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Opening Remarks: 
 
Good evening and welcome!  My name is 
Carmina Tessitore, I am this year’s Chair 
of the Women in the Law Section.  On 
behalf of the Women in the Law Section 
and the Young Lawyers Section Women 
in the Law Committee, we thank you all 
so much for joining us tonight for our 
annual Pathways to Leadership Dinner, 
celebrating the many advances gender 
equality has made in the legal 
profession in our great state of 
Connecticut.   
 
The purpose of the Women in the Law 
Section is: to monitor the progress and 
enhance the status and opportunities 
available to women in the legal 
profession; to provide women attorneys 
in Connecticut with an opportunity to 
share concerns, communicate, and 
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network with one another in a 
supportive forum; and to promote the 
participation of the Bar Association in 
substantive areas of law and legislation 
that present issues of particular concern 
to women in the profession, and to 
those who seek legal services.  The 
Young Lawyers Section’s primary goals 
are:  the promotion of justice; the 
encouragement of public service; and 
the promotion of diversity and 
education of young lawyers and newly 
admitted practitioners.  

 

Annually our two sections come 
together to host this dinner.  But we 
couldn’t pull it off with out a lot of help.  
Thank you to our Presenting Sponsor, 
Day Pitney, LLP.  Thank you to our 
Supporting Sponsors, Jackson | Lewis 
P.C. and Pullman & Comley, LLC.  And 
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thank you to our Friend Sponsor, Cohen 
and Wolf, P.C., as well as a big thank you 
to our table sponsors and all the staff 
here at the Grassy Hill Country Club.  
And especially thank you to our CBA 
staff, most notably Shirley Perrin and 
Jessica Pace.  You would not believe the 
amount of work that goes into planning 
and executing these events, Shirley and 
Jessica were patient and helpful each 
step of the way and we are grateful for 
them.  We’re also thankful to have in 
attendance CBA President Bill 
Clendenon, incoming President Monte 
Frank, Executive Director Doug Brown, 
YLS Chair Matthew Necci, and so many 
others from the leadership including 
Sylvia Rutkowska and Karen DeMeola, 
thank you all so much for your support! 
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Now to kick off our program!  Whenever 
I speak at events I like to throw in a 
quote, and your support here tonight 
assures me that you’ll agree with the 
following: 

 “A woman’s place is in the House…” 

(pause for dramatic effect ) 

“…And the Senate.” 

 

Just something a little kitchy to get us 
started.  You know it is still shocking to 
me that women only obtained the right 
to vote APPX 96 years ago.  Less than a 
century.  In fact, historical accounts 
place the movement in CT dating back 
to as early as 1869.  CT women 
suffragettes worked relentlessly to push 
the CT General Assembly to ratify the 
19th Amendment to the US Constitution 
in our State guaranteeing the right to 



 5 

vote.  Their efforts were finally 
successful when the Assembly did do so 
on September 14, 1920.  It’s a prime 
example women of this state are 
persistent!  And that goes double for 
women of the legal profession! 

Today women make up almost 1/2 of 
law school entering classes, appx. 45% 
go on to start their careers as young 
associates, but at the equity partnership 
level only about 15% of lawyers are 
women (according to a National 
Association of Women Lawyers Article).   

 

Another article by the ABA Journal 
shows the staggering statistic that the 
median pay for full time female lawyers 
is 77.4% that of their male counterparts.  
In all law related jobs, 51.6% of the pay 
received was by male workers.  That 
means our mother’s, aunts, sisters, 
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daughters, friends are earning less for 
the same work. 

Of course the issue of gender pay gap 
has been on the national stage for many 
years, and the cause for same is multi-
faceted and complex.  There are lots of 
reasons why women earn less than men 
in the same field: 

1. Some leave the profession for bits 
of time to raise children; 

2. Some never return, unable to 
juggle the demands of their work 
with the demands of their family; 

3. Some leave to tend to elderly or 
sick loved ones before they pass; 

4. Some leave because they have their 
own medical battles to deal with; 

5. Some leave because they feel stuck 
in their positions without the 
possibility of advancement. 
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Retention and promotion of female 
attorneys is a real problem.   

 

To help determine why this happens 
and in an effort to balance the scales 
(which is something we lawyers love to 
do) the CBA created a task force, the 
Women in Law Futures Task Force, to 
research the many issues behind why 
women leave the legal profession.  
Thereafter, it created the BEST 
PRACTICES FOR GENDER EQUITY guide, 
citing ways to counteract many of these 
factors we just talked about. For 
example, Flexibility – allowing working 
parents to work from an off site 
location, not necessarily in the office 
headquarters, perhaps from home when 
necessary, still meeting their deadlines 
and billable hours of course, but also 
being able to attend their childrens’ 
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soccer games or provide childcare when 
schools close due to weather or if a child 
or relative is sick.  We have copies of the 
packets containing the BEST PRACTICES 
models for law firms available in print 
here, but you can also access it digitally 
online at the CBA’s website on the 
Women in the Law Section page. 

 

To show a firm’s commitment to the 
BEST PRACTICES FOR GENDER EQUITY, 
there exists a PLEDGE form which we 
also have copies of here or can be 
accessed as well online.   

 

To date, 11 firms have already taken the 
BEST PRACTICES PLEDGE, and we 
would like to acknowledge them 
tonight.  They are: 
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1. Carmody & Torrance LLP 
2. Day Pitney LLP 
3. Garrison Levin-Epstein Chimes & 
Richardson PC 
4. Murtha Cullina LLP 
5. Outten & Golden LLP 
6. Pullman & Comley LLC 
7. Robinson & Cole LLP 
8. Rome McGuigan PC 
9. Silver Golub & Teitell LLP 
10. Wiggin and Dana LLP         AND 
11. Wofsey Rosen Kweskin & Kuriansky 
LLP 
 
 

We urge all CT law firms to join these 
11, as many of you likely already do 
adhere to the BEST PRACTICES outlined 
in the guide, lets take the next step and 
sign the PLEDGE, let’s show that in CT 
our legal profession is at the forefront of 
progress on these critical issues.  Lets 
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serve as an example to other states to 
follow our model and ensure gender 
equity is a top priority for them as well. 

 

Because though CT “be but little, she is 
fierce!”  Let’s show the nation the right 
way to address this issue! 

 

An on that note I’ll get off my soapbox.   

 

We have an exciting program for you 
tonight!   

 


