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Update on Requirements for Continuing Education

What NY social workers need to know right now

NASW-NYC Planning a Conference for the Profession on April 8

• This article expands on prior notices from NASW-NYC on continuing education requirements and
 provides information for what licensed social workers need to know at this time.  

•  This is also a notice that NASW-NYC will be offering CEUs through a major conference on April 8   
and free standing workshops through the winter and spring.

•  NASW-NYC expects to be approved as an authorized provider of CE in New York.

By January 1, 2015 most licensed social workers will be required to obtain 36 continuing education (CE) 
credits over a three year period in order to renew their license.  The exception is that new licensees, whether 
having recently obtained the LMSW or the LCSW, do not need to obtain CE credits until after their first license 
renewal.

There are somewhat more than 20,000 licensed social workers in New York City, fairly evenly split between 
LMSWs and LCSWs, and NASW-NYC estimates that approximately 15,000 will be required to start 
accumulating CE credits as of January.

NASW-NYC recommends that social workers begin to accumulate their hours as soon as possible and not 
wait until the year of renewal, if at all possible.  To accommodate this, NASW will be providing a range of CE 
offerings beginning as soon as these requirements go into effect  ( more on this below).

As the law first goes into effect, many social workers will find that they are coming up for renewal in less than 
three years, and some will come up for renewal in the very first months after January.  For example, an NASW 
member emailed recently to inquire about what she will need to do since her renewal comes up on February 1, 
2015.  The answer is that she will need to document that she has at least one CE credit by that time.  

On average, one CE credit will be needed at the rate of one credit per month, although this does not mean one 
has to obtain CEs every single month, it is an average.  This is helpful in order to calculate how many credits 
will be needed when your renewal comes up before three years or 36 months.

On another matter, NASW-NYC has received inquiries from members as to whether CE credits can be 
accumulated prior to January 1.  The answer is no.  

There are providers of continuing education programs claiming that workshops held prior to January are 
approved for social workers.  This is most likely NOT related to the new state requirements.  Continuing 
education credits have been offered in other states for many years and some social workers in New York 
have been accumulating credits for reasons not related to state law.  The Chapter recommends caution before 
assuming what a provider is claiming that they say credits are approved.  
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Any continuing education credits accumulated prior to January will not be acceptable to the State Education 
Department (SED), and licensed social workers who report to the State that they have credits taken before the 
effective date (January) could put themselves in jeopardy if their documentation were to be reviewed.  Anyone 
claiming such credits when they renew could actually be falling short of what is required.

Every offering of continuing education in New York will need to be approved by SED.  This means two things: 
1) that the organization that provides continuing education needs to be approved in order to be a recognized 
provider, and 2) the presenter and the topic for a specific offering needs to be approved.  The providing 
organization will need to seek approval from SED for every offering.  

It will be wise for social workers to check the website of the Office of the Professions (OP)’ social work page 
and find the listing of approved providers.   This should prove helpful.  The web address is:  http://www.
op.nysed.gov/prof/sw/swceproviderlist.htm.  Since this process is new, there are no providers at the present 
time.  

NASW-NYC is confident that it will be approved as a provider of continuing education offerings and that 
what it does offer will also be acceptable to OP.  The Chapter will be applying for approval as a provider in 
October, but OP’s application states that organizations should expect up to 90 days to receive approval.  

Hold the Date: Major Conference for the Profession Planned for April 8, 2015

In anticipation of the continuing education requirements going into effect, NASW-NYC’s Board of Directors 
began planning a conference for the profession in New York City.  The intent is to enable licensed social 
workers to obtain their CE credits fairly early.  

At this  moment, NASW-NYC is finalizing an agreement for a large, state of the art conference space in 
Manhattan that will allow us to accommodate hundreds of social workers and to have up to 20 breakout 
sessions.  The conference to be held on Wednesday, April 8, 2015.

NASW-NYC will also expand its offerings of free-standing workshops, beginning in January.

Previous update on the CE Mandate 
Link to NYSED Website

Please email us if you have any questions.

Hold the Date

Wednesday, April 8, 2014

Major Conference for the Profession

“SOCIAL WORK IN THE CITY:
DREAMS AND REALITIES OF LIFE IN NEW YORK”

Detailed information will be sent to all NASW-NYC members in the late fall.  The conference will offer 6 
CEU hours to help licensed social workers meet the requirements for continuing education.

http://www.naswnyc.org/?485
http://www.op.nysed.gov/prof/sw/swceinfo.htm
mailto:Contactus%40naswnyc.org?subject=


Social Work in the City: 
Called to be Architects of a Fair and Better Future 
Sandy Bernabei, LCSW

I am filled with excitement and anticipation as I begin my two-year NYC Chapter presidency along with 
my board colleagues, diverse and experienced leaders. We are committed to protecting, promoting, and 
advancing our profession and at the same time addressing social injustice. Together, our Association can build 
our future, grounded on the NYC Chapter priorities that include continuing education, loan forgiveness, 
licensing, clinical development, and private practice mentorship.

We chose to practice social work in New York City - a  city that is characterized by its density and diversity.  
Almost eight and a half million residents makes us the largest and most populous city in the United States. We 
are 44 percent white and 56 percent people of color and are the most linguistically diverse city in the world 
with as many as 800 languages spoken. We are also listed among America’s 10 most segregated cities 
with high poverty levels in racially segregated neighborhoods.  What comes with all of this humanity are 
challenges of living for all of us. Choosing to practice Social Work in New York City is not for the faint-hearted.

With this said, I would like to introduce myself and share my commitments and passions. I am a clinical social 
worker practicing for 34 years with individuals and families recovering from the disease of addiction. As a 
clinician in Hell’s Kitchen, I have worked with clients who are famous as well as those who are homeless; 
in Westchester, individuals and familes who are wealthy and poor visit my office; students formed my client 
base when I served as the Director of Substance Abuse Prevention at Barnard College, Columbia University; 
as Executive Director of The Council on Alcoholism and Drug Dependence in Rockland County, I worked with 
virtually all members of the community.

It has been an honor to work with people who have lost their sense of belonging and connection to themselves, 
others and the world. Many have seen heaven and hell and now live transformed lives. I have been moved and 
inspired by their journeys.

This has led me to a deeper concern for all people whose dignity and humanity are left out of the decision-
making process of the larger community. The NASW-NYC Chapter acknowledges Mayor de Blasio for naming 
the disparity between rich and poor that has become blatantly visible in New York as a “Tale of Two Cities.” 
Our Chapter has taken a strong stand to support the social work profession and the welfare of people who live 
in our City. I will share a number of our campaigns that begin to build our focus.

The Chapter’s Social Work Equity Project is committed to economic equity for ourselves and our clients and 
to improving working conditions for social workers. The Equitable Salaries Campaign and the Human 
Resources Workforce Survey substantiate the reality that social workers are underpaid and over worked. In 
an effort to achieve professional equity, I have widened our reach by contacting Chapter presidents nationwide 
to join us in this effort and to share a common voice.

The Poverty Toolkit: “Worse Than You Think: The Dimensions of Poverty in NYC spearheaded by Martha 
Sullivan, past NASW-NYC President, is a powerful document intended to lift voices and design policies and 
programs to reduce economic inequity in our City. I encourage you to use it often to inform your work, to 
validate your clients’ experiences and to help shape the decisions you make. In addition, Mimi Abramovitz’s 
“Place Matters, The Community Loss Index: A New Social Indicator” demonstrates how health and social 

Message from the President
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http://www.naswnyc.org/?295
http://en.wikipedia.org/wiki/Demographics_of_New_York_City
http://www.huffingtonpost.com/2011/04/07/americas-10-most-segregated-cities_n_845092.html
http://www.naswnyc.org/?481
http://www.nynp.biz/index.php/this-months-feature/19341-human-service-workforce-study-wants-to-know-what-you-think
http://www.nynp.biz/index.php/this-months-feature/19341-human-service-workforce-study-wants-to-know-what-you-think
http://c.ymcdn.com/sites/naswnyc.site-ym.com/resource/resmgr/Docs/worse_than_you_think_web.pdf
http://www.hunter.cuny.edu/socwork/faculty/community_loss_paper_ssr.pdf
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problems amass when large numbers of people, living in close proximity, regularly suffer multiple, persistent 
losses at the same time due to multiple social systems failures in NYC’s racially segregated geographic 
hotspots. Together, the Poverty Toolkit and Community Loss Index call upon us to address these social injustices 
and become agents of institutional change in this City.

An important part of our work together will be to draw from the enormous well of resources and commitment 
in the Social Work community to identify root causes of our city’s social problems and take the lead in building 
cross-systems alliances that align expertise to find lasting solutions to these social exclusions and disparities. 
Neuroscience research explains that social exclusion provokes pain similar to physical pain. As social workers 
trained in social systems thinking we can only infer that helping individuals find personal power is insufficient 
in the face of persistent social pain and that people cannot be separated from their place in the political and 
social landscape.

There are many who are colorblind and believe that we live in a post-racialized society. However, the need 
for continued focus on race is supported by data.  While we would like to believe that race no longer matters, 
evidence supports that outcomes for every institution in America disproportionately and negatively impact the 
same poor communities of color.  Since this holds true across all institutions, we can neither blame those most 
affected, nor think that in “fixing” them, we fix the problem. When every institution disproportionately and 
negatively affects the same group of people, we must have an honest conversation about the behavior of these 
institutions and work for institutional change.

Social problems in our society, whether evidenced through separate ‘Poor Door’ entrances for low-income 
renters in luxury high-rise apartments in Manhattan or the police killing of Staten Island resident Eric Garner 
by chokehold, create deep personal and social pain.  This issue has finally captured mainstream attention as 
the United Nations calls for an end to police brutality in the US after the Ferguson shooting.  Social 
and economic disparities often, though not always, follow racial lines in NYC, whether we look at health care, 
education, criminal justice or housing.  

I am a founding member of the AntiRacist Alliance.  Its vision is to build a social work movement to achieve 
racial equity in our lifetime. Since 2002, more than 8,400 human service providers from all fields of social 
work practice and community members have completed the Undoing Racism® workshop.  An article, “Think 
Creatively and Act Decisively: Creating an Antiracist Alliance of Social Workers,” written by members 
of this alliance, was recently published by NASW.  We also maintain a social work race equity column in The 
New Social Worker online magazine.

The AntiRacist Alliance worked with NASW National to plan a NASW Think Tank on Achieving Racial 
Equity, held in November 2013 in D.C. It was attended by sixty-five leading national race equity experts 
and key social work stakeholders from all facets of the social work profession; practitioners, policy makers, 
organizers, administrators, researchers,  academicians,  funders, and community organizers—all committed to 
undoing racism and achieving racial equity. This work will continue.

In March of this year I facilitated a Congressional Social Work Caucus Briefing sponsored by NASW 
in conjunction with the Congressional Social Work Caucus chaired by Congresswoman Barbara Lee(D-
California).  She supports the establishment of race competencies for the profession to achieve racial equity.  
The proposed interventions benefit everyone.  For instance, data taken from child welfare indicates that when 
we implement accountable institutional change committed to racial equity, outcomes improve for all race 
groups, including whites.  

http://isites.harvard.edu/fs/docs/icb.topic1331850.files/Social%20Dynamics/Managing%20with%20the%20Brain%20in%20Mind.pdf
http://www.naswnyc.org/general/custom.asp?page=Garner
http://thehill.com/blogs/blog-briefing-room/216304-un-condemns-us-police-brutality-after-ferguson-shooting
http://www.antiracistalliance.com/
sw.oxfordjournals.org/content/early/2014/07/31/sw.swu031.full?keytype=ref&ijkey=dIzP1CjLqZQflDU
sw.oxfordjournals.org/content/early/2014/07/31/sw.swu031.full?keytype=ref&ijkey=dIzP1CjLqZQflDU
http://www.socialworker.com/
http://www.antiracistalliance.com/SWPIRacialEquityReport.pdf
http://www.antiracistalliance.com/SWPIRacialEquityReport.pdf
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In June 2014, The AntiRacist Alliance submitted a Grand Challenge concept paper to the American Academy 
of Social Work and Social Welfare, who seeks to identify ambitious yet achievable goals for the profession. 
An excerpt states: “As of 2014, there is not a single profession in the US that requires its professionals to 
demonstrate an understanding of structural racism and its impact on its citizenry nor has a single association 
established an official base of competencies to address race and racism.”

We must be the profession to establish race competencies.  We will be the first to generate a professionally 
trained body to embrace set principles towards achieving racial equity, address colorblindness, develop equity 
expertise within our profession and lead institutions that partner with vulnerable neighborhoods for cross-
systems transformational work.

It is time to move forward as the bold and audacious profession that we are.  While we are delivering 
excellence in clinical and human services to individuals and families, we must move beyond solutions for the 
individual and look deeper into root causes of the problems and move to resolve them.

We are in great hands. NASW staff are vibrant, creative and competent new professionals.  Our Executive 
Director leads one of the largest chapters in the country.  He is a community organizer with human service 
connections and relationships with gatekeepers throughout the City.

We want to learn about the contribution that you want to make to our profession and look forward to meeting 
you at committee meetings and the upcoming NASW Conference of the Profession to be held on April 8th, 
2015. 

I used to throw stones at Institutions, now I’ve become a part of them.  Please don’t throw stones. We have a 
future to build together where we are paid salaries commensurate with our education and expertise and work 
in environments where we are respected, valued and appreciated.  

Grounded in trailblazing successes, NASW is now called to be bold; to galvanize the spirit and gifts of our 
profession for institutional equity, to capture the participation and energy of new professionals and expand 
NASW-NYC membership. We are the hope for fair access to a better future!

Sandy Bernabei, LCSW
chapterpresidentnaswnyc@gmail.com

NASW-NYC Staff: Kathleen Algire-Fedarcyk*, Henry Leung, Emily Foote, 
Monika Dorsey, Kelly Moskos, Alayne Rosales & Robert Schachter
*Former Intern

Sandy Bernabei, Dr. Martha Adams Sullivan & Dr. Mimi Abramovitz

http://www.naswnyc.org/?151
http://www.change.org/p/call-to-action-join-the-nasw-nyc-campaign-for-fair-and-equitable-social-work-salaries
http://www.naswnyc.org/?317
http://www.naswnyc.org/?317
mailto:chapterpresidentnaswnyc%40gmail.com?subject=


  

Creative Mentorship and Career Building Strategies:  
How to Build Your Virtual Board of Directors  

Changes in the economy and the marketplace have altered the 
way we start careers, advance, and achieve professional success.  
 
Creative Mentorship brings practical, strategic mentoring methods from 
the boardroom into your living room – or even your classroom – and gives 
everyone access to the most effective strategies used by today's most 
successful professionals.  
 
Creative Mentorship features engaging exercises, worksheets, a toolbox, 
and practical insights and rules of engagement that will transform the way 
you approach your career. You will learn how to apply VPBOD strategies to 
get maximum benefit from this innovative methodology. 
 
 

Mary Pender Greene, LCSW-R, CGP is a career & executive coach, trainer, 
and consultant. She is a thought leader in the social services industry, 
recognized by her peers for her wisdom, contributions, and novel ideas  
on coaching, mentoring, and sharing knowledge. Mary has more than 20 
years of experience helping individuals, couples, companies, and non-profit 
organizations. She has been instrumental in coaching countless individuals 
in building their own VPBODs.  
 
Mary's background also includes executive management roles at America’s 
largest non-profit organization, The Jewish Board of Family Services (JBFCS) 
in New York City. For more information and to buy the book, please visit 
www.marypendergreene.com. 

 
September 2014 

224 Pages 
9780199373444 

Paperback 
$21.95 $17.95 

 

OXFORD 
UNIVERSITY  PRESS 

z 

MPG@MARYPENDERGREENE.COM • MARYPENDERGREENE.TUMBLR.COM 

A Message from NASW-NYC’s Annual Meeting Underwriter
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http://global.oup.com/academic/product/creative-mentorship-and-career-building-strategies-9780199373444?q=Creative%20Mentorship%20and%20Career%20Building%20Strategies:%20How%20to%20Build%20Your%20Virtual%20Board%20of%20Directors&lang=en&cc=us
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Social Justice Action
NASW-NYC Issues Statement; Joins Important Demonstrations

Staten Island, NY, August, 2014
March for Unity & Justice

On August 4, 2014, NASW-NYC issued a statement on the tragic death of Eric Garner, a Staten Island 
man who died after being held in a chokehold by a NYC police officer. You can read the full statement 
here. Subsequently, on Saturday the 23rd of August, NASW-NYC members and leaders joined the United 
Federation of Teachers, 1199 SEIU, NAACP, and others in a March for Unity and Justice on Staten Island.

UWS, Manhattan, September, 2014
People’s Climate March

On Saturday, September 21st, NASW-NYC will join the People’s Climate March. If you are interested 
in participating, please come to our meeting place on the east side of Columbus Avenue at 85th Street 
at 10 AM. Look for our big, blue NASW banner.

https://naswnyc.site-ym.com/?Garner
https://naswnyc.site-ym.com/?Garner
http://peoplesclimate.org/march/
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NASW National Conference 2014

http://socialworkers.org/naswconference/default.asp
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Click here for full article at socialworkers.org

In case you missed it...
Social Work Update: Affordable Care Act

http://www.socialworkers.org/assets/secured/documents/practice/health/WKF-NL-36914.ACA-PP.pdf
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Click here for full article at socialworkers.org

www.socialworkblog.org/wp-content/uploads/Unaccompanied-Migrant-Children.pdf
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Innovative Programs in NYC & DC emphasize analytic 
listening and clinical immersion, integrating contemporary 
psychoanalytic perspectives. We offer small classes and a 
supportive training experience with IPA-member faculty.

NY Adult Psychoanalysis Program is a License  
Qualifying (LP) program. All Masters-level professionals  
arewelcome to apply. LMSW’s may receive supervised  
experience credit toward LCSW certification.

Monthly Saturday classes in DC facilitate training  
from a distance. 

Additional NYC programs include Child/Adolescent  
Psychoanalysis, Psychoanalytic Psychotherapy, and  
Parent–Infant Treatment.

Susan Roane, PhD 347-725-0080 (NY)
Cindy Mendelson 410-296-2920 (DC)
instituteofcfs.org

For 
more  

information

Earn your MSSW Degree at  
ColuMbia univErSity 

Peter LaMastro photo

/columbiaSSW @columbiaSSWsocialwork.columbia.edu

Plus, register for this workshop and save 40% on your annual subscription to the ACEP Audio Library and Online Learning Center.  
Enjoy 400+ talks at less than 20 cents per lecture! Register now at www.energypsych.org

For more details or to register, visit  
www.energypsych.org or call 619-861-2237
Register by September 15 for Early Bird Pricing. Join ACEP and save even more!

A training workshop designed for mental health professionals.

Learn to Activate Deeper & Broader  
Levels of Healing with Your Clients

Talk is Not Enough

Essential Skills in Comprehensive Energy Psychology
Level 1: October 24-25, 2014  |  Woodbridge, NJ

• Use more holistic methods   •   Earn 12 CE hours for social workers
• Learn specific tools to positively influence the body-mind interaction

http://instituteofcfs.org
http:/socialwork.columbia.edu
http:/www.energypsych.org
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Want to be a psychoanalyst or psychotherapist?
Looking to deepen your work with your 
psychotherapy patients?
Want a deeper understanding of how you interact with 
your patients and why?
Searching for personal growth while you learn?
Come to our open house at NPAP and learn about our training program. NPAP offers 
training for people with all levels of clinical experience – or no experience at all.

•Our training fulfills requirements for the New York state license in psychoanalysis. 
Candidates with the LMSW and MA in Psychology can gain clinical experience for their 
licenses while training at NPAP. 

•Our referral service provides clinical experience for all candidates and an opportunity 
for a stipend. Candidates begin to work toward their private practices while training. 

Visit our website at 
NPAP.org 
RSVP: 212.924.7440  
admin@NPAP.org
 

NPAP Open House
Sunday, November 16, 2014
1-3 PM
Brunch will be served 
NPAP, 40 West 13th Street 
(between 5th & 6th Avenues)

http://ppsc.org/apat
http://gsww.touro.edu
http://mitpp.org
http://npap.org
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PhD in Family Studies Making a difference in the lives of  
families, children and communities

The PhD in Family Studies program at 
Montclair State University offers a unique 

interdisciplinary and critical lens for analyzing the 
challenges to, and promoting the well-being of, 
all types of families across the life span, across 
cultures and throughout the world. Our doctoral 
students learn to become effective change 
advocates for improved family life through 
research, scholarship, program development 
and evaluation research.

Our faculty has a distinguished research record  
in the areas of parenting, siblings, relational  
aggression, adolescent development, intimate 
partner violence, immigrant families, transition 
to young adulthood, aging family relationships, 
substance abuse, depression and suicide, 
LGBT-headed households, family stress, African 
American families, first-generation college  
students and program development and 
evaluation.

Graduates of the program will have a wide 
range of professional opportunities, including 
careers as:� 

  • Academic faculty members

� • Program administrators

� • Researchers and evaluators

� •  Policymakers focused on children, 
youth, adults, older adults and families

To Apply:

Applications are being accepted for  
fall admission only.

The final application deadline for fall admission 
is February 1.

College of Education and Human Services
montclair.edu/cehs | 973-655-6905
email: phdfamily@montclair.edu

 College of Education and Human Services

It’s all here. Montclair State University

Deadline for fall admission is February 1. 

Email: phdfamily@montclair.edu
Phone: 973-655-4171
montclair.edu/cehs/academics/departments/fcs/ 
academic-programs/family-studies/

http://groupcenter.org
http://www.montclair.edu/
http://ccmecertification.org
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Take Your Career to the Next Level.
Adelphi's Ph.D. in Social Work will prepare you to succeed  
as an educator, researcher and leader in the industry. 

At the event, you will:

•	 Learn about the curriculum, admissions and 
faculty advisement

•	 Meet current candidates

INFORMATION SESSION 

Monday, October 20, 2014 
5:00 p.m. • Alumni House
For more information about the Ph.D. in Social Work,  
visit socialwork.adelphi.edu/phd. 
To RSVP, contact Stacey Avella at  
516.877.4385 or avella@adelphi.edu.

NASW 
NYC 
PACE

NASW-NYC PACE (Political Action for  
Candidate Election) is the independent political 
arm of the Chapter.

PACE identifies qualified candidates running 
for local and state offices and garners support 
for them among the Chapter membership. 

PACE endorses candidates who will be  
supportive on the issues of importance to our 
clients and to our profession. 

NASW-NYC PACE meets at the Chapter  
office from 6:15 to 8:15 p.m. on the second 
Wednesday of each month. Please e-mail  
naswnycpace@gmail.com for more information.

http:/socialwork.adelphi.edu/phd
http://http://www.naswnyc.org/?183
http://nyspp.org
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http:/nyc.gov/hhc
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nyc.gov/hhc
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Concern for Independent Living, Inc. is a non-profit agency 
committed to helping individuals and families to live in the 
community with dignity and enhanced opportunities through 
the provision of housing and support services. We are one of 
the largest housing agencies of this kind in New York State, 
currently serving approximately 850 individuals and families in 
over 220 locations. Concern offers a variety of housing options 
with individualized support services designed to support per-
sonal growth and independence.  

We are currently seeking many positions, such as: 

 Case Managers 
 Senior Case Managers 
 Counselors 
 Maintenance Positions 
 Cooks 
 

To learn more about the positions we offer, please visit our 
website at www.concernhousing.org and Apply today! 

facebook.com/ICL.NYC

twitter.com/ICLinc 
(#PeopleGetBetter)

www.ICLinc.org

 

Three simple words help dispel myths 
AND encourage people with psychiatric, 
intellectual or developmental disabilities 
to seek help.

Please join us in sharing — through
both print and social media — that
people get better and that there is
help, regardless of where you live.
Your ideas, participation and
expertise are needed.

To share how you help people get
better, find us on:

People Get Better

ICL, Inc.
125 Broad Street, 3rd Fl

New York, NY 10004
1-888-425-0501

www.ICLinc.org

http://healthassets.com
http://concernhousing.org
http://icl.org

