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President’s Message

Summer 2020

Charles H. Elliott, Ph.D., NMPA President
This column was written in early June. Since then, due to health
struggles, I have come to the difficult decision to resign as president
of NMPA. This battle is far from imminently life threatening, but has
become insurmountable for top functioning. That is of particular concern at a time in
which NMPA is grappling with the possibility of restructuring our approach to advocacy—an important and exciting time filled with tremendous opportunity. I wish I were in
the position of being able to lead the way. I will always cherish the profession of psychology and the opportunity to serve as NMPA’s president even if for only a short time.
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Chuck Elliottt, Ph.D.

So far, we have experienced a daunting year. Healthcare systems under extreme duress
with inadequate resources and preparedness. Radical political polarization. An uncontrolled pandemic. Catastrophic climate events and changes. Extreme beliefs, behaviors,
and persistent racism. Unprovoked and horrifying police brutality. Economic threats and
extreme inequities. And all these profound scourges affect and exacerbate one another.
Concerns such as these led New York Times Opinion Columnist Thomas Friedman to
speculate on some of the major causes behind “How We Broke the World.” Yep like
Friedman, I too believe it is broken. But what caused the world to spin out of control?
Allow me to speculate on a few thoughts from this psychologist’s point of view—and
which I know only touch on a limited portion of the problem.
For starters, we seem to have an obsessional focus on short term gains. I don’t have to
explain this issue to my fellow psychologists who know full well that most patients’
problems with unhealthy lifestyles (e.g., diet, substance abuse, financial mismanagement, insomnia, and lack of exercise), require reorienting away from what feels good in
the short term to what has a better outcome over the long haul.
Anxiety comes to mind as a prime example. Most who have this problem make a poor
tradeoff between short-term avoidance and longer-term benefits derived from exposure and acceptance of unpleasant feelings. As any good clinician knows, attempts to
avoid anxiety increase it over the long haul.
Yet as a culture, we have increasingly been drawn to what feels good in the short term.
We have systematically dismantled rules, regulations, and protective redundancies.
Many businesses fixate on discovering new ways of overriding any and all impediments
to quick profits and efficiency. Clearly, in the short term, it is more profitable to have no
(Continued on page 3)
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President's Message — cont’d
(Continued from page 1)

regulations than to have safety regulations or restrictions on carbon emissions that interfere with producing more
product more cheaply. Similarly, storing rarely needed medical equipment and personal protective equipment costs
money and simultaneously bleeds profits. Along the same lines, it is profitable in the short-term to clear away huge
swaths of land in the Rain Forest, but those profits come at a catastrophic long-term cost. As biologically diverse ecosystems succumb to human encroachment, we lose more buffers to disease outbreak.
The long-term results of our fixation on the short-term should be obvious. Rules and regulations provide essential buffers that are not there when trouble inevitably emerges. As Friedman sagely observed, “There is no herd immunity to
greed.”
Several cognitive biases add fuel to the fire of our collective preoccupation with short-term benefits. What has been
called the Hyperbolic Discounting bias fits particularly well. Essentially, humans perceive reality with reasonable objectivity about the near future. However, when looking toward the more distant future, clear, objective thinking degrades
with astonishing speed. Ergo, we make poor decisions about issues ranging from self-care to planetary-care.
So, we could do a world of good by making efforts to ameliorate human suffering by addressing our focus on the short
term and its associated biases. Increased determination to teach children how to delay gratification and acquire frustration tolerance skills would be one potential strategy. So would teaching debiasing techniques. Unfortunately, although there is a modest literature demonstrating the possibility of reducing people’s tendency to employ bias-based
thinking, Scott Lilienfeld (personal communication) has expressed reservation about our ability to do so.
Hence, we face a long-term, considerable challenge. The task will require substantial creativity and sustained effort
from a diverse group of people coming together from diverse backgrounds, diverse perspectives, diverse ethnicities,
diverse values, and diverse mind sets. Further, as if the task were not sufficiently daunting, we will have to simultaneously address in-group bias to get there.
My potentially biased perspective tilts a bit more toward optimism than Lilienfeld’s thoughts on this issue. No doubt,
time, persistence, and creativity will be required, but humans are a resilient species that have done the seemingly impossible before. As stressful as it is, these times may present a grand opportunity for positive change.

Everything is theoretically impossible,
Until it is done.
Robert A. Heinlein

NMPA offers online cultural diversity and ethics courses
Click HERE for the full list!
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Legislative Update
Krishna Chari, Ph.D. — Legislative Committee Chair
On March 6th, I arrived in Washington D.C. for APA’s annual Practice Leadership Conference (PLC). On
March 7th, the first reported cases of COVID-19 were confirmed in the nation’s capital. This article is about the former. As the legislative chair of the NMPA, and the conditions of a generous NMPA travel scholarship, it is my responsibility to summarize the conference for our members. I also assume most articles in this newsletter will be compelled
to integrate commentary on the current health pandemic, or social unrest, or systemic racism, or economic distress,
or community fracturing, or community building, or mounting national mental health concerns. Our present is far too
confusing and consuming to fully disconnect it from the past.
The Practice Leadership Conference gathers national and state psychological associations together to teach and enhance legislative and advocacy skills. I had the honor of joining our Federal Advocacy Coordinator, Dr. Taryn Goff, and NMPA Executive Director Kevin Kinzie during this year’s conference.
The first few days offered a glimpse into the future priorities of the APA. Perhaps with good
foresight, the organization has made significant progress in advocating for telehealth both
within and across state lines. There was also a strong emphasis and discussion on supporting
early career psychologists impacted by the student debt crisis.
The final days of the conference were dedicated to understanding the current national legislative priorities of the APA
and culminated in a visit to Capitol Hill. At the Capitol, Dr. Goff, Kevin, and I met with our New Mexico state representatives and senators to help inform them on legislation impacting psychological practice. This year our focus was on
two main pieces of legislation: 1.) Opposition to the 2020 CMS Medicare Physician Fee Schedule cuts to psychologist
reimbursement. The current proposal cuts reimbursement rates by 7% without any consideration to previous cuts
over the last decade. 2.) Advocate for increased funding to the Federal Graduate Psychology Education Program, and
the Minority Fellowship Program. These programs help expand educational opportunities and service access for ethnic
minority professionals and communities in the state.
The experience of walking into the United States Congress is truly unique. There is a macro sense of awe and history
when roaming the halls. There is also a demystifying exposure to the day-to-day grind and machinery of politics—the
cafeteria serves the same mediocre ham sandwich as my workplace. The coffee is plentiful, but generally bad. What
struck me perhaps more than anything, however, was how open and responsive our state leaders were to speaking
with us. Constrained by their own agendas and pressures or not, the general feel was of a group who did hope to listen to, and make a difference for, the people they represent. This appeared to be the experience for many of our colleagues from across the country as well. I suppose it is easy for any of us to get trapped in the cycle of villainizing the
inherent bureaucracy and bureaucrats of government for all our societal ills. I am also not naive enough to think that
this posture of understanding translates to all politicians on Capitol Hill. However, like readjusting any preconceived
notion, I found myself noticing far more exceptions to my stereotypes than inclusions. If most of our lawmakers do
care, if they do seek the proper understanding from their citizens and professionals, the onus lies with us to educate,
advocate, and give voice to the voiceless.
Today, as I write this, we are six days removed from rubber bullets being used to disperse protesters from Lafayette
Park, and 14 days removed from the death of a black man named George Floyd under the knee of a uniformed police
officer. Over 112,000 Americans have died of COVID-19 since March 6th. I will not be surprised if some other national
emergency has reared its head by the time you read this. But as I take these few hours to reflect on a trip to Washington D.C., I cannot help but feel a small glimmer of hope—not because I think our institutions are unbreakable (they
are not), and not because I think these problems will disappear (they won’t). Our system, in all its chaos, and faults,
and vacuums of power and leadership, does create the unique conditions for voices to be heard. We will be heard if
we are strong enough, and loud enough, and collective enough, and patient enough. We will be heard.
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Official Statement Concerning Racially Targeted
Acts of Police Brutality
Charles Elliott, Ph.D., NMPA President, Nicole Duranceaux, Ph.D., NMPA President-Elect
Members of the New Mexico Psychological Association (NMPA) watched the death of George Floyd as he succumbed
under the weight of a police officer’s knee with horror and heartache. This travesty adds to a long series of public examples of brutality against persons of color, with others remaining unreported and unknown. Communities have endured historical racism and the Covid-19 pandemic; now the actions of some who choose to riot has resulted in more
destruction, injury, and loss of life. New wounds reignite and compound the old, further increasing strife and division.
The pain of fractured communities is stark, as are the potential psychological and health impacts which include increased rates of posttraumatic stress disorder, depression, anxiety, hypertension, and a host of other conditions that
cause quality of life to decline among those exposed to chronic racism.
NMPA unequivocally condemns police brutality in all forms as well as structural and informal supports that allow it to
continue. We also denounce the actions of those using these tragic events to perpetrate further violence and destruction. We unite with individuals, faith communities, protestors, and members of law enforcement who decry these acts
and work to dismantle them. The continued challenges that face us are not hypothetical, not neutral, not something
that happens to “others.” They are deeply personal and happening to us, in our neighborhoods and homes. Powerful
factors like race and gender affect how individuals are impacted and leave Black and Brown communities with an inordinate burden. However, no one is left untouched, and we must all answer the call to action.
Psychologists are a professional guild explicitly committed to ethical principles including beneficence and nonmalfeasance, justice, and respect for individuals’ and groups’ rights and dignity. NMPA is committed to works that use
our professional expertise to channel anguish and outrage into meaningful, effective outreach and interventions. We
now answer the mandate to speak and act against oppression in all forms, and toward interventions to help alleviate
suffering of individuals and communities.
As a profession, psychologists can and will do more by increased attention to educating, researching bias and debiasing
strategies, recruiting people of color to the profession and collecting anti-racism resources. We are committed to contribute to the process of ending discrimination and intolerance.

Welcome New NMPA Members!
Full Member

Christine Burns, PhD

Lisa Arciniega, PhD

Jennifer Crawford, PhD

Virginia Bell-Pringle, PhD

Elizabeth Konichek, PhD

Laurn Parks, PhD

Rose Bauldry, PhD

Early Career

Alycia Bellah, PhD

Lauren Smith, PhD

Member in Training

Owen Gaasedelen, PhD
Wanni Ahou, PhD

Karen Godinez, MS
Jessica Rodriguez, PsyD
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Early Career Psychologists Update
Kristina Dumas Ph.D., Early Career Psychologist Committee Chair
Recently we welcomed Dr. Tracie Hitter as our new Committee member! Tracie is an active and accomplished NMPA member who recently became a tenured faculty at NMSU! Congratulations, so well deserved! And that is not all. Tracie co-presented in a recent NMPA CE webinar on Telehealth Practice in New Mexico.
This was a very timely talk that the speakers put together in a phenomenally short time frame to meet the need of the
membership for relevant information given changes in psychological practice during the COVID-19 pandemic. Needless
to say, we are so proud and excited to have Dr. Hitter on the ECP Committee.
We were able to offer our ongoing peer-consultation group that is open to all independently licensed ECPs, virtually
this time. As the pandemic-related guidelines and regulations continue to change rapidly, we will monitor the situation
for planning of future consultation groups.
Further, we held a virtual happy hour and enjoyed it in a small and cozy group. Hopefully, we will be able to get together in person soon and share our personal and professional experiences of navigating these unprecedented times!
(Continued on page 7)

Graduate Student Committee Update
Tara Noecker, Ph.D., Graduate Student Committee Chair
Hello Graduate Students, Interns, and Fellows! We are constantly in transition as our Member-in
-Training Representatives progress in their degree programs. Cory Cascalheira of New Mexico State University is the
newest Member-in-Training Representative.
Cory J. Cascalheira (he/him/his) is a graduate student in the Department of Counseling & Educational Psychology at
New Mexico State University. His research interests include experiences of oppression, resistance, and resilience
among marginalized populations, especially sexual and gender minorities and people with alternative
sexualities, and how these experiences impact identity, well-being, and mental health outcomes. Clinically, he has experience delivering cognitive-behavioral and mindfulness-based therapies
during individual and group interventions with people suffering from homelessness, addiction, recidivism, academic distress, anxiety, body image concerns, and compulsive behaviors. Cory has worked in
college counseling centers and community behavioral health settings. Currently, he serves as a practicum counselor and graduate research assistant. He is dedicated to community outreach and looks forward to serving with NMPA. Welcome Cory!!
Jamie Smith, a Member-in-Training Representative attending UNM, has been accepted for internship at the Durham
Veterans Affairs Medical Center in North Carolina. During internship, Jamie is looking forward to advanced training in
working with veterans with a focus on PTSD treatments and health psychology. We are so excited for her and wish her
luck. She has been an excellent representative. In fact, she is so committed to her role as a Member-in-Training Representative with NMPA that she plans to continue as a Representative during her internship year. Congratulations Jamie!
As part of their role, Member-in-Training Representatives advocate for students, interns, and fellows. One of our Representatives recently received an advocacy request from a student which was then brought to the NMPA Board.
NMPA sent a letter to the Board of Psychologist Examiners advocating for flexibility in training supervision delivery due
(Continued on page 14)
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Saturday Seminars
Thomas K. Sims, Ph.D., Educational Forums Committee Chair
Best laid plans… In our February newsletter I told you about three exciting programs coming this Spring.
One was Measuring treatment progress and outcomes: Data driven approaches as a follow up to our vision of increasing evidenced based knowledge among our members. We were also planning on two cultural diversity
programs: Working with Engineers, Scientists, and Other Labbies: Cultural Stereotypes, Facts, and Perspectives on
Providing Psychological Services to Employees of Sandia National Labs and Los Alamos National Labs and Cultural issues in childhood trauma: Addressing the impact of stress, racism, and bias for Black youth. As you know, we postponed those programs but will hopefully offer them in the fall.
The NMPA Board was well aware of the challenges presented by the rapid need to learn and use telepsychology approaches to treatment. Telehealth in New Mexico was NMPA’s first attempt at a major webinar. The idea was hatched
at the NMPA Board meeting on April 25 and immediately, three presenters, Drs. Lenberg, Hitter, and Weil came forward as volunteers to put on the program. Kevin Kinzie immediately said he would make it happen technically. A few
days later, Dr. Younggren did not hesitate when asked to join the program. Because timeliness was crucial, we set a
very ambitious timeline to get it all done and presented three weeks later on May 16.
The presenters put in extraordinary hours to develop their presentations, coordinate extensively with each other,
meet on conference calls, develop power point and handouts and develop objectives, learning goals, and research references in order to meet continuing education approval requirements. As you can imagine, because things in telehealth are happening so rapidly, the presenters were continually updating their presentations right up to the last minute. All in three weeks.

I know we all appreciated the presentation. Every one of our colleagues that presents a Saturday Seminar deserves our
thanks, but I suspect no seminar has ever been put together in the way this one was.
I just wanted to let you all know the remarkable love, commitment and diligence that our presenters and Kevin put in
to make it happen. And they are already talking about a Telehealth in New Mexico 2.0 webinar coming in late summer.
We also have three colleagues considering a webinar that will hopefully presented in August that has to do with Racism. We will keep you all posted about progress on the list serve.

ECP Update — cont’d
(Continued from page 6)

NMPA leadership has made a conscious effort to promote ECPs to active roles on the board and to engage in dialogue
with our larger community. Several ECPs (Marie Weil, Krishna Chari, Laura Lundy, and Fritz Schoepflin) recently attended a media training so that we are better equipped to handle the multitude of media requests we have received during the pandemic. There will likely be more opportunities for ECPs to get involved in this way—let us know if you are
interested.
We are continuing to work on organizing an NMPA Team for the National Alliance on Mental Illness (NAMI) Walk that
was rescheduled for October 18th, 2020. Stay tuned for details!
We wrote this update of our activities during the last quarter in June, in the midst of protests of police brutality and
systemic racism.

We stand in solidarity with the Black LivesMatter community.
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Open Mike — Lunius Tunius: wordswordswords
© 2020 Michael Baron, Ph.D.
1089 B.C., Korinthos, Greece, outside of Athens, a millennium before Ptolemy developed the zodiac and named constellations. Darius, an early career psychologist, is trying out a new test on his neighbor Nicos. Darius holds up the first
of a series of cards. The first one has four large dots, similar in shape to New Mexico, if lines connected them, and
three horizontal tiny dots in the center.
Darius: What does this look like? What could this be?
Nicos: Orion the hunter. I see his arms holding a large shield in one hand, and a sword in the other. Hmm. Maybe it’s
an animal skin, and…
(Darius quickly interrupts Nicos, turns the card to himself to check if it was the intended first card with a few dots. It is.
He shakes his head slightly, and turns the card back to Nicos.)
Darius: Please continue.
Nicos: Yeah, an animal skin, and a scabbard in the middle. He’s wearing a chalmys, a very attractive one, if I must say.
He’s bare-chested and his legs appear long and sinewy.
Darius: Anything else?
Nicos: No that’s about it.
Darius: Thhhhhhhanks, Nicos. I think we’ll stop for now.

Nicos and Darius return to their respective homes, Darius joining his wife Alexandra.
Alexandra: How’d the testing go with Nicos?
Darius: We’ve gotta move to another city state. He’s certifiably Lunius Tunius, Undifferentiatius.
In just these past few months, wreaked with the onslaught of the global COVID-19 pandemic, an economic downturn
rivaling the Great Depression, the brutal death of George Floyd at the hands of police officers, protests worldwide demanding justice, a presumably democratically elected President siccing an unidentified group of militiamen upon
peaceful protesters, and the forthcoming national conventions of political parties to confirm candidates for the privilege to oversee this Armageddon…these times qualify as Lunius Tunius. Like Darius, I hear many voices observing,
commenting, and pontificating on the detritus, the remains of the day and sometimes wonder if we are looking at the
same card.
The first COVID-19 death in New Mexico was reported to have occurred on March 25th. In the following five weeks,
until the end of April, there were 123 deaths (3.6 per day). In the five weeks since (May 1– June 6), there have been
269 deaths (7.3 per day), more than a 100% increase in fatality rates. And that is the basis to “reopen shop?” Other
states which reopened far sooner, and after briefer less stringent shelter-in-place guidelines, are experiencing spikes is
cases and deaths, but they are looking to open and fill the football stadiums sooner than later. Am I looking at the
right card? Are others seeing Orion, and I’m not?
We’ve seen the videos of not just George Floyd’s murder, but of Martin Gugino, a 75-year-old (white) man protesting
Floyd’s murder, being shoved to the ground by two police officers, his head hitting the concrete, blood seeping out his
ear, as those and other officers continued marching past him, like mere “collateral damage” in a day’s work of “crowd
control.” The two officers are suspended, but then “all 57 members of a police tactical unit in Buffalo have resigned
from their team to protest against the suspension.” Did those 57 officers see Orion on the card, and I didn’t?
(Continued on page 9)
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Open Mike — cont’d
(Continued from page 8)

University of Arizona psychologist Matthias Mehl tape-recorded nearly 400 subjects in 2005, finding men and women
utter about 16,000 words a day. I “did the math” last year, informing him if that holds internationally, we humans
utter about 418 million words in our lifetime. I cannot imagine the number of written words created. Some posters on
Facebook seem to spew out that many in one day. Our President achieved his highest number of tweets (200) just
yesterday [Editor’s note: “yesterday” is 6/7/20). Assuming he devotes at least some minimal time for eating, sleeping,
etc., he composed one tweet every 5 minutes for 17 hours!
Whether it is the President, you, me, or any one of our nearly 8 billion fellow Earth shipmates, how many of those
words, spoken, written, texted, or tweeted really make any difference? I see our NMPA “Official Policy Statement Concerning Racially Targeted Acts of Police Brutality.” More than any policy statement, it is behavior, of course, that
matters. What we do as professionals and how we comport ourselves as human-beings will make the greater difference. We broach that “fine line” between psychology and “politics” on our listserv, but if politics is about policy, then
we must speak up, lest inhumane policy and behaviors persist.

Learning from Uganda
Jane Whitmore, PsyD
As I write, our nation is torn apart by the murder of a black man, George Floyd, by a white police
officer, Derek Chauven, This gruesome event triggers memories of my experiences in Uganda, and I wonder whether
my training there could be applied to the mitigation of racism in the United States today.
In 2007, I participated in an International Trauma Studies Program co-sponsored by the Columbia University Mailman
School of Public Health and the Transcultural Psychosocial Organization of Uganda. The focus of the program was on
psychosocial and mental health interventions in countries affected by war, violence and natural disasters.
At that time, the Ugandan leader, Joseph Kony, and his Lord’s Resistance Army (LRA) were terrorizing northern Uganda, and human rights violations were rampant. Approximately, 60,000 children were thought to have been abducted
and recruited as child soldiers, and the LRA’s raids and looting were traumatizing the population.
From the perspective of a cascading “Training of Trainers” (TOT) model, we learned how to train community teams in
the use of specific methods to help their communities recover from the effects of violence and war. We learned, and
practiced in the classroom and in the field, how to assess the needs of a training group and how to develop curricula
targeted to those needs. We learned presentation skills that involved the active participation of group members and
techniques such as drama, role play, media, poster preparation, music, and story-telling to enhance presentations.
With all of the turmoil occurring in the United States today, I wonder whether the TOT model could be effective in confronting the roots or racism in the United States. Could the model be used to establish multiracial community teams
composed of educators, clergy, police officers, politicians and others. These teams would initiate community assessments and develop curricula that could be used in the respective sectors of their communities to address racism. The
process I envision would not merely address the results of racism, but also its underlying causes. Bringing multiple races from within the community together would result in better understanding of their similarities and differences, and if
the cascade was successful, gradual change in community attitudes and degrees of cooperation might be possible.
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Quitting Smoking & Vaping for Dummies
Charles H. Elliottt and Laura L. Smith
Reviewed by Frank L. Spring, PhD, JD
Charles H. Elliottt and Laura L. Smith offer the reader a clear explanation of smoking and vaping addiction, followed by
practical, evidenced-based advice on stopping. Their coverage of vaping--what is known and (importantly) what is not-will be a godsend to parents of vaping teens as well as vapers who want to quit. Or even vapers who just want to know
what they have gotten themselves into. All this is delivered in the breezy, pleasant style to which readers of Elliottt
and Smith have become accustomed.
As a clinician, I keep Elliott and Smith dummies books in my office for any client who may benefit from reading them.
But I especially like this book, for several good reasons.
First, Elliott and Smith understand that dummies are busy, pragmatic people, so they invite the reader to skip to those
sections of special interest. They identify wonkish paragraphs, tips and warnings with logos.
Second, they don’t oversell, freely admitting that many of the chemicals in e-liquids may be FDA-approved (for eating,
not inhaling!) or that many just haven’t been tested. They list vape components whose names alone give rise to panic,
like Acetaldehyde, Benzene, and Formaldehyde, then observe that some chemicals are not listed on the labels of ejuices.
Third, they make clear that vaping, more than tobacco smoking, is a powerful nicotine delivery system and that nicotine, while not a carcinogen, is highly addictive. The effects of nicotine addiction on the undeveloped teen brain include priming the brain for other addictions, and causing problems with impulse control, learning, and mood.
Fourth, they explain that addiction is more than just a physical response to an addictive substance. It is also a habit, so
both the physical addiction to nicotine and the pleasurable habit of smoking or vaping must be addressed. They lay out
the panoply of options (nicotine patches, lozenges, gum, and drugs like Chantix) to aid withdrawal. Then they explain
how the habit has to be broken, using cognitive behavioral techniques, positive psychology, motivational interviewing,
and adjuncts such as quitting apps and quit lines.
Elliott and Smith excel with their analysis of the quitting process, urging the reader to declare a clear intent, create a
quit-day plan, cope with lapses and relapses, and develop a lifestyle free of addiction through a realistic approach.
They teach the reader how to nurture willpower and to look out for “quit-busting thoughts” and triggers leading to
lapses.
Like good therapists, Elliott and Smith gently remind the reader that lapse does not mean failure and that self-blame
can be replaced with hope. Their chapters on strengthening resilience, mindfulness, and developing self-compassion
are exemplars of positive mental health.
The person quitting nicotine has a challenging route ahead. This book should be fitted into your backpack and reviewed
at every juncture.
Publisher: John Wiley & Sons, Inc., 2020.

Editor’s Note: If you have stumbled upon, or have had thrust directly in your path, a good book that you are willing to
review for our membership, please let me know and I will reserve space for you in our next edition!
Contact me (Brenda Wolfe) back channel: blwolfe@swcp.
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COVID-19 Moments
Brenda L. Wolfe, PhD
On March 13th, Governor Michelle Lujan Grisham issued New Mexico’s first stay-at-home order, requiring virtually all
non-essential physical contact between non-cohabitating citizens either to cease, or decrease to heretofore unimagined minimums. In spite of conflicting messages from our national leaders, and not-so-subtle threats from armed opponents of safe distancing, New Mexicans complied (for the most part—except for that idiot woman at Albertson’s last
week). As a result, we have effectively flattened our curve and our rate of transmission is below the minimum required
(along with other criteria) to allow a careful reopening of businesses. Today is Sunday, May 31st.

Over the past three months, we have learned quite a bit. In addition to acquisition of new skills such as telehealth, and
resurrection of old ones such as trimming our partners’ hair (and hence dusted off a few marital skills), we have also
become acutely aware of the weaknesses in our infrastructure—physical, procedural, and interpersonal. We have
faced supply shortages (respiratory illness requires extra toilet paper), delayed processing/delivery of critical resources,
and discovered vulnerable points in our relationships.
A few weeks into our lockdown, I asked the NMPA membership to share their ‘COVID-19 moments;’ those instances in
which it hit them that this isn’t just a long weekend. Here are the reflections of the collective ‘we’ of NMPA.


After three weeks at home with family, I’m thinking Dolly Parton should have been begging Jolene to take her man
away, PLEASE!



If I am watching a movie or TV show and I see people standing close together or touching, I find myself recoiling.



While adult clients are fearful about job and financial security, child clients seem to be experiencing lower levels of
stress as they are relieved of school and peer pressures.



I work in a primary care setting and had not worn a lab coat for years. Two days before the governor's order came
down, I walked into my treatment room where a patient was waiting for me. I sat down across from him. He
looked up and said, "Doc, I don't feel (loud projectile vomiting sound of your choice)" splashing all over me, my
face, and around my nose and eyes. Staff had taken his vitals and noticed the fever, and he had reported the nausea, but it had not yet been entered , nor mentioned it to me. Following our exposure protocol, I did blood work,
and spent 10 days sleeping on a roll-out bed in the garage to distance from my family. I'm back in a lab coat these
days. Turns out you can just shuck it off when you get splattered, and don't have to stand around in soggy, vomity
clothing while you lavage your eyes for 10 minutes; and of course eye protection and masks are required. I'm seeing my patients via tele-med now, but it'll be awhile before I get rid of the lab coat again.



I’ve been working with a family for many years, struggling to help the teenage boy control behaviors. His mother is
blind. A recent session went like this: The teen set up the video for his
mother and they both sat on the edge of the bed. Within two minutes he
had put on his mother’s giant fluffy turtle slippers and flipped himself upside down, proceeding to flop the slippers in his mother’s face for 30
straight minutes. Their phone started to run out of charge and needed to be
moved near an outlet, so she got down on her knees in front of the camera
to try to maintain some semblance of therapy conversation. Of course, she
couldn’t see where the camera was pointing so my view was her forehead
for the remainder of the session. Within three days the psychiatrist put the
child back on medication!
This is humor. We are not encouraging anyone to use hallucinogenic drugs.

New Mexico Psychologist

Page 12

COVID-19 Moments — cont’d
(Continued from page 11)



So appreciative of Alexa who multiple times daily tells me what day it is. Prior to this, never thought of her as more
than one more electronic toy to dust .



My practice has slowed down a lot so I have a lot more personal time. I had a day when I just had no energy and
felt very down, I wasn't sure what that was about until later. Not unusual! Later, and during the next couple of
days I realized that I was feeling grief—grief for so many people dying alone and so unexpectedly, grief for the people they loved losing them like that, grief for all of us losing the way of life we have mostly taken for granted. And
more. This gave me help for myself and for working with clients, to help us all understand ourselves, our reactions,
the meanings of our feelings.



As I do more telephonic services I find myself having to be very mindful of not slipping into a casual relationship
with patients. Talking with them on the phone can easily feel like talking to a friend, and so I have to be much
more conscientious about boundaries.



I have discovered that I love not wearing anything with zippers or buttons.



Nothing like a pandemic to (somewhat) equalize the playing field. As a white, upper-SES professional, closed international borders presented me with the first time my resources were insufficient to gain me access to a loved one
‘trapped’ across a border.



Interesting to note that despite being the antithesis of a ‘foodie’ (I can easily forget to eat when caught up in a project), the reduction in interpersonal and activity stimulation increased my interest in food—I find myself eagerly
anticipating the next meal, thinking about how to change it up and make it more exciting.



Listening to young people stress about the possibility that this may go on for months or even a year or two makes
me appreciate my years lived that frames those timespans within the larger context of a lifetime. We can do this.



So I was killing time in my shelter in place and was watching a rerun of Big Bang Theory. Sheldon Cooper, Ph.D.,
D.Sc. was quoted as saying that “psychology is the doofus of the sciences.” Sigh.



My grandparents fled pogroms, my parents endured the Great Depression and faced the Holocaust. I hid under my
desk in anticipation of nuclear annihilation in the 50s, encountered violence in pursuit of civil rights and peace in
the 60s and 70s, feared HIV in the 80s, was shocked by 9/11, and served during wars. Those were awful times.
These seem to be awful times too. But, I am profoundly grateful for those who manifest faith, hope, and love in
good works.
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APA Federal Advocacy Coordinator
Taryn Goff, PhD
APA held its annual Practice Leadership Conference in March 2020. This was an interesting year as the corona virus had
just arrived in Washington, D.C. the weekend before our arrival. With precautions in place, we were able to keep our
appointments with each congressional members’ office to discuss several policy related issues. This year, we continued
to advocate for the Medicare and Mental Health Act (H.884/S.2772). In months prior to the conference, we had several
members from NMPA meet with each congressional member individually. We were successful in getting Congressman
Ben Ray Lujan, Congresswoman Torres Small, and Congresswoman Debra Haaland to co-sponsor this legislation. The
bill was recently introduced on the senate side and we were able to talk with Senator Udall and Senator Heinrich about
the importance of this bill and what it means to both psychologists as well as patients in New Mexico.
We also advocated for two other issues that are important for psychologists. CMS is proposing a 7% reduction in rates
for psychologists in 2021. They are proposing this cut in order to increase rates for evaluation and management (E/M)
services provided by physicians and other qualified providers. Our concern is that, if adopted, the proposed cuts will
lead many psychologists to leave Medicare at a time when patients desperately need better access to behavioral
healthcare.
Finally, we asked each member to consider an appropriation increase for the Graduate Psychology Education (GPE)
program and the Minority Fellowship Program (MFP). The GPE Program supports the education and training of doctoral level health service psychologists. It provides grants to accredited psychology doctoral, internship and postdoctoral
training programs to support the interprofessional training of psychology graduate students while also providing mental and behavioral health services to underserved populations in rural and urban communities. We have utilized this
grant at New Mexico State University since 2004. The MFP provides funding for training, career development, and
mentoring for mental and behavioral health professionals to work with ethnic minorities. The MFP facilitates the entry
of racial and ethnic minorities, and individuals dedicated to minority behavioral health, into careers in the behavioral
health field. Specifically, the program focuses on training students, postdoctoral fellows, and residents to be culturally
and linguistically competent to adequately address the needs of minorities in underserved areas. We have had many
psychologists throughout the state of New Mexico utilize this program to fund their graduate training.
Most recently, on May 22, 2020 we were asked to participate in a round table with Congresswoman Torres Small. She
was interested in meeting with mental health providers who practice in the southern part of the state in order to talk
about some long-standing issues in mental health care. We were joined by eight psychologists to virtually meet with
the Congresswoman and discuss new and long-standing issues of access to mental health care, provider shortages and
retention, concerns with telehealth and telepsychology, and issues with the VA. This was a great opportunity for psychologists to voice their concerns for both psychologists and patients in New Mexico.

If we knew what it was we were doing, it
would not be called research, would it?
― Albert Einstein
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Graduate Student Committee Update — cont’d
(Continued from page 6)

to the pandemic (the specific topic of the request). This is a great example of a student speaking up, advocating about
an important issue, and being heard!
As businesses slowly begin to reopen, the GSC is planning for fall events including the Fall Conference and campus
events. We hope that we will be able to move forward and that the pandemic does not interfere with plans. Please
watch the Early Career listserv and the Graduate Student Website page for updates related to the Fall Conference and
campus events. The Graduate Student Webpage is being updated with the above changes as well.
We are aware that a variety of events of are coalescing to produce an incredibly stressful environment for many
providing services. Psychology graduate students, interns, fellows, and trainees are arguably the most impacted during this time. Supervisees are in the position of receiving low or no pay while in programs and side jobs have disappeared due to the current state of the economy. Many trainees did not have the additional funds to “stock up” or buy
protective equipment. There is no coordinated national response to this pandemic. Thus, each institution and site are
independently making decisions. Psychology boards in other states have indicated that in response to emergency orders some universities have removed students from training sites, some sites have shuttered, some sites have moved
to teletherapy, and other sites have remained open, some without personal protective equipment provided to student therapists.
Recent events have led to an incredibly difficult spring semester and end of training year for many. Many Members-inTraining were unable to celebrate major life and professional milestones, putting aspects of life like marriage on hold
without a foreseeable end to restrictions. Some have had EPPP test dates moved back by months, resulting in concerns about how long licensure will take and when graduates will be able to be employed. In addition, the events of
the past several weeks have brought issues of systemic racism and the dire and deadly results to the forefront of national attention. We recognize that those in training may want to speak out and advocate but may feel unable to do
so. Further, we recognize that psychology trainees are especially vulnerable at this time. The Graduate Student Committee is committed to continuing to advocate for students, interns, and fellows. We hope you will continue to reach
out and contact us with concerns and needs as these arise.

As the NMPA newsletter editor, I spend several hours each quarter editing, proofing, and laying out the newsletter.
Then I spend a bit of time looking for ‘cute’ stuff to fill those awkward empty spaces (because I am neither a professional, nor especially skilled layout artist). This quarter, the zeitgeist and our content has been depressing to put it
mildly.
Hence, I am asserting creative privilege and filling this space with stuff that makes me smile … sorta.
Wishing us all sunnier days ahead, blw
Principles have no real force except
when one is well-fed.

One of the penalties for refusing to participate in politics is
that you end up being governed by your inferiors.

Mark Twain

Plato

My brother Bob doesn’t want to be in government—he promised Dad he’d go straight.

It is said that politics is the second oldest profession. I have
learned that it bears a striking resemblance to the first.

John F. Kennedy

Ronald Reagan
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Classifieds

To submit a classified ad, send your copy to executive director Kevin Kinzie at : nmpaoffice@gmail.com

Deadlines for copy submission and payment remission are below. Payment can be made by clicking “Online Store” on
the NMPA website.
Member

Non-member

Publication Date

Copy & Payment Due

Ad Size

Price

Price

Winter (Jan 1)

December 15

Business Card

$ 25.00

$ 50.00

Spring (Apr 1)

March 15

Quarter Page

$ 80.00

$100.00

Summer (Jul 1)

June 15

Half Page

$150.00

$175.00

Fall (Oct 1)

September 15

Full Page

$300.00

$325.00

You may not know ...
NMPA has a Facebook page where we share news of our activities as well as those of
other organizations relevant to our membership.
We have been slowly increasing our Facebook presence over the past year or two so
if you are a Facebook user, please ‘Like’ us!
If you have suggestions about how we can make stronger use of our page, or want to
get involved in making that happen, contact our executive director Kevin Kinzie and
he will connect you with out public education committee.

