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      Platinum Business Partners 

1. Don't use so much printer paper.  So obvious, 

yet so easily overlooked: think twice about  

printing.  Remember that you can "print" to PDF 

always and save that way. 

2. When printing paperwork is unavoidable (we  

 know there is plenty), remember, printing  

 double-sided cuts paper usage in half.  Many 

 printers allow this feature to be set as a default. 

3. Recycle Ink Cartridges.  The packaging often 

tells you how to recycle them and some  

companies will pay you to recycle.  It is eco-

friendly and cost effective. 

4. Don’t leave your computer on all night.  It’s    

like charging a device once the battery is full.  

Your computer needs down time too. 

5. Keeping your computer in cool places makes it 

more efficient.  Computers work better in lower  

temperatures.  Your processors are burning  

energy and become less efficient as they heat up.  

Making your technology more efficient, in turn 

makes it more green.  Keep your computer and 

your servers cool and you’ll have a more efficient 

office. 

6. Do not use canned air keyboard cleaners.  As 

an alternative, use a brush attachment on a   

vacuum nozzle and vacuum out the dust on the  

lowest setting.  Don’t throw keyboards away just   

because they’re dirty. 

7.   Use energy efficient devices for scanning and  

 printing.  The bright blue Energy Star label is the 

 fastest way to spot an energy efficient model. 

 They may cost more upfront, but in the long run  

      you get your money back and save more.  Power 

 is becoming increasingly expensive, and these  

     devices continue to pay for themselves over and 

 over.   

8.   Smaller is actually better.  Laptops and tablets 

 are designed to be energy efficient so that battery  

     life is maximized.  On average, an iPad uses 35% 

 less energy than the typical desktop.  If it makes  

 sense, consider downsizing to a laptop instead of 

 buying another desktop.  Many of WAMS'                    

 employees operate from a laptop, and plug into  

We all know that the legal profession tends to rely heavily on paper.  What you might not know is that  

going green and moving toward a paperless solution will lower your costs and clutter, and make your practice 

more efficient and innovative.  When you consider the cost of paper, printer ink, storage space, and the time 

consuming task of finding and filing documents (don’t even get us started on misfiling), it starts to make less 

sense.  The benefits of going green include: 

• A reduction in overall costs and labor 

• Easier and faster to search for documents 

• Improvements in both your service and communication with clients 

Since Going Green is such a beneficial trend, we at WAMS have put together a list of our best practices 

that are not only good for the environment, but are also great for your bottom line in more ways than one.  We 

understand that every firm’s day-to-day business varies and that not every tip is going to work for you.   

However, you will certainly reap the benefits of each one if you give it a try: 

 
                                   Tips for a Greener IT Solution 

 
     By Ashli Lopp, Marketing Coordinator, WAMS, Inc 

Continued » 

https://www.afinety.com/
http://www.uniteddocstorage.com/
http://www.firstlegalnetwork.com/
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 extra monitors when needed.   

9.  E-cycle your old hardware.  When you upgrade 

 your computers or servers, make sure to have         

 your hardware picked up by a company that can 

 recycle it.  One thing to note: make sure you     

 remove your existing hard drive and render it  

 unusable. 

10.  Energy saving settings on your device.  Smart 

 settings can affect energy as much as 20% when 

 it comes to brightness levels.  Generally, every 

 device you currently own has power saving  

 settings to use less energy and run more  

 smoothly. 

11.  Request paperless statements from banks and 

 service providers.  Paying bills online whenever  

 possible also reduces the use of paper checks,  

 envelopes, and postage, which also improves  

 productivity.  I request digital statements and  

 receipts whenever possible for both my personal       

 life and business operations.  Not only is it better 

 for the environment, it is also much easier to 

 have it all filed away should you need to  

 reference anything.  Keep an empty box for  

 collecting non-confidential documents for  

 recycling. You can also recycle shredded  

 documents if you follow proper procedure; check 

 with your local curbside program.  They typically 

 require that you bag it separately. 

12. Email signatures that discourage the  

unnecessary printing of email messages.  It 

sends a great message to others and is often  

contagious. 

13. Generate reports directly to PDF so that it  

can be easily viewed on all devices and doesn’t  

require printing. 

14. Set up your employees with multi-monitor 

work stations.  A common reason that your 

team members tend to print documents is so they 

can cross-reference it with another document.   

Having more than one monitor provides more 

digital real estate and is also known to boost      

productivity.  Monitors often out last computer 

upgrades, so it isn’t likely to be a repeated  

expense. 

15. Ditch the fax machine! Documents can be so 

easily scanned and emailed these days, so faxing  

is becoming a thing of the past.  If you work with  

vendors or clients that utilize fax machines,            

sign up with an online fax provider that will 

email an incoming fax direct to your inbox.  It 

will also allow you to send an email that will 

convert to a fax when absolutely necessary. 

16. Utilize digital notes and literature whenever  

possible.  It is not only easier to share notes, but 

it lowers the need for photocopies.  We know 

that it is often necessary, but when it isn’t too  

inconvenient to go digital, go digital. 

We would never be so silly and extreme as to tell you to never print anything or stop using electricity; you 

run a business and this isn’t the stone age.  These tips may not all be realistic for your business, but each one is 

a step in the right direction.  To be 100% transparent, we aren’t able to live up to all of these ourselves.  How-

ever, we have enjoyed the benefits of almost all of these, and recommend these steps as realistic ways to care 

for the environment while saving money and improving productivity.  If you have any questions or  

comments please contact alopp@wamsinc.com.  

About the Author  

Ashli Lopp is the Marketing Coordinator at WAMS, where she strives to provide our friends and clients 

alike with current trends in the IT industry, security updates, the latest services and hardware available, 

and how firms can best utilize technology to meet their needs.  WAMS has been providing law firms 

and businesses with comprehensive, high-quality IT/computer consulting and support solutions since 

1974.  Our legacy of superior quality and service continues today as we design, install and maintain a vast network of 

both onsite and cloud-based computer systems specifically tailored for each unique client.  Ashli can be reached at 

alopp@wamsinc.com.  For more information on WAMS, visit www.wamsinc.com or call us at (800) 421-7151. 

» 

mailto:alopp@wamsinc.com
mailto:alopp@wamsinc.com
http://www.wamsinc.com
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2017 ALA Specialty Conference 
Human Resources Conference for  

Legal Professionals 

 

 

 

 

 

 

 

October 5 - 7, 2017 

Co-located at the Palmer House Hilton 

Chicago, IL  

 

Finance and Law Practice  

Management Conference for  

Legal Professionals  

 

 

 

 

 

 

October 5 - 7, 2017 

Co-located at the Palmer House Hilton 

Chicago, IL  

 

Intellectual Property Conference 

for Legal Professionals     

 

 

 

 

 

 

 

 

 

 

 

 

October 5 - 6, 2017  

Co-located at the Palmer House Hilton 

Chicago, IL  

 

 

Questions?   

 
Inquiries regarding course offerings should 

be directed to profdev@alanet.org.  

 

Registration and/or hotel queries should be 

directed to registration@alanet.org 

 

Sponsorship opportunities are available.   

Inquiries should be directed to  

advertising@alanet.org.  

» 

http://www.alanet.org/events/2017-events/human-resources-conference-for-legal-professionals
http://www.alanet.org/events/2017-events/human-resources-conference-for-legal-professionals
http://www.alanet.org/events/2017-events/finance-conference-for-legal-professionals
http://www.alanet.org/events/2017-events/finance-conference-for-legal-professionals
http://www.alanet.org/events/2017-events/finance-conference-for-legal-professionals
http://www.alanet.org/events/2017-events/intellectual-property-conference-for-legal-professionals
http://www.alanet.org/events/2017-events/intellectual-property-conference-for-legal-professionals
mailto:profdev@alanet.org?subject=ALA%20Specialty%20Conference
mailto:registration@alanet.org?subject=ALA%20Speciality%20Conference
mailto:advertising@alanet.org?subject=ALA%20Speciality%20Conference
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Gold Business Partners 

» 

http://www.cnb.com/
http://www.nationwideasap.com/
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Business Partner Spotlight  

                             Afinety, Inc.    

                                              By Angie Moskalenko, Director of Business Development   

Hello OC-ALA Members! 

 As a longtime OC-ALA Business Partner, we 

always appreciate the opportunity to interact with 

members and contribute to WAVES.  As many of 

you know, Afinety provides a full range of IT  

services.   With a focus on legal since 1986, our 

high-quality services include the best private cloud  

network specifically designed for law firms, 

now featuring unlimited support. Move your  

entire network to the most secure and reliable cloud 

solution available. Other services include system 

security, network configuration and installation,  

consultation, training, macros and templates,  

hardware and software sales, document manage-

ment, as well as free monthly Afinety University 

educational webinars featuring legal specific  

topics.  Certified in many law firm applications,  

including iManage and ProLaw, our expert staff 

KNOW legal and are ready to assist with any IT 

need.   

 Below is more information about some of our 

excellent services: 

Afinety Cloud Platform (ACP) 

 The allure of the cloud is the ability to eliminate 

costly local resources and maintenance, as well as 

being able to work anywhere, anytime with full  

access to your firm’s applications, documents and 

other data.  Unfortunately, many so called “cloud” 

providers are actually selling co-location of your 

server resources at a data center, sometimes located 

in the same city as your law firm!  This means that 

things like massive redundancy, geographic choices 

for data locations and other challenges are extremely 

limited, and usually unavailable.  With a true cloud 

solution, your data can live just about anywhere you 

want and intelligent choices can be made on a larger 

variety of offerings.   Afinety invested time and  

research to create a TRUE CLOUD offering in 

partnership with the largest cloud provider in the 

world.  ACP is the real thing, with true cloud   

resources, redundancies, flexibility, scalability,  

performance and the finest security available today.  

 At a single low monthly cost, your entire  

network, along with all of your applications, can 

move to a fully managed true cloud platform.  Safe, 

secure, reliable and available anywhere, your  

network will be ready wherever and whenever you 

need it.   On premises or cloud network - we’ll help 

you to determine what’s best for you and your firm. 

Click here for a short video on the Afinety Cloud 

Platform. 

IT Support 

 Afinety provides onsite and remote support to 

handle your network management needs, offering 

enterprise quality network monitoring solutions to 

law firms at a fraction of the cost.  Get unparalleled  

network security for your network with managed 

firewalls, spam filtering, and automatic, tested  

updates.  Desktop support provides your users with 

support anytime. 

Legal Applications Specialists 

 Whether you’re looking for a new document  

management system, or need advice on a time and 

billing program, Afinety can help.  With over 30 

years with law firm experience, we assist our clients 

with information on best practices, consultation,  

installation and training to guarantee a successful 

and smooth implementation on the most appropriate 

applications to fit their specific needs.  As long time 

iManage and ProLaw certified partners, our  

expertise and customer service is unsurpassed.   

Training 

 Get the most out of your firm’s software invest-

ment. Our in-house trainers will set up a classroom 

for hands-on training at your office or we can  

 

Continued  » 

http://www.afinety.com/
https://www.afinety.com/afinety-cloud-platform/
https://www.afinety.com/imanage-in-the-cloud/
https://www.afinety.com/prolaw-in-the-cloud/
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schedule remote training sessions.  If your staff and 

attorneys would like to be more skilled in MS Office, or 

if you’re looking for training on legal specific programs, 

such as iManage document management, ProLaw or 

Workshare, our specialists would be happy to work with 

you on a customized training package.  On another note, 

training is included on all network upgrade projects to 

ensure across the board adoption of the new computing 

environment.   

Afinety University 

 Our monthly webinars are designed for legal  

assistants, paralegals and attorneys who would like 

to increase their proficiency in Word, Adobe and  

other common law firm software programs. Through 

this free offering, you and your staff will learn  

timesaving “tips & tricks” that will streamline the  

creation of forms and documents. Our superb  

instructors have years of law firm experience and 

will demonstrate quick and easy tools to help you 

and your staff get the most out of your software  

systems.  We also offer general webinars on other 

legal IT specific topics from time to time as well.   

For more information and a schedule of courses, 

please visit the Afinety University page on our  

website. 

Law Firm Macros & Templates 

 With in-house macro developers, we’re able to 

offer our clients a unique time-saving service.  Our 

macro experts have over 20 years of experience in 

the legal industry and know what it takes to create  

professional legal documents.  Afinety’s macros and 

templates make even the most complex formatting 

tasks as simple as clicking a button.  Your legal  

documents will take less time for your staff to  

compose and will consistently and professionally  

represent your firm.   

Our Orange County Account Executive 

 Gary Hyatt joined the Afinety team in 2013 

and has worked with law firms throughout the U.S. 

for over 20 years.  For the last 14 years, he has 

worked almost exclusively with Orange County law 

firms.   Gary credits his success in business by 

embracing the attitude that  “No one wins, unless 

everybody wins.”  This partnership approach has 

helped Gary create strong relationships with his  

clients throughout his career.  Gary is originally 

from Southern California and raised his family here 

as well.  He currently resides in Huntington Beach, 

and still tries to find time early each morning for an 

hour or two of surfing. 

And in closing… 

 We believe that dedication to excellence leads to 

success.  This is evident in our strong and steady 

growth throughout the years.  We wouldn’t be 

where we are today without our loyal clients and the 

unwavering support of our friends of the OC-ALA  

organization.   

 Trust your network and IT needs to the experts 

and allow us to make your job easier!  For more  

information, please contact us.  Feel free to visit our 

blog for short videos and articles on law firm related 

IT topics. 

Afinety, Inc. 

877.4Afinety (423.4638) 

amoskalenko@afinety.com 

www.afinety.com 

https://www.afinety.com/afinety-university/
https://www.afinety.com/blog/
mailto:amoskalenko@afinety.com
http://www.afinety.com
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Business Partner Spotlight                         
                              FIRST LEGAL 
                         By Don Hoefnagel, Executive Vice President 

Ah, summer in Southern  

California, it just doesn’t get 

any better than this.  The days 

are longer and it’s great to be 

outdoors.  It has been  

especially fun spending time 

with the Administrators of the 

OCALA at all the recent 

events locally and at the National Conference in 

Denver.  The benefits of supporting your  

organization in terms of shared information and  

personal and professional relationships are  

immeasurable.  Thank you all for the opportunity 

you have afforded us.  While the first half of 2017 

has been fantastic, we look forward to the second 

half being one for the history books! 

 One of the top questions I’ve been receiving 

from our clients is about eFiling in California.  

There’s been quite a bit of activity in this area and 

rightly so.  The state of California has been  

aggressively rolling out their platform in the hopes 

that it is easy to use from an end-user standpoint, but 

also having it be a manageable intake tool for the 

courts use.   

 So why are the courts pushing for eFiling now?  

As you know, the court budgets were drastically  

reduced during the economic downturn and were 

never restored.  The court administrators see eFiling 

as a solution to provide the best public access to the 

courts at the lowest cost.  Orange County Superior 

Court got ahead of this curve by commissioning 

their own portal.  However, the rest of the courts  

throughout the state have gone on different paths.    

 When your goal is to get the best for the least 

you undoubtedly find yourself in a compromise.  

While eFiling promises cost savings and  

convenience, it doesn’t mean fast, efficient or error 

free.  In most situations, eFilings are still reviewed 

by a court clerk before being accepted.  That means 

your filings will sit in a review queue on a computer; 

similar to being placed in a pile of incoming mail.  

First in, first out.  

 This is a good time to explain the three basic 

building blocks of an eFiling system: CMS, EFM 

and EFSP. 

 CMS – Case Management System: The CMS 

is the backbone of the court and connects to both  

internal and external sources.  Think of it as the  

primary system that handles all of the case workflow 

specific to the court. Courts use one or a combina-

tion of CMS.   

EFM – Electronic Filing Manager:  The  

connection between the CMS and the web – it  

handles all incoming filings, validates and processes 

according to court workflow.  Typically the supplier 

of the CMS also provides the EFM, but in some cas-

es they can be two completely separate systems  

provided by separate companies.  About 25 of  

California courts have opted for a system called 

“Odyssey”.  Odyssey does require you to use a third 

party vendor or EFSP, which I explain in the next  

section.  Consider Odyssey as the “court clerk” who 

makes sure your documents meet the requirements 

of the court and takes fees.  

EFSP – Electronic Filing Service Providers:  

Third-party companies who provide an online  

solution to eFile directly to a specific court. EFSPs  

design and implement their own solution, specific to  

the workflow and local rules of the court, and are  

certified by the court.  No two EFSP solutions are 

the same from a User Experience (UX) perspective – 

as they  are customized to the providers interface – 

however, they all meet the court’s requirements and 

local rules. Certification is critical – either the court 

or EFM control the certification process.  There are 

many ESFP’s to choose from.  First Legal is proud  

Continued  » 

http://www.firstlegalnetwork.com/
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to offer our portal located on our website which has  

two options.  (1) use our portal directly to eFile with 

the court,  or (2) have one of our many eFiling  

specialist eFile your document on your behalf.  

 As an EFSP for Odyssey and other state court 

systems, we offer a “Concierge” service for filing  

documents on behalf of a law firm.  Although there 

is an additional charge for this service, the extra cost 

makes sense for law firms because it is faster, easier 

and frees up time for the secretaries to perform  

higher level functions.  This is analogous to firms  

using a copy service to prepare deposition subpoenas 

for records.  Also, if the court venue allows  

documents to be filed up until midnight, it might not 

be cost effective to have your attorney, paralegal or 

secretary at their billing rates performing this task.  

Our eFiling division is open until midnight every 

business night to assist. 

 There is so much more to learn about eService, 

best practices, timelines for future rollouts, etc.  I’m 

currently working on an update on the various  

eFiling venues for California.  Feel free to  contact 

me if you’d like an update at your firm.  It is an 

evolving process and there’s always new things to 

learn. 

 I’ll leave you with a few frequently asked  

questions that I feel helps explain.  As I speak on the 

topic of eFiling, I discovered that most people have 

pretty much the same questions.  We’re in this  

together so let me share. 

FAQ 

 Why doesn’t California adopt a system like 

the Federal Court (Pacer)?  Hmmm, how do I say 

this?  California is special.  Even though we have 

one set of laws for the state, the various counties and 

judges demand a certain level of autonomy within 

their jurisdictions.  Evidence of this autonomy can 

be seen in local rules, local forms, and unique  

procedures.  Having one system puts too many  

restraints on the individual court’s ability to exert  

local control. 

 

 Why do I have to pay for eFiling?  eFiling is a 

user-pay system.  The software building blocks of 

the eFiling system are beyond the budget of most 

courts.  In order for the courts to offer eFiling, they 

had to pass the system costs along to the end users. 

 Why would I use a vendor instead of filing  

directly through the court portal?  Each court  

filing system (EFM) requires a separate login, credit 

card, workflow, etc.  By using your own vendor, you 

don’t have to manage several accounts.  This is  

particularly important to law firm administrators  

because it is difficult for them to track eFiling  

expenses through a credit card statement.  The more 

users and accounts a firm has, the more difficult it 

will be to reconcile.  With First Legal, and other 3rd 

party vendors, the client will receive the same  

invoicing they already receive from that vendor. 

 What is the rejection rate for eFiling?  At the 

time of this writing, the trend in California is 15% of 

all eFiling tran sactions are rejected.  That is about 

twice the national average and four times worse than 

the rejection rate for over-the-counter filings.  A  

significant percentage of rejected eFilings were 

caused by incorrect formatting or submission.  Both 

of these errors could be avoided by using a 

“concierge” service to eFile on your behalf.  

 Who does the follow-up on a document  

awaiting clerk approval?  Documents take  

anywhere from one to three days on average to be 

filed and returned by the court.  A recent survey 

showed that 87% of eFiled documents are accepted 

or rejected within 24 hours.  If your assignment was 

submitted through an EFSP, you can monitor the  

status of your document online and filed documents 

will be available on the portal.  If you use a  

concierge service, they will monitor the status for  

you and return filed documents via e-mail. 

 Hope this helps.  Have a great summer everyone! 

Don Hoefnagel, Executive Vice President 

dh@firstlegalsupport.com   

First Legal  

www.firstlegalnetwork.com  

» 

mailto:dh@firstlegalsupport.com?subject=OC-ALA%20
http://www.firstlegalnetwork.com
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OC-ALA Administrator Spotlight 

    Linda Johnson   

      Linda is a new member of OC-ALA and has been the Office Manager at Bremer Whyte 

Brown & O’Meara for almost a year.  Linda enjoys working with people and being part of a 

team environment. Linda’s least favorite aspect of her role is disciplining employees, which also happens to 

be the hardest situation for her in her role as Office Manager. 

   She admits that dressing up for Halloween as an emoji is by far the funniest thing she has done as an  

Office Manager. 

   Linda’s entry into the legal field began when she started in a part-time role at Bremer Whyte Brown & 

O’Meara. When the opportunity came to take on additional responsibilities and a more challenging role  

within the firm, Linda graciously rose to the occasion.  Her greatest challenge has been keeping up with all 

the correspondence! 

      Born and raised in Northern California, Linda is the youngest of 5 girls. She married her high school 

sweetheart and has two adult daughters, ages 26 and 23.  The person Linda most admires is her husband, who 

she credits with teaching her and her family that life is too short and to enjoy life every day.  When not  

working, Linda enjoys spending time with her family, hiking and travel. 

      Welcome to Orange County OC-ALA Linda!  May your days be many, happy, and filled with great  

opportunities!   

                                   OC-ALA Administrator Spotlight 

                                   Therese Garcia  
  Therese Garcia is the Assistant Office Manager at Bremer Whyte Brown & 

O'Maara.  Therese has five years of legal experience and recently took on this new 

position.  She has always been interested in the legal field and enjoys watching legal related 

shows on TV such as Suits and Law & Order. 

   Therese enjoys the support she receives at her firm and being surrounded by great people at a 

firm with a wonderful atmosphere.  

   Therese recalls one of the funniest occasions at the firm was when they took a group picture 

with everyone wearing white sunglasses to start their June Wednesdays challenge event.  

   Therese feels her greatest challenge is that the day goes by way too fast. 

   Therese most admires her mother.  Her father passed away in 2014.  Her mother has been the  

family's rock, supporter, friend, shoulder to lean on and gives much needed hugs.  Through it all, 

her mother continues to keep a big smile on her face.  She may be exhausted from work, but that 

never affects her smile.  

   Therese comes from a family of 10 and she is very family-oriented.  She loves being around 

her family and taking group pictures.  She enjoys bike riding and walking on the beach.  She also  

enjoys trying different delicious food dishes.   

» 
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                           OC-ALA Administrator Spotlight  

                                              Toni Conway  

          Toni Conway is Legal Administrator at DeFrenza Lee LLP, and a Chair 

for the Real Estate Section of the Orange County Paralegal Association.  She is  

responsible for supporting the firm's record keeping, billing, and logistics within the 

firm's day-to-day operations. 

 Toni started her first legal job in 2006 assisting the insurance defense group at Ford Walker 

Haggerty & Behar LLP.  In late 2008, Toni moved closer to home and joined Irell & Manella LLP 

where she gained most of her legal experience as a paralegal, traveling with attorneys for trials 

and arbitrations across the United States.  

 Toni left Irell in 2015, and joined the real estate group at Garrett DeFrenza Stiepel Ryder 

LLP.  In March, Toni was given a great opportunity to join Marc De Frenza and Lynn Lee in  

opening DeFrenza Lee LLP, a commercial real estate firm in Costa Mesa, as their administrator.  

 One of Toni’s biggest challenges, but one she enjoyed, was designing their new office space to fit 

the firm’s style.  Narrowing down options was challenging, however, very rewarding to see their 

visions come to fruition.  

 Toni most enjoys supporting her firm's structure and finds it extremely rewarding to work  

directly with professionals at all levels.  She is fascinated watching everything grow since the firm 

first opened its doors.   

 Toni least enjoys those times when she is not able to find answers as quickly as she would like.  

Sometimes, she has to either wait or find the answer another way.   

 Toni most admires her daughter, who has remained by her side throughout her entire career 

and has never complained about the long days Toni has had to spend away from her when  

traveling, working late or when coming home late from school. She says her daughter has  

sacrificed so much of her childhood for Toni’s personal goals and she admires her patience and 

love.   Toni is extremely family oriented. There is not much that she does without them. She has all 

girls, including her “weenie dog”. If they are not traveling or hanging with friends, you can  

usually catch them at home.  

 When not in the office or spending time with her husband and girls, she enjoys helping  

others. For the past three years, Toni has been blessed to work alongside her uncle Marty in  

revealing the true story of his uncle, Michael Francis Malone, also known as Mysterious Mike, 

who is the United States Law Enforcement's greatest undercover and longest serving special agent. 

Mike worked on many high profile racketeering cases in the first half of the 20 th Century, but his 

most famous case is putting Al Capone behind bars.    

 Toni loves anything outdoors and that alters her adrenaline. Hiking, water skiing, dirt bike 

riding and camping are some of her favorites.    
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Thank You to our Business Partners  
 

For sponsoring our June Networking Bowling Event 

at Bowlmor Lanes!  

 

» 
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OC-ALA Out & About  

                               ~ June Networking Event ~                               
                         Bowling at Bowlmor Lanes      

» 

https://ocala.site-ym.com/gallery/ViewAlbum.aspx?album=3758136
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Silver Business Partners  

» 
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» 

» 
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AUG 16 -   Attorney and Matter Profitability  

Large firm principal administrators face unique  

challenges in day-to-day work, and you play an  

important role in elevating your organizations to 

new heights. By attending this webinar you will 

learn to calculate profitability by analyzing  

education strategies for attorneys that will im-

prove results… 

 

SEP 7 - Finding the Balance Between  

Technology and Real Estate  

Technology continues to evolve the practice of 

law, but many firms do not consider how these  

advances also affect their portfolio and space  

planning requirements. In today’s competitive  

marketplace, law firms must consider how to  

reconcile the need to stay technologically nimble 

while planning for their real estate needs many 

years down the line. Join this webinar to learn 

how to bring together your firm’s technology… 

 

OCT 5 - Communication Strategies that Build 

Trust in the Workplace  

Trust is essential across all levels in organizations,  

yet it can be extremely difficult to obtain. Most  

managers and employees agree that trust enhances 

team synergy and reduces overall on-the-job 

stress.  

However, one of the main reasons that employees 

feel dissatisfied in their jobs is lack of trust in the  

relationships with their managers and colleagues. 

Building trusting relationships requires practice 

and effort… 

 

OCT 18  -  Five Principles of Productive Email  

A badly written email can mean the end of a long  

client relationship. Emails reflect on the credibil-

ity, professionalism and quality of the entire firm.  

Excessive email use causes drastic declines in  

productivity as people continually interrupt  

concentrated work to check and send email. This 

webinar covers five principles of productive 

email, which is excerpted from Worktalk’s two-

hour Ten Principles program. In this session… 

 

NOV 2 - Workplace Violence: How to Keep 

Your Organization Safe  

It is an unfortunate fact that, on average, not a 

week goes by without news media coverage of the 

latest workplace homicide. Many believe that the 

acts of violence in the workplace are random and  

unpredictable, when in reality, many cases are  

completely preventable. This presentation pro-

vides large and small employers with the tools 

they need to prevent workplace violence and keep 

their business safe. It includes exercises… 

 

NOV 15 - How to Build a Budget You Can 

Count On  

The end of the year is approaching and your  

managing partner or executive director has asked 

you to prepare the budget for the firm. Where do 

you start? How can you accurately predict and 

then control the financial results for the next year? 

How do you get it approved? This introductory 

session will answer these questions and more, as 

well as provide you with a working model  

spreadsheet in Excel… 

Upcoming ALA Webinars 

http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83401
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83418
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83418
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83402
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83402
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83403
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83420
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83420
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83404
http://ala.peachnewmedia.com/store/seminar/seminar.php?seminar=83404
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The Orange County Bar Foundation and the Orange County Chapter Association of 

Legal Administrators wishes to thank the following firms  

and businesses for their participation in  

Project SELF 2017  

The Orange County Bar Foundation thanks the interns for their dedication and hard 

work, which make this program a success: 

Grecia Abarca 

Oscar Aguilar 

Amy Alavez 

Santiago Alva 

Celia Apolonio 

Eli Arambulo 

Elaine Arriola 

Lizett Arroyo 

Swemicarely Avendano 

Marisol Barrera 

Domenic Bustamante 

Anais Castro 

Osvaldo Cisneros 

Melissa Cortez 

Pedro DeAllende 

Eric Lopez 

Marlene Luna 

Jacqueline Madrigal 

Sinai Martinez 

Rosalia Martinez 

Emma Marting 

Claudio Monsizais 

Sammuel Morales 

Kaylina Moreno 

Bich Nguyen 

Celine Oezkan 

Fatima Orozco 

Cithlaly Padilla 

Anais Palomo 

Alejandro Perez 

 

Grecia Abarca 

Oscar Aguilar 

Amy Alavez 

Santiago Alva 

Celia Apolonio 

Eli Arambulo 

Elaine Arriola 

Lizett Arroyo 

Swemicarely Avendano 

Marisol Barrera 

Domenic Bustamante 

Anais Castro 

Osvaldo Cisneros 

Melissa Cortez 

Pedro DeAllende 

 

Andrea Picazo 

Alejandro Pliego 

Julissa Prieto 

Daniela Rico 

Omar Rodriguez 

Stephanye Rodriguez 

Jacqueline Ruiz 

Sofia Sanchez 

Valeria Sanchez 

Luis  Sanchez 

Crystal Soto 

Dorilyn Toledo 

Stephanie Torres 

Cristina Valladares 

Jasmine Vasquez 

Jacqueline Vasquez 

Advanced Depositions 
Aleshire & Wynder LLP 

Allen Matkins Leck Gamble Mallory & Natsis LLP 
Bisnar Chase, LLP 
Boutwell Fay LLP 

Brown Rudnick LLP 
Callahan & Blaine 

Carothers DiSante & Freudenberger LLP 
Crowell & Moring LLP 

DiMarco | Araujo | Montevideo 
Dorsey & Whitney LLP 

Ferrucci Law Group 
First Legal Support Services 

Fisher & Phillips LLP 
Gibson, Dunn & Crutcher LLP 

Green & Hall, APC 
Greenberg Gross LLP 

Haynes and Boone, LLP 
Hittelman Strunk Law Group LLP 

Irell & Manella LLP 
Jackson Tidus 

Jones Day 
Kading Briggs LLP 

Knobbe, Martens, Olson & Bear, LLP 
Latham & Watkins LLP 

Law Offices of F. Elliot Goldman 

Legal Aid Society of Orange County 
Lewis Brisbois Bisgaard & Smith LLP 

loanDepot 
Malcolm Cisneros, A Law Corporation 

Manatt, Phelps & Phillips, LLP 
Michael Maguire & Associates 

Minyard Morris, LLP 
Morgan, Lewis & Bockius LLP 

Newmeyer & Dillion LLP 
O'Melveny & Myers LLP 

Orange County Bar Association 
Orrick, Herrington & Sutcliffe LLP 

Palmieri, Tyler, Wiener, Wilhelm & Waldron LLP 
Paul Hastings LLP 
Payne & Fears LLP 

Phillips Whisnant Gazin Gorczyca & Curtin, LLP 
Rizio Law Firm 

Robinson Calcagnie, Inc. 
Rutan & Tucker, LLP 

Savills Studley 
Sheppard Mullin Richter & Hampton LLP 

Snell & Wilmer LLP 
Stradling Yocca Carlson & Rauth, P.C. 

Traut Firm 
Wesierski & Zurek LLP 

Woodruff, Spradlin & Smart 
Wright, Finlay & Zak, LLP 

The Orange County Bar Foundation gratefully acknowledges 

the support of the following groups: 

Advanced Depositions 
Crowell Moring LLP 
Greenberg Gross LLP 

Legal Aid Society of Orange County 
Minyard Morris LLP 

Orange County Coalition for Diversity in the Law 
 

The Orange County Bar Association  
Charitable Fund 

Robert A. Banyard American Inn of Court 
Robinson Calcagnie, Inc. 

Century High School 
Godinez Fundamental High School 

Middle College High School 
Saddleback High School 
Santa Ana High School 
Segerstrom High School 

Valley High School 

» 
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About Project SELF  

          Since 1995, Project SELF (Summer Employment in Law Firms)  has offered summer  

internships at local law firms, and other related businesses, to qualifying high school seniors from 

Santa Ana. Each internship lasts for eight weeks, during which interns are paid for their work.   

Participating law firms and businesses pay the interns' wages.  

        Internships are made possible through the longstanding collaboration between the Orange  

County Bar Foundation and the Association of Legal Administrators - Orange County Chapter. 

Through Project SELF, the legal community is making a significant impact on the lives of Santa 

Ana youth. 

         Through Project SELF, interns are introduced to a professional working experience while enhancing 

their knowledge, skills, and self-esteem. 

2017 Project SELF Scholarship Recipients  
 
 
Banyard Inn of Court Scholarship Recipients (with The Honorable Kim R. Hubbard) 

 

 
 
OC-ALA Scholarship Recipients (with Mary Lou Czerner) 

 

Yulisa Garcia - $500 

Sheppard Mullin Richter & Hampton LLP  

 
 

 

Melissa Cortez - $500 

Aleshire & Wynder LLP  

Emma Marting - $500 

Latham & Watkins LLP  

Jacqueline Vasquez - $500  

O’Melveny & Myers LLP  

Diana Lopez - $500  

Haynes and Bonne LLP  

» 

Grecia Abarca - $500 

Greenberg Gross LLP  

Eric Lopez - $250 

Woodruff Spradlin & Smart   

Julissa Prieto - $500  

Latham & Watkins LLP  

 

Amisadai Garcia - $500 

Newmeyer & Dillion LLP  

 

Kimberly Gonzalez - $250 

Allan Matkins Leck  

Gamble Mallory & Natsis 

LLP  
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General Management  

 

Incentivizing the New Normal:  Linking What’s Good 
for the Partner to What’s Good for the Partnership 

 
By Timothy B. Corcoran, Principal, Corcoran Consulting Group, LLC 

(http://www.corcoranlawbizblog.com/about-2/) 

 Businesses that don’t merely endure but thrive 

over extended time periods tend to attract and foster 

leaders who establish and maintain tight alignment 

between business strategy and business execution. 

Unfocused businesses with unfocused leaders 

generate sub-optimal financial performance even 

when things are going well. But when permanent 

market disruptions occur, a certainty in every market 

segment, unfocused businesses with unfocused 

leaders tend to flail until they’re acquired, dissolved, 

or relegated to a shadow of their former strength. 

This is a lesson that many law firm leaders have 

learned. As law firm leaders valiantly struggle to 

overcome the consequences of market changes and 

maintain market share, they face several obstacles: 

Law firm partners don’t enjoy losing the autonomy 

to run their practices as they wish; most firms take 

an undisciplined “whack a mole” approach to 

driving change, responding primarily to variable 

client demands; and there are minimal rewards for 

partners to change behaviour. We won’t address the 

discipline of change management here, other than to 

say this: Leaders can’t drive change if they lack a 

comprehensive understanding of their law firm 

ecosystem and how each business function connects 

and interconnects with others. Without a multi-

faceted and multi-year master plan, the odds of 

landing on the appropriate formula are significantly 

diminished. But let’s assume such a plan exists. Now 

what? 

Follow the Money 

 If we hope to thrive in the new normal, we need 

to know how we make money, and how this has 

changed given the market disruptions. Law firms 

tend rely on a scant few performance metrics, most 

of which are focused on production, most of which 

are wholly internally-focused, and most of which are 

inefficient proxies for what we really wish to 

measure: profitability. For our purposes, profitability 

isn’t a crass or one sided measurement. It’s a 

scorecard that reflects how well the law firm has 

deployed its unique assets to meet a market need in a 

way that’s mutually beneficial to the buyer and 

seller. Calculated properly, profits are a measure of 

long-term client satisfaction, not of “beating” the 

client in an adversarial game. So we must understand 

the building blocks of our business, working ever 

backward from aggregate results, to the practices and 

offerings generating those results, to the matter types 

and activities contained therein, to the efforts 

necessary to win more of these activities. When we 

truly understand all that we do, and what we do well, 

and where we can improve, we can start to identify 

the critical behaviors necessary to generate greater 

success. 

Acknowledge Different Contributions 

 Many law firms were built by exceptional 

lawyers who were as accomplished at generating 

business as offering legal advice, who were 

exceptional mentors and coaches, who were as adept 

with strategy as with operations. This is not most of 

us. A successful law firm is comprised of different 

roles, different skill sets, different contributions. It’s 

necessary to understand the combination of 

contributions that generates success. Otherwise we 

risk the false assumption that “Success is primarily 

driven by business generation” or its opposite fallacy 

“We’re successful because we have top  

practitioners.” Of course these are true, just as a 

dozen other factors play a critical role. Only by  

Continued  » 
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understanding the unique combination of 

contributions by different lawyers with different 

skills can we establish a roadmap for replicating our 

success. However, we must acknowledge a 

fundamental truth: some contributions are more 

valuable than others, and this value may differ by 

practice, by matter type, by business cycle, by client 

industry, by year. Our objective in identifying 

critical behaviors is to maximize the contributions of 

all lawyers, rather than dilute our performance by 

asking, or allowing, lawyers to pursue that which is 

not their highest and best use. 

Drive and Reward 

 Law firm partner compensation schemes, 

whether lockstep or eat-what-you-kill, subjective or 

formulaic, open or closed, tend to share one 

overriding flaw: they fail to proactively and clearly 

define the behaviors expected of partners in order to 

drive such behavior. Instead, rewards are issued at 

year-end, in a process oft-shrouded in mystery, to 

partners who may not know what specific actions 

were valued, and how their specific contributions 

were valued relative to their peers. Changing lawyer 

behaviors requires leaders to set expectations in 

advance and to identify the rewards associated with 

the desired behaviors. Lawyers, generally 

acknowledged as averse to risk and uncertainty, are 

more likely to be dissatisfied when the incentive 

scheme is opaque rather than transparent. Managing 

expectations in this manner also helps to reduce 

feelings of inequity, because partners know the 

rewards associated with various behaviors and those 

willing to adapt can access different rewards. There’s 

an old saying: If your compensation plan and your 

business strategy aren’t in alignment, then your 

compensation plan is your business strategy. This 

isn’t a reflection of selfish partner behavior. In fact 

it’s the opposite. Sensible partners trust that their 

leaders have established an incentive scheme that 

rewards lawyers for activities that are beneficial to 

the firm. When leaders expect partners to act against 

their economic self-interest “for the good of the 

firm,” this isn’t boorish partner behavior. This is 

simply inept management. It’s the leaders’ obligation 

to create alignment. The goal: What’s good for the 

partner is what’s good for the partnership. Settling 

for anything less than that outcome, and what’s good 

for the partnership might be better leaders. 

Author Information 

 Timothy B. Corcoran is a New York-based 

management consultant with a global client base. A 

former CEO and corporate executive with several 

multinational businesses, his specialty is helping law 

firm and law department leaders adapt and adopt 

time-tested business practices in order to profit in a 

time of great change. Tim is past president of the in-

ternational Legal Marketing Association, a Fellow of 

the College of Law Practice Management, faculty 

and affiliated consultant with Legal Lean Sigma 

Institute, a member of the Association of Legal  

Administrators, a regular keynote speaker at legal 

industry conferences, and author of the widely-read 

Corcoran’s Business of Law blog. He can be reached 

at 609.557.7311 or 

tim@corcoranconsultinggroup.com. 

Reprinted with Permission. 
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                             ALA Career Center / Job Bank Overview 

 
The ALA Job Bank is an online job bank that connects law firms, corporations, governmental agencies and 

similar professional service organizations and recruiters with prospective candidates for non-lawyer  

positions. The job bank service offers two convenient ways to link employers and recruiters to potential  

employees: 

 

 

 

 

 

 

 

The ALA Job Bank accepts and posts ads for legal management and administrative positions, as well as  

support staff positions such as legal secretaries, legal assistants, paralegals, law clerks and other non-lawyer 

positions. Job advertisements are also available for positions in professional service organizations (such as 

consulting and accounting firms) that require skills similar to those of a legal administrator or functional  

specialist. ALA accepts ads from individual employers and eligible recruiters, but is not currently posting ads 

for lawyers, or for management positions in service industries and retail settings. 

 

To Learn More Go To:  https://my.alanet.org/careers/current.asp 

Employers 

Employers and eligible recruiters can  

advertise position openings and search through 

online resumes to find qualified candidates.  

Job Seekers 

Legal management professionals and legal  

support staff can post their resumes  online in  

either a public or confidential  manner. Job  

seekers also have the ability to search through  

job advertisements placed by employers.  

» 

https://my.alanet.org/careers/current.asp


 

 OC-ALA WAVES • Summer 2017                                                                                         22 

 
    Regional Legal Management Conferences 

West Regions 4, 5, 6  

September 7-9, 2017  

Venetian Las Vegas  

Las Vegas, Nevada 

East Regions 1, 2, 3 

October 12-14, 2017 

Renaissance Nashville 

Nashville, Tennessee 

Registration Now Open! 

ALA’s Regional Legal Management Conferences provide identical education in two locations, and  

include networking opportunities and round tables based on region. The high-caliber educational  

content is geared toward the needs of legal management leaders and functional specialists. 

These conferences feature:  

• Insight on hot topics in today’s legal industry 

• “Conference within a conference” with dedicated education blocks 

• Intensive networking opportunities 

• Experts on profitability, innovation, strategy, leadership, technology and more 

• The latest in legal management products, market intelligence, services and technology 

• Deep-dive sessions that cover creating a positive and professional law firm:  

• Dealing with billing, collection, internal controls and fraud 

• Developing new support staff structures 

• Elevating performance evaluations 

• Practicing cybersecurity and liability insurance needs 

• Continuing education credits 

 

» 



 

 OC-ALA WAVES • Summer 2017                                                                                         23 

Business Partners 
Welcome New Business Partner 

 

Canon Solutions of America  
Patrick Metzger, Branch Sales Director  

15975 Alton Parkway 

Irvine, CA 92618 

P:  (949) 453-6910 

E:  pmetzger@csa.canon.com 

  

 

Business Partner Update  

Sangeeta Agrawal with 

Special Counsel  

has officially retired.   

Welcome Christina “Tina” Ahn, Esq.  

2302 Martin Street, Suite 150 

Irvine, CA 92612 

P:  (949) 255-0711 

E:  christina.ahn@specialcounsel.com   
 

 Christine Wilbur [new firm]    Andrea Bryant [new firm] 

 Brobeck West Borges Rosa & Douville LLP  DLA Piper 

 1301 Dove Street, Suite 700    555 Mission Street, Suite 2400 

 Newport Beach, CA 92660    San Francisco, CA 94105 

 P: (949) 208-8070     P:  (949) 836-2500 

 E:  cwilbur@bwbrdlawfirm.com    E: andrea.bryant@diapaper.com   

 

 

 Nancy Dillion [new firm]    Stacy Morrison [new firm name] 

 Akin Gump strauss Hauer & Feld LLP   New Firm Name:  Hall Huguenin LLP  

 4 Park Plaza, Suite 1900     Former Firm Name:   Green & Hall   

 Irvine, CA 92614 

 P: (949) 885-4111 

 E: ndillon@akingump.com  

 

Members On The Move 

» 
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Welcome New Members 

OC-ALA is proud to welcome and acknowledge its newest members. We’re honored to have  

you as part of the Chapter and look forward to working with you.  

Norma Ayala 

Office Administrator  

Polsinelli 

2049 Century Park East  

Suite 2900 

Los Angeles, C A90067  

P:  (310) 203-5323 

E:  nayala@polsinelli.com  

Rachel Brown 

Firm Administrator  

SMTD Law LLP 

Salamirad · Morrow · Timpane · Dunn 

17901 Von Karman Ave., Suite 500 

Irvine, CA 92614  

P:  (949) 537-3803     

E:  rb@smtdlaw.com  

 

Toni S. Conway 

Office Administrator/Paralegal 

DeFrenza Lee LLP 

3200 Park Center Drive 

Suite 1160 

Costa Mesa, CA 92626  

P: (714) 617-2394 

E:  toni@defrenzalee.com  

Joanna Dunne 

Legal Secretarial Manager  

Bremer Whyte Brown & 

O’Meara LLP  

20320 SW Birch St.  

BWBO 2nd Fl.  

Newport Beach, CA 92660  

P:  (949) 221-1000 

E:  jdunne@bremerwhyte.com  

Therese Garcia 

Assistant Office Manager 

Bremer Whyte Brown &  

O’Meara LLP 

20320 SW Birch St. 

BWBO 2nd Fl.  

Newport Beach, CA 92660  

P:  (949) 221-1000 

E:  tgarcia@bremerwhyte.com  

Linda Johnson  

Office Manager  

Bremer Whyte Brown &  

O’Meara LLP 

20320 SW Birch St.  

BWBO 2nd Fl.  

Newport Beach, CA 92660  

P:  (949) 221-1000 

E:  ljohnson@bremerwhyte.com  

Secret Marquez 

Administrator  

Colantoni, Collins, Marren,  

Phillips & Tulk LLP 

555 Corporate Drive, Suite 205 

Ladera Ranch, CA 92694  

P:  (855) 396-1220 

E:  smarquez@ccmpt.com  

 

Josh Pearch  

Office Administrator 

Crowell & Moring LLP 

3 Park Plaza, 20th Fl.  

Irvine, CA 92614  

P:  (949) 263-8400 

E:  jpearch@crowel.com  

Kaylene Spangler  

Controller  

Colantoni, Collins, Marren,  

Phillips & Tulk LLP 

555 Corporate Drive, Suite 205 

Ladera Ranch, CA 92694  

P:  (855) 396-1220 

E:  kspangler@ccmpt.com  

 

 

» 
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Happy Anniversary - 3rd Quarter 2017 

June Bonita Danser 

Carolyn Berger 

Patrick Smith 

Jessica Daugherty 

Gabrielle Fischer 

Terry Vickrey, CLM 

 

 

 

36 years  

33 years 

25 years 

14 years 

12 years 

  9 years  

 

 

 

 

7 years  

5 years  

4 years  

4 years 

1 year 

1 year 

Kathleen Whalen, CPA 

Gianna Stover 

Samantha Fabrigas 

Patrick Stevens 

Julie Logan 

Gail Ross 

 

 

 

July Andrea Bryant 

Tony Malkani 

Marcia Peterson 

John Fournier 

Susan Elsass 

Tony Mannara 

Judith Goodlin 

 

 

 

24 years 

19 years  

17 years 

17 years 

11 years 

  8 years 

  7 years 

 

  

 

 

5 years  

4 years  

4 years  

3 years  

3 years  

2 years  

Christine Sullivan, MBA, PHR 

Ann Thompson, CLM 

Donna Bustos 

Mariam Granados 

Cindy Bennett  

Naomi Fang 

 

 

 

August  Judith Finnegan, CLM 

Maryann Aniversario 

Steven Morris, CLM, SPHR 

Donna Tsuma, CLM  

Debbie Randall 

Toni Burnside 

Dorothy Rausa 

Laurali Kobal, CLM 

V. James Van Dusen, CLM 

 

 

 

34 years 

26 years  

22 years  

22 years  

20 years  

20 years  

16 years  

15 years  

14 years 

   

   

   

9 years  

8 years 

7 years 

7 years  

5 years  

3 years  

3 years  

2 years  

1 year 

Lisa Smith 

Mark Neighbors 

Diana Sobel 

Hilary Martin 

Dee Ramsey 

Andrea Greil 

Lisa Bettendorf 

Kathleen Foster 

Indhira Gagnon 

 

» 
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ALA Legal Marketplace 

http://legalmarketplace.alanet.org/ 
 

     Your Connection to Knowledge, Resources, and Networking 

___________________________________________________________ 

SEARCH AND FIND - YOUR NEXT BUSINESS PARTNER 

•   ALA Exhibitor 2016 
 

• ALA Exhibitor 2017 
 

• Business Operations &  
 Management 
 
• Facilities 
 
• Finance & Accounting 
 
•  Human Resources &  

 Employee Benefits  

 
 

 
 
 
 
 

 
 

• Intellectual Property 
 

• Marketing & Business  
Development 
 

• Practice Management 
 

• Technology 
 

• VIPs Directory 

» 

http://legalmarketplace.alanet.org/
http://legalmarketplace.alanet.org/
http://legalmarketplace.alanet.org/
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Certified Legal Manager (CLM) – 

What’s It All About? 

Interested in getting your CLM?  Please join us for an introductory /  

informational session about what is involved with obtaining certification.  

An overview of the process, study tips and resources, followed by a  

question and answer session, will be held as follows: 

    Date:  Wednesday, August 16th  

  Time: 6:00 pm to 7:30 pm 

  Location: Greenberg Gross LLP 

    650 Town Center Drive  

    Suite 1700 

     Costa Mesa, CA 92626 

 

            Light refreshments will be served. 

Please RSVP by Tuesday, August 15th to: 

 
Donna Bustos - Greenberg Gross LLP - dbustos@ggtriallaw.com 

 
Ann Thompson, CLM - Kading Briggs LLP - athompson@kadingbriggs.com 

» 

mailto:dbustos@ggtriallaw.com
mailto:athompson@kadingbriggs.com
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OC-ALA’s Calendar of Events  
www.OrangeCountyALA.org 

Thursday, August 10, 2017 • Board Meeting, Irvine  

Friday, August 11, 2017 • Project SELF - Students Last Day at Firms  

Tuesday, August 15, 2017 • Past Presidents/Charter Members Council Meeting  (Open to Past 
Presidents and Charter Members Only)  

Wednesday, August 23, 2017 • General Meeting “Understanding the Power of Story and  
Connecting in the Digital Age”, Santa Ana 

• Upcoming Events • 

September 7 -9, 2017 • ALA Legal Management Regional Conference West, Las Vegas, NV 

September 13, 2017 •  (Rescheduled from September 1, 2017) Human Resources Section 
Meeting  “HR Remix:  Top Areas of Exposure and Policy Updates”,  Irvine  

Friday, September 22, 2017 • Networking Event:  Sushi Rolling & Sake, Newport Beach  

Saturdays, September 30—October 28, 2017 • Legal Secretary/Assistant Course begins                                                 

Wednesday, October 11, 2017 • Finance & Technology Section Meeting (location TBA)  

October 12—14, 2017 • ALA’s Chapter Leadership Institute, Minneapolis, MN  

Saturday, October 21, 2017 •  Community Connection Event - A Night of Harmony: Making a  
Notable Difference, House of Blues, Anaheim   

To register for an event, click on the link.  To view the calendar in its entirety, click here. 

http://orangecountyala.org/?
https://ocala.site-ym.com/events/EventDetails.aspx?id=958500&group=
https://ocala.site-ym.com/events/EventDetails.aspx?id=958503&group=
https://ocala.site-ym.com/events/EventDetails.aspx?id=958505&group=
https://ocala.site-ym.com/events/EventDetails.aspx?id=958595&group=
http://orangecountyala.org/events/EventDetails.aspx?id=958589&group=
http://orangecountyala.org/events/EventDetails.aspx?id=958589&group=
https://ocala.site-ym.com/events/EventDetails.aspx?id=961915&group=
https://ocala.site-ym.com/events/EventDetails.aspx?id=979990&group=
https://ocala.site-ym.com/events/EventDetails.aspx?id=958743&group=
https://ocala.site-ym.com/events/EventDetails.aspx?id=964695&group=
https://ocala.site-ym.com/events/EventDetails.aspx?id=964706&group=
http://orangecountyala.org/events/event_list.asp

