some of the major changes introduced by the DSM 5;
5. An overview of some of the major controversies created by the DSM 5; and
6. A discussion of the implications for social work education, practice and research.
3 Cat I
CE:		
Cost:		
$45 for members; $65 for non-members
#1993
Date:

Ethical Considerations for Working with Clients Living with HIV
Friday, October 2, 2015; 10:30 a.m. – 1:45 p.m.

Please Note:

Lunch will not be provided, but you may bring a bagged lunch with you.

Prince Georges County Library- Bowie Branch (Auditorium)
Location:		
Please note
		
15210 Annapolis Road
new VENUE!
		
Bowie, MD 20715
Presenter:		
Corey Beauford, MSW, LICSW
		
Founder and President, Inspired Consulting Group, Riverdale		
Synopsis:
The presenter will discuss common workplace ethical dilemmas that social workers
face when working with clients who are living with HIV. Ethical standards related to conflicts of interest,
privacy and confidentiality, competence, informed consent, and access to records will be discussed. This
interactive training will make use of case study reviews and group exercises as well as discussion questions.
Learning Objectives: Upon completion of this workshop, attendees will:
1. Understand factors that contribute ethical violations;
2. Be able to interpret and apply standards of both the NASW and ABSW Code of Ethics to practice; and
3. Be better equipped to avoid and resolve common workplace ethical conflicts.
3 Cat I
CE:		
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Please note: This workshop qualifies for the 3-hour HIV/AIDS requirement for the DC Board of
Social Work.

#1940		
Date:		
Location:		
		
		

Applying Ethical Concepts in Complex Social Work Practice
Sunday, October 4, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Presenter:		
Gisele Ferretto, LCSW-C
		
Clinical Instructor, University of MD School of Social Work
Synopsis: 		
This workshop focuses on the development of strategies for identifying and
addressing common ethical issues that social work professionals face in their practice. It is possible to
understand ethical concepts and be familiar with terms often associated with ethical decision-making, but it
is a VERY different matter to apply these concepts to the complex and varied issues that are part of providing
services. Using current media sources, case scenarios, and creative practice activities, the following ethical
concepts will be covered: service to clients, protect the vulnerable, client self-determination, privacy &
confidentiality, and conflicts of interest. Current legal references will be provided and risk management
strategies will also be covered.
Learning Objectives: After attending this workshop, participants will:
1.Be able to distinguish the basic elements and terms that are used in ethical decision making and
apply critical thinking skills to integrate ethics into practice interventions;
2. Apply professional values and ethical concepts to common decisions when providing social work services;
3. Explore the use of the Maryland Statute and Regulations which govern practice in human services settings
as well as professional ethical codes and the function served by an ethical code;
4. Be able to identify common ethical concepts relevant to practice in health care settings including, service
to clients, protecting the vulnerable, client self-determination, privacy & confidentiality, and conflicts of
interest;
5. Explore strategies and a model for ethical decision making for minimizing risk when responding to ethical
issues and dilemmas; and
6. Evaluate his or her own practice when faced with ethical decision making.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2007		General Supervision – Part I
Date:		
Sunday, October 11, 2015; 9:30 a.m. – 4:45 p.m.
		

Lunch on your own from 12:45 p.m. -1:35 p.m.

Location:		
		
		

The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Pamela Love Manning, MSW, Ph.D.
Presenter:		
		
Certified Coach, Speaker, Author, & Founder of the Finishers Network, Baltimore
Synopsis: 		
This two day/two part workshop consists of information, interactive activities, and
engaging discussions designed to enhance general and clinical supervision skills. It is for new and aspiring
supervisors, experienced supervisors/administrators who would like to enhance their supervisory knowledge,
and social workers and other human service professionals who supervise other professionals who are
working toward advanced licensure.
Day one of the training provides an overview of supervision and the skills, attitudes, and resources
necessary for effective supervision. You will also explore emotional intelligence and strategies for addressing
generational differences in the workplace. Day two (Workshop #2008) covers theoretical frameworks,
information on conduct of supervision, and skills necessary for ethical supervision in accordance with
regulations and best practices.
Learning Objectives: After attending this workshop, participants will:
1. Understand the role, function, and core competencies of effective supervisors.
2. Understand how leadership styles, generational differences, technology, and emotional intelligence affect
workplace behavior and the climate/culture of an organization.
3. Understand the conduct, legal and regulatory issues of supervision.
4. Be able to apply theoretical models to supervision.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
*Please note: This is Part I of a two-part workshop. You are not required to take both parts unless
you need 12 hours of Supervision training to become certified. Part II (Workshop #2008) will be
held on Sunday, November 1, 2015 at Holy Cross Hospital.
Please Note: If the attendee has a certificate from Part I and Part II, MD BSWE’s 3-hour ethics
requirement will be met.
#1998		
Ethics and Responding to Behavioral Health Emergencies
Date:		
Friday, October 16, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Holy Cross Hospital-Germantown Campus
		
Conference Room 1507-1508
Please note
		
19801 Observation Drive
new VENUE!
		
Germantown, MD 20876
Presenter:		
Sue Cox, LCSW-C, MBA
		
Team Leader, Continuous Care Team, UMMS/WPCC Clinics, Baltimore
Synopsis: 		
Behavioral health emergencies impact clinical settings, the educational and criminal
justice systems, and almost all arenas in which social workers practice. Clinicians, concerned for the safety
and welfare of clients as well as their own legal and ethical risk, often refer to emergency department
settings with the belief that the client will be hospitalized only to be surprised when the outcome is not what
they had hoped for or planned.
Learning Objectives: In this workshop, we will:
1. Discuss the assessment and triage of behavioral health emergencies in outpatient settings for both adults
and juveniles, and identify when the use of the emergency petition process is and is not warranted;
2. Review the elements of an emergency department (ED) assessment and case-specific factors which
impact the decision regarding disposition from the ED to involuntary treatment, voluntary inpatient care, or
outpatient resources;
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3. Present the clinical and ethical dilemmas inherent in deciding whether to pursue a course of action to
which a client or family is opposed; and
4. Review the value, ethicality, and liability aspects of “safety contracts”, “duty to warn”/Tarasoff and other
decisions related to behavioral health emergencies.
CE:		
3 Category I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#1985		
Date:		
Location:		
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Exploration of Ethics: Gender Variance as a Springboard for Discussion
Sunday, October 18, 2015; 1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Presenter:		
Rhegina Sinozich, MSW, LCSW-C
		
Psychotherapist in private practice and director/founder of Balloon to the Moon™
Synopsis: 		
It is easier to provide services to clients who are “like us”—whose socio- economic,
cultural, religious, work ethic, sexual orientation, and gender expressions are in sync with our own. It is trickier
to provide excellent service to clients who push our buttons or who may be at odds with our personal, ethical, or
religious beliefs. Our world and professional ethical landscape continues to become increasingly complex. In this
experiential workshop based on a real life case, we will delve into the plethora of ethical dilemmas we face and
implement step by step processes for making sure that we are “clean” and conscious in our clinical work.
Learning Objectives: Learning Objectives: After attending this workshop, participants will:
1. Be able to identify their own personal and cultural biases and blind spots;
2. Understand the ethical dilemmas and treatment implications of these biases (if unchecked) on clients and
treatment outcomes;
3. Be able to apply diagnostic information in the process of their ethical decision making;
4. Be able to discuss and implement a step by step process for dealing with potential ethical dilemmas; and
5. Have the opportunity to interact with colleagues around real life ethical issues.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2008		
Date:		

Advanced Supervision – Part II
Sunday, November 1, 2015; 9:30 a.m. – 4:45 p.m.

		

Lunch on your own from 12:45 p.m. -1:35 p.m.

Location:		
		
		

The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Presenter:		
Maxwell Manning, MSW, Ph.D.
		
Licensed Clinical Therapist & CEO of South Mountain Counseling Services, Frederick
Synopsis: 		
This is Part II of a 2-day workshop consisting of information, interactive activities, and
engaging discussions designed to enhance general and clinical supervision skills. It is for new and aspiring
supervisors, experienced supervisors/administrators who would like to enhance their supervisory knowledge,
and social workers and other human service professionals who supervise other professionals who are working
toward advanced licensure.
Part I (Workshop #2007) of the training provides an overview of supervision and the skills, attitudes, and
resources necessary for effective supervision. You will also explore emotional intelligence and strategies for
addressing generational differences in the workplace. Part II covers theoretical frameworks, information on
conduct of supervision, and skills necessary for ethical supervision in accordance with regulations and best
practices.
Learning Objectives: After attending this workshop, participants will:
1. Understand the role, function, and core competencies of effective supervisors;
2. Understand how leadership styles, generational differences, technology, and emotional intelligence affect;
workplace behavior and the climate/culture of an organization;
3. Understand the conduct, legal and regulatory issues of supervision; and
4. Be able to apply theoretical models to supervision.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
*Please note: This is Part II of a two-part workshop. You are not required to take both parts
unless you need 12 hours of Supervision training to become certified. Part I, General Supervision
(Workshop #2007) will be held on Sunday, October 11, 2015 at Holy Cross Hospital.
Please Note: If the attendee has a certificate from Part I and Part II, MD BSWE’s 3-hour ethics
requirement will be met.
#1944		Grant Writing and Fundraising for the Emergent Social Worker
Sunday, November 8, 2015; 1:45 p.m. – 5:00 p.m.
Date:		
Location:		
The Professional and Community Education Center at Holy Cross Hospital
		
1500 Forest Glen Road
		
Silver Spring, MD 20910
Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Presenter:		
Ashley McSwain, MSW, MSOD
		
President, Consultants for Change, Inc.
This workshop responds to the strong call for new leaders with the capability to acquire
Synopsis: 		
funding for organizational growth, development, and sustainability. Learning how to write grants and build
relationships with funders is vital to acquiring funding. Additionally, building strategic relationships that will
lead to individual donors and donations is vital to the success of any nonprofit. This workshop will introduce
you to the basics and mechanics of grant writing and the elements of effective fundraising strategies.
Learning Objectives: This workshop will introduce emerging and experienced leaders to:
1. Understanding the basic mechanics of grant writing;

2. Understanding the difference between fundraising and grant writing and how the two overlap; and
3. Strategies for effective fundraising.
3 Cat I
CE:		
Cost:		
$45 for members; $65 for non-members
#2011		
Date:		

Investigating the Technology in Social Work
Sunday, December 6, 2015; 1:45 p.m. – 5:00 p.m.

		
		
Location:		
		
		

Please Note: Inclement weather date is Sunday, December 13, 2015,
1:45 p.m. – 5:00 p.m.
The Professional and Community Education Center at Holy Cross Hospital
1500 Forest Glen Road
Silver Spring, MD 20910

Please note: Holy Cross Hospital charges parking fees on weekends. Please be prepared to pay
$5-$6.
Presenter:		
Julie Gilliam, D.Sc. Candidate
		
Senior Instructional Technologist
		
University of Maryland School of Social Work
Synopsis: 		
In this workshop the presenter will help attendees become familiar with electronic
standards, mobile tools, and approaches that can be implemented in order to enhance social work practice.
The mission is to help social workers bridge the gap between social work and technology.
Learning Objectives: Upon completion of this workshop, attendees will:
1. Walk away understanding the current policies for technology use in social work;
2. Acquire the mobile technology etiquette and understand how it affects social workers; and
3. Discover technology tools applicable to possibly enhancing social work practice.
CE:		
3 Cat I
$45 for members; $65 for non-members
Cost:		

EASTERN SHORE

Cecil, Kent, Queen Anne’s, Caroline, Talbot, Dorchester, Wicomico, Somerset, and Worcester Counties
#1936		Hugs, Texts, and Tweets: Navigating Ethical Dilemmas in a New Millenium
Date:		
Saturday, September 12, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Eastern Shore Hospital Center
		
English Hall
		
5262 Woods Road
		
Cambridge, MD 21613
Presenter:		
Rhegina Sinozich, MSW, LCSW-C
		
Psychotherapist in private practice and director/founder of Balloon to the Moon®
Synopsis: 		
Navigating the ever-growing field of ethical dilemmas is one of our most challenging
tasks. As social boundaries relax and personal information is available at the touch of a button, it is imperative
that we learn how to deal with potential ethical landmines, so we can continue to provide the best care
possible to our clients. Knowing how to foresee and leverage ethical dilemmas can mean the difference
between average and superlative clinical work. In this relaxed, experiential workshop, you will learn techniques
for dealing with and avoiding the real life ethical dilemmas that face us in this new age of texts, tweets, and pins.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Identify ethical dilemmas and treatment implications around self-disclosure and self-discovery;
2. Discuss treatment implications of client disclosure of information vs. clinician’s discovery of such information;
3. Explore the potential value and risks of intentional and unintentional transparency;
4. Apply diagnostic information in the process of their ethical decision making;
5. Discuss and implement a step by step process for evaluating potential ethical dilemmas; and
6. Have the opportunity to interact with colleagues around real life ethical issues.
3 Cat. I
CE:
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
Register for one or both workshops and attend lunch as our guest!
#1937		The Power of Happiness: Positive Psychology and its Implications for 		
		Treatment
Date:		
Saturday, September 12, 2015; 1:50 p.m. – 5:00 p.m.
Location:		
Eastern Shore Hospital Center
		
English Hall
		
5262 Woods Road
		
Cambridge, MD 21613
Rhegina Sinozich, MSW, LCSW-C
Presenter:		
		
Psychotherapist in private practice and director/founder of Balloon to the Moon®
This intermediate level workshop will help clinicians improve the services they offer
Synopsis: 		
clients and will improve the outcome of treatment for their clients regardless of the treatment modality used.
The field of psychotherapy has long focused on the disease model of mental health; on finding and ‘fixing’
what is broken in our clients. Positive psychology shifts that paradigm as it seeks to find the strengths as well
as the weaknesses, and to build up the best in our clients’ lives as vigorously as we seek to repair the worst.
Happiness is one of the most powerful and proven interventions for permanent change in health and mental
health. In this workshop you will learn hands on, experiential techniques for increasing your clients’ and your
own happiness; thus leveraging their chances for successful therapeutic outcomes.
Learning Objectives: Upon completion of this intermediate course, participants will:
1. Understand the advantage of happiness and its implications for the treatment of a wide variety of mental
health issues;
2. Learn the biochemistry of happiness and how happiness affects the brain;
3. Learn how happiness can be learned and increased;
4. Gain practical understanding of positive psychology and the paradigm shift it represents in how we
understand mental health and treatment; and
5. Learn and be able to effectively apply at least 3 clinical interventions for increasing happiness in their clients.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members;
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#1934		
Date:		

Care Committees: Power for Patients, Support for Caregivers
Tuesday, September 15, 2015; 9:00 a.m. – 4:15 p.m.

		

Lunch on your own from 12:15 p.m. – 1:00 p.m.

Location:		
Chesapeake College
		
Queen Anne’s Technical Building Room 124 Please note
		
1000 College Circle
new VENUE!
		
Wye Mills, MD 21679
Presenter:		
Diana Rein, M.Ed., MSW, LGSW
		
Consultant, Choice Consulting and Training, Easton
Synopsis:		
In this course designed for family and friends, social workers, and other professionals,
a strategy for creating and maintaining a Care Committee will be presented. Care Committees reflect the
wants and needs of the seriously ill, chronically ill, or aging patient by building a supportive network of
multiple, cooperative caregivers. Committees are an effective strategy to facilitate individualized care for
patients and provide support to caregivers. The development of a Care Committee is an effective strategy for
individuals without family supports as well as for family caregivers struggling to balance other life demands.
Such committees empower patients as they choose their committee members and work cooperatively with
members who bring their varied skills to the endeavor.
Learning Objectives: This course enables the participant to:
1. Review caregiver demographics and issues;
2. Lay the groundwork for use of the Care Committee model using the “Share to Care” 7 key principles;
3. Participate in the simulated creation of a Care Committee; and
4. Plan the implementation of a Care Committee in a personal case example.
6 Category I
CE:		
Cost:		
$90 for members; $130 for non-members
#1981		Friday Movie and Discussion: Featuring the film This is Where I Leave You
Date:		
Friday, September 18, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Chesapeake College
Please note
		
Kent/Humanities Building; Cadby Theatre
new VENUE!
		
1000 College Circle
		
Wye Mills, MD 21679
Presenter:		
Rebecca DeMattia, LCSW-C
		
Therapist, Bridges Behavioral Health, Centreville
Synopsis:
The discussion will focus on the topics of grief, bereavement, family dynamics, and
sibling relationships. A Jewish family that isn't used to observing their faith's traditions is forced to fulfill their
father's final wish and sit Shivah together for an entire week and confront their problems. Directed by Shawn
Levy. 2014. Running time: 103 minutes. Rated R. Cast: Abigail Spencer, Connie Britton, Tina Fey, Jason
Bateman, Jane Fonda, Corey Stoll.
CE:		
3 Category I
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)
#1971		
Contemporary Ethics in Working with Personality Disorders in Seniors
Date:		
Monday, October 5, 2014; 9:45 a.m. – 1:00 p.m.
Chester River Hospital Center (Chestertown Hospital)
Location:		
		
Conference Center (2nd Floor)
		
100 Brown Street
		
Chestertown, MD 21620
Presenter:		
Jennifer Fitzpatrick, MSW, LCSW-C
		
Founder, Jenerations Health Education, Inc.
Synopsis:		
Healthcare providers struggle every day to successfully and ethically treat patients with
personality disorders. Since personality disorders take on new dimensions as a patient ages, there are unique
challenges in working with seniors diagnosed with them. What are the ethical dilemmas that overwhelm
healthcare providers? How do we treat the senior with empathy while ensuring that appropriate boundaries
are in place? What are the best practices for collaborating with multidisciplinary teams while honoring
our individual professional ethics? Join us for this thought-provoking program designed to improve your
understanding of ethically treating seniors with personality disorders.
Learning Objectives: Upon completion of this course, participants will be able to:
1. Name at least 3 different types of personality disorders;
2. Identify 3 ethical challenges that arise when working with seniors diagnosed with personality disorders;
3. List 3 best practices handling ethical dilemmas in working with seniors with personality disorders;
4. List 3 strategies in treating seniors with personality disorders in a healthcare setting; and
5. Name at least 2 ways a personality disorder impacts the aging process.
3 Cat I
CE: 		
Cost:
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#2004		Friday Movie and Discussion: Featuring the film Harry and Tonto
Friday, October 9, 2015; 9:45 a.m. – 1:00 p.m.
Date:		
Location:		
Chesapeake College
		
Kent/Humanities Building; Cadby Theatre Please note
new VENUE!
		
1000 College Circle
		
Wye Mills, MD 21679
Diana Rein, M.Ed., MSW, LGSW
Presenter:		
		
Consultant, Choice Consulting and Training, Easton
Participants will watch a feature length movie followed by a 1-hour discussion. Social
Synopsis:
issues of importance in this film include: conflict resolution; cultural differences; adaptation to life events
beyond one's control; values clarification; aging issues, internal and external; coping with dementia in
others. A 72-year-old man and his cat go on a cross-country journey searching for his personal identity. Art
Carney won an Oscar for his poignant, witty performance as Harry in this wistful, winning comedy. 1974. 115
minutes. Director: Paul Mazursky. Cast: Art Carney, Ellen Burstyn, Larry Hagman, Chief Dan George
3 Category I
CE:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)
Cost:		
#1999		
Date:		
Location:		
		
		
Presenter:		

Sunday Movie and Discussion: Featuring the film Pride
Sunday, October 18, 2015; 12:45 p.m. – 4:00 p.m.
Seaside Counseling & Wellness Center
11809 Ocean Gateway, Suites 2 & 5
Please note
Ocean City, MD 21842
new VENUE!
Angela Blake, MSW

Page 15

The Maryland Social Worker

		
Therapist, Life Solutions of Delmarva
Synopsis:
Participants will watch a feature length movie followed by a 1 hour discussion.
Inspired by actual events, director Matthew Warchus' Pride details the unlikely friendship forged between a
small community of striking miners in Wales and the London-based gay-and-lesbian activists who raise funds
to feed their families in the summer of 1984. With no end to the strike in sight, the urban activists venture into
the countryside to deliver their donation in person, and find they have more in common with the people of this
struggling community than anyone on either side could have expected. Bill Nighy, Imelda Staunton, Dominic
West, and Paddy Considine star. Author: Jason Buchanan. Rated R. 120 Minutes. 2014
CE:		
3 Category I
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)
#2006		Friday Movie and Discussion: Featuring the film Silver Linings Playbook
Date:		
Friday, November 6, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Chesapeake College
		
Kent/Humanities Building; Cadby Theatre Please note
new VENUE!
		
1000 College Circle
		
Wye Mills, MD 21679
Rachael Wallace, LCSW-C
Presenter:		
		
Managing Director and Psychotherapist, Maryland Group Faculty Practice, LLC, Baltimore
Synopsis:
Participants will watch a feature length movie followed by a 1-hour discussion.
As Social Workers, we are routinely challenged in dealing with complicated systemic dynamics created by
mental health issues. The objective of this group discussion is to identify personal perspectives that may
inform a viewer's affective responses to portrayed characters.Prior to viewing, participants will be asked to
consider the film from both their own personal perspective as well as from the perspective of a portrayed
character whom they may find particularly either favorably or negatively compelling. Following the viewing,
participants will reflect on the film and any evocation of identified sympathy or disdain.
Movie synopsis: Life doesn't always go according to plan. Pat Solatano has lost everything — his house, his
job, and his wife. He now finds himself living back with his mother and father after spending eight months in
a state institution on a plea bargain. Pat is determined to rebuild his life, remain positive and reunite with his
wife. When Pat meets Tiffany, a mysterious girl with problems of her own, things get complicated. Tiffany
offers to help Pat reconnect with his wife, but only if he'll do something very important for her in return. As
their deal plays out, an unexpected bond begins to form between them, and silver linings appear in both of
their lives. Starring: Bradley Cooper, Jennifer Lawrence, Robert DeNiro. The Weinstein Company; Directed by
David O. Russell. Rated R; 122 minutes; 2012
3 Category I
CE:		
$30 for members; $40 for non-members; $10 for guests (no CEU certificate)
Cost:		

METRO BALTIMORE

Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties, and Baltimore City
#1957
	The Trauma of Sexual Abuse: Exploring Mental Health, Addiction, Gender,
		
Cultural Differences and Treatment Modalities
Date:		
Friday, August 28, 2015; 9:30 a.m. – 4:45p.m.
		

Lunch on your own from 12:30 p.m.-1:20 p.m.

NASW-MD Chapter Office
Location:		
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Veronica Cruz, LCSW-C
Presenter:		
		
Forensic Social Worker, MD Office of the Public Defender, Rockville
Synopsis: 		
This workshop will explore the trauma of sexual abuse from a systems and clinical
perspective. An emphasis will be placed on working with diverse populations. Issues discussed will include:
victim and offender typologies, cultural differences and competency, social media, mental health effects,
addictions, gender differences and treatment modalities. Current literature will be discussed and participants
will be able to articulate the importance of exploring sexual trauma and the diverse components that are
integral for effective treatment delivery. The presenter is a bi-cultural forensic social worker specialized in
criminal defense mitigation, dual diagnosis, crisis intervention, addictions, trauma, and working with diverse
ethnic groups. This is an interactive workshop were cases vignettes will be presented and participants will
work in a group setting.
Learning Objectives: Upon completion of this intermediate course, participants will be able to:
1. Define what sexual trauma is and articulate the importance and need for cultural competency in the
assessment process;
2. Explore victim and offender typologies, gender differences, and social media;
3. Increase participant’s knowledge of various cultural barriers that should be taken into consideration when
assessing and treating diverse populations;
4. Understand the connection between sexual abuse and increased addiction and mental health concerns; and
5. Articulate essential clinical skills needed to work with victims of sexual abuse.
6 Cat I
CE:		
Cost:		
$90 for members; $130 for non-members
#1935
Ethics and Boundaries in the workplace
Friday, September 11, 2015; 9:45 a.m. – 1:00 p.m.
Date:		
Baltimore County Public Library- Catonsville Branch
Location:		
		
1100 Frederick Road
		
Catonsville, MD 21228
Mike Allen, MSW
Presenter:		
		
President and CEO, Mazcan Enterprises, LLC
The purpose of this training is to provide an understanding of the concept of ethics as
Synopsis: 		
it relates to social workers. Major emphasis will be placed on ethics in the workplace, dual relationships, and
common boundary issues. Participants will review and discuss a variety of case studies and interactive exercises.
Learning Objectives: Upon completion of this workshop participants will be able to:
1. Understand how to apply professional values and ethical concepts to workplace scenarios;
2. Develop strategies for identifying and addressing common yet complex ethical issues;
3. Discuss common ethical dilemmas in practice; and
4. Review how to establish boundaries in professional relationships with clients.
CE:		
3 Cat I
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.

CONTINUING ED Continued on page 16
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#1938	First Annual Sunday Film Festival
Date:		
Sunday, September 13, 2015; 9:30 a.m. – 4:45 p.m.

N
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Lunch provided from 12:45 p.m. – 1:25 p.m.

Location:
		
		

UMBC/ITE Building Rooms 102 and 104
1000 Hilltop Circle
Baltimore, Maryland 21250

Please note:
		
		
		

Morning Choices: Choose Movie A OR Movie B
Afternoon Choices: Choose Movie C OR Movie D
You may attend one or two movies and earn up to 6
CEUs for the day!

Morning Movie Choices: 9:30 a.m. - 12:45 p.m.

Movie A: 		
Away From Her
Facilitator: 		
Anita Roschy, MSW, LGSW
Synopsis: 		
Grant Anderson and his wife of 45 years, Fiona, begin the process of aging
gracefully together. Then Fiona starts to exhibit signs of dementia and Alzheimer’s, which gradually leads
to institutionalization. Away From Her is a poignant film that explores such social work topics as infidelity,
marriage, grief/loss, aging, and institutionalization. This graceful, moving film is based on the Alice Munro
short story “The Bear Came Over The Mountain.” Away From Her debuted in 2006 at the Toronto International
Film Festival, and then was featured at the 2007 Sundance Film Festival.
CE: 3 Cat I
Movie B: 		
Belle
Facilitator: 		
Jonathon Lebolt, Ph.D., DCSW, CGP
Synopsis: 		
Belle, the story of Dido Belle, the biracial, illegitimate grand-niece of William Murray,
Lord Chief Justice of England under George III, provides an opportunity to examine issues of race, gender, and
class in Georgian England. We will explore biopsychosocial factors that enabled the protagonist to transcend
cultural constraints, identify social barriers that have been removed for biracial women in America today, and
address ways in which biracial women continue to experience prejudice and discrimination.
CE: 3 Cat I
Lunch Provided 12:45 p.m. – 1:25 p.m.
Afternoon Movie Choices: 1:30 p.m. - 4:45 p.m.
Movie C: 		
Lioness
Facilitator: 		
Joanne Boyle, LCSW-C
Synopsis: 		
There will be a discussion following the movie that will explore specific issues for
female soldiers including: Social views of females serving in combat; issues specific to being a female soldier
in the battlefield; and barriers to treatment. Lioness tells the story of a group of female Army support soldiers
who were part of the first program in American history to send women into direct ground combat. Without
the same training as their male counterparts but with a commitment to serve as needed, these young women
fought in some of the bloodiest counterinsurgency battles of the Iraq war and returned home as part of this
country’s first generation of female combat veterans. Lioness makes public, for the first time, their hidden
history.
3 Cat I
CE: 		
Movie D: 		
Diary of a Mad Black Woman
Facilitator: 		
Suzanne Cox, LCSW-C, MBA
Synopsis:		
After 18 years of marriage to lawyer Charles (Steve Harris), Helen (Kimberly Elise)
is shocked when he announces he's ending their marriage and shacking up with Brenda (Lisa Marcos).
Helen retreats to the house of her grandmother Madea (Tyler Perry), who helps her destroy much of Charles'
property, earning her house arrest. While Charles prepares for the trial of a corrupt client, Helen is courted by
Orlando (Shemar Moore), an affectionate moving man with strong Christian values.
CE: 		
3 Cat I
Cost:		For one movie (3 CEUs): $30 for members; $40 for non-members; $10 for guests
		
(no CEUs for guests)
		
For two movies (6 CEUs): $60 for members; $80 for non-members; $20 for guests
		
(no CEUs for guests)
#1991
When Grief Walks In: Grief and Loss across the Lifespan
Date:		
Friday, September 18, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Kristen Caminiti, LICSW, LCSW-C
Synopsis: 		
This session will educate participants on the grief experience across the lifespan both
in terms of who has died (a child, parent, sibling, etc.) and who is experiencing the loss (child, adolescent,
adult). It will begin with a general discussion of theories of grief and loss including frequently misunderstood
“myths” associated with grief and loss and will discuss strategies for supporting clients who are facing their
own grief experience. Family therapy techniques will also be discussed. This presentation will include a
particular focus on what has been called “the worst loss,” experiencing the death of a child.
The presentation will include multimedia accounts from those who have experienced a death (written word,
Podcast, video). There will be an opportunity for small group discussion. Additionally, participants will be
encouraged to ask questions and engage in open discussion throughout the presentation.
Learning Objectives: After participating in this workshop participants will:
1. Have greater familiarity with theories of grief and loss and have an in depth understanding of how these
theories materialize in individuals of varying ages who have experienced a loss;
2. Be able to articulate at least three strategies that can be used to support an individual or family who has
experienced a loss;
3. Have an opportunity to explore their own grief experiences and how these inform/impact their work; and
4. Be able to assess for complicated grief.
3 Cat I
CE:		
$45 for members; $65 for non-members
Cost:		

Ethical Challenges in Late Life Care
#1968
Friday, October 2, 2015; 9:45 a.m. – 1:00 p.m.
Date:		
Baltimore County Public Library - Catonsville Branch
Location:		
		
1100 Frederick Road
		
Catonsville, MD 21228
Presenter:		
Diana Rein, M.Ed., MSW, LGSW
		
Consultant, Choice Consulting and Training, Easton
Synopsis: 		
Social Workers face ethical challenges in relation to caregivers, care recipients,
other health care professionals, and their own lives. This interactive continuing education program prompts
consideration of these challenges in light of the ethical standards promulgated by the Annotated Code of
Maryland and the National Association of Social Workers. As such, it is appropriate for any social worker in
Maryland.
Learning Objectives: Upon completion of this course participants will:
1. Review ethical standards for the provision of services;
2. Consider implications of ethical requirements in communications, physical contact, and relationships;
3. Discuss ethical standards in relation to professional competence and research; and
4. Review potential sanctions for ethical standards transgressions.
CE:		
3 Cat I
$45 for members; $65 for non-members
Cost:		
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
#1939		First Sunday Matinee Featuring the Film The Waiting Room
Sunday, October 4, 2015; 1:00 p.m. – 4:15 p.m.
Date:		
Please Note: Earlier start time due to shorter daylight hours
Please Note: NEW BUILDING LOCATION-directions and map on website
Location:		
UMBC- PUP (Public Policy) Room 105
Please note
		
1000 Hilltop Circle
new location
		
Baltimore, Maryland 21250
Facilitators:		
Kristin Topel, MPH, MFT and
		
LaToya Mobley, LGSW
Synopsis:		
Attendees will watch a feature-length film followed by a discussion. The discussion
will focus on our healthcare system and how we are (or aren’t) providing for our patients. The Waiting Room
is a character-driven documentary film that uses extraordinary access to go behind the doors of an American
public hospital struggling to care for a community of largely uninsured patients. The film - using a blend of
cinema verité and characters' voiceover - offers a raw, intimate, and even uplifting look at how patients, staff
and caregivers each cope with disease, bureaucracy and hard choices. 2013. 82 minutes. Directed by Peter
Nicks; Produced by Linda Davis, Peter Nicks, William B. Hirsch.
CE:		
3 Cat I
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEUs for guests)
#2000
	Gestalt Play Therapy from the Violet Oaklander Model Perspective
Date:		
Friday, October 16, 2015; 9:30 a.m. – 4:45 p.m.
		
Lunch on your own from 12:45 p.m. – 1:30 p.m.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Sonia Hinds, APRN-BC, RPT
		
Founder & Director, Chesapeake Beach Professional Seminars
Synopsis: 		
This intensive training will begin with a brief review of the meaning and purpose of play
therapy and how it works to bring about healing. The difference between child-centered (non-directive) and
directive play therapy will be discussed. Gestalt Play Therapy (directive play) as taught and practiced by Violet
Oaklander, Ph.D. RPT-S, retired, will be the focus of this training. Hands-on experiential, role-play and video
presentation of an actual session will be presented.
Learning Objectives: At the end of this training, participants will be able to:
1. Define play therapy;
2. Identify the major contributors to play therapy;
3. Differentiate between Non-Directive and Directive Play Therapy;
4. Describe core principles of Gestalt Therapy;
5. Describe core Gestalt principles of Gestalt Play Therapy as taught by Violet Oaklander;
6. Describe each stage of the Gestalt Play Therapy therapeutic process;
7. Demonstrate Gestalt Play Therapy Techniques for each stage of the therapeutic process; and
8. Analyze case studies identifying Gestalt principles and apply Gestalt Play Therapy techniques.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
#1994
Ethical Risks of Secondary PTSD
Date:		
Friday, October 23, 2015; 9:45 a.m. – 1:00 p.m.
Location:		
Baltimore County Public Library- Catonsville Branch
		
1100 Frederick Road
		
Catonsville, MD 21228
Presenter:		
Mary Raphel, Ph.D, LCSW-C
		
Psychotherapist in Private Practice, Educator
Social workers frequently work with clients and patients who have been exposed to
Synopsis: 		
trauma in their lives (cancer, childhood abuse, domestic violence, violence, etc.). As professionals, social
workers benefit when they are aware of their own reactions to listening and working with those clients who
have been traumatized and understand how these reactions may facilitate or impede the therapeutic process
and recovery of the client. Professionals who do not attend to these issues not only harm themselves but are
increasingly at risk of engaging in incompetent and/or unethical professional behavior.
Learning Objectives: Upon completion of this course participants will be able to:
1. Understand the definition, criteria, and diagnosis of secondary PTSD;
2. Identify sections of the code of ethics relevant to the topic;
3. Recognize how client PTSD may impact clinicians emotional, behavioral, and spiritual well-being; and
4. Explore the ethical dangers involving secondary or vicarious PTSD.
3 Cat I
CE:		
Cost:		
$45 for members; $65 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.

CONTINUING ED Continued on page 17
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#1941		First Sunday Matinee Featuring the Film Crash
Date:		
Sunday, November 1, 2015; 1:00 p.m. – 4:15 p.m.
Please Note: Earlier start time due to shorter daylight hours
Please Note: NEW BUILDING LOCATION-directions and map on website
Location:		
UMBC- PUP (Public Policy Building) Room 105
Please note
		
1000 Hilltop Circle
new location
		
Baltimore, Maryland 21250
Facilitator:		
Gisele Ferretto, MSW, LCSW-C
		
Clinical Instructor, University of Maryland School of Social Work
Synopsis:		
Attendees will watch a feature-length film followed by a discussion. The discussion will
Provide an opportunity for open and respectful conversations on the topic of race, racism and privilege. We
will explore the role of professional ethics when delivering services to diverse clients and consider different
ideas about the popular messages expressed regarding those we serve and its impact on the helping process.
A seemingly simple car accident in Los Angeles brings together a very diverse group of people. As their lives
collide the issue of racism and racial profiling is explored as each of these people work through their own
fears and inherent prejudices. This film is an example of the interconnectedness of life in the melting pot.
Starring: Sandra Bullock, Don Cheadle, Matt Dillon, Jennifer Esposito, William Fichtner, Brendan Fraser. 113
minutes. Rated R. 2004. Directed by Paul Haggis.
3 Cat I
CE:		
$30 for members; $40 for non-members; $10 for guests (no CEUs for guests)
Cost:		
Workplace Burnout
#2001
Friday, November 13, 2015; 9:45 a.m. – 1:00 p.m.
Date:		
NASW-MD Chapter Office
Location:		
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Charlene Davis, MSW
Presenter:		
		
Social Worker, Holy Cross Hospital
Workplace burnout among health care workers is recognized as an organizational
Synopsis: 		
risk contributing to absenteeism, excessive turnover, or illness, and may manifest as decreased patient
satisfaction. In this workshop, participants will learn about and understand what they can do to avoid burnout
in a real situation and how to establish healthy patterns in both work life and personal life. Work-related
causes of burnout for individuals include feeling little or no control over workload, a lack of recognition,
rewards for good work, and working in a high-pressure environment. In addition, prolonged exposure to
environmental and situational stressors contributes to emotional exhaustion, depersonalization, and a lack of
personal accomplishment.
Learning Objectives: Upon completion of this course, participants will:
1. Learn how to avoid burnout;
2. Learn the stages of burnout;
3. Learn how to manage time effectively; and
4. Learn about the causes of burnout.
CE: 		
3 Cat I
$45 for members; $65 for non-members
Cost:		
#2002
Examining the Link between Domestic Violence and Child Abuse
Date:		
Friday, November 20, 2015; 9:45 a.m. – 1:00 p.m.
NASW-MD Chapter Office
Location:		
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Corey Beauford, MSW, LICSW
Presenter:		
		
Founder and President, Inspired Consulting Group, Riverdale
Synopsis: 		
More than two million men and women are abused by their partners in the U.S. each
year. Children can be impacted emotionally, physically, and academically as a result of being exposed to
relationship violence. Many children are also victims of abuse and neglect as a result of living in a violent and
dysfunctional household. This training will examine the correlation between domestic violence and child abuse
and share interventions that helping professionals can use to address the needs of children and parents who
are faced with these challenges.
Learning Objectives: Upon completion of this course, participants will:
1. Understand statistics related to the prevalence of domestic violence and child abuse;
2. Understand warning signs of relationship violence and child abuse; and
3. Be able to implement effective interventions focused on addressing the holistic needs of children and
parents who are impacted by physical and emotional violence.
CE: 		
3 Cat I
Cost:		
$45 for members; $65 for non-members
#2014		
Date:		
		

Social Work Exam Prep Class - Part I and Part II
Friday, December 4, 2015; 9:30 a.m. – 4:45 p.m. AND
Saturday, December 5, 2015; 9:30 a.m. – 4:45 p.m.

		

Lunch on your own each day from 12:30 p.m. – 1:20 p.m.
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Please Note: This is a two day workshop. You must register for BOTH days of this course.
Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Corey Beauford, MSW, LICSW
		
Founder and President, Inspired Consulting Group, Riverdale
Synopsis:		
This course is geared toward equipping participants with the skills necessary to sit for
the Licensed Graduate Social Worker exam (LGSW) or the Clinical Exam (LICSW or LCSW-C). A thorough
overview of the test content will be provided as well as an analysis of test taking strategies and tips useful for
success on the exam
Learning Objectives: As a result of this course, participants will enhance their ability to successfully sit for
the ASWB licensing exam. The class will focus on and provide the following:
1. An overview of the composition of the Masters and clinical exams;
2. Exam taking strategies and special accommodations;
3. Social work assessment and diagnosis (DSM-V);
4. Social work interventions strategies;
5. Models and methods of social work practice;
6. Psychopharmacology;
7. Human growth and development issues;
8. Ethics;

9. Research and supervision;
10. Program evaluation; and
11. Tips and strategies necessary for analyzing exam questions.
12 Category I
CE:		
Cost:		
$195 for members (Includes $15 fee for study materials); $275 for non-members
(Includes $15 fee for study materials)
Please note: After completing the full 12 hours of this workshop, the Maryland Board of Social
Work Examiners’ 3-hour ethics requirement for licensure renewal will be met.
#2003		First Sunday Matinee Featuring the Film: The Good Lie
Date:		
Sunday, December 6, 2015; 1:00 p.m. – 4:15 p.m.
		
Inclement Weather Date: Sunday, December 13, 2015; 1:00 p.m. – 4:15 p.m.
Please Note: Earlier start time due to shorter daylight hours.
Please Note: NEW BUILDING LOCATION-directions and map on website.
Location:		
UMBC- PUP (Public Policy Building) Room 105
Please note
		
1000 Hilltop Circle
new location
		
Baltimore, Maryland 21250
Facilitator:		
Anna Williams, LCSW-C
Synopsis: 		
Attendees will watch a feature-length film followed by a discussion. After their village
is destroyed and their parents killed by Northern militia, Sudanese orphans Theo, his siblings and other
survivors make a difficult journey to a refugee camp in Kenya. Thirteen years later, the group gets the chance
to settle in the U.S. They are met in Kansas by Carrie Davis (Reese Witherspoon), who has been charged with
finding them jobs. However, seeing how adrift they are in 20th-century America, Carrie endeavors to help
them in rebuilding their shattered lives. 2014. PG-13. 110 minute.Director: Philippe Falardeau.
CE:		
3 Cat I
Cost:		
$30 for members; $40 for non-members; $10 for guests (no CEUs for guests)
#2012
Mastering Content and Ethics of DSM-5 Diagnostic Criteria and Diagnostic
		Formulation
Date:		
Friday, December 11, 2015; 9:30 a.m. – 4:45 p.m.
		

Lunch on your own from 12:00 p.m. – 1:00 p.m.

Location:		
NASW-MD Chapter Office
		
5750 Executive Drive Suite 100
		
Baltimore, MD 21228
Presenter:		
Carlton Munson, Ph.D., LCSW-C
		
Professor, UMD School of Social Work
Synopsis: 		
Mental health professionals face a significant challenge related to the changes in
delivery of mental health services that accompany conversion to use of the DSM-5, which was released in
May 2013. This seminar provides mental health practitioners information needed in implementation of the
DSM-5 in a range of practice settings. Dr. Munson participated in the clinical trials for the DSM-5, and he will
present what practitioners need to know and do as in transitioning to the new diagnostic system. Dr. Munson
will review changes in how diagnoses are recorded and changes in the organization and content of specific
disorders. His presentation covers major and minor changes in the DSM-5’s 20 categories of disorders
including explanation of new disorders, and revision of DSM-IV-TR disorders retained in the DSM-5. There will
be an explanation of the new “case diagnostic formulation” for recording diagnostic information that is part of
the DSM-5. This methodology replaces the DSM-IV multi-axial recording system. Apparent and subtle ethical
issues in performing diagnosis generally and specifically applicable to the DSM-5 will be covered with special
emphasis on clinical significance and clinical judgment. Dr. Munson will explain conversion to DSM-5 through
use of updated visuals from his book, The Mental Health Diagnostic Desk Reference. There will be a Q & A
session.
Learning Objectives: Participants in this workshop will:
1. Acquire understanding of the history leading to the changes in the DSM-5;
2. Become familiar with the changes in the definition of mental illness;
3. Learn the changes in how diagnoses are recorded including a non-axial
recording method devised by Dr. Munson that is compliant with the DSM recording system;
4. Become acquainted with DSM-5 “other” and “unspecified” diagnoses and the
reorganized severity measures;
5. Become familiar with changes in subtypes in DSM-5;
6. Become acquainted with new criteria for the most used and most severe disorders (Neurodevelopmental,
schizophrenia, bipolar, depressive, anxiety, trauma, dissociative, substance, and personality disorders)with
brief review of the other DSM-5 categories;
7. Learn ethical use of DSM-5 regarding clinical significance and clinical judgment as well as other diagnostic
issues;
8. Develop knowledge of DSM-5 case recording through review of sample diagnostic formulations;and
9. Acquire understanding of the new DSM-5 culture formulations related to diagnosis.
CE:		
6 Cat I
Cost:		
$90 for members; $130 for non-members
Please note: This workshop qualifies for the Maryland Board of Social Work Examiners’ 3-hour
ethics requirement for licensure renewal.
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Fall 2015

Registration Form

Please mail this form with your check made payable to NASW-MD, 5750 Executive Drive, Suite 100,
Baltimore, MD 21228. Lunch is not provided for day-long workshops unless otherwise stated. If you would
like to receive an email confirmation of your registration, please include your email address on this registration
form. NASW-MD reserves the right to cancel any workshop for poor registration. Refunds for workshops
canceled by NASW-MD shall be mailed within three weeks. Registrations MUST be received two business
days/48 hours prior to program date or a late fee of $10 will be charged. Please see full refund/cancellation
polices on the first page of the continuing education schedule. Workshop fee includes certificate.

Please note: we do not accept fax registrations. Thank you for your
cooperation. NASW-MD reserves the right to cancel workshops due to low registration.
Please print legibly
Name: ____________________________________________________

Behavioral Health Challenges
and the New Day Campaign:
An Arts-Based Initiative Now
Under Development
By M artha P. Stein, LCSW

Cell Phone: _________________ Day Phone: ______________________

Problem Overview

Address: ___________________________________________ ZIP______

The stigma, the seriousness, and the
chronicity of behavioral health conditions are not news to social workers.
Neither is the serious heroin epidemic
in Baltimore, the shortage of treatment
services, nor the inadequate community
understanding of the disease and knowledge and utilization of resources.
The mayor’s Heroin Treatment and
Prevention Task Force convened last
fall with the full report forthcoming. Dr. Leana Wen became Baltimore
City Health Commissioner in January,
2015. The Health Department developed and is implementing the Baltimore
City Overdose Prevention and Response
Plan. Dr. Wen speaks frequently at forums and public events, and through the
media. Select excerpts from her Op-Ed
columns in The Baltimore Sun include:

Email________________________________________ (required for receipt)
NASW#: ___________________________________________________
Total $_______ Check amt. $_______ (Make check payable to NASW-MD Chapter)
Credit card payment:

 Mastercard

 Visa

 Discover

Credit card number: ____________________________________________
CVV Code (three numbers on back of card):________ __ Exp. date: ___________
Name as it appears on the card: ____________________________________
Signature: _____________________________ Today’s date: ___________
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
$_____
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1923 Social Work Exam Prep (Cambridge)
1934 Care Committees (Wye Mills)
1935 Ethics and Boundaries in the Workplace (Baltimore)
1936 Hugs, Texts, and Tweets: Navigating Ethical Dilemmas in a New Millenium (Cambridge)
1937 Power of Happiness: Positive Psychology and its Implications for Treatment (Cambridge)
1938 First Annual Sunday Film Festival (Baltimore) A.M. Choice: _____ P.M. Choice: _____
1939 First Sunday Matinee Featuring the Film: The Waiting Room (Baltimore)
1940 Applying Ethical Concepts in Complex Social Work Practice (Silver Spring)
1941 First Sunday Matinee Featuring the Film: Crash (Baltimore)
1944 Grant Writing and Fundraising for the Emergent Social Worker (Silver Spring)
1957 Trauma of Sexual Abuse: Exploring Mental Health, Addiction… (Baltimore)
1968 Ethical Challenges in Late Life Care (Baltimore)
1971 Contemporary Ethics in Working with Personality Disorders in Seniors (Chestertown)
1980 Ethics and Boundaries in Clinical Practice (Silver Spring)
1981 Friday Movie and Discussion: This is Where I Leave You (Wye Mills)
1982 Understanding the Code of Ethics and How It Relates to the Current… (Charlotte Hall)
1983 A Framework for Thinking Ethically (Charlotte Hall)
1984 Buddhism and Psychotherapy (Charlotte Hall)
1985 Exploration of Ethics: Gender Variance as a Springboard for Discussion (Silver Spring)
1987 Workplace Burnout (Silver Spring)
1988 Basic Ethics Mandates for Social Workers: Subtle Risks (Cumberland)
1989 Friday Movie and Discussion Featuring the Film: My Sister’s Keeper (Cumberland)
1991 When Grief Walks In: Grief and Loss across the Lifespan (Baltimore)
1992 Social Work Ethics in the Age of Social Media and Electronic Records (Silver Spring)
1993 Ethical Considerations for working with Clients Living with HIV (Bowie)
1994 Ethical Risks of Secondary PTSD (Baltimore)
1996 Ethical Practice: The Necessity for Awareness of Self and Unconscious Biases…(Frederick)
1997 The Integration of Physical, Intellectual, Emotional, and Spiritual…(Frederick)
1998 Ethics and Responding to Behavioral Health Emergencies (Germantown)
1999 Sunday Movie and Discussion: Featuring the film Pride (Ocean City)
2000 Gestalt Play Therapy from the Violet Oaklander Model Perspective (Baltimore)
2001 Workplace Burnout (Baltimore)
2002 Examining the Link between Domestic Violence and Child Abuse (Baltimore)
2003 First Sunday Matinee Featuring the Film: The Good Lie (Baltimore)
2004 Friday Movie and Discussion: Featuring the film Harry and Tonto (Wye Mills)
2005 Understanding the Window of Tolerance: Psychodramatic Explorations (Silver Spring)
2006 Friday Movie and Discussion: Featuring the film Silver Linings Playbook (Wye Mills)
2007 General Supervision – Part I (Silver Spring)
2008 Advanced Supervision – Part II (Silver Spring)
2009 Demystifying the DSM-5 (Silver Spring)
2010 Everybody's Mad: An Ethical Framework for Understanding…(Cumberland)
2011 Investigating the Technology in Social Work (Silver Spring)
2012 Mastering Content and Ethics of DSM-5 (Baltimore)
2014 Social Work Exam Prep, Parts I and II (Baltimore)

REGISTER ONLINE–SAVE TIME & POSTAGE: NASW-MD offers a secure online registration procedure
for its continuing education courses! Go to www.nasw-md.org and click on Continuing Education for
more information or the Register Online icon on our homepage which will take you directly to the 123
Sign-up online registration area. Directions to workshops can be found online as well.
REMEMBER: You are ethically responsible for accurately reporting the number of continuing
education hours that you have earned. If you are attending a NASW-MD workshop and you are late, or
have to leave early you are responsible for notifying the workshop coordinator. Your CE certificate will
be adjusted to reflect the actual hours of attendance. Completing this registration form implies that you
have been informed of this policy and your responsibility.

QUestions concerning registration? Call 410-788-1066

”In the next 100 days, I plan to launch
three interdisciplinary campaigns to focus on
three critical issues: youth wellness, substance
abuse and population health. … Tackle the
epidemic of substance abuse by building public
and private partnerships to prevent overdose
deaths and expand access to integrated behavioral health services.”
1/14/15
“Geography Should Not be Destiny”
“We don’t recognize mental health and
substance abuse as the chronic, life-threatening medical conditions that they are. … There
is such a stigma. That stigma can prevent
users from receiving medication … that can
treat their addiction, or keep treatment facilities from locating in neighborhoods because of
neighborhoods’ opposition.”
5/20/15
“Heroin Deaths Continuing
to Rise in Maryland”
“People with addiction also face overwhelming stigmas and barriers to treatment,
along with legal problems, unemployment,
and homelessness.”
5/24/15
“We Can Save Lives Now”

New Day Campaign Overview
Many critically-needed initiatives are
being developed and implemented to expand services and community awareness.
One of these is the New Day Campaign.
The New Day Campaign is a 2015 initiative that uses art to challenge the stigma and discrimination associated with
mental illness and addiction, making the
world a more healing place. The Campaign culminates in the last quarter of
2015 (October 1- December 31) with
multiple art exhibitions, public programs, and outreach efforts to share and
illuminate art and stories that humanize,

build compassion, and generate understanding.
Baltimore artist Peter Bruun is the
founder and leader of the initiative. Peter’s daughter, Elisif Janis Bruun, who
died of a heroin overdose on February
11, 2014, is the inspiring and guiding
spirit behind the New Day Campaign.
Peter’s organizational approach is collective and collaborative, working toward
mutually desirable goals with dozens of
individuals, agencies, and organizations
that share the vision of the campaign.
A set of virtues and beliefs shapes everything about the New Day Campaign.
The virtues of the nampaign are empathy, understanding, acceptance, awareness, compassion, respect, and intimacy.
The campaign’s beliefs are:
• we are not alone;
• we are of value;
• we are not our illnesses;
• shame and stigma affect us all;
• stereotypes are harmful and erroneous;
• there are many pathways to healing;
• when we share our pain, pain is lessened;
• there is power in people, power in
community; and
• talking about it — communicating —
is a catalyst to change.
Sixteen exhibitions and 60 events
are taking place to open hearts, change
thinking and conversations, and offer
pathways to action. Activities ranging
from community conversations, to performances and personal testimonials, to
expert speakers, and more aim to educate the public, support advocacy, offer
healing experiences, and facilitate people-to-people connections.

Get Involved
There are many opportunities available for social workers to contribute to
the New Day Campaign.
Connect: Visit www.newdaycampaign.
org to sign up for the email list and stay
updated about the campaign’s events.
An expanded website and social media
channels will be available this summer.
Carry the Message: Spread the news
about the New Day Campaign to clients
and colleagues.
Show Up: Attend a New Day Campaign
event and experience its mission firsthand.
Volunteer: If you would like to volunteer
with the New Day Campaign, contact
the campaign through the website www.
newdaycampaign.org
Martha P. Stein, LCSW, a long time
NASW member and former NASW-CA
staff associate, is a volunteer with the New
Day Campaign.
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NASW-MD Chapter to Host First Annual Film Festival at
UMBC and Feature Friday Matinees on Eastern Shore
By Jenni Williams

A

fter many months of planning,
NASW-MD Chapter is pleased to
announce that the First Annual Film
Festival will take place on Sunday, September 13th at UMBC. The festival will
run from 9:30 a.m. – 4:45 p.m. in the ITE
Building /rooms 102 and 104 (next to Engineering Building) in two side by side theaters, which will be convenient for all who
attend. Attendees may choose to watch one
or two movies throughout the day, with a
total of four movies shown in the morning
and afternoon sessions. NASW-MD Chapter will provide a pizza lunch for all who
register, so reserve your spot soon, as seat-

ing is limited. The cost will be $30 per
movie for NASW members/ $40 per movie for non-members/ and $10 per movie for
guests.
Two important changes will take effect
after the film festival when the First Sunday Matinees resume on October 4, 2015.
From that date forward, the Sunday Matinees will be held in a new building: Public Policy Room 105. There has been a
lot of construction at UMBC, and moving to the new location will provide more
parking (including handicapped spots), as
well as easier access to the building. Make
a note of the new time (1:00 p.m. – 4:15
p.m.) when you register for the matinees.
Attendees have asked for earlier start times

due to fewer daylight hours during the majority of months we run the matinees, so
this change will also go into effect beginning in October.
Another new addition to our film series is the Friday Movie and Discussion series which will be offered beginning in
September at Chesapeake College’s Cadby Theatre in Wye Mills. The college is
conveniently located at the intersection
of Rt. 50 and Rt. 213, which is easy access to many people on the Shore, so we
look forward to seeing a lot of our Eastern
Shore social workers in attendance for this
fun and inexpensive opportunity to earn
CEUs. You can even bring a guest along to
enjoy the movie.

For details
on the First
Annual Film
-MD
Festival and the
N A SW
Friday
Movies and Discussions, see page
16 of the continuing education section in the paper, or register online at www.nasw-md.org. You will also
find maps and directions to all locations of
our workshops on our website under the
Continuing Education tab. If you have any
questions, please contact Jenni at jwnasw.
md@verizon.net. We look forward to seeing you at the movies this fall!

Maryland Department of Human Resources Policy Change
Affects the LCSW-Clinical and Other Health Professionals
By A rthur Flax, LCSW-C, DCSW

A

s of March 3, 2015, the Maryland
Department of Human Resources,
Family Investment Administration revised the criteria for the Medical
Report Form DHR/FIA 500. No longer will there be a distinction between a
“health provider” and a “medical provider.” Therefore, a medical doctor will no
longer be required to sign the form when
a qualified medical provider (health provider) completes it. Please note, a health
provider is defined as a health professional
who is providing services according
to the requirements of the appropri-

ate professional board (HB-1510 enrolled bill 2014).
The DHR/FIA Form 500 is used to
document the assessment required to determine whether a person who applies for
or is affected by various programs administered by DHR, is or is not impaired (disabled), and therefore is or is not eligible
for designated benefits or consideration(s)
based on the impairment (disability). The
assessment (evaluation) is subject to review by staff of DHR. Case managers in
local departments of social services primarily use the Form 500 to verify disability or impairment of cash assistance
applicants and recipients. Prior to the ex-

pansion of Medicaid coverage under the
Affordable Care Act in January 2014, case
managers often used the DHR/FIA Form
500 to determine eligibility for "disabled
category" Medicaid, which required coordinated evaluation of the medical evidence with contractors and the Social Security Administration.
This change recognizes the full scope
of practice of the LCSW-C, including the
evaluation of impairment. NASW and I
are very appreciative of the effort, consideration, and recognition to ease this
process for the public when applying for
benefits by utilizing appropriate health
professionals in the community. This pol-

icy change is a major recognition of our
training and expertise as clinicians for
those who have or will gain knowledge
conducting residual functional capacity evaluations. NASW will be offering
training to LCSW-C’s and other qualified health professionals for CEU’S in the
near future.
Editor’s note: NASW-MD Chapter will provide a workshop on this topic in Spring, 2016
at the chapter office. Please look for it in the
January issue of The Maryland Social Worker.
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lease), without unreasonable delay and no
later than 60 days following the discovery
of a breach.

Secretary of HHS Notice
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By Elizabeth M. Felton, JD, LICSW,
Associate Counsel and
Carolyn I. Polowy, JD, General Counsel
© October 2014. National Association of Social
Workers. All rights reserved.
This is Part III of a four part article updating social workers on the HIPAA requirements
applicable to their professional practices. Part I
of this article provides a general overview of the
HIPAA Privacy Rule. Part II provided information about the Security Rule. Part III presents information and resources about the Breach
Notification and Enforcement Rules.

Introduction
Concerns about the protection of client privacy are on the rise as health records
are increasingly made available in multiple
electronic formats. Due to the ease with
which large amounts of data can be stored
and transmitted in small, portable devices such as laptop computers, handheld and
fingertip devices, social workers need to
be prepared to respond quickly and appropriately in the event a privacy breach
should occur. This article reviews existing
and emerging standards for responding to
privacy breaches involving social workers’
confidential client information contained
in electronic systems, including an overview of state laws and federal regulations.

Breach Notification Rule
The HIPAA Breach Notification Rule,
requires HIPAA covered entities and their
business associates to provide notification
following a breach of unsecured protected health information. Breach Notification
applies to both paper and electronic health
records. A breach is generally defined as,
“an impermissible use or disclosure under
the Privacy Rule that compromises the security or privacy of the protected health
information.” The risk assessment must
examine four factors to determine if there
was a breach:
• The nature and extent of PHI, including
the type of identifiers and the likelihood

of re-identification of the data
• The unauthorized person who used or accessed the PHI
• Whether the PHI was actually acquired
or viewed
• The extent to which the risk to the PHI
has been mitigated
Following any breach of unsecured PHI,
HIPAA covered entities are required to
notify clients, the Secretary of HHS, and
in certain cases, the media, when a privacy breach has occurred. The NASW LDF
webpage has a breach risk assessment and
sample breach notification letters available
online for members. These include the required regulatory information but they
must be tailored to the specific circumstances of a particular breach incident.

Individual Notice
Covered entities must notify affected clients in writing by first-class mail or electronically, if specified as a preference by
the individual, following the discovery of
a breach of unsecured protected health information. These individual notifications
must be provided without unreasonable delay and in no case later than 60 days following the discovery of a breach and must
include, to the extent possible, a brief description of the breach, the types of information that were involved in the breach
(i.e. name, SSN, email addresses), the steps
affected individuals should take to protect
themselves from potential harm, a brief description of what the covered entity is doing
to investigate the breach, mitigate the harm,
and prevent further breaches, as well as contact information for the covered entity (or
business associate). If a breach of unsecured
protected health information occurs at or
by a business associate, the business associate must notify the covered entity following
the discovery of the breach.

Media Notice
Covered entities that experience a
breach affecting more than 500 individuals
are required to notify the affected individuals and the media (i.e. through a press re-

In addition to notifying affected individuals and the media (where applicable),
covered entities must notify the Secretary
of HHS about breaches of unsecured protected health information at HHS website
by filling out and electronically submitting
a breach report form on the HHS website.
If a breach affects 500 or more individuals, covered entities must notify the Secretary without unreasonable delay and in no
case later than 60 days following a breach.
If, however, a breach affects fewer than 500
individuals, the covered entity may notify
the Secretary of such breaches on an annual
basis no later than 60 days after the end of
the calendar year in which the breaches are
discovered.
Covered entities and business associates,
have the burden of demonstrating that all
required notifications have been provided or that a use or disclosure of unsecured
protected health information did not constitute a breach. A covered entity (or business associate) should maintain documentation that all required notifications were
made or that notification was not required.
Covered entities are also required to have
in place written policies and procedures
regarding breach notification, must train
employees on these policies and procedures, and must develop and apply appropriate sanctions against workforce members who do not comply with these policies
and procedures.

State Notification Laws
A majority of states have passed laws requiring notification for breaches involving
personal information contained in electronic systems or databases and a generally accepted standard for responding to a
privacy breach includes client notification
within a particular timeframe. According
to the National Conference of State Legislatures (NCSL), as April 2014, 47 states,
the District of Columbia, Guam, PR and
the US Virgin Islands have enacted legislation requiring private or government entities to notify individuals that a security
breach involving personally identifiable information has occurred. As of April 2014,
the following states do not have security
breach laws: Alabama, New Mexico, and
South Dakota. To comply with HIPAA’s
preemption provisions, when state law requirements and the HIPAA notification requirements differ, the one that should be
followed is the one that has the shortest
deadline for giving notice to clients since it
gives them the highest level of privacy protection. For example, if a state law allows
15 days to give notice and HIPAA allows
60 days, clients should be notified within
15 days. The NCSL maintains an online
list of the notification provisions in each
state on the NCSL website.
Federal and state legal requirements provide further specificity to the breach notification requirements and create strong
incentives for the use of encryption technology. Social workers should explore the
feasibility of using encryption software
to secure confidential client records and
should conduct a thorough assessment of
the threats and vulnerabilities to their own
electronic client information in order to
provide a HIPAA ready practice environ-
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ment. Use of encryption is generally one of
the most highly recommended steps to secure electronic client data. If data is properly encrypted so that others cannot access
them, then it is possible that the loss would
not constitute a breach and trigger the reporting requirements.

What to Do If a Breach Occurs?
A number of immediate steps are appropriate in the event that a privacy breach occurs:
• Notify the police of any criminal activity
related to the breach and file a report
• Identify the scope of the breach (how
many client records, the nature of the client data, etc.)
• Determine whether the breached data
were protected by encryption technology
• Prepare an internal breach incident report
• Review the potential for misuse of the information under the circumstances and
determine the likelihood of serious harm
or misunderstanding due to the breach
• Review your state’s consumer notification law
• Review the HIPAA requirements for
breach notification and obtain sample notification forms
• Determine what is needed to mitigate the
possibility of misuse of the breached data
and what changes are needed to prevent a
similar breach from occurring in the future
• Prepare and send notifications for clients
affected by the breach
• Carry out appropriate employee sanctions
• Prepare notifications for government
agencies as required

Enforcement Rule
Covered entities had to meet the latest HIPAA compliance obligations by the
September 23, 2013 enforcement deadline. The Privacy and Security Rules are
enforced by the Office of Civil Rights
(OCR). The Enforcement Rule establishes
civil monetary penalties and federal criminal penalties for the knowing use or disclosure of PHI in violation of HIPAA. Failure
to comply with HIPAA requirements can
result in civil and criminal penalties that
can apply to both individuals and covered
entities.

Civil Penalties
Tier: Covered entity or individual did not
know the act was a HIPAA violation
Penalty: $100-$50,000 for each violation,
up to a maximum of $1.5 million for identical provisions during a calendar year
Tier: HIPAA violation had a reasonable
cause and was not due to willful neglect.
Penalty: $1,0000 - $50,000 for each violation, up to a maximum of $1.5 million for
identical provisions during a calendar year
Tier: HIPAA violation was due to willful
neglect but the violation was corrected
Penalty: $10,000- $50,000 for each violation, up to a maximum of $1.5 million for
identical provisions during a calendar year
Tier: HIPAA violation was due to willful
neglect and was not corrected
Penalty: $50,000 or more for each violation, up to a maximum of $1.5 million for
HIPAA, PART III Continued on page 21

In Memoriam
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Suzan Swanton, LCSW-C
By Catherine Nugent, LCPC, TEP

I

first met Suzan Swanton when she began working at SAMHSA in 2010.
However, before I ever met her, I was
already familiar with her reputation — as
an expert clinician, skilled program administrator, and attuned and effective
trainer and educator. Once she arrived on
the scene at SAMHSA, I saw that she was
also an intelligent, dedicated, and unusually kind colleague.
One of Suzan’s major roles at SAMHSA was project officer for the Addiction Technology Transfer Centers program. In this capacity, Suzan directed the
work of a national network of 14 training centers striving to improve the working knowledge and skills of the nation’s
substance use disorders counselors. Suzan
had many other roles at SAMHSA, working with SAMHSA’s Minority Fellowship
Program for Addiction Counselors and
Access to Recovery program, and mak-

■ HIPAA, PART III from page 20
identical provisions during a calendar year

ing major contributions to
guide and support SAMHSA’s behavioral health
Workforce Development
efforts.
Prior to joining SAMHSA, Suzan had more than
38 years of experience in
the field of substance use
disorders treatment, policy development and staff
training. She was the executive director of the
Maryland Governor’s State
Drug and Alcohol Abuse Council and of
the State Opioid Treatment Authority.
She served as Clinical Director for several substance use disorders treatment programs, where she was a tireless advocate
for the use of medication-assisted treatment, along with psychosocial therapies
for individuals with opioid addiction. In
a long and impressive career, Suzan also
served as the clinical services coordina-

Tier: For personal gain or malicious reasons
Penalty: Up to 5 years

HIPAA Audits

Resources and References

Tier: Unknowingly or with reasonable
cause
Penalty: Up to 1 year
Tier: Under false pretenses
Penalty: Up to 5 years

The Office of Civil Rights will be conducting its second round of audits of covered entities and business associates from
October 2014 to June 2015 to assess compliance with HIPAA Privacy, Security, and
Breach Notification Rules. Not all providers will be audited. The HIPAA audit in
2012 revealed that two-thirds of the entities audited did not have a comprehensive
security risk analysis.

Practice Tips
Social workers should take the following steps to ensure that HIPAA compliance
measures are being taken:
• Notice of Privacy Practices is provided to
clients
• Clients have access to PHI
• Written signed Business Associate Agreements are in place
• Thorough risk assessment to ePHI are
conducted
• Required physical, technical, and administrative safeguards to protect ePHI are
implemented
• Formal policies and procedures for the privacy and security of PHI are established
• Staff has been trained on privacy and security policies and procedures
• Required documentation (staff training,

years. She was the Maryland chapter president from 2008 to 2010 and was also its
chairperson for its Committee on Substance Abuse and Dependence.
At SAMHSA, Suzan was known as
a friend to all, and a peer always willing to go the extra mile to assist a colleague. Suzan was intellectually rigorous
in her understanding of theory, policy,
and practice. At the same time, mindful,
compassionate and empathic with clients
and colleagues. In working tirelessly to
improve the quality of life for individuals, groups, organizations and communities, Suzan exemplified the best of what
the profession of social work is intended
to be. Her contributions as a clinician,
administrator, educator, advocate, and
friend touched and enriched the lives of
many, and we will miss her warm heart
and generous spirit.
Editor’s note: Suzan passed away January
15, 2015. Her death is a significant loss to our
profession and the chapter.

disclosure logs, breach risk assessments
and notifications, sanctions) is maintained
It is prudent for social workers to take
the necessary steps to comply with all
HIPAA rules to ensure the confidentiality and integrity of client’s protected health
information and to be prepared in case an
audit is conducted to ensure that covered
entities and business associates are following HIPAA regulations. The materials provided to NASW members in the HIPAA
Toolkit will greatly assist in meeting the
HIPAA requirements.

Criminal Penalties

tor for Baltimore City’s
substance abuse treatment
programs and as NIDA Liaison and Special Projects
Director with the Central
East Addiction Technology Transfer Center.
In 2001, Suzan received
the
Nyswander-Dole
Award, for her extraordinary work and service in
the opioid treatment field.
Selected by their peers
throughout the U.S. and
at least one international region, awardees are recognized not only for their outstanding contributions to methadone
treatment, but also for the dignity and respect they have shown to patients. Suzan’s
recognition through this award is a testament to her tremendous compassion and
commitment to service.
Suzan was a member of the National Association of Social Workers for 34

45 CFR §§ 164.400-414
National Conference of Statae Legislatures (NCSL) (2014) Security Breach Notification Laws.
Section 13410(d) of the HITECH Act;
45 CFR Part 160, Subparts C, D, E establishes a tiered civil penalty structure.
Department of Justice (DOJ) enforces criminal penalties. DOJ interpreted “knowingly” as knowledge of the actions that constitute an offense. Specific
knowledge that the action is in violation of
HIPAA is not required.
HIPAA Audit Program – Section 13411
of the HITECH Act
This information is provided as a service to
members and the social work community for educational and information purposes only and does
not constitute legal advice. We provide timely
information, but we make no claims, promises
or guarantees about the accuracy, completeness,
or adequacy of the information contained in or
linked to this Web site and its associated sites.
Transmission of the information is not intended
to create, and receipt does not constitute, a lawyer-client relationship between NASW, LDF,
or the author(s) and you. NASW members and
online readers should not act based on the information provided in the LDF Web site. Laws
and court interpretations change frequently. Legal advice must be tailored to the specific facts
and circumstances of a particular case. Nothing
reported herein should be used as a substitute for
the advice of competent counsel.

ARE YOUR CLIENTS
TOO SICK TO WORK
BUT TOO YOUNG TO RETIRE?
DO THEY NEED
SOCIAL SECURTIY
DISABILITY BENEFITS?
Getting Social Security disability benefits is a long, hard
process. Your clients must understand Social Security’s
rules and regulations. They can learn what it takes to win
a disability case at my FREE SEMINARS:

What You Must Know to Get
Social Security Disability Benefits
July 30, 2015 AND September 29, 2015
White Marsh Library
8133 Sandpiper Circle
Nottingham, MD 21236

The seminars are FREE but seating is limited.
Reserve a seat today by calling my office at
410-823-8200
Can’t make the seminar?
Your clients can still order a FREE COPY
of my book by calling the
Toll Free Hotline at 1-800-681-9821
or go to my website:
www.SharonChristieLaw.com/freebook
SHARON A. CHRISTIE, Nurse-Attorney
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Classifieds

Publication of an advertisement does not constitute endorsement or approval of any product or service advertised, or any point of view, standard, or
opinion presented therein. The Maryland Chapter-NASW is not responsible for any claims made in an advertisement appearing in its publications.

HELP WANTED
SINAI HOSPITAL SEEKS SOCIAL WORKERS
Part of LifeBridge Health, Sinai Hospital of Baltimore
features state-of-the-art facilities and renowned Centers
of Excellence- some with national and international
acclaim. As the largest community hospital and the third
largest teaching hospital in Maryland, Sinai Hospital’s
mission is to provide quality patient care, educate
medical students and residents, and engage in research
to improve the lives of people all over the world. Sinai
Hospital is a smoke-free workplace.
Social Work Associate – Community
Development – LBSW
Sinai Hospital of Baltimore seeks a Social Worker who
provides direct services to older adults related to living
conditions in their home. Works in partnership with
interdisciplinary team members to proactively identify
and provide for the customers’ needs. Sinai Hospital
offers comprehensive benefits and a competitive salary
including free parking and a 403(b) with employer
match.Visit LifeJobs.org to learn more and apply.
M/F/PV/IWD Employer Basic professional knowledge;
equivalent to a Bachelor’s degree; working knowledge
of theory and practice within a specialized field; Must
have; BSW from an institution accredited by the Council
of Social Work Education; Less than 1 year experience;
American Heart Association CPR certification; LBSWMD Licensed Bachelor Social Worker; Driver’s license;
Microsoft Office Suite; Basic computer skills; Standard
office equipment; Medical terminology; Critical thinking
skills; Problem solving skills. Apply Here: http://www.
Click2Apply.net/x64bxvx
Clinical Social Worker/LCSW-C
Ryan White Part A
Sinai Hospital of Baltimore is seeking a Clinical Social
Worker who is responsible for the provision and
monitoring of Medical Case Management and Primary
Care Co-Morbidity activities through the Ryan White
Part A grant for the care of persons with HIV/AIDS.
Functions as a member of the Multidisciplinary Team.
Sinai Hospital offers comprehensive benefits and a
competitive salary including free parking and a 403(b) with
employer match. Visit LifeJobs.org to learn more and apply.
M/F/PV/IWD Employer. Seasoned professional
knowledge; equivalent to a Master’s degree; knowledge
in more than one discipline; Master’s in Social Work;
Maryland Social Work License (LCSW-C or LCSW);
7+ years of experience; Microsoft Office Suite; Basic
computer skills; Cerner; Healthstream; Standard office
equipment; Medical terminology; Critical thinking skills.
Apply Here: http://www.Click2Apply.net/tghky33
Inpatient Social Worker – LGSW
Sinai Hospital of Baltimore seeks an Inpatient Social
Worker who in collaboration with the clinical team and
medical provider, provides patient and family advocacy,
discharge planning coordination, and psychosocial
intervention for the high risk inpatient. The Social
Worker strives to promote patient and family wellness,
improved care outcomes, and access to appropriate
hospital and community resources among a patient
population with complex health needs. Sinai Hospital
offers comprehensive benefits and a competitive salary
including free parking and a 403(b) with employer
match. Visit LifeJobs.org to learn more and apply.
M/F/PV/IWD Employer. Job Requirements: Seasoned
professional knowledge; equivalent to a Master’s
degree; knowledge in more than one discipline. LCSW/
LCSW-C preferred. MSW required. For candidates
currently employed by LifeBridge as a Social Worker, this
requirement will be lifted. 3-5 years of experience. MD
Social Work License per level of education. Demonstrates
the ability to follow verbal instructions, as well as the ability
to communicate effectively both verbally and in writing.
Apply Here: http://www.Click2Apply.net/43d9x75
Clinical Manager – Inpatient Psych Social
Work Services
Sinai Hospital of Baltimore seeks a Clinical Manager for
the Inpatient Psychiatric Department who will clinically
supervise, administratively manage, and manage
all Licensed Clinical Social Workers and other nonnursing, non-provider, clinicians within the inpatient
psychiatric settings of Sinai and Northwest Hospitals.
The Clinical Manager is responsible for leadership of

the team’s provision of group and individual clinical
care and programming, coordinating family meetings,
biopsychosocial assessments and care leading up to
and including discharge planning. Ensures services are
interdisciplinary treatment plan-based, and consistent
with measurable patient goals, as well as departmental
and organizational goals, mission, and vision. Acts as a
resource to patient/client, hospital staff, on community
resources for this patient population.Sinai Hospital
offers comprehensive benefits and a competitive salary
including free parking and a 403(b) with employer match.
Visit lifeJobs.org to learn more and apply. M/F/PV/IWD
Employer. Job Requirements: Seasoned professional
knowledge; equivalent to a Master’s degree; knowledge
in more than one discipline; Master in Clinical Psych
Social Work, licensed in Maryland as a LCSW-C;
7+ years experience; Microsoft Office Suite; Basic
computer skills; Cerner; Standard office equipment;
Medical terminology; Critical thinking skills. CB *LI-SH.
Apply Here: http://www.Click2Apply.net/mr69wdb
Inpatient Social Worker – LCSW-C
Sinai Hospital of Baltimore seeks an Inpatient Social
Worker. The Inpatient Social Worker, in collaboration with
the clinical team and medical provider, provides patient
and family advocacy, discharge planning coordination,
and psychosocial intervention for the high risk inpatient.
The Social Worker strives to promote patient and
family wellness, improved care outcomes, and access
to appropriate hospital and community resources
among a patient population with complex health needs.
Sinai Hospital offers comprehensive benefits and a
competitive salary including free parking and a 403(b)
with employer match. Visit LifeJobs.org to learn more and
apply. M/F/PV/IWD Employer. Seasoned professional
knowledge; equivalent to a Master’s degree; knowledge
in more than one discipline. LCSW/LCSW-C preferred.
MSW required. For candidates currently employed by
LifeBridge as a Social Worker, this requirement will be
lifted. 3-5 years of experience. MD Social Work License
per level of education. Demonstrates the ability to follow
verbal instructions, as well as the ability to communicate
effectively both verbally and in writing. Apply Here:
http://www.Click2Apply.net/56chkcm
Clinical Social Worker – LGSW
Sinai Hospital of Baltimore seeks a Clinical Social
Worker for the outpatient Brain Injury Program. The
position provides leadership to the health care team in
areas of coordination of post-acute care services and
provision of psychosocial support services to patients
and families. Serves as a resource for the health care
team on appropriate and timely utilization of acute
care level services and length of stay. Assists with
departmental operations and improvement projects.
Sinai Hospital offers comprehensive benefits and a
competitive salary including free parking and a 403(b)
with employer match. Visit LifeJobs.org to learn more
and apply. M/F/PV/IWD Employer. Requirements:
Master in Social Work. One to three (1-3) years of related
experience at the LGSW level. Maryland Licensed
Graduate Social Worker LGSW; LCSW-C preferred.
Insurance, government and legal regulations; Experience
or interest in working in Brain Injury is important. Apply
Here: http://www.Click2Apply.net/6bddbc8
Emergency Department Social Worker –
LCSW-C
Sinai Hospital seeks a part-time Inpatient Social
Worker. The Social Worker, in collaboration with the
clinical team and medical provider, provides patient
and family advocacy, discharge planning coordination,
and psychosocial intervention for the high risk inpatient.
The Social Worker strives to promote patient and family
wellness, improved care outcomes, and access to
appropriate hospital and community resources among
a patient population with complex health needs. Sinai
Hospital offers a competitive salary and comprehensive
benefits package, including free parking, tuition
reimbursement and a 403 (b) retirement plan.
Visit LifeJobs.org to learn more and apply. M/F/PV/IWD
Employer. Job Requirements: Seasoned professional
knowledge; equivalent to a Master’s degree; knowledge
in more than one discipline. LCSW/LCSW-C preferred.
MSW required. For candidates currently employed by
LifeBridge as a Social Worker, this requirement will be
lifted. 3-5 years of experience. MD Social Work License
per level of education. Demonstrates the ability to follow
verbal instructions, as well as the ability to communicate

effectively both verbally and in writing. Apply Here: http://
www.Click2Apply.net/trb7hrn

weekends. Email HR@paxrivercounselingllc.com Email
HR@paxrivercounselingllc.com

Part-time LCSW-C
Addictions Therapist wanted

CounterPoint Health Services

Provide therapy & services for outpatient addiction
program in Glen Burnie. Medical Assistance providers
encouraged to apply. Day, evening, and weekend
options. Email resume to jess@adintervention.org

is recruiting LCSW-C professionals interested in joining a
multidisciplinary behavioral health team providing cuttingedge psychological and memory care services in nursing
and assisted living facilities. Contact Dr. Frank Schindler
at fschindler@counterpointhealthservices.com.

Since 1998, Home Instead Senior Care

Social Worker Foster Care

has provided companionship, meal preparation, laundry/
light housekeeping, errands, medication reminders,
and personal hygiene assistance to seniors in the
Washington, DC-metro area. Based in Silver Spring,
our office team is fun, dedicated, and committed to
providing superior service to our customers. To learn
more about us, visit HomeInstead.com/197. We are
seeking a full-time Client Care Specialist. This individual
meets with seniors and their families to explain our
services, performs a non-medical intake process, and
signs them on as clients. Additionally, this position
visits clients in their homes every 30 days to ensure
services are going smoothly, suggests resources, etc.
Requirements: BSW or MSW, team player attitude,
ability to nurture and cultivate relationships. Hours:
Monday-Friday 8:30am-5:30pm. Benefits. Send cover
letter, resume, salary history/requirements to: pattym@
caregivingforseniors.com. No phone calls please.

Licensed Social Worker (LGSW / LCSW / LBSW)
needed for national non-profit organization located
at Baltimore's Inner Harbor. My client is a well-known
and respected non-profit organization with a mission to
connect families. This national organization is searching
for a licensed Social Worker with foster care experience.
This is an excellent opportunity to make a positive and
direct impact on the lives of Baltimore's youth. Duties
will include: case management, direct service care and
site visits just to name a few. Job Requirements: Min
of 3 years of Foster Care experience; Licensed in the
state of Maryland - LBSW / LGSW / LCSW; A true desire
to make a change and direct impact on the families of
Baltimore. Interested and qualified candidates please
email your updated resume to: awalker@alignstaffing.
com. Any questions, please feel free to contact me
directly at: 301-276-8267 (Anthony Walker Recruiting
Director at Align Staffing).

LCSW-C needed for private practice
Silver Spring and/or Clinton, MD.

Clinical Social Worker
(LCSW-C, Maryland) Geriatric (Part time)
Clinical Social Worker (LCSW-C, Maryland) needed
for Geriatric Case Management. This is a part time
opportunity that requires at least 20 hours per week. The
candidate assumes responsibility for assessments, care
coordination, advocacy, and related case management
activities for an assigned group of clients. Inherent in
the position is the assessment of patient needs in
conjunction with the client and/or family, physician, and
ancillary health care providers. The goal of the activities
is to ensure quality, appropriateness, and cost-effective
services for the assigned clients. Services will be
provided in Montgomery County (Bethesda, Potomac,
Silver Spring and Chevy Chase). Job Requirements:
Ideal candidate background will include:Masters Degree
in Social Work, LCSW-C (Maryland) experience in
Geriatric Care Management strongly preferred; Several
years of experience in case management, home care,
long-term care or other senior-service related field is
preferred.Interested and qualified candidates please
email your updated resume to: awalker@alignstaffing.
com. Any questions, please feel free to contact me
directly at: 301-276-8267(Anthony Walker Recruiting
Director at Align Staffing).

Flexible hours. Interdisciplinary family and child practice
with overflow referrals. All administration handled by
staff. Fax resume to 301-856-3633.
Therapists Needed!
FCCC in Pikesville is seeking LCSW-C, LCPC, PHD,
CRNP to join our private practice. Positions: Office,
School , and Community based (Baltimore & Harford
County). Visit http://swetherapy.com/employmentopportunities or email jobsfccc@gmail.com
JSSA Licensed Social Workers
Multiple Openings
Jewish Social Service Agencys clinical teams in
Maryland and Northern Virginia have multiple openings
for LCSWs/LCPCs within Child & Family, Special
Needs, and Hospice. Our services include a tailored
assessment, coordination of care with JSSA and other
community services, and customized treatment and
support. We proudly offer excellent clinical supervision
provided by master clinicians as well as monthly inhouse continuing education. Please visit https://
www.jssa.org/about-us/work-for-jssa for position
responsibilities and requirements. Email careers@jssa.
org with questions or to apply.
Domestic Violence Offenders Intervention
PT Group Leader for structured 22-week program.
LCSW-C, LGSW. DV experience a plus. Spanishspeaking a plus. Evenings and/or weekends.Email
resume to bilek.raffi@jeassociates.com Info call 240777-4857.
Therapist LCSW-C
Behavioral health agency needs LCSW-C to provide
Intake Coordinator services for Outpatient Mental Health
Clinic. Substance Abuse exp a plus. Send resume to;
Lmurphy@arundellodge.org or Arundel Lodge Inc,
2600 Solomons Island Road, Edgewater MD 21037.
LCSW-C, LGSW, LCPC, or Ph.D.
with a broad range of skills (computer skills required)
including trauma, PTSD, working with children,
adolescents, adults, families and couples, (familiarity
with custody cases helpful, but not required), wanted
for growing private practice.Located in Lexington Park,
Maryland- 2 hours from D.C., serving the Southern MD
Tri-County area. Full administrative and credentialing
support, EMR, weekly supervision, and CEU group case
review provided. Availability FT/PT days, evenings,

FOR RENT
COMFY BALTIMORE OFFICE
Room, perfect for therapist, furnished with sofa,
window, wifi, on lobby floor of Congress Hotel 306 W.
Franklin St., Baltimore, free street parking after 6 pm,
$15/hr. joeadamsmd@gmail.com
roland park
Fully furnished psychotherapy office in Roland Park,
Baltimore, a view, separate waiting room, free parking,
secure office building, available 2-3 days a week.
Contact: officerolandpark@gmail.com
Mount washington
office available in suite with 5 mental health professionals
in Mt. Washington. Includes parking space, shared
waiting room, restroom, storage area. $525/month.
Call 410-852-8404 or DinahMiller@yahoo.com.
Columbia
Office space available in an attractive professional suite.
Shared reception area, kitchen and bathroom. Plenty of
parking. Great location near 32, 29 and 95. Please call
443- 995-5045 bjohnsonlewis@yahoo.com.
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CLASSIfieds,CONT.
FOR RENT
Towson
Private office available for full-time rental in upscale
professional suite with M.D, LCPC, LCSW-C. This suite
has many extras including walnut doors, large windows,
brass fixtures, kitchenette, bath with shower, and large
balcony that expands the length of the suite. Excellent
opportunity for referrals. Willing to negotiate terms for
long-term commitment. email dika.seltzer.llc@gmail.
com or call (410) 813-4013 to leave message.
ELLICOTT CITY
Full time (unfurnished) and part-time (attractively
furnished) offices in established, multi-disciplinary
mental health suite. Ample parking and handicapped
access. Expansive, welcoming waiting rooms with
pleasant music throughout. Private staff bathrooms,
full-size staff kitchen with refrigerator, microwave,
dishwasher, Keurig coffees and teas. Staff workroom
with mailboxes, photocopier, fax machine, secondary
refrigerator and microwave. Wireless internet access
available. Plenty of networking and cross-referral
opportunities with colleagues who enjoy creating
a relaxed and congenial professional atmosphere.
Convenient to routes 40, 29, 70 and 695. Contact Dr.
Mike Boyle at (410) 465-2500.

SERVICES
Baltimore County-Clinical Supervision
towards advanced licensure available for social workers.
20+ years experience with individuals, groups, couples,
children, families, schools, outpatient and inpatient
counseling. Much experience with co-occurring
illnesses, substance abuse and trauma. John Potash,
LCSW-C, 410-960-7744.

Clinical supervision/
consultation in Baltimore
10+ years providing services to families, children and
young adults in Baltimore City. Certified in Trauma
Focused-Cognitive Behavior Therapy (TF-CBT). Stephanie
Boudreau, LCSW-C, contact: scbleo41@gmail.com

PROFESSIONAL DEVELOPMENT
The Family Center at Kennedy Krieger
Institute presents:
5th Biennial Trauma Conference Addressing Trauma
across the Lifespan: Intervention, Culture, and Policy.
October 1-2, 2015. Radisson Hotel North Baltimore.
Timonium, MD
21093.Register Today! www.
kennedykrieger.org/traumatrainingacademy
Seminar: Ethics of Touch
Tuesday, September 15. This seminar
a paradigm for assessing ethics and
when various forms of therapeutic touch
interventions for mental health disorders.
bit.ly/EthicsOfTouch

will explore
boundaries
are used in
Information:

•
•
•
•

Risk Management Workshop (CEUs)
Online WebEd Courses (CEUs)
Professional Education and Training Center (CEUs)
Lunchtime Series Webinars (CEUs)

Risk Management Workshops, taught by social workers with
years of malpractice experience, cover a broad range of
social work malpractice issues and recommended strategies
for reducing your exposure to a social work malpractice suit.

32nd Annual Conference of the
National Organization of Forensic Social Work

Forensic Practice: Promoting Social Justice
for All through Policy and Practice Reform
August 21– 23, 2015
Crystal Gateway Marriot
Arlington, VA

MISCELLANEOUS
SOCIAL SECURITY DISABILITY
Getting Social Security Disability benefits is a long, hard
process. You and your clients can learn what it takes to
get disability benefits by ordering a FREE COPY of my
Unofficial Guide to Social Security Disability Claims. Call
my Toll Free Order Hotline at 1-800-681-9821 or visit
my website: www.SharonChristieLaw.com. SHARON A.
CHRISTIE, Nurse Attorney.

One of the best ways to defend yourself against social work
malpractice lawsuits in today’s litigious society is to educate
yourself on how to prevent those suits from being filed.
NASW Assurance Services and NASW provide education
to help social workers like you avoid malpractice lawsuits
& licensing board complaints. Your continuing education
is essential to ensure quality client service and reduce
malpractice risk.

SAVE THE DATE

Seminar: Yoga for Anxiety and Depression
Tuesday, October 13. Discover how yoga can be an
effective tool to soothe the anxious mind and tame the
effects of chaos that many people experience in their
lives. Information: bit.ly/AnxDepYAM

Educating and PRotEcting
Social WorkerS

Malpractice Risk Management & Ethics Education
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Just as important as education, it’s also essential to obtain
the right professional liability insurance coverage to improve
your practice and mitigate your liability risk. NASW Assurance
Services provides superior, NASW-Endorsed Professional
Liability Insurance that costs less than our competitors’
malpractice coverage. Plus, policyholders have access to
a lawyer-staffed Risk Management Help Line to answer
claims-related questions.

Risk ManagEMEnt couRsE
attEndEEs REcEivE a 10%
discount on thE nasW-EndoRsEd
PRofEssional liability insuRancE.*
To view the Risk Management CEU Workshops available
in your area, visit www.naswassurance.org
For online WebEd courses, Education and Training
Center, and Lunchtime Series Webinars, please visit
www.socialworkers.org
For information on the NASW-Endorsed Professional
Liability Insurance, call 855-385-2160 or visit
www.naswassurance.org/pli/professionals to apply
or get a quote for malpractice insurance
NASW Assurance Services also offers coverage for small
group practices, students, schools, and agencies.
For more information, call 855-385-2160
*Risk Management course discount applies to individual, professional policyholders.

National Organization of Forensic Social Work
www.nofsw.org
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Welcome New Members! SUMMER 2015
BRANCH A
SOUTHERN MARYLAND
Patricia Berry
Gary Chapman
Rebecca Loewenthal
Jasalynne Northcross
Mary Oritt
Esther Palma

BRANCH B
WESTERN MARYLAND
Emily Barb
Karen Ritz-Dow

BRANCH C
SUBURBAN MARYLAND
Mery Aguilar De Rivas
Ida Andarge
Aimee Block
Elise Bowman
Katherine Cochran
Imani Colbert
Denys Conway

Tracy De Mattos
Brenda Delgado
Andrea Eilliot
Sharon Fisher
Shana Frenkel
Larry Gamble
Raymond Giunta
Jamie Glidewell
Deborah Gordis
Gale Greenstein
Carl Harris
Chauntelle Hayes
Sonia Kersevich
Nahid Koohkanrizi
Kathryn Korengold
Kathleen Lunsford
Nyarai Michelle Maringe
Keira Markham
Jamillah Moore
Shannon Murphy
Rita Nzuwah
Sarah Otley
Samantha Parker

Tiffany Payne
Ericka Portela
Linda Ripley
Porshae Robinson
Mark Romero
Gabriela Rosales Marroquin
Shannon Selwyn
Ashley Shiff
Andie Solomon
Beatric Turner
Janelle Walwyn
Jill Weigley
Tabitha Williams
Ozlem Yazar
Brittney Yun

BRANCH D
EASTERN SHORE
Anamaria Barabas
Wesley Cooper
Faunda Crowson
Rebecca Hibble
Stephanie James

NASW-MD Calendar JULY-OCTOBER 2015
All meetings scheduled for the Chapter office unless otherwise noted

JULY

29 		

11:00 a.m.

AUGUST

7 		
10:00 a.m.
		
Noon		
21-22				
26 		
4:30 p.m.		

SEPTEMBER
4 		

10:00 a.m.
Noon		
7				
9 		
2:00 p.m.		
9 		
5:00 p.m.		
9 		
6:00 p.m.		
14		
6:00 p.m.		
11 		
1:00 p.m.		
15		 6:00 p.m.		
16		 6:00 p.m.		
24 		
All Day		
25 		
All Day		
25 		
All Day		

OCTOBER
2 		

5		
6		
14		
		
16 		
17		

10:00 a.m.
Noon		
6:00 p.m.		
5:00 p.m.		
4:30 p.m.		
6:00 p.m.		
All Day		
9:00 a.m.		

Social Workers in Schools (SWIS)
Private Practice Committee
Private Practice Peer Consultation
Leadership Retreat, Maritime Institute
Social Workers in Schools (SWIS)
Private Practice Committee
Private Practice Peer Consultation
OFFICE CLOSED- LABOR DAY
Committee on Aging
Social Workers in Schools (SWIS), Columbia, MD
Legislative Committee
Children, Youth & Family Committee (CYF)
Chapter Ethics Committee
Macro Committee
Executive Committee
Clinical Conference, Maritime Institute
Clinical Conference, Maritime Institute
Macro Conference, Maritime Institute
Private Practice Committee
Private Practice Peer Consultation
Children, Youth & Family Committee (CYF)
Committee on Aging
Social Workers in Schools (SWIS), Columbia, MD
Macro Committee
School Social Work Conference, Columbia, MD
Board Meeting

The Social Work Career Center is a robust career Web site for social workers, where you
can search national job listings and find professional development and career resources.
Visit the Social Work Career Center today to:
• Post your résumé to reach social work employers
• Search and apply for social work job postings nationwide
• Receive e-mail alerts when a new job has been posted
• Learn about social work salary trends, publications, social work practice areas,
licensing, and much more
• Subscribe to our “Career News” e-newsletter.

Karen Ross
Heather Schultz
Marilyn Serino

BRANCH E
METRO BALTIMORE
Natonya Adams
Christina Barnett
Emily Baron
Christina Bateman
Kevin Brown
Kimberly Bryan
Brittany Bunch
Kristy Caceres
Lori Chesla
Melissa Cole
Wilma Davis
Maryam Elbalghiti
Anna Elder
Keona Green
Marjorie Hatch
Lauren Hawkins
Brianna Hoffman

Anjalissa Johnson
Brittanee Klahold
Genna Kranitz
Michelle LeHew
Tiffany Loewer
Denise Lowery
Amanda Malone-Diel
Karina Mandell
Lea McCauley
Kelsey McClellan
Wendy Miller
Kerriann Murray
Taylor Niemetz
Catherine Orzolek-Kronner
Nancy Piccicuto
Briana Quinlan
Michelle Reyes
Kelly Riale
Ann Ritz
Claudette Robinson
Orly Rosenberg
Wrenn Skidmore
Stephanie Slowly

■ OPPORTUNITIES from page 4
la Spence Coffey, President and CEO
of the Council on Social Work Education (CSWE), she pointed out that since
the enactment of the ACA the focus of
health and healthcare has moved from
individualized medical care to an integrated model that includes behavioral
health as well as primary care while factoring in social determinants of health.
This is social work’s approach to healthy
living that takes into account the biopsychosocial and spiritual dimensions of human existence. As a result of the new
direction for healthcare, there is a greater
appreciation of the value social workers
bring to the process.
CSWE and the National Association of
Social Work (NASW) are partnering on
a number of initiatives that will expand
social work in healthcare settings. One
that includes the Society for Social Work
Leadership in Health Care (SSWLHC) is
an agreement with the Centers for Medicare & Medicaid Services (CMS) to train
Certified Application Counselors (CACs)
to enroll the millions of Americans eligible for healthcare insurance who have
not yet signed up. Another initiative
funded by the New York Community
Trust called Social Work HEALS: Social
Work Healthcare Education and Leadership Scholars Program, provides scholarships for social work students at 10 universities.
Social workers are receiving training through the Health Resources Services Administration’s (HRSA) $26.7
million Behavioral Health Workforce
Education and Training for Professionals program. Sixty-two schools of social
work received $19 million of the funding that will allow about one-fourth of
accredited MSW programs to provide
scholarships to 4000 students at $10,000
each over the next three years. Additionally, CSWE’s Gero-Ed Center presented a series of five webinars on opportunities for social workers under the
Affordable Care Act.
Dr. Coffey says the shift to more integrated healthcare service delivery has
spurred greater interest in inter-profes-

Lillian Soloweszyk
Lauren Stoler
Kimberlee Szczygielski
Julia Tillman
Courtney Vaughan
Kenneth Ward III
Julie Yankosky

sional education. CSWE’s annual survey
which will be released soon, found that
40 of the 223 masters programs that offer
joint degrees reported having a MSW/
MPH dual degree option. She reports
the number of students specializing or
pursuing a concentration in healthcare
is on a steady incline. The health and
integrated health field setting is the second most common setting after mental
health. The health/integrative health
and mental health setting for baccalaureate students is now the fifth most populated setting—moving up from sixth last
year with 400 more students reported for
that setting.
Social workers are regaining influence
in discharge planning in hospitals as the
determinants of health are understood to
be more than a menu list of medications
and activities. “There is a greater appreciation for social workers in hospital settings,” Dr. Coffey explained, “because
hospitals will be penalized for excessive
readmissions under the Affordable Care
Act.” The ACA contains a provision that
reduces Medicare payments to hospitals
with higher readmission rates. Having
social workers involved in case management and discharge planning should help
reduce the number of readmissions.
The demand for medical or healthcare social workers has increased dramatically. According to the Bureau of
Labor Statistics (BLS), employment of
social workers is expected to rise by 19
percent between 2012 and 2022, greater
than the average of all other occupations
combined. While BLS puts the average salary for social workers at $44,200
(2012) annually, they report the average
annual salary for healthcare social workers as $53,590 (2013) with some states
paying significantly higher wages. Driving this demand is the aging of baby
boomers and the expansion of healthcare
by the ACA. Now that Obamacare will
remain the law of the land, social workers will play a major role in the transformation of the nation’s healthcare.

