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NASW-NYC Addictions Institute 
Draws Over 600
Dr. Petros Levounis Delivers Keynote on 
Dangers of Emerging Drugs
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Chapter Elections Results Announced

Candida Brooks-Harrison Is President-Elect; 
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NASW-NYC Addictions Institute  
Draws Record Number of Attendees

Dangers of Emerging Drugs was Focus of Keynote Address

Over 600 social workers attended the 47th Annual Addictions Institute at Fordham University at the Lincoln Center 

Campus on June 3.  The offering of 5.5 continuing education contact hours in addition to hours for CASACs drove 

registration.  Interest in attending was so high that registration reached capacity within ten days after opening, a full 

month before the Institute was held.

Dr. Petros Levounis, the chair of psychiatry at Rutgers New Jersey Medical School, gave the keynote address, focus-

ing on the creation of chemical substances that are highly addictive, very popular, and dangerous.  It was notewor-

thy that Dr. Levounis, a psychiatrist, called out Dr. Lala Straussner, who is a leading educator in social work and 

addictions, as being a critically important mentor to him, and by doing so underscored his appreciation of social 

workers in the field of addictions.

Dr. Levounis described the chemical structure of these drugs and how they are similar to cocaine, marijuana and 

heroin, but in many instances are more potent.  At the same time, many synthetic drugs are fairly easy to obtain, 

cost less, can be difficult to test for, and are often a challenge to regulate.

Dr. Levounis discussed Ecstacy, which has made a comeback in popularity after many years.  He then went on to 

discuss Bath Salts, which he clarified are not actually bath salts at all but a chemical compound that is similar to 

Khat, a psychoactive plant that is indigenous to Somalia, but much stronger.  He said that it is more addictive than 

Ecstacy and increases alertness, sexual arousal, and elevates energy.  Bath salts go under a variety of names, in-

cluding Ivory Soft and Flakka.  Flakka carries the punch of cocaine but is much stronger.  

Dr. Levounis then discussed a number of other drugs, making the following points:

•  Cannabinoids have a similar molecular structure to marijuana but is much more powerful (Dr. Levounis said that it 

is 100 times more powerful than grass).  It is thought to be a plant but in actuality it is sprayed onto plants, such as 

oregano.  Bizarro is one of the more well-known names.

•  DXM, which is the cough suppressant in Robitussen, when taken in high doses can cause hallucinations and is 

extremely dangerous.  He said that there are websites that can tell a potential user precisely how much cough syrup 

is needed to achieve a given level high.

•  Opioids, which include hydrocodone (Vicodin), oxycodone (OxyContin, Percocet), morphine (Kadian, Avinza), 

codeine, and related drugs, are much stronger than morphine.



3

NASW-NYC • June 2015

A Comment on Legalizing Marijuana

During the question and answer period after Dr. Levounis’ presentation, he was asked to comment on the legaliza-

tion of marijuana.  He shared that from a social justice perspective, there is a great deal of good that can come from 

legalization.  He said, however, that there are many medical issues associated with marijuana and that this is not a 

simple matter.

Using the Internet to Stay Current on Emerging Drugs

In closing, Dr. Levounis addressed the challenges of staying current about all of these synthetic drugs, along with 

their danger and specific symptoms.  He said that the easiest way to stay current is through the internet, including 

sites such as Wikipedia.  He said that Wikipedia tends to be fairly accurate and that one does not need to limit one-

self to scientific journals, which tend to have a lag time before they report on the drugs emerging on the street.
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Candida Brooks-Harrison, MSW, LCSW
                                     President-Elect, NASW-NYC

Lecturer/Student Teaching Field Coordinator, Graduate Programs 
in Special Education, Brooklyn College-CUNY; 
Director, The Village Enrichment, LCSW, PLLC; 
1st Vice President, NASW-NYC Board of Directors

 

Editor’s Note: Ms. Brooks-Harrison prepared the following statement as a candidate for president.

Out of passion and accountability to the profession, I am running for NASW-NYC President Elect. As the 
current 1st Vice President, it has been my honor to be part of developing and supporting chapter priorities 
that bring us together while appreciating diverse and nuanced perspectives. In order to affect change and 
to achieve positive outcomes, one must be flexible in the ability to synthesize different lived experiences and 
astute in the analysis of the impact of inter-connected systems. A significant part of my professional expertise 
includes consultation within systems and as a Board Member, I have expanded and deepened my understand-
ing of what is necessary to strengthen our association.

 I take this opportunity to share more about me as a person and why I feel that NASW and our profession are 
so valuable, why I take on my responsibilities of service so diligently, and my rationale for supporting prior-
ities and developing creative implementation.  My professional bio is readily available, but beyond that you 
will be voting for a person who brings her whole self to the work.

I grew up in a family and in a culture that instilled a sense of collective responsibility and action. I learned that 
the social circumstances of one’s life could greatly impact the health and wellbeing of individuals, families and 
communities. Like many NY neighborhoods, mine was a community with varying degrees of resources. While 
moving through the area, one could look in any direction and see microcosms of society that included immi-
grant groups of Greeks, Italians, Jews, Caribbeans and Central Americans living alongside or within blocks 
from African Americans. In my home, issues of race, ethnicity, class, informal parenting arrangements, age, 
gender and sexual orientation were common discussions. These formative experiences influenced my decision 
to choose social work over other disciplines. The philosophical understanding of the person within the context 
holds firm.

NASW is an important voice for our profession; a voice that includes social workers who serve across systems 
as clinicians, case managers, administrators, educators, advocates, organizers, and policy makers. But, quite 
honestly, our public image does not always reflect the importance of our roles in society. It was my recent 
pleasure to attend the Social Work Day on the Hill event in DC and was reminded by the Hon. Edolphus “Ed” 
Towns we social workers find it difficult to tout our own merits or to self-advocate. It feels uncomfortable be-
cause most of us entered the field to help, to advocate, to make a difference. It is essential that we lift up our 
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profession, our work and our clients. When we consider why social work salaries are generally low in 
comparison to our educational mandates for licensing, we have to examine this in relationship to many of 
the clients we serve and how aspects of their identities may be valued or “devalued” in society. Social work 
salary equity is not just for our recruitment and retention, but also for all of our clients who deserve high 
quality services. 

As 1st Vice President, I bring my expertise as a clinician, educator and consultant to further the agenda 
of NASWNYC. I serve as the current chair and a founding co-chair of the Committee on Race, Diversity 
& Intersectionality (CRDI). CRDI is a committee of chairs that allows us step outside of our silos of practice 
areas to work collaboratively.  My depth of understanding regarding what areas need strengthening at 
NASWNYC come from fully taking on collaborative leadership roles on the Board of Directors, Executive 
Committee, Continuing Education and Conference Planning Committees, Clinical Advisory Board and 
Poverty Toolkit Project. It also comes from organizing and/or representing NASWNYC at public events, 
conferences, meetings and on policy initiatives. 

As we are at a very critical time for our profession and for our city, we need active leadership and mem-
bers to bring their voices, energy and actions toward addressing the impact of social policies and practic-
es. In addition, we need to create initiatives to develop and mentor new professionals to become leaders in 
NASWNYC and in the profession.  At the core, relationship building is essential to bridging between our 
broad collective of voices. 

NASWNYC can be proud that our work is being recognized by schools of social work, community part-
ners, governmental agencies, and National NASW. Through collaboration, I will continue current endeav-
ors while meeting the upcoming local, state and national challenges regarding managed care, licensing, 
continuing education and the NASW National Modernization Initiative.  
It would be an honor to serve as the next President Elect of NASWNYC. 
I appreciate your consideration!
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NASW-NYC Elections Results

President
Candida Brooks-Harrison, LCSW

(Seated, second from left)

Members at Large
Nancy Andino, LCSW

Tiffany Engesser, LCSW, ACSW
Mark D. Goodwin, LCSW

Ricardo Guzmán Erazo, LMSW
Brian Romero, MSW

Carmen C. Valentin, LMSW, CASAC

MSW Member at Large 
Amy Hendershot, MSW Student

BSW Student Member at Large
Joshua Cancel, BSW Student

Nominations Committee
Fernando De La Garza, MSW

Nominations Committee (cont.)
Mark Laster, RLCSW, ACSW

Stephen McGowan, MSW 
Rev. Julie Novas, Esq., LMSW

Chelsea Ozeri, LMSW
Betty Voltaire, MSW

Delegate Assembly
Nancy Andino, LCSW

Marianne Ardito, ACSW, LCSW
Derek Brian Brown, PhD, LMSW

William R. Fletcher, LCSW
Alicia Fry, LMSW

Lorraine Gonzalez-Camastra, LCSW
Susan Mason, LCSW, PhD
Gerri Matusewitch, LMSW

Vanessa Pizarro, LMSW
Benjamin R. Sher, MA, LMSW

Newly elected chapter leaders joined the Board of Directors and staff at the June 24th meeting.
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CE Conference Underwriters and Co-Sponsors
NASW-NYC thanks the many organizations that underwrote and co-sponsored the  

2015 Conference held on April 8th at BMCC/TPAC. Social workers appreciate the meaningful 
contributions of these organizations which enhance the Chapter’s advocacy and programming.

Platinum 
NASW Assurance Services, Inc.

Underwriters for Coffee 
Grimaldi & Yeung LLP
Mary Pender Greene LCSW-R, CGP
  President & CEO of MPG Consulting
  Author of Creative Mentorship and Career Building     
  Strategies: How to Build Your Virtual Personal Board  
  of Directors

Gold
Columbia University School of Social Work

Silver
Concern for Independent Living
District Council 37
Fordham Graduate School of Social Service
Jewish Childcare Association
Jewish Home Lifecare
New York Academy of Medicine
Project Renewal
SSEU Local 371
The Children’s Aid Society

Bronze
Adelphi University - School of Social Work
American Group Psychotherapy Association
Good Shepherd Services
Helen Rehr Center for Social Work Practice
Henry Street Settlement
Lehman College
Metropolitan Center for Mental Health
Psychoanalytic Psychotherapy Study Center
Psychoanalytic Training Institute of the Contemporary  
  Freudian Society
SBW Partners
Silberman School of Social Work - Hunter College
William Alanson White Institute of Psychiatry,  
  Psychoanalysis and Psychology
Yeshiva - Wurzweiler School of Social Work

Exhibitor
Center for Modern Psychoanalytic Studies
Health Assets Management, Inc.
Jewish Board of Family and Children’s Services
Silver Hill Hospital

Contributors
Ackerman Institute for the Family
CancerCare
Federation of Protestant Welfare Agencies
Hamilton-Madison House
Metropolitan Institute for training in Psychoanalytic 
  Psychotherapy
Neighborhood Self Help by Older Persons Porject
NYU Silver School of Social Work
NASW-NYC PACE
R.A.I.N. Home Health Care
The Bridge
Touro College Graduate School of Social Work
University Settlement Society of New York

ASI is a subsidiary of NASW and exists to manage NASW 
members’ insurance programs with social workers’ best 
interest in mind. 

Social workers need protection from frivolous lawsuits and 
from legal action due to negligent acts, errors and omissions 
that can arise from their practices. Lawsuits may even arise 
years after the alleged event took place.

Call 855-385-2160 to speak with a knowledgeable, licensed 
insurance representative.
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Task Force for Social Workers of African Descent             
Holds Annual Graduation Event

Above, members of the Task Force for Social Workers of 
African Descent - including co-chair Onaje Muid - are joined by 
President-Elect Candida Brooks-Harrison, NASW-NYC Program 
Manager Christina Wilkerson, and Guest Speaker Mary Pender 
Greene at the Task Force’s annual event celebrating new social 
work graduates. At left, TFSWAD co-chair Marva Latibeaudiere 
poses with longtime Task Force member Elizabeth Schneewind.

Continuing Education Update
The NASW-NYC Chapter is currently planning for its 2015-2016 Continuing Education  
Program. There will be an array of 3- and 6-hour workshops offered in the Fall and in the 
Spring. We will also be hosting our 2nd Annual Conference for the Profession and our  
48th Annual Addictions Institute. 

 Registration for the Fall workshops will open in September. 
 

 A Call for Proposals for the Conference for the Profession will be disseminated in late August  
or early September.
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Advanced Training for Masters Level  
Social Work Supervisors Serving Older Adults 

 
Earn 30 CE Contact Hours 

Through five full day workshops From October 8 through December 3, 2015 
 

NASW-NYC and the Helen Rehr Center for Social Work Practice, under the auspice of National NASW and the John A. 
Hartford Foundation, is announcing a new training program - Supervisory Leaders in Aging (SLA).  The program is 
designed to improve the delivery of health care and social services to older adults by strengthening the supervision of 
social work staff providing direct social services.   
 
 
Participants can expect to: 
 Gain Gerontological knowledge and enhance their 

teaching skills to guide practice with older adults 
and their families. 

 Strengthen and build upon their leadership skills in 
supporting interdisciplinary team work. 

 Benefit from continued peer support, practice, 
research and policy updates and numerous other 
opportunities through SLA’s growing network of 
graduates. 

 Earn 30 CE credit hours for social work licensing.  
NASW-NYC is an approved provider of Continuing 
Education by the New York State Department of 
Education. 

Who is eligible to join SLA? 
MSWs working as supervisors or as managers providing 
supervision to staff, in any setting, who provide direct 
social services to older adults are eligible to apply.  Both 
experienced and novice supervisors are encouraged to 
seek this advanced training. 
 
Criteria for Agencies 
Employers agree to support SLA participants, including 
payment of full or partial payment of the registration fee 
or providing time to attend the 5 full-day workshops.  
Employers also agree to complete pre-and post-training 
questionnaires and to support graduates in their efforts to 
enhance supervision and staff training. 

 
 
Dates and SLA training sessions  
Day 1- October 8, 2015: Advancing Skills in Individual and Group Supervision 
Day 2- October 22, 2015: Strengthening Leadership in Interdisciplinary Practice and Promoting Culturally Competent 
Geriatric Practice 
Day 3- November 5, 2015: Expanding Knowledge of Geriatric Mental Health and Heightening Awareness of Older Adult     
Self-Neglect and Mistreatment 
Day 4- November 19, 2015: Supervising Work with Families and Teaching Geriatric Assessment Skills 
Day 5- December 03, 2015: Measuring Outcomes of Practice and Translating Research Evidence into Practice 
 
 
Information about Registering 
 The registration fee for members of NASW is $600 and for non-members $1,000.  NASW welcomes new members at 

the point of submitting an application. 
 For more information and to register, contact Frances Brennan at fbrennan@helenrehrcenter.org. 
 
 
 

 



10

NASW-NYC • June 2015

Poverty and Older Adults in NYC

Evelyn Laureano, PhD, LMSW
Executive Director
Neighborhood Self Help by Older Persons Project

“Relative affluence of today’s elderly, in contrast to earlier generations, must not blind us to the existence of poverty 
among older people today, particularly among very old women and in minority communities.”  
         Dr. Rose Dobrof, 2003.1

Myth: The elderly are an especially affluent, wealthy, and privileged group. 

The primary source of income for older persons in New York and throughout the country is Social Security.2 It accounts 
for half or more of one’s income for about two out of three persons who are 75 and older.3 Without Social Security, it 
is estimated that, nationally, one in two persons (65 +) as compared to one in ten would live in poverty.4 The current 
average Social Security benefit for NY retirees is $1,230 per month, or $14,760 a year. 5 However, over 182,000 or one 
in twelve older New Yorkers are recipients of Supplemental Security Income (SSI) with a monthly maximum income of 
$797 or $9,564 a year,6 well below the 2013 Poverty Federal Guidelines of $11,490 a year for a single person.7 In NYC, the 
rising cost of living, health care and weakening of the economy have contributed to an increase of poverty and near-pov-
erty for many older NYC residents. 

Fact: Nearly One in Four Older NYC Residents are Living in Poverty

New York City has 1.41 million persons aged 60 and older representing 17.2 percent of the City’s total population8  and 
according to the NYC Commission on Economic Opportunity (CEO), over 22 percent of those age 65 and older are living 
in poverty9. Measures using the official U.S. Census Bureau definition of poverty indicate that 17.2 percent of older New 
Yorkers experience poverty, nearly twice the national average of 9.0 percent.10 While the median household income for 
older New Yorkers in 2010 was $28,407, 21 percent higher than the 2000 median of $23,388; however, it has stayed un-
der the nation’s median of $32,500.11 

Fact: Older Women Have Much Higher Rates of Poverty than Older Men

Women age 60 + are poorer than their male counterparts and are more likely to have incomes below the poverty level. 
In NYC, the number of older women living below the poverty level is approximately double that of their male counter-
parts.12 They receive lower Social Security payments, due, in part, to time spent out of the paid workforce, as well as 
a prevalence of lower paying salaries than their male counterparts during their years of employment.13 Upon reaching 
retirement age, women typically have smaller pensions and fewer assets than male workers, reducing their chances of a 
financially secure retirement.14

Women also have a greater life expectancy than men; as of 2010, women continue to outnumber men by nearly 3 to 2 
within the 60+ age group. This ratio is nearly 7 to 3 among those 85 and older.15  This increases their likelihood of living 
alone for some portion of their retirement years and of exhausting savings and assets. The loss of a spouse or partner 
may also reduce household income, without a proportionate reduction in household expenses.16
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Fact: Minority Elderly are Poorer than their White Counterparts
One out of every two older NYC residents is a person of color and the number of older people of color living in  
poverty is significantly higher than it is for their white counterparts. Data on income differences based on race and eth-
nicity indicates that a large proportion of minority older people live in poverty:  25 percent of Hispanics, 23 percent of 
Asians, and 20 percent of Blacks as compared to 13 percent for White elderly.17

Median income also varies significantly by race. In 2010, the median income of elderly Hispanic households was $22,500, 
31 percent less than the elderly White population; and Elderly Asian and Black median household income was $27,500, 
15 percent less than the white population, who have a median household income of $32,500.18 Older people of color 
were less likely to have income from other sources such as earning, investments, or retirement pensions.19

Fact: Older Immigrants Are at a Higher Risk of Being Poorer than Native-Born Elderly
New York City has the largest foreign-born population of older adults in the country and older immigrants make up 46 
percent of the city’s total 65+ population.20 Over 24 percent of older immigrants are living in poverty as compared to 15 
percent of native-born older adults due to the fact that older immigrants receive fewer benefits from Social Security and 
may not qualify for other entitlement programs due to lack of citizenship status.21  While the number of poor older per-
sons from European countries has fallen 10 percent since 2000, poverty rates among Chinese, Indian, Caribbean, Korean 
and Mexican immigrants show rates ranging from 25 to 50 percent below the federal poverty line.22 

For a list of references, please refer to the full report by clicking here. 

http://c.ymcdn.com/sites/naswnyc.site-ym.com/resource/resmgr/Docs/worse_than_you_think_web.pdf
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The Child and Adolescent Psychotherapy Training Program 

is currently welcoming Applicants  
for classes starting in September 2015 

Our	  unique	  and	  innovative	  3-‐year	  program,	  
the	  Child	  and	  Adolescent	  Psychotherapy	  Training	  Program	  (CAPTP),	  	  

emphasizes	  an	  intensive	  exposure	  to	  the	  practice	  of	  psychodynamic	  psychotherapy	  and	  its	  theory.	  
Our	  relational,	  interpersonal	  approach	  is	  based	  upon	  understanding	  and	  treating	  the	  child	  	  

in	  the	  context	  of	  her/his	  family	  and	  culture.	  
Opportunities	  to	  defray	  some	  training	  expenses	  through	  work	  in	  our	  Child	  and	  Family	  Center	  

Supervision	  and	  treatment	  cases	  may	  count	  for	  licensure	  for	  LMSWs	  
	  

Learn	  more	  on	  our	  website:	  	  www.wawhite.org	  
For	  information,	  contact:	  Richard	  Herman	  r.herman@wawhite.org	  	  212-‐873-‐0725	  

Dr.	  Robert	  Gaines,	  CAPTP	  Director	  of	  Recruitment	  

The	  White	  Institute	  has	  applied	  and	  is	  pending	  authorization	  by	  the	  NY	  State	  Education	  Department’s	  State	  Board	  for	  Social	  Work	  	  
as	  approved	  provider	  for	  continuing	  education	  credit	  for	  licensed	  Social	  Workers.	  

The American Professional 
Society on the Abuse of Children
23rd Annual Colloquium

BOSTON, MA
The Westin Copley Place

July 22 – 25, 2015
www.apsac.orgwww.apsac.org

BOSTON
STRONG

http://wawhite.org
http://nyspp.org
http://www.apsac.org
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http://naswasi.org
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http://groupcenter.org
http://mitpp.org
http://cmps.edu
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Innovative Programs in NYC & DC emphasize analytic 
listening and clinical immersion, integrating contemporary 
psychoanalytic perspectives. We offer small classes and a 
supportive training experience with IPA-member faculty.

NY Adult Psychoanalysis Program is a License  
Qualifying (LP) program. All Masters-level professionals  
arewelcome to apply. LMSW’s may receive supervised  
experience credit toward LCSW certification.

Monthly Saturday classes in DC facilitate training  
from a distance. 

Additional NYC programs include Child/Adolescent  
Psychoanalysis, Psychoanalytic Psychotherapy, and  
Parent–Infant Treatment.

Susan Roane, PhD 347-725-0080 (NY)
Cindy Mendelson 410-296-2920 (DC)
instituteofcfs.org

For 
more  

information

Transformation in Group:  
From Isolation to Connection
Special Institute: Monday, Feb. 22
Two-Day Institute: Tuesday & Wednesday, Feb. 23 & 24
Three-Day Conference: Thursday, Friday, Saturday, Feb. 25, 26 & 27

2016
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http://www.instituteofcfs.org/
http://www.agpa.org/
http://ppsc.org
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