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STUDENT NATIONAL MEDICAL ASSOCIATION
REGION VII 
 Maine · Vermont · Connecticut · Massachusetts · Rhode Island · New Hampshire ·		
From the Desk of the REGIONAL DIRECTOR



2020-2021 Region VII Executive Board Application
Required materials:  
– Application & Letter of Intent 
– Letter of Good Academic standing* and LOR
*Letter of Good Academic Standing must be on official school letterhead; if you have trouble  
  obtaining this please let me know  

I. Demographics (all fields required):

Name:

Address:

Phone: 

Email:

Degree & Year of Graduation:

Chapter/School:

II. Are you a national dues paid member of the SNMA? Yes __  No  __
         To be eligible, all applicants must be a current active member of the SNMA and furnish proof of paid national dues!
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III. Elected Positions:  Please highlight and submit a letter of intent for one of the following positions

· Regional Research Liaison
· Regional Social Media Liaison
· Regional Pipeline Mentoring Institute Fellow
· Premedical Representative


IV. If you are not selected for your position of preference, please list, below, any other position(s) that you may be interested in (if applicable):









Application Checklist:  Please check that the following are submitted


· Letter of Intent
· 2 pages, double spaced (maximum) 
· Letter of Academic Standing
· Letter of Recommendation
[bookmark: Check8]|_|


[bookmark: Check4]|_|
[bookmark: Check7]|_|
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Signature: ______________________________            Date: _______________

Email completed application (First 2 pages of this document) and supporting documentation to: 

Trenika Williams
Region VII Director 2019-2021
region7director@snma.org 

For All Region VII Candidates

In your letter of intent, please respond to the following: 
1. What is your understanding of the responsibilities of the position for which you are interested? 
2. What is your understanding of the function of the regional board? 
3. In your opinion, what are the current needs of Region VII and how will you contribute to fulfilling those needs? 
4. A description of any chapter, regional, or national experience you have had with SNMA.  Please include any non-SNMA experience related to the position of interest. 
5. What will your other (if any) extracurricular obligations be for the upcoming academic year outside of the SNMA? 

Required Supporting Documentation: 
· Letter of Academic Standing from Dean or Registrar  
· At least one (1) letter of recommendation from an executive member, either from the chapter or regional level.
· One to two paragraphs in length

===============================================================

Please direct inquiries or concerns to: region7director@snma.org 

Region VII Executive Board
Duties & Responsibilities

A. REGIONAL RESEARCH LIAISON
a. Shall routinely compile information from the Region and report to the National Diversity Research Committee.
b. Shall routinely disseminate national opportunities to the Region and respective regional members.
c. Shall assist in the distribution and collection of national surveys.
d. Shall disseminate fellowship and forum opportunities to regional members including:
i. David E. Satcher Fellowship
ii. NLI mini-research forums
iii. Wilbert C. Jordan Poster Forum at AMEC
e. Shall participate in the National Diversity Research Committee conference calls.
f. Shall work with Regional Director in furthering their goals and services to the Region in regard to research. 
g. Shall continuously assess the needs of the chapters within the Region to ensure that the National Committee is addressing those concerns.

B. PREMEDICAL REPRESENTATIVE
a. Shall be an active member of a MAPS affiliate Chapter and an active SNMA Associate member who has completed a minimum of one year of college academic requirements and is enrolled for the academic year corresponding to the term of position.
b. Shall be responsible for contacting MAPS affiliate Chapters at least once a financial quarter as assigned by the Regional Director and/or the Assistant Regional Director
c. Shall attend every Region VII meeting, and any other meeting/event the Regional Director and/or the Associate Regional Director arrange for in order to facilitate open communications between the Regional officers, medical school SNMA Chapters, and the undergraduate MAPS affiliate Chapters.
d. Shall assist in the organization and implementation of any Region VII activities concerning undergraduate SNMA members, MAPS Chapters, and any other events the Regional Director and/or the Associate Regional Director assign to them in collaboration with the MAPS Liaison(s).

C. PIPELINE MENTORING INSTITUTE REGIONAL LIAISON
a. Shall attend monthly PMI Council conference calls hosted by the PMI Fellow and/or National PMI Coordinator.
b. Shall create and/or update a regional PMI database which details the specific academy sites and contact information for all PMI programming within the region.
c. Shall train chapter leadership on pipeline protocols and programming.
d. Shall serve as a liaison between PMI Council and chapters.
e. Shall encourage chapters to utilize PMI Handbook and help develop pipeline programming.
f. Shall encourage thorough completion of CRFs to reflect pipeline data by the chapter executive board members. 
g. Shall assist the Community Service Liaison and MAPS Liaison in programs associated with PMI.



D. SOCIAL MEDIA LIAISON
a. Shall maintain all Region VII social media accounts including Instagram and Facebook accounts.
b. Shall keep social media accounts up to date with relevant information about regional and chapter events, initiatives, and policies.
c. Shall continually seek ways to grow Region VII’s social media presence.
d. Shall keep chapter presidents accountable for documenting and uploading photos of their events
e. Shall create digital albums and/or slideshows for region-wide events such as RLI, RMEC, and AMEC.
f. Shall ensure that there is a designated photographer/videographer for region-wide events such as RLI, RMEC, and AMEC.
g. Shall highlight Region VII graduates on social media accounts.
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