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LGBTQ Poverty in NYC:
Busting the Gay Affluence Myth
Excerpted from 

Worse Than You Think: The Dimensions 
of Poverty in NYC, What Social Workers See

S.J. Dodd, PhD, MSW
Associate Professor, Silberman School of Social Work at Hunter College

Despite gains in lesbian, gay, bisexual, transgender and queer (LGBTQ) equality locally and nationally, LGBTQ 
people are still discriminated against in ways that put them at higher risk for poverty. They are harassed in edu-
cation settings, subject to job and pay discrimination, routinely denied or evicted from housing, and face discrim-
ination in health care. While LGBTQ individuals represent a diverse array of intersecting identities and experienc-
es, and should not be considered as a monolithic group, the impact of stigmatization and discrimination has a 
profound effect on their collective social and economic well-being. 

FACT: One in five LGBT people in New York State report not having enough income to 
meet their basic needs with 12% reporting they live in poverty.1

Nationwide poverty among LGBTQ individuals and couples is higher than among their heterosexual counter-
parts.2 Poverty rates were highest for bisexual women (29%), bisexual men (26%), and lesbians (23%). Gay 
men (21%) fared worse than heterosexual men (15%) but not heterosexual women (21%).3 Lesbian couples have 
significantly higher rates of poverty (8%) than heterosexual married couples (6%). Gay male couples broke the 
mold reporting the lowest rates of poverty (4%). Race plays a significant factor in increasing poverty rates among 
LGBTQ individuals and couples. African American same sex couples have poverty rates at least double that of 
heterosexual married African Americans.4 

FACT: In New York State 8 out of 10 LGBT high school students report being verbally 
harassed and 1 in 5 report being physically harassed.5

The New York State Department of Labor Statistics6 indicate that those with a bachelors degree earn $87,900 
annually compared to $32,900 for those with a high school diploma, therefore keeping LGBTQ kids safe and 
in school is a critical step in reducing poverty. LGBTQ students are twice as likely to say they are not planning 
on completing high school or going on to college to avoid verbal and physical harassment,7 with 1/3 of LGBTQ 
students dropping out (almost 3x the national average).8

 In New York City, white, black and latino lesbian, gay and bisexual students all had much higher rates of missing 
school because they did not feel safe than their heterosexual peers (White 19% vs. 3%; Black 12% vs. 7%; Latino 
14% vs. 10%). Almost one in five lesbian and bisexual female high school students reported being forced to have 
sex (19%) compared to 7% for heterosexual females. Higher rates of forced sex were also reported by both gay 
(15%) and bisexual (18%) male high school students compared to heterosexual male students (5%).9 It is import-
ant to note that students in schools with anti-bullying policies or LGBT-inclusive curricular resources reported less 
harassment, lower absenteeism and higher achievement.10 Therefore careful monitoring of the implementation of 
the 2012 Dignity for All Students Act is vital. 
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FACT: Estimates indicate that between 20% and 40% (or 3000-8000) of NYC’s 
15,000-20,000 homeless youth identify as LGBTQ.11 

Pervasive homophobia and transphobia impact LGBT youth and their ability to thrive within the family setting. 
This lack of family support results in disproportionate representation of LGBTQ youth among those unstably 
housed and in poverty. Yet only a very limited number of emergency shelter beds are available and safe for 
LGBTQ youth. Although accurate data on homelessness in general and LGBTQ homelessness in particular is very 
difficult to obtain, data suggest that intersecting identities also impact vulnerability to homelessness. In one New 
York City based study the LGB homeless youth were 44% Black and 26% Hispanic, while the transgender home-
less youth were 62% Black and 20% Hispanic.12 

FACT: LGB adults in poverty in New York City are far less likely to access care and to 
have a primary care physician than their heterosexual counterparts (35% vs. 25%).13 

LGBTQ individuals often delay or avoid health care for fear of discrimination. For example, 25% of LGB women 
in poverty in NYC had never had a pap smear compared to 12% of heterosexual women.14 Not only does this 
lead to documented health disparities but it also increases the severity and cost of illness at treatment. The finan-
cial burden of health care is intensified by job discrimination, which decreases the likelihood of LGBT individuals 
having health insurance. Also, very few health care insurers include transgender health services (hormone thera-
py, sex reassignment surgery).15

FACT: People in poverty and especially LGBTQ people of color in poverty “suffer the 
largest [HIV/AIDS] disease burden in the country.”16 

The gay and transgender communities continue to be disproportionately impacted by HIV/AIDS. This is especial-
ly true for transgender women of color who have a prevalence rate of 25% nationwide.17 Men who have sex 
with men (MSM) account for over half the “56,000 new HIV/AIDS infections annually.”18 Increasingly, poverty is 
becoming the leading determinant of vulnerability to HIV infection. In fact, among queers of color, “poverty; lack 
of access to healthcare; poor education, homophobia, transphobia and housing instability are the leading social 
factors driving the epidemic…more than higher rates of unsafe sex practices and drug use.”19

FACT: Estimates suggest that there are between 12,000 and 24,000 LGBT elders living 
in poverty in NYC.20

“The challenges associated with poverty intensify with age – and more so when one is lesbian, gay, bisexual 
and/or transgender.”21 The impact of years of job discrimination and lack of legal protection for their relation-
ships put LGBT older adults at higher risk for poverty.  In addition, health disparities among LGBTQ people exac-
erbate the burden of medical costs.22 

FACT:  More LGBT couples with children live in poverty and receive public assistance 
than opposite sex couples.23 

LGBT parents have a median income of $46,200 compared to $59,600 for same-sex parents.24 Furthermore, 
children being raised by same sex couples are almost twice as likely to be living in poverty (21% vs. 12%).25  
Despite these increased poverty rates, considerable evidence suggests that children in LGBT families have posi-
tive outcomes.26 Recent changes in state and federal law regarding same-sex marriage may begin to improve  
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the financial outlook for LGB couples and their children. However, it is likely to take a very long time to offset the 
years of accumulated discrimination. 

FACT: The unemployment rate for transgender individuals is twice the national aver-
age and is four times the national average for transgender people of color.27 

LGBT individuals experience interrupted education and repeated on the job discrimination that leads to lower 
salaries and higher unemployment rates.28 

FACT: The rate of transgender individuals with an income below $10,000 is 19% 
compared to 4% for the general population.29 

In each area the statistics are worse for transgender, gender queer, and gender non-conforming individuals. New 
York State data from the National Transgender Discrimination Survey indicated that 74% of respondents had 
experienced harassment or mistreatment on the job.30 In schools, three quarters (75%) reported being harassed, 
with very high rates of physical assault (35%) and sexual violence (12%). Harassment was severe enough to 
force 14% of the respondents to leave their school or higher education setting. Rates of homelessness are in-
creased (18%), with severely limited access to shelter beds. Transgender and gender non-conforming individuals 
also experience higher rates of discrimination in housing (19% were denied a home or apartment) and in the 
workplace (12% were unemployed compared to 7% in the nation at the time of the survey). Access to competent 
and affirming health care is also diminished. In fact, 17% were refused medical care due to their gender identi-
ty/expression and 29% had postponed needed medical care due to discrimination. 

FACT: A key issue in providing responsive programs and services for LGBT individuals 
is a lack of data. 

Not only does very limited reliable data exist, but one of the leading New York City based agencies dealing with LGBTQ 
poverty, Queers for Economic Justice, just closed due to lack of funds. While some NYC public forms do collect 
information regarding sexual orientation they do not yet gather information regarding transgender, gender 
queer or gender non-conforming identity.31 U.S. census data identifies individuals living in same sex households 
but does not identify specific relationships (e.g. lesbian or gay), sexual orientation, or a transgender/gender 
non-conforming identity.32 In addition, fear of stigmatization and discrimination means that even when collected, 
data is underreported. For example, 59% of those who were harassed or assaulted in school never reported it to 
school staff, and 56% never told a family member.33 

For References see page 59 of NASW-NYC’s Poverty Toolkit 

http://c.ymcdn.com/sites/naswnyc.site-ym.com/resource/resmgr/Docs/worse_than_you_think_web.pdf
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SOCIAL WORK IN THE CITY
NASW-NYC Rolling out its Continuing Education Program

Providing what members of the profession need to know to effectively meet the new 
demands of a fast changing service environment

Providing what social workers are most interested in

(For background on the continuing education requirements in NY, go to http://www.op.nysed.gov/prof/sw/
swcefaq.htm)

In anticipation of the mandate for continuing education beginning in January, 2015, the NASW-NYC 
Board of Directors and staff began developing its CE program back in November, 2013. The result of 
this planning is an all-day conference on April 8th and numerous stand-alone workshops, beginning on 
February 7th.  

This is in addition to the 47th annual NASW-NYC Addictions Institute which will be held on June 3rd. 
The Institute has long provided CEUs to meet the requirements for the CASAC and will now offer CEUs 
for the social work license as well.

For the all-day conference on April 8th, registration is targeted to begin mid-February. Registration will 
begin for the Addictions Institute in early April. Registration for the stand-alone workshops will be on 
a rolling basis as they are organized. The first one on February 7th on the DSM-5 was announced to 
members a few weeks ago.

Conference for the Social Work Profession

The April 8th conference has been designed to provide licensed social workers with 6 continuing ed-
ucation credits.  Titled “Social Work in the City: Dreams and Realities of Life in New York,” the confer-
ence, through plenary sessions and workshops, will focus on major and often unprecedented trends 
and policies currently unfolding that will affect social work services and practice for many years to 
come.  

New York Times Op-ED columnist Charles Blow will be the featured speaker.

The conference will also provide workshops on social work practice necessary for today’s world, and 
many of the educational offerings will focus on the experience of clients and communities of diverse 
backgrounds, in many instances through a social justice and racial equity lens. Overall, there will be 
28 choices, allowing social workers to determine what they would like to take.

Social workers will be able to choose among categories of offerings, including but not limited to:
• Health and behavioral health
• Children, adolescents and families
• Social justice and racial equity
• Direct and clinical practice
• Supervision

http://www.op.nysed.gov/prof/sw/swcefaq.htm
http://www.op.nysed.gov/prof/sw/swcefaq.htm
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Registration Fees

NASW-NYC will be charging $120 for the 6-hour conference and for the 6-hour stand-alone work-
shops.  Social workers who are not members will be charged $200.  

There will also be a number of 3-hour stand-alone offerings in the near future, and they will be priced 
proportionately less.

Goals, Objectives and Challenges of the CE Program

New York was the last state in the country to mandate continuing education for licensed social workers.  
Given that it was due to arrive, and it went into effect on January 1, 2015, NASW-NYC’s Board of 
Directors decided to roll out as large a CE program as it could in the first six months of the beginning of 
the mandate. 

The Board wanted to be able to accommodate as many licensed social workers as possible.

NOTICE TO MEMBERS

The Chapter office has been receiving an unprecedented number of phone call inquiries related to 
continuing education. Every effort is being made to respond to each inquiry. For the quickest response, 
please email us directly at workshops@naswnyc.org .

mailto:workshops%40naswnyc.org?subject=CE%20Conference
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SOCIAL WORK IN THE CITY
Dreams and Realities of Life in New York

April 8, 2015
BMCC Tribeca Performing Arts Center

199 Chambers Street

All-day conference worth 6 CEUs
$120 for members and $200 for non-members

 Featured Discussion with Charles M. Blow, 
OP-Ed Columnist for The New York Times
Author:  Fire Shut Up In My Bones: A Memoir

The conference will feature two plenary sessions and over 20 workshops, focusing on major 
policies and trends shaping service delivery systems, cutting edge practice, supervision, and 
key social and racial justice issues that are impacting the lives of our clients and communi-
ties.  A sampling of workshop offerings is listed below.

• Social determinants of health
• Impact of health reform on discharge planning and   
 readmissions
• The transition to behavioral managed care and the   
 social work role
• Health and behavioral health integration
• Current trends and challenges in Aging; Child Welfare
• Hospital to home decisions: end-of-life care
• Use of functional family therapy in child welfare
• Use of Sand Tray Therapy
• At-risk adolescents; positive youth development: Step-Up
• Focus on African American and minority fathers
• When trauma doesn’t stop; chronically stressful 
 environments

• Navigating therapeutic impasses and client resistance
• Re-tooling mental health models for racial relevance
• Social work and mass incarceration
• Poverty and the Community loss index
• The role of the supervisor in a changing service 
 environment
• Reflective supervision across race, diversity and 
 intersectionality
• Immigrants: criminalization; using the Culturagram 
• Interventions with DV, trafficking and sexual assault
• Transgender issues
• Positive psychology in field of disabilities
• Ethics and risk management
• Role of data in program and clinical interventions
• Positive HIV interventions in era of biomedicalization

For the quickest response to CE inquiries, please email us directly at workshops@naswnyc.org

NASW-NYC is an Approved Provider of Continuing Education Credits

mailto:workshops%40naswnyc.org?subject=CE%20Conference
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500 Social Workers in Attendance for
8th Annual NASW-NYC Awards Dinner

Thursday, December 4th was a day that saw thousands of social workers and their clients join many other New 
Yorkers in the streets calling for justice for Eric Garner, the Staten Island man who died after being placed in 
a chokehold by a police officer. That same evening, hundreds gathered in lower Manhattan to celebrate the 
accomplishments of NASW-NYC’s distinguished honorees. The lively annual gala at Jing Fong Restaurant in 
Chinatown included presentations to Emerging and Mid-Career Leaders as well as four Top Leaders. New York 
City’s Deputy Mayor for Health and Human Services Lilliam Barrios-Paoli also delivered a special message to 
attendees.
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Executive Director Dr. Robert Schachter and Chapter President Sandra Bernabei present 
the Awards for Highest Leadership and Achievement to (clockwise from top left) Terry Miz-
rahi, Tino Hernandez, Anthony Wells, and immediate past-President Dr. Martha Adams 
Sullivan (joined by Board Member Roy Kearse).

Mid-Career Leaders left: Chi-Kit Ho, William Fletcher, 
Onaje Muid, Derek Brown, Maurice Lacey, Deirdré DeLeo, 
Gary Parker, Tonia Spence, Rosemary Ordonez-Jenkins, 
and Libby Traynor 

Emerging Leaders  left: Fausto Ramos, Yusef Graves, 
Nicole Doniger, Aditi Bhattacharya, Kate Barrow, 
Danielle Murphy, Rev. Julie Novas, V. Clare Morris, 
Shameeka Mattis, Kristy Perez, Kelly Lennon-Martucci, 
Melva Miller, Jane Lee, and Allison Nilsen.
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Seated: President Sandy Bernabei and guests from the People’s Institute for Leadership and Beyond (PISAB) Kimberley  
Richards, Theresa Lacy, Margery Freeman, David Billings, and Ron Chisom. Standing: Alexis Howard, Jordan Margolis, 
Christiana Best-Giacomini, Yusef Graves, Candida Brooks-Harrison, David Peters, Maurice Lacey, Jennifer Elliott, Fatima 
Hafiz, Natania Kremer, Tonia Spence Onaje Muid, Sylvia Oliver, Mary Pender Greene, Sheilah Mabry, Eleni Zimiles
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NASW-NYC Statement in Response to the Staten Island Grand Jury
Not Indicting a Police Officer
in the Death of Eric Garner

December 4, 2014

The National Association of Social Workers, New York City Chapter, joins with a great many New Yorkers in 
the painful disbelief that a police officer, caught on video using an illegal choke hold, leading to the death of an 
unarmed Black man, was not indicted and will not face criminal charges.

That this follows by two weeks the failure to bring charges against a policemen in Ferguson, Missouri in the 
death of another unarmed Black man, Michael Brown, makes the situation in New York even more troubling.

In the past two years, NASW-NYC has spoken out about the concerns of biased and inequitable treatment of 
people of color, especially against men, by the police. This relates to the use until recently in New York City of 
stop and frisk and the continuing policy of arresting people of color for low level crimes under what is called 
“broken windows theory.” This also relates to the acquittal of George Zimmerman in the death of Trayvon Martin 
in Florida, as he was protected by the state’s “Stand Your Ground” law. 

While each of these incidents raises serious issues about policing, there are deeper societal issues at work. Until 
they are addressed, attempts at remedies—if they are agreed to at all—will not make much difference moving 
forward.  

We must examine the multifaceted nature of racism in the United States, beyond the actions of single individuals. 
This relates to the history in the United States stemming from slavery through Jim Crow in the South to more re-
cent, and still current, drug policies that disproportionately target communities of color despite similar incidence 
of illegal drug use in white communities.

Racism is also displayed in the current policies that benefit certain communities over others, including the pass-
ing of laws to suppress the vote among people of color in many states.

Over the past ten years, NASW-NYC has been encouraging social workers, as well as leaders of human service 
organizations, to seek training in understanding and ameliorating the effects of racism within our own spheres 
of experience and influence. We recognize that in our own profession not everyone has the same perspective 
on racism, including why people are poor.  

Training offers the opportunity to move toward a common understanding of the multitude of forces at work, to 
see through each other’s eyes, and to begin conversations that authentically address the most challenging social 
issues that divide us. Training is not a magic bullet but realistically requires a process to unfold, over time. It first 
needs to start.

The criminal justice system, including police departments, will need to change if we are to avoid the types of 
incidents we have been experiencing in the deaths of men like Eric Garner, Michael Brown and Trayvon Martin. 
For this change to take place, a willingness to discuss the structural and systemic nature of racism will be essen-
tial.  

This is what is needed within the New York City Police Department, just as it is essential in our own social work 
and human services community. Racism is dehumanizing to everyone it touches.  Addressing it is a matter of life 
and death.
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Because There Are No Small  
Solutions to Big Problems

Sandra Bernabei, LCSW

“It is time to be bold, my friends,” Governor Cuomo said in his inaugural address 
on January 1, 2015, “because there are no small solutions to big problems.” He 
promised to confront some of the most deep-rooted challenges facing New York 

and the nation: unfairness in the criminal justice system, an eroded economic mobility and the distortion of the 
public education system from a “great equalizer” during his father’s youth into a “great discriminator” for chil-
dren born into poverty today.” I thought to myself, Governor Cuomo set forth a social work agenda, that is what 
we do and we can be supportive: No small solutions to big problems. 2015 brings new opportunities as the 
social work profession continues to actively participate in a future of renewed hope for change. 

The Imperative of Addressing Racism in the Aftermath of Eric Garner

We are confronted with social and practice issues of race and racism unseen since the civil rights movement of 
the 1960’s. The current crisis of race, exemplified by the Eric Garner murder and similar tragedies across the 
U.S., exposes the great divide between white people and people of color.  A dominant narrative in this country 
is that terrible things would not happen to people of color if they would simply not resist arrest. We all have been 
socialized to internalize this message that places responsibility for these tragic murders solely on the individual: 
the message is that Michael Brown and Eric Garner died while resisting arrest, and were therefore responsible 
for their own demise. It is hard for many to accept that people of color are arrested for what goes mostly ignored 
when committed by whites.This social moment offers us an opportunity to reflect upon the messages that we 
receive and interrupt the idea that responsibility of these acts rests solely on the individual. 

NYC Social Workers Have Already Built a Strong Antiracist Base

Twelve years ago, recognizing that social workers can more effectively serve the communities we work with 
when we address the persistence of structural racism, NASW-NYC began a partnership with The People’s In-
stitute for Survival and Beyond that has brought its “Undoing Racism/Community Organizing” analysis to over 
10,000 human service practitioners and educators. Social workers with this antiracist analysis now populate 
most human service systems in NYC.  We are engaged in the work of unearthing implicit bias in our programs 
and practices and implementing more equitable policies and structures.  In the aftermath of Eric Garner the work-
shops fill as soon as they are posted.  There is a hunger for this new lens, clarity and direction to do this work. 
This is our time!

         In 2012, responding to the killing of Trayvon Martin, NYC social workers petitioned NASW to mobilize 
and prepare the profession to address structural racism and its traumatic impact on communities of color. While 
we continue to offer symptom management to people suffering from the effects of trauma we also need to ad-
dress the structures that continue to inflict trauma on individuals, families, and communities. The petition continues 
to receive signatures today. As a result of this petition, NASW national leadership hosted a nation-wide webinar 

Message from the President
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on racism; convened a think tank on achieving racial equity; and hosted a Congressional briefing. NASW is 
now considering our request to establish a racial equity committee to guide the profession in developing race 
fluency. This month, the New York Times has also published articles on implicit bias to help us think about how 
to address the internalized racism that affects us all: “Racial Bias, Even When We Have Good Intentions,” and 
“Perceptions of Race at a Glance.”

Becoming Fluent in Discussing the Issues of Race and Racism in our Lives

I asked the question “How and why is race and racism to be understood as a mental health issue to be ad-
dressed in a clinical setting?” of several of my mentors. Mary Pender Greene, NASW-NYC Past President, 
Consultant, Career & Executive Coach, responded: “There are large pieces of the lives of people of color that 
don’t get addressed in clinical practice because many social workers don’t know what they don’t know. The lived 
experiences of people of color cannot honestly be appreciated until you truly understand are able to talk with 
your client about the impact that race and racism has on their daily existence. ..We stifle a major part of who the 
clients are by silencing their ability to bring their racialized selves to the treatment. This leaves the client void of 
a place where they can talk about the subtle and not so subtle indignities that are a part of their everyday lives. 
In addition, failing to recognize the role that systemic racism plays in issues that clients of color face, one will be 
missing critical aspects of their lives which are often integral to the problems they must contend with. Due to the 
power differential, it is the role of the clinician not the client to bring up issues of race and racism. I believe that 
one cannot claim clinical excellence in working with people of color without this ability.”

When We Return to Our Roots, We Reclaim Structural Social Work

The responsibility to learn about structural racism rests with each of us because this knowledge will not come 
through traditional channels of learning.  A Structural Social Work perspective points us in a particular direction.  
Expanding upon traditional social work, which often individualizes both problems and interventions, Structural 
Social Work emphasizes that social problems are inherent in the ways in which our society is organized. It focus-
es on the ways in which social structures maintain oppression and privilege. The Philadelphia settlement house 
workers fought the structural causes of crime. They simultaneously worked to change individual lives and policy 
reform in housing, political corruption, poor policing. Today we have social workers like, Hunter College, City 
University of New York Professor Mimi Abramovitz whose Place Matters: Community Loss Index research ex-
plains what happens when large numbers of people living in proximity regularly suffer multiple losses at the same 
time and why health and social problems are concentrated in some NYC neighborhoods and not in others.  

When clients are clear about the impact of these structural influences in their lives, when they can locate their 
experiences in a larger systemic context, they no longer personalize and blame themselves for all that is happen-
ing to them. This clarity is something that we can offer even as we work within those very institutions that need to 
change and work with others to bring about needed change for improved outcomes.

Joyce James, a national expert in the field of racial equity and cultural competency, explains: “An analysis of 
institutional and structural racism is a must for clinical social work practice.  In isolation of this analysis, clinical 
social workers focus on treating symptoms attributed to individual pathology. The result is treatment plans that do 
not take into account the history of systems and institutions and hundreds of years of oppression that has histori
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cally and still today contributed to the oppression of people of color. This oppression manifests in symptoms that 
often mask their underlying cause; institutional and structural racism!  Competent clinical social work practice 
requires turning the mirror inward to examine the institutional and structural racism that is embedded in the very 
fabric of all systems and institutions that touch the lives of people of color.”

As NASW CEO Dr. Angelo McClain said at the conclusion of NASW’s race equity think tank:  “Community 
organizing must be returned to its prominence in the profession not only with regard to attaining social justice but 
in the clinical track as well.”

Social Workers Can Lead the Change

NYC social workers who also embrace an equity lens are prepared to address “deep rooted challenges facing 
New York and the nation,” as Governor Cuomo has urged. We can best understand those deeply rooted chal-
lenges by examining the existing data that points to steep differences by race.  

Fortunately, in 2015, New York State has the resources to support Governor Cuomo’s vision as the state is pro-
jected to have a $5 billion surplus thanks to legal settlements with financial firms. This is an opportune time for 
social workers to actively partner with the governor’s vision AND we should receive compensation commensurate 
with our expertise!

I envision social workers as leaders of new institutions in which race does not determine outcomes.  2015 brings 
another opportunity for the social work profession to build momentum for this hope and change. Onward!

I envision social workers as leaders of new institutions in which race does not determine outcomes.  2015 brings 
another opportunity for the social work profession to build momentum for this hope and change. Onward!

Thanks to Margery Freeman for her assistance in editing this column

References
http://www.governor.ny.gov/news/rush-transcript-governor-cuomo-s-inaugural-address-new-york-city 
http://www.nytimes.com/2015/01/04/upshot/the-measuring-sticks-of-racial-bias-.html?abt=0002&abg=1
http://www.nytimes.com/2015/01/06/science/a-macarthur-grant-winner-tries-to-unearth-biases-to-aid-criminal-justice.html
http://cup.columbia.edu/book/the-structural-approach-to-direct-practice-in-social-work/9780231132848]
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Click here for full toolkit at socialworkers.org

http://www.socialworkers.org/assets/secured/documents/practice/children/WKF-NL-38314.HousingCW-PP.pdf
http://www.socialworkers.org/practice/practice_tools/domestic_violence_overview.asp
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Click here for full toolkit at socialworkers.org

http://www.socialworkers.org/assets/secured/documents/practice/children/WKF-NL-38314.HousingCW-PP.pdf
http://www.socialworkers.org/practice/practice_tools/domestic_violence_overview.asp
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In case you missed it...
Social Work Updates

Click here for full article at socialworkers.org

http://www.socialworkers.org/assets/secured/documents/practice/clinical/WKF-NL-43814%20Medicare-PP%20Final.pdf
http://www.socialworkers.org/assets/secured/documents/practice/clinical/WKF-NL-43814%20Medicare-PP%20Final.pdf
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http://www.cmps.edu
http://mitpp.org
http://ppsc.org/apat
http://pps
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Activate Deeper & Broader Levels of Healing with Your Clients
• Use more holistic methods  •  Earn 12 CE hours for social workers
• Learn specific tools to positively influence the body-mind interaction

Talk Is Not Enough

Register Now! energypsych.org | 619-861-2237
Save up to $80 when you register at least 6 weeks early.  
Join ACEP and save even more!

CEP Level 1:  February 28 - March 1  |  New York, NY

Essential Skills in  
Comprehensive Energy Psychology 

This broad-based program is a two-part series designed to give you skills in combining conventional  
psychotherapeutic modalities with meridian interventions, chakra techniques and biofield practices. 

Visit energypsych.org for more workshop dates.

Join us at our 17th Annual Energy Psychology Conference
A Path with Heart: Integrating Effective Tools with Authenticity and Presence

May 28-31, 2015  |  Reston, VA  |  Register now at energypsych.org

http://http://www.energypsych.org/?
http://psa.med.nyu.edu
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http://www.caron.org/psychologist/my-seat
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Institute for Psychoanalytic
Training and Research

CERTIFICATE PROGRAM
IN CHILD AND ADOLESCENT

PSYCHOTHERAPY

Committed to sharing the benefits of  psychoanalytically informed
work with a wide community of  practitioners and patients

OUR CURRICULUM
n Reflects a Contemporary Psychoanalytic 

Perspective

n Integrates Recent Advances in Infant and   
Child Research,   Developmental Theory, 
and Psychotherapeutic Technique

n Is Organized Around Students’ Clinical  
Work Including Child and Family
Assessment, Theory, and Technique

n Paid Clinical Hours Offered Through the 
IPTAR  Clinical Center and the On-site 
School Program. Hours can be used
Towards LCSW Accreditation

FOR MORE INFORMATION
www.IPTAR.org OR CONTACT TO RSVP

Recruitment Chair: Rori Shaffer, LCSW nsdshaf@me.com n917-608-8382

IPTAR 140 West 97th Street • New York, NY 10025 •212-427-7070 • www.iptar.org

OpenOpen
HOusesHOuses
March 8 
and

April 13

Check Website for Details

www.iptar.org

March 8 

April 13

http://groupcenter.org
http://nyspp.org
http://http://iptar.org/
http://healthassets.com
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THE AMERICAN INSTITUTE FOR PSYCHOANALYSIS 
329 East 62nd Street   New York, NY 10065  (212-838-8044)  

aipnyc.org    aipkh@aol.com 
 

The second oldest Psychoanalytic Institute in New York  Established in 1941 by Karen Horney 
 

How do we become a clinician?  How do we translate theory into practice?  
How do we start a clinical practice and develop the resources to keep it going?  

 

The training programs at AIP have been serving the needs of many clinicians for over 70 years. 
 
 

CERTIFICATE PROGRAM IN PSYCHOANALYSIS 

LICENSURE QUALIFYING PROGRAM IN PSYCHOANALYSIS 

CERTIFICATE TWO-YEAR PROGRAM IN PSYCHODYNAMIC PSYCHOTHERAPY 

Training at the American Institute for Psychoanalysis offers: 
 

 Broad-based contemporary curriculum with practical relevance 
 

 Intensive supervision by outstanding psychoanalysts 
 

 Inclusion of Karen Horney's ground-breaking theory of split and conflicted self 
 

 Stimulating weekly and monthly meetings with known and thought-provoking presenters 
 

 Private practice development for licensed candidates through our active Referral Service 
 

 Fee for service clinical work possibilities and training in a variety of specialty programs of the Karen Horney Clinic 
 

 

OPEN HOUSES: 
Saturday, March 7, 2015 at noon 

Thursday, May 14, 2015 at 7:30 pm 
For more information please contact Nicole Dintenfass, PhD, Director of Academic Affairs at 212-744-9681 

 

 
 

PANEL DISCUSSION  
Thursday, January 22, 2015 • 5:00 p.m.
Garden City Campus, Alumni House
If you are wondering how a Ph.D. can further your career goals, if you 
have what it takes to get a Ph.D. and why you should pursue your degree 
at Adelphi University, then you need to attend this panel presentation. 
Two School of Social Work Ph.D. graduates will share their experiences 
getting their degrees and how having a Ph.D. has impacted their careers. 
Then join the discussion and get your questions answered about whether 
pursuing a Ph.D. makes sense for you. Refreshments will be served. 

INFORMATION SESSION

Monday, March 9, 2015 • 5:00 p.m. 
Garden City Campus, Alumni House
Adelphi’s Ph.D. in Social Work is a unique program that prepares students 
to become educators, researchers and leaders in social services agencies and 
academia. We offer both part-time and full-time options to meet the needs 
of working professionals. Join us to learn about curricula, admissions and 
faculty advisement, meet current students in the program and examine  
opportunities to begin your studies at Adelphi in Fall 2015. 

For more information about the Ph.D. in Social Work, 
visit socialwork.adelphi.edu/phd. 
To RSVP, contact Stacey Avella at 516.877.4385 or avella@adelphi.edu.

Why Get a Ph.D. in Social Work?

http://socialwork.adelphi.edu/academics/ph-d-program/
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Money Back Guarantee on Live Webinars 
and Home Study Videos

Approved by APA, ASWB, and NBCC
6 CE’s for $79, 3 CE’s for $49

We Want To Be Your Source for Continuing 
Education

Go to www.tzkseminars.com

You can talk to the CEO, Keith Hannan, 
Ph.D. at (410) 707-0100

In 2015, you need to start earning CE’s.
Don’t panic.  With TZKseminars, it’s easy.

Try us for free.  Use the promotional code tzk to register for “The All-or-None Phenomenon in Borderline 
Personality Disorder (1.5 CE’s).”  The code will work for the Live Webinar or the Home Study Video.

Great Topics-Ethics, Mindfulness, Trauma, Cybersexual Addiction, Working with African Americans, CBT, Sleep Disorders, 
Reward Deficiency Syndrome, Supervision, Hoarding, DSM-5, Delinquent Youth, Risk Management, Working with Arab 
Americans, Countertransference, Psychopharmacology, Addiction, Sports Psychology, Therapists in Court, Forensics

Great Speakers-Each of our speakers has spent the bulk of their careers focused on the area on which they present.  
CV’s are online.  They are real clinicians, who are engaging and also know the research. 

Live Webinars-When you register, we email you a receipt with a link to the webinar.  Just click the link.  It’s so easy, we 
offer a money back guarantee.  We bring you live CE with expert speakers for half the price of PESI.  Our 6 CE webinars are 
only $79.  PESI charges $179.  Earn your CE from a comfortable chair at home, not a hotel conference center. No travel.

Home Study Videos-Recorded webinars you watch in your own time.  Watch in one sitting or numerous sittings.  Access 
via our website.  Don’t wait for the other guys to send you a DVD.  Watch your video right away.  Same low prices.  

If you’re serious about continuing education, but would like to spend less money, go to www.tzkseminars.com.
Sign up for our email list at the bottom of our home page to hear about sales and free webinars.

New York University is an affirmative action/equal opportunity institution.

DSW Program in 
Clinical Social Work

NOW ACCEPTING APPLICATIONS FOR FALL 2015.
For more information and to apply, visit: socialwork.nyu.edu/dsw2015

ENHANCE YOUR LEADERSHIP SKILLS IN: 
EDUCATION | CLINICAL SUPERVISION | PRACTICE THEORIES

The DSW program in Clinical Social Work at NYU Silver prepares licensed social 
workers for leadership roles in academic and agency settings. 

With an executive-style program, you can earn a degree over a three-year period 
and continue working full-time.

http://tzkseminars.com/
http://http://socialwork.nyu.edu/admissions/dsw.html
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Earn up to 20 Hours of Continuing Education over three days with  
60+ workshops to choose from and over 75 Exhibits! 

 
NOTE: Application to be an NYSED-approved CE provider still pending at time of print. 

Please check our Conference website for updates before registering. 
  

Meet your licensing requirements and network with 1,000 other social workers! 
 

Conference schedule, rates and early bird registration are available at www.naswnj.org. 
 

NASW-NYC members will need to fax registration in order to receive discounted NASW pricing. 
Non-NASW members should use online registration. 

Specially discounted hotel room rates are available at the Borgata Hotel. 
 

Questions? Call (800) 932-0004 x52 
 

SEEKING EXHIBITORS:  
If your company/agency is interested in exhibiting,  

please email Suzanne at SLevy@naswnj.org to learn about our exhibitor & sponsor opportunities. 
 
 
 
                       
 

 

 

 

2015 NASW-NEW JERSEY  
ANNUAL CONFERENCE & EXHIBITION  

May 3 - 5, 2015  
Borgata Hotel & Casino, Atlantic City, NJ 

Registration available at www.naswnj.org  
 

 

 
REGISTER 

NOW 
 


