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Platinum Business Partners 

      Last month in April at the annual ALA National Conference 

in Denver, CO., Gaby Fischer was presented with the Region 6  

Volunteer of the Year Award.  Gaby was nominated for this 

award by the OC-ALA Chapter President, Jessica Daugherty, 

for being a member who volunteers extra time to elevate the 

chapter, serves as a positive ALA representative, collaborates 

with business partners, and promotes inclusiveness. Gaby was  

selected for her extraordinary ability to connect with new 

members and engage them within chapter activities and  

education.  She is an exceptional “hostess” who goes above 

and beyond to make new members feel welcome and  

comfortable at events and conferences. She takes the time to 

introduce new members to chapter colleagues and business 

partners, and she embodies inclusiveness. The nomination 

states:  “In whole, Gaby spends the majority of her time  

thinking about our members, others and how she can help 

improve things around her through relationships and  

professional efficiencies.”  She has genuinely worked to build 

our OC-ALA membership community through her volunteer 

efforts. Gaby is also involved in many other community  

service projects outside of ALA; she has served the NFED  

community, the needs of disabled veterans, Girls INC.,  

children with mental disabilities and several other  

organizations through her employer.   

      Congratulations on this national recognition and a special 

thank you to Gaby for making a difference in our chapter. 

 

Region 6 Volunteer of the Year Award 

Region 6 Volunteer of the Year Award  

presented to Gabrielle “Gaby” Fischer by  

Julie Logan, ALA At-Large Director.  

» 

http://www.konicaminolta.us/
http://www.firstlegalnetwork.com/
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 I was one of the lucky recipients of a scholarship to this year’s Annual Conference in Denver, CO.  

Thank you OC-ALA chapter! I had never been to Denver and everyone who knows me, knows I am a total 

foodie, so I was extremely excited to explore Denver while attending the conference. 

 The opening speaker was Archie Manning, father to Eli and Peyton Manning. He shared his four  

principles for success: Leadership, Depending on Others, Being Flexible, and Playing the Game. He was  

extremely humble and funny, sharing his personal life stories in each of these categories and making it  

extremely relatable. He had the audience’s attention throughout the presentation and did a little Q & A at 

the end. 

 I was also very happy with Kristen Brown’s presentation entitled the Happy Hour Effect. Yes, I admit,  

I did attend based on the title alone, but she quickly pointed out her presentation related to the 5 Key  

Commitments to Elevate Your Personal and Professional Success. Kristen also opened with her own  

personal story and was extremely humble in sharing her hardships. Regardless, she persevered and became 

the speaker she is today based on Presence, People, Peace, Productivity and Passion. I really enjoyed  

Kristen getting the group involved by making us fill out a worksheet. The worksheet was entitled, Life Map.   

I was hesitant to her asking us to list very personal information – she asked us to be vulnerable and HONEST! 

She had us lay out our passions and commitments, our challenges, our dreams, our work and finances, and 

our core values. She forced us to look at the challenges and mark a big “X” through them, and then circle 

those passions and commitments that were most important. A lot of overlap occurred in this Life Map;  

however, she really steered each of us in a direction that all of us know is what we need to do, but we put it 

off dealing with smaller stuff first. Those big items hold us back from reaching our true potential. She closed 

with “How do you want to be remembered?” Think and live YOUR three words. 

 I spent a good amount of time in the exhibit hall and planned out multiple demos of new products 

with our business partners. I have to admit, my favorite by far is BigHand’s new work flow tool. If you have 

not seen it and currently have BigHand, you have to check it out. It was very easy to navigate, user friendly 

and provided a lot of analytics. I was also happy to see Royal Cup once again sharing a new product, Bevi  

machine. This reminded me of a vintage refrigerator that produces purified water, sparkling water, flavored 

waters including blueberries, strawberries and cucumber (just to name a few). While I loved the product, it 

was way too big to fit anywhere in our office. If you are remodeling or putting your office kitchen through a 

re-haul, you may want to check it out. One more pretty cool product was Konica Minolta’s robot. While I 

know Konica strives to be the leader in innovation, the robot is definitely ahead of the curve and was  

exciting to see for the legal community. I must recognize and throw a special shout out to our local OC-ALA  

business partners in attendance at the annual conference. While I know they are region specific, I was happy 

to see them supporting us. Thank you OC-ALA Business Partners.  YOU truly rock!!! 

               Review of ALA 2017 Annual  

         Conference & Expo in Denver, CO 
 
By: Gabrielle L. Fischer, Office Administrator  
Allen Matkins Leck Gamble Mallory & Natsis LLP 

Denver Review, cont. on page 21 
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Human Resources  

President Trump Nullifies “Volks Rule” Regarding  

Occupational Safety and Health Administration  

(OSHA) Recordkeeping Requirements  

 

By: Louis “Dutch” Schotemeyer, Esq., Newmeyer & Dillion LLP  

         Louis “Dutch”  

       Schotemeyer 

Contact 

949.271.7208 

Email 

Dutch.schotemeyer@ndlf.com  

Practice Areas  

Business Litigation  

Construction Litigation  

Labor & Employment Law  

      OSHA requires employers to maintain safety records for a period of five years. 

The Occupational Safety and Health Act contains a six month statute of  

limitations for OSHA to issue citations to employers for violations. In an effort to 

close the gap between the five years employers are required to keep records and 

the six month citation window, the Obama Administration implemented the 

“Volks Rule,” making recordkeeping requirements a “continuing obligation” for 

employers and effectively extending the statute of limitations for violations of 

recordkeeping requirements from six months to five years. 

      On March 22, 2017, the Senate approved a House Joint Resolution (H.J. Res. 

83) nullifying the “Volks Rule” and limiting the statute of limitations to six 

months for recordkeeping violations. President Trump signed the resolution  

nullifying the “Volks Rule” on April 3, 2017. The nullification appears to be in line 

with President Trump’s stated goal of generally eliminating governmental  

regulations. 

What Does This Mean for California Employers? 

      California manages its own OSHA program, which generally follows the  

federal program, but is not always in lock-step with Federal OSHA. Cal/OSHA,  

under its current rules, may only cite employers for recordkeeping violations that 

occurred during the six months preceding an inspection or review of those records. 

To date, there has been no indication that California’s Division of Occupational 

Safety and Health (DOSH) has plans to adopt the “Volks Rule.” Barring a change, 

California employers will continue to operate under the status quo and be  

required to maintain safety records for five years, but will only be exposed to  

citations for recordkeeping violations occurring within the last six months. 

Current Cal/OSHA Recordkeeping Requirements 

      Cal/OSHA form 300 (also known as the “OSHA Log 300”) is used to record  

information about every work-related death and most work-related injuries that 

cannot be treated with onsite first aid (specific requirements can be found in the 

California Code of  Regulations, Title 8, Sections 14300 through 14300.48).   

      Currently, California Code of Regulations, Title 8, Section 14300.33 requires  

 
  Human Resources, cont. on page 21 
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Gold Business  

Partners 

Business Partner Spotlight  

                          Lisa Renee Photography, Inc. 

“Quality photography and video is key for good  

marketing and branding these days!” 

Our mission is to equip you with effective photography and video content that speak  

directly to your market.  

These are the tools that build interest and trust in your products and services.   

If your business needs more visual content to keep your clients engaged, informed and educated about  

your business, we love to help.   

We assist in simple projects such as keeping headshots up to date for staff and partners.  

We create interesting photographs and videos for website and social media content about your  

products and services.  

We cover any special event that you would like to have documented.  

We specialize in VIP and donor relations.  

When quality photography and video is a must, hiring a qualified professional is key to your success.  Lisa 

Renee Photography, Inc. has been the go-to studio for more than 24 years in Orange County.  We make it a 

fun and pleasant experience!  

Your pre-planning consultation assures proper setting, lighting, clothing, time of day, and content.   

We strive to achieve perfection for you!  

For an estimate on your upcoming photography or video needs, please contact us at 949-493-8686 or  

email lisareneephotography@cox.net.   

We look forward to working with you!  

» 

http://www.cnb.com/
http://www.nationwideasap.com/
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Business Partner Spotlight 

 

                                    WAMS, Inc. 

                     So What is WAMS? 

By:  Ashli Lopp, Marketing Coordinator, WAMS, Inc. 

 

     Being an OC-ALA Business Partner since 1995,  

we at WAMS love watching this chapter grow! More 

than one-third of OC-ALA members are valued  

clients of WAMS.  With the amount of new members 

that have joined this year, we realize that many of 

you may not be fully aware of what we do. This past 

year, you may have dined with Ashli and Stephanie 

at the Murder Mystery Dinner Networking Event, 

seen Ashli holding a giant snake “Under the Big Top,” 

or played flick football with Matt and Kevin at ACES. 

When we meet both new and established members 

for the first time, we love hearing the question “So 

what is WAMS?” because we get to tell everyone 

about how we help your firms to operate more 

smoothly. 

     You may be thinking to yourself, “There are a  

million ways that my firm could operate more 

smoothly!” but here’s a little about us and how we 

help: 

     WAMS is a boutique IT company dedicated to 

providing outsourced IT support for our clients, and 

over 95% of our clients are law firms in Los Angeles 

and Orange County. 

     We provide a number of IT services including  

backup and disaster recovery, IT projects and  

upgrades, training, cloud computing, and more! 

Most recently our security and cloud computing  

solutions have been the most important ways that 

we have helped our clients achieve their technology 

objectives and keep their networks secure. In this 

past year we have been expanding our team and 

continuing to advance our services, solutions, and 

support. 

     In 2016 to present, we have expanded our  

Network Operations Center (NOC), and our NOC 

team works day in and day out to ensure that our 

clients’ backups are successful daily.  They also 

ensure our clients’ servers are monitored and  

routinely updated with the latest security patches 

and updates. We continue to grow our helpdesk, 

now with 8 team members, all hired out of law 

firms. This allows WAMS to answer your support  

requests live from 7am – 6pm M-F.   Our latest and 

most exciting project has taken off due to the 

growth of our Cloud Team with Bill Inman as our new 

Cloud Director. We have built our new datacenter  

environment allowing us to offer more customized 

hosted solutions to our past and future Cloud-

Connect clients. 

WAMS Security Services 

     As most of you know, Ransomware is affecting 

more small businesses and law firms than ever  

before. Experts have estimated that by 2020,  

ransomware will grow to become an over $17  

billion industry. Many smaller firms believe that 

cyber-attacks will not happen because they are so 

small. This way of thinking is flawed because  

although your firm may be small, your clients’ data  

is confidential, valuable information, and cyber-

criminals know it. Client liability insurance has  

become more and more important for law firms,  

and with our solutions you stay compliant and  

decrease your firm’s liabilities by a landslide. We 

help your firm to stay protected with vulnerability 

and penetration testing, and then provide you the 

» 

http://wamsinc.com/
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correct solutions to strengthen your online security.   

We provide solutions from Mimecast and Sonicwall, 

and design multiple layers of security on all servers 

and desktops we protect and manage so that all of 

your bases are covered. 

WAMS CloudConnect 2.0  

     We have completely revamped the WAMS Cloud-

Connect solution to provide our clients with a more  

customizable solution.  WAMS CloudConnect 2.0 has 

taken our CloudConnect solution to the next level.   

Our new solution allows us to offer Windows 10 in 

our new Virtual Desktop Infrastructure (VDI) to 

stream your suite of business applications to any  

device you choose.   

     We know that you are busy managing your firm, 

and the last thing you want to do is worry about IT  

responsibilities.  Your time should not be wasted  

adding and deleting users, worrying about security if 

a device is misplaced or stolen, or maintaining and 

updating individual desktops.  CloudConnect has 

been an important service that we offer our clients 

because we eliminate those aforementioned tedious 

tasks.  In this day and age, attorneys are becoming 

more and more mobile.  Whether they are working 

from a client’s office, a hotel room, or at home, we 

provide the ability to access your network from  

anywhere on any device while keeping your network 

always available, secure, and compliant.  Your entire 

staff can stay productive, and most importantly,  

billable.  

     We take a different approach with our clients as 

we keep our implementation agreements friendly 

and flexible to take advantage of opportunities that 

will benefit both the client and WAMS.  We never ask 

a client to sign any long term contract or agreement.  

From start to finish, WAMS cares about your  

business and wants to support you to be as  

successful as you can be.  If you have any questions, 

please reach out by emailing info@wamsinc.com or 

calling 800-421-7151.  We look forward to another 

great year with the OC-ALA!   

 

WAMS, INC., cont. from page 6 

» 

Meet our New Team Member!  

     Hi all!  My name is Matt Morris and I am the Executive Accountant  

Manager at the Orange County territory here at WAMS, Inc.  My  

background includes working in the financial, risk management and  

legacy IT fields, and I am pleased to be a part of the team here at WAMS.   

I am happy to be a member of the OC-ALA, and can already tell through 

my initial meetings that you all work well synergistically.  In addition to  

my past experience, I have a passion for music, both in writing and  

engineering.  I am happy to see that the theme this year is music, and  

the importance of teaching music to children as it was a major influence  

in my personal development.  I look forward to working with you in the 

future!   
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      Cindy Brown has worked in the legal industry for 35 years and has been with her  

current law firm, Carothers DiSante & Freudenberger LLP, for 14 years.  Cindy joined  

OC-ALA in May, 2015. 

     As a young single mom, Cindy was given the opportunity by an attorney acquaintance at church to work  

in his office as a legal secretary.  Since that time, Cindy has worked in many law firms where she was able  

to learn and develop her legal knowledge and skills, as well as her aptitude for software as system  

administrator and on the Helpdesk.   

      Cindy was promoted three years ago to Legal, Technology & Training Coordinator, a position that was  

created especially for her by her firm to utilize her extensive legal experience, organizational and  

communication skills, and helpdesk experience to develop and implement more standardized legal  

secretarial and administrative processes, including in-depth and frequent training programs in all five of  

their California offices.  This allows her to wear many hats for the firm.  She is a trainer, a process and  

efficiency evaluator, a reorganizer, a policy writer, a file manager, an interviewer and recruiter.  She loves  

the diversity this position provides. 

     Cindy very much enjoys working with all of the firm’s attorneys and staff.  Because she trains in each 

office, she is one of the few people in the firm who knows every employee personally.   

     Cindy least enjoys how slowly change takes place.  Change is difficult, especially when change 

requires others to embrace new concepts, like file naming formats and paper -less policies.  This 

has been both a challenge and a reward as it is difficult to get big changes completed, but so 

rewarding when they are in place and fully implemented.  

     Cindy feels her greatest challenge has been to see herself as an administrator.  When she first started 

attending ALA meetings, she felt intimidated because she is not the typical “administrator.”  However, she 

has seen ALA move towards accepting other administrative type persons and now feels part of this  

wonderful group of professionals.  She loves the educational meetings and feels they are contributing to her 

overall success as an administrative professional.   

     Cindy most admires her mother who taught her to work hard, believe in herself and gave her courage to 

face any and all challenges.  Her mother retired from teaching at the age of 81 (teaching computer classes!) 

and recently, at the age of 84, spent an entire day at Disneyland going on all the fast rides.  Go Mom! 

     Cindy is happily married with 5 grown children and 9 grandchildren.  She enjoys shopping and  

traveling with her husband of 27 years, and spending time with family and friends.  Cindy is active at her 

church where she coordinates the Welcome & Information Booth.  She loves greeting new people and  

making them feel welcomed.  

    OC-ALA Administrator Spotlight  

          

   Cindy Brown 

» 
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            OC-ALA Administrator Spotlight  

 

                 Tsui Chu, PHR, SHRM-CP 
 

      Tsui Chu has worked in the legal industry over 17 years.  She  

started her career working at temporary and full-time placement  

agencies after college.  Through trial and error, she mastered how to 

make the perfect matches of personalities and skills for a variety of companies.  She is amazed at the wide 

range of excuses she received as to why people can not make it to work on Mondays and Fridays.  After  

several years at the agencies, she joined an immigration law firm on the Westside as a Human Resources  

Coordinator.  She spent three years at DLA Piper, ten years at O’Melveny & Myers LLP before joining  

Greenberg Gross LLP.  As the Human Resources Manager, she is responsible for all aspects of human  

resources for both the LA and OC offices.   

     Tsui enjoys being a HR Generalist as it gives her an opportunity to learn different areas of the  

department.  She loves that no two days are ever the same.  It keeps her challenged and on her toes.    

She spent the first couple of months assessing the needs of the department and creating and revamping  

policies and procedures.  She looks forward to the career growth this new platform has to offer.  She enjoys 

being a resource to everyone and loves learning the ever changing labor laws. 

     The most challenging aspect of Tsui’s role was to handle a couple of reduction of forces.  Letting go of 

good employees is never easy.  You empathize with them and remind yourself it is the right business  

decision for the firm at the end of the day, while trying to keep the current employees motivated after losing 

their colleagues.     

      Tsui admired her father.  He instilled a great work ethic in her since she was little.  He would remind her 

to treat every job and person like they are the most important, to be respectful, and that no job is too good 

for you to handle.  Throughout her legal career, Carol Bostick has been and continues to be her greatest  

mentor.  Carol has taught Tsui how to balance being tough with being fair and compassionate.  She is a 

better person from all she has learned from her father and Carol.   

     When Tsui is not at work, her twin nine-year old boys, Noah and Tyler, keep her very busy.  She did not  

realize how rambunctious boys can be since she only grew up with a sister.  She has to keep reminding  

herself that boys will be boys and they are rougher and tend to break things.  Tsui would not trade in her 

little monsters for anything.  

      Tsui enjoys shopping, baking, making candy, and perusing Pinterest.  Concerts were on top of the list  

until kids came.  Priorities!      

    

» 
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OC-ALA Out & About                                                                 

  Member’s Dinner 2017 

17 
» 

https://ocala.site-ym.com/gallery/ViewAlbum.aspx?album=2286497&p=0
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Regional Legal Management Conferences 

                                                                     West Regions 4, 5, 6  

                                                                                    September 7-9, 2017  

                                                                                     Venetian Las Vegas  

                                                                                      Las Vegas, Nevada  

                                                                                       East Regions 1, 2, 3 

                                                                                      October 12-14, 2017 

                                                                                     Renaissance Nashville 

                                                                                      Nashville, Tennessee  

Registration opens in May! 

ALA’s Regional Legal Management Conferences provide identical education in two locations, and include networking 

opportunities and round tables based on region. The high-caliber educational content is geared toward the needs of 

legal management leaders and functional specialists. 

These conferences feature:  

· Insight on hot topics in today’s legal industry 

· “Conference within a conference” with dedicated education blocks 

· Intensive networking opportunities 

· Experts on profitability, innovation, strategy, leadership, technology and more 

· The latest in legal management products, market intelligence, services and technology 

· Deep-dive sessions that cover creating a positive and professional law firm:  

· Dealing with billing, collection, internal controls and fraud 

· Developing new support staff structures 

· Elevating performance evaluations 

· Practicing cybersecurity and liability insurance needs 

· Continuing education credits 

» 
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     Celebrated during the month of February, National African American History Month honors the  

contributions of African Americans to United States history, and recognizes the continuing struggle of many 

courageous individuals for fair and equal rights. The call for equality is not limited to African Americans, but 

encompasses the sacrifices and victories of women, other ethnic and racial minorities, and the LGBTQ  

community, who strive daily for inclusion in America’s guarantees of civil liberties and rights. Thus, National 

African American History Month celebrates not only the civil rights legacy of African Americans, but also the 

progress of our entire nation toward ensuring that freedom and equality are guaranteed for all people. 

     It has long been recognized by the civil rights movement that African American history is inextricably  

intertwined with labor history. Jobs and justice go hand in hand, and access to employment and economic 

security are the foundation of equality in America. As W. Willard Wirtz stated: “The plain fact is that freedom 

and groceries are both important, and neither is enough without the other.” Accordingly, this February, we 

examine California’s enactment of the historic Wage Equality Act of 2016 (SB 1063) and AB 1676, which,  

taken together, are the strongest equal pay laws for racial and ethnic minorities in the nation. The potential 

effect of these new laws is both staggering and largely unknown, leaving many employers wondering exactly 

how the labor landscape will change and what they should be doing now to prepare.    

Provisions of the Wage Equality Act of 2016 

    In order to understand the potential future implications of the Wage Equality Act, one must first examine 

the law’s origins, beginning with the California Fair Pay Act, passed in 2015, which went into effect January  

1, 2016. The Fair Pay Act—the strictest law of its kind in the nation—prohibits employers from paying  

employees wage rates that are less than what they pay employees of the opposite sex for “substantially  

similar” work, when viewed as a composite of skill, effort, and responsibility, and performed under similar 

working conditions. Cal. Lab. Code § 1197.5(a). The Fair Pay Act imposes a significant burden on employers 

for defending against gender-based wage discrimination claims. Specifically, it requires employers to prove 

that a wage differential is the result of the “reasonable” application of one or more of the following factors: 

(1) a seniority system; (2) a merit system; (3) a system that measures earnings by quantity or quality of  

production; and/or (4) a bonafide factor other than gender, such as education, training, or experience. The 

fourth exception only applies where the employer shows that the bonafide factor (a) is not based on, or  

derived from, a gender- based differential in compensation; (b) is related to the job at issue; and (c) is  

consistent with business necessity—which is defined as an “overriding legitimate business purpose.” The 

foregoing factors must account for the entire wage differential. Id. 

Human Resources  

        THE WAGE EQUALITY ACT OF 2016:  PROMOTING  

              EQUITY OR STUNTING EMPLOYEMENT?   
 

By Todd R. Wulffson and Emily K. Borman, Orange County Lawyer, February 2017 (Vol. 59 No. 2), p. 32. 

» 
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     The Wage Equality Act of 2016, which took effect January 1, 2017, was introduced one month after the 

Fair Pay Act went into effect—and long before any courts had a chance to interpret the Fair Pay Act. The 

Wage Equality Act amends Labor Code Section 1197. 5, and expands the Fair Pay Act’s protections verbatim, 

to race and ethnicity. Accordingly, the new law prohibits an employer from paying any of its employees at 

wage rates less than the rates paid to employees of another race or ethnicity for “substantially similar” 

work. Sen. Bill 1063 (2016, Reg. Sess.). AB 1676, which was passed concurrently with SB 1063, provides that 

prior salary, by itself, cannot justify any disparity in compensation between workers of the opposite sex, 

race, or ethnicity. 

     The Wage Equality Act also extends the Fair Pay Act’s enforcement mechanism and penalties to wage  

discrimination based on race or ethnicity. Accordingly, an employer who is found to have engaged in racial 

or ethnic wage discrimination may be liable for the amount of the wages the employee lost, plus interest, as 

well as an additional equal amount as liquidated damages, and, of course, attorneys’ fees. Further, pursuant 

to Labor Code Section 1199.5, any violation of Section 1197.5 carries with it a fine of up to $10,000 and  

potential jail time for multiple offenses. Since it is a crime and a statement of the public policy of the State, 

any violation also carries with it a potential public policy violation lawsuit, retaliation claims for blowing the 

whistle on non-compliance, unfair competition claims, and class action or private attorney general actions 

(PAGA) for any or all of the foregoing. 

Potential Benefits of the Wage Equality Act 

     Defenders of the Wage Equality Act and AB 1676 claim that the laws are the “next logical step” in pay  

equity. The bill’s supporters point to a recent report by the American Association of University Women, 

which states that “African American and Hispanic men and women have a tendency to be paid less than 

their white counterparts notwithstanding when they have the same instructive foundation.” Specifically,  

the study shows that compared to every dollar a white male makes, Asian American women make 90 cents,  

African American women make 64 cents, and Latina women make 54 cents. Since the Wage Equality Act of 

2016 takes the Fair Pay Act a step further and extends the protections of the statute to race and ethnicity, 

proponents argue that SB 1063 builds upon the important steps California has already taken to address 

wage inequality. 

Potential Disadvantages of the Wage Equality Act 

     Despite the admirable purpose of SB 1063, it has a significant number of detractors. These opponents  

largely point to two weaknesses of the legislation. First, they object that SB 1063 simply goes too far, too 

fast. Specifically, the Fair Pay Act is still in its infancy, with its standards likely to be tested over the next  

several years in litigation. The enactment of the Wage Equality Act did not allow time for employees,  

employers, and the courts to interpret and implement the new boundaries of the Fair Pay Act. Accordingly, 

many employers are left wondering exactly how the new law will impact their businesses and the legal  

landscape. 

Wage Equality Act, cont. from page 13 

Wage Equality Act, cont. on page 22 



 

 OC-ALA WAVES • Spring 2017                                                                                         15 

Final FEHC, cont. on page 33     » 
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Silver Business Partners  

» 
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Welcome New Members 

OC-ALA is proud to welcome and acknowledge its newest members. We’re honored to have you as part of 

the Chapter and look forward to working with you.  

Vicki J. Myers 

Office Administrator 

Ogletree Deakins Nash Smoak & Stewart, PC 

605 Town Center Drive., Fifteenth Floor 

Costa Mesa, CA 92626 

P:  714. 800.7921 

E:  vicki.myers@ogletreedeakins.com  

 

  

          Cindy Bennett [new firm]    Karen Kubani [new firm] 

 Helton Law Group APC    Gibson, Dunn & Crutcher LLP 

 7711 Center Avenue, Suite 350   3161 Michelson Drive 

 Huntington Beach, CA 92647    Irvine, CA 92612 

 P: 562.901.4499     P:  949.451.4308 

 E:  cbennett@heltonlawgroup.com    E:  KKubani@GibsonDunn.com   

 

 Naomi Fang  [new firm]    Tammy Curtis [firm name change]  

 Strategic Legal Practices    Old:  Buchalter Nemer 

 Executive Director      New:  Buchalter 

 1840 Century Park East, Suite 430  

 Los Angeles, CA 90067 

 P: 310.929.4900  

 E: nfang@slpattorney.com  

 

        Christine Schmitthammer is now Christine Wilbur [new last name] 

 

» 

Members On The Move 
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Happy Anniversary - 2nd Quarter 2017 

» 

March Diane Perkison 

Jane Deak 

Lynda Taylor 

Loretta Vince 

Kathie Jones, CLM 

Pamela Kuckelman, SPHR 

Lisa Meadows 

Karla Ybarra 

Lisa Neitzel, CLM 

Ashley Winston 

Matthew Sullivan 

30 years  

23 years 

18 years 

14 years 

13 years 

11 years  

  6 years 

  6 years 

  4 years  

  4 years  

  1 year 

 

April 

 

Joyce Kelly 

Sue Bradford 

Oldrich Kolar 

Margaret Lovig 

Rich Boden 

Lavon DeGraw 

Jane Portillo 

Annette Summers 

 

18 years 

16 years  

10 years 

10 years 

10 years 

10 years 

10 years 

  1 year 

 

May 

 

Carolyn Smallwood 

Jani Wilson 

Jenny Cox 

Fiona Oboussier-Lowe 

Debbie Fenoglio 

Ralph Allen 

Cindy Brown 

Emily Beckford  

Olga Lee 

Nancy Dillion 

 

26 years 

24 years  

21 years  

12 years  

  4 years  

  2 years  

  2 years  

  2 years  

  2 years 

  1 year 
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2017 ALA Specialty Conference 

Large Firm Principal  

Administrators Retreat  

 

 

 

 

 

 

August 3—5, 2017  

Westin Boston Waterfront 

Boston, MA  

Finance and Law Practice  

Management Conference for Legal  

Professionals  

  

 

 

 

 

 

 

 

 

October 5 –7, 2017 

Co-located at the Palmer House Hilton 

Chicago, IL  

 

Human Resources Conference for  

Legal Professionals      

 

 

 

 

 
 

October 5 –7, 2017 

Co-located at the Palmer House Hilton 

Chicago, IL  
 

 

Intellectual Property Conference for  

Legal Professionals     

        

 

 

 

 

 

 

 

 

 

 

 

 

October 5—7, 2017  

Co-located at the Palmer House Hilton 

Chicago, IL  

 

 

Questions?   

 •  Inquiries regarding course offerings should be directed to profdev@alanet.org.  

 •  Registration and/or hotel queries should be directed to registration@alanet.org 

 •  Sponsorship opportunities are available.  Inquiries should be directed to  

      advertising@alanet.org.  » 
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     The best thing about attending an annual conference is the opportunity to network with peers from other 

chapters. If you haven’t attended any of the HR/Finance & Technology/IP specific conferences, do  

yourself a favor and sign-up. It has proven to be an interactive conference in almost every session and you 

will meet some fabulous people. I loved seeing my peers from Dallas, Boston and Florida. I had a great time  

reconnecting and sharing stories. 

     The Denver weather was not what I expected at all. It was blue skies and sunshine, all in 32 degree  

weather – go figure! It snowed two days in the middle of the conference, yet it wasn’t cold enough to stick 

to the ground.  

     Overall, it was probably one of the best cities to eat great food. The restaurants were small, privately 

owned and extremely ahead of the curve with respect to their menus. All of them were different from each 

other and I truly enjoyed all the quaint speakeasy hipster locations. On my final night, I Ubered out-of-town, 

stood in line for 15 minutes in 29 degree weather, just to hit the Little Man Ice Cream that was talked about 

all over Yelp. I had buttermilk pancakes ice cream that was creamy, delicious and one scoop was double the 

size of my fist. I didn’t finish it all even though I wanted and tried to! I had a list planned of all the places to 

eat and see, I did my homework way in advance, confirmed everything with my resources and made the 

most of this adventure! Denver is a fabulous city and had some truly fabulous and friendly people!!! 

     I am extremely grateful to the OC-ALA Chapter and my firm, for their continued support!   

Denver Review, cont. from page 3 

Human Resources, cont. from page 4 

 

employers to retain OSHA Log 300 for a period of five years following the end of the calendar year during which 

the record was created, despite the fact that Cal/OSHA can only cite employers for failing to maintain such  

records for up to six months preceding an inspection. 

Looking to the Future 

      Cal/OSHA is working on regulations that would require electronic submission of OSHA Log 300 records 

in California. This would bring Cal/OSHA more in line with Federal OSHA, which already requires electronic 

submission.  

 

Louis “Dutch” Schotemeyer is located at Newmeyer & Dillion’s Newport Beach office and can be reached at 

dutch.schotemeyer@ndlf.com or by calling 949.271.7208. 

Reprinted with permission by the author.  

» 
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Second, critics of the legislation note that SB 1063 expressly removes geographic location as a criterion for 

wage differentials. In the past, employers could justify wage disparities due to employees’ working in  

different offices or on different shifts. Such justifications are no longer automatic. In fact, this omission will 

likely affect not only California employers, but those operating in multiple states.  By removing geographic 

location to all employees doing substantially similar work for that company, anywhere.  

     For California employers, this could be an invitation to a massive amount of litigation. The citizens of  

California are—through no fault of employers or alleged institutional racism— not evenly spread out based 

on race or ethnicity throughout the State. If a business has offices in say, Newport Beach, but has a regional 

office in Bakersfield, the managers in Newport Beach are likely going to be less Hispanic than the managers 

in Bakersfield, and could be paid more primarily to cover the cost of living at the coast. To a reader of SB 

1063 looking to file a potential lawsuit, it may look like the company pays 80% of its white managers  

considerably more than what it pays 80% of its Hispanic managers. The courts are going to have to interpret 

the new law and decide whether extreme geographic differences (which California has in abundance) are a  

bona fide defense to a race or ethnicity discrimination claim based on the new law. 

     Similarly, the law may affect recruitment of employees if someone is being recruited from an expensive 

area within or outside of the state, and having them keep that level of compensation would bring up the  

average for employees of their race within the company. The employee’s prior salary cannot, in and of itself, 

justify the new salary—in other words, the excuse of “we had to offer her or him more to recruit them” may 

not be available. The combination of these geographical issues may make it yet another reason why  

businesses may choose to locate somewhere other than California if they have a choice. 

Next Steps and Best Practices for California Employers 

     While the future effects (and effectiveness) of SB 1036 and AB 1676 remain to be seen, it is important for 

employers to take affirmative steps to protect themselves from liability in 2017. Employers should assess 

where they stand with regard to pay equity. If employers have not analyzed this issue before, conducting a 

proactive pay equity analysis could be the first and best step toward achieving fair pay and diminishing legal 

risk. Ideally, this should be done with the assistance of competent employment law counsel who can provide 

both guidance on the self audit, as well as attorney-client privilege on the result. The last thing you want to 

do is create discoverable information that can be the basis for a lawsuit when you are taking the first step to 

comply with the new law. Even companies well versed in pay equity are advised to revisit the issue with a 

focused eye on race and ethnicity. Companies should also review their written policies and practices with  

respect to hiring, promotion, and compensation to ensure compliance with the new Wage Equality Act. 

     There is a great deal of debate as to whether the Wage Equality Act is necessary in light of already existing 

anti-discrimination laws, whether it goes far enough to address perceived income inequality, and whether it 

is appropriate to put this level of burden on employers to solve societal problems that likely have a number  

of causes. This African American History Month, regardless of where you fall on this debate spectrum, find  

Wage Equality Act, cont. from page 13 

» 
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inspiration in the fact that informed self-awareness acquired through appropriate introspection, particularly 

with respect to such an important and sweeping piece of legislation, is the right thing to do, as well as being 

the prudent thing to do for your business. 

 

Todd R. Wulffson is managing partner in the Orange County office of Carothers DiSante & Freudenberger 

LLP, a leading California employment, labor, and business immigration law firm providing litigation defense 

and counseling to California employers. Todd may be contacted at twulffson@cdflaborlaw.com. Emily K.  

Borman defends California employers against allegations of wrongful termination, harassment,  

discrimination and retaliation, and wage and hour claims. Emily may be reached at  

eborman@cdflaborlaw.com. 

Wage Equality Act, cont. from page 22 

» 
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OC-ALA’s Calendar of Events  
www.OrangeCountyALA.org 

Thursday, May 11, 2017 • Board Meeting, Irvine  

 
Tuesday, May 16, 2017 • Past Presidents/Charter Members Council Meeting 
                                            (Open to Past Presidents and Charter Members Only)  
 

 
Thursday, May 18, 2017 • Large Firm/Branch Office Meeting,  Costa Mesa 
 

Wednesday, May 24, 2017 • General Meeting “Is EQ More Important than IQ?”, Santa Ana 

• Upcoming Events • 

Wednesday, June 7, 2017 • Human Resources Section Meeting, location TBA 

Thursday, June 8, 2017 • Board Meeting, Irvine 

 
Wednesday, June 14, 2017 • Finance & Technology Section Meeting  
                                                   “Making Better Decisions:  Dashboards and Business  
                                                   Intelligence”, Irvine 
 

Save the Date:  Thursday, June 22, 2017 • Networking Event—Details to be announced soon.  

 
Tuesday, June 27, 2017 • Project SELF—Student’s First Day at Firms  
 

Wednesday, June 28, 2017 • General Meeting, Santa Ana  

Tuesday, July 11, 2017 • Project SELF—UCI Campus Tour, Irvine  

To register for an event, click on the link.  To view the calendar in its entirety, click here. 

http://orangecountyala.org/?
http://orangecountyala.org/events/EventDetails.aspx?id=950419&group=
http://orangecountyala.org/events/EventDetails.aspx?id=950897&group=
http://orangecountyala.org/events/EventDetails.aspx?id=953360&group=
http://orangecountyala.org/events/EventDetails.aspx?id=952751&group=
http://orangecountyala.org/events/EventDetails.aspx?id=954702&group=
http://orangecountyala.org/events/EventDetails.aspx?id=952768&group=
http://orangecountyala.org/events/EventDetails.aspx?id=954931&group=
http://orangecountyala.org/events/EventDetails.aspx?id=954948&group=
http://orangecountyala.org/events/event_list.asp

