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Human Resource Development Quarterly (HRDG)) is the first
scholarly journal focused directly on the evolving field of human
resource development (HRD). HRD() is a respected forum for

interdisciplinary and scholarly exchange on the subject of HRIL

HRD() provides a central focus for research on human resource
development issues as well as the means for disseminating
such research. HRDQ recognizes the interdisciplinary nature
of the HRD field and brings together relevant research from
the related fields, such as economics, education, management,

i biddags organization study, sociology, and psychology. It provides an

in the Social Sciences

Citationindex (SSC1) important link in the application of theory and research to
HRD practice.

m SCRIPT & S [
In general, HRD(Q) publishes theoretical and empirical work  + Adult Learning * Leadership Development
that addresses a broad range of human resource development  » Assessment * Learning Organization
issues and evaluation of HRD interventions and contexts.  + Career Development * Learning Theory
Articles concerned solely with the practice of HRD are not  + Creativity * Literacy Issues
within the scope of this journal but may be more appropriate . * Cross-Cultural * Management Development
for practitioner-oriented publications. Authors may contrib-  » Diversity and Gender « Mentoring and Coaching
ute to HRDGQ by submitting manuscripts for peer review, Issues * Organizational Change
for the non-refereed forum section, and for the media re-  + Entrepreneurial Learning and Development
views section. Authors are encouraged to discuss actual — » Evaluation « Performance Management
and potential research and conceptual manuscripts with  + Expertise * Improvement
the editor prior to submittal. + Feedback * Organizational Learning
Editorial comespondence may be sent via ¢-mail to the Editor, * Human (:letal. * Strategic | IHID
Andrea D. Ellinger, andrea_cllinger@uttyler.cdu; * Informal Learning * Team Learning
aellinger@uttyler.edu; or to the Managing Editor, Mary Lynn * Instructional Design * Training o
Lunn at hrdg@untyler.edu. * International Issues * Transfer of Training

+ Knowledge Management = Upward Appraisal

Manuscripts can be submitted online —
at hupdime.manuscripteentral.com‘hrdyg.
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