Salary and Benefits Survey for Health Systems Pharmacists 2014

The WSPA Salary Survey and Benefits Survey includes demographics, prevailing wages, and employment benefits for Health Systems Pharmacists in the
State of Washington. The survey was conducted via an online survey tool, during Nov-Dec of 2014. Prevailing wages presented here are the average
annual wage calculated from responses reported by Health System Pharmacists. There were 168 completed Health System Pharmacist surveys.
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* The majority of respondents (60%) reported to practicing in an

Inpatient-Hospital/ Medical Center setting, while the second
most commonly practiced site (21%) was Clinic/Ambulatory.

Male
35%

® More than 60% of respondents reported their primary role as
being Staff/Clinical pharmacists and approximately 20% of
respondents reported to holding a Manager/Coordinator role.

Female
64%

Responses by Practice Setting Responses by Primary Role

O Mid-level O Pharmacist -
O Qutpatient- E Management B Government Director/ Manager/
Hospital or 5% (local, state, Regional/ Coordinator
Medical federal, District 20%
Center military) Manager
7% 4% 9%
O Managed
care/HMO O President/
B Inpatient- 3% (_)wner/
Hospital or D“'eCt(_“'/
Medical Executive
Center B  Clinic/ 7%
60% Ambulatory O Pharmacist -
21% Staff/Clinical

64%



Reported Education and Professional Practice

Degrees and Training

Board Certified Pharmacotherapy Specialist

BPharm/BS/BA | 43%

MBA/MHA/MS/ 11%
php

Residency | 51% Pediatric Cardiovascular Life Support
Certified Diabetes Educator

Other D 3%

Emergency Contraception Certification

Tobacco Cessation Certification

Postgraduate Training

BNo Residency or
Fellowship

B Residency or Fellowship

PGY1- Community L 3%

PGY1 - Pharmacy Practice [I 40%

PGY1 - Managed Care |, 2%

PGY2 [ 5%

PGY1/PGY2 - Combined |, 3%

Fellowship r 3%

Board Certified Ambulatory Care Pharmacist

Certified Geriatric Pharmacist

Board Certified Nuclear Pharmacist
Board Certified Oncology Pharmacist
PharmD | 76% Board Certified Psychiatric Pharmacist
Certified Anticoagulation Care Provider
Certified Asthma Educator

Advanced Cardiovascular Life Support

Clinical Lipid Specialist

Immunization Certification

Advanced Certifications

42%

None
Other

Education Summary

76% of respondents have completed a
Pharm D degree.

About half of the respondents reported
having completed a residency or fellowship.
21% reported to being a Board Certified
Pharmacotherapy Specialist, and 19% had a
certification in Advanced Cardiovascular
Life Support.

Almost 30% of Health System pharmacists
reported no extra certifications.



Benefits

Medical Insurance I 97% FEEEE———————
Dental Insurance |! 95% F——"—
Life Insurance | 829 Fmmm—"
Vision Insurance |! 85% F————"—
Retirement Plan |1 93%, M
Medical Spending Account [! 76% S ————"

Long-term Care Insurance |! 47% "

Stock Options or Profit * 8%
Maternity/ Paternity [ 51% Fmmmmmms

Personal Malpractice " 9%

Continuing Education |! 46% Fmmmmmms

Professional Membership [f 26% ===

Student Loan Repayment ! 7%
No Benefits [ 2%

Hours Worked Per Week

2% 3% 4-%20

*FTE=Full Time Employment

B0.5 FTE or less (less than 20 hours

per week) 3%

0.6 FTE (20-24 hours per week)
4%

00.7 FTE (25-28 hours per week)
2%

B0.8 FTE (29-32 hours per week)
6%

00.9 FTE (33-39 hours per week)
5%

01.0 FTE (40 or more hours per
week) 78%

OPer diem or variable 2%

Paid Time Off (Days) Per Year
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7%
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Wages Summary
* The average calculated wage for community pharmacists in the state of WA is $62.74, compared to $58.42 two years ago

o Highest Average wage by region $69.50 (Southwest Washington) Lowest average wage by region $59.98 (Peninsula)

* The average wage for males in the state of WA $64.01; for females $61.84.

Reported Wages
Regions of Washington Peninsula  |SW Washington Wasl:i\:gton King Pierce '\:z;tshhﬁ‘eg:::l S:V:t::‘;egllgzl Wasia;rs\tgton Not Specified Total
$ n $ n $ n $ [ n $ n $ [ n $ n $ [ n $ n $ [ n
Regional Average 59.98 | 12 | 69.5 4 |6429 16 |64.06| 58 [60.84} 21 [6413] 8 [6403 14 | 612 | 17 |5947| 18 | 62.74 | 168
Practice Setting
________ Clinic/Ambulatory [ 5822 | 5 [6748] 1 [5776 | 3 [5986 12 [6445| 3 [6603] 1 [6298; 3 [5716] 6 |[5501| 1 | 599 | 35
lnpatler.‘t_HOSpltal or 63.11 6 60.25 2 68.2 10 63.37 36 61.39 11 63.86 7 62.96 8 64.28 9 57.25 12 62.91 59
Medical Center
Outpatient-Hospitalor |, |0 /s | saee | 2 | 6263 4 |e6167 | 4 nfa | nfa | nfa | nfa |se00i 1 |es72 1 | 606 | 12
l\/_l_(_e_(_i_l_c__ql__genter | | |
Management | n/a n/a 90.00 1 68.00 1 97.17 3 n/a n/a n/a n/a 67.94 3 63.00 1 80.00 1 80.93 9
Government (I?_Cal' state, 50.00 1 n/a n/a n/a n/a | 46.21 1 54.14 3 n/a n/a n/a n/a n/a n/a 57.69 1 52.72 6
......... federal, military)
Managed care/HMO n/a n/a n/a n/a n/a n/a 64 2 n/a n/a n/a n/a n/a n/a n/a n/a 61 2 63.6 5
Primary Role
Mid-level
Director/Regional/District | 64.29 2 n/a n/a 69.00 1 78.15 5 n/a n/a 67.22 2 74.74 3 65.2 2 n/a n/a 71.83 15
Manager
51.5 2 n/a n/a 67.08 6 70.94 10 70.11 4 74.27 1 64.78 4 67.59 4 61 2 67.3 33
al| 5931 7 |e6266| 3 |5679 7 |5664 ! 37 |5866 17 |6087| 5 | 556 0 6 |5815 11 | 579 | 15 |57.78 108
wner/Director| _300 1 |e0o0 1 |7979 0 2 |8663 6 | nfa | n/a | na  nja | 7950 1 nfa | n/a | 8000 1 |8349 12
/Executive
Degrees/Training
Advanced Degree 555 | 2 [9000 1 [7271 4 [e809; 8 [6788 1 |7427 | 1 nfa | nfa [5757] 3 [ 675 | 2 [6757] 22
60.67 3 n/a n/a 62.32 2 73 11 63.59 2 63.52 2 71.41 4 63.75 8 65.00 2 67.9 32
60.97 7 62.66 3 61.32 10 60.72 39 60.15 18 62.35 5 61.08 10 59.31 8 57.53 14 60.36 114
Residency/Fellowship 56.77 3 60.25 2 67.66 6 60.06 10 60.19 18 59.44 3 57.04 8 63.31 6 61.66 11 64.89 83
Gender
___Fem_q_le 60.09 i 9 71.16 3 64.13 12 61.44 | 31 62.04 18 59.11 3 6155 8 63.09 10 59.31 13 61.84 | 107
~Male | 5967 3 |6450 1 |6476 4 |e657| 25 [5367) 3 [6715 3 |6734 6 |5851) 7 |59.88 5 |6401 59
Preferred not to Specify n/a n/a n/a n/a n/a n/a 73.32 2 n/a n 67.15 5 n/a n/a n/a n/a n/a n/a 73.32 2
Years in Practice
_0to5 533 | 4 [7116 3 [s5452] 3 [5921 33 [5696 8 nfa | nfa [6391] 6 [578 | 5 | 589 | 13 [59.18 | 75
10 65.33 3 64.50 1 60.41 4 68.74 7 60.16 5 64.12 3 62.77 6 61.05 4 59.86 2 63.33 35
111020 64.47 @ 3 nfa | nfa | 678 4 |6519. 8 |6781; 5 |6271 2 | 682 2 |6385 4 nfa | nfa | 658 28
20+ 58.75 2 n/a n/a 70.44 5 75.9 10 60.72 3 65.09 3 n/a n/a 62.88 4 61.67 3 68.09 30
Years with Employer
_0to5 56911 7 |6266| 3 [6413] 13 [5767 | 33 |5646] 7 [7427] 1 [6391] 6 [5428] 6 | 596 | 14 [5929 ] 90
10 61.3 3 nfa | n/a 66.5 2 69.4 10 57.12 6 63.68 5 62.52 5 65.25 6 51.00 1 63.87 38
111020 68.75 | 2 nfa | nfa | nfa | nfa |7613{ 10 |6528| 5 |[60.19 668 | 3 |6525 3 |61.67 3 |6881| 28
20+ n/a n/a 90.00 1 62.00 1 71.42 5 71.14 3 n/a n/a n/a n/a 63.77 2 n/a n/a 70.84 12

*wthout advanced degree




Regional Breakdown for Washington State

Peninsula Clallam, Greys Harbor, Jefferson, Kitsap, Lewis, Mason, Pacific, Thurston
SW Washington Clark, Cowlitz, Skamania, Wahkiakum

NW Washington Island, San Juan, Skagit, Snohomish, Whatcom

King King

Pierce Pierce

North Central Washington

Chelan, Douglas, Grant, Kittitas, Okanogan

South Central Washington

Benton, Franklin, Klickitat, Walla Walla, Yakima

East Washington

Adams, Asotin, Columbia, Ferry, Garfield, Lincoln, Pend Oreille, Spokane, Stevens, Whitman




Employment Duration and Stability

Represented by a Union?

| ve

N\

Years in Current Role

45%

21% 17% 18%

Likeliness to Change Jobs in the Next 12 months

:
Very unlikely T 3%

Unlikely Lo 136%

Neutral L 12%
Likely ] 2%
Verylikely Lo ]5%

Abstain ﬁ 1%

Years at Current Practice Site

Oto5 6to 10 11 to 20 20+

Years

54%

239
A 17%

7%

Oto5 6to 10 11 to 20 20+

Years

Duration and Stability
Summary

* Nearly 80% of health system
pharmacists responded as
very unlikely or unlikely to
change jobs in the next 12
months. 5% were very likely
to change.

* About half of respondents
reported to being at their
current role and current
practice site for 5 years or
less.

* 18% of health system
pharmacists have been in
their role for over 20 years.

* 13% of health system
pharmacists reported to
being represented by a
union.



