
 

 
 
 
 
 
February 4, 2010 
FOR IMMEDIATE RELEASE  
Contact: Tony Bieda, 202.336.6781  
 
ACICS 2009 Annual Report: A success story in times like these 
 
During a period of economic downturn, volatility in employment and uncertainty about 
the future of career education, more Americans pursued new career paths, became re-
educated to jumpstart their careers, or pursued higher credentials to retool for the 
economic recovery. That’s the context for the 2009 ACICS Annual Report, “Empowering 
Workforce Education.”   
 
“The report explains how The Accrediting Council for Independent Colleges and Schools 
has left its mark by empowering workforce education, member institutions, quality 
assurance through peer review, and through an ambitious implementation of technology 
upgrades,” said Al Gray, executive director and CEO.  “ACICS in short has played the 
important role of preserving institutional integrity during a period of explosive growth 
and phenomenal change.” 
 
The numbers tell the story.  The membership of ACICS grew rapidly in 2009, passing the 
800 member institution threshold, and serving a combined enrollment of more than 
700,000 career-oriented students.   
 
“The growth of enrollment by ACICS institutions reflects the preferences of hundreds of 
thousands of students to seek workforce education through nationally accredited colleges 
and schools with a focus on professional, technical, and occupational fields,” said Eric 
Juhlin, chair of the ACICS Board.  “The schools have increasingly become recognized as 
the schools of choice amongst career oriented students.  They are mainstream institutions 
that cater directly to the needs of the adult learner.”    
 
The demand for accreditation services and reviews grew in proportion at ACICS. More 
than 1,000 new program reviews, more than 600 site visits and dozens of applications for 
additional learning sites were processed during 2009.  ACICS facilitated all of this 
activity through new custom technology that provides member institutions the capacity to 
accomplish accreditation transactions through a secure, user-friendly on-line interface, 
rather than relying on the transport and consumption of paper products. 
 
To maintain effective institutional and program quality assurance, more than 200 
evaluators with qualifications in more than 300 program areas were vetted in 2009. As 
member institutions adjust to market workforce needs, evaluator recruitment continues in 
all areas such as allied health, criminal justice, information technology and business.  
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ACICS’ new cadre of evaluators includes specialists in growing fields such as 
Biomedical Technology, Dietetics, Diagnostic Medical Sonography, Information 
Security, E-Commerce, Computer Graphics and Animation.  To enhance the 
accreditation imprimatur, ACICS also sought and was formally recognized by authorities 
in Texas and by professional accreditors of allied healthcare programs for nursing, 
respiratory care, and radiologic technologists. 
 
New Innovative Schools 
 
ACICS recently accredited Bainbridge Island Graduate Institute, whose fundamental goal 
is to offer “an alternative to the traditional business school model for students who 
wanted to integrate values about social justice and environmental sustainability into their 
business education.”  The institution promotes the idea that sustainability in business 
invokes the use of a triple bottom line—comprising of a social, environmental, and 
financial focus—rather than using the traditional single-minded bottom line that focuses 
strictly on monetary profit.  BGI offers an MBA in Sustainable Business.   
 
The annual report also profiles the first ACICS institution accredited in Saudi Arabia, 
Dar-al-Hekma College, which provides “selected degree programs of the highest quality 
to academically qualified women. The College fosters creativity and emphasizes the 
important role in society of women as the first builders of the family and the first 
educators of the nation.”  The college offers many bachelor’s degree programs that are 
relatively common to the career college sector, including Nursing, Interior Design, 
Graphic Design, Management Information Systems, Banking and Finance.  
 
To obtain your copy of ACICS Annual Report 2009, please visit www.acics.org at the 
following link: http://www.acics.org/publications/content.aspx?id=3772.  For additional 
information, please contact Mr. Anthony Bieda, Director, Regulatory Affairs, (202) 336-
6872, or abieda@acics.org. 
 
Founded in 1912, the Accrediting Council for Independent Colleges and Schools 
(ACICS) is one of the most respected and longest established national accreditors of 
academic institutions in the United States. It is recognized by the U.S. Department of 
Education and the Council for Higher Education Accreditation (CHEA).  
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ACICS Mission, Vision, and Strategic Plan

The mission of the ACICS is to advance excellence in career and professional education in institutions 
of higher learning. The ACICS vision is to be the premier accreditor of higher education serving tomor-
row’s workforce. ACICS’s three-year strategic plan to fulfi ll the mission and vision has four main elements: 
1) Enhance the accreditation process and review of criteria using technology and training programs and a 
thorough systematic review of key components of the accreditation process; 2) Enhance the image of ACICS 
and accredited institutions with comprehensive marketing and outreach programs; 3) Develop and imple-
ment a talent management program that cultivates an unrivalled diverse group of volunteers, staff, and lead-
ership; and 4) Develop and implement a membership growth and retention program. Founded in 1912, the 
Accrediting Council for Independent Colleges and Schools (ACICS) is one of the most respected and longest 
established national accreditors of academic institutions in the United States. It is recognized by the U.S. 
Department of Education and the Council for Higher Education Accreditation (CHEA). 



Dear ACICS Members and Friends,

When a full retrospective of applied workforce ed-
ucation in the United States is written, the period 
between 2007 and 2009 will surely represent a 
compelling narrative of the dynamic forces shap-
ing our country, economic fortunes and the qual-
ity and relevance of private post-secondary edu-
cation. We are certain history will look favorably 
on the role and effectiveness of ACICS, given the 
agency’s integral role in preserving institutional 
integrity during a period of explosive growth and 
phenomenal change.

The numbers only begin to tell the story of 
2009. Crossing the 780 member institution 
threshold for the fi rst time, serving a combined 
enrollment of more than 700,000 students, and 
adding institutions in countries such as Saudi Ara-
bia, the demand for accreditation services and re-
views grew in proportion. More than 1,000 new 
program reviews, over 600 site visits, and dozens 
of applications for additional learning sites were 
processed. All of that activity was expedited and en-
hanced through new custom technology that pro-
vides member institutions the capacity to accom-
plish accreditation transactions through a secure, 
user-friendly on-line interface.

ACICS fi nancials grew stronger as the agency 
captured more revenue from sustaining member-
ships, accreditation services and other core busi-
ness activities. At the same time, the costs of op-

Executive Director, 

Dr. Albert C. Gray 

and Chair, 

Board of  Directors, 

Mr. Eric Juhlin
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erations were closely controlled; management’s 
attention to effi ciency and effectiveness was aligned 
with the tighter-belt mode of operation adopted by 
many of our colleges and schools.

The growth of enrollment by ACICS institu-
tions refl ects the preferences of hundreds of thou-
sands of students to seek workforce education 
through nationally accredited colleges and schools 
with a focus on professional, technical, and occu-
pational fi elds.

Strong interest in the transparency and account-
ability of private post-secondary education created 
activity in regulatory arenas.  New leadership at the 
federal level initiated additional lines of inquiry 
into program integrity, bringing attention to reg-
ulatory issues that have implications for accredita-
tion. Likewise, in states like California, Ohio, and 
Tennessee, policy formation included wrinkles that 

produced disadvantages for nationally-accredited 
institutions, at a time when ACICS colleges and 
schools have become established mainstream insti-
tutions. When ACICS discusses the aspects of the 
imprimatur with policy makers, however, positive 
outcomes result. ACICS has been formally recog-
nized or acknowledged by authorities in Texas and 
by the professional accreditors of allied healthcare 
programs for nursing, respiratory care, and radio-
logic technologists.

The fundamentally unique aspects of applied 
workforce education have evolved in response to 
the needs of working adults whose re-training and 
continuing education will qualify them for full 
participation in the country’s economic recov-
ery. Their leading-edge skills, high ambitions and 
strong work ethic may fuel the economic expansion 
of America.

‘The fundamentally unique aspects of applied, workforce 

education have evolved in response to the needs of working adults 

whose re-training and continuing education will qualify them for 

full participation in the country’s economic recovery.’
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ACICS is developing strategic responses to those 
fundamental changes, recognizing that our brand 
of accreditation must continue to be updated, ad-
justed, or reinvented to assure the quality and in-
tegrity of widely distributed campus systems serving 
working learners. The attention and commitment 
of the ACICS Board and Council is directly fo-
cused on these tasks.

The impetus comes partially from the preroga-
tives of policymakers. It comes from the admoni-
tions and encouragements of progressive, forward-
thinking member institutions as well.  However, 
the primary impetus comes from our close, direct 
knowledge and appreciation of the needs of the 
students served by ACICS colleges and schools: the 
interests of those enterprising, diligent, and dedi-
cated learners begins and ends each conversation 
about institutional quality and integrity. The stakes 

Eric Juhlin   Albert C. Gray
Chair, Board of  Executive Director &
Directors  Chief Executive Offi cer

‘The stakes are too great, and the opportunities too 

profound, to operate the accreditation enterprise with anything 

less than full dedication to the highest standards of quality on their 

behalf.’

are too great, and the opportunities too profound, 
to operate the accreditation enterprise with any-
thing less than full dedication to the highest stan-
dards of quality on their behalf.

We hope you enjoy reviewing the information 
and perspectives contained in this annual report. 
Please take a minute to refl ect on your impressions 
and provide comments through the interactive link 
at www.acics.org.

Sincerely,
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Empowering Member Institutions

The Accrediting Council of Independent Colleges 
and Schools (ACICS) members consist of private 
postsecondary institutions offering certifi cates or 
diplomas, associate’s, bachelor’s, or master’s de-
grees that provide education in professional, tech-
nical, and occupational careers. Member institu-
tions are spread throughout 46 states, Puerto Rico, 
and nine foreign countries. 

ACICS is devoted to preserving and enhancing 
excellence at our member institutions. The pri-
mary goal is for an ever-growing trained and edu-
cated workforce throughout the United States and 
abroad. ACICS has seen growth in many areas over 
the past fi ve years. The number of member institu-
tions has grown from 653 in 2005 to 772 in 2009 
(8% increase). The total enrollment of member 
institutions was more than 550,000 four years ago 
and now has surpassed the 700,000 plateau (27% 
increase). The demand and interest for ACICS-
accredited institutions is strong. 

Enrollment certainly indicates interest in mem-
ber institutions; however, ACICS is most con-
cerned with outcomes. Are institutions retaining 
students until they graduate and are they placing 
students in career fi elds associated with their pro-
gram of study? These are questions to which ACICS 
requires answers. Retention and placement statis-
tics are reported by each campus every year, and 
must exceed our minimum standards. Students are 
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proving their commitment to education as the re-
tention rates have consistently exceeded over 70% 
for the past fi ve years, reaching 73.6% in 2009. 
During that time, ACICS institutions have gradu-
ated more than 500,000 students. Even more im-
portant are placement measurements. ACICS and 
its members pride themselves on providing career 
opportunities for students in a wide array of fi elds. 
Placement percentages four years ago were at 
77.8%. While they have dipped to just below 70% 
for the 2009 reporting year – perhaps refl ective of 
national unemployment rates – the average place-
ment rate over the past fi ve years is 72%. 

ACICS institutions offer hundreds of different 
programs to students for varying purposes. Some 
students hope to jumpstart their careers, others 
have found interest in a new fi eld, and still others 
are pursuing a higher credential for an advanced 
salary. Nursing and allied health programs have 
clearly become the leading career path for stu-
dents at our institutions. There has been a growth 
of 30,000 students in Medical/Clinical Assistant 
programs in the past year alone that fi lls a much 
needed void. In addition, Criminal Justice, Busi-
ness, and Computer-Technology related programs 
have experienced strong growth. 

As a result of the growing number of institu-
tions, expanding enrollments, and increased pro-
gram offerings by ACICS institutions, the agency 

has been actively processing, reviewing, and ap-
proving various types of applications. In the past 
year, ACICS had more than 150 initial inquiries 
for accreditation, and visited approximately 50 
new institutions (either initial institutions or new 
branches). The number of on-site evaluation vis-
its grew considerably. In  2008-2009, ACICS 
conducted more than 125 “new grant” or re-ac-
creditation visits. In addition, ACICS approved 
nearly 1,000 new program applications. Reviews 
of distance education platforms, higher-creden-
tial applications, learning site applications, non-
substantive program modifi cations, among other 
activities, occupy the daily agenda at ACICS.

‘ACICS is devoted to preserving and enhancing 

excellence at our member institutions. The primary 

goal is for an ever-growing trained and educated 

workforce throughout the United States and abroad.’
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Honor Roll Institutions

ART INSTITUTE OF PHOENIX

Phoenix, Arizona 

BECKFIELD COLLEGE 
Florence Kentucky 

DORSEY SCHOOL OF BUSINESS

Madison Heights, Michigan 

DORSEY SCHOOL OF BUSINESS 
Roseville, Michigan 

DORSEY SCHOOL OF BUSINESS

Southgate, Michigan 

DORSEY SCHOOL OF BUSINESS

Wayne, Michigan 

DUBOIS BUSINESS COLLEGE

DuBois, Pennsylvania 

DUBOIS BUSINESS COLLEGE

Huntingdon, Pennsylvania 

DUBOIS BUSINESS COLLEGE

Oil City, Pennsylvania 

EDP SCHOOL OF COMPUTER 
PROGRAMMING

Brooklyn, New York 

EVEREST COLLEGE

Ontario, California 

EVEREST COLLEGE

San Bernardino, California 

HARRINGTON COLLEGE OF 
DESIGN

Chicago, Illinois 

ITT TECHNICAL INSTITUTE

Albany, New York 

66

ACICS greatly appreciates and salutes the efforts of institutions that exhibit strong adherence to compliance standards. 

ACICS recognized 45 institutions at the Annual Meeting and Leadership Conference as the 2009 Honor Roll Institu-

tions. 

Recognition is based on several objective indicators of institutional quality, including few or no defi ciencies identifi ed 

by the site visit team, the speed with which short-comings are corrected, the satisfaction of reporting standards, and the 

length of accreditation grant awarded by the Council. The 2009 Honor Roll Institutions are:
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ITT TECHNICAL INSTITUTE

Boise, Idaho

ITT TECHNICAL INSTITUTE

Chantilly, Virginia 

ITT TECHNICAL INSTITUTE

Dunmore, Pennsylvania 

ITT TECHNICAL INSTITUTE

 Jacksonville, Florida 

ITT TECHNICAL INSTITUTE

Murray, Utah 

ITT TECHNICAL INSTITUTE

San Diego, California 

ITT TECHNICAL INSTITUTE

Tampa, Florida 

LINCOLN COLLEGE OF 
TECHNOLOGY

Marietta, Georgia 

LINCOLN TECHNICAL INSTITUTE

Brockton, Massachusetts 

LINCOLN TECHNICAL INSTITUTE

Lincoln, Rhode Island 

LINCOLN TECHNICAL INSTITUTE

Lowell, Massachusetts 

METRO BUSINESS COLLEGE

Jefferson City, Missouri 

METRO BUSINESS COLLEGE

Rolla, Missouri 

PRINCE INSTITUTE OF 
PROFESSIONAL STUDIES

Montgomery, Alabama 

RIDLEY-LOWELL BUSINESS & 
TECHNICAL INSTITUTE

New London, Connecticut 

SANFORD-BROWN COLLEGE

Atlanta, Georgia 

SANFORD-BROWN COLLEGE

Houston, Texas 

SANFORD-BROWN COLLEGE

Middleburg Heights, Ohio 

SANFORD-BROWN INSTITUTE

Fort Lauderdale, Florida 

SANFORD-BROWN INSTITUTE

Garden City, New York 

SANFORD-BROWN INSTITUTE 
(NORTHLOOP)
Houston, Texas 

SANFORD-BROWN INSTITUTE

Landover, Maryland 

SANFORD-BROWN INSTITUTE

New York, New York 

SANFORD-BROWN INSTITUTE

Trevose, Pennsylvania 

SANTA BARBARA BUSINESS 
COLLEGE

Bakersfi eld, California 

SANTA BARBARA BUSINESS 
COLLEGE

Santa Barbara, California 

SANTA BARBARA BUSINESS 
COLLEGE

Santa Maria, California 

SANTA BARBARA BUSINESS 
COLLEGE

Ventura, California 

SPENCERIAN COLLEGE

Louisville, Kentucky 

TEXAS CULINARY ACADEMY

Austin, Texas 

THOMPSON INSTITUTE

Philadelphia, Pennsylvania 
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New Membership: Dar al-Hekma College

‘On examining several options we selected the most 

appropriate accrediting body in the U.S. through 

which we could seek institutional accreditation. ACICS 

met many of the criteria that appeared suitable for us 

including our common mission to provide education that 

was career oriented.’

Dr. Mariam Gard

Accreditation Coordinator

ACICS accredited Dar al-Hekma College, one of 
the fi rst and leading private colleges for women in 
the Kingdom of Saudi Arabia, in December 2008. 
It is also the fi rst institution in the Middle East to 
be accredited by ACICS. The college is located on 
the shores of the Red Sea in Jeddah, Saudi Ara-
bia. Dar al-Hekma teaches women exclusively and 
teaches all courses in English with the exception 
of Arabic and Islamic Studies. The institution be-
gan in 1999 as a pioneering project of the Al-Ilm 
Foundation. 

The stated mission of Dar al-Hekma College is 
“to provide selected degree programs of the high-
est quality to academically qualifi ed women. The 
College fosters creativity and emphasizes the im-
portant role in society of women as the fi rst build-
ers of the family and the fi rst educators of the 
nation.” The college offers many bachelor’s de-
gree programs that are relatively common to the 
career college sector, including: Nursing, Interior 
Design, Graphic Design, Management Informa-
tion Systems, Banking and Finance. It also offers 
a bachelor’s degree in Special Education focused 
on implementing instructional materials for gifted 
and talented learners as well as those with learning 
disabilities. 
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‘Bainbridge Graduate Institute is known in the business 

community as the pioneering sustainable business school. 

Now that we are nationally accredited by ACICS, other 

schools are able to use our model  to affect change at their 

institution. This is very much a part of our mission.’  

Dr. Darlene Minore
Education Enhancement & Evaluation Manager

New Membership: Bainbridge Graduate Institute

Bainbridge Graduate Institute (BGI) re-
ceived an initial grant of accreditation from 
ACICS in August 2009. Their fundamental 
goal is to offer “an alternative to the tradi-
tional business school model for students 
who wanted to integrate values about social 
justice and environmental sustainability 
into their business education.” BGI offers 
an MBA in Sustainable Business along with 
a certifi cate in Sustainable Business and a 
certifi cate in Entrepreneurship & Intrapre-
neurship. Orientation for the MBA pro-
gram consists of a 5-day retreat on Channel 
Rock, a 140-acre center on Cortes Island, 
British Columbia, Canada. The property 
features a solar-powered computer lab and 
several eco-designed buildings. Students in 
the master’s program meet for a four-day 
weekend, once a month, for intensive class-
room sessions. These intensives occur at Is-
landWood, a LEED gold certifi ed learning 
center, on Bainbridge Island. 

The institution promotes the idea that 
sustainability in business invokes the use of 
a triple bottom line—comprising of a social, 
environmental, and fi nancial focus—rather 
than using the traditional single-minded 
bottom line that focuses strictly on monetary 
profi t. 
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Empowering Peer Review

 Evaluator of the Year
Terry Campbell

Student Relations 

Evaluator of the Year
Joyce Strout

Chair of the Year
Rogena Kyles

One of the most important functions of an ac-
crediting agency is to periodically evaluate insti-
tutions through on-site compliance visits. ACICS 
relies upon a multi-talented core of individuals to 
assist the Council in these reviews. The qualifi ca-
tions for each evaluator applicant are reviewed and 
vetted to ensure that all potential evaluators have 
suffi cient expertise and professional experience 
(fi ve years) in their particular fi eld. The pool of 
evaluators exceeds 800 people. ACICS subscribes 
to the principle of peer evaluation. Approximately 
two-thirds of the evaluators are employed at some 
position—an instructor, administrator, or cor-
porate employee—at one of ACICS’ institutions. 
The remaining one-third come from the public 
sector, work at non-member institutions, or are 
engaged in a specifi c career fi eld. Several are re-
tirees who maintain professional expertise through 
continuing education or other activities. ACICS 
uses more than 500 evaluators each year; many of 
these hard-working individuals have the fl exibility 
to make numerous visits. ACICS has an expand-
ing pool of more than 50 chairs—who are uniquely 
trained individuals that lead full-team visits. Due 
to the growth of institutions, ACICS initiated an 
evaluator recruitment plan that trained more than 
200 new evaluators.

The efforts and commitment of all evalua-
tors deserve special praise. ACICS honored three 
evaluators at the 2009 ACICS Annual Meeting 
and Leadership Conference for exemplary per-
formance during on-site reviews. Selections were 
made on the basis of the endorsement and acco-
lades of peer evaluators, team chairs, and ACICS 
staff. The honorees are: Terry Campbell, Evalua-
tor of the Year; Rogena Kyles, Chair of the Year; 
and Joyce Strout, Student Relations Evaluator of 
the Year.
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ACICS continuously aims to keep pace with today’s 
technological advances. Using technology to pro-
vide easily-accessible information and resources 
helps schools meet and maintain standards of edu-
cational excellence and quality. 

February 2009 marked the fi rst stage of a multi-
faceted technology project – a thematic and sub-
stantial Web site renovation. The original site of-
fered a tremendous amount of critical information 
to institutions, evaluators, and students but did not 
communicate fully the high standards or quality 
outcomes of ACICS and its institutions. The task 
was to creatively present information that refl ects 
the value-driven standards of the agency. More 
than 150 pages of content were edited and reorga-
nized for enhanced navigation and search capabili-
ties. Contemporary photography and a fresh color 
palette were incorporated to make the site aestheti-
cally engaging. 

During phase two of the technology project, the 
Web site was linked to an association management 
system (AMS), an electronic document manage-
ment system (EDM), and a new expense reimburse-
ment portal. The AMS provides a comprehensive 
way for ACICS to interact with accredited and 
prospective schools and record transactions in one 
central database. It includes an event management, 

Empowering Technology
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e-business/ecommerce management, and member 
management modules which were customized to 
create an accreditation workfl ow. The EDM allows 
users to capture, store, index, and manage various 
types of electronic documents. 

These online tools enable a prospective institu-
tion to complete and submit an initial application 
and fee; an accredited institution to edit contact 
information or complete an application; or a po-
tential evaluator to fully apply for the volunteer 
position and to register for a workshop through 
the Web site. Institutional data and transactions 
are captured in the database, eliminating duplicate 
effort by staff, offering remote access to both staff 
and members, and improving member service.

ACICS is in the process of an enormous tech-
nological system enhancement phase with signifi -
cant advancements having been achieved at pres-
ent. ACICS is invested in a seamless, paperless, and 
highly effective  accreditation management system. 
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Raising the Profi le of the ACICS Brand

In some circles, the professional standards of 
ACICS accreditation and the powerful outcomes 
created for students who attend member colleges 
and schools are low-profi le, attracting neither 
congratulations nor controversy. Top executives at 
ACICS institutions and other leaders in the sec-
tor collaborated with the Board of Directors to 
authorize and begin a new communications 
initiative. This project is designed to place 
compelling information in the hands of 
those who  must pay close attention to 
the quality of the colleges and schools, 
and the organizations that assure that 
quality. ACICS created and applied re-
sources to establish and sustain a major 
new communications program, includ-
ing media relations, policymaker out-
reach, web-based presence and rel-

Empowering the ACICS Identity

atttracting neither 
y. Top executives at 
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rd of Directors to 
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evance, new publications and greater frequency of 
communications. Furthermore, ACICS commis-
sioned a seminal study of attitudes and perceptions 
of accreditation among key stakeholder groups, to 
establish a baseline for measuring the effectiveness 
and impact of the communications investment.
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Broader Recognition of ACICS

A multi-year initiative to enhance recognition of 
ACICS bore fruit in 2009, providing member in-
stitutions enhanced capabilities to attract and re-

tain students in degree programs in Texas, as well as 
high-demand allied healthcare fi elds. Through the 
direct intervention of the ACICS executive team 
and individual Commissioners, ACICS earned 
authority from the Texas Higher Education Co-
ordinating Board to serve as a recognized accredi-
tor of degree programs. That opened the door for 
member institutions in Texas to begin offering as-
sociate’s, bachelor’s, and master’s degree programs 
in the Longhorn State for the fi rst time. The 
same outreach and relationship-building earned 
ACICS member institutions the ability to seek spe-
cialized accreditation from the two major nursing 
accreditors, as well as the programmatic accreditors 

for respiratory care and radiologic technologists.
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ACICS provides continuous training and edu-
cational opportunities to enhance the quality of 
member institutions. During 2009, ACICS con-
ducted 24 workshops and training sessions regard-
ing accreditation, distance education, institutional 
effectiveness planning, job placement, and student 
retention.  The workshops were held at the ACICS 
offi ce and various locations throughout the U.S. In 
addition, the ACICS Annual Meeting and Leader-
ship Conference served as a venue for institutional 
representatives to participate in an assortment of 
educational programs. 

The Annual Meeting and Leadership Confer-
ences give higher education professionals the op-
portunity to exchange information and ideas and 
to explore the unique role career education plays 
in preparing the workforce.

The 2009 Annual Meeting was held in Orlan-
do.  The theme, “Professional Standards-Powerful 
Outcomes,” was supported by a dynamic and in-
formation-rich conference.  The meeting featured 
a presentation on the demographic trends in edu-
cation and the workforce; discussion forums on 
the Higher Education Opportunity Act of 2008, 
student cohort default rates, and Title IV and the 
Department of Education; and forums on best 
practices in distance education and job placement.  

Empowering Education and Training

The conference also included accreditation, evalu-
ator training, and distance education workshops.

In an effort to provide more opportunities for 
educational exchanges, ACICS launched an infor-
mational webinar series entitled “ACICS Webinar 
Announcing, Relating, and Explaining (AWARE).” 
The AWARE series is intended to communicate in-
formation relating to ACICS standards and higher 
education accreditation. Three AWARE webi-
nars were conducted in 2009. The presentations 
were on the changes and proposed changes to the 
ACICS accreditation criteria.  ACICS will offer 
other education and training webinars in 2010.  
The webinars will cover many of the accreditation 
topics included in the onsite workshops.  ACICS 
is committed to meeting the training and educa-
tional needs of its member institutions and will 
continue to improve the content and delivery of 
relevant programming.

‘ACICS provides training and 

educational opportunities to enhance 

the quality of member institutions.’
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Financial Statements and Independent Audit Information
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ACICS Leadership: 2009 Commissioners

Mr. Eric Juhlin - Chair
Chief Executive Offi cer, 
Central Texas Commercial 
College

Mr. Matthew A. Johnston - 
Chair Elect
President, Santa Barbara 
Business College

Dr. Gary R. Carlson 
Vice President, Academic Affairs, 
ITT Technical Institute

Dr. Joyce J. Caton (Retired)
Senior Lecturer, Education/
Special Education Department 
Fontbonne University

Ms. Anna M. Counts
Director of Institutional, 
Compliance and Accreditation 
National College

Ms. Jill DeAtley
Vice President of Regulatory 
Review, Career Education 
Corporation

Mr. Francis Giglio
Director of Compliance and 
Regulatory Services, Lincoln 
Educational Services

Ms. Jeanne Herrmann
Chief Operating Offi cer, Globe 
University/Minnesota School of 
Business

Mr. Jason Konesco
Senior Vice President of 
Operations, Indiana Business 
College

Dr. John Kushner (Retired)
Vice President for Academic 
Affairs, Detroit College of 
Business

Dr. Jane Legacy
Associate Professor - Technology, 
Leadership,
Southern New Hampshire 
University

Mr. David M. Luce
Assistant Vice President, 
Accreditation and Licensing, 
Corinthian Colleges, Inc.

Dr. Jamie Morley
Vice President, Planning and 
Business Development, Apollo 
College

Mr. Brian Stewart
President and Chief Executive 
Offi cer, Bryan College

Mr. Roger Swartzwelder
Executive Vice President, General 
Counsel and Chief Compliance 
Offi cer, Education Corporation 
of America
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