
Nurses Topay
 

 

 

 
Be
ag 58   

 

THE OFFICIAL PUBLICATION OFTHE VIRGINIA NURSES ASSOCIATION
 

Volume6, No.1 Circulation 77,000 to All Registered Nursesin Virginia

In Memory OfEvelyn Bacon
This obituary was adapted from the Richmond

Times Dispatch, October 25, 1997.
Evelyn Crary Bacon, 81, of Charlottesville, died

Friday, October 24, 1997 at a Charlottesville Hospital.
She was born September 27, 1916 in Grundy Center,
Iowa, daughter of the late Elisha Avery Crary and

Gertrude Elizabeth Minor

Crary. Mrs. Bacon was a
graduate of the University of
Iowa and, the University of
Chicago. She served as a
captain in the US Army Nurse
Corps from June 1942 to
January 1946, where she was
a head nurse supervisor and
instructor in the European

Theatre of Operations. She
was in the battles and
campaigns of Normandy,
Northern France, Ardennes,

and Rhineland Central Europe and was awarded the
European Theatre Ribbon with Silver Battle Star and
six Overseas Service Bars. The majority of her Army
work was in post operative care of neuro surgical

cases both in General and Evacuation. Hospitals

overseas. On the 50th anniversary of the landing in
Normandy, she wasrecognized along with military
personnel from other participating countries with a
ribbon and gold medal “Liberte” from the Council of
Normandie in 1994. She was the mostrecentrecipient

of the Nancy Vance award for her contributions to
nursing in Virginia.

Mrs. Bacon was a memberof the American Nurses

Association since 1940 and Virginia Nurses
Association; National League for Nursing, Sigma Theta
Tau; and first woman chairman of Richmond, Va.
Chapter, American Red Cross and a memberof the
Virginia Council on Health and Medical Care
Committee on Nursing. She was board member and
president of the League of Women Voters, Richmond

League of Women Voters of Va. and Education
Chairman, 1965-66 Commission on Status of Women,
Sub-committee on Health, Vice-Chairman Citizen’s
Committee on Status of Women. She served on the

executive Committee Governor’s Advisory Council on
nursing training, Chairman, Board of Managers for
Virginia Diocesan Home, Richmond Area Community
Council and on the City of Richmond Technical
Committee, Model City Task Force. For many years

she also served on the Health Services Agencies Board

of the Tidewater and North Central Virginia.
Mrs. Bacon was a member of Grace and Holy

Trinity Church of Richmond, where she was also a
choir member, and a member of Richmond Choral

Society. She was one of three women and 39 men
selected from the Richmond Metropolitan area to
participate in the two year Urban Policy Conference
Seminar program presented by the Brookings

Institution and University of Richmond in 1964 and
1965.

Mrs., Bacon’s career in Virginia included faculty
positions at the University of Virginia and Virginia
Commonwealth University. She served as a consultant

- to the Board of Nursing. In 1972 Evelyn planned and
directed the associate degree program at J. Sargeant
Reynolds Community College, including recruitment
of the faculty. In 1983, Evelyn began a major volunteer

activity for VNA: “The VNA Archives were given to
Virginia Commonwealth University Libraries. They are

now located at the Tompkins-McCaw Library on the

Medical College of Virginia Campus in Richmond,Va.
Under the direction of Jodi Koste, the Archivist in
Special Collections. Evelyn: began processing and
organizing the records of the Association and, the

personal papers of the early nursing leaders. Evelyn

   
Evetyn Crary BACON

felt that the opportunity opened a career for her in
historical research, especially in the early
developmentof health care in Virginia.

At the time of her death, Evelyn was co-chairman of
the VNA History Committee and was involved in
updating the history of the association to be ready for
the centennial of VNA in the year 2000. —

Surviving are her husband, Franklin Bacon; two
nephews, Elisha Avery Crary, and Oliver N. Crary,
both of Newport Beach,Calif.; and a niece, Julie Ann
King of Weiser, Idaho. A memorial service took place
on Wednesday, November 12, 1997, at Grace and Holy
Trinity Episcopal Church, with the Rev. Hill Brown
officiating. Interment was at Arlington National
Cemetery with full military honors, on Thursday,
November 13, 1997. In lieu of flowers, the family
suggests contributions be made in her memory to your
favorite charity or to Virginia Nurses Foundation.

VoucherValue
Your VNA is offering not only the value of

membership through its activities to “improve nursing

for the profession and our patients,” but by extending
VOUCHERVALUEas an eceitne-

Weall look for value in our lives, but where can you
get value on a membership that provides you with the
tools to become a better professional? Subscribe to a
new membership and sponsoryourself or be a mentor

through the sponsorship of a non-membercolleague.
These are two ways you can show that nursing is a

proud profession. Ways to use the voucherinclude:

* 1998 Dues

* 1998 Legislative Day
* 1998 Annual Meeting
* Virginia Nurses Foundation donation
* Quality Indicators Research Project donation
The financial arm ofyour organization is constantly

striving to bring you, the member, the mostbenefit for

your membership dollar. This $25.00 VOUCHER can
provide you, the VNA member,

* Benefits * Desirability
* Distinction © * Excellence
* Marketability * Power
* Quality * Superiority

VNA membership is a value in itself—even more so

with
VOUCHER VALUE

Call your VNAoffice at 1-800-868-6877 for further
details, or see the last quarter 1997 VNT for

information,
Each newvoice for the Virginia Nurses Association

provides powerfor you and yourprofession.
Barbara Tiffany Courtney, MSN, RN
Treasurer ®  

January, February, March 1998

13TH ANNUAL NURSES’ DAY
AT THE VIRGINIA

GENERAL ASSEMBLY

POLITICAL HEALTH AND
NURSING: x

ISSUES AND ANSWERS

FEBRUARY4, 1998
at the

RICHMOND CENTRE

and the
CAPITOL GROUNDS

VNAis very excited to have Beverly L. Malone,
PhD, RN, FAAN, current President of the
American Nurses Association, as this year's
keynote speaker. :

Beverly L. Malone, President

American Nurses Association

Virginia Governor James Gilmore has been
invited to address the Nurses’ Rally on the
Capitol Grounds, following our March to the
General Assembly.

See inside this issue for Legislative Day

program schedule, registration form, and
preparatory materials. Some details are also
available on the VNA_ web page at
http://www.nursingworld.org/ . #
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Sentara Hampton General Hospital

Sentara Hampton General Hospital, a 363-bed
acutecare facility is located just 30 minutes from
Virginia Beach to the east and historic Colonial
Williamsburg to the west. At Sentara, we are
committed to providing our customers with the
highest quality of care and service. When you

become a memberof our team, you also become
part of the largest not for profit health care
system in Virginia, the Sentara Health System.

Become part of Sentara’s Critical Care Nursing
Team on 12 hour shift with nurses whobelieve
in delivering only the best in patient care! We are
currently offering a Sign on Bonus forfull-time
nurses with current Virginia licensure, at least

one year of recent Critical Care Experience, and

successful completion of a Critical Care Course.
Sentara offers an excellent and flexible benefits
package including four medical plans,
educational assistance, and a new system wide

incentive for meeting customer

satisfaction goals.
bonus

Please call the Sentara Employment Center at
757-727-7202 for more information or fax your
resume to 757-726-2187.

Critical Care Nurses

SENTARA,
Health System   
 



  

As I write this, the
leaves have almost
completed their autumnal
journey, and the trees are
preparing to lie dormant
until spring. But by the
time you read this column,
the wintry winds will be

‘blasting away at our
Commonwealth—another
season has passed. So,it
seems appropriate that I

reflect on the themesthat
resonate from the life of
our colleague Evelyn Bacon, who died in October,

1997. Evelyn’s obituary lies elsewhere in this edition
of the VNT, and I encourage you to read it. As the
current holder of the Nancy Vance award, the highest
honor our association bestows on its members,
Evelyn Bacon served as a role model for many of us,
and I know thatherlegacy will continue.
When I think of Evelyn, I think of how herlife

epitomizes our profession—caring and courage in the

midst of uncertain and continuous change,
commitmentto the profession and to the patients we
serve, and a sense of history. I can only speak from

my interactions over the years with Evelyn, so my
story is flawed with gaps but not with the warmth I

hold in my heart for her and her husband, Franklin

(or “Bake,” as he had uscall him on occasion).

Evelyn’s caring for others led her into nursing, and
her courage propelled her to the beaches of Normandy
after D-Day. Through the years, Evelyn cared for us

all as she developed and nurtured diverse educational

programs for nurses in Virginia. She was deeply
committed to our profession, and she believed that

each of us had worth and value to ourselves, our

Resecca B. Rice, EpD, RN
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STAFF RELIEF e TRAVEL NURSES ¢ HOME CARE
PERMANENT PLACEMENT   

BECOME AN RN
THE FASTEST WAY!

“ACCREDITED DEGREES WITHOUT CLASSROOMS”
THOUSANDS HAVE ALREADY SUCCEEDED USING THIS METHOD!

WHO?: LPN’s, Respiratory Therapist’s, Paramedic’s, EMT’s, CNA’S (Nopreviouscollege required)

= NLN Approved/State Board Recognized!
uw Free Assessmentof your actual needs!

= Low prices (easily affordable for all)!

8 No “hidden”costs, everything “up front”!
= Earn “extra” money while in Our program!

WE FINANCE CLINICALS AND USNY ENROLLMENT FEES

= Fully accredited AAS(n) College Degree!

= 0% Financing with No Credit Checks!
= Money Back Guarantee youwill pass!

= 99% Pass Rate for Ourclients!

= Finest Study Materials & Step-By-Step Plan!

VirGiNtA‘NURSES’

colleagues, and our patients, regardless of our
educational preparation. Since Evelyn’s death, I have
participated in several discussions about entry into
practice, and listen to the arguments for and against
certain educational programs. On these occasions,I
have been reminded of Evelyn’s commitment to our
diversity. I believe, as Evelyn did, that there is room
for all of us at the table. On the other hand, I also

- believe that we should all continue to learn, whether

our education be formal or informal, so that we can all
serve our patients in the best mannerto which we are
able.

Evelyn was totally committed to our profession.
She was an active member of the VNA and of the
Virginia League for Nursing, having served most
recently on the History Committees for both
organizations. Her ability to turn words into actions
serves as a modelfor us. Belonging to the professional
organization is an important component of our

commitment; contributing one’s time and talents is a
second factor to which we should aim.

Finally, I will always cherish Evelyn’s sense of
history and her devotion to communicating its
message to us. When I was a youngnurse, | thought
history was something to be relegated to the
textbooks.As I've aged, I have grown to appreciate the
value of knowinghistory and (hopefully) learning from
our past endeavors, successful or otherwise. Evelyn

helped us all remember those moments of our

courageous foremothers.
We'll miss Evelyn, but we know herworkwill go-on.

Ourhistory rests in the archives at the library of the
Medical College of Virginia, and it is being made
today. New committee members will work on
historical perspectives. Let’s all continue to commit

ourselves to caring, to the profession, and to creating

our own pages of history of nursing in Virginia.

Maryland RNS
Up To $33

All Specialties

NURSES Benefits Available
CALL APS NURSES

703-354-6877
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FACTORYDIRECTHealth Care Uniforms

SCRUBS BY MIXABLES

Tops, Bottoms, Lab Coats, Jackets

Over32 colors and prints, sizes XS-3X

$9.85::.
Quick Delivery - FREE GIFT with purchase

800-720-4121
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Virainia Nurses Topar is theofficial publication of
the Virginia Nurses Association.

The opinions contained herein are those of
the individual authors and do not necessarily reflect -

the views of the Association.

Viroinia Nurses Topay reservesthe right to edit
all materials to its style and space requirements

andto clarify the presentation.

 

 

VNA Mission Statement
Our mission is to improve nursing practice,

promoteaccess to nursing care,
provide consumer advocacy
by influencing public policy,

supporting optimal standardsof health care
and providing continuing education,

thereby increasing the overall quality of health care.   
Viramia Nurses Topay is published quarterly. It offers authors a

peer review process,
informational articles and newsworthy items.

Editor: Veronica Phillips-Arikian

Publisher: Arthur Davis, Publishing Agency, Inc.
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Volunteer nurses needed for

short-term Christian medical

mission. Opportunities

available for O.R. nurses.

Call 1-757-579-3902
OPERATION BLESSING
INTERNATIONAL :

An affiliate of The Christian Broadcasting Network,Inc.
977 Centerville Turnpike, Virginia Beach, VA 23463
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“Health Insurance

Nurses

Can NowAfford!”

* Custom-Designed, Comprehensive

Major Medical Health Coverage
_ * 23% Discount For Non-Smokers
+ Prescription Drug Card

+ Lifetime Limit Of $5,000,000
* Preferred Rate Discount For Healthy
Individuals & Families

_ + Up To 40% Savings Over Comparable

Plans
* Rated A+ By Duff & Phelps
* Call Now For Your FREE Personalized

Quote
—-CALL TODAY: 1-800-343-3207 Ext. 12 —

WHILE IN OUR PROGRAM: FG.KIDDcore
“People Helping People”

Box 60067 @ Boulder City, NV 89006

You can “cancel” anytime....... without penalties!

Ask yourself, “Whoe/se will put thatin writing!   NuRSsEs NATIONAL
INSURANCE

A Division of Sidha National Insurance

since 1289 1-800-383-9106
509 N. 4th St. Fairfield, IA 52556  
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Evelyn Byrd Coleman died Tuesday, September23,
1997, at her home at Westminster-Canterbury House,
Richmond. Miss Coleman was born June 2, 1899 in

South Boston, VA. Miss Coleman was a member of

Emmanuel Episcopal Church, Brookhill. She
graduated in 1921 from Stuart Circle Hospital. Miss
Coleman also studied at RPI and obtained a BS
degree from Marquette University. She served in
public health nursing in six states, and served as

Education Director of the combined IVNA and City
nursing services, as well as a member of the IVNA
Board. A memorial service was held in the chapel of

Westminster-Canterbury on Friday, September 26,

1997. She is survived by two nieces, one nephew and

several cousins. #

1.800.84RNLAW Jf
703.438.9200 || Attorney At Law (VA & DC) i

703.438.9201 (FAX) |
|
| Registered Nurse

Representing healthcare professionals in:
Licensure and Disciplinary matters Healthcare law matters
Employmentmatters (Contracts, Discrimination, Harassment,

ADA, FMLA)
Providing seminars on Risk Management and Medical/legal topics

Special interest in Advance Directives and Bioethics issues
Initial consultation at no charge.

Adult Nurse Practitioners

Become a FNP
in just 2 semesters!

ree On Master’s Prepared Nurses
y Become a Nurse Practitioner!

WASHINGTON DC

MEDICAL CENTER
Nurse Practitioner

Program
In collaboration with

George Mason University

 

  
  

Call (202) 994-2807

for an application
or (202) 452-7382

for additional information

GWis an equal opportunity affirmative action
institution  

UPCOMING PROGRAMS

for Healthcare Professionals

 

@ Enhancing Your Critical Care Skills
A CCRNReview Course
January 31-February 1, 1998
Presented by Laura Gasparis Vonfrollo,
PhD, RN, CEN, CCRN

@ Wound Care Conference

March 27-28, 1998

@ A New Approach for Impaired Healthcare
Providers: The Virginia Intervention
Program
April 30 - May 2, 1998
Williamsburg, VA

@ Preventing Perinatal Complications:

Caring for Mothers and Babies
May13, 1998

Spinal Cord Injury ... Meeting the
Challenges of Lifetime Care
June 5-6, 1998

@ 5th Annual Forensic Institute*

June 21-26, 1998

¢@ Immunocompetence in Vulnerable

Populations*
June 22-26, 1998

* Maybe taken for continuing education or academic credit.

All programs will be held in Charlottesville, VA, unless otherwise
indicated. Continuing Healthcare Education is approved as a
provider of continuing education by the Virginia Nurses

Association. ANA contact hours will be awarded for all programs.
For further information, contact CHE, phone: 804-924-2505; fax: 804-
982-4018; email: cheuva@virginia.edu; HTTP://www.med.

virginia.edu/nursing/che/ che.html
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Nurse Power:

An Invitation

Recent market research
donefor the American Nurses
Association uncovered some

interesting contradictions.
Each “type” of RN thinks that
ANA is for another kind of

nurse. Another is this basic
Catch-22:. RNs want a
powerful group (and see the

ANA as that group) but aren’t Jan Marsuatt Jonnson, MS, RN

compelled to join until it’s Paeseen
powerful. But if people/nurses = unity = power, all parts of
the equation have to be present in order to be effective.
Anyone for the challenge of balancing these competing
assumptions?

Belonging to an association proves the old adage
that numbers mean power, period. If an association
doesn’t do what you wantit to do, youfix it, or tell the
leaders what would fix it, and make it possible with
your voice, vote, and support. The corresponding

challenge goes to the leadership which must hear
what people/nurses want and need. Together an
organization can effect change and work to
strengthen its positions.

“Nursing suggests the difficulty of trying to forge a
basis for . . . unity when heterogeneous experiences,
classes, and beliefs divide a group.” (Susan M.

Reverby in ORDERED TO CARE). Unquestionably,
nurses are divided by clinical, educational, political,
gender, generational, geographical and philosophical

differences. But fundamentally, nursing is centrally
focused on patient care. The research identified that
ANA represented “nursing ideals, standards/
practices, and provided a political “voice.” The groups

 

Considering a F/T or P/T career as a

LEGAL NURSE CONSULTANT
Nine successful LNCs share inside information on: + Their
education & experience + Services they provide » Pay and fees
* Marketing techniques » Knowledge and Skills » Home-office
based consulting + Advice to aspiring LNCs = and much more

LEGAL NURSE CONSULTANT PROFILES

Produced by an RN/LNCfor RNs
2 vol (90 min.) video $39.95 + $3 s/h VISA/MC/Ck

Sky Lake Productions (800) 982-0676 24-hourorderline    

    

 

 

Working togetherfor a
better Richmond.   

If you are ready for a new opportunity — we have the optimum
settings.They are environments thatreflect healthcare's best ideas,
collaborative, team-oriented settings and the community-focused
commitment of longtime Richmond area landmarks.

Henrico Doctors’ Hospital

RNs
Progressive Surgical Unit + Surgical Intensive
Care Unit » NeonatalIntensive Care Unit
* Cardiac Surgery Intensive Care Unit

RNs & LPNs
Neurovascular Unit

Positions require at least 1 year ICU experience and currentVAstate
license or eligibility. Available shifts are day/evening/nightfull time,
part time or PRN.

* 3-12 hourshifts are available for Full Time Status *

Henrico Doctors’ Hospital offers competitive salary, generous paid
time off policy, continuing education assistance, retirement security,
401k, stock bonus and stock purchase plans. Qualified candidates
may submit an application or resume to the Office of Human
Resources, Henrico Doctors’ Hospital, 1602 Skipwith Road,
Richmond,VA 23229,Fax: (804) 287-4358.

Chippenham Medical Center/
Johnston-Willis Hospital

RNs
et Critical Care * Med/Surg ¢ Labor &

Weoffer a competitive compensation package and opportunity for
advancement. For immediate consideration, send your resume to:
Human Resources, Chippenham Medical Center/Johnston-Willis
Hospital, 7101 Jahnke Rd., Richmond,VA 23225,Fax: (804) 323-8891.

 

 

 

Retreat Hospital

RNs - Full Time
Medical/Surgical« ressive Care Unit
+ Intensive Care Unit » Ambulatory Care Unit
* Operating Room « Post Ambulatory Care Unit

Weoffer competitive salaries, excellent benefits and continued
opportunity for professional development. For immediate consid-
eration, send a resume to: Retreat Hospital, Human Resources,
2621 Grove Avenue, Richmond,VA 23220, Fax: (804) 254-5244.

All of the above positions require Virginia license or eligible RNs with
relevant experience. Please indicate position of interest when applying.

  

  

felt that a national association for all nurses has to
exist, and that ANA wasthat association.

So where is the disconnect? I invite you—member

and non-members—totell VNA how to maximize our

power. Write to VNA or the VNT; a contact with any

VNA leader listed on the directory page may be the
most effective communication channel. The invitation
is for you to tell us how .to implement current
programs andactivities, what to consider doing in the

near future, and (this is crucial) how you can/will

help. :

Please consider just some of the ways VNA does

business when developing your remarks.

— Through the representative organizational

membersof the Legislative Coalition of Virginia

Nurses
— Via our legislative platform, paid lobbyists,
Nurses at the General Assembly.

— By producing VNT, sentto Virginia

— Offering continuing education accreditation for
programs, and the approval process for

facilities and groups for over 15 years.

Accreditation is awarded by the American

Nurses Credentialing Center.
— Efforts to assist nurses in the workplace

(recent activities include career counseling
clinics, local membership/educational

meetings, co-sponsored sessionson delegation,

newly formed partnerships with GlaxoWellcome

and Eli Lilly pharmaceutical companies, and a
quality indicators research project (coming

soon to a hospital near you).

Member/RN power through membership is being
recognized and rewarded through the VNA Vouchers
campaign—a $25 voucher redeemable on dues or

registrations (see VNT, Oct/Nov/Dec 97 or the

Treasurer’s article in this issue.)

CSCPaCSeCaver omerlcm clam Ura
located within 45 minutes of sandy beaches, a few hours of the Blue Ridge
Mountains, and within an hourof Virginia’s and this Nation’s historic
beginnings. We are knownforour state-of-the-art patient care and
technology where one can enjoy the serenity and tranquility of country
living while having easy accessto the Metropolitan areas. We are currently
seeking candidates for the following position:

NURSING SUPERVISOR

Full-time, 64 hours per pay
period, rotating shifts and every other week-

end. Registered Nurse licensed by the StateofVirginia
with 4 years experience in nursing and 2 years previous

supervisory experience with broad range ofclinical experience
required. Must have demonstrated clinical, administrative, and

leadership abilities, be committed to the conceptof patient-centered care,
have the ability to supervise and work effectively with people and be able to

problem solve in stress situations. BSN preferred. ACLS required or obtained within
1 year. Apply to:

  

 

1900 N. Main Street
Suffolk, VA 23434
yen 934-4600   

OBICI
HOSPITAL  
 

 

 We are an equal opportunity employer

Children’sHosoitalekeChesil
Clinical Nurse Specialists

For General Care and Nephrology/Urology

Master’s prepared as CNSandeligible for VA license.

Previous experience preferred.

Neonatal Nurse Practitioner
Master’s degree and 1 year as NNPin LevelIII/IV NICU
preferred. Must be NCC Certified and eligible for VA
license. Will function independently with cohesive team of-

NNPs and neonatologists to provide primary care for a

variety of neonatal patients.
Director of Surgical Services

MSNor BSN with excellent leadership and management

abilities. Previous experience required in managing multiple

departments. ;
Registered Nurses

For Emergency Department, PICU, PCU, NICU,

Hematology/Oncology, IV Therapy, Home Health and

General Care Units. Full-time and Part-time positions

available.
Cardiac Transplant Coordinator

Part-time. RN/PNPto assist in coordinating cardiac

transplant program.

Private Duty RN/LPN

Full-time/Part-Time. Current VA License. Private Duty

and/or Pediatric Experience required.

Respond to Cindie M. Callahan RN, CHKD
601 Children’s Lane, Norfolk, Va. 23507

800-550-2453, FAX 757-668-7745,

E-Mail ccallaha@chkd.com   
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Election results for new officers and delegates to
ANA are below (see also the directory on page 2).

These individuals will serve for two years, the
president-elect the sole exception. VNA and the

Nominations Committee appreciates the willingness

of all the candidates to provide leadership to the
Association.

PRESIDENT-ELECT
RebeccaRice

VICE PRESIDENT
Marcia DiTrapani

TREASURER
Barbara Courtney

COMMISSIONER ON GOVERNMENT RELATIONS
Marva BanksFretheim

COMMISSIONER ON POLICIES AND RESOURCES
Karin Polifko-Harris

COMMITTEE ON NOMINATIONS
Melanie Harris
Arlene Wiens

ANA DELEGATES
Rebecca Rice

Susan Bidwell

Judy Carlson-Catalano

Esther Condon
Marcia DiTrapani

Marva Banks Fretheim

Florence Jones-Clarke

Georgine Redmond

DELEGATE ALTERNATE
Jan Johnson

Membership awards given by the Arthur L. Davis

Agency, publisher of VNT were presented by
managing editor Mark Miller to Districts 6 and 12.
Each district received a check to recognize their
numerical increase since October 1996. The

publisher also announced that awards will be given

next year for greatest growth.
District 1 received the VNA Membership award for

largest percentage of membership growth.

Two members were acknowledged at the banquet

for outstanding service to the Association. Rebecca
Bouterie Harmon/District 9, chairman of the

Continuing Education Approval Committee, and VNT

editor, Veronica Phillips-Arikian/District 5 were

cited for excellent work and contributions to the

profession in their respective areas. VCU Arethivist,
Jodie L. Koste, was awarded a special recognition for

15 years of outstanding assistance to the History

Committee and VNA. @

 
Keynote Speaker and VNA President—(l) JoEllen Koermerand (r) Becky Rice.

 

 

   

   
   

   

After

Quality Care Dialysis Center of Southern Maryland and BMA CONTEMPORARY FORUMS
Ft. Beldoir has immediatefull-time openings

DIRECTOR OF NURSING Your Conference Connection!
STAFF NURSE

Lost 47 Lbs.

& 24 in”!

Nurse Reveals Weight Contemporary Forums, the leading providerofnursing and
medical education, presents these outstandingstate-of-the-art

Loss Secret! This facility is a non-reuse 20 station unit with fresenius programsin 1998.
Call equipment and a small CAPD/CCPD program. Applicants

must have a valid RN license in Maryland, demonstrate « Psychiatric Nursing. Request a
Tamara Degler RN managementskills and clinical leadership. April 16-18 Boston brochure

For product or Hire BONUSES may be applicable. Send resumesto: e Issues & Trends in today!

QCDCof Southern Maryland pregsysghApril 29-May 1 Orlando

6357 Old Branch Ave., Camp Springs, MD 20748
Fax 301-449-7434 e Home Health Care Contemporary Forums

business opportunity!

1-800-584-7546

  

 

 

   June 15-17 Las Vegas 11900 Silvergate Drive
Dept. 473

e Pharmacology for Advanced Dublin, CA 94568
; Practice Clinicians (510) 828-7100, Ext. 0

+ J 11-14 Tampa www.cforums.comRegistered Nurses va
 

 

Rappahannock General Hospital, is

currently accepting applications for full-time

and part-time Registered Nurses in the RN/BSN Completion Plan

 

ospital following areas: es
Medical/Surgical - VA licensure with at WestVirginia Wesleyan Collegein

Columbus County Hospital, located in Whiteville, NC,is a 166 bed experience desired. Flexible scheduling with Buckhannon WYV,enables youto earn
acute-care facility. We are currently under expansion in order to hift d awarotati
better serve our community. With this growth comes the opportunity FOCtY. a a rota’ re hifte: CCU your BSN degree at home and enhance
to wel 1 t family. Registered Nurses, : : ; ; : , ‘interestedin fulrtime(Séhr/wk) employment arewelcome toapply na.fo yourskills you’ve obtained as an RN. The
with us. We currently have opportunities in Med Surg, Med Surg E y i j i
Telemetry, Peds, MCU and OR. Emergency - 7p-7a and 11p-7a shifts Nursing Program is fully accredited by the

Ourfull-time employees enjoy a great benefit package and very available. Experience with TNCC and CEN National Leagueiar Nose okey—

competitive salaries. For more information on specific openings or preferred. Central Association of Colleges and
minimum requirements, please contact your local Employment RGHoffers an excellent benefits Schools. Courses are offered through the

ee package! For information or to ffi fO hEd tiHuman Resources i a as pee office of Outreac ucation.
apply contac e umanColumbus County Hospital, Inc. é Call today!

910-642-1738, ext. 2253 Rappahannock General

hr@cchospital.com Hospital, P.O. Box 1449,
equal opportunity employer Kilmarnock, VA 22482

500 Jefferson St., Whiteville, NC 28472 Resources Department, ‘ ae

w 304/473-8430
outreach@admin.wvwc.edu

http:/Awww.wvwe.edu
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DISTRICT    

 

Delegate assembly considering a lighter piece of business.

 

a

Quality Indicators Research Project Forum (I-r) Jeanne Sorrell and Georgine
Redmond (project directors); Gretchen Kelly District 7 President; Becky
Rice, VNA President.

 

VNA-PAC Reception: (1) Sandra Ryals, PAC Chairman; Mitch Van Yahres (D)

Charlottesville; and District 7 members and constituents. VNA and UVa participants at the Annual! Bice lecture and reception at UVa.

 

 

Carilion Health System exists to improve

the health ofcommunities it serves.

Carilion Health System is one of the largest healthcare providers in
Virginia. With more than 20 affiliated organizations, including
hundreds of primary care providers throughout western Virginia,
we provide integrated healthcare and related services that work
together to offer patients the services they need when they need
them. A major component of Carilion is its network of 12 not-for-

- profit communityhospitals. In addition, we offer a Level 1 Trauma

Center, a Cancer Center, a Medical Center for Children with a
specialized NICU and PICU and Congregational Nursing only to
mention a few. Carilion employs approximately 7,800 employees,
offers competitive salaries and a comprehensive benefits package.

Weoffer exciting opportunities for nurses inthe following service
lines: eS

¢ Behavioral Health
© Cardiac
* Community Based
* Medical Surgical
* Oncology/Orthopaedic
* Operating Room
¢ Primary Care
¢ Sub-Acute

¢ Womenand Pediatric

If you are interested in joining our healthcare team, contact:

Carilion Health System
HR Planning andStaffing

Department
1202 Third Street

Roanoke, Va. 24016

1-800-695-5656
Brae Riayat  
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Graduate Opportunities
The University of Maryland School of Nursing
is ranked sixth in the nation by US News and
World Report. Our commitmentto scholarship,
clinical practice and research in health care is
evident by the variety of programs leading to
graduate degreesin nursing.

Master’s Specialty Areas
administration/managedcare, health policy,

informatics, community/public health nursing,
education, medical/surgical nursing; Acute

Care Nurse Practitioner Options—trauma
critical care, oncology and neonatal; Primary

Care Practitioner Options—adult, family,
gerontological, pediatrics, psychiatric and
womenr’shealth

Doctoral Emphasis Areas
addictions, critical care, ethics, family health

and development, gerontology, informatics,
health policy, nursing services delivery,

oncology, research methodology, maternal &

child health

Call 800-328-8346
For Summer, Fall or Spring admission
e-mail nursinfo@parsons.ab.umd.edu

 
 

 



 

 
President’s Reception on Friday evening(I-r) Leslie Durr, Gretchen Kelly,
Becky Rice, Jean Gilmon, Jan Johnson, Catherine Courtney, Ellen Seal.

 

Installation of new members of the Board of Directors and Nominations Committee:(r to 1)
Dynese Wenthold, Karin P. Harris, Barbara Courtney, Marcia Ditrapani, Marva Fretheim,
Arlene Wiens(N.C.), Melanie Harris (N.C.).

VIRGINIA NURSES FOUNDATION

VNF President, Lorna Facteau “building the future” for nursing in Virginia.

 

  

J.SARGEANT
REYNOLDS

COMMUNITY

COLLEGE

RN Refresher Course
NUR 264, 01B

Will include classroom, nursing lab andclinical experiences.

Begins January 12, ends April 30.
No classes January 9 or March 9.

Hours: Mondays,9-2:30 and Thursdays 6:30 a.m.-3:30 p.m.

No classes week of March 9

Somevariation in lab hours first five weeks.
6 credits: Tuition - $294.30,

Books and supplies approx. $150.   Call (804) 371-3000 to register by phone. Class ID #-4084.
Call (804) 786-1379 for further information  

 

 
 

 

 
Too busy to keep
up with all that
journal reading?
SOAS Ielicest(liteNAIM LetalbaT

easy, convenient way with Nurse Current —
a quarterly audio nursing journal featuring:

+ Current issues and trends * Healthcare legislation

+ Pharmacology and and policy discussions

drug news that inform and empower

* Alternative therapies + Resource segment

+ “Nurture the Nurse” — featuring fresh options

positive information to and choices to help you

help you manage your explore your professional

life and your career world

Call or Write Today For Your FREE BROCHURE

sa S§ E P.O. Box 277, Richwood, NJ 08074

WL §09-307-9192
For yourcareer, for yourself.

 

Your Professional Audio Resource 

 

GRACE HEALTHCARE SYSTEM
NURSING CAREERS

Grace Healthcare System nestled in the foothills of

Western North Carolina has served its community for 90

years. Our system comprises a 210 bed acute care not-for-

profit hospital, a 120 bed nursing home, Continuing Care
Retirement Center, Wellness Center and physician

practices. We offer a competitive salary and benefit

package.
HumanResources

2201 S. Sterling St., Morganton, NC 28655

Fax: (704) 432-2793
Visit our web page: www.gracehcs.org

Emailourrecruiter: tmillsaps@gracehcs.org

Equal Opportunity Employer BackgroundInvestigation

  
 

R.J. REYNOLDS-PATRICK COUNTY
MEMORIAL HOSPITAL, INC.

NOWACCEPTING APPLICATIONS FOR:
CHIEF NURSING OFFICER
DIRECTOR OF NURSING

77 bed JCAHO accredited community hospital with full

continuum ofcare including skilled nursing and home care

is seeking qualified candidates for the position of Director
of Nursing. R.J. Reynolds - Patrick County Memorial

Hospital, Stuart, Virginia is a non-profit organization

located less than 15 miles east of the Blue Ridge Parkway
in the state’s beautiful south central region. The hospital
provides services for a market area comprised of

outstanding economic growth, exceptional public schools,
and dynamic people. Qualifications for this position include
RN with BSN (MSNpreferred) and hospital nursing

management expertise with demonstrable results.
Motivated to work in a high performance team
environment with uncompromising customer service and

quality driven management. Core dimensions include

recruitment and staff development, bench marking and

clinical pathways, and managed care. Comprehensive

compensation package. ;

Resumeand letter of application should be submitted to

Human Resources, R.J. Reynolds-Patrick County

Memorial Hospital, Route 2, Box 71, Stuart, VA 24171,

FAX 540-694-8655. EOE  
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REGISTERED NURSES-EMERGENCY ROOM
Augusta Medical Center currently has severalfull-time and
part-time positions available in the Emergency Room for
RNs. Applicants must be Virginia licensed and available to

variousshifts as needed.

Weoffer salary commensurate with experience and a

generous benefits package, which includes vacation, sick

leave, medical and dental insurance and educational
assistance.

For further information call 540-932-4702 or 540-332-4702 or

submit a resumeto:

Human Resources Department

AUGUSTA
HOSPITAL
CORPORATION

96 Medical CenterDrive, Fishersville, VA 22939
AMCis an equal opportunity employer and service provider.

 

Saudi Arabia

Looking for a new Challenge?   

Prince Sultan Cardiac Center, a 156 Bed located

conveniently in the heart of Riyadh,the capital city has
openings for experienced Nurses (RN’s)

CCU, CSICU, COR, Card. Cath. Lab.

Superb benefits package for a 2 years contract including:

Adventure, experiencing a new culture, 7 weeks paid

vacation / year, Return tickets every 26 weeks worked to

pointofhire, free furnished housing, potential tax free

income,2 months pay as bonus/contract period, & more.  For informal chatcall Toll Free: 1-888-SAUDIJOB

International Hospital Recruitments

Fax #: 416-222-6220 email: aihr@interlog.com

2 SheppardAv.E. Suite 900, Toronto, ON. M2N 5Y7

RN’S
FREE BAHAMA

VACATION FOR TWO
(Includes airfare and hotel accommodations)

OR
$1,000 SIGN-ON BONUS

FamilyCare
INCORPORATED

FOR JOINING FAMILY CARE,INC.
STAFFING DIVISION

WE NOW OFFER:
+ COMPETITIVE WAGES
+ FLEXIBLE SHIFTSIN VARIOUSFACILITIES IN
RICHMOND AND SURROUNDING COUNTIES

CONTACT SANDYDIAZ AT(804) 288-2111 OR
APPLYAT:

5001 WEST BROAD STREET,SUITE 302
RICHMOND,VIRGINIA 23230

EOE
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The Fall board meeting of the Virginia Council of

Nurse Practitioners was held on October 25th in

Charlottesville, in conjunction with the 1997 VNA
Convention. At this meeting, the major topics for
discussion and action were:

Adoption of Slate of Officers for the 1998 election

¢ President-elect
e Susan Donckers - Blue Ridge Region
e Elaine Ferrary - Richmond Region

e Treasurer
e Iris Woodard - Northern Virginia Region

Appointment to position of President-elect for

1997-98
e On. October 25, 1997, Veronica Griffith,

Tidewater Region, resigned from her position of
President-elect due to her relocation to Florida.

e Micah Scott, Tidewater Region, was. appointed

to fulfill the remainder of the term for the
position of President-elect for 1997-98 and
assumetheoffice of President in April 1998.

Centralization of Membership

Current membership is 825 members (this includes

student members).

e All Regions will have
e Same memberdefinition
e Nurse Practitioner students

e Affiliated members until qualified or
licensed as an NPin Virginia

e Dues structure

e Mechanism for membership renewals to be
initiated by the VCNP Administrative
Assistant.

Appointment of Task Force to explore Regional

Redistribution and the formation of additional
VCNP regions.

* Goal is to redefine regions to better serve NP’s in
Virginia

¢ Currently there are 7 VCNP Regions
¢ MembersofTask Force:

e Nancy Harvey- Blue Ridge Region

e Nancy Lutz - Piedmont Region
e Micah Scott - Tidewater Region

* Define 10 VCNP Regions

Next meeting will be January 10, 1998.

RULES and REGULATIONS UPDATE

Thelatest revision of the Rules and Regulations for
Nurse Practitioner Practice has been approved by the
Joint Committee of the Boards of Nursing and
Medicine. Most of the changes were minor and were
primarily to clarify and update language. They will be
sent to the Board of Nursing and Medicine for
approval. A Public Hearing will be held to allow for
public comment.

MEDICARE REIMBURSEMENT UPDATE
The Health Care Financing Administration is

writing the regulations for Nurse Practitioner
Medicare Reimbursement. The Grassroots Task Force

is requesting input from NP'’s and answers to the

following questions.

 
 

Regency Healthcare

Center
Outstanding Work and Pay for Outstanding

Nurses

Yorktown- Virginia

Please Call - 757-890-0675      

Medical Professionals
Unlimited income potential at home in your
spare time from Gov’sbest keptsecret, the

Disability Consultant.
Advancedpay,free travel and more...

Free information call
303-766-1111

www.ssaconsultants.com     
Experience Emory

—
}

 

1. In which state do you work?
2. Whatis the nature of your practice agreement,

i.e., supervisory, collaborative or independent?
Briefly explain your scope of practice.

3. Are NP's on provider panels? If so, name the
MCO/HMO.

4. If you are not on provider panels now, are

discussions going on within your organization
or state to put NP’s on provider panels? Please

describe what you know.
5. Depending on the practice arrangement

(supervisory, collaborative or independent), is

there a difference in the capitation rate for NP’s

vs MD's?

6. Whatis the arrangement for NP’s who are on
provider panels for hospital admission? What
has been done by the MCO to accommodate
the practice agreement between the NP and the

MDfor the purpose of hospital admissions?

You can reply to the Grassroots Task Force at:

mcare-team@nurse.net or bsmithing@wizards.net
NP’s mustbe diligent and well-informed as these

regulations are being written and implemented.

CONFERENCE
The Virginia Council of Nurse Practitioners Annual

Conference (formerly the Mid-Atlantic Nurse

Practitioners Conference) will take place March 14-

17, 1998 in Williamsburg.
The conference will offer a variety of clinical and

pertinent professional issues topics.

Early Bird tuition $175; students $100.
Earn up to 23 contact hours.

Hotel rates $86/night; call 757-220-2500 by
February 20, and identify yourself as a VCNP
Conference participant to receive the conferencerate.

Conference brochureswill be mailed in January.If
you were licensed. as of October 15, 1997 you will
receive the brochure. If you would like to be added to

the list please call 1-757-683-4256 or e-mail

sglover@odu.edu.
The conference is opento all. You need not be a NP

in VA to attend.

 

Explore Nursing

You are invited to attend our

1998 Winter Information Session

featuring our Graduate Nursing Programs

MSN, RN-MSN(bridge for RN’s),

MSN/MPH,and Post-Master’s

Adult Critical Care CNS/NP
Adult Oncology CNS/NP

Adult Medical Surgical CNS/NP

Gerontological/Adult Med/Surg CNS/NP
Family Nurse Practitioner

Neonatal Advanced Practice Nursing

Nurse Midwifery

Pediatric Advanced Nursing Practice

Perinatal Advanced Practice Nursing
Psychosocial Nurse Practitioner
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Saturday, January 24, 1998
at 9:00 A.M.

For more information about this session or the

School of Nursing call
(404) 727-7980 or (800) 222-3879

E
S

Visit the School of Nursing websiteat:

http://www.emory.edu/WHSC/NURSING
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Practice Where Intensive
Care Is Not Just a Unit, But

a WayofLife.

 

Asa Critical Care Nurse in the Army Reserve you'll get the
respect and prestige ofbeing an officer. The Army’s team
approachwill give you moresay and autonomyin patientcare.

You'll also benefit from the financialand educational
rewards ofArmy Reservenursing.Ifyou’re already a licensed
Critical Care Nurse you could receive a $3,000 bonusannually
up to three years. If you’re currently a student, you can apply for
the Specialized Training Assistance Program (STRAP) and
receive $886 a month. You can also enhanceyournursing career
through various continuing education programs, becausein the
Reserve learning neverstops. Call your local Army Reserve
Health Care Recruiter:

804-330-4164
800-USA-ARMY

BE ALL YOU CAN BE:

ARMY RESERVE NURSE CORPS
www.goarmy.com

   

      

  
  
  

     

    

 

    

    
  

  

  



 

PROFESSIONAL INSURANCE—
WHO NEEDSIT???

Copyright November, 1997, Andrea J. Sloan, R.N., Esq.

“Do I need to carry my

own insurance?”
I teach many seminars on

medical/legal topics for
nurses and other health care
professionals. Regardless of
the group or the topic, one of
the most frequently asked
questions is, “Do I need to

carry my own professional
insurance?” My answer is

always concise and

consistent: “It depends . .” Anprea J. SLoan, RN,Esg.

Your Status
In order to understand whether or not you need

insurance, you first need: to do an assessmentof your
actual or potential liability. This requires an

understanding about the actual or potential risks

based on your employment status, the type of

employer and the. type of work you are doing.

Whoare you?
Given the great diversity of practice settings it is

easy to understand that there is great variance in

actual or potential liability a nurse may face. One of

the first questions I ask in evaluating liability is

whether the nurse is an employee, a “borrowed
servant” or an independent contractor.
An employee is defined in a variety of ways in

Federal and state laws. For purposes of this
- discussion, an employee is one who works for any
type of employer, whois paid a wage or salary by that

employer and for whom the means and end of doing

the job is largely controlled by the employer. The issue

of control is important. The employer tells the
employee when, where and howto do the job through

numerous means including policies, schedules,
manuals and direct supervision.

An independent contractor is an individual
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contracted to do a particular job. This individual has
considerably more latitude in determining the when,
where and how to accomplish the agreed upon end
product.
A borrowed servant is an individual who is

employed by one employer, who, through a
contractual agreement with a second employerallows
the employee to perform services for the second

_ employer.
The employer of an employee has the highest

degree of control over the employee and,logically, has
the greatest degree of responsibility for the conduct of
the employee. Respondent superior is the Latin

phrase meaning “let the master answer.” The
important legal doctrine means that the employer is

responsible for the acts of the employee done within

the course and scope of employment. Nurses need to

understand this important concept and its direct

impact on their personal liability and needs for
insurance. Nurses without a “master” (employer)

exercise the greatest control over their work, but also
assumethegreatest risk.

Whois your employer?
Working for some employersis riskier than working

for other employers. As an independent contractor, a

nurse is self-employed and assumesall the risk as
there is no other master to answer. The sameis true
for nurses volunteering in some circumstances.

As an employee, a nurse might face less risk in

knowing that the employeris held responsible for her

actions, under respondent superior. Most lawyerswill
sue the responsible party with the deepest pockets,
which, in most cases, is the employer. However, this

does not mean that the nurse automatically avoids
being namedin the lawsuit. Nor does it mean that the
employer will pay for the nurse’s defense or any
judgment against her. As a borrowed servant, the
nurse may find that two masters must answerfor her

actions, but, that the two disagree asto liability and
try to shift the blame on the other party.

The type of employerplays a significant role in the
relative risk faced by an employed nurse. A large,
multi-facility health system is most likely well-

insured. Contrast that employer with a_ small

physician group struggling to grow and maintain a

 
 

Hospice of Central Virginia
; (804) 281-0451

Inservices availablefor health care professionals on

¢ Pain Management and Symptom Control

¢ Bereavement © Hospice Benefit Allowances

LS

  

 

Serving Richmondandthe Central Virginia Area
* Inpatient Unit Services * Home Hospice Services * Long Term Care Services      

NURSE ANESTHETIST
CRNA.Full-time salaried position. No open heart, no
OB,varied practice and case mix. Weutilize care team

approach. 500 bed hospital in scenic area of southwest
VA. Send CV to: -

Lewis Gale Clinic
Attn: Jeff Forbes, MD, Vice Chairman

Dept. of Anethesia, 1802 Braeburn Dr.

Salem, VA 24153    
 

‘Norman Regional Hospital, a community-
based, non-profit hospital, is nowfilling positions
Sor:
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Clinical Nurse Specialist, OB/Women’sServices

   oawienmix= Masters prepared Registered Nurse with CNS focus to
function in therole of clinical expert, consultant, and
educator.

= Three years recent experience in clinical area, current

Oklahoma RN licensure.
= Must be recognized by the Oklahoma State Board of
Nursing as a Clinical Nurse Specialist.

aSummary:
= To functionin therole of a clinical expert, consultant,
educator and researcher. 5

= Provides an advanced level of coordination of care to
selected patient populations across the continuum to

achieve optimal patient outcomes andefficient use of

resources.
= Modifies intervention as appropriate for patient age

development and health status.

= Additional responsibilities for this Advanced Practice
Nurse includes dissemination and implementation of

research findings.

Please send/faxresume or contact:

GAYLE WORRELL, RN
Coordinator, Employment

NORMAN REGIONAL HOSPITAL
901 North Porter - Norman - OK 73071
Fax: 405/573-2794 - EOE: 406/360-8252 VHA
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Factory Direct Scrubs!
Madein the U.S.A. _

ets ¢ Tops ¢ Bottoms

Solids & Prints
$10 - $14 Each

800-752-4927
Hice Sewing.

14630 Section Line Rd.
Elkmont, AL 35620

Visa/Mastercard/Discover
_ American Express/Money Order/Cashier’s Check 

practice. The cost of sufficient coverage for physicians
and staff may be prohibitive. Nurses working for the
government, state or Federal, may realize the
protection of sovereign immunity. In this situation,
the individual claiming to be harmed must have the
permission of the governmententity in orderto sueor,
in some cases, suit may be barred altogether. Certain
charitable organizations may be allowed “charitable
immunity.” Employers who are undergoing financial
hardship may be under-insured or not insuredatall.

Whatis yourjob?
Some practices are riskier than others. Just as

certain specialty physicians, such as neurosurgeons

and obstetricians are more frequently sued, so are
nurses in somesettings. Critical care areas including
emergency room pose an increased risk. Nurses in
advancedpractice settings, such as CRNA's and nurse

practitioners, who have increased independence and

responsibility also face increased risk. Nurses who

workin certain jurisdictions which are more favorable

to lawsuits may have increased exposure as is the
case with any nurse practicing in a “non-traditional”
setting. Finally, the type of patient may contribute to
the risk. Very sick patients, children, prisoners and
doctors, nurses or lawyers as patients can increase

potentialliability.

Evaluate the Risk
Consider the following nurses and evaluate their

insurance needs.
Kate is employed as an Emergency Department

nurse in a hospital owned by large regional health

system.

(continued on page 10)
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WILLIAMSBURG(

\Y COMMUNITY HOSPITAL
REGISTERED NURSE POSITIONS

Williamsburg Community Hospitalis seeking

Registered Nurses for the following positions:

* Surgical Services

* Medical-Surgical

* Emergency Room

* Intensive Care Unit

* Progressive Care Unit

* Home Health Services

* Family Maternity Center

* Assistant Director - Medical-Surgical

WCHoffers a flexible benefit package plus competitive salary. If‘you

are interested in becoming a part ofa high energy patient focused
team, committed to excellence and dedicated to compassionate care,

please submit application and/or resume to:

° HumanResources Department

Williamsburg Community Hospital

301 Monticello Avenue Box 8700

Williamsburg, VA 23187-8700

Fax #: (757) 259-6358
EOE   

 

WakeMed,a 736 multi-hospital system located in one of the country's top-
rated cities has current opportunities available in cardiovascular nursing.

CARDIOVASCULAR RNs
Weare seeking Staff RNs for our 12—bed CT-Open Heart ICU andfor our
upcoming CCU expansion to 18 beds. Nursing Supervisor/Educator roles
are available for experienced open heart RNs with aninterest in an
education and clinical focus.

Weinvite you to join ourdistinguished team of over 4,000 employees
and 700 physicians whorecently led WakeMed to receive
commendation,the highest level of accreditation that the JCAHO gives!!
Weoffer an excellent benefits package,including an innovative gain
sharing program.To find out more, contact: WakeMed, Susan Watson,
Human Resources, P.O. Box 14465, Raleigh, NC 27620-4465; phone
(919) 250-8140; fax (919) 250-8152. An Equal Opportunity Employer.

Visit us at: www.wakemed.com

WakeMed3°
Health Care For All The People You Care For.   

919-549-6974
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Lynn is a-nurse with 15 years experiencein critical

care and PACU nursing. She works for anagency

rotating to as many asfive different hospitals in a

month.
Mirandais a pediatric nurse practitioner. She has

a contract with a group of physicians, which includes
doing telephone triage. Because the office is in
northern Virginia, she sometimes takes calls from
patients wholive in Maryland, DC or WestVirginia.

Neil is a geriatric case manager. He has his own

business andgets referrals from physicians and social
workers.

Ophelia is a happy, “stay-at-home mom” with two

children, ages 1 and 3. She had previously worked for
six years as a labor and delivery nurse. To “keep her
handsin nursing,” she volunteers several times per
month at a privately run charity pediatrics clinic. As a
nurse, she is always sought after at her children’s
play groups for advice on breast-feeding, rashes and
other common questions from the other moms.

Paula is the Vice President for Nursing in a large
community hospital. She makes it a practice to take

one shift per month as evening supervisor to keepin

touch with herstaff.
Quinn is a nurse anesthetist, working in a busy OR

in an innercity hospital He also worksasa traveling

nurse, escorting individuals all over the world for a

medical transport service.
Roseis a recovering drug user, who has had some

practice problemsin her job as a HomeHealth nurse,

as a result of her abuse.
Sally is a nurse for a large suburban public school

system. She is responsible for three schools and
oversees many unlicensed “aides” working in the
“clinics” there when the nurseis not on duty.

Terry is licensed in another state. Her next door

neighboris dying of cancer and hasasked herto give

her injections until the neighbor’s husbandlearnsto

do so and is comfortable with the home treatment
regimen.

Risk Assessment

Employee/Contractor/Borrowed

Servant/Volunteer
Kate is an employee, as are Rose and Sally,

Miranda has a contract, but it is an employment
contract. Their respective masters will answer under

respondent superior. Lynn, as an agency nurse, has
two masters,the agency by whom sheis employed as
well as the hospitals to which she is sent by the

Wanted:
Long term care agents to market to seniors in their

homes and/or at seminars. Must be self-motivated,

professional and ambitious.

Call for confidential interview

Harry Brame
1-800-794-4569
(804) 276-8863
EOC M/FIH RA9003

 

 

The Musculoskeletal Service Center at the University ‘of Virginia

Medical Center is accepting applications

for the position of Patient Care Services ya ij 1en t Oi) ve

NAN IOas
holding this position will be responsible

for management ofa 28-bed Orthopaedic

supports and operationalizes the vision and values of the medical

center and its Patient Care Services Division.

      

  

 

  

Manager (PCSM). Thisis an excellent

opportunity to provide leadership to a
dynamicservice center. The individual

WR
unit, a growing Rheumatology clinic and
will serve as an essential linkage to Musculoskeletal ambulatory care

services. In collaboration with medical center leadership, the PCSM

Qualifications include a bachelor’s degree in a health-related field

(master’s preferred), 5 years of recent healthcare management

experience, and demonstrated leadership abilities. Preference given to

applicants. with previous personnel, program development and

budgetary experience.

For more information and a required application, please contact Nila

Saliba, Healthcare Recruitment Manager, at 1-800-843-8276 or

ns7e@virginia.edu. EEO/AA

Opportunities ai nsinn srsten
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agency. They will apportion liability. Some agency
nurses are independent contractors, who assume
even greater personal responsibility. This status is set
out in their agency contract. Here again, however, the

hospital using Lynn’s services may be held liable
under the doctrine of vicarious liability. This doctrine
holds the hospital responsible for providing
competent providers whether they are employed,

borrowed servants or independentcontractors. Neil is

self-employed and shoulders full responsibility as an

independent contractor. The volunteers, Ophelia and

Terry, likewise may have no master to share the
responsibility for their actions. Some organizations do
provideliability coverage for volunteers, but many do

not.

The Type ofEmployer
Paula and Kate both work for large, well-insured

employers. Miranda’s small group is struggling and is
under-insured. Sally works for a school system that
benefits from governmental immunity from civil suits.
Quinn’s inner city, quasi-public hospital is
chronically teetering on the brink of closing due to
lack of funds, but does not enjoy any governmental
immunity.

The Nature of the Job/The Location/The Patient
Kate, Lynn, and Quinn are in high-risk specialty

areas (E.R., CCU/PACU and CRNA), as is Miranda, an

advancedpractice nurse. Paula has a different type of
liability as a supervisor and as an officer of her
organization. Sally, too, supervises many unlicensed
individuals in an outpatient setting with a high risk
patient group (minors). Neil is in a relatively new type
of independent practice, with a wide divergence in

tasks and responsibilities among practitioners and a

standard of practice that is currently in the
developmental stages. Rose practices in the highly
uncontrollable environment of her patient’s homes
and must deal with families to a greater extent than
manyofher colleagues. She works in some very rough
neighborhoods, too. Ophelia, our “stay-at-home”

mom, is giving out a lot of nursing advice. The fact

that she is not getting paid for it does not give her
immunity from risk, likewise Terry’s acts of kindness
may not shelter her from civil suit. She may not be
covered underthe state's Good Samaritan laws if she
takes on the legal duty of administering the

medications, even though she is unpaid. Quinn is

roving from state to state or country to country and

there’s no telling whose law will apply. Miranda's

telephonetriage duties raise the same question.

Whatkind of insurance?
Most nurses think of insurance only in the

malpractice context, that is, insurance to provide

coverage for negligence in practice. If the nurse makes
a practice mistake, the insurance covers defense and

any judgment against the nurse.
However, professional liability insurance is not

quite that simple.
First, the nurse should consider that most

professional liability insurance available today is

NURSING CAREERS
@ Emergency @ ICU @¢ OR

@ Telephone Triage

 Med/Surg/Peds

Are you ready to makea difference!

Loudoun Healthcare is seeking VA
licensed RNs and LPNsto join our
progressive, caring team in
implementing our new patient
centered care delivery model. All
positions require previousclinical
experience in area of specialty. Full-
time, Part-time and PRNpositions
available. For further information
contact:

LOUDOUN HEALTHCARE
Dept. of Human Resources

44045 Riverside Parkway
Leesburg, VA 20176

(703) 858-6060
FAX (703) 858-6062

EOE

“claims made” rather than’ “occurrence” insurance.

This means that the nurse must have coverage with
the same company both at the time the incident
occurs as well as whentheclaim or suit is made. This
differs from “occurrence” coverage which insured the
nurse whenever the claim occurred as long as the

insurance wasin effect at the time of the incident.
Nurses whoget insuranceforthefirst time will not

be covered for acts occurring prior to the insurance
unless they buy special “prior acts” coverage and
advise the companyof any known claims. Nurses who

drop insurance coverage because they are no longer
practicing are at risk under “claims made” for any
claims which may occurafter they have discontinued
practice. Miranda (PNP), Ophelia (former L & D nurse)
and Sally (school nurse) all worked with minors.

Minors havea longerperiod of timeto file claims, as
long as eight years in Virginia and even longer in some
states. The risk maylast long after these nurses leave
their practice. “Tail” coverage may be necessary to

protect them against such claims after they leave the
practice.

Second, the nurse should consider that the
insurance she purchases may be secondary coverage.
That is, any policy of insurance, such as that of the
employer, which provides coverage for the nurse must

first be exhausted before the nurse's private policy is
effective.

Third, the coverage may include certain acts of

negligence, but may exclude the intentional torts.
Such intentional torts include false imprisonment,
(e.g. preventing a patient from leaving the unit)

battery, (any unwanted or offensive non-consensual

touching), defamation (libel and slander) and the

intentional infliction of emotional distress. Such
intentional tort claims are not unusual where the

underlying claim is, for example, lack of consent or
improperuseofrestraints or the increasingly popular
patient abuse claim. Read the policy carefully and
look for exclusions.

Fourth, the insurance may exclude acts of a

criminal nature. This is particularly worrisome where

some claims, such as patient abuse, have criminal

consequences.

Should I Buy Insurance?

Analyze Your Practice and the Products Available

Do a risk evaluation of your nursing practice. Are

you in a high risk practice or do you work for an

under-insured employer? Is insurance mandatory?

Many nurses, such as CRNA’s and other advanced
practitioners must have proof of insurance in order to
get staff privileges. Independent contractors should
strongly consider insurance. If insurance is not
mandatory, determine what is your level of comfort

with your employer and with the risk of your practice.

Contact several companies to see what products

are offered. Not all insurance is the same. Read the

policy carefully and ask questions so that you are

sure you understand what coverage you are getting

and what coverage you are not getting (the

(continued on page 11)

 

SB. Virginia Commonwealth
WW: University
Cevy: MedicalCollegeof Virginia
eens Schoolof Nursing
 

RN to BS Weekend Program
Currently offering classes in Roanoke,

Richmond, Newport News, & Petersburg.

Masterof Science in Nursing
Advanced Practice Nursing

Concentrations

Adult Health Acute Care
Adult Health Primary Care

Adult Health Immunocompetence
Child Health

Family Health (weekday/weekend)
Nursing Systems

Psychiatric Mental Health
Women’s Health

Doctoral Program In Nursing
Biology of Health andIllness
Human Health and Illness

Nursing Systems   
 



 

Legal Issues
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exclusions). Compare the cost of the variouspolicies.
Protect Your License

Obviously, malpractice insurance will protect your
assets and will protect your ability to practice your
profession. But, there is an additional component of
protection that you may wantto consider.

Many nurses are unaware that insurance can be

purchased whichwill offer the nurse protection in the
event of a disciplinary claim. Whatif you are accused
of professional misconduct and must appear before a
licensure or other disciplinary board? In the above
examples, could Terry get in trouble for practicing
nursing without a license? Is interstate telephone
triage risky if your patient is in a state in which you
are unlicensed? Disciplinary investigations may result
from patient complaints, termination by your
employer, or as a result of personal problems, such as
drug or alcohol abuse. Is Rose more likely to be
disciplined because of her abuse history? Defending a
disciplinary action may require a lawyer and may
result in lost time from work andloss of income. This
type of coverage is not usually included in standard
policies and you may wantto considerit.

To Buy or Not to Buy. That Is The Question
Have you done risk evaluation of your practice

lately? Have you given serious consideration to your

needs and the available options? Have you ever
considered the potential cost of not having insurance?
Only you can answerthis question, and you would be
well-advised to do it now and to re-evaluate your

needs on a regular basis. #

 

 

 

JOB OPPORTUNITIES
CoordinatorPosition:
CCRN,Intensive Care Unit, 7am-7pm, ACLS.

Current open heart experience. Previous
managementexperience.

Registered Nurse Positions:
¢ Surgery, FT, 7am-5pm & 11pm-7am shifts
¢ ICU, FT, 7pm-7am
¢ PCU,FT, 7pm-7am

¢ L&D, FT, 7pm-7am

¢ Pediatrics, FT, 7am-7pm & 7pm-7am

¢ Nursery, FT, 7pm-7am

¢ Medical/Surgical, FT, 7pm-7am

¢ PRN Pool Opportunities in all units

Licensed Vocational Nurse Positions:

¢ ICU, FT, 7pm-7am

¢ PCU,FT, 7pm-7am

¢ WomenServices, FT, 7am-7pm/PT 7pm-7am

° Med/Surg, FT, 7am-7pm & 7pm-7am
¢PRN Pool Opportunities in all units

Nursing Support Positions:
¢ ORT, Surgery, FT, 1lam-7p & on call

¢ ORT, L&D, PT, 7pm-7am

Denton is home of Texas Woman University,

University of North Texas, gateway to Texas
Motor Speedwayand other metroplex interests.

Accredited with Commendation by the Joint
Commission on Accreditation of Healthcare

Organizations.

Denton Community Hospital

207 North Bonnie Brae
Denton, TX 76201

(940) 898-7005
fax: (940) 898-7195

Job Line: (940) 898-7002 \
http:/ /www.dentonhospital.com/jobs.html     
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A COLUMN ABOUT TRUE STORIES OF
UNCONVENTIONAL HEALTH

True documented stories are requested for this
columnfrom our readership. Please send to Mary Anne

Noble, DNSc, RN; or Jeanne Sorrell PhD, RN: College of
Nursing and Health Science, George Mason University,

4400 University Drive, Fairfax, VA 22030.

Natural Remedies

For Nausea

Mary Anne Noble, DNSc, RN

There are a numberof good remedies for nausea
(nausea from seasickness, motion sickness, morning
sickness, chemotherapy, and inner ear problems)

which are easy to take and eliminate the need for
drugs such as dramamine, bonine, marazine, and
compazine which have a numberofside effects such
as sleepiness and lethargy.

Perhaps the simplest and easiest remedy is use of

a wristband,one type of which is marketed under the
name “Seabands.” These elasticized bands are worn
on both wrists about three fingers above the wrist. A
button on the innerside presses slightly into the P-6
or Neiguan point. The bands should be tight enough
to be just slightly uncomfortable or what might be
called gentle pressure. This procedure is based on the
principles of acupressure, and was invented by a
Chinese sailor who suffered from seasickness.
Initially, he simply held his wrist, but obviously he
couldn't sail at the same time so he invented the

bands. These bands can be purchased at pharmacies

such as CVSorRite Aid for about $7. They can also
be ordered from various catalogs for even less money.
Theprinciple is so simple that they can be made from
elasticized materials. Personal experience proves that

the bands work like a charm for seasickness, and

reports from patients indicate that they also help for

morning sickness, and nausea from inner ear

Infusion Therapy Seminars
Contact hours awarded by ANA

IV Venipuncture Certification Program

@ Phlebotomy Program Procedures for Drawing

Blood Samples

B PICC Certification (1.5 days)

Classes held in VA & MD

Presented by Perivascular Nurse Consultants, Inc.

1-800-628-0559
Web page:http: / /members.aol.com /pnc820

 

   
   
    

Some Call it Paradise,

Others Call It
Home.

... but Vero Beach canbe both to you when
you join the excellent re team at

Indian River Memorial Hospital. in addition
to our beautiful Vero Beach location, you'll
enjoy career challenge, case ra and
professionalsatisfaction at our 347-bed acute
carefacility.

Immediate positions are available in the
following areas:

Med-Surg RNs
Critical Care RNs (ACLS required)
(2 to 3 years experience required
for all RNs)
Winter Contracts Available

Weoffer competitive salaries and excellent benefits
including:

$25.00 Per Hour (Temp, Per Diem, & Contract)

Differentials Available

For more information contact:

Steve Massey, Recruiter

IRMH Indian INDIAN RIVE
River MEMORIAL HOSPITAL

1000 36th Street
ey Memorial Vero Beach, FL 32960
mets HOSDPital erat1-800-226-IRMH, ext. 1127

_-# © ©.» ~ =~ »_- An Equal OpportunityEmployers~~ _   

problems and chemotherapy.
Another excellent remedy is ginger. Ginger is

believed to work on the digestive system directly and
not on the nervous system as is the case with some
medications. Ginger is effective for the nausea and
vomiting which occurs after surgery as well as for
morning sickness, seasickness, heartburn, and other
conditions associated with upset stomach. Ginger

comes in a variety of forms—extracts, tinctures,
syrups, capsules, tea. One patient with nausea from
an inner ear problem useda piece of ginger rootrolled
in sugar as an effective remedy. Ginger can also be
purchasedin thecrystallized form (in stores such as
Safeway); it can then be sucked as candy.

Incidentally, crystallized ginger is also helpful for sore
or scratchy throats.

Peppermint and flat Coke (especially Coke syrup)
have long been used for nausea. These were favorite
remedies recommended by many “old time” country
doctors, and both are popular remedies even today.

Lastly, the essential oils of ginger, lavender, orange,
peppermint, andpetitgrain are known to be useful for
nausea. Essential oils should be put on a cotton ball

or handkerchief and inhaled. Some nurses use a

similar strategy for theirpatients by putting saturated
cotton balls in crucial places in the critical care or
postsurgical environment to aid in calming their

patients. Essential oils can be added to the oil
mixture in oil lamps for permeating the total
environment. @

1. Fugh-Berman, Adriane. (1996). Alternative Medicine:

What Works; Tucson: Odonian Press, pp. 30-31.

2. Fugh-Berman,pp. 113-114.
3. Mayell, Mark. (1997). “25 Power Herbs,” Natural

Health, September-October 1997, pp. 115-120, 122, 124,
126, 128-130, 132, 164-175.

4. Vukovic, Laurel. (1997). “99 Home Remedies,” Natural

Health, May-June, pp. 86-95, 148, 150, 152.

 

There’s a new
NURSING

on Support Staffing
agency in Town!

®

Around-The-Clock Healthcare Services,Inc.

short-term, long-term,flexible & travel assignments

 

* CRITICAL CARE * ONCOLOGY

+ MEDICAL-SURGICAL + LABOR & DELIVERY

* PSYCHIATRIC * EMERGENCY ROOM

* OCCUPATIONAL HEALTH * CORONARY CARE

* MATERNAL-CHILD * CORRECTIONAL

+ PEDIATRIC + IV TEAM

* ORTHOPEDIC * OPERATING ROOM

* ICU, NICU, SICU, PICU + REHABILITATION

(804) 353-0170
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SmallWonder
Although oursize is impressive, Children’s Memorial Hospital
became oneof the nation’s top 10 pediatric institutions by

concentrating on every little detail. Join our nursing team and

work small wonders on a very large scale. Right now, we

have career opportunities in:

* Surgical Services/Operating Room
* Critical Care/PICU/NICU
* Hematology/Oncology
* Emergency Room

* Cardiology

* Liver Transplant

* Renal/Endocrine/Neuroscience

All positions require prior nursing experience and a

commitmentto excellence. A backgroundin pediatric care is

strongly preferred.

Send your resume, indicating position of interest, to:
Children’s Memorial Hospital, Attn: Doris Gutierrez, 2300

Children’s Plaza, Box #14, Chicago, IL 60614; Fax: (773)

880-3697. EOE.

Children’s.
THE CHILDREN’S

MEMORIAL MEDICAL CENTER
There’s really only one   
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FLORIDA OPPORTUNITIES
Bon Secours St. Joseph Hospital, located on the beautiful

Southwest coast of Florida, currently has the following

opportunities available:

¢ RNs-ICU, PCU, & Telemetry ;

CLINICAL NURSE EDUCATOR- Full-time position requires

three years experience and BSN. CCRN/Master’s degreeis

preferred.
e DIRECTOR OF WOMEN’S & CHILDREN’S SERVICES -

Master’s degree and 5+ years managementexperience.

PLEASE CONTACT:Nurse Recruiter, Human Resources,

Bon Secours-St. Joseph Healthcare Group, 2500 Harbor

Bivd., Port Charlotte, FL 33952. Fax (941) 766-4296.

Phone (941) 766-4292. EOE. Or E-mail: Pam

Ford@BSHS!.com
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RNs and LPNs

CNAs, HHAs,

Student Nurses, Companions

JOIN THE EVOLUTION

crrptnmtre tring,

@.
Care Advantage offers the following ADVANTAGE

SeGrowth Opportunities:
Private Duty in Home/Hospitals
Staff Relief in Doctors Office, Clinics, Nursing Home
Staff Relief in Hospitals
Critical Care Med Surg Neurology Orthopedics
OR Peds Dialysis Trauma
Care Advantage offers its team members:
* The opportunity to makea difference in someone'slife
* The opportunity to work independently and apply yourskills to
someonein need.

+ Flexibility (we'll customize your scheduleto fit your needs).
+ Full or part-time hours

+ Daily, weekly or permanent placements

+ Numerous Benefits and Incentive Bonuses
* The opportunity to grow with a team that values you.

Join the team nearest you:
Richmond Southside

804-285-1212 804-323-9464
East End Colonial Heights

804-737-7733 804-520-5454

Charlottesville South Hill
804-973-2000 804-447-6777

Clarkesville

804-374-2566
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Discount on Liability Insuranceis
New Benefit of Certification

ANCC-certified nurses can now receive a 10%

discount on their risk management insurance
premium from Maginnis & Associates, the liability
insurer recommended by the American Nurses

Association. According to Maginnis Senior Vice

President Joan O'Sullivan, the company is offering
the discount to nursescertified by ANCC because “we
realize the valueofcertification in raising the levels of
competency in the nursing profession and believe
ANCC-certified nurses deserve a discount for their
efforts.”
ANA recommendsthatall nurses carry their own

liability insurance to protect themselves and their
assets if they becomeinvolved in a malpractice case.
Nurses should realize that any employer-provided
coverage they have is limited to professional acts

CHALLENGING OPPORTUNITY
IN ARIZONA

Experience the diversity and rewards of rural

nursing in a family practice setting. Live in the
heart of the scenic Navajo Nation. Navajo Health
Foundation/Sage Memorial Hospital, a privately
ownedfacility, provides out patient services,

acute care, emergency services, and community

health services. Staff RN positions available.
Reasonable on-site housing available.

Relocation assistance provided.

Contact Dawn Kyser, RN, DON, NHF/SMH,

P.O. Box 457, Ganado, AZ 86505; phone (520)

755-3411. EEO/AA employer

performed on behalf of the employer. Nurses are
nurses 24 hours a day, 365 days a year, however, and

any advice or care they give outside their employment

can lead to malpractice claims. Maginnis’ insurance

protects a nurse for actions performed both on and off
the job, and it is also “occurrence-based,” meaning
that it continues to protect the nurse for actions
performed during the policy period even after the
nurse has discontinued coverage. The insurance thus
protects against malpractice claims that are filed long

after an incident has occurred.
The Maginnis program also offers a broader-than-

usual choice of risk managementtraining. While some
insurers require nurses to attend insurer-designed
risk management seminars to qualify for reduced
premiums, an ANCC-certified nurse can attend any
risk management seminar to qualify for Maginnis’ 10%
discount. Another unique feature of the program is
Maginnis’ policy of seeking a nurse’s written consent

before settling any claim. The Maginnis program is the
only liability insurance program that automatically
reduces a nurse’s risk management premium on the
basis of ANCCcertification.

It is not necessary to be a memberofa state nurses

association to qualify. Nurses who are interested in
applying for the insurance and receiving the discount
(or whoare already insured by Maginnis and qualify
for the discount) should ‘call the company at 1-800-

621-3008, ext. 105.

HOME-BASED BUSINESS
Review hospital bills and recover overcharges,

national company seeks serious entrepreneurs,

be your own boss, great incomepotential,

requires $7500 investment.

Call HDM at 1-800-859-5119

 

 

As an integral part of our community, we have a reputation for caring and compassion. We enable

you to achieve balance between yourprofessional goals and personallifestyle.

 

ICU Nurses
$1,000 Sign-On Bonus

Med/Surg Nurses
$1,000 Sign-On Bonus

If you're an experienced Med/Surg

Surgical
Technologist
We're looking for a graduate from an
accredited surgical technology schoolwith
six monthsofrelated experience.

OR Nurses
$3,000 Sign-On Bonus Nurse interested in cardiac step down

Multiple positions available for OR Nurses units/telemetry, here's a0 Oppotunny
with six months of related experience. to join our evening or rotating day/

night shifts.
 

 

Becauselifestyle matters, too.

 

 

 

  
NestaCasCICUS
You’re Our Top Priority!

i ilities in the
Medical Center,one of the Top 1 00 medicalfacilities ir

ounteers dedicated RNs WITH PRIOR EXPERIENCEtojoin us

in the following areas:

 

NICU - FT & PT Nights

TCU

:

FT (7a-7p) Long-Term Care. Subacute exp. required.

PCU/Telemetry - FT & PT Nights

1.V. Therapy- Flex Pool

Women’s Med/Surg - PT Nights

Med/Surg

-

Flex Poo!

Emergency Dept.- FT Rotating Shifts

iti i ed hours
Med/Surg PRN Staff - FT & PTpositions with guarante

ents Rotating weekends & nights on a12 hr. shift, these

dedicated RNswill work

a

flexible rotation within 4 Med/Surgunits.

Must have 5 years Med/Surg exp.

- Wi killed
ome Health Maternal/Child- Will conduct sk

nie visits for Baltimore area Maternal &Pediatric patients

on a PT (24 hrs./wk.) basis.

HomeHealth- PerVisit

- Labor & Delivery - FT Days & Nights or Straight Nights,

(8 or 12 hr. shifts)

Pre-Admission Testing - PT Days

Critical Care - Flex Pool

PACU- Flex Pool

Nurse Practitioner - FT or PT for PAT

if attractive wages & excellent benefits

(for FT) in a supportive, state-of-the-

art setting sounds good to you —

please forward resume (indicating

desired position) to: Mercy Medical

Center, Attn: Human Resources, 301

St. Paul Place, Baltimore, MD 21202.

Fax: (410) 783-5863.

Mercy
MEDICAL CENTER
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Addressing Spiritual Needs
Reprinted with permissionfrom Nursing Spectrum,

September 22, 1997

Eileen R. Giardino, PhD, RN

When providing holistic nursing care, it is
important to address the spiritual dimension of
patients and their families by considering the whole
person—physical, psychological, social, and spiritual.
Although definitions of “spiritual dimension” vary, it
can be described as “a quality beyond religious
affiliation that is used to inspire or harmonize
answers to questions regarding infinite subjects,
such as the meaning and purposeoflife and one’s
relation to the universe.” People of all cultures,
nationalities, and faiths have a spiritual side that
becomesthe lens through which they view the world
and interpret events. Within the context of
spirituality, people are able to face illness, disease,

and their own mortality.
Some nurses contend that unless they address the

spiritual nature of a patient they have not given
nursing care at all. Others argue that the spiritual
dimension is important, but competent physical care
is primary. Most people want nurses who deliver
excellent care and who are competent in technical
skills. But within a holistic perspective, melding
technical competence with humane,sensitive, and
respectful care is the ideal and the essence of
spiritual care.
How Can Spiritual Care Be Addressed?

Nurses are in an excellent position to addressall
dimensionsof a person's care because they interact
with people in the most intimate of human
experiences. We care for people when they are
physically and emotionally vulnerable. Helping
people deal effectively with difficult situations, such
as the onset of a new disease, failure of a promising
treatment course, or death of a family member,
requires that the nurse be able to help them
transcend their distress and anguish. There are
many accounts of people andtheir significant others
who have had devastating newsdelivered by a nurse
or healthcare provider only to be immediately left
alone. with the consequences of that_ difficult
‘announcement.~ Although there are ofteit both
internal and external limits to the depth and extent
of care that nurses can deliver, holistic care helps
patients and families go beyond the physical to the
psychological, social, and spiritual. What then does
the spiritual nature involve and how can nurses
addressthis?

To some patients, the spiritual nature- is

intertwined with their religious beliefs. Therefore, to
care for the whole person is to recognize how
important such convictions may be and that

decisions regarding healthcare and treatment may be
connected to those beliefs. Recently, I met an elderly
gentleman in a primary care setting who refused to
even consider renal dialysis for impending renal
failure because he, his wife, and church community
believed strongly that God could heal him of his

disease. From the rational and scientific perspective

of his healthcare providers, his decisionis foolish,ill-
fated, and unwise. However, when I spoke with him
about this treatment path, he and his wife were
confident that he would receive “healing.”

In this case, the couple knew the medical rationale
for treatment and explaining the concernswith their
decision again would not make them reconsider. So,

by acknowledging the depth of their beliefs and not
dismissing them as foolish, I kept the door open for
future reconsideration of their options. There was

also an opportunity, in this atmosphere of mutual

respect, to share more content-based information
related to kidney disease and dialysis.
Nurturing Humanness

Another aspectof spiritual care is to consider the

dimension of humanness. A nurse can deliver

excellent, competent physical care and never deal
with the person’s emotional ' well-being. The

' foundation of dealing with spiritual well-being is to
treat patients with dignity and respect and recognize
them as whole beings.
A clinical environment, such as an acute care

hospital setting, is filled with technology, scientific
knowledge, and medical interventions that need to be _

delivered in an expedient time frame. Within this
frameworklie patients whose lives and recovery are
dependenton physical resources. But to care for only

the physical side may lose sight of the person’s
dignity and the values that are the true nature of a

person.
Early in mycareer, I had an instructive.experience

ee eee
‘with’ a physically healthyyoung woman admitted toa

medical intensive care unit (MICU) for a suicide

attempt by drug overdose. While intubated, and then
during the remainder of the MICU stay after
extubation, I asked her how she was doing, paid
attention to her, and expressed interest in what was
an embarrassingsituation for her while attending to
the physical aspects of her medical and nursingcare.
Before discharge from the hospital, she and her
mother asked meto visit them. They thanked mefor
treating her kindly and talking with her as a person.
They said that although every nurse in the MICU
delivered competent physical care and asked her
appropriate questions regarding her physical
condition, few addressed her as an emotionally
hurting person. Although I do not remember what we
talked aboutor exactly what happened that made an
impression on her, the situation showed me how
addressing that person’s humanness made the

greatest impression on her. :

Family Circles
The nurse who addresses the spiritual needs of

patients often extends that care to the family and
significant others who live with them through the
illness and its consequences. The nurse may
recognize what the family wants and directly or
indirectly provide spiritual intervention. Joanne
Serembus, RN, MSN, a faculty member at LaSalle
University’s School of Nursing, described an indirect
spiritual intervention in which the Mennonite family
of a woman severely injured in an automobile
accident asked to have time alone in the hospital
room with the patient and each otherto pray for their

ill family member. Providing privacy is not always
easy to do in an ICU setting where close patient
monitoring and open rooms are essential for
continual observation ofcritically ill people. But for
this family, having private time with their dying loved
one was a componentofa spiritual need. The family
explained to the nurse that they wanted to pray that
God would “take her,” as they had watchedtheir loved
one deteriorate and were told there was no hope for
recovery.

Serembusprovided privacy for them in the midst of
a busy unitand encouraged them to be with their
loved one and pray for her. Within 20 minutes after
the family finished, the woman died peacefully.

Keep Talking
Nurses can help family members deal with the

spiritual needsof their ill loved one by encouraging

significant others to deal appropriately with difficult
topics. In onescenario, the mother of a 33-year-old
who was dying of breast cancer would not let her.
daughter talk about dying. Although the mother was a
leader in a Pentecostal church and wasusedto dealing
with people in spiritual need, she felt that her
daughter was giving up by mentioning death or dying.

Months after her daughter's death, the mother
talked with me about herlack of sensitivity towards
her daughter's need and lamented that she
discouraged such disclosure. She told me that
whenever her daughter brought up the subject, she
told her not to “talk like that” and implored her to keep
praying and fighting. Although her intentions were
good, the mother later realized that her daughter
needed to talk about her death and wished that she
had encouraged the conversation, rather than cutting
it off.

Nurses who runinto a situation like this in their
own practice might encourage family members to
listen to what the patient has to say, evenif it is not
what they want to hear. Similarly, the nurse can
address the spiritual dimension by encouraging a
person to express individual views oflife and death.
Nurses sometimes discourage patients from talking

about difficult subjects in an attempt to be the
cheerleader and hope-giver. While instilling hope is
certainly an appropriate intervention, there are times
when a person wants to verbalize inner thoughts and
concerns that may be considered morbid.
When giving care, nurses often tell patients what

they should feel, how they should respond to
circumstances, or what they would do in their
situation. When this happens,the nursefails to listen
to what the patient is saying and closes off further

interaction. It is better for the nurse to encourage the
patient to verbalize inner thoughts and feelings that
family members aren’t willing to hear. If the nurse is
not comfortable with this, then she can find other
persons on the team whocan listen to the patient's
concernsor thoughts.

By addressing the whole peron, nurses can meet

the spiritual needs of patients and their families.

 

Reference

* Emblem JD. Religion and spirituality defined according to
current literature used in nursing literature. Journal of Professional

Nursing. 1992; 0(1):41-47.

N-STAT—TAKETHE TIME
The Nurses Strategic Action Term (N-STAT) is the

nurses’ grassroots network coordinated by the
American Nurses Association (ANA) in conjunction

with State Nurses Associations (SNAs) to make
nurses’ voices heard on Capitol Hill. Tens of

thousandsof nurses across the country comprise the

N-STAT Rapid Response Team, which playsa critical

role in advancing nursing’s legislative and political
agenda.

Grassroots actions are needed to protect gains

nursing has already made in Congress, as well as
advocate for new initiatives. Nurses must speak in a
united voice to shape the future of public policy

issues impacting nursing, rather than letting it be

shaped by people who do not understand the nursing
profession.

To join N-STAT, you must first belong to your
SNA, a constituent memberof the ANA.If you are a
member of your SNA, complete the attached form
and return it to ANA. Thereis. no initiation fee to
join N-STAT.

When you become a memberof the N-STAT Rapid
Response Team, you will receive a grassroots
orientation kit including N-STAT’s Legislative Action
Handbook. @

Prepared Childbirth
Certification Program

March 6 & 7, 1998 at Columbia Inn, Columbia, MD

May 8 & 9, 1998 at The Mulberry Inn, Williamsburg, VA

For further information,call:

Childbirth Education Preparation

(215)442-1111or (800) 824-9995 ss
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Yes, I would like to be part of a united voice
. for nursing. Please sign me up as a memberof
N-STAT’s Rapid Response Team.

Name:
 

Address:
 

 

City:

State:
 

Zip Code:
 

SS#:
  

Home Phone:
 

Work Phone:
 

FAX #:
 

2Internet Address:

Mail to:

N-STAT Rapid Response Team

American Nurses Association

600 Maryland Avenue, SW, Suite 100 West
Washington, DC 20024-2571
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THIRTEENTH ANNUAL NURSES’ DAY AT THE GENERAL ASSEMBLY
Political Health and Nursing: Issues and Answers

February 4, 1998

Program Agenda
The agenda is designed to prepare participants to speakProgram: Joint Commission on Health Care
knowledgeably with their legislators about currentbills before the Patrick Finnerty
General Assembly and nursing issues which will be the focus of the Associate Director
morning sessions. The keynote address and concurrent sessions Joint Commission on Health Care
will expand on the knowledge needed by nurses to continue to Defining Delegation

_ dialogue and to assess environmental forces influencing health care Nancy Durrett, MS, RN

policy decisions. Executive Director, Virginia Board ofNursing
AGENDA EVENT “No Wonder There's Chaos, No One's in

7:00-8:00 AM Registration Charge of Our Health Care System”
Coffee Service Jean Donovan Gilman, PhD, RN

8:00-8:15 AM Welcome & Introductions Mary Baldwin College
Rebecca Rice, EdD, RN Impaired Professionals: Legislation & Treatment

President, Virginia Nurses Association Rebecca Mason, MSN, RN

Ray Zakhari University of Virginia, Employee Assistance Program
President, Virginia Nursing Students Association “Legal Issues and Regulatory Requirements:

Marva Fretheim, MSN, RN Joint Communication on Accreditation
Commissioner on Government Relations for Hospitals” (JCAHO)

8:15-8:45 AM Creating a Dialogue with your Legislator Mildred Sawyer, MPH, RN

Delegate Robert F. McDonnell, (R) 84th District JCAHOSurvey Trainer and Facilitator
8:45-9:15 AM What to Expect from the 1998 General Assembly Creating/Strengthening Political Action:

Mark Rubin, Esquire The VNA-PAC

Shuford, Rubin & Gibney Sandra Whitley Ryals, MS, RN
VNA Lobbyist Chairman, VNA-PAC

9:15-9:45 AM Tips and Techniquesfor Talking to your Legislator Advanced Practice Nursing: Implications of

Stephanie Ferguson, PhD, RN Medicaid Reimbursement

White House Fellow Ann Cary, PhD, MPH, RN, A-CCC
9:45-10:00 AM Break Memberof the ANA Congress on Nursing Practice
10:00 AM Marchto the Capitol 3:00-4:00 PM Concurrent Sessions continued
10:15 AM Greetings Selectfrom above topics.

Governor James S. Gilmore, III (invited) 4:00 PM Adjournment

10:25-11:15 AM
11:30 AM-12:30 PM

Visit Individual Legislators
Lunch and Exhibits Registration/General Information: To register, complete and return the

12:30-1:30 PM Keynote Address registration form to the Virginia Nurses Association. Late registrations, sent
Beverly Malone, PhD, RN, FAAN after January 30, please add $10.00 to appropriate fee. On-site registrations do
President, American Nurses Association not include lunch. Parking is available adjacent to the Richmond Centre and in

1:45-2:45 PM Concurrent Sessions nearbycity and private lots on Marshall Street.

 

Select One
Building Coalitions for Political Action
Amanda Wellman

N-STAT Regional Director,
American Nurses Association

(Nurses Strategic Action Team)
HomeHealth Care Issues
Bobbye Terry, BA
Va Associationfor Home Care

Location: The Richmond Convention Centre; 400 E. Marshall Street,

Richmond,(one block off Broad Street).

Continuing Education/Preparation: Certificates will be available at the
completion of the program for registered nurses and licensed practical nurses.
An appointment in advance with yourindividual legislator is recommended. @

 

 

BECOME A LEGAL NURSE CONSULTANT
Law firms and insurance companies are desperate for nurses with

paralegal training to work on medical malpractice and personal
injury cases. Accredited, attorney instructed distance education

diploma and degree programswill not interfere with your present
job, Credit awarded for life/work exp. VA Approved Est. 1976

FREE CATALOG 800-669-2555
National Institute for Paralegal Arts & Sciences

School of Legal Nurse Consulting
164 W. Royal Palm Rd., Boca Raton, FL 33432

http://www.nipas.net

Seay
PAGaCROLRCLtiaCd

URALUCRCra

SeaROLReem
Associate Degree. RN's Earn
ACOAMDGa

PERINATAL NURSECLINICIAN (PRN-office)
PATIENT EDUCATOR(PRN-field)

MATRIA HEALTHCARE, INC. has opportunities in the
RICHMONDAREAfor nurses with L&D/Perinatal experience. In
our Richmondoffice location, we provide telephone consultations,
on-line monitoring, therapeutic services and patient education to
high risk OB patients. Must have 3+ years recent L&D/antepartum
RN experience. EOE

    

    
  
  
  
  

         

PRIVATE GIRLS SUMMER CAMP.
Situated on the shores of East Lake, this
premier ACA accredited camp seeks
Registered Nursesfor a well-established camp
health care center, outstanding facilities.
Excellent salary. Room/board/travel included.
6/7/98-8/20/98. Contact Mark at 1-800-628-
6252  For immediate consideration, call Lynn Adkins, RN, Director at: 800-

788-1925.      
 

Fl NURSECONSULTANTS ©
Health Management Corporation, a leader in the

healthcare cost managementfield is seeking Nurse
Consultants.UfFr

HOSSTIAL
Director

Women’s/Children’s Nursing

Seeking Professional Nurse to manage the

operation of Women’s Center, Pediatrics, NICU, : ‘
Newborn Nursery. Responsibilities include dita LSCa
budgeting, staffing, planning, organizing, e MeeGran

controlling, implementing, and evaluating. , rn i a m ri "
We require: VVAVIMR AL CeAeLCtN om LOTR @HTO10

* Bachelor’s of Science in Nursing
+ Master’s of Nursing (M.S.N.)

M.B.A.or M.H.A.preferred
+ Minimum four years recent Maternal

Child Health experience
* Previous Labor & Delivery experience

+ Three years management experience
* Current Oklahoma Licensure as

This position is responsible for providing
management and education for participants

enrolled in our patient management programs.

This position worksclosely with participants in

maintaining routine communication and working

directly with physicians as needed. Individuals

selected will conduct risk assessments through

telephone contact with program participants.

Requirements include current licensure as an RN
from the Virginia State Board of Nursing, a BSN,

BA or specialty certification. The successful

candidate should have 5 years OB clinical
experience or Med Surg clinical experience. Case
Management experience preferred. Computer

experience required.

adhe adaac
Nursing Related Study |

@ Nursing Degree Conferred By
Ia NCCCceaa Weoffer a competitive compensation and benefits

    
i d N
oe e WALMARTLLG package. For immediate consideration, please send

Please send/fax resume or contact a yourresumeto:

Gayle Worrell, RN, Coordinator, Employment Dept. 97-000HMCDS

HumanResources Department ee Health Management Corporation
901 North Porter, Norman, OK 73071 csAacnesl tT 9991 Eoo Holland oil

oe i PUBLISHERS Richmond, VA 23230405) 360-8252 Y ;
he (405) 573-2794 I (800)if), 5947 WWW.RueEd.com An Equal Opportunity Employer

VHA 14450 - 46th Street North © Svite 112 © Clearwater, FL 33762 7]. HMC promotesa drug-free workplace ==
 



  

w
e
e
n

  

r
-

Registration Form
Thirteenth Annual Nurses’ Day At The General Assembly

 

 

 

 

 

Name

Social Security Number

Address

City State ZIP

Home Phone ‘Work Phone

Registration Fee
Mail To: VNA

7113 Three Chopt Road, Suite 204
Richmond, VA 23226

Make checks and money orders payable to VNA Legislative Day
Fee includes: VNA Health Policy Facts Book

Legislative packet and coffee/lunch

O VINA: Membet:5 5c see oe Raeoeoo. (655
Oo WNAWNonSlender oo es PO a Ss Bua ee Cs SS
Oo Retiree: (AQWO2t)ocd so v0 Ws Vine s eeeeen
O Full Time Student (w/lunch).......... er iaaces sc amealehics $25
Oo Full Time Student (w/o lunch)............. a. oie t sy3

 

Name ofSchool

We accept VISA and MASTERCARD (Circle One)

 

Credit Card Number Expiration Date

 

Signaturefor credit card authorization

On site registration will not include lunch.
~ Late Fee—After January 30, add $10.00

Refund Policy
Full refund minus a 25% administrationfee ifcanceled by January 30,
1998.

NO REFUNDS AFTER JAN. 30, 1998
Registrationforms can also be downloadedfrom the VNA Web page at
http:/Awww.nursingworld.org (See SNA Section).
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Welcome to Our New Members

Janice Adams Jane Milligan
Kay Ashbrook Johnie Millner
Debra Bagwell Rhonda Morrissey
Renee Barnes Judith Mosher
Marie Barthelemy Jacqueline W. Mothena
Susan Belknap DonnaNeri
Katherine Benton Maura O’Grady
Joyce Brors Denise Oppenhagen
Penny Burlington Barbara Pasternak
Jennifer Collie Bonni Payne
Louise Compton MarlenePratt
Susan Conaty-Buck Robert Rankel
Robert Cox Jennifer Reilly
Susan Cutchin Joyce Richards
Marjorie Diehl Rebecca Rimel
David Downing Phaedra Rodgers
Diane Downing Maureen Running
Mary Dunford Kimberly Saunders
Aurora Edmunds Diana Seighman
Angelica Fletcher Karen Stringer
Carolyn Friedman Nancy Swanson
Lynette Fuller Nancy Van Beek
Carrie Goodwin Daniel Veit
Monica Gutierrec Laurie Walker
Bettina Graham Anne Weiss
Vivienne Hess Cynthia Westley
Karen Hoffstetter-O’Hara Donna Whitford
Eunice Howell Lewis Williams
Suzanne Hunter Martha Wilson
David Irby Sonja Wintermantel
Rita Jablonski Laura Wright
DonnaJarvis Roberta Wright
Linda Kuchera Janet Wyatt
Marilyn Lieber Carol Zasler
Antonietta Lucier Toni Zito
Elena Lunt
Kristin McGraw

Virginia Melton
Kathy Ann Merone
SuzanneMilas

ar esidence. Private, co-ed camp
environment with modern

facilities. Contact: PO;
1-800-873-3223

OPEN
y V6)
ah

 

    

 

  

  
      

 

THE INCREDIBLE SUPERSTORE ,
UNIFORM DEPARTMENT S'TeRE |
with over 9,000 squarefeet, featuring the world's
largest in stock variety offirst quality health care
scrub fashions and accessories as well as other
industry uniforms: Fer INSTANCE

* over 500 different prints in tunic tops &
warm-up jackets (extra small to 4x in each style)~~
¢ 4,000 pantsin all sizes & styles AND MORE!

2988 PS Business cir. ALL A‘ FHIE Lowest
Woodbridge,Virginia PRIGES GUARANTEED

a mile f on
SeesMikeVal For the Shopping Experienceofa Lifetime

CALL 703 878-0890 for directions

 

   

If you have been diagnosed as having a Type-I Latex Allergy
which you believe may have come from the use of or exposure
to Latex Gloves or other Latex-containing medical devices,
you may havea claim against the manufacturer of such
products.

If you are interested in looking into a possible recovery,call
the law officesof:

Emroch & Kilduff
3600 West BroadStreet, Suite 700

Richmond,Virginia 23230
(804) 358-1568 (Richmond)

or (804) 862-3600 (Petersburg)   The aboveis offered for informational purposes only and does notconstitutelegal advice. 

arr
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Getting Your Records
Organized

by NoraP. Gillespie, CFP

©1997 by The Wrightbridge Company,Inc.All rights reserved.

When it comes. to
keeping and organizing
personalfinancial records,

methods’ range from
keeping every piece of
paper in meticulous files

“just in case” to one which

can only.be called chaotic,

such as when records are

kept sporadically and

maintained haphazardly.

The best system is one

which works for you and
which is simple and

organized, with records Nora Guiesrm, CFP
maintained in locations consistent with their

importance.
The benefits of good record keeping are primarily

twofold: it saves you time when you need to find a
document or record, and, in the event of an

emergency, it helps the person you designate to step

into your place (financially speaking) by makingit

 

North Carolina Mountains - Progressive

JCAHO-accredited rural hospital seeks
experienced OR RN (ortho experiencehelpful)

to join our team of surgical professionals who

have already discovered the serenity: and

beauty of this area. Near whitewater and the

Applachian Trail. Great schools. Competitive

benefit package.
Call Maria at 704-321-1265.  
 

 

 

     
 

 

easier for him or her during what may bea stressful
time.

Start your organizing by making lists. Prepare an

inventory of your possessions in the event of loss by

fire, theft, etc. This can be on paper, but photographs

or videos are recommended. Make a list of your
advisors. An advisor may be your attorney, tax

preparers, insurance agent, financial planner,

stockbroker, realtor, etc. Make a similar list of all of
the medical practitioners that you and all members of
your household use. Prepare a list of all your
insurance policies, bank, mutual fund, and brokerage
accounts, credit cards and loans. If you have

participated in any pension plans, keep a list of

pension benefits for which you are eligible from

current:and previous employers. When compiling all
this information, don’t forget to include account

numbers and telephone numbers.
Rent a safe deposit box and add access for the

person who would handle youraffairs in case you
could not. To get this done, your designee will have to
go to the bank with you and sign. Write down the box
numberand location of the key and keep it with your
financial records at home. Also, set up yourfile at

homedividing it between active (past 12 months) and

inactive (older than 12 months) preferably in a metal

file cabinet.

What to keep in the safe deposit box: estate
planning documents such aswills and trusts with a

copy of each kept in your homefile; ownership
documents such as deeds, titles, stock certificates,
bonds, and notes from those who owe you money;

documents relating to marriage, divorce, births,

 

Who Pay More???

DON’T BE CONFUSEDOR MISLED

NEW PAYRATESUP TO $46
Progressive Nursing has the work to go with the great

rates we Offer . . . + much more!

Unlimited Bonuses
Health Insurance

401(k) plan w/Employer Contribution

    
 

Sign Up Now!
DIALYSIS Work for busy WASHINGTON AND BALTIMORE

NURSE AREA HOSPITALS
Wie + FT/PT/PRN

Experienced LPN’s + FT Contracts/ Pre-assigned
« All Adult ICU Areas + ICU Stepdown

RN needed Earn YourFully “TELE +Med/Surg + Oncology (ChemoCert)

full-time for acne Cardi cas. Licieioepins. . College Degree See ee 7 ,rapidly growing & RN Li
icense ‘

i Come work for a very busy nursing agency.

out-patient WNCasroom sired! Celebrating our 10th year in Washington and our 1st
dialysis center. Vlclasa Special aafe Three FT RNsin ouroffice awaiting

Call Evie Study Hodeles Provided! Wash.(703) 750-1010 or
v1Fasi and Affordable! Balt. (410) 480-1010.

for caraiene EOE

i . For a FREE i
interview. information package,call: ae Progressive

=pNursing
703/ miStaffers, Inc.

444-8932 Established 1987

1:800-47-NURSE

RNs
Is it time for a change? Are you

looking for

environment where you can make a PRACTITIONERS

climate year around and a small town
atmosphere. Team-oriented Long

Term Care Facility, 114 beds, soon to

Fax - 520-425-3745 23454

NURSING
a pleasant work

difference?) GREAT PAY, CLINI- Integrated Medical Spec-

CALLY CHALLENGING, INCEN- | ialist in Virginia Beach, VA
TIVES AND RELOCATION RE- is seeking full-time FAMILY
IMBURSEMENT.Weare located in NURSE PRACTITIONERS

the foothills of the Pinal Mountains in with minimum one year
Southeastern Arizona. We enjoy ideal subacute care experience.

Virginia license and

prescriptive authority re-

quired. We offer an

excellent salary and

be EDENIZED. benefits package. Send
resumesto

Mail or Fax resumeto Tidewater Healthcare,Att:
Select Care, Judy Beall
1100 Monroe St. 1080 First Colonial Rd., Suite
Globe, AZ 85501 200, Virginia Beach, VA

FOE.» -   

deaths, adoptions, citizenship and social security;
valuables such as jewelry; proof of loans paid. Next,
makea list of the contents of the box and keepit in
youractive file at home.

What to keep in your active homefile in a fireproof
homesafe: your durable powerof attorney and health
care directive; insurance policies; and the lists that

you have just compiled. Items that should be kept in
a metalfile cabinet: copy of most current tax returns;

bank, mutual fund, and brokerage statements and
confirmations as well as loan statements for the past
twelve months; current employee benefit materials
and medical records for the past twelve months; pay
stubs for the year to date; receipts for all items under
warranty (as well as all manuals and warranties);
receipts for major purchases and tax deductible items
for the year to date. When in doubt, remember that
this file should be accessible and easy to usesinceit
is the one that you will be using mostfrequently.

Whatto keep in your inactive homefile, in a metal
file cabinet: copies of all prior years’ tax returns and

corresponding records to support deductions taken;
six years of bank statements but keep canceled checks
only if they support your deductions; brokerage and
mutual fund statements older than twelve months;
prospectuses and annual statements from any mutual
funds purchased; employee benefit statements older
than twelve months; termsofall credit cards; receipts
for major purchases; and health records older than
twelve months.

Although the job of setting up this system may
seem tedious, it does save time and simplify yourlife

going forward. You will be pleased to find your records
more quickly when you need them and, in the event

that you are incapacitated, your family will as well! #

 

only j firm
- CharlottesvilleandRichmond,Virginia and which

specializes inplanningSor |individuais,es

 

 

 

Join Virginia’s newest provider of excellent quality continuing care
retirement and becomea part of our professional service oriented
staff.

Charge Nurse

* Positions available on several shifts. To be responsiblefor total

nursing care of Residents assigned and supervision of Certified
Nursing Assistants. Licensed as a RN or LPNin Virginia

Certified Nursing Assistant (CNA)
* Needto assist professional nursing staff. Graduated from an

approvedcertified Nursing Assistant Program and certified as a
Certified Geriatric Nursing Assistant in Virginia.

Apply at 2300 Cedarfield Parkway, Richmond
Human Resources Office between 9-5 Monday-Friday.

804-967-9796
Cedarfield is a smoke and drug free work site. EOE    

 

4 i JOHNS HOPKINS UNIVERSITY 7 iY
SCHOOL OF NURSING

OPEN HOUSE- SATURDAY, MARCH7, 1998
+ Bachelor of Science (BS)with a major in Nursing

* Traditional Program — * RN to BS
+» Accelerated Program *BS to MSN

Second degree programsavailable

+ Master of Science in Nursing.
+ Advanced Practice Nursing — Nurse Practitioner
+ Adult, Family or Pediatric + Acute/Critical Care
Primary Care :

+ Advanced Practice Nursing - Clinical Specialist
+ Adult Health * Oncology * HIV/AIDS

+ Community Health Nursing

* Nursing Systems and Management
* MSN/MPH + MSN/PhD +» MSN/MSin Business

+ Postmaster’s Nurse Practitioner Program

+ Doctorof Philosophy in Nursing (PhD)

+ Postdoctoral Fellowships in Clinical Research

Excellent need and merit-based scholarships available

Forfurther information contact: Office of Admissions

JOHNS HOPKINS
By E I BS ke He

525 North Wolfe Street, Baltimore, Maryland 21205-2110

Telephone#: (410) 955-7548, Fax #: (410) 955-9177
e-mail: jbuson@son.jhmi.edu

An equal opportunity, affirmative actioninstitution.
In affiliation with Church, Johns Hopkins and Sinai hospitalsa NS
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A Day and Program Designedto
Enhance Nurses’Political Involvement

Introduction
Nurses are the largest group of health care

providers and as such they have the tremendous
potential power to influence legislation. The need for —
nursing to have political power has been receiving
increasing attention. The tremendoussuccess of such
programs as ANA’s N-STAT(please see page 13) have
involved more nurses than ever before in the
legislative process.

Nurses traditionally have tended to dismiss their
importance in the political process and exercise of
power. Only whennursesfully understand that power
is essential to effecting change will we succeed in
convincing policy makers of nursing’s role in
reforming the health care system.

So muchof nurses professional lives are, and will

continueto be affected by legislation.

¢ The NursePractice Act of each state controls
nursing education and practice and can be
amended or rewritten in the legislative
process.

e Bills have been introduced which havealtered
or created funding for nursing education,
national health insurance, public health
services, licensing of paramedical workers,
funding for certain drugs, ability to declare
death and numerousothers.

Increasingly, health policy is established and made
by elected and appointed officials who are not
particularly knowledgeable about health care or

nursing. It is up to nurses to educate and influence
policy makers. Our goal at Legislative Day is to

increase nurse’s awareness of the need to become
more involved in the legislative process.

A vi Prim

Nurses, students and faculty members are
invited to use this information to prepare for “Leg.

Day.” The materials may be copied and documents
found on the listed web sites will be useful
supplements. Please note that at press time, some

documents now on the web were not available for
inclusion here.

Every participant on February 4 will receive a copy

of VNA Health Policies, as well as a legislative
handbook.In addition, in-site materials will include a
copy of a current piece of legislation. The plenary
session at 9:15 on February 4 is designed to impart
information on how to talk with your legislator.
Discussing general nursing and health information is
always appropriate and useful for meetings with
legislators. It is crucial to be prepared and focused in
order to make the best use of your time and that of
yourlegislator.

e See the VNA 1998 Legislative Platform, the

 

Temporary and Permanent
Positions Available Now!
OR * ER ° PICU * ICU * OB ° MS ¢ Etc.

WORK when you want... where you want...

with who you want!

EARN top wages... completion bonuses...
paid vacations.

ENJOY fast electronic pay, health/life insurance

& tax benefit programs available.

FREE listing service... private housing...

professional liability insurance.

CALL ourfriendly, knowledgeable Staffing Coordinators.

FAX or E-mail your resume for immediate placement opportunities

to 505/ 746-8979 or E-mail to http://rapidtemps.com

Rapid Temps to the Rescue!

RAPID{TEMPS 1-800-581-4846
PROFESSIONAL MEDICAL STAFFING

  
   

   

basis for how VNA determines whatlegislative
bills and issues to support during the session.

e Contact the Joint Commission on Health

Care/JCHC(at: 804-786-5445 or http://legis.
state.va.us.jjchchome.htm) to access any
proposed legislation for the 1998 session.
(Information on JCHCis included below and in

on-site materials.)
e Identify current state legislators, especially the

delegate and senator from yourdistrict. Call the
General Assembly at 804-698-1470 to request a
list of delegates and senators (to be included in

the on-site materials). These lists can be

downloaded from the internet at http://legis.
state.va.us/. Another handy resource for

purchase is the VIRGINIA CAPITOL

CONNECTIONS HANDBOOK,1998edition from

David Bailey Associates at 804-643-5554 ($2.00
+ tax).

e Contact the VNAdistrict (see directory on page
2) in your area. Manydistricts hold legislative
briefings or may beable to identify an individual
to provide additional information to your group.

e Continue reading the content in this issue as a
foundation for a successful day at the General
Assembly and for all future contacts with
legislators. These materials include: HOW THE
GENERAL ASSEMBLY WORKS; HOW A BILL
BECOMES LAW; HOW TO OBTAIN A COPY OF
A..~ BILL; PASSAGE THROUGH THE

LEGISLATIVE PROCESS; CONTACTING A

LEGISLATOR. (Also see the internet at http://
legis.state.va.us/.)

¢ Consider writing or contacting your legislator
concerning a specific issue of professional or
personal interest. How-to suggestions follow.

1997-1998 VNALegislative Agenda
Priorities for Action:

The Virginia Nurses Association supports
legislation which will assure access and
affordable quality health care for all
Virginians.

ADEQUATE
® To support provision of health services in

Virginia’s schools.
® For appropriate use of telecommunications

technology for diagnosis and treatment of
individuals where access is an issue.

® For health care delivery systems which provide
pre-hospital care, diagnosis, and treatment of
traumapatients.

The Mark & of Quality

CRAVEN REGIONAL MEDICAL AUTHORITY invites
you to join our professional cardiology team

andenjoy the benefits of working in a modern,
spacious, and technologically advanced 314-

bed acute care facility. Openings include:

e ICU e IMC e CCU e CVICU e CVIMC
¢ CRITICAL CARE & OPEN HEART RNs

Previous Critical Care and Open Heart

experience required, CVOR nurses with scrub
and circulating experience also required. Will

consider individuals with minimum of 2 years
thoracic and vascular OR experience, CNOR
preferred.

Comprehensive benefits offered. For prompt,

confidential consideration, please fax or send
resume to: Human Resources Department,Allied
Health Recruiter, Dept. WI, CRAVEN REGIONAL

MEDICAL AUTHORITY, P.O. Box’ 12157, New Bern,
NC 28561, (919) 633-8846, Fax: (919) 633-2868.
An Equal Opportunity Employer.

CRAVEN REGIONAL“"*
di MEDICAL AUTHORITY

Coastal Carolina’s Choice 

® Foreffective poison control centers.

ACCEss:
® To affordable and appropriate health care

services for all age groups and populations,
especially those in rural and underserved areas.

®@ To assure patient choice in health care.
® To promote the formation of multidisciplinary

health care delivery systems, including
physicians, certified nurse midwives, nurse
practitioners, and other mid-level providers.

@ Support funding for data collection and analysis
of the health care workforce.

QUALITY:
® Open and honest communications between

provider and patient such that all treatment

options are explained for informed decision
making.

® Monitor and disseminate information regarding
quality patient outcomesin health care delivery

systems.

® Ensure confidentiality of patient records and
information.

PROMOTION OF THE PUBLIC’S HEALTH AND SAFETY:
® Maintain a strong public health infrastructure

that protects the public from infectious and
communicable diseases and other threats to the
public health.

® Support programs to prevent intentional and

non-intentional injuries.

® Support public/private partnerships for health
promotion and disease prevention.

Priorities for Action:
The Virginia Nurses Association supports
professional workforce legislation which
assures adequate numbers of appropriately
prepared providers functioning within their
scope ofpractice.

® Continued work to evaluate health professions
regulation for its effectiveness, accountability to
the public, and flexibility in a changing health
care environment.

@ Third-party direct reimbursement to all

advanced practice nurses (e.g., certified nurse
midwives, nurse practitioners, and psychiatric
clinical nurse specialists.)

®@ Alternative programs for impaired health
professionals.

®@ The use of distance learning for formal and
continuing education of the health professions.

®@ The removal of barriers to professional practice
by all qualified and competent health care
providers.

@ Increased scholarship funding for nurses in
advancedpractice education programs.

(continued on page 18)

 

 

 

 

ALTERNATIVE HEALTH
DEGREE PROGRAMS

BY HOME STUDY
Accredited B.S., M.S., N.D., and

 

   

Ph.D. programsin:

Naturopathy e Holistic Nutrition

Natural Health

e All courses home study

¢ Graduateseligible for professional
certification

e Many graduates A

practice holistic health ‘ae
or nutrition counseling |\

e Prior college credits NG MM

may transfer CLAYTON COLLEGE
FREE CATALOG: oF NATURAL HEALTH

1-800-659-8274 Gi ACCREDITED

or www.ccnh.edu rena Cal

The world’s leading college of natural health,

nutrition, and holisticlifestyles. ow    
 * p $ . 3 © et eee
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Legislative Day

THE VIRGINIA GENERAL ASSEMBLY

  

(continuedfrom page 17)

The 1998 General Assembly will convene on

Wednesday, January 14 for a sixty-day (“long”)
session. Odd-numbered years are mandated by the

Constitution of Virginia to be thirty-day (“short”)

sessions, and even-numbered years to be sixty-day
(“long”) sessions. The term of office of the House of

Delegates (two years) forms the basis for an
understanding oflegislative odd and even numbered
years.
The Virginia General Assembly is comprised of a

total of 140 members: 40 serve in the Senate, and 100
in the Houseof Delegates. Each residentofVirginia is
represented by two elected legislators in the General
Assembly—one Senator and one Delegate. Senators
are elected for a four-year term in odd years;
Delegates are elected every two years in odd years.

The Houseof Delegates

Long Session e Assumesoffice in January
(even numbered year) * Enacts a biennial budget

(sixty days) ¢ Introduces new legislative
proposals

¢ Is permitted to “Carry
Over” (postpone) Certain

legislative proposals to the
following year

Short Session ¢ Second year of term
(odd numbered year) « Enacts supplemental

(thirty days) budget appropriations
e Introduces newlegislative

proposals

¢ Is permitted to act on

proposed legislation

carried over from
preceding year

This two year pattern completes a legislative cycle.

The Senate possessesall the legislative privileges
and prerogatives of the House of Delegates, with the
exception that the Senate acts upon the budget

legislation as introduced and proposed by the House

of Delegates. The Senate serves a four-year term
which matches two of the House of Delegates

legislative cycles.

State wide offices are filled for four year terms in
odd years. A new governor, lieutenant governor and

attorney general will take office in January, 1998.

 

Nurse Practitioners/RNs-

Enjoy a “change of pace” this summer.
The Cohen Foundation with two
resident camps in NH and one in MA
(near Cape Cod) is seeking RNs from
June 23 - August 24. Top salary and

great benefits including food and
lodging, laundry, use of recreational
facilities, touring travel allowance,

licensing. Contact:

Cohen Foundation Camps
: 30 Main Street

Ashland, MA 01721
1-800-375-8444

 

  

  

CLINICAL NURSE SPECIALIST - CRITICAL CARE
Full-time, 1st shift position available in our Nursing Staff

Development department. Qualified candidates must have

a MSN,current licensure in the state of Kentucky and 3

years of Critical Care experience. Certification preferred.

St. Elizabeth Medical Center offers Comprehensive

Benefits, Experience Pay for applicable work

experience and an opportunity to work with a team

of professionals dedicated to providing excellent

patient care.

For more information call (606) 292-4052, collect, or

submit resumein confidenceto:

St. Elizabeth

Medical Center
HUMAN RESOURCES DEPARTMENT

401 E. 20TH STREET, COVINGTON, KY 41014
* Applications are only accepted at our North Unit in Covington

EOE M/F/D/V

  

  
   

JOINT COMMISSION ON HEALTH CARE
The Joint Commission on Health Care (JCHC) was

created by the 1992 Session of the Virginia General
Assembly, pursuant to Senate Bill 501 and HouseBill
1032. This sixteen-memberlegislative commission,

with a separately staffed agency, continues the work
of the Commission on Health Care for All Virginians

begun in 1990.

The JCHC presents its recommendations for

legislative action prior to each session of the General
Assembly. These recommendations are based on
studies undertaken as a resultof legislative action in

the previous session. The JCHC reviews/studies

issues related to health care, the health workforce,
the academic medical centers, indigent health care

financing, and a variety of insurance issues among
others. (1998 recommendations may be found on
http: //legis.state.va.us.jchchome.htm.)

HOW A BILL BECOMES LAW

Bill
A proposal to enact new legislation or amend
(change) an existing Statute. A bill will almost
always affect the Code of Virginia by creating or
amendingstatutory law. (Exception:“private bills,”
or the enactments affecting a single individual).

Resolution
A legislative proposal for an action not affecting
statutory law (Code of Virginia). For example,
resolutions may:
¢ Requesta legislative study of a specific subject

area.
e¢ Inform the U.S. Congress of the sense of the

General Assembly on an issue.
e Propose an amendmentto the Constitution of

Virginia.

¢ Commend or honor an_ individual or

organization.

¢ Create a legislative commission.

A proposedbill or resolution as printed contains
all information necessary for that specific piece of
legislation. The items in a proposedbill are these:

Number

Houseof origin (House or Senate) and numberin

order of introduction. Bill numbering is
consecutive through two annual sessions. The;

numbering begins on the even-numbered year
(HB1, SB1) and continues through the following
odd-numbered year (HB2---, SB9---).

Offered
Date of introduction ofthe legislation.

Descriptive Statement

A bill to amend the CodeofVirginia (Code Section),
relating to a (Subject of Bill). Or, a summary

statement of the subject of the resolution.

Patron(s)

The person(s) responsible for introducing the

legislation. NOTE: Should the entry state “BY
REQUEST” followed by the nameofthelegislator,

 

 

The latest technology.   
An advanced, state-of-the-art, 308-bed facility.
A community-driven,not-for-profit, fully-committed
caregiving team. Mary Washington Hospital in

historic Fredericksburg,
Rairs Virginia. Visit our modern,

70-acre medical campus—
; 3 complete with on-site day-OOO UCMMIaefate en

ruerigitrm ienemems ‘livery system anda tradi-
: mgs tion of treating people with
ae EES the utmost understanding
2% NICU —andyou'll wantto stay

for your whole career.

SomePer Diem positions are also available. All
positions require Virginia licensure and a minimum
of 2. years recentclinical experience. Unbeatable
benefits, competitive compensation and a headquarters
in Virginia’s historic heartland can be yours.
Forward your resume, indicating position ofinterest,
to: Mary Washington Hospital Human Resources
Dept., General Washington Executive Center,
Suite 105-1, 2217 Princess AnneSt.,
Fredericksburg, VA 22401. Or, call
(540) 899-2500. EOE.

Mary Washington Hospital

-— MediCorp
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it means that a member has introduced the
legislation upon “request.” The member agrees to
introduce the legislation, but is not committed to
encourage its passage.

Referred _to
The committee assignment.

Bill
All new or amended wordingis printed initalics. If

the bill amends selected portions of an existing

statue, the current wording is printed in Roman

type and crossed through with dashes (e.g.
fReoererct|,

Resolution
Text is in Roman,andis printed in italics if the
proposed resolution refers to new or amended
sections of the Constitution of Virginia.

Effective Date

If no specific date appears on thelast line of the
bill, it will become effective on the standard date of
July 1, of that year. Any other information will be
stated on thelast line, such as:
e “An emergency exists and this act is in force

from its passage” (becomes effective upon the

signature of the Governor).
¢ Shall become effective January 1, 199- or

whatever date has beenselected (is used when
an extended time period is required before the
statute becomesoperative).

HOW TO GET A COPY OF A BILL
There are several ways to obtain a copyofa bill. It
is MOST IMPORTANT TO DESIGNATE THE
SPECIFIC VERSION, i.e., original version,
amendment in the nature of a substitute, or
engrossed version. Having the bill number is
almost mandatory to obtaining a copy.

¢ Call your delegate or senator and request a copy
throughhis orheroffice.

¢ Copies of enrolled bills (those that have passed

both houses) are available through Joseph H.

Holleman, Jr., Clerk of the House of Delegates,
or from the Legislation Information Office,

House of Delegates at PO Box 406; Richmond,
VA 23203. There is no charge for this service.
Ordering may be done by telephone. The
information. office’s numberis (804) 698-1470.

¢ The General Assembly Building is at Ninth &
Capitol Streets, Richmond. The “Bill Room” is
downstairs.Request the bill by number.

Where To Call For Information on Bill Status
Legislative Information Office (804) 698-1470
General Assembly (804) 786-7281

(The General Assembly can provide a status report

on a bill, can look up a subject to get a bill number,
can look up a delegate and see what they have

sponsored, etc. Providing as muchdetail and thebill

number speeds up the process during a busy

session.)

(continued on page 19)

 

ADVANCE YOUR CAREER
IN NURSING

Bachelor of Science in Nursing

* Unique ladder approach offers an associate
degree in Nursing after completion of

sophomore requirements

¢ In junior and senioryears, students may

combine study with employmentas

registered nurses

* Advanced placementoflicensed practical

nurses

Master of Science in Nursing
(B.S.N. required)

Marymountoffers master’s degree programsin

* Critical Care Nursing

* Nursing Administration

¢ Nursing Education

¢ Primary Care Family Practitioner

For more information,call

(703) 284-1500 or (800) 548-7638.
e-mail: admissions@marymount.edu

http://www.marymount.edu

Gf IMMARYMOUNT UNIVERSITY
2807 N. Glebe Road, Arlington, VA 22207-4299
 

an independent Catholic university emphasizing
excellence in teaching, attentionto the individual,

and values andethics across the curriculum
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(continuedfrom page 18)
 

PASSAGE THROUGH THE LEGISLATIVE PROCESS

(Complete details of Passage . . . will be in the

handbookprovided on February 4.)
1.A bill is drafted by the Division of Legislative

Services and is printed containing the bill
number, title, date of introduction, specific
section of Code ofVirginia to be affected, patron, ©
committee assignment, andtext..

2. Bill is introduced and sent to the appropriate
committee for action. The committee may:

e Study the measure as presented and vote to
report the bill to the floor for action.

e Amendthe text and vote to report thebill to
the floor for action.

e Substantially amend and rewrite the text,
and vote to report the bill to the floor for
action.
Vote to kill the bill.
Declare the bill to be PASSED BY
INDEFINITELY (PBI). Should this occur, the
committee has chosen “not to consider the

bill for any legislative action.”
e Re-refer the bill to another committee for

action, or recommit to the same committee

for further study.
e Take no action whatsoever. In this situation

the bill is killed automatically at the close of
business of the final day permitted for
committee action.

e Carry over to _following legislative
session/postpone action for one year

(permitted in even-numberedyears only).
3.If the bill is voted upon in committee and

reported to the floor for house action:
e thebill will have its FIRST READING.
e after a calendar day, the bill is again read

and printed on the calendar for its SECOND

READING. Amendments are considered and

the bill debated. Members vote the question,
“whether it shall be engrossed, read, and
printed on the calendar a third time.” A
surviving bill is referred to as an
ENGROSSEDBILL.

e If the House agrees to ENGROSSMENT the
bill is reprinted with amendments and
appears on the calendar as its THIRD
READING. In its house of origin, an
engrossed bill is not debatable or amendable,
although members may speak to the issue for
or against the bill. When not in its house of
origin, an engrossed bill on its third reading
is debatable and amendable.

4. If the bill passes on the floor of the house of
origin, it is sent to the second house for action.
The same steps are followed in the second

house.

  

   
  

University

ws) Vanderbilt School of Nursing

Traditionally
Ahead Of Our Time

For more than 85 years, Vanderbilt University has been

 

synonymous with excellence in nursing education. Today,

our tradition of preparing nurses to meet the challenging

demands of tomorrow’s complex health care delivery

system proudly continues.

IF YOU:
+ Already have a Bachelor’s of Science in Nursing Degree

+ Are an RN with an Associate Degree or Hospital

Diploma and 72 transfer credits + Are A College

Graduate in anotherfield or a college student with 72

transfer credits + Already have a Master’s degree in

Nursing WE HAVE APROGRAM DESIGNED

FOR YOU.

 

 

For additional information

write, call, fax, E-mail, or visit our internet site

Vanderbilt University School of Nursing

Godchaux Hall « 461 21st Avenue South

Nashville, Tennessee 37240

615/322-3800 * Fax-615/343-0333

E-mail-vusn-admissions@mcmail.vanderbilt.edu

http://www.mc.vanderbilt.edu/nursing/   
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5. If approved by both houses,the.bill is sent to the

Governor. The Governor may
° sign the bill into law
e veto the legislation (to be returned to the

General Assembly within seven days for a
possible override of the veto). This provision

is mandated bythe Virginia Constitution but

rarely occurs in legislative practice. See also:
1980 Amendment - Gubernatorial Veto
Override.

A resolution is drafted, printed, introduced, and
assigned to committee in the same mannerasa bill.
The majority of resolutions are either SENATE JOINT
or HOUSE JOINT RESOLUTIONS (SJR, HJR), and
require concurrence and agreement by both houses.
A resolution will follow the same general legislative

process as a bill and requires similar committee and

floor actions.

TIPS ON CONTACTING A LEGISLATOR
Try to find out as much as you can about your

elected officials before your visit. For example: What
committees do they sit on?; Whatleadership positions
do they hold?; Do you know anyone whoknowsthem?
Committee lists are included in the on-site handbook

and can be requested or picked-up at the information
desk of the General Assembly building. See also
http: //legis.state.va.usl.

If the person you are lobbying does not sit on a
committee addressing issues important to you, do not

expect them to know muchoreven anything about

the issue. Explain the issue and ask for a vote when
the issue comesto the floor.

DON’T BE SURPRISED IF YOU END UP TALKING WITH THE
staFF. If you are not successful in seeing your elected
official, speak with his/her aide. Leave your business

card or a message with the secretary so that your
elected official will know you were there. The staff
concerned with health care/manpower issues is an

important person. Expect less than one hourof the
person’s time. This is the busiest time of the year.
Thank them for their time.

ASK AND OFFER. That is, ASK the elected official to
support your issue. Orrer to testify, provide

backgroundinformation, set up a meeting with health
care people in yourdistrict, VOLUNTEER to work on the
election campaign or provide a forum for

 

campaigning. Thoseelected officials up for re-election
are already thinking of their campaigns.

     

     

 

     
  
      

      
  

     
  

UtilizationManagement
Coordinator

Blue Cross and Blue Shield of the National Capital
Area, a licensee of the Blue Cross and Blue Shield
Association, has the opportunity you are seeking.

  

Creative problem solvers wanted as to join our team

of experienced Medical Managementhealth care
professional. As part of our team, the successful

candidates will evaluate, coordinate and certify
inpatient and ambulatory services; develop discharge
plans and monitor quality and cost of care for

members with acute and chronic diseases.

  

To becomepart of this exciting team you must

possess a current RN license, BSN preferred, 5 years

recent acute care experience. Previous Utilization or
Case Management experience a plus. Excellent

written and oral communication skills, PC knowledge,
good organizational, customer service and team

building skills required.

BCBSNCA. offers a smoke/drug free work

environment and competitive compensation package

including incentive program. For immediate

consideration mail/fax-e-mail your resume and salary

requirements to: BCBSNCA, 550 12th Street, SW,
Washington, DC 20065, Attn: HR/MHUMCorfax to:
202-479-5354, or hr.resumes@bcbsnca.com

vy
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BlueCross BlueShield |
of the National Capital Area

EOE M/F/D/V Principals Only

THANK THEMfor positive past votes and pastpositive
actions of support. Be friendly. If they disagree with
your position, try to find an area of the subject on
which you can agree. Find outif the position is a final
oneorifyoucan provide further information at a later
date to persuade a changeof heart.

Fo.Low-up. Each legislator has a local office and
can see constituents when they are homeafter the
session. Continueto contact yourlegislators by phone
or in person, or write to them regularly.

Whenwriting, use:
The Honorable
TheVirginia House of Delegates
General Assembly Building
910 Capitol Street
Richmond, VA 23219
(Or local address)

Dear Delegate

The Honorable
The Virginia Senate

General Assembly Building
910 Capitol Street

Richmond, VA 23219
(Or local address)

Dear Senator $ ?

Letters should bepolite, brief and to the point—
stating your stand,identifying the bill (or issue) under
discussion by number, urging action or amendments

and yourreasons, and giving your address and phone
number. #

  1. Careers at Bryan Memorial Hospital
2. Fresh, clean air

3. Strong economy& affordable housing

Lincoln, Nebraska, 4, Excellent school system
the outstanding 5. Low crime rate
career opportunities
at Bryan Memorial Hospitaltop thelist. We offer the state's lead-
ing cardiology program,performing over3,500 heart catheterizations,
1,200 openheart surgeries, and 1,000 balloon angioplasties a year.
Throughoutourfull continuum of care, spanning pre-hospital to home
health care, disease prevention and health education, our patient-

~ centered,family-focused care modelplacesthepatientfirst. As our
staffing and services continue to grow, our newly remodeled,state-
of-the-art facility makes the idealsetting for a rewarding career. The
following opportunities are currently available:

Advanced RN Opportunities:
.e Cath Lab -critical care experience plus current ACLS. Cath Lab

experience desired
° Critical Care Nurse Educator - Master's degree preferred plus

recent 3-5 years Clinical experience, expert in clinical judgement,
current BLS, ACLS and BLS and ACLSInstructorstatus.

© School of Nursing Instructor - Master's degree in nursing and
experience in education required. One year experience in nursing
practice. Current NE driver’s license, acceptable driving record
and access to vehicle if course requires faculty to drive between

Clinicalsites.
toes Heart RN - open heart experience preferred.

e Flight - 3 years adultcritical care experience, current ACLS and
—ie Ibs. or less. Pre-hospital experience and PALS

lesired.
e WeekendClinical Coordinator (Home Health) - Fri.-Monday
© Employee Health Services- 5 years experience plus experience

in a physician's office or public health nurse experiencedesired.

Staff RN Opportunities:
eicu/C
¢ Float Pool ee

are

   Ofall the reasonsto
maké the move to

¢ Progressive Care (intermediate ICU
¢ Home Health ¢ General Surgery / 0
© Oncology/ Neurology © Emergency (Med/Surg. experience) .
© Urology/Renal © Radiology (ACLS+ critical care one)

preferre

Along with the numerous amenities of Lincoln, Bryan Memorial
offers an exceptional compensation package including tuition
reimbursement, on-site child care, and much more. Please call
(800) 742-7844, Ext. 8610. Or mail or fax your resumeto: Bryan
Memorial Hospital, Human Resources Department, 1600 South
48th Street, Lincoln, NE 68506-1299. Fax: (402) 483-8444.

Visit our homepage at: http://Awww.bryan.org
Equal Opportunity Employer - M/F/D/V

Woryan Memorial Hospital

© Newborn Nursery (experiencete
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DISTRICT 3 ANNOUNCES MEETING
SCHEDULE FOR 1998

January 27

Board meeting at 5:30 p.m. with Program at 7 p.m.

Program is Update on Managed Care presented by
Cindy Zerfoss, CNS. This will be held in the South
Terrace Conference Room at Lynchburg General

Hospital in Lynchburg.
March 24

Board meeting at 5:30 p.m. with Program at 7 p.m.

Program is “What’s happening in Oncology?”

presented by Dr. Halpin. This will be held in the

South Terrace Conference Room at Lynchburg
General Hospital in Lynchburg, Va.

April 28 «,
Board meeting at 5:00 p.m. Annual District 3

Awards Dinner will be held that night starting at 6
p.m. with a program entitled Alternative Therapies in
Healthcare presented by various local professionals.
Exact location will be announcedlater.

Please contact Joanne Burks, RN, for further
details at (804) 929-8172.

DISTRICT 5 NEWS
At the VNA Convention, membersof District 5 were

saddened to learn of Evelyn Bacon’s death. As former
president of District 5 and active in other endeavors
in Virginia, she had a special knowledge of nursing.

We will greatly miss her humor and herstories of

nursing events in the commonwealth.

The next professional meeting of District 5 will be
January 15 at 6:00 p.m. and will be held at the
Hunter Holmes McGuire VA Medical Center. All

nurses and nursing students are encouraged to
attend the presentation on “The VNA’s Project:

Quality Report Card” by Georgine Redmond, PhD, RN
and Jeanne Sorrell, PhD, RN. As one of six pilot

studies across the country, their study may have a

great impact on the future delivery of nursing care in
Virginia. District 5 membersbesureto bring a friend
and share a District 5 - News & Views on this

THINKING OF
EXPANDING

YOUR
NURSING

EDUCATION?

 

Anesthetists

country

Norfolk, VA 23529

Old Dominion University

School of Nursing
offers exciting, innovative and convenient

educational opportunities for Registered Nurses.

Programsavailable include:

* BSN for Registered Nurses
* MSN - Family Nurse Practitioner

* Class attendance on O.D.U.’s Norfolk
campus not required-

Courses televised to numeroussites in Virginia

* * MSN - Certified Registered Nurse

* * Clinicals offered in communities across the

For more information, contact

Old Dominion University, School of Nursing,

Phone:(757) 683-4297 Fax: (757) 683-5253

E-mail: oduson@giraffe.tech.odu.edu

Web:http://www.odu.edu/~nursing/index.htm

special event. If you need more information, please
call Elisabeth Hutton at (804) 530-3822.

All of us from District 5 send greetings and best
wishesto you for a good and prosperous new-year. We

look forward to seeing you at one of the district’s
professional meetings.

DISTRICT 9
8th Annual Legislative Dinner was held in

Staunton on September 15, 1997. Over one hundred
nurses registered for the event. Arlene Wiens, PhD,
RN, VNA Vice President and outstanding district
nurse of the year award winner represented

Democratic gubernatorial candidate, Don Beyer in a
brief address to the nurses. Vance Wilkins,

Republican representative from House District 24,

offered information regarding Jim Gilmore's
qualifications to represent Virginia as governor.
During dinner, House of Representative’s candidates
and nurses shared views and opinions on issues,

regulations and laws.

The panel discussion, moderated by Teresa
Boshart-Yoder, MSN,RN,included:

Democrat Representative Creigh Deeds, House

District 18

Republican Representative Steve Landes, House

District 25

Republican Representative Vance. Wilkins, House

District 24

Republican Representative Glenn Weatherholtz,
HouseDistrict 26

Green Party Candidate Dale Anne Diaz, House
District 26

Green Party Candidate Eli Fishpaw, HouseDistrict

18
Democrat Candidate Ben F. Fordney, House

District 26

Green Party Candidate Daniel Metraux, House
District 24

Green Party Candidate Sherry Stanley, House

District 25.

Issues addressed included health care reform,

managed care, advanced nursing practice,

D.C.

earned doctorate

 
  

complementary/alternative health care practices,
seat belt/child seat restraint laws, school nursing,
and taxes.

District 9 of The Virginia Nurses Association co-

sponsored this event with the Jefferson Chapter,
Virginia Association of Women's Health, Obstetrics,
and Neonatal Nurse (AWHONN), Emergency Nurses

Association, Shenandoah Valley Chapter (ENA) and

the Central Virginia Association of Occupational

Health Nurses (CVAOHN).
This event is a wonderful example of several special

interest nursing organizations pooling resources and

efforts to present a commonvoice to legislators. An
informed and interested constituency can be a
powerful influence as important health-related and
social issues are addressed by lawmakers.

Ivo Abraham, PhD, RN, FAAN—Professor of
Nursing and Associate Professor of Psychiatric
Medicine at the University of Virginia—was recently
re-appointed to a second four-year term as
Consulting Editor of the Annals of Behavioral

Medicine, the interdisciplinary journal published by

the Society for Behavioral Medicine. Abraham

continues to serve as Editor, Technical Notes for the
Western Journal of Nursing Research.

Catherine Kane, PhD, RN, FAAN—Associate
Professor of Nursing and Associate Professor of

Psychiatric Medicine at the University of Virginia—
was recently and unanimously elected Chair of the
Behavioral Health Care Professional and Technical
Advisory Committee (PTAC) of the Joint Commission
on Accreditation of Healthcare Organizations

(JCAHO). The Behavioral Health Care PTAC reviews

accreditation standards related to behavioral health
care and advises JCAHO on the relevance,

implications, and performance criteria for these

standards and makes suggestions for revision and or
addition of new standards. Kane has served as the

representative of the American Nurses Association for

four years. She will serve as chair for one year.

(continued on page 21)

TlTSHENANDOAH
UNIVERSITY

Excellence in Education Since 1875

Director of Division of Nursing
Shenandoah University invites nominations and applications for the

position of Director of the Division of Nursing. Shenandoah University is a
private, co-educationalinstitution affiliated with the United Methodist
Church, located in Winchester, Virginia, 70 miles west of Washington,

The Division of Nursing has approximately 200 students matriculated in

ASN, RN to BSN, and masters degree programs. The Division is housed

in a new, state-of-the-art Health Professions Building located on the
campusof the Winchester Medical Center.

Applicants should have the vision necessary to lead a young graduate

program and a well-established undergraduate program into the 21st
century. The graduate program hasthreetracts leading to an MSN: Adult

Nursing, Family Nurse Practitioner, and Nurse-Midwifery.

Qualifications should include:

administrative experience to include financial management/budget
demonstrated experiencein instructing graduate students
experience in curriculum developmentand accreditation process
strong team building, communication, and leadership skills
record of publications

Please send letter of introduction, vitae, and names and telephone
numbers of 5 referencesto:

Martha Erbach, RN, MEd, MSN

Interim Chair

ShenandoahUniversity
Division of Nursing
1775 N. Sector Court

Winchester, Virginia 22601

Screening begins April 1, 1998 andwill continue until positionis filled.

EOE
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Barbara J. Parker, PhD, RN—Professor of Nursing
and Director of the Center for Nursing Researchat the
University of Virginia—recently participated in a
National Nursing Summit on Violence Against
Women. The summit, sponsored by the U.S. Public
Health Service’s Office on Women’s Health within the
Department of Health and Human Services, was held
on October 20, 1997 in Washington, DC and convened ~
experts to discuss how to improve the quality of
education, prevention and intervention strategies,

universal screening, and workplace initiatives
regarding violence against women.

In addition, Parker’s book, Conceptual Foundations

of Professional Nursing Practice, (second edition) was

recently selected by Doody’s Rating Service for its
“Buyer Guide to the 250 Best Health Sciences Books,
1997.”

Ann Gill Taylor, EdD, RN, FAAN—Professor of

Nursing and Director of the Center for the Study of
Alternative and Complementary Therapies at the

University of Virginia—is the recipient of a $500,000
grant from a private Canadian foundation.

The monies received will be used by Taylor to
investigate the efficacy, safety, and cost effectiveness
of biomagnetic devices in relation to promotion of

health, or to the treatment of various pain conditions.

The researchis titled “Electromagnetic and Magnetic
Field Interactions with Body Systems” and will involve

collaborative studies with physicians in physical

medicine and rehabilitation, neurology,
rheumatology, endocrinology and plastic surgery, as

well as a biophysicist, and statisticians from the
Center for Health Evaluation and Research at the

University of Virginia.
The objectives of this two-year project are to 1) test

the effects of pulsed electromagnetic fields in reducing
pain; and 2)test the effects of static magnetic fields to
determine if these fields interact with biological
systems to reduce pain in populations suffering from

a variety of conditions.
Biomagnetic therapies have received widespread

media attention in recent months, due to the growing

use of magnets among sport celebrities. According to

Taylor, “In clinical practice, “magnetic and

bioelectromagnetic applications offer the possibility of
economic and effective diagnostic and non-invasive
therapies for disease and pain-related problems,

especially those considered nonresponsive to
conventional treatment.”

The Center for the Study of Complementary and

LET
THE COLLEGE

Of WEST VIRGINIA

Light Your Way to a Career in
Health Care

Our RN-BSN Pathway Program allows Registered
Nurses to earn their Bachelor's Degree through a

combination of earned credit and independent study.

Other Health Sciences Programsinclude:

Diagnostic Medical Sonography * Physician
Assistant ¢ Physical Therapist Assistant * Medical
Assisting ¢ Nursing ® Respiratory Care ¢ LPN Fast-

Track ¢ Occupational Therapy Assistant

The Job Possibilities are Endless. . .
... And so are the REWARDS

“CWV-
The College of West Virginia -- Beckley West Virginia

Call Today (304) 253-7351 or (800) 766-6067

The College of West Virginia is accredited by the

CommissiononInstitutions of Higher Education ofthe

North Central Association of Colleges and Schools (30

North LaSalle St., Suite 2400, Chicago,Ill. 60602-2504, :

800-621-7440). 

Vircinia Nurses TopAY—JANuARY, FEBRUARY, Marcu 1998—PacE 21

Alternative Therapies was established in 1996
through a three-year, $1.3 million grant from the
National Institute of Health’s Office of Alternative
Medicine and funding from the National Institute of
Dental Research.It is one of ten such federally funded
centers in the nation, and the only one administered
by a nursing school.”

For more information, please contact: Ann Gill
Taylor, Director, Center for the Study of
Complementary and Alternative Therapies, Professor

of Nursing, (804) 924-0087 or Karen Ratzlaff, Public

Relations, (804) 924-0084.

Ellen G. Seal, MEd, RN, CNA, was given the
District 5 Nurse of the Year award.

Employed at McGuire Veterans Administration
Medical Center for 33 years, Ellen has served in many

capacities and is now Associate Chief, Nursing Service
for Education. She is Co-Chairperson for the Nursing
Professional Standards Boards and serves on the
Week of the Nurse and Recruitment and Retention
Committees.

Ellen has served on the Board of Directors and in
several roles within VNA. She is'a gracious lady who
gives unselfishly of her time andtalent, always willing
to lend a hand and very deserving of this honor.

AMERICAN CANCER SOCIETY
We are pleased to announce the following

individuals have been awarded the American Cancer

Society, Virginia Council Nursing Hope Fellowship:

Fannie Utz of Madison and Pam Kennedy of

Hampton. Both applicants will be pursuing their
B.S.N, with the grant monies.

For many years the American Cancer Society,

Virginia Council, has supported the continuing

Best Wishes for 1998.

The Nursing School with TLC...

Teaching, Learning, Caring

&B
Danville Regional
Medical Center
School of Nursing
For Information Contact:

Janet Nicol
Coordinator of Admissions
and Student Development

142 South Main Street, Danville, VA 24541
_ (804) 799-4510

 

education of nurses who demonstrate interest in
cancer care. Annually, applications are reviewed by a
team of nurses and two are selected to receive the
fellowship. This year 1997/98 the fellowship has been
increased to $2,000 perrecipient.

In the past, we have not received the number of

applications we believe reflects the need andinterest
of nurses in our state. We have redesigned the
application process and are currently seeking avenues
to reach nurses mostinterested in cancercare.

The request for applications begins in January,
deadline for receipt is the end of March. Selection is
completed by July 31st. For more information, please
call Karen Babb, BSRN, Sr. Community Specialist,
American Cancer Society at (757) 853-6638. Thank

you!

VCU SCHOOL OF NURSING
RECEIVES $171,000 GIFT

Virginia Commonwealth University’s School of
Nursing recently received a $171,000 gift, the largest
ever made to the school by an individual.

Margaret Stokes, a VCU alumna from the class of
1944, who died in August, 1996, made provisions for
the gift in herwill.

Stokes, an active member of VCU’s Medical College

of Virginia AlumniAssociation, specified that the git"”
be used to fund nursing fellowships, which will be

granted to doctoral students to support their
research. These fellowships will be the first ever

offered in the School of Nursing.

“Our alumni exhibit a deep abiding love for this
school, both for what it was then and what it is
becoming,” said Nancy Langston, PhD, RN, dean of
the School of Nursing.

 

it’s a matter of degree
 

Radford University offers =
fully-accredited, bachelor’s =
and master’s degree nursing
programs,including: an RN |
to BS track; MS degrees in
homehealth, adult and FNP;

and a_ certificate in
gerontologic nursing.
Available in Radford and
Roanoke.

For more information,call:

(540) 831-5415

FAX (540) 831-6299 RU    
Benefits ofAirForce

Clinical Nursing
Weoffer:

¢ Managementopportunities

early on

¢ Rapid advancement

¢ Advanced education

¢ Opportunity to be selected for

specialty training

¢ Comprehensive medical and

dental care

¢ 30 days of vacation with pay

¢ Worldwidetravel

¢ Memberof world’s best

health-care team

¢ Plus, you may qualify for a

$5,000 bonus!*

Requirements include:

¢US.citizenship

¢ Baccalaureate — BSN preferred 
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Legislative Coalition of Virginia Nurses—
Elects Officers and Develops 1997-98 Legislative Agenda

Editor's Note: Periodic updates on the Coalition are
included to involve nursesin the legislative process.

In the October meeting of the Coalition, members
elected Chairman, Becky Rice of VNA; Vice Chairman,

Jessica Jordan of the Virginia College of Nurse
Midwives; and Secretary-Treasurer, JoAnne Henry,

individual member. The Coalition has been meeting
for two years to bring together nursing organizations

and nurses interested in improving health care and

nursing practice. Individuals or members who are
interested in joining should contact Becky Rice at

202-496-1093 or JoAnne Henry at 804-828-2011 for

membership information.

The Legislative Coalition has developed the 1997-
98 Legislative agenda and the next meeting is on
January 16, 1998 at 2 PM. The meeting agenda
includes presentations by nursing organization

membersof their legislative agendas and a review of
the bills introduced to the General Assembly for its

1998 session. All nurses are invited, please notify

(-*~geJoAnne Henry at 804-828-2011 if you plan to attend.
The Legislative Coalition was created to develop

and implement a legislative agenda for Virginia

nurses, educate nurses on legislative issues, and

promote inclusion of nurses in policy-making bodies

such as boards and commissions. The benefits of

membership include coalition building on policy

issues related to health care and nursing, building a

network of nurses who are knowledgeable and

DIRECTOR OF NURSING
Heritage Hall Nursing Facilities currently have

openings for Directors of Nursing at the following

locations:

Heritage Hall - Front Royal, a 60-bed facility
Heritage Hall-King George, a 130-bed facility

Must be an RN graduate of an accredited Schoolof
Nursing and have a current VA license. Prefer long

term care experience. For consideration please

respondto the Administrator at the address below.

Heritage Hall-Front Royal
400 West Strasburg Road
Front Royal, VA 22630

(540) 636-3700

Heritage Hall-King George
P.O. Box 495

8443 Kings Highway
King George, VA 22485

(540) 775-4000

EOE

 

 

Cardiothoracic

Pediatric Hematology/Oncology
Pediatric Cardiology/Cardiothoracic

| CLINICAL NURSE SPECIALISTS

i] STAFF DEVELOPMENTINSTRUCTOR
Intensive Care Unit

|
REGISTERED NURSES
Adult Psych - 32 hrs. evenings and nights

Emergency Dept. - evenings and nights

(minimum 1 year critical care experience)
Hemodialysis - days

Medical/Surgical Units - evenings and nights
Operating Room - Cardiothoracic and

Orthopedic services

Sticht Center, Acquired Brain Injury Unit -

evenings and nights

Becomepart of our 880-bed teaching hospital

and enjoy an excellent salary and benefits
program. Send resumeto:

The North Carolina Baptist

Hospitals, Incorporated
Medical Center Boulevard

Winston-Salem, NC 27157-1185
fax (910) 716-5656

EOE

 

   

  

 

involved, increasing the influence of nurses in the
legislation and the policy-making process, and
collaborating to build a nursing health care agenda for

Virginia. Frequent communication is essential to

assure that nurses can be actively involved in policy

development andthelegislative process. The Coalition

meets monthly during the Fall and Winter months.

Organizations and individuals may join. The

categories of membership andfirst year duesare:

e Statewide Nursing Organizationsare entitled to

2 voting members. Each will receive written

communication for action alerts and meetings.
Dues: $50.00.

e Regional Specialty Organizations or Chapters

are entitled to one voting member. The member

will receive written communication about
meetings and action alerts. Dues: $25.00.

¢ Organizations interested in nursing but who do
not represent nursing organizations may have

one voting member. The memberwill receive
written communication about meeting and

action alerts. Dues: $25.00.
e Individuals may receive mailings and action

alters. No vote is accorded in this category of

membership. Fee: $15.00.

Membership applications are available from JoAnne

Henry, 14209 Regatta Pointe Road, Midlothian,

Virginia 23112.

 

RN’S NEEDED NOW!!
All areas / All shifts

FT or PRN
+ Sameday pay
* 401 (k) plan available

- Bonus $$$
+« Rates to $38.50/hr

Excellent Opportunities! CALL NOW!

ConTemporaryStaffing Solutions
(703) 354-5151   

JAMES MADISON UNIVERSITY
DEPARTMENT OF NURSING

COMMUNITY HEALTH NURSING
FACULTY POSITION

Full-time, tenure track position in NLN accredited B.S.N. program,fall 1998.
Doctoral degree and baccalaureate teaching experience preferred. Progress

toward doctoral degree and masters degree in nursing required. Candidate

should have broad-based preparation and experience in community health

nursing. Knowledge and experience with community base mentalhealth,

vulnerable populations and case managementis desired. Flexibility and

Creativity needed. Rank and salary commensurate with qualifications.
Contact:

Dr. Vida S. Huber, Head
Department of Nursing, MSC 2102
James Madison University
Harrisonburg, VA 22807
540-568-6314

Review of applications will begin January 15, 1998 andwill continue until

positionisfilled. JMU is an EO/AA employer.

 

 

 

NICU CLINICAL NURSE
SPECIALIST

Miami Valley Hospital is currently recruiting for

the position of NICU Clinical Nurse Specialist

for the 49 bed Level III NICU. This is a

progressive unit which functions under family-

focused care, developmental and shared

governance philosophies. The person in this

position will work:closely with the NICU

Leadership Team.

The desired candidate will be an RN (licensed or
eligible in Ohio). Requires Master’s degree, five
years clinical experience, 3 years NICU

experience. Experience as a NICU Clinical
Specialist preferred.

Send a letter of intent with resume and salary
history to Miami Valley Hospital, One

Wyoming Street, Dayton, Ohio 45409, Attn:
Jill Herman.

EEO-M/F/D/V Employer    
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Organizational Membership:

Organization name:

Coalition members:

1st member:

Address

Phone numbers: (W)

(H)

(FAX)

email:

2nd member:

Address

Phone numbers: (W)

(H)

(FAX)

email:

Individual:

Name:

Address

Phone numbers: (W)

(H)

(FAX)

email:

I have enclosed a checkfor $

Date:

CAMP
Onbeautiful Brant Lake in upstate New York, Brant Lake Camp
for Boys seeks RN & LPNtojoin our professional healthcare staff.
Have FUN while enjoying the wonderful Adirondack Mountains
from . Good salary, room/board, laundry,
travel expenses and NY License fee paid. Physicians in residence.

Call: Karen (212) 734-6216
Email: brantlakec@aol.com

ACCREDITED
CAMP

American Camping Association

BMT/ RN’s
Florida Hospital has a 10-bed Bone Marrow Transplant Unit, in
Orlando, FL, and is experiencing unprecedented volume growth.
Applications and resumes are being accepted for experienced BMT
nurses to meet the rieeds of autologous and allogeneic patients.

Successful candidates will have 1-2 years of transplantation
experience with children and/or adults.

Ouraffiliation with Duke University’s BMT transplant program
provides us accessto state of the art technology and excellent
educational opportunities.

** Hire-On Bonus and/or other incentives may be available for

qualified applicants. To obtain information on howtojoin this creative,

high functioning team of professionals, contact nurse recruiter,

Tammy Fowler at 407-897-5600 ext. 6583 or fax your resume to 407-
897-5571.

Florida Hospital
616 E. Rollins St., Suite-101

Orlando, FL 32803
Otherpositions also available to qualified applicants are:

BMT - Nurse Managerfor 10-bed unit

BMT - Asst. Nurse Manager for 10 bed unit 
 

 

Registered Nurses Needed ASAP
3-6 monthtravel assignments

Guaranteed hours
Paid travel allowance, insurance, housing and

completion bonus.

Salaries range $17 - $21 per hour.

Requirements:At least 2 years of hospital

experience, current CPR.All critical care

assignments require ACLS. Spendthe winterin

sunnyArizona!

Integrated Health Solutions, Inc.
1-800-416-1151  
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A new column for and about nurses in Virginia and

the diversity of nursing roles.

Veronica Phillips-Arikian

As a nursing student in the 1970's, I never

imagined the scope and diversity of fascinating work I

would be offered the opportunity to do with my RN.

Although I have been a nurse for more than 20 years,

I am still in the process of “becoming,” and, to that

end, I am optimistically preparing myself for the “next

act.” The possibilities for growth in nursing are truly

amazing, and I am constantly in awe of the

accomplishments of my nursing colleagues. I can

honestly saythat, in nursing, I have worked alongside

some of the most inspiring individuals I have ever

encountered. I have also witnessed some of the “dark

side” of nursing exposing its worst in “cultural”

responses, such as oppressed group behaviors and

abusive work and educational practices that have

been documented in the literature. Fortunately, the

essential goodness of nursing and nurses far

outweighs the “dis-ease” in the profession.
Despite the changes in the health caresetting, I see

nursing perched on the edge of tremendous

opportunity—it wil be up to us to “seize the day.” I

have never felt that more strongly than I do now—

nursing will either take the plunge into the next
century, or we will slowly languish and weaken trying
to resist change rather than being part of it. I am
convinced that what could harm the nursing
profession is not the instability of the health care
system, but the internal divisiveness andrigidity that

still haunts and undermines our decisions on
definitions of nursing roles, position on education for

entry into practice, and expansion of advanced

 

 

Divinity * METAPHYSICS

NATUROLOGY * PARAPSYCHIC SCIENCE

HEALTHEOLOGY® HoListic MINISTRIES

Learn how to help yourselfand others be healthy

in body mind and spirit.

The AmericanInstitute of Holistic Theology offers accredited

nonsecularcollege degree programsthrough homestudy. You can earn

these degrees:
¢ BS.,M.S., and H.D.in Healtheology

* BS.,MS., and D.Sc.in Holistic Ministries

* Doctorof Divinity, D.D.

¢ BS.,M.S., and D.N./Ph.D.in Naturology
¢ B.S.,M.S., and Ph.D. in Metaphysics or

Parapsychic Science
Learn howto build and maintain a private health

practice teachingthe universal laws of health

and healing.
For a free catalog, call 1-800-949-HEAL.

 

ACCREDITED MEMBER
American Naturopathic
Medical Cenification and

Accreditation Board    
 
 

Mercy Health Partners

    
  

Comejoin the team-becomepart of the start-up of a
new Cardiothoracic Service at Mercy Hospital,
Wilkes-Barre.

Full-time, part-time and casual pool positions for
Post-operative care, Operating Room and Cath Lab.
Previous experience in cardiovascular surgery

required.

Cath Lab — FT,PT and casual pool RN’s. One year
previous interventional experience required. PA RN
with BSN preferred.

Full-time, part-time and per diem, various shift RN
positionsare also available in our Wilkes-Barre,
Scranton and Nanticoke campuses,

Weoffer competitive salary and an excellent benefit
package. Our location is second-to-none with access

to the scenic Pocono’s as well as Philadelphia & New
York. Qualified, interested applicants please submit
resume, in confidence,to:

aes
Maxcr

Hanth Shyatens
Beate

HumanResource Services

Mercy Hospital
25 Church Street

Wilkes-Barre, PA 18765

Fax: (717) 831-8993   
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practice. Energies expended in our“sibling rivalries”

would be more wisely spent on resolving our internal

political issues as quickly as possible.

What brought me to this point is a career that

looks like a crazy patchwork quilt of clinical practice,
academia, administration and research. In my

current position, I am a test consultant and Director

of Assessment and Evaluation for the National League

for Nursing in New York City. I now divide my time
between Virginia and New York, constantly
readjusting my cultural antennae. The NLN began in

1893 at the Chicago World’s Fair when a group of

nurses established the American Society of

Superintendents of Training Schools for Nurses. It

was the first association of nurses in the U.S. and

advocated for quality in nursing education. Now, over

100 years later, the NLN’s stated mission is to
advance quality nursing education that prepares the

nursing workforce to meet the needs of a diverse

population in an ever changing health care

environment. There are over 2,000 member nursing

schools and health care agencies, and thousands of

individual members, 42 state and

_

regional

constituent leagues. The NLN has several centers,
functions, and subsidiaries. For example, the
Accrediting Commission accredits all types of nursing
education programs, the NLN Press publishes

hundredsof scholarly and consumer-oriented books,
and the NLN producesthe journal Nursing and Health

Care Perspectives.

At the NLN, my work in the Assessment and
Evaluation department involves daily contact with
clinicians and faculty in the U.S., including Puerto

Rico and Guam to guide the process of exam

Be one of the best
Join the staff at

one of America’s 20 best CCRCs
as selected by New Choices magazine

WE
Richmond

 

Call
Human Resources Dept.
1600 Westbrook Ave.
Richmond, VA 23227

804/264.6201 
  

  
     

    

      

     
  
    
   

    

 

  
BONE MARROW

TRANSPLANTRN’s
Oncologyor Critical Care experience

preferred.

New Stateof the Art
Critical Care Tower

Positions Available:

Medical ICU

Surgical ICU
Burn Unit

ER

Please respond to Mary Lee Mohr, Recruiter

University Hospital, 4200 E. 9th Ave.,
Denver, CO 80262 (303) 372-8302.

EOE committedto the value of Diversity.

UNIVERSITY HOSPITAL
We practice what we teach

@ University of Colorado
Health Science Center     

development from the beginning of the blueprint to

the debutof the final product for marketing. The NLN

produces all types of tests, from preadmission to

achievement, practice assessment and certification

exams for use in a variety of settings. For example,
New York State accepts the NLN’s Child Abuse

practice test to satisfy the condition for nursing re-

registration. I have recently worked on exams in
anatomy and physiology, microbiology, psychiatric
nursing, nutrition, childbearing, pediatrics,
pharmacology, and holistic nursing. One advantage to
this position is that it requires the most up to date

knowledge base possible. Therefore, I am gathering
nursing and health information from the latest texts,
from the media, and the internet. A topic that was
stored away in memory is now thoroughly researched

and made current.
My volunteer position is as the editor for the VNT

since its inception as a small newsletter in 1989. In
trying to find a way to contribute to the VNA within
serious time constraints, I found I could offer literary
skills to help put together a communication tool for
the VNA. And from alittle newsletter . . . well, the rest
is history. I believe that for all the hours I donated to

help produce the VNT,I, in turn, received a valuable
education in the political and humanitarian power,
that lies within the nursing profession. Nursing, the
willingness and desire to care for, nurture, and help
heal others connectsall of us to a commongoal.
A classic overachiever, I am an “available” phone

mom to my two older college age children, a “day-to-
day” mom to my school-agechildren, | joyfully take a

daily role in the lives of my parents, am still
steadfastly plodding tortoise-like toward a PhD in
nursing, and will examine the possibility of becoming
a certified nurse practitioner down the road. Why do I

do this? Because I know I have more to give, it

nourishes the soul, and Ilove it. #

 

  

 

Director of Nursing and

Assistant Director of Nursing
Outstanding managementopportunities in

S. Charleston, WV!

Qualified candidateswill have two to four or more

years of nursing experience and a valid WV

nursing license. Knowledge of state, federal
regulations and OBRA guidelines a must.

Comprehensive benefits package, including 401(k)

with employer contribution, health, dental, vision,

hearing, life and tuition reimbursement. Call

(304) 768-4400 or contact:
Carol Wellman, Administrator

  

Valley Health
1000 Lincoln Drive

S. Charleston, WV 25309

A Glenmark-Genesis Facility
EOE       
 

IMMEDIATE NURSING
OPPORTUNITIES

WITH CENTRA HEALTH

Registered Nurses
(Lynchburg General Hospital &

Virginia Baptist Hospital)

      
    
    

 

     

    

    
     
     

  

  
   

   
  

     

    
 

  As a CENTRA HEALTH Registered Nurse, you will
be part of a team of nursing professionals
responsible for creating an environment that
supports advanced, personalized and com-

passionate care for our patients and their families.

VACANCIES CURRENTLYAVAILABLE IN THESE

AREAS:

o Medical-Surgical
o Resource Team

o Emergency Department

o Critical Care
o Supervision

  

$1200 RELOCATION ASSISTANCE.
Full-time, Part-time, and Limbo positions.

Weoffer benefits with f-t and p-t positions

  
NEW GRADS AND EXPERIENCED NURSES ARE
INVITED TO APPLY IN THE PERSONNELOFFICE AT
EITHER HOSPITAL or forward resume to: Employment

Coordinator, CENTRA HEALTH, 1920 Atherholt Road,

Lynchburg, VA 24501. a

Current, valid Virginia nursing licensure required byall.
EOE
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VIRGINIA NURSES ASSOCIATION
STATEMENT OF FINANCIAL POSITION

 

VIRGINIA NURSES ASSOCIATION
STATEMENT OF ACTIVITIES

June 30, 1997 and 1996 For the Years Ended June 30, 1997 and 1996

ASSETS 1997 1996
Revenues

1997 1996 Membership dues $ 179,381 $ 174,085
Current assets Convention and meetings 9,158 45,389

Cash $ 178,798 $ 168,919 Program and other 17,815 19,659
Investments 40,000 19,350 Legislative Day 21,041 17,368

Accounts receivable 14,020 17,047 Promotional sales 10,192 17,662

Prepaid expenses 3,315 3.993 Publications 1,465 2,625
Interest 3,518 3,558

Total current assets 236,133 209,309 Miscellaneous 59,809 34,908

Peer Assistance for Chemically

Property and equipment Dependent Nurses 35 359
Furniture and equipment 23,082 22,582 Council of Nurse Practitioners 50,327 32,208

Less accumulated depreciation 20,576 18,611 Council of Clinical Nurse Specialists 666 534
Property and equipment, net 2,506 3,971 Total revenues 353,407 348,355

Total assets $__238,639 $__213,280
Expenses

LIABILITIES AND FUND BALANCES Salaries and employee benefits 87,844 86,218

Convention 14,348 44,24]
1997 1996 Program and other 2,185 11,652

Current Liabilities Legislative Day 28,545 12,886

he Accounts payable $3 3/a13 $ 22,166 Professional fees 7,200 28,899
ia Payroll taxes payable 2,431 0 Publications 3,555 25,846

Accrued retirement payable 736 986 Promotional cost of sales 9,295 11,625

Deferred revenues 43,626 43,858 General administration 53,160 32,879

Total currentliabilities 50,096 67,010 Office supplies and expense 10,345 12,713
Rent 16,483 15,776

Fund Balances: Payroll taxes 6,760 6,566
Temporarily restricted Insurance 8,225 6,741

Peer Assistance for Chemically Travel 4,005 6,578

Dependent Nurses 4,971 5,276 Depreciation 1,965 2,334

Council for Nurse Practitioners 80,901 74,591 Membership campaign 10,650 6,782

Council of Clinical Nurse Specialists 2,230 3.952 Scholarships and contributions 1,824 2,450

Total restricted 88,102 81,819 Peer Assistance for Chemically
Unrestricted 100,441 64,451 Dependent Nurses 340 5,542

Total fund balances 188,543 146,270 Council of Nurse Practitioners 44,017 30,669

Total liabilities and fund balances 238,639 213,280 Council of Clinical Nurse Specialists 388 347

Total expenses 311,134 350,744

Excess of revenues over expenses 42,273 (2,389)

(ee Fund balances - beginning’ of year 146,270 148.659
Fund balances - end of year 188,543 146,270

EMPLOYEE HEALTH/INFECTION CONTROL/

WORKERS’ COMPENSATIONRN’S:

DON’T RESPOND TO THIS AD...
if you don’t thrive on challenges; if you don’t have a demonstrated

investigative perspective; if you don’t have sensitivity coupled with

the ability to be assertive; if you want to be a SLACKER . . . need we

go on? If this doesn’t sound like you, then you may be the Infection

Control and Workers’ Compensation RN that we're looking for! We

are an 84 bed specialty rehabilitative hospital for children and

adolescents, in need of an Infection Control/Workers’ Compensation

RN whohasatleast three years pediatric, rehab or psych experience.
Cumberland offers a competitive wage and benefits package while

maintaining quality services to the population we serve.

OSEECMearsea omerRlnm ray
located within 45 minutes of sandy beaches,a few hours of the Blue Ridge
TELMUREORUeRCR ELemCyOlel
beginnings. We are known for our state-of-the-art patient care and
technology where one can enjoy the serenity and tranquility of country
living while having easy access to the Metropolitan areas. We are currently
seeking candidatesfor the following position:

DIRECTOR OF WOMEN'S SERVICES

The position is full time,
predominately days with 24 hour account- -

ability for Women’s Services. MSN with 10 years
maternal child clinical experience, strong leadership skills,

excellent written and verbal communication skills, and excellent
interpersonalskills, required. Successful candidate will have a record of

strong managerial/clinical experiences. The candidate will be a charge agent
for the entire department, which includes OB, GYN, and Nursery, with the ability

to work inter- as well as intra-departmentally. Successful candidate would be

To join our team, send your resume and salary requirementsno later

than Jan. 31, 1998 to: Cumberland, A Brown Schools Hospital for

Children and Adolescents, P.O. Box 150, New Kent, VA 23124
 

 

RN’s - Give Yourself A Raise!
You can haveit all with ACCS - top pay - benefits -

bonuses. Immediate Hospital needs in
Richmond/DC/VA/MD.All areas - all shifts.

$2,000 Sign On Bonus

$100 Referral Bonus
401K - Vacation - Credit Union

(804) 320-1113 * Richmond

(703) 914-1113 + Fairfax

American Critical Care Services
JCAHO Accredited

 

responsible for maintaining and implementing improved operational aspects to
enhance patient care services - supervising all nursing activities and managing patient
care personnel. Must possess a currentVirginia License and havestronginternal commit-
mentto quality improvement and be a person ableto effectively interpret philosophies,
goals, and policies in a manner that works toward accomplishing the Mission of
Obici Hospital. Applyto:

 

Earn Your Degree
at Home!

 

  

 

AdvanceYour Healthcare Career... eeaeee

Achieve Success Through Distance Education! irginia 23434
Get the educational credentials you need to om? 934-4600
advanceyour careeras a healthcare us
professional without spending extra time and
moneyattending an on-campusuniversity.
You'll enjoy the benefits that come with

respected credentials in growing healthcare or

  
   

 

  
OBICI

HOSPITAL  
 

 

The UVa-HealthSouth Joint Venture in Adult Rehabilitation,

 

business specialties. pt eee
¢ Accredited Member, Distance Education CALL OR SEND FOR currently housedin the

andTraining Council. FREE INFORMATION! Uni ; ea hae 1r | i a i)
i ‘ niversity of Virginia / l

* Licensedby thestate of California, Council e Medi fae ? Gh} d-Hea thSout
for Private PostsecondaryandVocational 1-800- 1 a : c i enter, as an ; a

Education. http/www.cchs.edu immediate openingfor 1Director of
* You maybe able toreceive ee for No obligation. a Director of Patient 4 :

previous college courses or work experience ae Fi y Jp)

ae1 equivalentto collegeor universitylearning. Act today! ee Patient Gah y

“peesCull todayor sendthis couponto: qunisiig: department, hag oversee contracted lab and radiolTGSAH Cauirornta COLLEGE ee ’ ee
FOR HEALTH SCIENCES Sethe

ORespiratory Tech (for college credit) in Business majors in: management experience. MSNpreferred.
O Respiratory Therapy OGerontology O Accounting =O Marketing
D Allied Health O Community Health Education 0 Finance O Business se : ;

Bachelor ofScience 5 —— patent O Management 0) Economics Competitive salary and benefits package provided. Please mail
‘ ores ealthcare Ethics Career Diploma Pro: Ss ini0 a. @ Polyomnoeunlty heath 5 ig or fax resume to Deborah Weese, Administrator UVa-

Master of Science © Business Essentials © Dental Assisting [ HomeHealth HealthSouth, UVa Medical Center, Box 87, Charlottesville, VA
O Community Health Administration 0 Medical Assisting — Aide 22908, Fax (804) 243-6774. EEO/AA

& Wellness Promotion 0 Physical TherapyAide ee
e e . . ee

Nae oo 0 rt t Prfiiry) University of Virginia
Address Apt. =ia ee i ONTUNTTTES SLA HEALTH sySTEM

<* Phone( ) E-mail. —

Since 1978 yen, 1264, 222 West 24th St., National City, CA 91950
FAX =: (619) 477-4300
cchsinfo@cchs.edu

YES! I wantto find out more about continuing myprofessional
* education at homewithCalifornia Collegefor Health Sciences.

Choose one of the following accredited Degree Programs:

School of Health Sciences SchoolofBusiness

Associate of Science Certificate Programs Bachelor of Science

 

 

 

 

 

Phone( )   Hospital/Facility  
The Adult Rehabilitation program is scheduled to moveintoits
new, state-of-the-art, 50-bed facility in July 1998, and will

offer inpatient programs in Brain Injury, Spinal Cord Injury,

Vent, CVA, Ortho, Burn and Amputee rehabilitation. This

position requires 3 to 5 years of acute care or rehab hospital

  
 
   
  
  

During the past year, Surgical Services at the University of

$2,000 Sign-On
Virginia Medical Center

has restructured its critical

care beds and,as a result,

we need additional experi-

enced critical care nurses.
Bonusfor SICU

Weare a Level I Trauma IAN
Center serving a variety of 5

patients with complexsurgical needs including trauma, general

surgery, solid organ transplant and a variety of surgical

subspecialties.

  
Surgical critical care at UVa offers a successful candidate an

opportunity to work in an academic environment fully

supported to pursue a nursing practice, which is integrated with

components of both education and research.

The manager for surgical critical care has full administrative

support to encourage professional development on manylevels.

In Surgical Services we are also prepared to offer the right

SICU candidate a sign-on bonus of $2,000. If you are

interested in being part of a team ofhealthcare professionals

serving patients with complexsurgical critical care needs, we

wantto talk with you.

The University of Virginia Medical Center offers a competitive

salary/benefits package. We are located in a dynamic

university community of about 100,000 near the Blue Ridge

Mountains, two hours from Washington, DC, and three hours

from the Atlantic Ocean. We would like to send you more

information about our medical center and community. Please

contact Nila Saliba, Healthcare Recruitment Manager,at 1-800-

843-8276 or ns7e@virginia.edu. EEO/AA

Opportunities
 

 fin University of Virginia
yi HEALTH SYSTEM4

  
 

  
 



VIRGINIA NURSES ASSOCIATION

STATEMENT OF CASH FLOW

For the Years Ended June 30, 1997 and 1996

 

ze 1997 1996
Cash flows from operating activities

Changein net assets $ 42,273 $ (2,389)
Adjustments to reconcile changesin net assets

to cash provided by operating activities
Depreciation 1,965 2,334
(Increase) Decrease in operating assets:

Accounts receivable 3,027 2,461

Prepaid expenses 678 (291)
Increase (Decrease) in operatingliabilities: :

Accounts payable (18,853) 5,923
Payroll taxes payable 2,431 (2,193)

Accrued retirement payable (250) 986
Deferred revenues b (242) (3,950)

Total adjustments to net income (11,244) 5,270
Net cash provided (used) by
operating activities 31,029 2,881

Cash flows from investing activities
Purchasesof investments (20,650) (19,350)

Purchases of equipment (500) (604)
Net cash provided (used) by

investing activities (21,150) (19,954)

Cash flows from financing activities
Principal payments on notes payable 0 (5,555)

Net increase (decrease) in cash

and cash equivalents 9,879 (22,628)

Cash and cash equivalents at beginning of year 168,919 191,547
Cash and cash equivalents at end of year $ 178,798 $ 168,919

Supplemental cash flow information:

Cash paid during year for interest $ O $ 94
Cash paid during year for income taxes 4,095 0

SHEATHREUANCE unas
ae (804) 353-7605 Fax

RN’S NEEDED FOR CLINICAL POSITIONS. sonstan dbsltioo-and
EXPERIENCE TO INCLUDE °

RECENT HOME HEALTHEXP.,
IV SKILLS, PEDIATRICS A PLUS.

COMPETITIVE BENEFITS PACKAGE.

evening shifts
available. Call for details.

PEDIATRICS ADULTS GERIATRICS ncaa
MedicareCertified Home Health Nursing * Oxygen

Respiratory Therapies * Pharmacy Services
Case Management ¢ Durable Medical Equipment

-. Vircinia-NursEs- Topay-+dANUARY; FEBRUARY, MARCH:-1998--PacE'25

CONTINUING EDUCATION PROVIDERS
FOR 1997

Alexandria Hospital
American College of Health Care Administrators

American Diabetic Association
AmSECT

The Arlington Hospital

ASPO/LAMAZE
Association for Ambulatory Behavioral Health Care
Association of Occupational Health Professionals

Augusta Medical Center
Career Development System
Carilion Health Care System

Centra Health Department of Education

Children’s Hospital of The King’s Daughters
Columbia Reston Hospital Center

Columbia Hospitals/Richmond Market
Community Hospital of Roanoke Valley College of Health Sciences

Danville Regional Medical Center
DePaul Medical Center

Eastern State Hospital
Fairfax Hospital

Fauquier Hospital
Greater Southeast Community Hospital

Hampton University School of Nursing
Health ManagementStrategies International, Inc.

Columbia Henrico Doctors’ Hospital
Hunter Holmes McGuire Veteran Medical Center

Lewis Gale Medical Center
Mary Washington Hospital MediCorp

Mid-Atlantic Renal Coalition
Mount Vernon Hospital

Potomac Hospital

Reston Hospital Center

Richmond Memorial Hospital

Sentara Health System
Shenandoah University

University of Virginia Health System/
Center for Organizational Development

University of Virginia Health Science Center/
Continuing Health Care Education
Virginia Geriatric Education Center

VenCor Hospital Arlington
Veteran Affairs Medical Center - Nursing Services

Western State Hospital

 

 

 

Disease Management Programs
Joint Commission

on Accreditation ofHeaithcare Organizations  
 

 

qoodnelp
to those in need

Health Care
Opportunities

At Bon Secours Richmond Health
System. a premier not-for-profit health care
organization. we believe in the concept of total
patient care. Come see for yourselfat one of the
following Bon Secours facilities:

¢ Bon Secours’ Stuart Circle Hospital (SCH)
¢ Bon Secours St. Mary's Hospital (SMH)
¢ Bon Secours Richmond Hospital (BSR)
¢ BonSecours Richmond Community Hospital
(RCH) ¢ Virginia HealthSource (VHS)

EMERGENCY ROOM
Related experience required for all positions.

* Clinical Coordinator (SCH)
¢ RNs (RCH/SMH)- All shifts available.
¢ Pediatric/Adult Minor Care (SMH)

- Team Coordinator
+ Staff RN

CRITICAL CARE
* Critical Care RNs (SMH) — Full-time/
okietime, day/evening/night shifts.

urse Manager (RCH) -“RNwith 4-6 years
Critical Care andprogressive management
experience. BS and knowledge of JCAHO
& CQI required.

OCCUPATIONAL MEDICINE
°eeManager (SCH) - BSin Health Care:
MS preferred. 3 years diverse occupational
health experience and 2 years management
experience required.

HOSPICE RNs
© (SMH) — Full-Time & PRN. Current 2 years
Med/Surg experience or 1 year Med/Surg and 6-9
months Home Health experience. Oncaligy
experience preferred.

 

OPERATING ROOM
($1,000 Sign-On Bonus!) -
¢ Specialty Supervisor — (SMH) Must bea
graduate of an accredited school of nursing:
current VA RNLicensure oreligibility: 2-3ye:ars
ORexperienceincluding 1-2 yeSars specialty
surgery experience: previous management
background preferred.

* StaffRNs - (SMH/SCH) Mayinclude
opportunities to become First Assistant.

ADVANCED PRACTICE NURSE
© (BSR) — RN with MS. Requires strong analytical

skills. Responsible for providing innovative and
collaborative leadership for the development of
Clinical pathways.

HEALTH MANAGEMENT
¢ Director of Hospital-Based Health Management
(BSR) - MSin > ursing or Social Work required.
Experience recognizing and responding to
regulatory requirements and hospital. patient
andstaff neeia ata level gecnahaliysacquired
through 5-7 years progressive experience. 2 years
supervisory experience ee Must also have
experience planning. developing. evaluating and
improvising in areas such as Social Services.
dise|hearge plianning. utilization muanagement or

infection control.
¢ Infection Control Coordinator (BSR) — RN with
minimumof 2 yearsclinical experience and 2
years infection control experience. Knowledgeof
regulations and criteria of infection control
systemsrelatedto hospitaal policies. procedures
andiaspects ofinfection control processes a must.

  

For immediateconsideration, please forward your
resume to: Bon Secours Richmond Health System.
Human Resources. 5008 Monument Avenue.
Richmond. VA 23230. FAX: (804) 342-1547.
Job Line: (804) 287-7JOB.
24 hours/7 days a week. EOE.
Visit us on-line at:
www.bonsecours.com

—
BON SECOURS |i.

RICHMOND HEALTH SYSTEM

 

MARLBORO PARK CHESTERFIELD
HOSPITAL GENERAL HOSPITAL

ARE LOOKING FOR THE FOLLOWING POSITIONS:
MANAGEMENT

MED-SURG MANAGER

FULL-TIME EXPERIENCED RN’S OR
$5,000 SIGN ON BONUS (DEPENDENT UPON EXPERIENCE)

FULL-TIME/PART-TIME RN’S
*MED-SURG * ICU/ER

* SENIOR MENTAL HEALTH
$ SIGN-ON BONUS DEPENDENT UPON EXPERIENCE

TRAVEL ASSIGNMENT
13 WEEK ASSIGNMENT HOUSING ALLOWANCE

BONUS-SIGN ON AND COMPLETION

CONTACT HUMAN RESOURCESAT:
CHESTERFIELD GENERAL HOSPITAL or MARLBORO PARK HOSPITAL

PO BOX 151 PO BOX 738
CHERAW,SC 29520 BENNETTSVILLE, SC 29512

803-537-7881 EXT. 3235 803-479-2881 EXT 3278
AN EQUAL OPPORTUNITY EMPLOYER

There are 41 agencies currently approved by the Virginia Nurses Association to
provide contact hours for nurses:

 
 

 

Flexible full- or part-time; double majors possible

Phone: 919-684-4248; EMAIL: Carte026@mc.duke.edu  

Nursing Systems Administration - - Nursing Informatics

Adult (Primary Care, Cardiovascular, Oncology/HIV)

‘ Contact: Judy Carter, Admissions Officer, School of Nursing, Duke University,

Box 3322, Durham, NC27710

Duke University has a non-discriminatory policy for student admissions

Master of Science in Nursing or Post Master’s Certificate

Nurse Practitioner and/or Clinical Nurse Specialist

Family - Gerontology - Pediatrics - Neonatal - Acute Care

Merit/Need-based scholarships

Website: http://son3.mc.duke.edu
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THE VIRGINIA INTERVENTION PROGRAM:
A NEW APPROACH FOR IMPAIRED
HEALTHCARE PROVIDERS

April 30-May 2, 1998
The Fort Magruder Inn and Conference Center ¢

Williamsburg, Virginia

The Health Practitioners Intervention Program is

designed to protect public safety by encouraging
providers who maybe impaired to seek treatment and

be monitored, if necessary, without being subjected to
formal disciplinary action.

This conference, for the 240,000 licensed or
certified health care practitioners in Virginia will
introduce the new intervention program and will
provide participants with information that will enable
them to understand addictive illness, recognize signs
and symptoms of impairment and access the new

program. Participants will also learn about different
levels of treatment, how to assist with intervention
and monitoring and ethical and legal implications of
this problem.

For more information contact Lynda Myers,
University of Virginia 804-924-5318 or Ernie LeClerc,

The William J. Farley Center 800-582-6066 or 757-

565-0106.

| Belem Balai

@ Disciplinary Proceedings

@ Trials in Virginia and federal courts

| Bed ilee sect MN Ole omeL TOU

| MeeleeMallmelee UIETmMLedmad

@ Fellow, American Association’of Nurse Attorneys

Karel Brown Ryan,RN, BA, JD

106 ChurchStreet

Tazewell, Virginia 24651

Phone: 540-988-2251R
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"NATIONALLY
RECOGNIZED.

Personally Focused.
CRITICAL CARE NURSING

EDUCATOR

At Sun Health, a community-based network featuring
several progressivefacilities, we share a strong focus on
providing the highest quality of personalized care . . . andit
shows. Our hospitals have placed in the nation’s top 5%

and received three-year accreditation with commendation.

Wehave an immediate opening in our system for a Critical

Care Nursing Educator with project managementskills
related to organizational development. Requires experience
in program design, planning, delivery and evaiuation to be

responsible for clinical inservice, orientation and continuing

education. Will act as an internal consultant across our:
health system continuum.

Requires RNlicensure in Arizona and a Master’s degreein

nursing, education or related field. Minimum three years

experience in training and development, strong verbal and

written skills as well as clinical and computer skills are

necessary. Must be able to demonstrate creative

approachesto learning within an adult educational format.

Located in the beautiful Phoenix area, you will enjoy nearby

mountain recreational areas, a thriving community with

excellent neighborhoods and schools, and sunny, warm
temperatures 350+ days a year. We offer a competitive
salary and benefits package. Interested candidates should

  =
mail/fax their resume to:Sun Health Resource Center,

Human Resources Dept. NSPA, 13101 N. 103rd Avenue,

Sun City, AZ 85351. FAX (602) 574-7896.

P*%,
Sun

Health
 

Taking your health personally

Substance abusetesting is a condition of employment.
Equal Opportunity Employer    Ts

  

NATIONAL KIDNEY FOUNDATION

SEVENTH ANNUAL SPRING CLINICAL
NEPHROLOGY MEETINGS

NURSES AND TECHNICIANS PROGRAM
MARCH 26-29, 1998
OPRYLAND HOTEL

NASHVILLE, TENNESSEE
FOR REGISTRATION INFORMATION

CALL 1-800-622-9010

THE VULNERABLE POPULATIONS COMMITTEE
will meet on January 24 at 10:00 am. at VNA
headquarters. For directions or more information
please call Suellen DeWitt at 804-741-7827.

THE RESEARCH COMMITTEEwill meet on January
16th at 9 a.m. They will meet in McCloud Hall, Room
2007, University of Virginia, Charlottesville. Please

‘call Suellen DeWitt for further information, 804-741-

7827.

NEW NURSING THEORIES ORGANIZATION

Oakland University’s School of Nursing is serving

as the headquarters for a new group focusing on a

major nursing theorist, Imogene M. King. “The

mission of the newly formed King International
Nursing Group is to improve nursing care and

   

  

   
  

  

¢ fight for patients

* defend RN rights

¢ demand quality

* empower RNs

¢ make worksafe

¢ win RNsrespect

PAC political clout

contribute to the science of nursing through the
advancementof King’s interacting systems framework
and related theories,” said Dr. Christina Sieloff,
assistant professor, School of Nursing, and the
Group’s President.

King is one of more than twenty theorists within
the nursing profession. Using a certain nurse theorist

to provide nursing care is comparable to using a

particular political party to guide one’s voting
preferences—“It gives you a framework to guide your
thinking;” (Sieloff).

The King framework identifies three groups of

people: an individual, individuals in pairs or small
groups, and larger groups such as communities.

Dr. Sieloff said she chose to establish the King
Group for many reasons. “King’s way of thinking
about nursing care made the most sense to me and
her work has not been recognized by a formally
organized group. There is also a need to coordinate
communication on Dr. King’s work. Anyone from
around the world can contact us for information. We
will try to link them with other people in their area
who can help them. The Group will be helpful for

students, nurses, faculty and administrators—
anyone who wants to know about Dr. King and her
work.”

Christina Leibold Sieloff, R.N., Ph.D., C.N.A.

President

King International Nursing Group
248-370-4492

Fax: 248-370-4279

email sieloff@oakland.edu ¢

 
  

Call Us and Join Today!
Virginia Nurses Association

7113 Three Chopt Road, Suite 204

Richmond, VA 23226

(804) 282-1808 P
\—

AMERICAN NURSES

ASSOCIATION
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Virginia Nurses Association Membership Application

 

7113 Three Chopt Rd + Suite 204 - Richmond, VA 23226 « (804) 282-1808 - Fax: (804) 282-4916

Date

 

Last Name/First Name/Middle Initial Social Security Number Basic Schoolof Nursing

 

Credentials Home Phone Graduation (Month/Year)

 

Home Address Work Phone RN License Number

 

Home Address Home Fax Number License State

 

City/State Work Fax Number

 

County Zip Code

 

Employer Name

 

Employer Address

 

Employer City/State/Zip Code

MEMBERSHIP DUES VARY BY STATE

Membership Category (check one box)

M_ Full Membership Dues—$190.00
() Employed—Full Time
() Employed—Part Time

R_ Reduced Membership Dues—$95.00
() Not Employed
(Full Time Student
() New graduate from basic nursing

education program, within six
months after graduation (first
membership year only)

() 62 years of age or over and not
earning more than Social Security
allows.

S Special Membership Dues—$55.00
62 years of age or over and not
employed

©) Totally Disabled

Note: $7.50 of the SNA memberduesis for

PaymentPlan (check one box)
() Full Amount Payment

(Check
(MasterCard or VISA Bank Card

(Available for annual payment only

 

Bank Card Number and
Expiration Date

 

Signature for Bank Card

C) Installment Payment (checks only).
Three payments annually with additional
service fee applied—$64.66

(Payroll Deduction—This paymentplan is
available only where there is an
agreement between your employer and
the association to make such deduction.

PaymentPlan (continued)
(0 Electronic Dues

(EDPP)—$16.16
Read,sign the authorization and enclose
a check for first month's EDPP payment
(contact the SNA/DNA for appropriate
rate). 1/12 of your annual dues will be
withdrawn from your checking account
each month in addition to a monthly
service fee.

Payment Plan

AUTHORIZATION to provide monthly
electronic payments to American Nurses
Association (ANA):

This is to authorize ANA to withdraw 1/12 of
my annual dues and any additional service
fees from my checking account designated by
the enclosed check for the first month's
payment. ANAis authorized to change the
amount by giving the undersigned thirty (30)
days written notice. The undersigned may
cancel this authorization upon receipt by ANAsubscription to The American Nurse. $14 is for

subscription to the American Journal of
Nursing. Various amounts are for subscriptions
to SNA/DNA newsletters; check with your SNA

of written notification of termination twenty (20)
days prior to the deduction date as designated
above. ANA will charge a $5.00 fee for any

 

Office for exact amount.

State nurses association dues are not Mail with payment to
deductible as charitable contributions for tax
purposes, but may be deductible as a business
expense. However, that percentage of dues
used for lobbying by the SNA is not deductible
as a business expense. Please check with your
SNAfor the correct amount.

a
a
a

a
a
a
a
e
e

Signature for Payroll Deduction

VNAat the above address

return drafts.

 

Signature for EDPP Authorization

 

MEMBERSHIP APPLICATION
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BORED, BURNED OUT, OR BROKE?
Ready for a Change?

I have found a way to earn a Great Income

with no boss, employees or debt. I need 3 key

nurses who wantto learn my business.

1-800-995-0796 ext. 9219

 

At Inova,

 

a : MiKcKoton pars)

At Inova Health System — Northern Virginia's
largest employer, o truly integrated, notfor-profit
network of nationally-ranked tertiory and community
hospitals, urgent care centers, assisted living centers
and physician practices — you'll find over
13,000 people very much like you: Committed.
Career-minded. Unwilling to settle for second best.
Thanks to them,today’s Inova is the first name in
health care — ond your first choice for professional
advancement.

is mutual.

You care

for our

oko aR hae

we care
 

Weare currently seeking experienced Nurses
in all of our state-of-the-art Inova Health System
facilities, in all specialties and all shifts.

for eke

 

Weoffer competitive salaries and a comprehensive benefits package.
For IMMEDIATE consideration, please forward your resume to: Inova Health
System. Attn: CHVANT198, 8110 Gatehouse Road, Suite 200
East, Falls Church, VA 22042, FAX: (703) 205-2381.
E-mail: nursing.jobs@inova.com £0E, M/F/D/V.

xf INOVA HEALTH
SYSTEM
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Nurses
Start your own In-Home nurse aide
service/homebased business, to increase your

salary by thousands. For a booklet containing
step by step information, send a check or
moneyorderin the amountof $32.75 to:

Southern Hospitality
506 B Owen Dr.

Fayetteville, N.C. 28304
1-910-485-8003

 

Continental Dialysis Center

of Manassas
8409 Dorsey Circle, Suite 101-102

Manassas, VA 20110

(703) 361-2821

Congratulations and continued success
to Virginia’s graduating Student

Nurses!   

 

    
Gijo MarasJEFFERSON HOSPITAL

Join the team that commits to being the innovative leader

providing superior quality care.
       

Martha Jefferson HomeCare, a growing home health

agency, is expandingits services. Full-time, part-time and

PRNpositions are available for:

HomeHealth Aides/CNAs

Pediatric RNs and LPNs

Interested applicants can:apply in person or send a resume

to Human Resources, Martha Jefferson HomeCare, 2409
Ivy Road, Charlottesville, VA 22903. Equal Opportunity

Employer M/F/D/V.

 

      

      
     

Explore
DyEIAWARE : :

. Distance Education
ELAWARE Opportunities...

Baccalaureate for the Registered Nurse Program

An innovative course of study leading to a BSN Degree

* DISTANCE LEARNING FORMAT
* NLNaccredited program
* Three required weekend courses on Delaware
campus ;

For Further Information:
1-800-UOD-NURS FAX (302) 831-4550

http:/ /www.udel.edu/ContEd/brnwelc.html

Registered Nurses...

Complete your
B.S. degree without

leaving yourjob!

——

Attend class one

night a week in

Harrisonburg for
16 months, and
work toward your
bachelorof science
degree in nursing.
Study with a small
group of experienced

RNs in a program
designed specifically

hs. M for working adults.

If you’re an RN with current Virginia licensure,
60 semester hours of transferable college credit,

and a 2.0 GPA, you may qualify to enroll.
Diploma nurses can earn credit, too.

Call now to learn more!

1-888-EMU-ADCP

Class begins April 15, 1998.

EMU’s Adult Degree
Completion Program GY EAS I I ‘R} N

is accredited by the 4s

Southern Association = MENNONITE

of Collegesand Schoo.

|

INIVERSITY  
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sete partners across Northern Colorado, the Western Plains Heath NOpportunities

Network providesa full-range of quality patient care. Our not-for- For Nurses

profit, integrated health delivery system is made up of four

hospitals (North Colorado Medical Center in Greeley, McKee

Medical Center in Loveland, Sterling Regional Medical Centerin

Sterling, and East Morgan County Hospital in Brush), a regional

home health agency, and numerous medicalclinics. Currently, we

have great opportunitiesfor:

REGISTERED NURSES |
e ICU e CCU e Telemetry

¢ OB/GYN e Med/Surg

Discoverthe best Colorado hasto offer with

these great nursing opportunities!

CO RNlicense/eligibility and 1 year of related experience

required.

Western Plains Health Network professionals enjoy a highly

competitive salary and excellent benefits along with Northeastern

Colorado’s moderate cost of living and easy access to the

worldclass outdoor recreation of the Rocky Mountains. To apply,

please forward your qualifications to: Western Plains Health

Network, Human Resources, Attn: FH-N98, 1801 16th Street,

Greeley, CO 80631, fax (970) 350-6454. EOE/drug screening

required.

WesternPlains
“2 Health Network

SG : A division of LHS

Longerlives.
Healthier lives.
More active lives.

Ournever-ending
commitment to you.

Eli Lilly and Company

60-FL-5150-0 PRINTEDINUSA 10000820-1296 ©1997, ELI LILLY AND COMPANY
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IN THE NAVAJO AREA

INDIAN HEALTH SERVICE
The Navajo Area Indian Health Service seeks nurses with specialties
in Pediatrics, Obstetrics, Medical-Surgical, Intensive Care, Operating
Room, Emergency Room, Outpatient Clinics, and Public Health
Nursing.

Health care professionals are drawn to the Navajo Area by the
variety of working conditions and the special connection with the
Navajo people.

The Navajo Area IHS delivers health care services to over 230,000
American Indians in Utah, Arizona, New Mexico, and Colorado.
Health care professionals have a choice in the scale andstyle of
health care they wish to practice. Medical centers in Shiprock and
Gallup, New Mexico and TubaCity, Arizona handle a full range of
medical services. Ambulatory facilities like those in Winslow and
Kayenta, Arizona concentrate on ambulatory care including
ER/Urgent Care services. Hospitals in Crownpoint, New Mexico, and
Fort Defiance and Chinle, Arizona are small rural hospitals.

Practicing Nursing in the Navajo Area provides the opportunity to
work with the Navajo people and develop an appreciation for their
traditions in some of the most spectacular natural beauty and wide
open spacesin the country.

The Indian Health Service is an equal opportunity employer.
Preferencein filling positions is offered to Native American
candidates in accordancewith the Indian Preference Act.

. For Employment Information Contact:

Brenda Gabbard, RN Or Joan Wilson
Phone # (520) 871-5842
Fax # (520) 871-1365

Or Write Us At:
Navajo Area Indian Health Service
P.O. Box 9020
Window Rock, AZ 86515-9020
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