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Governor Proposes to Exempt Agencies 
from Compliance with the Licensing Law Until 2021

NASW Seeking End to Exemptions

Every year the State Governor presents his proposed budget to the legislature, and the legislature has until 
March 31 to adopt it, with changes. This year Governor Cuomo identified a cost to the State of $300 million 
if the current licensing exemptions for agencies is allowed to expire, which it will on July 1, 2016, unless it is 
extended in law.  In 2013, the Governor proposed a permanent exemption from the licensing law for agencies, 
but NASW and the rest of the profession was able to work with the legislature to limit the extension to 2016.

At issue for agencies is their concern that staff who are not already licensed, or do not qualify for licensing, 
who are engaged in functions that require the license, would lose their job.  To replace these workers, agencies 
would have to replace them with licensed social workers who could cost more to employ.

Also of concern is the difficulty many have had in passing the exam.  While data does not exist to bear this out, 
there is anecdotal evidence that social workers, including those who are bi-lingual or who come from commu-
nities where the public schools they attended were failing, are unable to obtain the license. This is an issue that 
NASW-NYC has been examining and concerned about for many years.

Last March, the Chapter Board of Directors voted to support the ending of exemptions with the proviso that strat-
egies be put in place to mitigate the effect of the exam on people who are needed in the profession but have 
difficulty with standardized tests.  One way in which this problem could be mitigated is by re-opening the grand 
parenting period for another year to obtain the LMSW, and this had been proposed in 2013.  

Another way would be to create an alternative pathway to obtaining the licenses for those who fail, such as 
creating a rigorous portfolio for review. Texas has such a pathway. There has been concern that the legislature 
would not entertain this idea, but it is still a possible option.

When the Chapter Board was considering its position, one member pointed out that exemptions have been 
in place since 2004, and with their being extended every few years, we already have a de facto permanent 
exemption. The notion of a permanent exemption has been considered unacceptable by the profession.

On January 21, NASW-NYC co-sponsored a Licensing Roundtable with the Latino Social Work Taskforce, the 
Hispanic Federation, Black Agencies, Inc, the Asian American Federation, and umbrella organizations repre-
senting agencies to discuss the different view points on licensing.  Representatives of agencies spoke about the 
concerns licensing will have on agencies and that there are many service delivery and reimbursement changes 
going on that puts many things in doubt.  There is a belief that waiting until 2021 will give them time to sort out 
these changes and be more ready for licensing.

Social work school deans shared that they are collecting data about who is passing and failing the exam, but 
this will take time to complete. One study, completed last year for a doctoral dissertation, showed that there was 
a significant difference between mono-lingual and bi-lingual social work graduates in passing the exam.

At the beginning of the roundtable, the point was made that many NASW-NYC leaders run agencies and 
understand the concerns on both sides of the issue.  It was also pointed out that most health and human service 
sectors have already been requiring the license even though exemptions have been in place.

While the Roundtable provided an opportunity for better understanding concerns about the licensing law and 
whether or not exemptions should end this year, there was no immediate sense as to whether the profession and 
agencies will be able to come together with a unified approach in the legislature or work on separate sides of 
the issue. NASW will keep members posted on these developments.
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Social Work Month 2016 - Forging Solutions Out of Challenges
Our nation’s more than 600,000 social workers have amazing tenacity and talent.

They confront some of the most challenging issues facing individuals, families, communities and society and 
forge solutions that help people reach their full potential and make our nation a better place to live.

We celebrate the contributions of social workers during National Social Work Month in March.

Click here for activities and resources you can use to commemorate the month.

Twenty-eight social workers were honored by NASW-NYC at 2015's Leadership Awards Dinner, where 
Public Advocate Letitia James was the keynote speaker. Top Leaders in the Profession are featured at top 
left: Chapter Executive Director Robert Schachter, Mimi Abramovitz, Denise Rosario, Frederick Shack, David 
Chen, and Chapter President Sandy Bernabei. Click here to view more photos from the Dinner.

Honoring Outstanding Leaders
Snapshots from 2015 Leadership Awards Dinner

https://www.socialworkers.org/pressroom/swmonth/2016/default.asp
https://naswnyc.site-ym.com/gallery/ViewAlbum.aspx?album=348055
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Stereotypes about low-income people of color have a long historical 
legacy that influences public policy decisions to this day. These atti-
tudes, which act to justify the status quo, often blame the victim, under-
mine public support for important programs and help to derail effec-
tive antipoverty policies that help all Americans. Meanwhile, the true 
causes of poverty fail to receive proper or sufficient attention. It’s time 
to combat the stubbornly persistent myths with facts.1

 

MYTH: Most poor people are black or Latino.

FACT: Fifteen percent of the general population is poor. However of 
all people living below the poverty line, 42% are white (non-Hispan-
ic), 28.6% Latino (any race), 25% black alone or in combination and 
4.3% Asian.2 The rates also vary within each group. Of all white 
people in the US less than 10% live in poverty compared to 12% of 
all Asian people in the U.S., 27%% of all black people and 25%of all 
Hispanic persons.3

COMMENT: Black and Hispanics face nearly twice the risk of living in 
poverty as the average American, 15% of whom fall below the federal 
poverty lines.4The elevated risk of poverty reflects past and current insti-
tutional practices that have and continue to be shaped by racial bias, 
race discrimination, and structural racism that places blacks, other 
person of color and other marginalized groups at a disadvantage.

***

MYTH: Most blacks are poor.

FACT: Almost three-quarters of black incomes are above the federal 
poverty line.5

COMMENT: Collapsing poor and black as if all poor were black and 
all blacks poor turns the “poverty” problem into a “race” problem rath-
er than a problem of racism and inequality.

***

MYTH: Ongoing efforts to reduce racial health disparities in health 
have succeeded. 

FACT: Blacks die younger, die of heart disease and strokes much more 
commonly than whites, have double the rate of “preventable hospital-
izations,”6 and are twice as likely to have high blood pressure.7 Two 
times as many 

Race in NYC

29% 
of Asian New Yorkers 
live in poverty

25.3% 
of Latino New Yorkers 
live in poverty

21.4%  
of black New Yorkers 
live in poverty

15.4% 
of white New Yorkers 
live in poverty

Source: 
NYC Center for Economic Opportunity

Poverty and Race in the US
Mimi Abramovitz, DSW  
Social Welfare Policy, Silberman School  
of Social Work at Hunter College
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African American than white men die from prostate cancer and Latino women are more than 1.5 times as 
likely to be diagnosed with cervical cancer.8 The infant mortality rate of African American babies is three 
times as high as it is for other babies born in the United States.9

COMMENT: The general health of the American population has improved over the past few decades, but all 
Americans have not shared equally in these improvements that help people rise out of poverty. Among non-
elderly adults, for example, 17% of Latino, and 16% of black Americans report they are in only fair or poor 
health, compared with 10% of white Americans.10

***

MTYH: Sixty years after the historic 1954 ruling in Brown v. the Board of Education, in which the U.S. Su-
preme Court established that public education is “a right which must be made available on equal terms,” 
spending on public education is reasonably similar across racial and ethnic groups.

FACT: In 2012, US schools spent $334 more on every white student than on every student of color. Schools 
that are 90% or more white spent $733 more per student than schools that are 90% non-white, the latter tend 
to be located in high poverty areas. The US spends $293 less per year on students attending mostly non-
white schools than on students in all other schools.11 

COMMENT: Despite a couple of generations of litigation, court action, and legislation, data based on state-
by-state analysis of school districts reveals that high-poverty area districts where students of color are concen-
trated are still often funded less generously than higher income districts with more white students. Eliminating 
these disparities must be a priority if our goal is to successfully educate this generation of children and to 
give them a sustainable future.12

***

MYTH: Asian American and Pacific Islanders (AAPI) do not have economic worries.

FACT: Since the Recession, AAPI are one of the fastest-growing groups among the ranks of the poor. From 
2007 to 2011, the number increased by more than 500,000, or by about 37% compared to 27% for the 
general population. Almost 60% of the net increase in AAPI poverty was among those who had been born in 
the U.S. 13

COMMMENT: These data challenge the myth of the Asian “model minority.” The commonly held assumption 
has been that the economic status of the AAPI population is relatively strong in comparison to other immigrant 
groups; however, the data show it to be far more tenuous. The 50% increase of the number of AAPIs living 
in poverty has been obscured in the broad picture because of the continued growth of their total population. 
Therefore, the AAPI poverty rate has changed little from 2000 (12.8% in 2000; 13.1% in 2011). Accord-
ing to the National Coalition of Asian Pacific American Community, the “stability of the overall rate exists 
because large increases in the numbers of AAPI poor have been obscured by large increases in the overall 
AAPI population base, including large numbers of highly skilled, highly educated immigrants."14

***

MYTH: Most of our civic institutions are color blind. They do not take race into account.

FACT: The experience with civic institutions varies with race. Two to four times as many blacks as white 
persons say that employers, the police, the courts, the public schools, the health care system, and the voting 
system treat black persons less fairly than white persons. More specifically 70% of blacks but only 37% of 
whites said that the police treat blacks unfairly; 48% of blacks but only 13% of whites said that blacks re-
ceive less fair treatment when voting. 15
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COMMENT: Racism is a silent code that systematically shuts off opportunity to black Americans and other 
people of color. Visibly identifiable members of racial and ethnic groups continue to struggle for equal access 
and opport- 
unity.16

***

MYTH: We live in a post-racist society. 

FACT: Whites and blacks have different view as the role “race” plays in the US.  
When public opinion polls asked about various causes of Inequality the following percent of white and black 
people said yes. 17  

Blacks have a chance to get a good job:     Whites 78%; Blacks 43% 
Blacks should try harder:     Whites 60%; Blacks 51%  
No chance of education:      Whites 46%; Blacks 58% 
Generations of slavery:       Whites 37%; Blacks 62%   
Discrimination:       Whites 30%; Blacks 61% 
Too little gov’t spending on blacks:        Whites 23%; Blacks 70%

COMMENT: This constellation of beliefs that a focus on cultural difference between racial groups deny exis-
tence of race-based discrimination, reflect the sense that blacks violate cherished American values. They com-
prise a new contemporary racial ideology, at times labeled “colorblind racism,” “symbolic racism,” “modern 
racism,” “racial resentment,” and “laissez faire racism.”18 

MYTH: In the 50 years since Martin Luther King gave his 1963 “I Have A Dream” speech the U.S. has nearly 
achieved racial equality.

FACT:  Forty-eight percent of white, 43% of Latino, but only 32% of blacks say the country has made substan-
tial progress towards racial equity. In contrast 44% of whites, 48% of Latino and 79% of blacks say it’s not 
nearly enough.19

COMMENT: The economic gulf between blacks and whites that existed 50 years ago remains largely un-
closed. While racial gaps in high school completion and life expectancy rates have narrowed, the gaps 
in poverty and homeownership are roughly the same, while the gaps in household income and household 
wealth have increased. 20
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Social Worker Safety
From NASW Professional & Practice Development

Every day social workers across this country provide a wide range of services in increasingly complex environ-
ments including child welfare agencies, schools, mental health centers and hospitals. Safety can be a concern 
in many of these settings. Social workers are often engaging in risky situations without proper safety training, a 
partner or limited safety equipment. Unfortunately, too many social workers have been the targets of verbal and 
physical assaults and some have even tragically lost their lives while performing their job responsibilities.

Concerns related to the safety of social workers are brought to the attention of the public each time social work-
er is killed “in the line of duty.” This is a critical issue to the National Association of Social Workers and its 55 
chapters.  Recently, NASW CEO Angelo McClain spoke about approaches to improve social worker safety in 
NASW's Social Workers Speak Blog.   

Part of NASW's mission is to promote, develop, and protect the practice of social work and social workers. 
In alignment with this mission, NASW establishes professional standards, guidelines and resources to support 
quality social work practice.

Below you will find NASW resources and other relevant links to Social Worker Safety.

Guidelines for Social Worker Safety in the Workplace
These guidelines address safety and risk factors associated with social work practice.  

NASW Standards for Social Work Practice in Child Welfare
These standards can be regarded as a basic tool for social work practice in child welfare, which may include 
prevention, parenting programs, family support programs, family-based services, family foster care, kinship 
care, residential group homes, adoption, and independent living.

Supervision: The Safety Net for Front-Line Child Welfare Practice
This report can serve as a resource to administrators seeking to identify information and resources for improving 
supervisory practices and staff retention; to trainers and technical advisors who are working to improve child 
welfare agency performance and child and family outcomes; to social work educators who are teaching child 
welfare practice, administration, policy and research or management and supervision; to researchers studying 
child welfare organizational and workforce issues or supervisory functions; to policy-makers who are seeking 
to better understand the workforce issues that affect service delivery and outcomes; and to current child welfare 
workers and supervisors wanting to better understand roles and functions, and to students who are planning to 
pursue a child welfare career.

Organizing for Office Safety, NASW's Leadership Ladder article, offers several tips for safety in the social 
worker's own office.

Client Violence and Social Worker Safety, offered through NASW's Professional Education and Training 
Center (PETC), addresses the problem of client violence toward social workers across practice settings, with the 
goal of raising participants' awareness about their risk for encountering violence, learning about the risk and 
protective factors for such violence and addressing strategies to prevent client violence in office and field set-
tings. One Social Work CE will be offered.

Social Workers and Safety Study
NASW partnered with the Center for Health Workforce Studies, University at Albany, to conduct a benchmark 
national study of 10,000 licensed social workers. The study achieved a response rate of nearly 50 percent. The 
information presented in this fact sheet is based on that study and its findings.

For further resources click here

http://http://www.socialworkersspeak.org/expert/nasw-ceo-angelo-mcclain-talks-about-ways-to-improve-social-worker-safety.html
https://www.socialworkers.org/practice/naswstandards/safetystandards2013.pdf
https://www.socialworkers.org/practice/standards/childwelfarestandards2012.pdf
http://www.socialworkpolicy.org/wp-content/uploads/2011/03/SWPI-ChildWelfare-Supervision-Final-Report.pdf
http://www.socialworkers.org/practice/social_work_safety/default.asp
http://nasw.interactyx.com/
http://workforce.socialworkers.org/whatsnew/safety.pdf
http://www.socialworkers.org/practice/social_work_safety/default.asp
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NASW Congratulates President Obama’s Executive Actions to 
Reduce Gun Violence

President Obama this week issued New Executive Actions to Reduce Gun Violence and Make Our  
Communities Safer.

The executive action primarily deals with the sale and exchange of firearms in the United States. While Obama’s 
executive action will not end the unacceptable level of gun violence in the United States, it is a major and signifi-
cant step towards reducing the access to guns by those who would harm themselves and others.

Key Provisions

The President’s executive action includes the following key provisions:

• The Alcohol Tobacco and Firearms Administration (ATF) is taking steps to finalize a rule to require background 
checks for potential buyers of the most dangerous weapons; establish an Internet Investigation Center to track 
illegal online firearms trafficking; and finalize a rule to ensure that dealers notify authorities if their guns are 
lost or stolen in transit.

• The FBI is overhauling the background check system to make it more effective and efficient.

• The Attorney General directed federal prosecutors to continue to focus on effective enforcement of our gun 
laws.

• The Administration is proposing a new $500-million investment to increase access to mental health care.

• The Social Security Administration will begin the rulemaking process to include information in the background 
check system about beneficiaries who are prohibited from possessing a firearm for mental health reasons; 
the Department of Health and Human Services (HHS) is finalizing a rule to remove legal barriers preventing 
States from reporting relevant information about people prohibited from possessing a gun for specific mental 
health reasons.

Mental Health and Gun Control

Of particular interest to clinical social workers is the proposed new $500 million in funding for mental health. 
Those dollars are to increase access to mental health care by targeting the seriously mentally ill and increasing 
the service capacity of the behavioral health workforce.

The section of the executive action that social workers, physicians and psychologist should pay attention to is 
the plan to remove unnecessary legal barriers preventing States from reporting relevant information to the back-
ground check system.

The content of this section is as follows:

Although states generally report criminal history information to the National Instant Criminal Background Check 
System (NICS), many continue to report little information about individuals who are prohibited by federal law 
from possessing or receiving a gun for specific mental health reasons.

Some state officials raised concerns about whether such reporting would be precluded by the Privacy Rule issued 
under the Health Insurance Portability and Accountability Act of 1996 (HIPAA).

The Department of Heath and Human Services issued a final rule expressly permitting certain HIPAA covered 
entities to provide to NIC limited demographic and other necessary information about these individuals.

https://www.whitehouse.gov/the-press-office/2016/01/05/fact-sheet-new-executive-actions-reduce-gun-violence-and-make-our
https://www.whitehouse.gov/the-press-office/2016/01/05/fact-sheet-new-executive-actions-reduce-gun-violence-and-make-our
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We are concerned that this could compromise the important protection of confidentiality that HIPAA provides.This 
provision has a potential for wrongfully reporting persons to NICS.

Therefore, NASW will join other mental health advocates to work with the White House on assurances that the 
government will develop processes that will give individuals the ability to petition to have their names removed 
from the gun restriction list.

Gun Safety Research

Many social workers may not be aware that in 1997 Congress expressly forbade the Centers for Disease Con-
trol and Prevention (CDC) from conducting empirical research on the causes and prevention of gun violence. This 
prohibition was the result of intensive pressure from the gun lobby. After the Newtown massacre, President issued 
an executive order that allowed for CDC to conduct limited data collection on gun violence.

On a whole, President Obama’s New Executive Actions to Reduce Gun Violence and Make Our Communities 
Safer was an important step that will hopefully lead to measurable reductions in deaths and injuries from gun 
violence. However, there are still several steps Congress can take to curb gun violence, which has clearly 
become a major national public health issue:

•  Ensure President Obama receives the $500 million in funding needed to enhance the nation’s mental health 
system.

•  Recognize that gun violence is a public health emergency by immediately lifting the ban on CDC by allowing 
it conduct research on the causes and prevention of gun violence.

•  Ensure that the states and relevant federal agencies have sufficient funding to monitor gun sales and end 
   illegal sales of guns by enforcing existing and enhanced laws.

•  Work with the Obama Administration and future presidents on sensible gun policies and legislation.

We all should be reminded that over the past decade in America, more than 100,000 people have been killed 
as a result of gun violence.

During that period, millions more have been the victim of assaults, robberies, and other crimes involving guns.

Additionally, hundreds of thousands of Americans have died by suicide by using guns. Nearly 500,000 
Americans  suffered other gun injuries,and many children are killed or injured by firearms every year, often by 
accident.

Though we have concerns about what seems to be a weakening of confidentiality protections in the executive 
action, we support the President’s efforts. It is without a doubt that, as a nation, we must respond to the gun 
violence crisis.

The president’s New Executive Actions to Reduce Gun Violence and Make Our Communities Safer is a positive 
step in that direction.

 For more information contact National Association of Social Workers Social Justice and Human Rights Manager 
Mel Wilson at mwilson@naswdc.org.
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The United Nation’s Universal Declaration of Human Rights 
and the Core Values of the Social Work Profession

A Focus for NASW-NYC and Social Workers in the City

Building on the Chapter’s commitment to social and racial equity, along with our deepest appreciation for the 
contribution social workers make to the people of New York City, the Board of Directors has moved toward 
incorporating a focus on Human Rights into its work.  As a first step, this entails becoming familiar with the UN’s 
Universal Declaration of Human Rights, adopted in 1948, and other declarations that have emerged more recent-
ly.  Most fundamentally, it entails connecting our own work and understanding of the communities that we serve 
to a Human Rights framework.

This can begin with a simple comparison of the opening statements (immediately below) in both the NASW Code 
of Ethics and the UN Declaration.  It can also begin by taking a few minutes to read through the 30 articles of the 
Declaration.  This is exactly what the NASW-NYC Board of Directors did together, out loud, at its October 28, 
2015 meeting.
----------------------------------------------------
The preamble to the NASW Code of ethics begins with the following statement: “The primary mission of the 
social work profession is to enhance human well-being and help meet the basic human needs of all people, with 
particular attention to the needs and empowerment of people who are vulnerable, oppressed, and living in  
poverty.”

The preamble to the UN Declaration on Human Rights puts the profession’s mission in a broader context: “ … 
recognition of the inherent dignity and of the equal and inalienable rights of all members of the human family is 
the foundation of freedom, justice and peace in the world …”.

November, 2015

------------------------------------------------------

The Universal Declaration of Human Rights
Source:  United Nations website – http://www.un.org/en/universal-declaration-human-rights/index.html

Preamble
Whereas recognition of the inherent dignity and of the equal and inalienable rights of all members of the human 
family is the foundation of freedom, justice and peace in the world,

Whereas disregard and contempt for human rights have resulted in barbarous acts which have outraged the con-
science of mankind, and the advent of a world in which human beings shall enjoy freedom of speech and belief 
and freedom from fear and want has been proclaimed as the highest aspiration of the common people,

Whereas it is essential, if man is not to be compelled to have recourse, as a last resort, to rebellion against tyran-
ny and oppression, that human rights should be protected by the rule of law,

Whereas it is essential to promote the development of friendly relations between nations,

Whereas the peoples of the United Nations have in the Charter reaffirmed their faith in fundamental human 
rights, in the dignity and worth of the human person and in the equal rights of men and women and have deter-
mined to promote social progress and better standards of life in larger freedom,
Whereas Member States have pledged themselves to achieve, in co-operation with the United Nations, the pro-
motion of universal respect for and observance of human rights and fundamental freedoms,

http://www.un.org/en/universal-declaration-human-rights/index.html
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Whereas a common understanding of these rights and freedoms is of the greatest importance for the full realiza-
tion of this pledge,

Now, Therefore THE GENERAL ASSEMBLY proclaims THIS UNIVERSAL DECLARATION OF HUMAN RIGHTS as 
a common standard of achievement for all peoples and all nations, to the end that every individual and every 
organ of society, keeping this Declaration constantly in mind, shall strive by teaching and education to promote 
respect for these rights and freedoms and by progressive measures, national and international, to secure their 
universal and effective recognition and observance, both among the peoples of Member States themselves and 
among the peoples of territories under their jurisdiction. 

Article 1. 
All human beings are born free and equal in dignity and rights. They are endowed with reason and conscience 
and should act towards one another in a spirit of brotherhood.

Article 2.
Everyone is entitled to all the rights and freedoms set forth in this Declaration, without distinction of any kind, 
such as race, colour, sex, language, religion, political or other opinion, national or social origin, property, birth 
or other status. Furthermore, no distinction shall be made on the basis of the political, jurisdictional or internation-
al status of the country or territory to which a person belongs, whether it be independent, trust, non-self-governing 
or under any other limitation of sovereignty.

Article 3.
Everyone has the right to life, liberty and security of person.

Article 4.
No one shall be held in slavery or servitude; slavery and the slave trade shall be prohibited in all their forms.

Article 5.
No one shall be subjected to torture or to cruel, inhuman or degrading treatment or punishment.

Article 6.
Everyone has the right to recognition everywhere as a person before the law.

Article 7.
 All are equal before the law and are entitled without any discrimination to equal protection of the law. All are 
entitled to equal protection against any discrimination in violation of this Declaration and against any incitement 
to such discrimination.

Article 8.
Everyone has the right to an effective remedy by the competent national tribunals for acts violating the fundamen-
tal rights granted him by the constitution or by law.

Article 9.
No one shall be subjected to arbitrary arrest, detention or exile.

Article 10.
Everyone is entitled in full equality to a fair and public hearing by an independent and impartial tribunal, in the 
determination of his rights and obligations and of any criminal charge against him.

Article 11.
(1) Everyone charged with a penal offence has the right to be presumed innocent until proved guilty according to 

law in a public trial at which he has had all the guarantees necessary for his defence.
(2) No one shall be held guilty of any penal offence on account of any act or omission which did not constitute 
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a penal offence, under national or international law, at the time when it was committed. Nor shall a heavier 
penalty be imposed than the one that was applicable at the time the penal offence was committed.

Article 12.
No one shall be subjected to arbitrary interference with his privacy, family, home or correspondence, nor to 
attacks upon his honour and reputation. Everyone has the right to the protection of the law against such interfer-
ence or attacks.

Article 13.
(1) Everyone has the right to freedom of movement and residence within the borders of each state.
(2) Everyone has the right to leave any country, including his own, and to return to his country.

Article 14.
(1) Everyone has the right to seek and to enjoy in other countries asylum from persecution.
(2) This right may not be invoked in the case of prosecutions genuinely arising from non-political crimes or from 

acts contrary to the purposes and principles of the United Nations.

Article 15.
(1) Everyone has the right to a nationality.
(2) No one shall be arbitrarily deprived of his nationality nor denied the right to change his nationality.

Article 16.
(1) Men and women of full age, without any limitation due to race, nationality or religion, have the right to marry 

and to found a family. They are entitled to equal rights as to marriage, during marriage and at its dissolution.
(2) Marriage shall be entered into only with the free and full consent of the intending spouses.
(3) The family is the natural and fundamental group unit of society and is entitled to protection by society and the 

State.

Article 17.
(1) Everyone has the right to own property alone as well as in association with others.
(2) No one shall be arbitrarily deprived of his property.

Article 18.
Everyone has the right to freedom of thought, conscience and religion; this right includes freedom to change his 
religion or belief, and freedom, either alone or in community with others and in public or private, to manifest his 
religion or belief in teaching, practice, worship and observance.

Article 19.
Everyone has the right to freedom of opinion and expression; this right includes freedom to hold opinions without 
interference and to seek, receive and impart information and ideas through any media and regardless of fron-
tiers.

Article 20.
(1) Everyone has the right to freedom of peaceful assembly and association.
(2) No one may be compelled to belong to an association.

Article 21.
(1) Everyone has the right to take part in the government of his country, directly or through freely chosen repre-

sentatives.
(2) Everyone has the right of equal access to public service in his country.
(3) The will of the people shall be the basis of the authority of government; this will shall be expressed in periodic 

and genuine elections which shall be by universal and equal suffrage and shall be held by secret vote or by 
equivalent free voting procedures.
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Article 22.
Everyone, as a member of society, has the right to social security and is entitled to realization, through national 
effort and international co-operation and in accordance with the organization and resources of each State, of the 
economic, social and cultural rights indispensable for his dignity and the free development of his personality.

Article 23.
(1) Everyone has the right to work, to free choice of employment, to just and favourable conditions of work and 

to protection against unemployment.
(2) Everyone, without any discrimination, has the right to equal pay for equal work.
(3) Everyone who works has the right to just and favourable remuneration ensuring for himself and his family an 

existence worthy of human dignity, and supplemented, if necessary, by other means of social protection.
(4) Everyone has the right to form and to join trade unions for the protection of his interests.

Article 24.
Everyone has the right to rest and leisure, including reasonable limitation of working hours and periodic holidays 
with pay.

Article 25.
(1) Everyone has the right to a standard of living adequate for the health and well-being of himself and of his 

family, including food, clothing, housing and medical care and necessary social services, and the right to 
security in the event of unemployment, sickness, disability, widowhood, old age or other lack of livelihood in 
circumstances beyond his control.

(2) Motherhood and childhood are entitled to special care and assistance. All children, whether born in or out of 
wedlock, shall enjoy the same social protection.

Article 26.
(1) Everyone has the right to education. Education shall be free, at least in the elementary and fundamental stag-

es. Elementary education shall be compulsory. Technical and professional education shall be made generally 
available and higher education shall be equally accessible to all on the basis of merit.

(2) Education shall be directed to the full development of the human personality and to the strengthening of 
respect for human rights and fundamental freedoms. It shall promote understanding, tolerance and friendship 
among all nations, racial or religious groups, and shall further the activities of the United Nations for the 
maintenance of peace.

(3) Parents have a prior right to choose the kind of education that shall be given to their children.

Article 27.
(1) Everyone has the right freely to participate in the cultural life of the community, to enjoy the arts and to share 

in scientific advancement and its benefits.
(2) Everyone has the right to the protection of the moral and material interests resulting from any scientific, liter-

ary or artistic production of which he is the author.

Article 28.
Everyone is entitled to a social and international order in which the rights and freedoms set forth in this Declara-
tion can be fully realized.

Article 29.
(1) Everyone has duties to the community in which alone the free and full development of his personality is  

possible.
(2) In the exercise of his rights and freedoms, everyone shall be subject only to such limitations as are determined 

by law solely for the purpose of securing due recognition and respect for the rights and freedoms of others 
and of meeting the just requirements of morality, public order and the general welfare in a democratic soci-
ety.
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(3) These rights and freedoms may in no case be exercised contrary to the purposes and principles of the United 
Nations.

Article 30.
Nothing in this Declaration may be interpreted as implying for any State, group or person any right to engage in 
any activity or to perform any act aimed at the destruction of any of the rights and freedoms set forth herein.
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5 Workshops
2.0 CE Hours Each*

The social work profession needs more social workers to assume leadership within human 
service organizations.  

NASW-NYC is committed to encouraging and supporting social workers in administration 
to aim high.

One of these workshops is specifically on how administrators can bring a racial equity lens 
into the organizational systems.

Who these workshops are designed for: 
• experienced administrators who could position themselves to assume top leadership 
• social workers who are thinking longer term

• Speak Up: Finding Your Voice when Speaking 
to Boards, the CEO and the Public

  Presenter: Dr. Danielle Moss Lee 
 February 17, 2016
 6:30 pm-8:30 pm

• What Social Work Administrators Need to Know 
about the Law to Protect Themselves, 

 their Agencies and their Clients Against Legal 
Trouble, Legal Liability and the  
Financial Consequences

  Presenter: Laurel W. Eisner, MSW, JD
 February 29, 2016
 6:30 pm-8:30 pm

• Positioning Your Organization for the  
Future: Strategic Organizational Planning that 
Makes a Difference

  Presenter: Richard Herstein, LMSE, LMT 
 March 10, 2016
 6:30 pm-8:30 pm

 • Establishing an AntiRacist Organization: What 
Administrators Need to Know

  Presenter: Alan Siskind, Ph.D, Paul Levine, LCSW
 March 23, 2016
 6:00 pm-9:00 pm
* This workshop is 3.0 CE contact hours

• Increasing Your Value to the Organization: 
Core Strategies to Successful Fundraising 

 Presenter: Jeffrey Sobel
 March 30, 2016
 6:30 pm-8:30 pm

All workshops- $90 
$45 for NASW Members

Please visit naswnyc.org/ce to register 

Social Work Administrators Moving Up  
Skills and Knowledge to  Move into Organizational 

Leadership Positions, Including CEO

CONTINUING EDUCATION FOR SOCIAL WORK ADMINISTRATORS

http://naswnyc.org/ce


Please go to http://www.naswnyc.org/event/2016ceconference to register

http://www.naswnyc.org/event/2016ceconference
http://www.naswnyc.org/event/2016ceconference
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Innovative Programs in NYC & DC emphasize analytic 
listening and clinical immersion, integrating contemporary 
psychoanalytic perspectives. We offer small classes and a 
supportive training experience with IPA-member faculty.

NY Adult Psychoanalysis Program is a License  
Qualifying (LP) program. All Masters-level professionals  
arewelcome to apply. LMSW’s may receive supervised  
experience credit toward LCSW certification.

Monthly Saturday classes in DC facilitate training  
from a distance. 

Additional NYC programs include Child/Adolescent  
Psychoanalysis, Psychoanalytic Psychotherapy, and  
Parent–Infant Treatment.

Susan Roane, PhD 347-725-0080 (NY)
Cindy Mendelson 410-296-2920 (DC)
instituteofcfs.org

For 
more  

information

Institute for Psychoanalytic
Training and Research

Certificate Program in
CHILD AND ADOLESCENT
PSYCHOTHERAPY (CAP)

Committed to sharing the benefits of  psychoanalytically informed
work with a wide community of  practitioners and patients

OUR CURRICULUM
n Reflects a Contemporary Psychoanalytic 

Perspective

n Integrates Recent Advances in Infant and   
Child Research,   Developmental Theory, 
and Psychotherapeutic Technique

n Is Organized Around Students’ Clinical  
Work Including Child and Family
Assessment, Theory, and Technique

n Paid Clinical Hours Offered Through the 
IPTAR  Clinical Center and the On-site 
School Program. Hours can be used
Towards LCSW Accreditation

FOR MORE INFORMATION
www.IPTAR.org OR CONTACT TO RSVP

Recruitment Chair: Rori Shaffer, LCSW nsdshaf@me.com n917-608-8382

IPTAR 1651Third Ave. Suite 205 • New York, NY 10128 •212-427-7070 • www.iptar.org

OpenOpen
HOusesHOuses
March 13 

and

April 18

Check Website for Details

www.iptar.org

March 13 

April 18

CE Credits are Available for
Courses and Programs

http://groupcenter.org
http://nyspp.org
http://www.instituteofcfs.org/
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Certificate Program in Psychoanalysis
z  Comprehensive training in the theory and practice 
z  of psychoanalysis
z  Supervised practice in our on-site clinic 
z  Engaging, interactive evening classes for 
z  working professionals  

CMPS Annual Conference—Saturday, March 12, 2016
New York Academy of Medicine, 1216 Fifth Avenue (at 103rd Street)

A Conversation with Adam Phillips
Phillips, one of the foremost writers on psychoanalysis today, will 
present his paper Conversion Hysteria and engage the audience in 
conversation. (3.5 CE Credits for Social Workers and Psychologists)

THE ONE YEAR PROGRAM (60 CE Credits) introduces 
modern psychoanalytic theory and technique through 
four semester-long courses. Students enhance their 
therapeutic skills and generate insights about themselves 

Center for Modern Psychoanalytic Studies
16 West 10th Street, New York, NY  •  212-260-7050  •  cmps@cmps.edu  •  www.cmps.edu

CE Credits for Social Workers, Psychologists, and CASAC's

their work, and their patients. Fall: The Maturation Process; Transference and Resistance; Spring: 
Countertransference; Analytic Listening. Mondays: February 22–May 2, 6:00-9:00 PM. Students 
may begin in either September or February semester. Applications now being accepted.

THE ONE SEMESTER: INTRODUCTION TO MODERN PSYCHOANALYSIS (15 CE Credits) 
presents the fundamentals of modern psychoanalytic theory and technique to those considering 
psychoanalytic training. Topics include: transference, resistance, countertransference, and emotional 
communication. Mondays, February 22 – May 2, 7:30 – 9:00 PM

MODERN PSYCHOANALYTIC APPROACHES TO UNDERSTANDING AND TREATING 
ADDICTIVE DISORDERS (9 CE Credits)  Addictions, disorders with roots in the narcissistic period of 
of development, are explored as maladaptive defenses for managing unacceptable thoughts and feelings. 
Treatment approaches combining psychoanalytic and harm-reduction models will be presented.  
Six Mondays, May 16 to June 27, 7:00-8:30 PM.

THE EXTENSION DIVISION offers courses, seminars, and workshops for those interested in 
learning more about modern psychoanalysis. Several offer CE Credits.

A New York State Licensure-Qualifying Institute

http://cmps.edu
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New York University is an affirmative action/equal opportunity institution.

DSW Program in 
Clinical Social Work

NOW ACCEPTING APPLICATIONS FOR FALL 2016.
For more information and to apply, visit: socialwork.nyu.edu/silverdsw.

ENHANCE YOUR LEADERSHIP SKILLS IN: 
EDUCATION | CLINICAL SUPERVISION | PRACTICE THEORIES

The DSW program in Clinical Social Work at NYU Silver prepares licensed social 
workers for leadership roles in academic and agency settings. 

With an executive-style program, you can earn a degree over a three-year period 
and continue working full-time.

http://ppsc.org/apat
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Earn up to 20 Hours of Continuing Education Credits over three days with  
60+ workshops to choose from, 80 exhibits to visit & over 1,000 colleagues to network with! 

 
Discounted hotel room rates @ $99/night for king bed or $119/night for 2 queen beds. 

Take the bus straight from NYC to AC to relax, recharge and earn your CE credits. 
 

Registration, schedule and costs available at www.naswnj.org.  
Early bird registration discounts end February 22nd. 

 
NASW-NJ is recognized by the NYSED State Board for Social Work as an approved provider of 

continuing education for licensed social workers #0138. 
 

SEEKING EXHIBITORS:  
If your company is interested in reaching 1,000 social workers, 

email Suzanne at Slevy@naswnj.org to learn about our exhibitor & sponsor opportunities.  
Companies can also advertise in our popular mobile app! 

    2016 NASW-NJ & NJ SWERS 
     ANNUAL CONFERENCE & EXHIBITION  

May 1- 3, 2016  
      Borgata Hotel & Casino, Atlantic City, NJ 

 
          Register now at www.naswnj.org 

 

 

Early Bird 
Ends 
2/22! 

 

http://mitpp.org
http://healthassets.com
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3580 Netherland Ave., Bronx NY 10463 

www.nyctherapygrp.com 
___________________________________________ 

 
Approved Provider of Continuing Education Credits 

 Offering Exciting New Class: 

WHERE THE PRESENT MEETS THE FUTURE:  
 BECOMING A BEHAVIORAL HEALTH 
CLINICIAN IN HEALTHCARE SETTINGS  

 
This class will benefit any clinician working in 

healthcare settings such as hospitals, primary care 
clinics and various medical/healthcare specialties as 

well as those who are interested in gaining more 
knowledge and skills in the area of integrated 

behavioral medicine.  
EARN 6 CE CREDITS 

 
Visit our website to learn more and to register 

http://www.nyctherapygrp.com/continuing-
education-coursescredits/ 

___________________________________________ 

Choose from 3 Different Dates this Winter/Spring:  
Fri March 4th, Sat April 2nd, or Fri May 6th 

8:30am-3:50pm 


