SOUTHERN MANAGEMENT ASSOCIATION
The Southern Management Association is proud to announce the Incoming Editorial Team for

the Journal of Management. This group will begin receiving manuscripts on July 1, 2020 and will
serve for three years, ending June 30, 2023.

“We are thrilled about the new team,” said SMA President Dr. Hettie Richardson. “They are a
diverse mix of extremely accomplished scholars who represent the next generation of thought
leadership in the academy.”

SMA President-Elect Dr. Janaki Gooty observed that “every one of the Incoming Editors is well
published in JOM and other top management journals. They are highly cited and are
themselves outstanding reviewers.”

Incoming Editor Dr. Brian Connelly noted he “will read and screen all papers submitted to the
journal. Worthy submissions then go to one of three Senior Associate Editors (Macro, Micro, or
Methods), who choose an appropriate Associate Editor to handle the paper.” He added that he
“is also excited about our two Consulting Editors, who fill an important new advisory role.”

JOM is a peer-reviewed and bi-monthly journal committed to publishing scholarly empirical and
theoretical research articles that have a high impact on the management field. The journal has
earned a prominent place among industry publications, with more than 10,000 organizations
globally accessing the journal and an Impact Factor of 9.06.

EDITOR

Brian L. Connelly is Professor and the Luck Eminent Scholar at Auburn
University, Harbert College of Business. He received his PhD in strategic
management from Texas A&M University and also holds an MBA from Indiana
University, an MSEE from Johns Hopkins University, and a BSEE from Rutgers
University. His research interests include corporate governance, competitive
dynamics, and negative organizational events. Brian's research has been
published in leading scholarly journals, including the Journal of Management,
Academy of Management Journal, Strategic Management Journal, Global
Strategy Journal, Organization Science, Journal of Management Studies, and
Journal of Operations Management. Brian has nearly two decades of
experience with Fortune 500 companies and has studied, lived, and worked in
Europe, Asia, and throughout the United States.
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https://scholar.google.com/citations?user=Si4b4awAAAAJ&hl=en&oi=ao

CONSULTING EDITORS

David J. Ketchen, Jr. is Professor and the Harbert Eminent Scholar at Auburn
University, Harbert College of Business. He received his PhD in business
administration from Penn State University and also holds a BS from the same
institution. His research interests include strategic management, supply chain
strategy, and entrepreneurship. Dave’s research has been published in
leading scholarly journals such as the Journal of Management, Administrative
Science Quarterly, Academy of Management Journal, Strategic Management
Journal, Manufacturing and Service Management Operations and Journal of
Operations Management. This is Dave’s second stint on the Journal of
Management editorial team. He has also served in an editorial capacity for
Academy of Management Journal, Business Horizons, Academy of
Management Perspectives, Decision Sciences Journal, Journal of International
Business Studies, Journal of Operations Management, Journal of Supply Chain
Management, and Organizational Research Methods. He is a Fellow of the
Southern Management Association, recipient of the Smeal Graduate
Distinguished Achievement Award from Penn State University, and nominee
for the Southeastern Conference Professor of the Year.
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Rob Ployhart is the Bank of America Professor of Business Administration at
the University of South Carolina, Darla Moore School of Business. He
received his Ph.D. from Michigan State University and M.A. from Bowling
Green State University, both in Industrial and Organizational Psychology, and
his B.S. from North Dakota State University in psychology. His research
focuses on human capital resources, staffing, personnel selection,
recruitment, staffing-related legal issues and applied statistical models such
as structural equation modeling, multilevel modeling (HLM/RCM), and
longitudinal modeling. Rob has published numerous articles in outlets such as
the Journal of Management, Academy of Management Review, Academy of
Management Journal, Journal of Applied Psychology, Personnel Psychology,
Organizational Behavior and Human Decision Processes, and International
Journal of Selection and Assessment. He has also co-authored multiple books.
He has also served in an editorial capacity for Academy of Management
Review, Journal of Applied Psychology, Organizational Behavior and Human
Decision Processes and Organizational Research Methods. He is a fellow of
the Society for Industrial and Organizational Psychology, Association for
Psychological Science and the American Psychological Association.
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SENIOR ASSOCIATE EDITORS

Kris Byron is Professor and the Meredith M. Leapley Women Lead Professor
at Georgia State University, Robinson College of Business. She received her
PhD in management and MS in nonprofit management from Georgia State
University and a BA in sociology from Emory University. Her research interests
include perception, creativity, diversity, and relationships. Her research has
been published in journals including the Journal of Management, Academy of
Management Review, Academy of Management Journal, Organization
Science, and Journal of Applied Psychology and featured in publications such
as the New York Times, Forbes, Washington Post, and Financial Times. Prior to
earning her PhD, she worked in the nonprofit sector for organizations helping
women and children. Outside of work, she and her husband volunteer at an
animal shelter and foster homeless pets.

(Methods Senior AE) Google Scholar

Zeki Simsek is a Professor of Management and Gressette Chair of Business
Strategy and Planning at Clemson University, College of Business. He received
his PhD from the University of Connecticut. His research examines the nexus
of strategic leadership, innovation, and entrepreneurship. His papers have
appeared in the Journal of Management, Academy of Management Journal,
Strategic Management Journal, Organization Science, Journal of Applied
Psychology, Journal of Management Studies, and others. In 2019, he was
awarded a lifetime appointment to the Clemson University URSAAA Society
for significant achievement in research.

(Macro Senior AE) Google Scholar

Chad H. Van Iddekinge is Professor in the Department of Management and
Entrepreneurship at the University of lowa, Tippie College of Business
(starting Fall 2020). He received his BA degree in psychology from Calvin
College and his MS and PhD degrees in industrial and organizational
psychology from Clemson University. His research focuses on how
organizations make staffing decisions and how those decisions affect job
applicants and the quality and diversity of a firm’s workforce. His research has
appeared in leading journals such as Journal of Management, Academy of
Management Journal, Journal of Applied Psychology, and Personnel
Psychology. Chad is a fellow of the American Psychological Association, the
Society for Industrial and Organizational Psychology, and the Human
Resources Research Organization. Prior to his current position, Chad spent
several years working as a human resources consultant in Alexandria, Virginia.
(Micro Senior AE) Google Scholar
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ASSOCIATE EDITORS

Mark C. Bolino is David L. Boren Professor and Michael F. Price Chair in
International Business at the University of Oklahoma, Price College of
Business. He earned his Ph.D. from the University of South Carolina’s Darla
Moore School of Business. His research interests include organizational
citizenship behavior, impression management, and global careers. Mark’s
research has been published in a number of management journals, including
the Journal of Management, Academy of Management Review, Academy of
Management Annals, Journal of Applied Psychology, Organizational Behavior
and Human Decision Processes, Journal of Organizational Behavior, and
Journal of International Business Studies. For several years, Mark has co-led a
study abroad program in Spain and has been a Visiting Professor in the
International Summer School at Chinese University of Hong Kong.
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James G. (Jim) Combs is the Della Phillips Martha Schenck Chair of American
Private Enterprise at the University of Central Florida and Visiting Professor
at the University of Ottawa. He received his PhD from Louisiana State
University. His research focuses mostly on entrepreneurial aspects of
franchising and family business and appears in journals such as the Journal of
Management, Academy of Management Journal, Journal of Business
Venturing, Entrepreneurship: Theory & Practice, Organizational Research
Methods, and Strategic Management Journal. He has served on the Executive
Committees of the Entrepreneurship and Strategic Management Divisions of
the Academy of Management, and as President of the Southern Management
" Association (SMA) where he is also a Fellow.
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Gokhan Ertug is Professor of Strategic Management at Singapore
Management University, Lee Kong Chian College of Business. He received his
PhD in management from INSEAD. His research interests include status,
reputation, social networks, knowledge management, inequality, and
international business. Gokhan's research has been published in journals such
as the Journal of Management, Academy of Management Annals, Academy of
Management Discoveries, Academy of Management Journal, Administrative
Science Quarterly, Organization Science, Strategic Management Journal, and
Journal of International Business Studies.
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Rebecca. L. Greenbaum is a Professor of Human Resources Management in
the School of Management and Labor Relations, Rutgers University. She
received her PhD in Business Administration, and a Master’s in Human
Resources Management, from the University of Central Florida. She
completed a bachelor’s degree in Finance from the University of Florida.
Rebecca’s research interests include behavioral ethics, dysfunctional
leadership, and workplace deviance. Her research appears in the Journal of
Management, Academy of Management Journal, Journal of Applied
Psychology, Organizational Behavior and Human Decision Processes,
Personnel Psychology, Journal of Organizational Behavior, Human Relations,
Journal of Business Ethics, The Leadership Quarterly, and Organizational
Psychology Review. Prior to starting graduate school, Rebecca worked as a
Claims Adjuster for a rapidly growing insurance company.
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Pursey Heugens is Professor of Organization Theory and Dean of Research at
Erasmus University, Rotterdam School of Management,. He received his PhD
in strategic management from the same university. His research interests
include the strategy and governance of organizational forms like family firms,
state-owned enterprises, business groups, professional service firms, and
entrepreneurial ventures. He is also interested in how formal and informal
institutions condition the behavior and affect the outcomes of such
organizations. Pursey’s research has been published in leading scholarly
journals, including the Journal of Management, Administrative Science
Quarterly, Academy of Management Journal, Academy of Management
Review, Strategic Management Journal, Organization Science, and Journal of
International Business Studies. Pursey is equally passionate about quantitative
and qualitative research.
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Aaron D. Hill is Assistant Professor in the Department of Management at the
University of Florida, Warrington College of Business. He received a PhD in
strategic management from Oklahoma State University and also holds both
an MBA and BBA from Gonzaga University. His research focuses primarily on
strategic leadership and governance with an emphasis on how individuals like
executives and politicians affect organizational outcomes. Aaron’s research
appears in leading management journals, including the Journal of
Management, Academy of Management Journal, and Strategic Management
Journal.
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Jason L. Huang is an Associate Professor at Michigan State University, School
of Human Resources and Labor Relations. He received his Ph.D. in
Organizational Psychology from Michigan State University. His research
addresses two broad content areas: (a) personality and adaptability at work —
how stable traits and dynamic processes enable individuals to adapt to
various work situations; (b) training and transfer — what factors facilitate
individuals’ skill acquisition and subsequent applications. He also conducts
methodological research on insufficient effort responding. Jason’s research
has appeared in leading scholarly journals such as Journal of Management,
Journal of Applied Psychology, Personnel Psychology, Psychological Bulletin,
and Journal of Personality and Social Psychology.
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Ryan Krause is an Associate Professor of strategy and the Robert and Edith
Schumacher Junior Faculty Fellow in the Neeley School of Business at Texas
Christian University. He received his PhD in strategic management and
organization theory from the Kelley School of Business at Indiana University.
His research interests include boards of directors, corporate governance,
strategic leadership, and stakeholder management. Ryan’s research has
appeared in leading scholarly journals, including Journal of Management,
Academy of Management Journal, Academy of Management Review,
Strategic Management Journal, Journal of Marketing, Journal of Operations
Management, and Journal of the Academy of Marketing Science. His work has
been covered in The Wall Street Journal, The New York Times, Harvard
Business Review, The Financial Times, USA Today, Forbes, Fortune, Wired,
Businessweek, The Motley Fool, Chief Executive, Strategy + Business,
Directors and Boards, The Dallas Morning News, NBC News, and Fox Business
Network.
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Ning Li is an Associate Professor and Pioneer Research Fellow in the
Department of Management and Entrepreneurship at the University of lowa,
Tippie College of Business. Prior jointing the University of lowa, he received a
bachelor’s degree from Shanghai Jiao Tong University in management and
received his Ph.D in Organizational Behavior from Texas A&M university. His
current research interests include team collaboration, team leadership,
organizational network analysis, creativity, and big data in management. His
work appears in such top-tier management and psychology journals as
Journal of Management, Academy of Management Review, Academy of
Management Journal, Academy of Management Annals, Journal of Applied
Psychology, and Personnel Psychology. He received the Early Career Research
Award and Mid-Career Research Award from Tippie College of Business.
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Sali Li is Professor and Research Fellow in the Sonoco International Business
Department at the University of South Carolina, Darla Moore School of
Business. He received his PhD in strategic management from University of
Utah and also holds an MA from University of Kentucky, and a BA from Dalian
Maritime University. His research interests include multinational strategy,
digital platform, user demand side perspective, and international
entrepreneurship, with particular focus on emerging economies. His research
was awarded the Rugman Prize by the Academy of International Business and
the GWU-CIBER Best Paper Award on Emerging Markets at Academy of
Management. His research has been published in leading scholarly journals,
including the Journal of Management, Academy of Management Review,
Strategic Management Journal, Journal of International Business Studies,
Organization Science, and Global Strategy Journal.
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Toyah Miller is Associate Professor at the University of Texas — Dallas,
Naveen Jindal School of Management. She received her Ph.D. from Texas
A&M University and B.A. from Baylor University. Her research interests
include institutions and internationalization, social entrepreneurship, and
diversity. Her work appears in such journals as Journal of Management,
Academy of Management Review, Academy of Management Journal,
Strategic Management Journal, Organization Science, Entrepreneurship
Theory and Practice, and Journal of International Business Studies. Prior to
working in academia she was a consultant at CapGemini Ernst & Young.
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Christopher C. Rosen is Professor and John H. Tyson Chair in Business
Management at University of Arkansas, Sam M. Walton College of Business.
He received his Ph.D. in Industrial/Organizational Psychology from the
University of Akron and also holds a M.A. degree in Industrial/Organizational
Psychology and Human Resource Management from Appalachian State
University. His research covers a broad range of topics, including workplace
politics, self-regulation, and employee well-being. His research on these
topics has appeared in leading scholarly journals, including Academy of
Management Journal, Academy of Management Review, Journal of Applied
Psychology, Journal of Management, Organizational Behavior and Human
Decision Processes, Organization Science, and Personnel Psychology.
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Pauline Schilpzand is an Associate Professor and the School Head for
Management, Entrepreneurship, and Supply Chain Management at Oregon
State University, College of Business. Pauline received her PhD in

" management from the University of Florida and also holds an MBA from the
University of Florida. Her research interests include counterproductive
workplace behavior, proactive performance, and workplace diversity.
Pauline's research has been published in leading scholarly journals, including
the Journal of Management, Academy of Management Journal, Journal of
Applied Psychology, Organization Science, Organizational Behavior and
Human Decision Processes, and Journal of Organizational Behavior. Pauline
has three years of industry experience as a Project Manager and is on the
leadership track for the Managerial and Organizational Cognition Division
within the Academy of Management, currently holding the role of PDW Chair.

Google Scholar

Chia-Huei Wu is Professor in Organizational Psychology at the University of
Leeds. He received his Ph.D. from the University of Western Australia and
holds a Mphil from the University of Sheffield, an MSc and BSc from the
National Taiwan University. His research interests include proactivity at work,
work and personality development, and subjective well-being. Chia-Huei has
published his work in leading journals, including Journal of Management,
Academy of Management Journal, Journal of Applied Psychology, and
Personnel Psychology, among others. He is the author of the book, Employee
proactivity in organizations: An attachment perspective.
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Tieying Yu is an Associate Professor at Boston College, Management and
Organization Department. She received her PhD in strategic management
from Texas A&M University, in addition to her M.S. from Fudan University
and B.S. from Nankai University. Her research interests include competitive
dynamics, corporate communication strategy and global strategy. Her
research has been published in leading scholarly journals, including the
Journal of Management, Academy of Management Journal and Academy of
Management Review. Prior to earning her Ph.D., she worked in the banking
industry.
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