
	
  
	
  

	
  
	
  
	
  
	
  
	
  
	
  

	
  
	
  
	
  
	
  
	
  

Salary and Benefits Survey for Pharmacist Interns 2014 
The WSPA Salary Survey and Benefits Survey includes academic year, prevailing wages, and extent of employment for Interns in all Pharmacy settings 
in the State of Washington. The survey was conducted via an online survey tool, during Nov-Dec of 2014. Prevailing wages presented here are the 
median annual wages calculated from responses reported by Interns. There were 109 completed Pharmacist Intern surveys.  
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Q:	
  What	
  branch	
  of	
  pharmacy	
  do	
  you	
  work	
  in	
  and	
  what	
  year	
  of	
  pharmacy	
  school	
  are	
  you	
  currently	
  
enrolled	
  in?	
  

29%	
  

70%	
  

1%	
  
Gender	
  

Male	
  

Female	
  

Prefer	
  not	
  to	
  
specify	
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Tuition	
  Assistance	
  -­‐	
  Health	
  Systems	
  
Setting	
  

No	
  Assistance	
  Offered	
  

Unknown	
  

Assistance	
  Offered	
  -­‐	
  
Agreement	
  Required	
  

Assistance	
  Offered	
  -­‐	
  No	
  
Agreement	
  Required	
  

63%	
  

18%	
   12%	
  

7%	
  

19%	
  

Tuition	
  Assitance	
  -­‐	
  Community	
  
Setting	
  

No	
  Assistance	
  Offered	
  

Unknown	
  

Assitance	
  Offered-­‐
Agreement	
  Required	
  

Assitance	
  Offered-­‐No	
  
Agreement	
  Required	
  

Tuition	
  Assistance	
  and	
  Requirement	
  of	
  Employment	
  Agreement	
  after	
  
Graduation	
  

• Nearly	
  20%	
  of	
  Community	
  Pharmacy	
  Interns	
  reported	
  employers	
  who	
  offered	
  tuition	
  assistance,	
  
but	
  a	
  majority	
  of	
  those	
  employers	
  required	
  an	
  agreement	
  after	
  graduation	
  in	
  order	
  to	
  receive	
  
those	
  benefits.	
  

• Just	
  5%	
  of	
  Health	
  system	
  Interns	
  reported	
  employers	
  who	
  offered	
  tuition	
  assistance,	
  but	
  none	
  of	
  
those	
  employers	
  required	
  an	
  agreement	
  after	
  graduation	
  in	
  order	
  to	
  receive	
  those	
  benefits.	
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Wage	
  for	
  each	
  practice	
  setting	
  per	
  academic	
  year	
  

Median	
  Reported	
  Hourly	
  Wages	
  

PY1	
  
$15.00	
  

PY2	
  
$17.50	
  

PY3	
  
$18.50	
  

PY4	
  
$19.50	
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Hours	
  Worked	
  per	
  Week	
  During	
  School	
  

• The	
  majority	
  of	
  interns	
  of	
  all	
  academic	
  years	
  either	
  worked	
  1-­‐10	
  hours	
  or	
  11-­‐20	
  hours	
  per	
  
week.	
  

• At	
  least	
  half	
  or	
  more	
  interns	
  from	
  each	
  academic	
  year	
  worked	
  1-­‐10	
  hours	
  per	
  week	
  
• Only	
  PY3’s	
  and	
  PY4’s	
  had	
  interns	
  that	
  worked	
  21-­‐30	
  hours	
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Hours	
  Worked	
  per	
  Week	
  During	
  School	
  Breaks	
  

• Interns	
  from	
  all	
  academic	
  years	
  worked	
  significantly	
  more	
  during	
  school	
  breaks	
  than	
  during	
  
active	
  school	
  session	
  

• The	
  majority	
  of	
  interns	
  from	
  all	
  academic	
  years	
  worked	
  31-­‐40	
  hours	
  per	
  week	
  during	
  school	
  
breaks	
  



	
  
	
  

Income	
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Q:	
  What	
  is	
  your	
  primary	
  reason	
  for	
  
participating	
  in	
  an	
  internship?	
  	
  

	
  

40%	
  

41%	
  

13%	
  

0%	
  

6%	
  

Very	
  helpful	
  

Helpful	
  

Neutral	
  

Unhelpful	
  

Very	
  Unhelpful	
  

Q:	
  Does	
  your	
  internship	
  experience	
  enhance	
  
or	
  detract	
  from	
  your	
  overall	
  learning	
  

experience?	
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3%	
  

Less	
   Same	
  
Hours	
  

More	
   Much	
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Q:	
  Would	
  you	
  prefer	
  to	
  work	
  
more	
  or	
  less	
  hours	
  per	
  week	
  
than	
  is	
  required	
  of	
  you?	
  	
  


