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The Balancing Act of Self-Care

Eva M. Gordon, LMSW

As a therapist, many of my clients are Black women trying to figure out how to care for themselves and
care for everyone else. Is caring for myself more important than caring for others2 When caring for
others, where do | find time to take care of my needs2 As a Black woman, | have asked myself the same
questions and it's a balancing act for me as well. However, these questions could be true for all people
and not just Black women.

So, what is self-care? | define self-care as a balance between caring for yourself and others. This balancing
act is so hard for many of us, because we help others at the risk of ignoring our own well-being. In the
midst of helping everyone, we do not want to deny ourselves love either. My clients have asked me, and
| have asked myself, “How do | help others and myself at the same time2” The answer is realizing you
have the power to make a decision. We all have the power to decide who, what, when, where, why, and
how to help ourselves and others. It is our individual right o choose when to help others, based on our
own needs and desires. | do feel that as social workers, we can provide healthy tools to help ourselves
and others decide between meeting our own needs and the needs of others.

Self-care will always be something that we need to think about, especially in our present and uncertain
political times. | had some clients who felt uneasy about the current national leadership of our country. |
advised them to face their fears by creating goals they would like to achieve to ease their stress. Society
does not have to be perfect for us to be healthy. Our health depends upon us taking action and not
waiting for someone to fell us what to do.

When we set personal and professional goals, we are taking healthy steps in practicing self-care. Goals
with achievable steps and deadlines keep our heads above water, when we feel like we are drowning.
Goals with deadlines and action steps also allow us to focus on our needs and desires, so we can
improve our quality of life. This prevents us from relying on others to define our self-worth. If you want
to lose ten pounds in 30 days, think about keeping a food diary, increasing your water intake, or how
many times a week you can exercise? Think about small steps to achieve your goals. | have done this for
myself and clients, and it has been very helpful. One challenge is getting help to achieve these goals. The
help can come in the form of an accountability partner, or someone to remind you about drinking water
or writing in your food diary.

Another challenge could be getting help to support your self-care goals. | realize | do need to ask for help
more often to achieve my goals. It is important to realize that people are not meant to live in isolation,
but with companionship and in communion with others. There is strength in asking for help, mainly
the courage to be vulnerable to others. When you ask for help, see who is willing to help you in your
struggles. This is a good indicator to see who is also worth helping as well. Love is a two-way street and it
is important that love is given and received. The goal is not to be needy, but to have support in improving
your quality of life.
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Self-Care: "The Unspoken Word"

Margarita Cortes, MSW

Self-care is an essential part of every human species, as we all need time to replenish our emotional
spirits. However, | have noticed as we start to gain more responsibilities with work, family, school and
other activities we neglect the opportunity to replenish our energies.

As social workers, we are the workers who wear multiple hats inside and outside of work. We are always
quick to help others but tend to ignore the importance of caring for ourselves.

Self-care for many years has been taboo, a word which many might describe as the “unspoken word.”
How dare we think of such things! We have way too many deadlines, cases we must review, visits and
most importantly, documentation to complete. So we ask where do | find the time to take care of me?
Sometimes, | wish we could have an on and off switch, so we can pause work demands, but we must
remember we are human and it'’s a job.

Working in the social work field for about 15 years has taught me we leave very little room for self-
care. As a social worker, I've always questioned taking time to care for me. | tend to place myself last;
something | know is true for others in the profession as well.

While obtaining my MSW, | had a great opportunity to learn different techniques such as deep breathing
for 5 minutes while sitting down at work or going for a walk. Personally, | like to take a whole personal
day to re-group and restore my emotional and mental spirit. This allows me to go back in with a fresh
outlook, especially when approaching challenges.

Being a social worker has taught me to understand when to say “I need a day for me” or it's ok for some
"me time." Asking to take time and taking the time are two different things. We are constantly telling our
clients “it's ok to take a break” or “give yourself time”, that we often forget about ourselves.

My most important take away is that if we are not in a healthy place ourselves we won't be able to
provide the best of our services to the clients we serve.
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Be Intentional and Mindful of Self-Care
Set a Date with Yourself!

Cherdonna Epps-Gardner
MSW Student, Fordham University

In a profession where we are in demand and give of ourselves relentlessly, we must take intentional
moments to refuel. Every year many people make New Year's resolutions and many fall short of their
goals, but not without reason. Life’s demands take each of us on a journey that sometimes keeps us
occupied with stuff. Let us be intentional with our goal this year, to be mindful of needed self-care.

Set a date with yourself. | have found that carving out time on my calendar for myself has helped. My
date with self is biweekly, and | have a friendly reminder alerting me that my day is approaching (in
case | try to forget). Your “me time” may not work best biweekly. You may be more comfortable with a
daily, weekly, or monthly schedule. There is no right time to start; in this case, | would say like Nike “Just
Do It.” Set a reoccurring date with a reminder on your electronic calendar, and if you are like me and
still use a hard copy, place a smiley face on your day. Something to brighten your day when you look
at the calendar.

My dates with myself are most often inexpensive. From quality baths with a great book, a trip to the
museum, Jazz lounges, or even something as simple as sitting in the sauna at my neighborhood Y, have
been some of my outlets. Road trips, making deliberate time to catch up with those | have been missing
because of hectic schedules, or simply taking myself out for a meal, are some of the ways in which |
relax, regroup, and find my center of balance again.

To effectively give of ourselves to the micro, mezzo, and macro systems that we serve, we must have
clear minds. Being aware of our positionality is important just as much as being aware of our fatigue.
We are a population of people who give of ourselves, and require refueling which comes from our
deliberate acts of self-care. Remember your best you is focused, devoted, reliable and reenergized, so
that you never forget why you do what you do.

Here's to our commitment in the New Year for self-care. Here's to being an agent of change for our clients
and most of all for our well-being. Here's to restoring and building bridges. Here's to learning something

new while teaching someone something new. Here's to another successful year of Social Work.

Happy New Year! May your new chapter be filled with love and selfcarel!
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Reframing Self-Care

Shari Jones
MSW Student, Fordham University, NASW- NYC Events and Projects Coordinator

In the field of social work, practicing self-care can be a foreign concept. There are plenty of memes on
social media making light of practitioners who are overwhelmed and on the brink of burnout; often under
the guise of coming with the territory of helping others. In the last CURRENTS Newsletter, NASW-NYC
President-elect Ben Sher highlighted self-care actions to combat compassion fatigue, such as “getting
enough sleep, some form of daily exercise, humor, escape by shutting off the things that give us access to
our worries, such as email or smart phones, eating healthy and consistently taking time off.” (https://c.
ymcdn.com/sites/naswnyc.site-ym.com/resource/resmgr/currents/2017 /Currents_Dec_17.pdf)

As a social work student at Fordham University, | did a group project during my enrollment in the Staff
Development and Supervision elective course on self-care practices of private practitioners and public
agency practitioners. Our research highlighted the role of agency culture on the emphasis of self-care
in different practice settings. Factors included looking at practitioners’ prioritization of self-care and the
agencies’ target population. We discovered that these two factors affected the self-care practices of
practitioners. In public agencies where practitioners had less control over their caseloads and dealt with
severely traumatized populations, practicing self- care was found to be minimal. For private practitioners,
who had more control of their schedule due to being self- employed and who reported dealing with clients
who were more hopeful, self- care practices were also found to be minimal as they had the pressure of
taking in more clients to make ends meet (Schwartz, Tiamiyu and Dwyer, 2007).

The theory vs. practice theme over the course of my social work instruction has weighed on my
understanding of self-care. It is hard to be offline, when you're expected to be on-call at the clinic. It
is hard to take days off when your livelihood is dependent on meeting with clients. My Macro Practice
and Leadership concentration has led to an advocacy lens, as a form of practicing self-care. Dignity and
worth of a person, includes caretakers in society. The NASW Code of Ethics includes responsibilities to
the profession, social work colleagues, and professional setting.

As advocates for the most vulnerable populations in society, we should also analyze any disconnect
between the standards of the profession, and workplace expectations of social work practitioners.
Reframing self-care as a professional responsibility moves away from the idea that it is optional or allotted
to those who make time for it. Supporting self-care initiatives in the workplace with visual reminders
and implementation of agency practices contribute to the professional positive culture and evidence our
responsibility to our peers and profession.

Below is a link to a self-care poster that | keep up in my office space as a reminder to myself and
colleagues that self-care is “not just an add-on activity, but a state of mind.”

https://socialwork.buffalo.edu/resources/self-care-starter-kit/how-to-flourish-in-social-work.html
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NASW-NYC Celebrates the 11" Annual
Leadership Awards Dinner

Joe Barker, LMSW
NASW-NYC Program Manager for Membership & Fund Development

On December 7*, 2017, NASW-NYC held its 11" Annual Leadership Awards Dinner, where social
workers from across the field came together to honor the leaders in our profession. Each of these leaders
have shown a dedication to the values and ethics of social work, and also held a true commitment to
doing their work with a lens that incorporates an understanding of Race, Diversity, and Intersectionality.

Left: Chapter President Candida Brooks-Harrison, Top Leader Left: Benjamin Sher, Candida Brooks-Harrison, on behalf of Top
awardee, Carmen Collado, Interim Executive Director Olanike Leader awardee, Arlene Gonzalez-Sanchez proxy, Zoraida Diaz,
Oyeyemi, and Chapter President-Elect Benjamin Sher and Olanike Oyeyemi

Left: Benjamin Sher, Candida Brooks-Harrison, Top Leader Left: Benjamin Sher, Candida Brooks-Harrison, on behalf of Top
awardee, Dennis Walcott, Past Chapter President, Elaine Leader awardee, Patricia White proxy, Dr. Megan Mclauglin,
Congress, and Olanike Oyeyemi and Olanike Oyeyemi
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Top Leader awardee, Steve Huberman, with friends and colleagues

Leaders were honored in one of four categories. Previous years saw leaders in each of the following
categories: Emerging, Mid-Career, and Top Leadership Awards, with the latter recognizing social workers
who have been a change agent across systems. This year a new category was introduced. The Silver
Leadership Award was introduced to recognize those who were selected and have been practicing in
the field for more than twenty-five years. Emerging Leaders have been in the field from three to ten years,
and Mid-Career social workers are those who have served for ten to twenty- five years. NASW-NYC was
proud to recognize and honor twenty-nine awardees across these categories.

Left: Candida Brooks-Harrison, Silver Leader Awardees: Sharron Top left: Candida Brooks-Harrison Mid-Career Leader Awardees:

Madden proxy, Anais Bailly, Michelle Neugebauer, Jacqueline Dianne Mack, David Kamnitzer, Angelique Caba, Shalima
Martin, Deborah Langosch, Dorothy Farley, Patricia Eng, McCants, Anna Ortega-Williams, Jennifer Schwam, Kara Dean-
and Olanike Oyeyemi Assael, Rachel Goldsmith, Kelsey Louie, and Olanike Oyeyemi

Top Left: Candida Brooks-Harrison, Emerging Leader Awardees: Tashaka Wynter,
Aaron Skinner-Spain, Alena Victor, Olanike Oyeyemi, Benjamin Sher, Amanda
Amodio, Holly Bonner, Elizabeth Cobb, La Shawn Paul, and Elizabeth Powers
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Although our invited guest speaker, Melissa Mark-Viverito was unfortunately forced to cancel, she sent her
regret which was shared with all 450 attendees at the dinner. In her written letter, read at the event Ms.
Mark- Viverito noted “I want to commend your organization for its remarkable dedication to addressing
some of the most challenging issues of our time: poverty, racial inequality, mental health, and individual
and family well-being affecting anyone from our youth to our seniors.”

Ms. Mark- Viverito also commented on the importance of social workers in this time and age by saying
“Now, as our country faces unprecedented tests of leadership, it becomes more important than ever for
us to continue coming together to fight for social change and to make the American Dream a reality for
everyone who calls this city and this nation home.”

NASW-NYC is proud to have been joined by so many wonderful social workers, their families, and our
colleagues to celebrate leadership among social workers in New York City. Congratulations to all the

honorees. To view the full list of honorees, visit our website.

To view more pictures of the dinner please click here

Networking with over 450 social workers, colleagues, peers, families and friends.


https://naswnyc.site-ym.com/gallery/ViewAlbum.aspx?album=5584548
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Updates from NASW-NYC Committees

Disabilities Task Force
Co-Chairs: Marva Mariner, Sonia Singh and Iris Miller-Smith

The Disabilities Task Force (DTF) was formed in 2015 to raise awareness and to educate social workers to
work with and among people with disabilities.

With an impassioned Steering Committee comprising the following three Co- chairs Marva Mariner, Sonia
Singh and Iris Miller-Smith; Secretary - Valerie Capili; Consultants- Marianne Ardito & Nancy Miler; Professional
Development - Laura Kleinman, Arlene Goodman; Public Relations- Consuelo Senior; Social Media- Elizabeth
Kenney- The Task Force have remained true to its mission to educate and empower Social Workers.

As a result, the Task Force invited many notable speakers from various organizations to share their knowledge
and hands- on experiences. Some of the many organizations that were represented included but are not
limited to Alzheimer’s Association, MOPD and United Spinal Association with topics ranging from Disability
Etiquette, Emergency Preparedness for PWD, Services for Autism, Dementia and Alzheimer's & Brain Health.

The 2018 agenda looks forward to us being more visual, not only will we continue our meetings, but we look
forward to more community involvement through advocacy and volunteerism- watch for our Facebook page.
For the first quarter we will have a panel discussion on the Affordable Care Act, its impact on seniors with
disability; Pooled Trust and Medicaid recipients. For the second quarter we will touch on very hot topics such
as affordable/accessible housing, as well as, PWD and the criminal justice system.

DTF welcomes all Social Workers to our meetings which is held on the second Monday of Jan, April, July and

October @ 6pm. Contact DTFnaswnyc@gmail.com

Disaster Trauma Committee
Chair: Madelyn Miller

January 19, 2018 Meeting

This Disaster Trauma Committee meeting was particularly moving. Like all meetings during the past year, and
before that, during the campaign, we framed discussion in the political context of this time and its human
impact, including discussion of the confluence of current disasters, so often revealing existing inequities. We
focused on the collective trauma and collective loss of continuing devastation in Puerto Rico, realities facing
DACA recipients/Dreamers, recent disparagement of Haitians, Africa, and Salvadorians, termination of TPS,
the Muslim ban, impact on diaspora communities, each informed by evident racism.

Importantly, we began the meeting introducing ourselves by our own or our families’ stories of arriving in
this country. We imagined that none of our relatives had papers for their desperate journeys. We considered
not only the traumas along the way, the layers of loss, the isolation, and fear, but also the resourcefulness
and perseverance brought to those crossings and to each step forward. Each of us needed fo tell our stories,
filled with emotion, some carried across the generations. Acknowledging that our histories informed our
commitments and engagements, we remarked how essential, privileged, and empowered it felt to be social
workers at this moment in time, responding directly to clients and communities, including those enduring
wrenching fears of deportation or who arrived to this city with one suitcase and tentative hope.

All social workers are welcome to join the Disaster Trauma Committee, for collegial support, ongoing learning,
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and discussion on disasters in global context, related trauma and loss issues, recognition of both vicarious
trauma and vicarious resilience, and attention to enhancing our resourcefulness through our connections,
sense of community, and social justice work. Bi-monthly meetings are listed on the Calendar of Events on the
NASW- NYC website www.naswnyc.org

Committee on Healthcare

Co- Chairs: Christine Rollet and Martine Baron

In 2017, the Committee on Healthcare was resurrected partly because healthcare had taken a central stage
in Congress with the threats of undoing progress made through ACA (“Obamacare”): losing the ability of
becoming insured through subsidies, re-instituting pre-existing conditions as an exclusion factor from private
insurance plans and getting rid of the mandates (i.e. pushing healthy persons to join insurance plans through
threats of penalties). We all know the results: banning pre-existing conditions stayed but mandates were
eliminated among other changes. We can now expect significant increases in premiums. The Congressional
Budget Office, a non-partisan advisory body to Congress, agreed that premiums would increase and millions
of Americans would lose health insurance because of prohibitive costs. This will perpetuate the glaring
inequalities in access to healthcare.

The Committee therefore turned to proposals for medical insurance provided by a government fund (as is the
case for Medicare or the V.A. for instance) while maintaining the delivery of services by the private sector.
The Committee endorsed the New York Health Act (NYHA) that would provide health care for all New York
State residents. The NASW-NYC Board endorsed the recommendation of the Committee and joined the long
list of supporters (associations, unions, religious entities, efc.) of NYHA that the NYS Assembly resoundingly
approved 3 years in row, as well as 31 senators (32 are needed for a majority in NYS Senatel).

A well-attended forum was organized by the Committee in October 2017 to present NYHA and the concept
of single-payer. A working group focuses on how to promote the NYHA. The Committee also discussed the
important new mode of payment under Medicaid which NYS mandated NYC to adopt (DSRIP). It is sill
experimental but it will become a permanent structure in 2020 and it has implications for social workers that
were identified. The Committee’s report will be issued next month. A co-chair, Martine Baron was elected.

In 2018, the Committee plans to join the Campaign for NY Health’s Lobby Day on May 30 in Albany to
support NYHA and attempt to convince senators who oppose NYHA. The Committee also will examine
the issues around the opiod epidemic e.g. treatments, training. Social workers are encouraged to come to
meetings to join in the discussion and become active. The Committee continues to meet on the 3 Wednesday

of the month at 6:30pm at 50 Broadway, Suite 1001, New York, NY 10004.

Commiittee on Immigration and Global Social Work

Co-Chairs: Shreya Mandal, Christiana Best- Giacomini, and Eric Levine

This newly formed committee consists of colleagues who have expressed concern for the needs and interests
of immigrants here in the United States and for the issue of immigration and refugees globally. We seek
to sustain welcoming communities that embrace our immigrant neighbors and plan to demonstrate support
and compassion and to advocate for human rights, justice and equity on behalf of immigrant communities.
Our concern for immigrant communities reflects our commitment to the protection and expansion of civil and
human rights for all. At this early stage, the Committee is proposing to work in these areas of focus:

10
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® To educate the NASW community through continuing education workshops about diverse immigrant
communities and organizations and the issues affecting them, by offering ongoing training, education and
best practices.

* To develop an immigration toolkit for social workers working with immigrant communities, that includes
policy information and tools, documents, resources, videos and a historical timeline of immigration that
promote knowledge, competency and skills of social workers to deepen their understanding of immigrants’
rights, historical oppression, and new and developing immigration policies.

* To advocate on behalf of immigrants and our colleagues working with immigrant communities, including
potentially advocacy for laws, policies and programs that lead to justice and opportunity for all immigrant
groups. Activities include: issue response and policy statements, issue alerts, protests and actions, coalition
building and collaborations, joint events, working with PACE, public testimony.

* To provide support and a safe space for social workers to dialogue about the systemic and institutional
racism they are experiencing as immigrants and/or as practitioners, educators, advocates and activists
working with and on behalf of immigrants and refugees, through a community of practice. This space will be
available for discussion, problem-solving, healing and collaborative support to enhance resourcefulness, hope
and facilitate a shared vision.

The Committee welcomes all inquiries and invites interested Chapter members to join the effort to sustain
a welcoming community that embraces our immigrant neighbors and advocates for civil and human rights
and justice on their behalf. For more information, please contact the co-conveners of the Committee: Shreya
Mandal, shreyam76@gmail.com, Christiana Best, cbest@usj.edu and Eric Levine, Eric.Levine@touro.edu.

Committee on Narrative Practice

Co-Chairs: Ann Burack Weiss and Christiana Best- Giacomini

Mission Statement

To honor the stories that shape the professional and personal experience of social work practice.
To engage and inspire new social workers .

To advocate for social justice through story.

The Committee on Narrative Practice introduces social workers to the potential and the power of narrative
social work.

Narrative social work practice honors the stories that shape the professional and personal experience of
social work practice, highlighting the human connection between client and worker and the stories they
bring into their encounter. The reciprocal nature of that contact has the potential to unite case to cause — the
advancement of the goals of racial and social justice — that are at the heart of the social work profession.

Across all social work settings, populations, and disciplines, in traditional and non-raditional contexts, agency
practice, and private practice, as well as in supervision, teaching, research, and administration, narrative
practice can uniquely enhance our work and its meaning. By respecting the stories that infuse and inform our
many roles, i.e. from our bearing witness to clients’, communities’, as well as our own experiences of profound
uncertainty, fear, and turmoil in the midst of our political climate, to our engaging in social justice advocacy,
it is those stories that unite us all.

Please join this year’s meetings as we acknowledge the current political context, and the essential need
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for many multicultural and diverse voices, as we support clients in telling their stories so that they and we,
in turn, can translate their power to impact policy decisions. Meetings will continue to feature the wide
reach of narrative practice, underlining the transformative nature of story, relational engagement, and human
connection. We look forward to your contributions to the conversation. All social workers are invited. You may
find the meeting schedule on the Calendar of Events on the NASW- NYC website www.naswnyc.org.

Nursing Home Commiittee
Chair: Wayne Orlowitz

The topic for discussion continues to focus on the implementation of requirements for skilled nursing facilities
that participate in the Medicare and Medicaid programs. NASW-NYC Nursing Home Committees will also
be scheduling future meetings on the impact of managed care on nursing and rehabilitation facilities and the
Section Q program. It is important that social workers who are interested or involved attend the future meetings
so as fo address social work practice in nursing homes and promote education, professional development and
advocacy for nursing home social work practice. Next meeting is February 22", 6pm at the Chapter office.

Sexual Orientation, Gender Identity and Expression (SOGIE)
Chair: Kelsey Reeder and Dori Brail

The SOGIE Collective is working hard to engage the LGBTQ community with a special focus on creating
space for and elevating the voices of Trans/Gender Non-Confirming (TGNC) Social Workers. With a change
in branding including logo, mission statement, and goals, the Collective has set its sights on 2018 with a mix
of both fun activities, such as a screening of the movie Pariah in February, and community events that speak
to and/or affect Queer and Trans Social Workers.

Social Workers of European Descent Against Racism (SWEDAR)
Chair- Justin Lioi

SWEDAR is a collective of white NASW-NYC members who meet to better understand and expose white
supremacy in the systems in which we work as well as in our personal lives.

This Committee grew out of the Coalition on Race, Diversity, and Intersectionality (CRDI) and utilizes the
shared lens of “race and racism as a social construct with power and great systemic impact.”

We are a group of white social workers who are committed to regularly process how racism disconnects us
from our humanity as well as take the needed steps to move toward a better understanding of our role as
gatekeepers in our agencies and hold ourselves, and the structures we are a part of, more accountable in
order to better serve our clients.

SWEDAR meets separately from other multi-racial groups in order to better position ourselves to organize
more effectively with those groups and with other social workers of Color by not overshadowing other voices
nor remaining silent.

SWEDAR meets on the 1 Monday of each month from 6:00pm-8:00pm at the NASW- NYC Chapter office,
located at 50 Broadway, Suite 1001, New York, NY 10004.
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MNASW

National Association of Social Workers

NEW YORK CITY CHAPTER
HONORS

IT IS EASIER TO BUILD STRONG CHILDREN THAN TO REPAIR BROKEN MEN.

-FREDERICK DOUGLASS
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National Association of Social Workers

SOCIAL WORK IN THE CITY

Our Transformative Role in Emerging Times

Wednesday, April 4, 2018

8:00 a.m. - 5:30 p.m.

*Hunter College, 695 Park Ave
New York, NY 10065
6 CE Contact Hours

All-day conference designed to meet CE requirements in NY State.

Wes Moore
Fighting Poverty and Strengthening NYC Communities

Wes Moore is the CEO at Robin Hood, a bestselling author, and a social
entrepreneur. Wes Moore will discuss his personal experiences published
in his New York Times bestselling book, “The Other Wes Moore.” Moore
will also share his work at Robin Hood being New York City’s largest
poverty-fighting organization that finances more than 200 programs.

Marva Hammons, MSW
Serving Diverse Children and Families in Social Services

Marva Hammons, MSW from Casey Family Programs, the nation’s
largest operating foundation focused on safely reducing the need for
foster care, will discuss building communities of hope for children and
families across America. She oversees the foundation’s direct practice
work to improve the lives of vulnerable children and their families.

CLICK HERE TO REGISTER

*This Conference is not sponsored by or affiliated with Hunter College or the City University of New York
NASW New York City Chapter is recognized by the New York State Education Department's State Board for
Social Work as an approved provider of continuing education for licensed social workers #0027
and Licensed Marriage and Family Therapists #MFT-0060
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50 Broadway, Suite 1001, MNew York, NY 10004 @
212.668.0050 » naswnyc.org N A S Wl NEW YORK CITY CHAPTER

National Association of Social Workers

Call for Workshop Proposals to Present at
NASW-NYC 50th Annual Addictions Institute

“50 Years of Progress: Challenges and Interventions for the Future”

Wednesday, June 18, 2018
Fordham University Graduate School of Social Service
113 West 60th Street, NYC

Background:
The NASW-NYC Addictions Committee presents an Addictions Institute focusing on creating
new, innovative approaches to the difficulties faced by the social work profession—
grounded in scientific knowledge and is highly qualified to analyze and intervene to help
society make substantial, measurable progress in the future.

Questions to Address at the Institute:
At the 50" Annual Addictions Institute, we will consider how social workers might employ
empirically informed interventions to respond to the underlying devastating impact of
substance use disorders has on the communities we work in.

This call for proposals is seeking from all relevant fields of practice with an intersectionality
lens to include substance use disorders. This year, the focus is on research and
evidenced based practices highlighting the unique role of the social worker at the micro,
mezzo, and macro level. Where relevant, workshops based on skills that are interactive
and experiential are preferred. Workshops are to be 2 hours in length, with at least one
presenter being a licensed social worker.

**For clinical presentations, a LCSW is required.
Deadline for Submission for prospective presenters is February 16, 2018

Potential Workshop Topics:

e Advanced clinical skills and supervision**
Behavioral Health
Evidence-based practices
Harm Reduction/Medication Assisted Treatment
Child Welfare
The impact of poverty, incarceration and trauma in communities of color
LGBTQ Services
Veterans
Micro (neuroscience)
Mezzo (community and organizational structure)
Macro (policy changes)
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there Modern Analytic

S _
more Object Relations

than Contemporary Freudian

Wa Self Psychology

Intersubjectivity

Relational Theory

Expl{)re ur full and part-time 1-year, 3-year, 4-year, License-Qualifying and
aining programs in psychoanalysis and psychoanalytic psychotherapy.

Spring Open House
Sunday, March 4, 2018, 1:00pm
Friday, April 20, 2018, 7:00pm

More information is available at PPSC.ORG

80 Fifth Avenue, Suite 903A

Psychoanalytic i
Psychotherapy  Mew York, NY 10011
%ﬁlﬁr (212) 6339162

: PPSC@ATT.NET

PPSC does not discriminate on the basis of race, color, religion, sex, sexual preference, national or
ethnic origin, or analytic orfentation in the administration of its admissions and educafional policies.

NYU | 358000
DSW PROGRAM

iNn Clinical Social Work

Enhance Your Clinical Leadership Skills in:
ACADEMIA | SUPERVISION | PRACTICE THEORIES

The DSW program at NYU Silver is focused on preparing licensed
social workers for leadership roles in academic and agency settings.

Our three-year, part-time program provides opportunities for
independent study with renowned faculty specializing in clinical
intervention research and mental health services. Students participate
in publication development workshops with faculty who serve as
editors and reviewers of professional journals. Students are provided
with internships in either teaching or clinical supervision.

NOW ACCEPTING APPLICATIONS FOR FALL 2018.

For more information and to apply, visit:
socialwork.nyu.edu/2018dsw

New York University is an affirmative action/equal opportunity institution.
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Marketplace

20th International Conference

EARN UP TO
40 CE/CME/CNE
HOURS!

Dawson Church
Donna Eden
David Feinstein

“<ACEP

ASSOCIATION FOR COMPREHENSIVE

ENERGY PSYCHOLOGY

INSPIRING KEYNOTES INCLUDE:
Amikaeyla Gaston
Anodea Judith
Bradley Nelson

Celebrate the Magic of Energy Psychology

May 3-6, 2018 | Orlando, FL | Disney Contemporary Resort

Make your plans and ... prepare for a
life-changing experience.

Andrew Newberg
James Oschman
Dean Radin

Register now at EnergyPsychologyConference.com
Early bird price ends March 12

0'5
GARRISON £ O, INSTITUTE

Y,

People Who Care for People
a1 11

March 9-11, 2018

New workshop designed for
social workers to provide them
with the skills they need to:

* Manage stress
* Prevent burnout

« Cultivate resilience

Sharon Salzberg and The Holistic Life Foundation offer a
weekend retreat exploring the immense resilience of the human
spirit, and how to find greater balance when serving others.
Recharge physically, mentally, and emotionally in a community
of caretakers with meditation, yoga, and contemplative practices.

For more information, visit garrisoninstitute.org/peoplecare

For our full calendar of more than 100 retreats and programs in the year ahead,
check our website. For inspiration and insight, visit our blog.

garrisoninstitute.org

14 MARY’S WAY, ROUTE 9D AT GLENCLYFFE, GARRISON, NEW YORK 10524 845.424.4800

ADVERTISE IN CURRENTS

PROMOTE YOUR
LATEST BOOKS, PRODUCTS,
SERVICES, AND NON-CE PROGRAMS

For ad inquires please email
ads.naswnyc@socialworkers.org

ADVERTISE IN OUR
UPCOMING CONFERENCE

APRIL 4TH, 2018
PROMOTE YOUR PRIVATE PRACTICE,
ORGANIZATION OR JOIN US AS A
SPONSOR

For Sponsorship inquires please email
jparker.naswnyc@socialworkers.org
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Marketplace

METROPOLITAN INSTITUTE

FOR TRAINING IN PEYCHOANALYTIC PSYCHOTHERAPY

Since 1 962

Contemporary Certificate Programs in Adult and
Child-Adolescent Psychoanalytic Fsychotherapy

o Affordable Training
* Clinical Experieno::e Upon Entering
e Evening Classes

o Inclepenclent Courses

Chartered by the New York State Board of Regents in 1980

MITPP is affliated with the Metropolitan Center for Mental Health
{MCMH), an Office of Mental Health {OMH) licensed clinic. Social
Workers who train at MITPP can count their hours of practice at
MCMH toward LCSW licensure in accordance with New York State
Law. MITPP trains those with Masters’ Degrees in other disci-
plines to qualify for the New York State license in Psychoanalysis.

Earn and learn while working towards LCSW licensure
and a Certificate in Psychoanalytic Psychotherapy.

Details: www.mitpp.org

For further information contact: Joyce A. Lerner, LCSW, Director, MITPP
160 West 86th Street, NY, NY 10024 Phone: (212} 496-2858
Email: mitppnyc@aol.com Website: www.MITPP.org

...CONSIDER NYSPP...

For Advanced Training in
Psychodynamic Psychotherapy
www.NYSPP.org

The New York School offers an ego structuring and object
relations curriculum that deepens the craft of psychotherapy
by integrating traditional and contemporary analytic theory
with current clinical thinking.

e Small interactive clinically oriented classes, outstanding
faculty integrating supervision, academic work and
clinical practice.

e Collegial and supportive membership that fosters networking,
mentoring and professional growth through continuous
study and learning.

e Opportunities for clinical experience through the
Institute’s Referral Service.

e | MSW's can receive supervised experience credit
toward LCSW certification.

THE NEW YORK SCHOOL FOR
PSYCHOANALYTIC PSYCHOTHERAPY
AND PSYCHOANALYSIS
200 West 57 St, #905, NY, NY 10019 212 245 7045

Accredited by Accreditation Council of Psych.Edu. (ACPE)
Absolute Charter by the New York State Board of Regents

TRAINING IN GROUP LEADERSHIP

Continuing Education Hours Available
* WEEKEND INTENSIVES

* OUTREACH o STAFF DEVELOPMENT

Course schedules are now available online at
www.groupcenter.org

1841 Broadway, Suite 1118, New York, NY 10023
Phone:(212) 246-5055 E-mail:info@groupcenter.org

Lou Ormont’s dynamic and innovative approach is taught in a
consistent and in-depth fashion
NEW YORK STATE APPROVED PROVIDER

Psychoanalytic Training Institute

of the Contemporary Freudian Society

Innovative Programs in NYC & DC emphasize analytic
listening and clinical immersion, integrating contemporary
psychoanalytic perspectives. We offer small classes and a
supportive training experience with IPA-member faculty.

NY Adult Psychoanalysis Program is a License
Qualifying (LP) program. All Masters-level professionals
arewelcome to apply. LMSW’s may receive supervised
experience credit toward LCSW certification.

Monthly Saturday classes in DC facilitate training
from a distance.

Additional NYC programs include Child/Adolescent
Psychoanalysis, Psychoanalytic Psychotherapy, and
Parent—Infant Treatment.

347-351-0488 (NY)
410-296-2920 (DC)

For Emily Schlesinger

more Cindy Mendelson

NGB N instituteofcfs.org
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