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PRESIDENT’S MESSAGE

Dear Members of the Sacra-
mento County Bar Associ-
ation:

As we step into 2025, I’m remind-
ed of the enduring themes that de-
fine our Association: service, com-
munity, and the pursuit of justice. 
These values will guide us as we 
build on the successes of 2024 and 
face the challenges of a new year.

Last year, we achieved remark-
able milestones, from expanding 
our student outreach by increasing 
student membership and provid-
ing new scholarships to enhancing 
our educational and networking 
programing to increase in person 
connection within the Associa-
tion. These accomplishments were 
made possible by your dedication 
and the shared vision that unites us 
as a Bar. Thank you for being part 
of a community that inspires, sup-
ports, and uplifts one another.

I want to take this 
time to again em-
phasize the power 
of collaboration and 
the unique role we, 
as attorneys, play 
in shaping a fairer, 
more inclusive soci-
ety. Those principles 
remain central as we 

move forward together.
This year, we will focus on sever-

al key priorities:

•	Reinvigorating the Strategic 
Plan: We will better define what 
we are doing and intend to be 
doing as a bar association both 
within the profession and to-
ward the wider Sacramento com-
munity.

•	Expanding Access to Justice: We 
will strengthen our pro bono ini-
tiatives and deepen partnerships 
with community organizations 
to better serve underserved pop-
ulations.

•	Serving Through Action: Ser-
vice is at the heart of our mission. 
Whether through legal clinics, 
outreach, or community partner-
ships, we will work to strengthen 
the connection between our pro-
fession and those we serve.

Our work requires not only 
dedication but also compassion. 
This year, I encourage each of you 
to think about the legacy we are 
building together as a Bar. How 
can we create an enduring impact 
as a dynamic, inclusive, and ser-
vice-oriented legal community?

The legal profession continues 
to evolve, but our core values – 
integrity, service, and justice – re-
main constant. Let us face the year 
ahead with purpose and determi-
nation, knowing the work we do 
transforms lives and strengthens 
our community.

I am honored to serve as your 
president and grateful for your 
trust. Together, we will meet the 
challenges of 2025 with resilience 
and optimism. Thank you for your 
dedication to this Association, to 
each other, and to the pursuit of 
justice. I look forward to all we will 
accomplish together.

Peace & Blessings,

Angelina Ray
President, Sacramento  
County Bar Association

PRESIDENT’S 
WELCOME: 
WELCOME  
TO 2025  
By Angelina Ray

Angelina Ray is the President 
of the Sacramento County Bar 
Association. She can be contacted 
at angelina@pacemtempest.com.Ph
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Your 2025 SCBA Board of Directors:
PRESIDENT 
Angelina Ray

VICE PRESIDENT 
Brittany Berzin

SECRETARY 
Rosie Dhillon 

TREASURER 
Samantha McKay

MEMBERS AT LARGE 
Andi Liebenbaum

Gayle Eskridge

John Orcutt

Glen Williams

Shari Covington

Sean  Wisman

Mauriah Conway

Judge Alberto Rosas

Justin Ward

SECTION REPRESENTATIVES 
Jennifer Mouzis

Dustin Amrein

Michell Flores

BARRISTERS' CLUB OF  
SACRAMENTO DIVISION  

Tatum Kennedy

SOLO / SMALL PRACTICE DIVISION 
Rob Hoffman

CONFERENCE OF CALIFORNIA  
BAR ASSOCIATIONS 

Sean McCoy

SACRAMENTO LAW FOUNDATION 
J. Edward Brooks

AFFILIATE ORGANIZATION 
REPRESENTATIVES

Capital Pro Bono 
Heather Tiffee

Asian/Pacific Bar Association 
Kishwar Vikaas

Capitol City Trial Lawyers Association 
Shahid Manzoor

Federal Bar Association 
Victoria Boesch

Leonard M. Friedman Bar Association 
Eliezer Cohen

Cruz Reynoso Bar Association 
Judge Robert Artuz

South Asian Bar Association 
VACANT 

SacLegal Bar Assoc. 
Annette Rose

J. Reuben Clark Society 
Paul Hoybjerg

St. Thomas More Society Association 
Angela Lai

Wiley Manuel Bar Association 
Saron Tesfai

Women Lawyers of Sacramento 
Natalie Fujikawa

CA Lawyers for the Arts 
VACANT 

Sacramento Valley Paralegal Association 
Lisa Rose

Sacramento Legal Professionals Association  
Dawn Willis
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FEATURE ARTICLE

The SCBA is excited to introduce 
you to its new Executive Director, Tom 
Roberts, a former Santa Barbara city 
councilmember, among many of his ac-
colades and talents.  Learn more about 
Tom here:

Where did you grow up, and 
what did you like best about your 
childhood?

My family immigrated to the Unit-
ed States from England by way of 
Canada when I was four years old. 
After a brief stay in Georgia, we 
settled in Southern California. My 
fondest memories are of long sum-
mer days at the beach with friends 
– basking in the sun with a transis-
tor radio, swimming in the waves, 
hanging out at the pier, and mostly 
staying out of trouble. Looking back, 
those carefree days felt magical, al-
most like something out of a movie.

What’s your idea of the perfect 
vacation spot and how you would 
spend your time?

I’ve been fortunate to travel ex-
tensively in the U.S. and abroad, 
with one of the most remark-
able journeys being to Moldova 
and Transnistria. However, I’m a 
warm-weather enthusiast at heart. 
My perfect vacation is the beaches 
of Mexico or somewhere tropical – 
days filled with horseback or ATV 
rides through the jungle, thrilling 
zipline adventures, dancing the 
night away, and countless hours 
enjoying the warm waves.

You were a councilmember of 
Santa Barbara for over 8 years; 
what lessons have stayed with 
you and influenced your leader-
ship style in subsequent roles?

Serving as a councilmember was 
like earning a PhD in civics – a tre-
mendous gift from the people of 
Santa Barbara for which I am forever 
grateful. Those years were transfor-
mative, filled with rich experiences 
and valuable lessons. I learned to 
deeply respect the diversity of the 
human condition, learned the art of 
developing consensus, and discov-
ered that true leadership requires 
first seeking to understand before 
seeking to be understood.

You’ve been invited to the White 
House and have a history of civic 
engagement. How have these ex-
periences influenced your leader-
ship style and priorities?

My mother, who passed when I 
was 10, was a guiding influence. 
As a new immigrant, she volun-
teered tirelessly at my elementa-
ry school and with my Cub Scout 
pack. That early example inspired 
my lifelong commitment to com-
munity service. I was appointed to 
my first city commission at 15, the 
second at 19, and have since served 
on numerous nonprofit and public 
boards. These experiences taught 
me that great ideas require action-
able plans and that seemingly op-
posing viewpoints can coexist and 
hold merit. This understanding has 
shaped my leadership style and my 
approach to building consensus.

You’ve received numerous ac-
colades throughout your career. 
Which achievement are you most 
proud of, and why?

I am proud to have twice re-
ceived the Santa Barbara Indepen-
dent Local Hero Award – first for 
founding the AIDS Task Force, and 

Meet the New SCBA Executive 
Director – Tom Roberts
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second for transforming a bank-
rupt nonprofit serving people with 
disabilities into a national model 
whose programs have been rep-
licated across the country. These 
achievements, early in my career, 
reaffirmed that even in the face 
of adversity, each of us can bring 
about meaningful, positive change.

You’ve had a remarkable career 
spanning public service and ex-
ecutive leadership. When you 
look back, what are the moments 
that stand out to you the most, 
and why?

One of the most consequen-
tial and transformative moments 
of my life took place during my 
time on the City Council. Instead 
of leaving the dais with my col-
leagues as directed during a tense 
public demonstration, I chose to 
stay, waved off the police, and 
engaged directly with “Homeless 
Bob Hansen,” who had chained 
himself to the podium. That deci-
sion to simply listen and connect 
on a human level set off a series 
of events that profoundly changed 
both my worldview and my un-
derstanding of leadership.

Do you have any hobbies or ac-
tivities away from the office that 
you’re passionate about?

I’m passionate about music and 
play the guitar, having recorded 

several albums just for fun – some 
tracks are available at Reverb-
Nation.com/TomRoberts. I prac-
tice martial arts regularly, love to 
dance, and am an avid reader of US 
and world history. These activities 
keep me grounded and energized.

If you could distill your career 
and life into a single piece of 
wisdom or philosophy, what 
would it be?

Tomorrow is not guaranteed, 
and in life, it’s not the burdens that 
are the challenge, the challenge is 
how we carry the burdens.

What is your vision for SCBA un-
der your leadership?

The SCBA has a proud history, 
and like any organization, it has 
experienced its share of triumphs, 
challenges, and transitions. I see a 
tremendous opportunity to build 
on its strengths and ensure it con-
tinues to provide real and lasting 
value to its members.

With over 30 years of C-level 
experience across the public, pri-
vate, and nonprofit sectors, I’m 
eager to bring best practices in 
finance, planning, and organiza-
tional management to support the 
Board in maintaining a well-man-
aged, forward-thinking Associa-
tion that operates efficiently, effec-

tively, and always prioritizes the 
needs of its members.

What do you see as the biggest 
challenges facing our society to-
day, and how can lawyers help?

At the December annual meet-
ing, I said that from the aspira-
tional ideals of the Magna Carta to 
the day-to-day work in offices and 
courthouses across the country, the 
dedication and expertise of legal 
professionals and our legal system 
play a vital role in holding together 
the social fabric of this nation.

Since its inception, our legal sys-
tem has been foundational to the 
functioning of a civil and cohesive 
society. While the legal communi-
ty continues to give back through 
pro bono work, I sense a growing 
need for legal professionals to take a 
more active role in public education. 
Helping people better understand 
the importance of the rule of law 
and fostering respect for our form 
of government and its institutions 
seems crucial in addressing the soci-
etal challenges we face today.     
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FEATURE ARTICLE

When most people think 
about what judges wear, 
they inevitably think of 

boring black robes. On the bench, 
a simple pop of color shaped into 
a fancy bow has transformed our 
very own Justice Ron Robie of the 
Third District Court of Appeal into 
a judicial fashion icon.

Justice Robie first donned a bow-
tie while he was a child. Pictures 
document this fashion evolution 
through the years and show that 
even in high school, young Ron pre-
ferred bowties over ascots, bolos, 
and even traditional Windsor knots. 
Early in his career, Justice Robie 
sometimes succumbed to peer pres-
sure and donned a “regular” tie. 
The last time he wore one was when 

he worked at the California Depart-
ment of Water Resources. After his 
appointment to the bench, he went 
back to the bowtie because, well, he 
just likes bowties! 

Boasting over 40 bowties in his 
collection, Justice Robie’s prefer-
ence for bowties is rooted in their 
practical nature, not only aesthet-
ics. Unlike regular ties, bowties 
don’t wear out quickly and are a 
lot easier to maintain. Although 
there are some bowties that don’t 
tie well or are made out of material 
that does not hold its shape, Justice 
Robie has yet to find “the worst” 
bowtie. However, he does have 
favorites. Most of his favorites are 
just easy to tie, although he does 
like his red ones a lot. He has a cou-

ple of special ones as well, like his 
McGeorge bowtie from the Pacific 
McGeorge School of Law. 

As a true bowtie aficionado, Justice 
Robie bravely wades into the great 
bowtie controversy by voicing his 
opinion that bowties are only real if 
you tie them yourself. Clip-ons sim-
ply will not do.  So from time-to-time 
he has graciously donated his time 
and knowledge to mentoring others 
in the mechanics of tying these mag-
nificent fashion accessories.

While we cannot find evidence to 
support or deny the premise that 
the bowtie has been important to 
Justice Robie’s career, we do think 
his bowtie eye candy has been in-
strumental in cementing his status 
as a judicial fashion icon.      

Judicial Fashion Icon: 
Justice Ron B. Robie  
By Ryan Raff and Holly Lakatos Ryan Raff is a deputy 

clerk for the Third District 
Court of Appeal.

Holly Lakatos is the 
Third District Court of 

Appeal librarian. 

Justice Robie sports a striped variation of his favorite neckwear 
while out and about with Chief Justice of California Patricia 
Guerrero.

Justice Robie’s dark-colored bowtie beautifully 
complements the Tahitian pearls worn by retired Chief 
Justice of California Tani Cantil-Sakauye.

Photos by Justice Shama Mesiwala, Associate Justice on the Third District Court 
of Appeal and former chambers attorney of Justice Robie.
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COVER ARTICLE

It is an enormous honor to serve the 
attorneys of Sacramento through 
leadership on the Board of the Sac-

ramento County Bar Association. That 
honor is enhanced by also being a first 
attorney-in-the-family in a family that 
has many generations from the Sacra-
mento region. Enter Angelina Ray.

Angelina Ray’s roots in Sacramento 
grow deep. She is the third-generation 
daughter of public servant parents who 
worked for the State. Her mother is re-
tired from PERS, and her father, who 
retired from STRS, keeps active as a 
missionary Christian pastor who trav-
els to Africa raising funds and supplies 
for children’s educational needs and 
providing on the ground resources for 
rural communities. Angelina, who lives 
around the corner from her parents and 
a few blocks from her only sibling (he 
also works for the State), loves her close 
family, and spends a great deal of time 
with them.

Angelina attended Laguna Creek High 
School and then went to Nebraska where 
she received a Bachelor of Arts in Theol-
ogy from Creighton University. But she 
wasn’t done learning. After Creighton, 
she followed up with a master’s degree 
in theology from Fuller Seminary in Pas-
adena and then pursued both a master’s 
degree in American government and JD 
from Regent University in Virginia, fol-

More to Give: Angelina Ray is 
Ready to Lead SCBA

By Andi Liebenbaum and Jennifer Mouzis
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Andi Liebenbaum is the 2023 
SCBA President and Lead Policy 
Advocate for Los Angeles 
County. She can be reached at 
liebenbaum@gmail.com.

Jennifer Mouzis is a SCBA Board 
Member and Founder/Managing 
Attorney at Mouzis Criminal 
Defense. She can be reached at 
jm@jennifermouzislaw.com.
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lowed by a master’s degree in clin-
ical psychology from Pepperdine 
University. 

With a combined five academic 
degrees (NOTE: the most recent of 
which was NOT her juris doctorate), 
Angelina has learned a lot, knows 
a lot, and gives a lot, and not just 
to her clients, or her five children 
(preschool to high school), family, 
or friends, but to all the people in 
all the spaces she occupies, because 
she prioritizes the needs, growth, 
and well-being of others.

If you attended Angelina’s swear-
ing in at the SCBA Annual Meeting 
in December, you will recall the 
apt introduction by the Honorable 
Myrlys Stockdale Coleman, who, 
as a law school professor, team 
leader for the Kennedy American 
Inn of Court, member of the Cal-
ifornia Association of Black Law-
yers Judicial Luncheon planning 
committee, and member of the 
board of the Sacramento Children 
Fund, has worked with Angelina 
for years. Judge Stockdale Cole-
man said Angelina’s leadership is 
defined by her drive to serve the 
greater good. She noted that Ange-
lina’s leadership philosophy “em-
phasizes empathy, humility, vision, 

and a commitment to service over 
power.” While these concepts are 
aspirational for most, they form 
the bedrock of Angelina’s charac-
ter and are infused into her work, 
publicly and privately. 

Angelina owns and manages 
her own boutique law firm, Pa-
cem Tempestate Law, APC (from 
the Latin “peace in the storm”), 
which she opened after a brief stint 
in the labor and employment field. 
(“I hated labor law,” she admitted 
one evening.) As a small business 
owner, Angelina has been an ac-
tive SCBA Solo/Small Division 
member for six years, sharing her 
experiences and helping dozens 
of other solo and small 
practice lawyers man-
age the challenges of 
being both business 
owner and full-time 
practicing attorney. 
(The SCBA considers a 
firm with four or fewer 
attorneys a “small prac-
tice” firm.)

Professionally, Angeli-
na is what is called a high 
conflict family law attor-
ney. As anyone who has 
ever practiced family law or 

needed an attorney for a divorce or 
child custody case knows (or who 
has heard about the divorce and 
custody dispute of Angelina Jolie 
and Brad Pitt which took six years 
to finalize), high conflict cases are 
easily among the most litigious and 
emotionally complex. That’s why 
she says she went back to school for 
a master’s in clinical psychology. 
Angelina realized she needed addi-
tional skills to help families in crisis 
weather the heightened emotions 
and animus often found in these 
high con-
flict cases 
and reach 

Angelina Ray and family at age two. Angelina Ray age four, Alfred Ray IV age six.

Angelina Ray, age six.

Live Lee, the precious little one.
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the best possible outcomes for the 
whole family.

Having the wisdom and drive to 
obtain another advanced degree 
to better serve her clients in their 
time of need seems extraordinary 
(particularly with four advance 
degrees already under her belt), 
but for Angelina it was a common 
sense solution to an ever present is-
sue: If she could better understand 
why the parties were acting as they 
were, she could better understand 
how to help resolve their conflict.

Her work does not stop with her 
firm or her SCBA service. Angelina 
also sits as Judge Pro Tempore in 
Family Law in Sacramento Supe-
rior Court, serves as a Settlement 
Conference Officer in Yolo Supe-
rior Court, and volunteers as a 
Family Law Clinic Attorney for the 
Victims Legal Resource Center at 
McGeorge School of Law.

And that brings us to today, and 
this edition of Sacramento Lawyer: 
Angelina was sworn in as SCBA 
Board President on December 11, 
where she has served since 2022, 
when she was elected SCBA Board 
Treasurer. While all of this sounds 
fulfilling and a little exhausting, 
Angelina would say she is just get-
ting started.

Over a casual dinner with An-
gelina and her youngest, a feisty 

three-year-old who already knows 
a lot and has a dramatic flair (after 
meeting my cat she screamed, “she 
wants to eat me!”), it became very 
clear that Angelina is an old soul 
with a deep core filled with love, 
learning, and compassion. Perhaps 
the lesson she learned first and that 
informs just about everything she 
does, as a mom, lawyer, commu-
nity leader, and pastor, is that “a 
hand extended isn’t just for taking; 
it’s for giving.” Even the three-
year-old understands this about 
her mother.

Guided as much by faith as her 
innate desire to do as much good 
as possible, Angelina wants 2025 to 
be a year in which SCBA not only 
does an even better job serving us, 
the members, but also a year in 
which all of us members do a little 
more for the legal profession and 
our communities. She held up her 
fingers to show the half inch more 
we can all do. “If we all do just this 
much more, we make everything 
better. The Association, the legal 
profession, our communities…” 
And of course, the world. If we all 
do just a bit more.

High on Angelina’s list of mak-
ing the SCBA even better is engag-
ing more of us in sections. Are you 
in one? Join another or move into 
leadership. Lead a CLE program, 

recruit more people. You get the 
idea.

Angelina also wants to ensure the 
Justice Arthur G. Scotland Com-
mitment to Community Scholar-
ship program and event return this 
year, bigger and better. She wants 
to make sure the Bench-Bar event 
on May 15, 2025, wows and in-
spires us. For those of us serving 
on the SCBA Board of Directors, 
she wants us to pitch in a bit more 
with our time. She wants to help 
recruit more attorneys to volun-
teer with Capitol Pro Bono. The list 
goes on. But it should be noted that 
everything on this list is attainable, 
if we all do just a bit more.

Angelina makes strong positive 
impressions on those who work 
with her. Terri Shettle, a leadership 
consultant and SCBA’s executive 
director from 2023 to 2024, said this 
about Angelina: “While my time at 
SCBA and working with Angelina 
was brief, she left a permanent im-
pression on me. In my mind, Ange-
lina is a superhero.  She somehow 
manages to be everywhere at once, 
leading, directing, contributing to 
many organizations in the legal 
community, taking care of her own 
business and her responsibilities 
with SCBA, serving her clients, 
and managing a dynamic, busy 
family. I have always admired her 

Angelina and her children. Thula and Temba, age nine.
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willingness to step up and step in 
wherever needed, especially as a 
member of SCBA’s Executive Com-
mittee when there were few staff 
resources available.  To top it off, 
she does all of this with a brilliant 
smile that is welcoming, comfort-
ing, and alludes assurance that she 
is one to rely on.”

Terri went on to say, “I know An-
gelina will be an outstanding presi-
dent who will launch SCBA to new 
heights, building on the past few 
years of recovery from the impacts 
of the pandemic. Her understand-
ing of the big picture matched with 
her ability to roll up her sleeves to 
dive into the finer details make for 
a pretty impressive combination.” 
Tom Roberts, SCBA’s new exec-
utive director, agrees. He recently 
commented, “In the brief time I’ve 
known her, it’s clear she is dynamic, 
passionate, and forward thinking.” 

And, as Judge Stockdale Cole-
man reminded us, whether Ange-
lina is navigating complex projects, 
mentoring the next generation, or 
finding creative ways to advance 
the goals of the SCBA, she does so 
with a steady hand and a clear vi-
sion. “Her dedication reminds us 
that leadership is not about hold-
ing power – it’s about empow-
ering others,” she said. We need 
to remember this when Angelina 
extends her hand to us that per-
haps we have more to give to help 
achieve her goals for a better SCBA.

“I’m looking forward to Angeli-
na’s upcoming year as SCBA Pres-
ident,” said longtime SCBA Board 
member Justin Ward.  “She is very 
qualified for the position – she is 
detail and goal oriented. She says 
what she’ll do and does what she 
says. The SCBA is in very capable 
hands.”

Connor Olson, immediate past 
SCBA Board president, said, “An-
gelina Ray brings an undeniable 
energy and strong vision to her 
role as SCBA President. Her in-

volvement with numerous organi-
zations shows her commitment to 
community service and her belief 
in the power of collective action.  I 
am very excited to see where she 
takes the SCBA in 2025!” 

Connor is not the only past SCBA 
president who looks forward to the 
SCBA Board with Angelina at the 
helm. Shanāe Buffington said she 
was thrilled to share her perspec-
tive on Angelina’s work. She said 
that Angelina’s steadfast commit-
ment to the legal and greater com-
munity “is evident in her relentless 
pursuit of equitable justice.” She 
continued, “[Angelina] has con-
sistently demonstrated her dedica-
tion to creating a legal system that 
serves everyone, especially those 
who are underserved or over-
looked.” Shanāe went on to laude 
Angelina as a passionate advocate 
for diversity within the legal pro-
fession. And Sean McCoy agreed 
that Angelina “has a lot of energy 
and is involved in just about every-
thing,” echoing Shanāe’s view that 
Angelina “will lead the Sacramen-
to County Bar Association with vi-
sion, driving meaningful progress 
within the legal community.”

Several of us SCBA Past Presi-
dents – Sean McCoy (2019), Shanāe 
Buffington (2020), Andi Lieben-
baum (2023), and Connor Olson 

(2024) – know the job. We are 
pleased to support Angelina and 
were proud sponsors of the 2024 
SCBA Annual Meeting at which 
Angelina was sworn in, all of us 
knowing that Angelina is right for 
the tasks at hand.

When she advocates for us all to 
do “just a little bit more,” Angeli-
na speaks from personal experi-
ence with a global perspective. In 
addition to raising five beautiful 
children, running a successful pri-
vate practice in a high conflict area 
of the law, and pouring countless 
hours into helping make SCBA 
successful over the last three years, 
Angelina is involved in boards, 
committees, and MCLE programs 
across the state. When a leader em-
bodies the principles she espouses, 
it allows us to see that we too can 
embody those principles and make 
the same kind of lasting impact in 
our community. 

Angelina’s term as SCBA pres-
ident promises to be one of ac-
tion and dedication. What makes 
it particularly special, though, is 
that we are all being asked to join 
in the action, to rededicate our-
selves to the practice of law and to 
support the association that rep-
resents us. And our impact will be 
grand if we do, as Angelina asks, 
just a little bit more.      

Ray family 2024.
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California has several new 
employment laws that took 
effect on January 1, 2025, in-

cluding bills signed by Governor 
Newsom. Below is an overview. 
Employers should become famil-
iar with these new laws to ensure 
compliance. It’s time for employ-
ers to update their employee hand-
books and personnel policies and 
procedures and train their man-
agement team.

Wage and Hour 
Minimum Wage Increase 

California’s minimum wage, ef-
fective January 1, 2025, is $16.50 
per hour for all employees, re-
gardless of employer size. Note 
that some cities and counties have 
higher minimum wages than the 
state. Employers must pay which-
ever minimum wage is higher of 
the applicable state or local mini-
mum wage for all time worked. 
Exempt Employees – Minimum 
Salary Threshold Increase 

The increase in California’s 
minimum wage requires a corre-
sponding increase in the minimum 
salaries for exempt employees 
(i.e., professional, administrative, 
executive exemptions) to $68,640 
per year (i.e., at least two times the 
state minimum wage). 

FEATURE ARTICLE

New California 
Employment 

Laws for 2025
By Laura McHugh & Katie Collins

Voters Rejected a Higher 
Minimum Wage 

California voters narrowly reject-
ed Proposition 32, which would 
have raised minimum wage to $18 
an hour for employers with more 
than 25 employees and $17 an hour 
for smaller employers. 

Anti-Discrimination Laws 

SB 110: Restrictions on Requiring 
Driver’s Licenses When Hiring 

SB 100 amended the Fair Employ-
ment and Housing Act (FEHA) to 
make it an unlawful employment 
practice to include statements 
about the need for a driver’s li-
cense in a job advertisement, post-
ing, application, or similar materi-
al. The law is intended to prevent 
discrimination against applicants 
who do not drive. Employers may 
only include such statements if 
they reasonably expect driving to 
be one of the job functions and be-
lieve that using an alternative form 
of transportation (e.g., carpooling, 
bicycling, walking, ride-hailing 

services, taxis or public transporta-
tion) would not be comparable in 
travel time or cost to the employer. 

SB 1137: Protection for “Intersec-
tionality” of Protected Classes 

SB 1137 bans discrimination un-
der FEHA based on the combina-
tion, or “intersectionality,” of two 
or more protected classes. While 
California laws have long prohibit-
ed discrimination and harassment 
based on an individual protected 
class, or characteristics, such as 
race, sex, national origin, age, etc., 
they now also apply where two 
or more of the protected charac-
teristics result in a unique form of 
discrimination. This law affirms 
a court ruling involving a female 
Asian professor that found that 
discrimination may be directed at 
a combination of protected classes 
beyond a single category. 

AB 1815: Revisions to  
CROWN Act 

AB 1815 amends the definition 
of “race” in the anti-discrimina-

Laura McHugh, a senior partner at 
women-owned Duggan McHugh Law 
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tion provisions of the Government 
Code. Race is now defined as “inclu-
sive of traits associated with race, 
including but not limited to hair 
texture and protective hairstyles.” 
Protective hairstyles “include but 
are not limited to such hairstyles as 
braids, locs, and twists.” California 
was the first state, in 2019, to clarify 
that the definition of race discrim-
ination included hairstyles under 
the CROWN Act. 
SB 1340: Local Enforcement of 
Civil Rights 

SB 1340 mandates the Civil 
Rights Department (CRD) to col-
laborate with local agencies to en-
force unlawful employment prac-
tice violations. Any city, county, 
or locality can enforce any local 
law that prohibits discrimination 
on the basis of race, religion, color, 
national origin, ancestry, physical 
disability, mental disability, medi-
cal condition, genetic information, 
marital status, sex, age, reproduc-
tive health decision making or sex-
ual orientation, if certain require-
ments are met, including a require-
ment that local enforcement is pur-
suant to a local law that is at least 
protective as FEHA. The law tolls 
the one-year statute of limitations 
for filing a complaint in court for 
as long as the local entity enforce-
ment proceedings continue. 

Leave and Benefit Laws 
AB 2499: Expansion of Workplace 
Protections for Employee  
Crime Victims 

Existing law provides crime vic-
tims with employment protections, 
including safety accommodations 
and leave, to allow them to recov-
er and appear in court, and is en-
forced by the Department of Labor 
Standards Enforcement (DLSE), 
through the Labor Commissioner. 
AB 2499 recasts these protections 
under FEHA and places enforce-
ment with the CRD. It expands the 
list of crimes for which employees 

can take time off and replaces the 
terms “crime or abuse” and “do-
mestic violence, sexual assault, or 
stalking” with the broader term 
“qualifying acts of violence,” which 
applies regardless of an arrest, 
prosecution or conviction. “Qual-
ifying acts of violence” (QAV) are 
defined as: 

• domestic violence; 
• sexual assault; 
• stalking; or 
• any act, conduct, or pattern of 

conduct that includes (i) bodily in-
jury or death to another; (ii) bran-
dishing, exhibiting, or drawing a 
firearm or other dangerous weap-
on; or (iii) a perceived or actual 
threat to use force against another 
to cause physical injury or death. 

The new law protects not only 
employee victims, but also their 
“family members” as defined by 
FEHA to include an employee’s 
“child, parent, grandparent, grand-
child, sibling, spouse, or domestic 
partner… or designated person.” 
Paid sick leave may be used to cov-
er qualifying time off. A new no-
tice requirement (to be developed 
by the CRD) must be given to em-
ployees upon hire, annually, upon 
request, and any time the employer 
becomes aware that an employee 
or their family member is a victim 
of a QAV. 
AB 2123: Paid Family Leave – 
Requiring Use of Vacation No 
Longer Allowed 

AB 2123 eliminates the ability of 
employers to require employees 
to use up to two weeks of accrued 
vacation time before they may ac-
cess California’s Paid Family Leave 
Program (PFL) benefits. Califor-
nia’s PFL, administered through 
the Employment Development De-
partment (EDD), provides wage re-
placement benefits to workers who 
take time off to care for seriously ill 
family members, bond with a mi-
nor child, or help family members 
called to active duty. 

General Employment Laws 
SB 988: Expanded Protections for 
Freelance Workers 

With the growth of the gig econ-
omy, SB 988, the Freelance Worker 
Protection Act (FWPA), provides 
basic labor protections for free-
lance workers, including manda-
tory contracts for and the right to 
be paid on time and in full. Under 
the new law, a “freelance worker” 
is defined as: 
1. An individual worker (i.e., not 

part of a company or collective 
entity) whether or not incor-
porated or employing a trade 
name 

2. Hired or retained as a bona fide 
independent contractor by a 
hiring party to provide “profes-
sional services” 

3. For $250 or more, whether for a 
single project or for all work en-
gaged during the immediately 
preceding 120 days 

“Professional services” includes 
multiple categories of freelance 
style work such as marketing, hu-
man resources, graphic design, 
grant writing, photography, es-
theticians, and others, as set forth 
in Labor Code section 2778(b)(2). 
Once a freelancer has started pro-
viding services, the hiring entity 
cannot require the freelancer to ac-
cept less compensation or provide 
more services than agreed upon to 
receive timely payment. The law 
also prohibits retaliation against 
freelancers who pursue their rights 
under their contract. 
SB 399: Ban of “Captive Audience” 
Meetings 

SB 399 enacts the union-backed 
bill, the California Worker Free-
dom from Employer Intimidation 
Act, which prohibits employers 
from requiring employees to at-
tending mandatory meetings on 
religious or political matters, in-
cluding anti-unionization. Em-
ployers may not terminate, dis-
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criminate, retaliate, or take any 
other adverse action against em-
ployees who refuse to attend these 
meetings. “Political matters” are 
defined as any matter “relating to 
elections for political office, politi-
cal parties, legislation, regulation, 
and the decision to join or support 
any political party or political or 
labor organization.” 

Employees scheduled to work 
during these meetings must be 
paid for their time, regardless of 
whether they attend the meeting. 
Employers can still hold meet-
ings to share legally required and 
job-related information and certain 
exceptions apply to religious and 
political organizations. 
AB 3234: Voluntary Social 
Compliance Audits 

AB 3234 requires employers to 
make certain disclosures if they 
voluntarily audit their operations 
for the involvement of child labor. 
Such employers who conduct “so-
cial compliance audits” have new 
reporting obligations including 
posting a link on their website to a 
report detailing the audit findings. 

Industry Specific Laws 
AB 1228: Fast Food Workers 
Minimum Wage 

AB 1228 requires that certain 
fast-food workers must be paid at 
least $20.00 per hour as of April 1, 
2024. 
SB 525: Health Care Minimum 
Wage 

Effective October 16, 2024, SB 525 
created various minimum wages 
for “covered healthcare employ-
ees,” based on the classification of 
the employer’s facility: 
• Large employers and integrated 

health care systems: $23/hour 
• Hospitals: $18/hour 
• Clinics: $21/hour 
• All other health facilities: $21/

hour 
Exempt covered health care em-

ployees must be paid a monthly 

minimum salary of 1.5 times the 
applicable healthcare minimum 
wage, or 2 times California’s min-
imum wage, whichever is greater. 
AB 1034: PAGA Exemption 
Extended for Certain Construction 
Industry Employees Covered By 
Collective Bargaining Agreements 

Under existing law, an exemp-
tion from the Private Attorneys 
General Act (PAGA) is available 
for employees in the construction 
industry if they are covered under 
a collective bargaining agreement 
(CBA) that meets certain require-
ments. AB 1034 extends this ex-
emption for a CBA that does all the 
following: 
• Explicitly covers wages, hours 

of work, and working condi-
tions; 

• Provides premium wage rates 
for all overtime hours worked; 

• Ensures employees receive a 
regular hourly pay rate of at 
least 30% more than the state 
minimum wage; and 

• Contains a grievance and bind-
ing arbitration procedure to ad-
dress Labor Code violations. 

The exemption was temporary 
and only applied to CBAs in effect 
before January 1, 2025 or that ex-
pired by January 1, 2028. AB 1034 
extends the exemption another 13 
years to January 1, 2038, and then 
it will be repealed. 

SB 1089: New Obligations for 
Grocery Stores and Pharmacies 
That Plan to Close 

SB 1089 imposes new obligations 
for employers operating grocery 
stores and pharmacies (covered 
establishments) planning to close. 
These establishments are now re-
quired to provide 45-day written 
notice to specified entities, includ-
ing employees and their representa-
tives, and the EDD. Employers with 
5 or fewer employees must provide 
at least 30 days’ written notice be-
fore closure. Exemptions apply 
for businesses owning 15 or fewer 
pharmacies nationwide or closures 
due to natural disasters or acts of 
war. The new law imposes signif-
icant operational and compliance 
duties on employers, including ad-
vanced planning and engagement 
with state and local agencies. 
SB 1105: Sick Leave Expansion for 
Agricultural Employees 

Covered employers must now 
allow agricultural workers to use 
paid sick leave when they 1) work 
outside, and 2) request sick leave to 
avoid smoke, heat, or flooding con-
ditions created by a local or state 
emergency, including for preven-
tive care due to their work or such 
conditions. The new law defines 
“agricultural employee” as a per-
son employed under Wage Orders 
8, 13 and 14.   
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Aaron Duncan Jr., a new stu-
dent member of the Sacra-
mento County Bar Associa-

tion, a third-year evening student 
at Lincoln Law School of Sacra-
mento, brings an inspiring story 
of resilience, determination, and a 
deep commitment to helping oth-
ers. From overcoming the toughest 
of circumstances in Los Angeles 
to pursuing a career in law, Dun-
can’s journey is nothing short of 
extraordinary. His entry into the 
legal field is not just about person-
al achievement – it’s about creating 
meaningful change, empowering 
families, and giving back to the 
community.

A Journey Rooted in Resilience
Born and raised in the unforgiv-

ing streets of Los Angeles, Dun-
can’s childhood was marked by 
hardship. As he puts it, “either the 

gangs get you, or the 
police do.” Facing the 
challenges of homeless-
ness, living in shelters, 
and enduring difficult personal cir-
cumstances, Duncan learned early 
on what it meant to fight for sur-
vival.

“Growing up, I had no clue what 
I wanted to do in life,” says Dun-
can. “I only knew that I wanted to 
provide and serve others. For me, 
providing for my family was al-
ways a top priority.”

His resilience and determina-
tion led him to enlist in the United 
States Army in 2008, where he fur-
ther honed his leadership skills, de-
veloped a strong sense of responsi-
bility, and learned the importance 
of leading by example. These life 
lessons would set the foundation 
for his next step: pursuing a career 
in law.

From Correctional Officer to 
Aspiring Lawyer

After his military service, Dun-
can worked at the Lea County Cor-
rectional Facility as a Classification 
Officer, where he discovered his 
passion for law. Over the years, 
this interest deepened, leading him 
to earn his degree in Criminal Jus-
tice while juggling work and fam-
ily responsibilities. His role as a 
Grievance Officer allowed him to 

dive deep into legal cases and pol-
icies, further fueling his desire to 
become a lawyer.

Duncan’s commitment to justice 
is driven by personal experience. 
“I’ve gone through two divorces, 
fought for visitation rights, and 
had to navigate the family judi-
cial system on my own. It’s often 
stacked against fathers, especial-
ly in communities like mine,” he 
shares.

His work with incarcerated indi-
viduals also opened his eyes to the 
systemic flaws within the criminal 
justice system. “I saw so many men 
who deserved a second chance, but 
the system failed them. Some of 
them, like a 73-year-old man serv-
ing time for a crime with an exces-
sively harsh sentence, were sim-
ply victims of an unfair system,” 
Duncan explains. “That’s when 
I decided to take matters into my 
own hands and become the change 
I wanted to see.”  

A Commitment to Family and 
Community

Duncan’s passion for law is in-
tricately tied to his family and his 
community. As a father of seven, 
including two sets of twins, he un-
derstands firsthand the challenges 

FEATURE ARTICLE

Aaron Duncan Jr. Joins the 
Sacramento County Bar 
Association as a Student 
Member: A Passion for  
Justice, Community, and 
Empowerment
By Filomena Yeroshek

Filomena Yeroshek is the 
Dean of Lincoln Law School. 
She can be reached at 
fyeroshek@lincolnlaw.edu.

Summer Externship at the Sacramento 
County Superior Court with Commis-
sioner Heath Langle. 
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fathers face in navigating family 
law. His own struggles with child 
custody and visitation rights have 
driven him to advocate for fathers 
who feel powerless in a system that 
often overlooks their rights.

“Men don’t know their rights. 
They don’t know how to fight for 
them,” says Duncan. “I want to be 
the voice for fathers who are lost 
in the system, helping them un-
derstand that they too have a right 
to be involved in their children’s 
lives.”

His goal is to work as a family 
law attorney, helping fathers se-
cure access to their children and 
dismantling the systems that un-
dermine family structures. He be-
lieves that children need both their 
mothers and fathers to thrive, and 
he is committed to ensuring fathers 
have the support and legal guid-
ance they need to stay engaged in 
their children’s lives.

Networking and Giving Back: 
Key to Duncan’s Vision

Duncan is also a firm believer in 
the power of networking, partic-
ularly when it comes to making a 
meaningful impact in the commu-
nity. He is the current President of 
the Black Law Student Association 
(BLSA) at Lincoln and a member of 
the Delta Theta Phi legal fraterni-
ty. He is very involved on campus 
and is a true leader to his peers. He 
sees the SCBA as an essential part 
of his journey, not just for personal 
growth but for building relation-

ships that will allow him to better 
serve the families and individuals 
he hopes to help. In the summer 
of 2024, he had the privilege of a 
summer externship with the Sac-
ramento County Superior Court. 
He worked directly with Commis-
sioner Heath Langle doing legal 
research and drafting bench mem-
orandums and case briefs.  

“I believe networking is critical 
because it’s not just about what you 
know; it’s about who you know,” 
he explains. “By connecting with 
others in the legal field, I can learn 
more, grow my practice, and ulti-
mately serve my community in a 
more impactful way.”

Duncan views his legal career 
as a way to give back to the com-
munity that shaped him. He is 
passionate about creating opportu-
nities for others, especially young 
men who may feel disconnected 
from their potential. “There are 
so many young black boys being 
pushed into the prison system in-
stead of the education system. In 
Sacramento, like many cities, there 
is a lack of programs that focus on 
the youth and education. I want to 
change that.”

The Indominable Spirit
What sets Duncan apart is not 

just his legal acumen but his un-
shakeable drive. “Indominable” is 
a word that resonates deeply with 
him, a term that his pastor once 
used to describe him. It reflects 
a spirit that cannot be broken, no 

matter the challenges. Duncan’s 
commitment to helping others is a 
testament to that resilience. He is 
focused, determined, and unwill-
ing to let any obstacle deter him 
from his mission.

“I shall, I will, I must,” Duncan 
says, quoting motivational speaker 
Dr. Eric Thomas. “I shall become a 
lawyer. I will help fathers and fam-
ilies in need. I must endure the rig-
orous years of law school to make 
a difference.”

Through it all, his unwavering 
focus on community involvement 
and justice for those who have 
been overlooked or marginalized 
remains his driving force.

Looking Ahead
As Duncan embarks on this next 

chapter as a student member of the 
SCBA, he carries with him a wealth 
of life experience, a passion for jus-
tice, and a profound desire to give 
back. Whether through advocating 
for fathers’ rights, helping disman-
tle unjust systems, or simply being 
a positive influence in the lives of 
others, Duncan is committed to 
making a lasting impact in both the 
legal field and his community.

His story is a powerful remind-
er that even in the face of adversi-
ty, it’s possible to rise, rebuild, and 
ultimately create positive change. 
Through his work as an attorney, 
Duncan hopes to leave a legacy of 
empowerment, justice, and com-
passion – helping others rise to their 
own potential, just as he has.   

Father's Day 2022.Aaron and his lovely wife 
Rozelle.

Aaron and his children attending summer league 
games at Chase Arena in San Francisco. 
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I first met John Davis over three de-
cades ago when I served as Man-
aging Attorney of the Yolo County 

office of Legal Services of Northern 
California (LSNC). LSNC, which was 
incorporated in 1956 as the Legal Aid 
Society of Sacramento County, is a 
non-profit law organization providing 
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John Davis.
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Services of Northern California and Capital Pro Bono 
since 1999. He can be reached at gsmith@lsnc.net.

free civil legal services to low-income 
people and communities in 23 counties 
in Northern California, and along with 
our pro bono sister organization, Cap-
ital Pro Bono, we have long appreciat-
ed the support of the SCBA. 

In the late 1980s and 1990s, LSNC 
represented low-income clients in a 
complex, long-running, and extremely 
acrimonious series of lawsuits over af-
fordable housing and land use issues in 
Yolo County. Our primary opponents 
were local government entities, but the 
litigation swept in several market-rate 
housing corporations with interest in 
developing some of the land at issue. 
John, then a partner at Lewis, D’Ama-
to, Brisbois and Bisgaard, represented 
one of those developers. 

John’s client was essentially caught 
in the middle of a much larger policy 
dispute over affordable housing devel-
opment, but John zealously advocated 
to protect his client’s interests, while 
remaining unfailingly professional 
and courteous during some very bitter 
confrontations in that litigation. My 
co-counsel and I (Dave Jones, then a 

LSNC staff attorney, who went on to 
a distinguished public service career) 
greatly appreciated John’s efforts, over 
many years of litigation and settlement 
negotiations, to be a voice of reason, 
amongst many unreasonable ones (in-
cluding our own, no doubt, from time 
to time) that ultimately helped produce 
a successful resolution of that dispute. 

Around the year 2000, after John re-
tired from private practice, I received 
a call from him inviting me to lunch. I 
hadn’t heard from him since the Yolo 
County litigation, and I had a fleeting 
concern he was calling about some 
problem with our old settlement agree-
ment. In fact, he told me that his ex-
perience with our organization during 
that litigation sparked a deep respect 
for our mission and our commitment 
to providing legal assistance to the 
poor, and that he wanted to put his 
broad array of legal experience to use 
as a volunteer for LSNC. I gratefully 
accepted both the lunch and his offer 
to join LSNC as a pro bono attorney. 

I certainly did not expect on that af-
ternoon that John’s pro bono services 
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to LSNC, Capital Pro Bono, and many, 
many organizational clients would 
span nearly 25 years. John not only 
served as a (nearly) full time pro bono 
staff attorney in our Sacramento office, 
but because of his extensive back-
ground in real estate, small business, 
and transactional law, which are sub-
ject areas quite foreign to many legal 
aid lawyers, we were able to offer legal 
assistance to many non-profit, commu-
nity-based organizations with which 
LSNC has partnerships, not only in the 
Sacramento region but throughout our 
vast Northern California service area. 
Most of his clients over the years were 
involved in affordable housing devel-
opment efforts (including shelters for 
unhoused persons), and his services 
ranged from assisting with the actual 
incorporation of the organization, to 
advice on business and structural is-
sues within the organization, and draft-
ing contracts with funders and other 
partners in the community (including 
local government entities). But the 
reach of his pro bono work for clients 
was broad. 

Once I received a letter from the 
director of a small non-profit in Yolo 
County, which provided free services 
to very small “sustainable” cotton 
farmers in rural California. She ex-
pressed her gratitude for John’s expert 
assistance in some complex corporate 
issues that arose, saying “John was like 
a lifesaver to my organization and me 
and I can’t express my appreciation for 
his expert advice, moral support, and 
responsiveness to our businesses pre-
dicaments.” This kind of specialized 
legal assistance, rare in our legal aid 
world, was only possible because of 
John’s expertise and commitment.

John’s pro bono work at LSNC went 
far beyond the crucial legal services he 
provided to our clients, as described 
above. He served as a colleague, men-
tor, and friend to a generation of LSNC 
staff in the Sacramento office. Many of 
us (including me) learned important 
lessons in lawyering from our work 
with John. 

In 2000, John was appointed to the 
Board of Directors of LSNC and CPB, 
serving as treasurer of both organiza-
tions for 24 years. In that capacity, he 
provided oversight of the critical func-
tions of both programs, and he helped 
guide us safely through a number of 
severe challenges, including feder-
al and state funding shortfalls and, of 
course, the pandemic. 

Apart from his wonderful work for 
clients, one of LSNC’s deputy direc-
tors, Amy Williams, who oversaw 
John’s pro bono cases for many years, 
describes John’s contribution to the 
atmosphere and morale of our work-
places:

“What sets John apart, even more 
than his transactional law expertise, 
is his positivity. Regardless of the 
pressures that often accompany le-
gal aid work, John approaches each 
day with a calm demeanor and warm 
smile. He has an uncanny ability to 
uplift those around him, transform-
ing even the most challenging days 
into opportunities for growth and joy. 
He demonstrates that maintaining a 

good attitude is not just a choice but 
a cornerstone of resilience.” 
In a letter John once wrote (at my re-

quest) to LSNC and CPB supporters in 
the depths of the Great Recession, he 
spoke from his heart about his commit-
ment to his pro bono practice: 

“In this terrible recession we are 
serving a large number of people 
who have worked hard all of their 
lives but now face particularly tough 
times and desperately need the legal 
help that only we can give them.” 
He concluded with his characteris-

tic enthusiasm: “I just love this work! 
I get a boost out of giving free legal 
advice to help our underpaid staff who 
are working their butts off to improve 
our communities.”

In 1999, Justice Sandra Day O’Con-
nor, commenting in a law review article 
on the unique ethical obligation which 
our legal profession imposes upon its 
members, to provide some portion of 
their services free of charge to those 
who cannot afford them, said:

“Certainly, life as a lawyer is a bit 
more complex today than it was a 
century ago, the ever-increasing 
pressures of the legal marketplace… 
have made fulfilling the responsi-
bilities of community service quite 
difficult. But public service marks 
the difference between a business 
and a profession. While a business 
can afford to focus solely on profits, 
a profession cannot. It must devote 
itself first to the community it is re-
sponsible to serve. I can imagine no 
greater duty than fulfilling this obli-
gation. And I can imagine no greater 
pleasure.”
John has modeled the spirit of our pro-

fession’s public service obligation and 
commitment. I am proud and honored to 
have worked alongside him for so many 
years, and I know he is only beginning 
a whole series of new adventures in his 
“retirement” from LSNC.      

John Davis and his companion Tristan.
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Every attorney surely knows 
they are required to keep the 
State Bar informed of their 

basic contact information, website 
address, employment, MCLE com-
pliance, all specialties in which 
they are certified, any other juris-
dictions in which they are admit-
ted and the dates of their admis-
sion, and information relating to 
client trust account compliance. 
What else are attorneys required 
to report to the State Bar, or report 
to someone else regarding disci-
plinary action taken by the State 
Bar? You may be surprised.

Mandatory Reporting to the 
State Bar
Current Address

All attorneys must keep the State 
Bar informed of their current office 
address and telephone number or, 
if no office is maintained, the ad-
dress to be used for State Bar pur-
poses or purposes of the agency 
charged with attorney discipline. 
Attorneys must notify the State Bar 
of any change in this information 
within 30 days. [Bus. & Prof. Code 
§6002.1(a).]

STATE BAR MUSINGS

What Must You Report to  
the State Bar (Or Anyone 
Else) Regarding Your 
Professional Conduct  
and/or Discipline?
By Gayle L. Eskridge

Licensing in Another Jurisdiction
Attorneys who have been newly 

licensed in another state or feder-
al jurisdiction, or had their license 
in another jurisdiction terminated, 
must report it to the State Bar by 
February 1 of the following year. 
[Bus. & Prof. Code §6002.1(1)(a); 
Cal. Rules of Court, rule 9.9(a)(1).]

Criminal Actions
Attorneys must file an Attorney’s 

Report of Criminal Proceedings 
with the State Bar to report any of 
the following pursuant to Business 
& Professions Code §6068(o)(4) & 
(5): the bringing of an indictment 
or information charging a felony; 
or the conviction of the attorney, 
including any verdict of guilty, or 
plea of guilty or no contest, of a 
felony, or a misdemeanor commit-
ted in the course of the practice of 
law, or in a manner in which a cli-

ent of the attorney was the victim, 
or a necessary element of which, 
as determined by the statutory or 
common law definition of the mis-
demeanor, involves improper con-
duct of an attorney, including dis-
honesty or other moral turpitude, 
or an attempt or a conspiracy or 
solicitation of another to commit 
a felony or a misdemeanor of that 
type.  (Arrests are not required to 
be reported to the State Bar.)

Employment and Termination of 
an Attorney who is not Eligible 
to Practice

Prior to or at the time of employ-
ing, associating in practice with, 
or assisting a person the lawyer 
knows or reasonably should know 
is an ineligible person, attorneys 
must serve upon the State Bar writ-
ten notice of the employment, in-
cluding a full description of such 

Gayle L. Eskridge is a full-time arbitrator and mediator in Sacramento 
County and the principal of Eskridge Law & Mediation. Gayle serves as 
a Director of the Sacramento County Bar Association, on the leadership 

committees of the Labor and Employment Law Section and the Alternative 
Dispute Resolution Law Section of the SCBA, and on the Bylaws  

and MCLE committees.
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person’s current bar status. When 
the attorney no longer employs, as-
sociates in practice with, or assists 
the ineligible person, the attorney 
shall promptly serve upon the 
State Bar written notice of the ter-
mination. The form to be used for 
this is the Notice of Employment/
Termination of a Disbarred, Re-
signed, Suspended, or Involuntari-
ly Inactive Attorney. [Rules of Prof. 
Conduct, rule 5.3.1(d).] 
Judicial Sanctions

Attorneys must file an Attorney’s 
Report of Judicial Sanctions with 
the State Bar to report any judicial 
sanctions except those for failure to 
make discovery or monetary sanc-
tions less than $1,000. [Bus. & Prof. 
Code §6086(o)(3).] The requirement 
to report sanctions is not stayed 
while a sanctions order is on ap-
peal. [See In the Matter of Respondent 
Y (Review Dept. 1998) 3 Cal. State 
Bar Ct. Rptr. 862, 866-867.]
Lawsuits and Settlements

Attorneys must file an Attor-
ney’s Report of the Filing of Three 
or More Lawsuits in a 12-month 
Period for Malpractice or Other 
Wrongful Conduct with the State 
Bar to report the filing of three or 
more lawsuits within a 12-month 
period against themselves, their 
firm, or their law corporation, for 
malpractice or for wrongful con-
duct committed in their profes-
sional capacity as an attorney. [Bus. 
& Prof. Code §6068(o)(1).]

Attorneys must file an Attorney’s 
Report of Judgment for Fraud, Mis-
representation, Breach of Fiduciary 
Duty or Gross Negligence with the 
State Bar to report the entry of a 
judgment against them, their firm, 
or law corporation, in a civil ac-
tion for: fraud, misrepresentation, 
breach of fiduciary duty, or gross 
negligence in a professional capaci-
ty as an attorney. [Bus. & Prof. Code 
§6068(o)(2).] Arguably, a judgment 
for professional negligence which 
is not “gross” negligence is not re-

quired to be reported. 
Attorneys must report to the 

State Bar any settlement or arbitra-
tion award for fraud, misrepresen-
tation, breach of fiduciary duty, or 
negligence in a professional capac-
ity if they are not covered by pro-
fessional liability insurance. This 
even applies to cases which were 
settled for nuisance value. [Bus. & 
Prof. Code §6086.8(b) & (c).] This 
obligation does not require “gross 
negligence.” Regular negligence is 
all that is required in order to trig-
ger this reporting requirement. 
Professional Discipline

Attorneys must file an Attorney’s 
Report of Discipline by Professional 
or Occupational Disciplinary Agen-
cy with the State Bar whenever they, 
or their firm or law corporation, are 
disciplined by any professional or 
occupational disciplinary agency or 
licensing board, whether in California 
or elsewhere, and even if the attorney 
was acting in a non-attorney capac-
ity. The notice must include the na-
ture and date of any discipline im-
posed, including the terms and con-
ditions of any probation imposed 
and, if suspended or disbarred in 
another jurisdiction, the date of any 
reinstatement in that jurisdiction. 
[Bus. & Prof. Code §6002.1(a)(4) and 
6068(o)(6).] (Disciplinary agencies 
include such things as the Depart-
ment of Real Estate, the California 
Medical Board, and the California 
Contractor=s Licensing Board, or the 
California Board of Accountancy.)

Former members of the State Bar 
who have been ordered by the Su-
preme Court to comply with Rule 
9.20 of the California Rules of Court 
shall maintain on the official mem-
bership records of the State Bar their 
current address and within 10 days 
after any change therein, shall file a 
change of address with the member-
ship records office of the State Bar 
until such time as the former mem-
ber is no longer subject to the order. 
[Bus. & Prof. Code §6002.1(b).]

Reversal of Judgment in a 
Proceeding for Professional 
Misconduct

Attorneys must file an Attorney’s 
Report of Reversal of Judgment 
Upon Findings of Attorney Mis-
conduct with the State Bar to report 
any reversal of a judgment in a civ-
il or criminal proceeding based in 
whole or in part on professional 
misconduct, gross incompetence, 
or willful misrepresentation. [Bus. 
& Prof. Code §6068(o)(7).

It is also important to keep the 
following in mind:

•	 Failure to file a required report 
with the State Bar may itself 
serve as a basis for discipline. 
[Bus. & Prof. Code §6068(o)(10).] 

•	The general requirement is that 
mandatory reports to the State 
Bar must be made within 30 
days of the time the attorney 
has knowledge of the triggering 
event, although there are a few 
exceptions. [Bus. & Prof. Code 
§6002.1(b).]

•	Even when someone other than 
the attorney (such as a judge, 
prosecutor, or the insurance com-
missioner) is required to report 
an event to the State Bar, the af-
fected attorney is still required to 
separately make a report.

Mandatory Reporting to  
Entities or Persons other than 
the State Bar

Violations under Rules of Profes-
sional Conduct, rule 8.4.1 (Prohib-
ited Discrimination, Harassment, 
and Retaliation) also require noti-
fication. Upon being issued a no-
tice of disciplinary charge under 
Rules of Professional Conduct, rule 
8.4.1(a), an attorney must submit a 
report to the California Civil Rights 
Department (formerly the Depart-
ment of Fair Employment and 
Housing) and the United States 
Department of Justice, Coordina-

Continued on page 27
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STATE BAR MUSINGS

Larry Doyle is a veteran with decades of experience with the California 
Legislature, including 18 years as Chief Legislative Counsel for the 
California State Bar. He is also a former member of the State Bar’s 
Committee on Professional Responsibility and Conduct and is currently 
a staffer for the SCBA. He can be reached at larry.doyle@sacbar.org.

Everybody loves pro bono. 
Not only do pro bono legal 
services provide essential 

assistance to people who cannot af-
ford representation, they highlight 
the legal community’s commit-
ment to service. 

The ABA’s Model Rules of Pro-
fessional Conduct include Rule 6.1 
which says that attorneys have a 
“professional responsibility” to 
provide legal services to those 
unable to pay, and that a “lawyer 
should aspire to render at least (50) 
hours of pro bono publico legal 
services per year.” All states have 
a counterpart to this rule, either di-
rectly or in spirit.  

California doesn’t have a direct 
counterpart to 6.1 in its Rules of 
Professional Conduct – one was not 
included in the 2018 overhaul of the 
rules developed by the Bar and sub-
mitted to the Supreme Court. How-
ever, California does have Business 
and Professions Code §6073, which 
does basically the same thing, ex-
cept it provides the option of meet-
ing the goal with an appropriate 
financial contribution. Section 6073 
states: 

It has been the tradition of 
those learned in the law and 

licensed to practice law in this 
state to provide voluntary pro 
bono legal services to those who 
cannot afford the help of a law-
yer. Every lawyer authorized 
and privileged to practice law in 
California is expected to make a 
contribution.   (A) lawyer may 
. . . fulfill his or her individual 
pro bono ethical commitment, 
in part, by providing financial 
support to organizations pro-
viding free legal services to per-
sons of limited means.
However, while pro bono ser-

vice has historically been encour-
aged, it has not yet been made 
mandatory, despite calls for a 
mandatory service requirement 
from some notable individuals, 
including Supreme Court Justice 
Elena Kagan.  

 New Jersey has come the clos-
est to mandating pro bono services 
with its Madden v. Delran system 
of requiring attorneys to repre-
sent indigent defendants without 
pay when public defenders aren’t 
given the resources. The system is 
being challenged on the grounds 
that it exposes lawyers to poten-
tial malpractice claims and ethics 
grievances for representing clients 

in cases outside their expertise. 
New York imposes a similar 

mandatory pro bono burden, re-
quiring applicants for a law license 
to complete 50 hours of pro bono 
service before they can be admitted 
to practice. But once admitted to 
the Bar, these attorneys can forget 
civic responsibility and be as prof-
it-motivated as anyone else.

California came close to enact-
ing a similar requirement in 2016, 
but then-Governor Jerry Brown 
vetoed SB 1257 by then-Senator 
Marty Block, which would have 
mirrored the New York require-
ments. Brown cited the bill’s fi-
nancial burden on law students 
as his principal reason for vetoing 
the bill.

For other states, the trend has 
been to encourage or require the 
reporting of pro bono hours pro-
vided by individual lawyers, with 
the object of getting a better under-
standing of how and where those 
hours are given and where more 
are needed. 

This year, California joins the 
ranks of those states that require 
reporting of pro bono hours. Late 
last September, Governor Gavin 
Newsom signed into law AB 2505 

California’s New 
Pro Bono Reporting 
Requirement   

By Larry Doyle
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by Assemblymember Jesse Gabri-
el, a bill that will require a hefty 
percentage of California lawyers 
(everyone but public interest 
lawyers, lawyers employed full-
time by, or elected officials of, the 
State of California or subdivisions 
thereof, and those lawyers whose 
employers won’t let them provide 
pro bono services) to report their 
donated hours to the State Bar. 

The reporting requirement 
doesn’t officially begin until 2026 
for pro bono hours donated in 
2025. However, the Bar has pro-
vided the opportunity for a “trial 
run” for interested lawyers who 
have kept good pro bono records 
for the past calendar year “to bet-
ter understand attorneys’ com-
mitment to providing pro bono 
and reduced fee legal services to 
low-income Californians.”  

At this point, the “trial run” 
isn’t easy to find. The attorney 
needs to log into their “My State 
Bar Profile” on the Bar’s website, 
call up the “Compliance Tracker” 
dashboard, and click on “Attor-
ney Record Verification.” There, 
below the many opportunities 
to correct or improve upon the 
information in one’s State Bar 
Profile is the place to record pro 
bono hours or hours for which a 

reduced fee was charged. The Bar 
says that when reporting becomes 
mandatory, the pro bono record 
section will move to the mandato-
ry reporting section.

The new law requires the State 
Bar to retain and maintain the re-
ported information for purposes 
of historical record for at least 
five years. It also makes the re-
ported information confidential 
and exempt from disclosure as 
a public record, though it would 
authorize the Bar to publish “ag-
gregated and anonymized re-
ports based on that information.” 
Under the new law, the failure of 
a licensee to comply “cannot be 
grounds for disciplinary or ad-
ministrative recourse,” and there 
is a “decline to answer” option 
on the reporting form.  

The Legislature also made 
clear that the new system is like 
an orphan child of the State Bar as 
far as funding is concerned, spec-
ifying in the legislation that the 
Bar cannot use any moneys re-
ceived through the annual licens-
ing fees paid by attorneys to cover 
the cost of implementing it. Fund-
ing should not be a real problem, 
however, given the Bar’s access 
to voluntary funds earmarked for 
legal services.    

Continued from page 25

tion and Review Section. Upon being 
issued a notice of disciplinary charge 
under Rules of Professional Conduct, 
rule 8.4.1(b), an attorney must sub-
mit a report to the California Civil 
Rights Department and the United 
States Equal Employment Opportu-
nity Commission. Please note that 
this rule applies to all attorneys – not 
just attorneys who are working in the 
field of discrimination and harass-
ment and dealing with one of these 
agencies. [Rules of Prof. Conduct, 
rule 8.4.1.] 

When being considered for ap-
pointment as a potential arbitrator an 
attorney must disclose:

•	 If they have been disbarred.

•	 If within the preceding 10 years 
public discipline other than disbar-
ment has been imposed on them.

•	 If they have resigned their mem-
bership in the State Bar while pub-
lic or private disciplinary charges 
were pending. 
[California Standards for Neutral 
Arbitrators in Contractual Arbitra-
tion; Code Civ. Proc. §1281.9.]

The moral of the story here is 
that it’s best to stay out of trouble 
in order to avoid all these report-
ing requirements!     
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SCBA NEWS & EVENTS

O n October 1, 2024, the 
Asian/Pacific Bar As-
sociation of Sacramento 

hosted the 35th Annual Unity Bar 
Dinner at the Doubletree Hotel 
in Sacramento. Over 375 attor-
neys, judges, law students, and 
legal professionals came together 
to celebrate the rich diversity and 
achievements of the Sacramento 
legal community. The Unity Bar 
of Sacramento was the first unity 
bar to be formed in California in 
1987 with the purpose of increas-
ing diversity on the bench. Since 
that time, there has been a signif-
icant increase in diverse judges 
and the Unity Bar of Sacramento 
continues to endorse countless di-
verse and exceptionally well-qual-
ified judicial candidates. Notably, 
there were over 50 dignitaries and 
judges from all over California in 
attendance, many of whom were 
endorsed by the Unity Bar. Also in 
attendance were the three founders 
of the Unity Bar: Judicial Appoint-
ments Secretary Luis Cespedes, 
Jerry Chong, and Judge Renard 
Shepard (Ret.). 

The Unity Bar of Sacramento has 

continued to grow over the years 
and now consists of nine affiliate 
bar associations, including the 
Asian/Pacific Bar Association of 
Sacramento (ABAS), Cruz Reyno-
so Bar Association (CRBA), Leon-
ard M. Friedman Bar Association 
(LMFBA), Sacramento Filipino 
American Lawyers Association 
(SacFALA), SacLEGAL, South 
Asian Bar Association of Sacra-
mento (SABA), Wiley M. Manuel 
Bar Association (WMBA), Women 
Lawyers of Sacramento (WLS), 
and the newly formed association, 

the Disability Bar Association of 
Sacramento (DIBAS). 

The theme was the Mid-Autumn 
Festival, which is celebrated by 
many East and Southeast Asian 
cultures to pray and give thanks 
for a good harvest. This festival is a 
profound symbol of, among many 
things, unity. Like the festival, the 
Unity Bar Dinner is a celebration by 
people of all backgrounds, from all 
parts of our community and is a re-
minder of the power of welcoming 
and accepting others and embrac-
ing our rich diversity.  And in the 

2024 Unity Bar Dinner  
 By My Tien Doan 
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My Tien Doan moderates a fireside chat with Justice Goodwin Liu.

My Tien Doan is a deputy city attorney 
for the City of Roseville. She is the 
current president of the Asian/Pacific Bar 
Association of Sacramento and the chair 
of the 2024 Unity Bar Dinner. She can be 
reached at mytiendoan@gmail.com.
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spirit of diversity, many attendees 
wore cultural attire, and the eve-
ning featured several API-owned 
businesses and entertainers. 

The featured event of the eve-
ning was a fireside chat with Jus-
tice Goodwin H. Liu of the Califor-
nia Supreme Court, moderated by 
ABAS President, My Tien Doan.  
Justice Liu is a lifetime public ser-
vant and a champion for diversity 
and equal access to education and 
the legal profession.  Justice Liu 
spoke (with humility and humor) 
about his experience growing up as 
an Asian American child in Sacra-
mento, about whether he thought 
there has been sufficient efforts to 
diversify the legal profession, his 
advice to those still figuring out 
their career path and dealing with 
imposter syndrome, and what he 
enjoyed doing in his free time. The 
Sacramento legal community is 
grateful to Justice Liu for his con-
tributions to the legal field and his 
support of diversity and inclusion.  

Each year, the affiliate bar associ-
ations award scholarships to local 
law students and recognize indi-
viduals for their contributions to 
the community. The 2024 scholar-
ship recipients are James Chuong 
(3L, McGeorge), Min Ji Goo (3L, 
UC Davis), Marcos Guevara (3L, 

McGeorge), Julissa De Haro (3L, 
UC Davis), Zachary Schiffer (3L, 
McGeorge), Betsy Bush (2L, Mc-
George), Gitty Shah (2L, Lincoln), 
Maya Alexandria (3L, McGeorge), 
Jason Braun (2L, UC Davis), Jas-
deep Kaur Hothi (3L, McGeorge), 
Marion Malone (2L, Lincoln), and 
Saleshia Ellis (2L, UC Davis). The 
2024 Community Service Award 
recipients include John Tan, Well-
spring Women’s Center, Judge 
Andi Mudryk, Jewish Community 
Relations Council, Placer LGBTQ+ 
Center, Asian Resources, Inc., In-
ternational Rescue Committee, 
City of Refugee Sacramento, and 

Single Mom Strong, Inc. 
This spectacular event was made 

possible through the dedication 
and passion of the ABAS Inter-
nal Planning Committee (My Tien 
Doan, Kishwer Vikaas, John Tan, 
Andrew Mahinay, Hollis Kulwin, 
Fay Saechao, and Jenny Woo) and 
the affiliate bar representatives: 
(My Tien Doan (ABAS), Hon. Rob-
ert Artuz (CRBA), Jill Telfer (DI-
BAS), Hollis Kulwin (LMFBA), 
Serena Warner (SacFALA), Jorge 
Gaitan (SacLEGAL), Aparna Ag-
nihotri (SABA), Richard Owen 
(WMBA), and Vanessa Hunter 
(WLS)).     

John Tan, Kishwer Vikaas, My Tien Doan, Jenny Woo, and Fay Saechao.

Judge Sean Riordan, Justice Goodwin Liu, Yang-Ching Liu, Justice Ron Robie, Judge Chi Soo Kim, Justice Elena Duarte, Justice 
Aimee Feinberg.
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Over 300 SCBA members and local judges 
attended the 2024 SCBA Annual Meeting 
at the Sheraton Grand Hotel on December 

6, 2024. President Connor Olson led the meeting, 
reported on the SCBA's many successes, and an-
nounced the 2025 SCBA Board of Directors, sworn 
in by the Hon. Dena M. Coggins, United States 
District Judge for the Eastern District. Heather 
Tiffee presented Helen Geoffroy with the Capital 
Pro Bono Award of the Year.   Thien Ho and Fio-
na Ma presented Ognian Gavrilov with the SCBA 
Nancy Sheehan Distinguished Attorney of the 
Year for 2024. Sacramento Lawyer magazine's Ed-
itor-In-Chief, Ellen Arabian-Lee, was awarded the 
2024 President's Award by Connor Olson, who also 
introduced the SCBA's new Executive Director, 
Tom Roberts.  And finally, the Hon. Myrlys Stock-
dale Coleman introduced the SCBA's 2025 Presi-
dent-Elect, Angelina Ray.

Annual 
Meeting 2024

SCBA NEWS & EVENTS

SCBA
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SCBA NEWS & EVENTS

 Valentine 
Run/Walk,  
Race for 
Justice  

 By Nanette Aubut 
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Nanette Aubut, 
Development Director,  

Legal Services of  
Northern California.

The 22nd Annual Valentine 
Run/Walk, Race for Justice 
was a resounding success! 

Cool but sunny weather graced 
the event on Saturday, February 
8, allowing participants to enjoy 
a fantastic morning. For 22 years, 
this event has raised funds to ben-
efit Legal Services of Northern 
California (LSNC), the non-profit 
legal aid provider for Sacramen-
to County and 22 other Northern 
California counties. The annual 
run provides a unique opportunity 
for attorneys and legal profession-
als to connect with colleagues, 
friends, and family while support-
ing legal aid for low-income com-
munity members. From serious 
runners in the 4-mile timed race, 
to casual walkers enjoying the 

1.8-mile untimed event and kids 
participating in their own races, 
the Valentine Run welcomed ev-
eryone. Local attorneys also com-
peted in the 4-mile timed race for 
Sacramento’s Fastest Attorney 
title. The event’s family-friendly 
atmosphere embraced runners, 
walkers, wheelchair users, stroll-
ers, and even canine companions.

LSNC thanks its 22 sponsors, 
including Gold sponsors Mur-

phy Austin and Schoenfeld LLP, 
Seyfarth Shaw LLP, and Dignity 
Health, whose generous support 
made this event possible. 

Both people and dogs dressed 
up in Valentine-themed clothing 
to compete for the best-dressed 
award. Axel LaPlante won the un-
der-18 best-dressed category for 
the second year in a row! Nathan 
Bates won the over-18 best-dressed 
prize. Paul Lewis, Melissa Pen-
well and Christina Nokes won the 

James Stanley, ABAS 
Vice President, Male 
Winner Attorney 
Race.

Jessica Wall, 
Female Winner of 
Attorney Race.

Best Dressed 
Team; Paul Lewis, 
Melissa Penwell 
and Christina 
Nokes. 
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best-dressed team, and the best-
dressed “paw pal” was Bach.

The overall race winners were 
Chikara Omine, male, with a time 
of 20:24, and Lauren Misenti, fe-
male, with a 24.18 time. Ainsley’s 
Angels’ Chris Arthur and Audrua 
Sysum with a time of 42:20, were 
winners of the adaptive wheelchair 
category. Overall winners of the at-
torney race were Jessica Wall, fe-
male, at 29.11, and James Stanley, 
Vice President of ABAS, male, with 
a 24.44.

“It was a beautiful day for the 
run, and so great to see so many 
old friends and supporters. Now, 
more than ever, vulnerable people 
and communities need our legal 
help, and all the sponsors and par-

ticipants in the Run provide criti-
cal support for that work. Thanks 
so much to all of you!” said LSNC 
Executive Director, Gary F. Smith.

LSNC extends its sincere grat-
itude to all its participants, ven-
dors, sponsors, volunteers, donors, 
fundraisers, and the SCBA for its 
help promoting the event.   

 
LSNC is a legal services 

organization serving the poor, older 
adults, and people with disabilities 

facing legal obstacles related to 
housing, healthcare, public benefits, 

and civil rights. More than 50 
advocates in eight field offices provide 
advice, assistance, and representation 

to clients who otherwise could not 
afford legal help.  

Team Murphy Austin Adams and Schoenfeld LLP.

Best dressed under 18 Axel LaPlante.

Jenni Gomez-Haddad, Pro Bono 
Manager at Legal Services of  
Northern California and her daughter.

Gators Legal Aid Congregation.

Ainsley’s Angels.

Bach and his mom, Winner 
of Best Dressed Dog.

Nathan Bates.
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SECTION AND DIVISION NEWS

Alternative 
Dispute 

Resolution (ADR) 
Section

By Christine Sanfilippo
Christine Sanfilippo is a certified 

mediator with Sanfilippo and Haddad. 
She can be reached at  

csanfilippo@shmediations.com.

The Alternative Dispute Reso-
lution (ADR) Section of the SCBA 
serves as a vital pillar in our legal 
community connecting, collabo-

rating, and complementing nearly 
every other section of our organi-
zation. The ADR Executive Com-
mittee members are active partici-
pants in numerous SCBA sections, 
including ADR, Bankruptcy, Busi-
ness Law, Civil Litigation, Com-
mercial Law, Construction, Labor 
and Employment, Public Law, Real 
Property, Solo/Small Practice, etc., 
to name a few. Our mission is to 
support creative problem-solving 
while addressing the increasing 
demand for effective alternatives 
to courtroom litigation.

We provide programs designed 
to meet the evolving needs of the 
SCBA membership at large, from 

seasoned attorneys to new practi-
tioners. Our workshops and semi-
nars cover negotiation, mediation, 
arbitration, current case law, and 
emerging areas of online dispute 
resolution. We incorporate prac-
tical tools, case studies, and inter-
active exercises that apply ADR 
strategies to everyday challenges. 
Together, we aim to strengthen 
connections within the SCBA, en-
hancing our collective commit-
ment to professional excellence 
and effective dispute resolution. 

We want to hear from you, 
whether you attend our events, 
present expertise, suggest topics 
for discussion, or collaborate on 
a joint mixer. Please contact any 
ADR Executive Committee Mem-
ber for presentation topics and 
ideas at: Christine Sanfilippo at 
www.shmediations.com, Gayle 
Eskridge at www.eskridgelaw.net, 
Bret Rossi at www.kmtg.com/
attorneys/bret-r-rossi/,  Melissa 
Aliotti at www.judicatewest.com/
adr/melissa-aliotti, Ken Malovos 
at www.malovoslaw.com, Anna 
Niemann at www.niemannmedia-
tion.com, Janie Winning at www.
winningcms.com, and Daniel 
Yamshon at www.ADRServicesIn-
ternational.com. We look forward 
to connecting with you.

Business Law 
Section 

The Sacramento County Bar As-
sociation’s Business Law Section 
provides networking and continu-
ing education opportunities for 
professionals practicing in trans-
actional, litigation, and in-house 
capacities. The term Business Law 
describes the type of clients or 
work we perform, as opposed to 
being focused on the field of law 
we practice, since business issues 
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touch so many different areas of 
law at once. As a result, we regu-
larly look to link with other SCBA 
Sections and Divisions to collab-
orate on events and collectively 
grow our knowledge, abilities, and 
community.

Our 2025 leadership team is: 
Chair: Myles G. Taylor; Vice-
Chair: Michael Vargas ; Treasurer: 
Micah Parandes.

Labor and 
Employment 
Law Section

The Labor and Employment Sec-
tion of the SCBA serves as a trusted 
resource for local legal profession-
als by providing educational and 
networking opportunities tailored 
to the labor and employment law 
community. This Section hosts 
regular events, including MCLE 
accredited programs that address 
emerging trends, legislative up-
dates, and practical insights for 
attorneys representing employers 
and employees. In addition to ed-
ucational programming, we prior-
itize fostering connections within 
the legal community. Our network-
ing events offer members a chance 
to build relationships, share expe-
riences, and exchange ideas with 
colleagues across the spectrum of 
labor and employment law. 

Whether you are an experienced 
practitioner or just starting out in 
labor and employment law, our 
section offers valuable opportuni-
ties for growth and collaboration. 
We are dedicated to enhancing the 
Sacramento legal community by 
providing attorneys with the re-
sources, knowledge, and connec-
tions needed to succeed in this ev-
er-evolving area of law.

The Section leadership team for 
2025 is: Chair: Daniel Kozieja; Vice 

Chair: Angela Cabral; Treasurer: 
Justin Lomas; Secretary: Rebal 
Halabi; Member at Large: Andrew 
Ducart; Member at Large: Gayle 
Eskridge; Member at Large: Wil-
liam Bowen.

Family Law 
Section

By Melissa Harman
Melissa Harman is chair of the Family 
Law Section and a senior attorney with 
Purcell Stowell, PC. She can be reached 

at melissa@purcellstowell.com.

The Family Law Section is ex-
cited for 2025! This year’s section 
leadership includes Melissa Har-
man (chair), Victoria Linder (vice-
chair), Jennifer Holdener (special 
programs coordinator), Nathan Er-
ickson (secretary/ treasurer) and 
Jessica Abdollahi (past-chair/Pro 
Tem guru). We are committed to 
our mission of helping our section 
members, the legal community at 
large, and the public. We continue 
our focus on maintaining civility 
in our practice, with the hope of 
rebuilding collegiality and camara-
derie in the community. This year, 
we look forward to welcoming all 
members of the family law com-
munity to join us for our month-
ly ‘social hour’ – more details to 
come! We think it will be more fun 
than working, and who knows… 
maybe you will accomplish some-
thing productive anyway.

The leadership team is always 
available to members to work on 
county-wide issues of process or 
substance. As always, our section 
will provide fantastic CLE’s pre-
sentations (at a discount for section 
members) via zoom and in-person, 
and we look forward to hosting 
the annual holiday party, working 
with our related professional or-
ganizations, and coordinating the 
Judge Pro Tem program. If anyone 

has ideas or questions about these 
topics, or anything related, please 
reach out to us.

Melissa Harman, Chair

Victoria Linder, Vice-chair

Jennifer Holdener,  
Special Programs Coordinator

Nathan Erickson, Secretary/Treasurer

 Jessica Abdollahi,  
Past-Chair/Pro Tem Guru
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Public Law 
Section

By Kristine Mollenkopf

Kristine Mollenkopf is the chair of the 
Public Law Section and has been the 
City Attorney for the City of Lincoln 

since 2018.  She is co-founder of Placer 
Women Lawyers and plays a pivotal 

role in shaping municipal law through 
her involvement with the League of 
California Cities as a member of the 

Legal Advocacy Committee.   
Kristine may be reached at Kristine.

Mollenkopf@lincolnca.gov.

The Public Law Section’s goals 
include providing a forum for 
interaction on public-law related 
matters between attorneys from 
the public and private sectors 
in the Sacramento region. The 
Board is also focused on men-
torship, and the promotion of 
our field of practice to students 
of the law, or attorneys consid-
ering a change. Our Board is 
composed of eleven attorneys 
from both the private and public 
sectors, including state agencies 
and several municipalities.

Public sector work is a vibrant, 
diverse field with multiple ar-
eas of specialty, from environ-
mental compliance and CEQA, 
taxes and regulation, elections, 
utilities and rate setting, public 
works operations and construc-
tion, development, public poli-
cy, and collective bargaining to 
human resources, to name just 
a few. The practice balances en-
gagement with elected officials, 
coordination and cooperation 
with professional staff, and com-
munication with the community 

to ensure transparency and open 
participation in our government.

In 2024, the section presented 
a legal update on all of the new 
laws that may affect our public cli-
ents, as well as a continuing edu-
cation program on the ethical use 
of AI and GenAI. Looking ahead, 
the Board will soon be accepting 
applications from our local law 
schools in order to award $500 in 
scholarship proceeds to a student 
or students interested in pursing a 
career in public law. We will again 
present a legal practicum on new 

laws for 2025 in February, and 
welcome SCBA members’ partici-
pation and input.

The Section leadership team 
for 2025 is: Chair: Kristine Mol-
lenkopf; Vice Chair: Gregory 
(“Greg”) Reaume; Treasurer: Dee-
Anne Gillick; Secretary: Brianne 
O’ Sullivan; Past Chair: Jonathan 
(“Jon”) Hobbs; Members at Large:  
Katharine (“Kate”) Killeen; Oliv-
ia Clark; Tawnya Southern; Sari 
Dierking; Joanna Gin; Adam 
Vasquez.

SECTION AND DIVISION NEWS

Judge Brian Van Camp, Ret.,
Superior Court, County of Sacramento

Arbitrator/Mediator—Twelve Years
Trial Judge - Sixteen Years

Private Practice - Twenty-three years

AREAS OF EXPERTISE:
 

 

 

 
 

 

• Business & Commercial

• Real Estate

• Employment Matters

• Partnership & Shareholder 
Disputes

• Complex Civil Litigation

(916) 515-8442 or VanCampADR.com



Local Solutions. Global Reach.



8950 Cal Center Drive, Bldg. 2, Ste. 346 Sacramento, CA 95826 • phone: (916) 564-3780 • email: milenko@sacbar.org • www.sacbar.org

Agreement
Specials instructions: ________________________________

TOTAL DUE_____________________________________$ 
This amount will be billed with your first issue billing. Please note that additional ad design will be billed at quoted rates.

Authorized Signature:_ ___________________________________________________

Name of Authorized Signer:_________________________________________________

Title:_________________________________________ Date:__________________

Payment Information

  Billed electronically via invoice – Payable by credit card. 

  Check made payable to:	 Sacramento County Bar Association 
	 Mail to: 	 Sacramento County Bar Association - Lawyer Magazine 
		  8950 Cal Center Drive, Bldg. 2, Ste. 346  
		  Sacramento, CA 95826

  I agree to these terms.

hereby authorize the advertisement(s) described herein to be published in SACRAMENTO LAWYER Magazine and/or in the weekly online e-newsletter 
of the Sacramento County Bar Association (SCBA). I acknowledge that SCBA, its weekly newsletter, and SACRAMENTO LAWYER Magazine may hold 
both me/advertiser and my/advertiser’s agency liable, jointly or severed, for all payments. My/advertiser’s failure to fulfill the terms of this contract 
will result in a shortened contract term and financial liability for any existing and additional costs, including costs of creating/amending/editing 
ad content. Cancellation by me/advertiser of this contract prior to its fulfillment must be submitted in writing and forwarded to the SCBA either 
by delivery, fax at 916-564-3780, or email: scba@sacbar.org. Any advertisement that cannot be pulled from publication will still be my/advertiser’s 
responsibility. I understand and acknowledge that no cancellations will be accepted if not submitted at least 30 days prior to the ad close date as 
provided to me. Cancellations will not be accepted over the phone. Invoice is to be paid in full upon terms of receipt. I further agree and understand 
that if any invoice is paid after the due date (net 10), the invoice is considered past due and frequency discounts are forfeited until my account is paid 
in full. Past due amounts will accrue interest at the rate of 1.5% or the maximum rate allowed by law (whichever is more) per month, from the date any 
such amount becomes past due. I have read and I understand the terms and conditions stated here. My signature on this advertisement order form 
serves as my agreement to abide by all terms referenced here. 

Magazine Insertion Details

VOL. 1	   $ 

Date:_ ____________________

Acct. Rep.___________________

  Client Submitting        Needs to be created_
  Other (Attach special Instructions)

eNewsletter Insertion Details

Jan

Feb

Mar

Apr

May

Jun

Jul

Aug

Sep

Oct

Nov

Dec

Standard banner 300px X 600px 

Slim banner  150px X 600px $ 

Size Price

Price

TowerSquare TowerSquare

Sub-Total $

Client information
Name____________________________________________________________

Company_________________________________________________________

Address __________________________________________________________

Phone____________________________________________________________

Fax_ _____________________________________________________________

E-mail____________________________________________________________

Web address______________________________________________________

VOL. 2	   $ 

VOL. 3	   $ 

SCBA PRESIDENT 2025

JUDGE OF THE YEAR 2025

DISTINGUISHED ATTORNEY OF THE YEAR 2025

ADVERTISING SPACE AGREEMENT 2025 Sacramento Lawyer Magazine • eNewsletter



Sacramento Lawyer Magazine • eNewsletter

Member Rates
Sacramento Lawyer MAGAZINE AD Pricing

SizeSize Three IssuesThree Issues Two IssuesTwo Issues One IssueOne Issue

Full PageFull Page $1,210.$1,210. per issue per issue $1320.$1320. per issue per issue $1,430.$1,430. per issue per issue

1/2page1/2page $770.$770. per issue per issue $880.$880. per issue per issue $990.$990. per issue per issue

1/4 page1/4 page $550.$550. per issue per issue $660.$660. per issue per issue $770.$770. per issue per issue

1/8 page1/8 page $330.$330. per issue per issue $440.$440. per issue per issue $550.$550. per issue per issue

Back CoverBack Cover $1,650.$1,650. per issue per issue $1,760.$1,760. per issue per issue $1,870.$1,870. per issue per issue

IFC/IBCIFC/IBC $1,540.$1,540. per issue per issue $1,650.$1,650. per issue per issue $1,760.$1,760. per issue per issue

E-Newsletter Banner AD Pricing   3-5 issues per month
Size 1 Month 6 Months 12 Months

Standard banner $264. $1,452. $2,640.

Slim banner $220. $1188. $2,112.

Non-Member Rates
Sacramento Lawyer MAGAZINE AD Pricing

Size Three IssuesThree Issues Two IssuesTwo Issues One Issue

Full PageFull Page $1,5401,540. per issue $1,6501,650. per issue $1,7601,760. per issue

1/2page1/2page $1,1001,100. per issue $1,2101,210. per issue $1,3201,320. per issue

1/4 page1/4 page $880880. per issue $990990. per issue $1,1001,100. per issue

1/8 page1/8 page $605605. per issue $715715. per issue $825825. per issue

Back CoverBack Cover $1,8701,870. per issue $1,9801,980. per issue $2,0902,090. per issue

IFC/IBCIFC/IBC $1,7601,760. per issue $1,8701,870. per issue $1,9801,980. per issue

E-Newsletter Banner AD Pricing  3-5 issues per month
Size 1 Month 6 Months 12 Months 

Standard banner $374. $2,112. $3,960.

Slim banner $330. $1,848. $3,432.



Rex Darrell Berry,  
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