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ONA EXECUTIVE COMMITTEE ELECTIONS
Now that we have secured a strong contract, it is a perfect time to be
building a strong team and infrastructure for our next negotiations. We
will be holding elections for all members of the ONA Executive
Committee in early March.
There are 7 members of the Exec Committee. Those representatives
meet monthly and are responsible for carrying out the day to day
business of SHMC-ONA Labor Relations. The term of office will be two
-four years. Once elected, the committee will select the Chair and Vice
-Chair and will become the negotiating committee. The committee
holds quarterly Labor Management meetings with Human Resources
and Nursing Administration and is responsible for contacting new
employees about ONA membership.
Current members of the committee are: Pam VanVoorhis, NICU,
Chair; Suzanne Seeley, 7 Surgical, Vice-Chair; Nancy Deyhle, ICU;
Sherry Tillman, Behavioral Health; Glenda Brooks, PACU; and Lynda
Pond, Labor and Delivery. Vicki Edwards from the Regional Infusion
Center has recently resigned. Current members may run for office –
there are no term limits. Nominations are open now through
February 21 at 1700.
Send your name, unit, and a brief statement of why you want to
participate in the ONA Executive Committee to: Maureen Smith, ONA
Labor Relations Representative, smith@oregonrn.org. Contact
Maureen or any of the current officers with questions. These are
volunteer positions and most work of the committee is unpaid time.
Once we have a list of nominees, we will submit that to the
membership and hold a vote the week of March 7th. This is a great
way for RNs to participate as leaders in our hospital. Nominate
yourself or a colleague!

We Proudly Announce the Launch of ONA’s Grievance Committee
We have been hard at work forming our own grievance committee at SHMC. (See reverse for contact info and unit assignments). This is an important step in increasing our ability to enforce our contract and maintaining open communication lines.
Our own Nancy Deyhle, Laura Lay, Dawn Prall and Katie Renken have attended grievance handling
trainings and have done a great job getting the committee ready. Great work team! Please contact a
grievance committee member if you have any questions or grievances.

2011 ONA Statewide
Election Positions Open
The following positions are open for the 2011
ONA Statewide Elections.
Vice President
Treasurer
Directors (3)
Cabinet on Health Policy (4)
Cabinet on Education (4)
Cabinet on Nursing Practice & Research (3)

ONA Grievance Committee
Dawn Prall
(541) 556-0091 9a-8p
daisleeper@hotmail.com
Ortho
Neuro
7 Surg & 8 Med Oncology
ED,
IV Therapy,
Float Pool, CCHF
Wound & Ostomy

Cabinet on Human Rights & Ethics (3)

Laura Lay

Cabinet on Economic and General Welfare (2)

(541) 521-2139 9a-8p

Nominating Committee (4)

llayonamail@gmail.com
Mother Baby (MBU)

NFN National Executive Board Director (1)

Labor and Delivery (LDR)

NFN National Federation Assembly Delegates (4)

NICU

If you are interested in candidacy for any of the above po-

Pediatrics

sitions, please complete the Talent Bank & Consent to
Serve Form and mail it to ONA, 18765 SW Boones Ferry
Road, Suite 200, Tualatin, OR 97062 or submit an online
form. For more information, please contact Kathy Gannett
at 503-293-0011or 800-634-3552 ext. 309. Thank you

Election Dates and Deadlines
 January 15 - Last day to self announce candidacy for
statewide elections and deadline for ONA candidates
information submission

Nancy Deyhle
(541) 937-2248 after 4pm
nancydy@msn.com
Medical ICU
Surgical ICU
ICU Step Down



February 1 - ONA statewide electronic elections open



March 7 - State wide electronic elections close at 12:00
p.m.
The SHMC Grievance Committee Mission Statement

To develop steward skills.
To serve as a resource to our membership for contract
violations.
To respond to members’ grievances and questions relating to
our contract.
To direct non-contract issues to appropriate ONA staff or
leadership for follow up.
To recruit and maintain one committee member from each unit.
To prepare valid grievances, represent members independently
through step 1 and to a satisfactory conclusion with the
labor rep.
To facilitate communication with executive committee.
To contribute a monthly column in the newsletter regarding
contract education and grievance victories.

OHVI 4 & 5
CPR,
SPR
Katie Renken
(541) 688-6429 9a-8p
krenkenona2011@yahoo.com
SPA,
PACU,
Gastro-Endo
OR,
CVOR & Anesthesia Clinic

Update on new Flu Vaccine Policy
Representatives from the ONA Exec Committee, Lynda Enos from ONA’s professional services program, representatives from Human Resources and Employee Health discussed
the new policy and nurse’s concerns about the new Flu Vaccine policy in December.
ONA does encourage nurses and all health professionals to get flu vaccines is in discussion
with Health Care leaders statewide about the issue. However, we know that the rate of vaccination recorded for the last flu season was impacted by the availability of the H1N1 vaccine and the ability of Sacred Heart to obtain verification of vaccinations that occurred in the community. A much
higher percentage of Sacred Heart employees has already received the vaccination this year.
We are particularly concerned about provisions in the policy that have an impact on the working conditions of ONA
represented nurses: the requirement for all unvaccinated employees to wear a mask whenever providing direct
patient care or working in patient care areas during the flu season; employee confidentiality regarding the filling
and use of influenza vaccination declination forms and any stigmatization or disciplinary action of employees who
decline influenza vaccination. We also want to ensure that Sacred Heat has policies and procedures in place that
protect employees from potential exposures by patients or members of the public to influenza and other infectious
disease.

Meeting Results
More “Standardization” from PeaceHealth Corporate: We learned that these policies are being developed at
the corporate level which makes it more difficult for us to advocate for changes at the local level.
Masks: We have not been successful in getting management to change the policy that will require nurses that
refuse the vaccine to wear masks for the entire flu season as declared by Sacred Heart. The flu season has
not been declared at this time and may not be designated this year.
Questions about nurses wearing masks: If a nurse is required to wear a mask, we think it’s likely that patients, family members and others may wonder why the nurse is wearing the mask and ask questions. We
believe that all questions should be re-directed to the nurse. No one should answer for the nurse but instead
direct questions to the nurse as to why he/she is wearing a mask. We think that the nurse should respond
with “I chose not to get a flu shot and the hospital has a policy that requires me to wear a mask throughout
the declared flu season.”
Confidentiality of vaccination status: Lists of nurses and the status of their vaccination should not be posted in
units. This information should be considered confidential and shared only with those who need to enforce the
policy.
Declination Forms: We think that the handling of the declination forms should be consistent and confidential
and not be completed in a public place or in view of others. It contains information about the reasons for refusal. Our agreement is:
1. The nurse can go to Employee Health and complete the declination form which has the benefit of
someone who can answer questions about the form and assures greater confidentiality.
2. The nurse can complete the form without going to Employee Health and the manager offers the nurse
an envelope in which to place the completed declination form to return it to Employee Health.
3. The nurse manager can also offer to place the sealed envelope with the declination form in an inter
office mail envelope to return to Employee Health.
Enforcement: We think that this policy will be difficult, if not impossible to enforce. We do not believe that
Charge nurses or fellow staff should be put in the position of enforcing this policy. We will continue discussions with management about this policy.
Please contact Maureen Smith or a member of the Executive Committee with any concerns or comments.

